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HOUSE OF REPRESENTATIVES 

REGULAR CALENDAR 

February 27, 2018 

The Majority of the Committee on Judiciary to which 

was referred HB 1319, 

AN ACT prohibiting discrimination based on gender 

identity. Having considered the same, report the same 

with the recommendation that the bill OUGHT TO PASS. 

Rep. Jason Janvisin 

FOR THE MAJORITY OF THE COMMITTEE 

Original: House Clerk 
Cc: Committee Bill File 



Judiciary Committee: 

Bill Number: HB 1319 

February 27, 2018 Date: 

REGULAR Consent Calendar: 

prohibiting discrimination based on gender 
identity. 

Title: 

Recommendation: 	OUGHT TO PASS 

MAJORITY 
COMMITTEE REPORT 

STATEMENT OF INTENT 

This bill would add gender identity to NH's existing Human Rights Act, RSA Chapter 354-A, which 
already includes race, gender, religion, marital status and sexual orientation. It would prohibit 
discrimination in employment, housing and public spaces (also known as public accommodations), 
such as restaurants, business, and hospitals, based upon gender identity. The committee heard of 
many cases of actual discrimination from transgender individuals. The bill is supported by 
employment lawyers, the Human Rights Commission, and the Business and Industry Association 
(BIA). The committee heard support from the Chiefs of Police Association who explained that this 
bill explicitly says a gender identity cannot be asserