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THE SENATE WILL MEET IN SESSION ON WEDNESDAY,
MAY 2, 2018 AT 1:00 P.M. AND THURSDAY, MAY 3, 2018 AT 10:00 A.M.

REGULAR CALENDAR REPORTS

FINANCE

HB 169-FN, relative to limits on wagers in charitable games of chance.

Inexpedient to Legislate, Vote 3-3.

Senator D’Allesandro for the committee.

HB 407-FN, requiring workers’ compensation to cover prophylactic treatment for exposure.

Ought to Pass, Vote 5-1.

Senator D’Allesandro for the committee.

HB 1101-FN, regulating groundwater pollution caused by polluting emissions in the air and relative to
standards for perfluorochemicals in drinking water, ambient groundwater and surface water.

Ought to Pass, Vote 6-0.

Senator Feltes for the committee.

HB 1102-FN, enabling the department of health and human services to contract with certain certified physicians.
Ought to Pass, Vote 6-0.

Senator Daniels for the committee.

HB 1103-FN, relative to financial responsibility for voluntary services provided pursuant to a report of abuse
or neglect that is “unfounded but with reasonable concern.”

Ought to Pass, Vote 6-0.

Senator Feltes for the committee.

HB 1565-FN, requiring the secure psychiatric unit to be accredited as a behavioral health facility.

Ought to Pass, Vote 5-1.

Senator Giuda for the committee.

HB 1614, relative to the international registration plan and relative to registration of semi-trailers.

Ought to Pass with Amendment, Vote 4-2.

Senator Daniels for the committee.

HB 1673-FN-L, relative to the interest charged on late and delinquent property tax payments.

Ought to Pass with Amendment, Vote 5-1.

Senator D’Allesandro for the committee.

HB 1686-FN, relative to applications for and the use of education tax credits.

Ought to Pass, Vote 4-2.

Senator Giuda for the committee.

HB 1775, relative to the appointment of guardians ad litem in parenting cases.

Ought to Pass, Vote 6-0.

Senator Feltes for the committee.

HB 1817-FN, establishing the position of state demographer and a commission on demographic trends;
requiring state agencies to prepare 10-year current services cost projections; and relative to the inclusion
of a demographic analysis as part of the legislative fiscal note process.

Ought to Pass with Amendment, Vote 6-0.

Senator Reagan for the committee.

AMENDMENTS

Senate Finance
April 30, 2018
2018-1840s
03/08

Amendment to HB 1614
Amend the bill by replacing section 14 with the following:
14 Effective Date.



I. Sections 5-13 of this act shall take effect January 1, 2019.
I1. The remainder of this act shall take effect 60 days after its passage.

Senate Finance
April 30, 2018
2018-1841s
05/01

Amendment to HB 1673-FN-LOCAL
Amend the title of the bill by replacing it with the following:

AN ACT relative to the interest charged on late and delinquent property tax payments and relative to
prorated assessments for damaged buildings.

Amend the bill by replacing all after section 7 with the following:

8 Prorated Assessments for Damaged Buildings; Application Deadline. Amend RSA 76:21, III to read as
follows:

ITI. A person aggrieved of a property tax for a building damaged as provided in paragraph I shall file
an application with the assessing officials in writing within 60 days of the event described in paragraph I or
by March 1, whichever is later.

9 Effective Date.
I. Section 8 of this act shall take effect January 1, 2019.
II. The remainder of this act shall take effect April 1, 2019.

2018-1841s
AMENDED ANALYSIS

This bill lowers the interest rate charged on late and delinquent property tax payments from 12 to 8 percent
and 18 to 14 percent per annum. The bill also extends the application deadline for prorated assessments of
damaged buildings.

Senate Finance
April 30, 2018
2018-1842s
05/06

Amendment to HB 1817-FN
Amend the title of the bill by replacing it with the following:

AN ACT  establishing the position of state demographer and a commission on demographic trends; requir-
ing state agencies to prepare 10-year current services cost projections; relative to the inclusion of
a demographic analysis as part of the legislative fiscal note process; relative to salary increases
for state employees making appropriations therefor; making an appropriation for red list bridge
projects; and making an appropriation to the revenue stabilization account.

Amend the bill by replacing all after section 4 with the following:
5 Classified Salaries; June 8, 2018. RSA 99:1-a is repealed and reenacted to read as follows:

99:1-a Salaries Established. The salary ranges for all unrepresented classified employees and all classified
employees represented by an employee organization having an agreement with the state for the biennium
ending June 30, 2019 shall be established as follows commencing June 8, 2018.

GRADE STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 STEP 07 STEP 08

01 20,923.50  21,489.00  22,054.50 22,717.50  23,361.00 24,063.00 24,706.50 25,369.50
02 21,489.00  22,054.50  22,717.50 23,361.00  24,063.00 24,706.50 25,369.50 26,071.50
03 22,054.50  22,717.50  23,361.00 24,063.00 24,706.50 25,369.50 26,071.50 26,890.50

04 22,717.50  23,361.00  24,063.00 24,706.50  25,369.50  26,071.50 26,890.50 28,704.00



05 23,361.00  24,063.00  24,706.50 25,369.50  26,071.50 26,890.50 28,704.00 29,776.50
06 24,063.00  24,706.50  25,369.50 26,071.50  26,890.50 28,704.00 29,776.50 30,868.50
07 24,706.50  25,584.00  26,617.50 27,631.50  28,704.00 29,776.50 30,868.50 32,136.00
08 25,684.00  26,617.50  27,631.50 28,704.00  29,776.50  30,868.50 32,136.00 33,364.50
09 26,617.50  27,631.50  28,704.00 29,776.50  30,868.50  32,136.00 33,364.50 34,651.50
10 27,631.50  28,704.00  29,776.50 30,868.50  32,136.00 33,364.50 34,651.50 35,997.00
11 28,704.00  29,776.50  30,868.50 32,136.00  33,364.50 34,651.50 35,997.00 37,459.50
12 29,776.50  30,868.50  32,136.00 33,364.50  34,651.50 35,997.00 37,459.50 39,097.50
13 30,868.50  32,136.00  33,364.50 34,6561.560  35,997.00 37,459.50 39,097.50 40,696.50
14 32,136.00  33,364.50  34,651.50 35,997.00  37,459.50  39,097.50 40,696.50 42,471.00
15 33,364.50  34,768.50  36,172.50 37,635.00  39,097.50 40,696.50 42,471.00 44,167.50
16 34,768.50  36,172.50  37,635.00 39,097.50  40,696.50 42,471.00 44,167.50 46,059.00
17 36,172.50  37,635.00  39,097.50 40,696.50  42,471.00 44,167.50 46,059.00 47,950.50
18 37,635.00  39,097.50  40,696.50 42,471.00 44,167.50 46,059.00 47,950.50 49,939.50
19 39,097.50  40,696.50  42,471.00 44,167.50  46,059.00 47,950.50 49,939.50 52,045.50
20 40,696.50  42,471.00  44,167.50 46,059.00 47,950.50 49,939.50 52,045.50 54,717.00
21 42,471.00  44,167.50  46,059.00 47,950.50  49,939.50 52,045.50 54,717.00 57,096.00
22 44,167.50  46,059.00  47,950.50 49,939.50  52,045.50 54,717.00 57,096.00 59,572.50
23 46,059.00  48,048.00  50,193.00 52,377.00  54,717.00 57,096.00 59,572.50 62,244.00
24 48,048.00  50,193.00 52,377.00 54,717.00  57,096.00 59,572.50 62,244.00 64,974.00
25 50,193.00  52,377.00  54,717.00 57,096.00 59,572.50 62,244.00 64,974.00 67,918.50
26 52,377.00  54,717.00  57,096.00 59,572.50  62,244.00 64,974.00 67,918.50 70,843.50
27 54,717.00  57,096.00  59,572.50 62,244.00 64,974.00 67,918.50 70,843.50 74,022.00
28 57,096.00  59,572.50  62,244.00 64,974.00 67,91850 70,843.50 74,022.00 78,000.00
29 59,572.50  62,244.00 64,974.00 67,918.50  70,843.50 74,022.00 78,000.00 81,666.00
30 62,244.00  64,974.00 67,918.50 70,843.50  74,022.00 78,000.00 81,666.00 85,410.00
31 64,974.00  68,055.00  71,233.50 74,470.50  78,000.00 81,666.00 85,410.00 89,427.00
32 68,055.00  71,233.50  74,470.50 78,000.00 81,666.00 85,410.00 89,427.00 93,463.50
33 71,233.50  74,470.50  78,000.00 81,666.00  85,410.00 89,427.00 93,463.50 97,500.00
34 74,470.50  78,000.00 81,666.00 85,410.00  89,427.00 93,463.50 97,500.00 101,517.00
35 78,000.00  81,666.00  85,410.00 89,427.00  93,463.50 97,500.00 101,517.00  105,553.50

The salary ranges provided herein for academic positions shall apply to those state employees in academic
positions who work for an academic year which does not exceed 180 working days. Those academic employees
working more than an academic year shall receive a pro rata increase in their salary based upon the number
of additional working days per year. The intent of this section is to adjust the salaries of employees in aca-
demic positions. It is not intended to cause changes in academic work schedules.

6 Classified Salaries; January 4, 2019. RSA 99:1-a is repealed and reenacted to read as follows:

99:1-a Salaries Established. The salary ranges for all unrepresented classified employees and all classified
employees represented by an employee organization having an agreement with the state for the biennium
ending June 30, 2019 shall be established as follows commencing January 4, 2019:



GRADE STEP 01

01
02
03
04
05
06
07
08
09
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35

21,255.00
21,820.50
22,386.00
23,068.50
23,712.00
24,433.50
25,096.50
25,974.00
27,027.00
28,060.50
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,295.00
36,718.50
38,200.50
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,769.50
50,953.50
53,176.50
55,5565.50
57,954.00
60,469.50
63,180.00
65,949.00
69,088.50
72,306.00
75,601.50
79,170.00

STEP 02
21,820.50
22,386.00
23,068.50
23,712.00
24,433.50
25,096.50
25,974.00
27,027.00
28,060.50
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,295.00
36,718.50
38,200.50
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,769.50
50,953.50
53,176.50
55,555.50
57,954.00
60,469.50
63,180.00
65,949.00
69,088.50
72,306.00
75,601.50
79,170.00
82,894.50

STEP 03
22,386.00
23,068.50
23,712.00
24,433.50
25,096.50
25,759.50
27,027.00
28,060.50
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,718.50
38,200.50
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,953.50
53,176.50
55,555.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
72,306.00
75,601.50
79,170.00
82,894.50
86,697.00

STEP 04
23,068.50
23,712.00
24,433.50
25,096.50
25,759.50
26,481.00
28,060.50
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,543.00
38,200.50
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,700.00
53,176.50
55,555.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
71,916.00
75,601.50
79,170.00
82,894.50
86,697.00
90,772.50

STEP 05
23,712.00
24,433.50
25,096.50
25,759.50
26,481.00
27,300.00
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,543.00
38,025.00
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,700.00
52,845.00
55,555.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
71,916.00
75,133.50
79,170.00
82,894.50
86,697.00
90,772.50
94,867.50

STEP 06
24,433.50
25,096.50
25,759.50
26,481.00
217,300.00
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,543.00
38,025.00
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,700.00
52,845.00
55,5565.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
71,916.00
75,133.50
79,170.00
82,894.50
86,697.00
90,772.50
94,867.50
98,962.50

STEP 07
25,096.50
25,759.50
26,481.00
27,300.00
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,543.00
38,025.00
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,700.00
52,845.00
55,555.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
71,916.00
75,133.50
79,170.00
82,894.50
86,697.00
90,772.50
94,867.50
98,962.50
103,057.50

STEP 08
25,759.50
26,481.00
27,300.00
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,543.00
38,025.00
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,700.00
52,845.00
55,655.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
71,916.00
75,133.50
79,170.00
82,894.50
86,697.00
90,772.50
94,867.50
98,962.50
103,057.50
107,152.50

STEP 09
26,481.00
217,300.00
29,152.50
30,225.00
31,336.50
32,623.50
33,871.50
35,178.00
36,543.00
38,025.00
39,702.00
41,320.50
43,114.50
44,830.50
46,761.00
48,672.00
50,700.00
52,845.00
55,565.50
57,954.00
60,469.50
63,180.00
65,949.00
68,952.00
71,916.00
75,133.50
79,170.00
82,894.50
86,697.00
90,772.50
94,867.50
98,962.50
103,057.50
107,152.50
111,247.50

The salary ranges provided herein for academic positions shall apply to those state employees in academic
positions who work for an academic year which does not exceed 180 working days. Those academic employees
working more than an academic year shall receive a pro rata increase in their salary based upon the number of
additional working days per year. The intent of this section is to adjust the salaries of employees in academic
positions. It is not intended to cause changes in academic work schedules.



7 Classified Increases; June 8, 2018. RSA 99:3 is repealed and reenacted to read as follows:

99:3 Increase in Salary. Notwithstanding the provisions of RSA 273-A or any other provision of law to the
contrary, classified employees of the state as of June 8, 2018, shall be placed in the corresponding steps in the
new salary ranges as their length of service justifies and their salaries shall be in accordance with the salary
scales set forth in RSA 99:1-a. The provisions hereof shall not be construed as affecting so-called longevity
payments which shall be in addition to the regular salary scale.

8 Classified Increases; January 4, 2019. RSA 99:3 is repealed and reenacted to read as follows:

99:3 Increase in Salary. Notwithstanding the provisions of RSA 273-A or any other provision of law to the
contrary, classified employees of the state as of January 4, 2019, shall be placed in the corresponding steps
in the new salary ranges as their length of service justifies and their salaries shall be in accordance with
the salary scales set forth in RSA 99:1-a. The provisions hereof shall not be construed as affecting so-called
longevity payments which shall be in addition to the regular salary scale.

9 Compensation for Certain State Officers; Unclassified State Employees; June 8, 2018. RSA 94:1-a, I(a)
is repealed and reenacted to read as follows:

I.(a) The following salary ranges shall apply to the following grades:

GRADE STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06
AA 54,607.28 58,168.76 61,729.72 65,289.12 68,849.04 72,410.00
BB 56,781.40 60,483.28 64,187.76 67,891.72 71,594.64 75,297.56
CC 59,415.72 63,297.00 67,177.76 71,058.52 74,938.76 78,820.56
DD 62,5565.48 66,642.68 70,731.44 74,819.68 78,906.88 82,993.56
EE 66,251.12 70,587.92 74,923.16 79,258.92 83,594.68 87,932.52
FF 70,833.36 75,473.84 80,115.88 84,757.40 89,399.96 94,039.40
GG 76,462.36 81,476.72 86,492.12 91,505.96 96,521.36 101,636.24
HH 83,258.76 88,726.04 94,193.32 99,661.12 105,128.40 110,5696.20

II 88,026.64 93,811.64 99,597.68 105,382.68 111,168.20 116,953.20
JJ 92,794.00 98,896.20 104,999.96 111,102.68 117,205.40 123,310.20
KK 95,165.72 101,427.56 107,689.40 113,951.24 120,213.08 126,475.44
LL 0.00 0.00 0.00 0.00 0.00 130,183.56
MM 0.00 0.00 0.00 0.00 0.00 134,581.72
NN 0.00 0.00 0.00 0.00 0.00 139,747.40
00 0.00 0.00 0.00 0.00 0.00 145,786.68
PP 0.00 0.00 0.00 0.00 0.00 153,006.36
QQ 0.00 0.00 0.00 0.00 0.00 161,694.00

10 Compensation for Certain State Officers; Unclassified State Employees; January 4, 2019. RSA 94:1-a,
I(a) is repealed and reenacted to read as follows:

I.(a) The following salary ranges shall apply to the following grades:

GRADE STEP 01 STEP 02 STEP 03 STEP 04 STEP 05 STEP 06 STEP 07
AA 55,426.80 59,041.32 62,655.84 66,268.80 69,882.28 73,496.28 77,110.28
BB 57,633.16 61,390.68 65,150.80 68,910.40 72,668.96 76,427.52 80,186.08
CcC 60,307.00 64,246.52 68,185.52 72,124.52 76,063.00 80,003.04 83,943.08
DD 63,494.08 67,642.64 71,792.76 75,942.36 80,090.92 84,238.96 88,387.00
EE 67,245.36 71,647.16 76,047.40 80,448.16 84,848.92 89,251.76 93,654.60



FF 71,896.24 76,606.40 81,318.12
GG 77,609.48 82,699.24 87,789.52
HH 84,507.80 90,057.24 95,606.68

II 89,347.44 95,219.28 101,092.16
JJ 94,186.04 100,379.76  106,575.04
KK 96,593.64 102,949.08 109,305.04
LL 0.00 0.00 0.00
MM 0.00 0.00 0.00
NN 0.00 0.00 0.00
00 0.00 0.00 0.00
PP 0.00 0.00 0.00
QQ 0.00 0.00 0.00

86,028.80 90,741.04
92,878.76 97,969.56
101,156.12 106,705.56
106,963.48 112,835.84
112,769.28 118,963.52
115,661.00 122,016.44

0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00
0.00 0.00

95,450.16
103,059.32
112,255.52
118,707.68
125,160.36
128,372.92

0.00
0.00
0.00
0.00
0.00
0.00

100,159.28
108,149.08
117,805.48
124,579.52
131,357.20
134,729.40
139,007.96
143,704.34
149,219.98
155,668.50
163,377.50
172,654.04

11 Salary Wages for Councilors and Commissioners; June 8, 2018. RSA 94:1-a, II is repealed and reenacted

to read as follows:

I1. The salary wages for the positions set forth below shall be as follows commencing June 8, 2018:

Governor’s councilors
Racing and charitable gaming commissioners
Sweepstakes commission, chairman

Sweepstakes commission, members

Maximum

$16,999.84
$13,185.12
$19.176.56
$10,794.68

12 Salary Wages for Councilors and Commissioners; January 4, 2019. RSA 94:1-a, II is repealed and

reenacted to read as follows:

I1. The salary wages for the positions set forth below shall be as follows commencing January 4, 2019:

Governor’s councilors
Racing and charitable gaming commissioners
Sweepstakes commission, chairman

Sweepstakes commission, members

Maximum
$17,514.12
$13,584.22
$19,756.62
$11,121.50

13 Department of Justice; Attorney Salaries; June 8, 2018. RSA 94:1-a, I(c) is repealed and reenacted to

read as follows:

I.(c) For attorney positions in the department of justice, except for the attorney general and

deputy attorney general, the following shall apply commencing on June 8, 2018:

Minimum
$50,562
Attorney
Assistant attorney general
Senior assistant attorney general

Associate attorney general

Market anchor

$60,950
$83,024
$102,502
$112,891

Maximum

$120,681

14 Department of Justice; Attorney Salaries; January 4, 2019. RSA 94:1-a, I(c) is repealed and reenacted

to read as follows:



I.(c) For attorney positions in the department of justice, except for the attorney general and deputy at-
torney general, the following shall apply commencing on January 4, 2019:

Minimum Market anchor Maximum

$53,990 $125,080
Attorney $65,082
Assistant attorney general $88,653
Senior assistant attorney general $109,451
Associate attorney general $120,544

15 Legislative Employees; June 8, 2018. Legislative employees shall receive 1.5 percent salary increases
effective June 8, 2018, if such increases are approved by the appointing authority.

16 Legislative Employees; January 4, 2019. Legislative employees shall receive 1.5 percent salary increases
effective January 4, 2019, if such increases are approved by the appointing authority.

17 Increases in Salary; Other Non-Classified or Unclassified Employees, Unrepresented New Hampshire
State Troopers. All other non-classified or unclassified employees or unrepresented New Hampshire state
troopers not covered by the provisions for salary increases in this act shall be granted a salary increase of 1.5
percent effective June 8, 2018, and an additional salary increase of 1.5 percent effective January 4, 2019.

18 Judicial Salaries; June 8, 2018. RSA 491-A:1 is repealed and reenacted to read as follows:
491-A:1 Salaries Established. The salaries for the positions set forth below shall be as follows:

Chief justice, supreme court $169,781

Associate justices, supreme court $164,674

Chief justice, superior court and administrative

judges appointed pursuant to supreme

court rule 54 $164,674

Associate justices, superior court $154,442

District court justices prohibited

from practice pursuant to

RSA 502-A:21-a $154,442
Probate judges prohibited from
practice pursuant to RSA 547:2-a $154,442

19 Judicial Salaries; January 4, 2019. RSA 491-A:1 is repealed and reenacted to read as follows:
491-A:1 Salaries Established. The salaries for the positions set forth below shall be as follows:

Chief justice, supreme court $181,290

Associate justices, supreme court $175,837

Chief justice, superior court and administrative

judges appointed pursuant to supreme

court rule 54 $175,837

Associate justices, superior court $164,911

District court justices prohibited

from practice pursuant to

RSA 502-A:21-a $164,911

Probate judges prohibited from

practice pursuant to RSA 547:2-a $164,911



20 Judges; State Employee Health Plan; Application. The cost sharing and plan design for judges who
participate in the health plans offered by the state shall be the same as those for individuals covered by the
collective bargaining agreement between the state of New Hampshire and the State Employees’ Association
of New Hampshire, Inc.

21 Judicial Employees; June 8, 2018. All unrepresented judicial employees shall receive 1.5 percent salary
increases on June 8, 2018.

22 Judicial Employees; January 4, 2019. All unrepresented judicial employees shall receive 1.5 percent
salary increases on January 4, 2019.

23 Appropriation. The following sums are appropriated from the following sources for the purposes of sec-
tions 5-22 of this act for the fiscal year ending June 30, 2019:

FY 2019
All Liquor General Federal Highway Turnpike  Fish & Game Other
$27,023,000 $943,000 $12,743,000 $4,546,000 $2,719,000 $469,000 $236,000 $5,367,000

The department of administrative services is authorized to make rounding adjustments of up to +$.01 per
hour as needed to properly process the employee’s payroll within the currently designed human resources/
payroll system (NH FIRST).

24 Floating Holidays and Bonus Days.

I. Floating holidays: Unrepresented classified employees shall be authorized 3 floating holidays. Em-
ployees shall accrue one day on July 1, one day on October 1, and one day on January 1 of each fiscal year.

I1. Bonus days: Bonus days shall sunset for all unrepresented classified employees after the fiscal year
2018 accrual. Any bonus time previously accrued shall remain to the employees’ credit not to exceed 64 hours.

25 Appropriation; Department of Transportation; Red List Bridge Projects. The sum of $20,000,000 is hereby
appropriated to the department of transportation for the fiscal year ending June 30, 2018, for the purposes of
funding state red list bridge projects. The governor is authorized to draw a warrant for said sum out of any
money in the treasury not otherwise appropriated.

26 Appropriation; Revenue Stabilization Account. The sum of $10,000,000 is hereby appropriated to the
revenue stabilization account established pursuant to RSA 9:13-e, for the fiscal year ending June 30, 2018,
for the purposes of said fund. The governor is authorized to draw a warrant for said sum out of any money
in the treasury not otherwise appropriated.

27 Effective Date.
I. Section 3 of this act shall take effect July 1, 2019.
I1. Sections 1, 2, and 4 of this act shall take effect July 1, 2018.
ITI. The remainder of this act shall take effect upon its passage.

2018-1842s
AMENDED ANALYSIS
This bill:

I. Establishes the position of state demographer in the office of strategic initiatives and establishes a
commission on demographic trends.

II. Requires certain state agencies to prepare 10-year current services cost projections for identified
programs.

ITI. Requires the legislative budget assistant to include a demographic analysis as part of the fiscal note
for certain legislation.

IV. Provides salary increases for state employees and makes appropriations therefor.
V. Makes an appropriation to the department of transportation for red list bridge projects.
VI. Makes an appropriation to the revenue stabilization account.
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SENATE BILLS AMENDED BY THE HOUSE

SENATE BILLS: 63, 84, 300, 303, 309, 312, 318, 336, 339, 342, 343, 351, 354, 366, 374, 380, 385, 391,
393, 411, 433, 443, 451, 456, 478, 479, 489, 491, 493, 496, 498, 500, 506, 507, 510, 531, 534, 540, 544, 553,
556, 564
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HOUSE BILLS AMENDED BY THE SENATE

HOUSE BILLS: 124, 225, 252, 267, 372, 549, 561, 587, 1273, 1286, 1354, 1415, 1418, 1428, 1450, 1495,
1496, 1506, 1612, 1637, 1697, 1753, 1756, 1761, 1766, 1807



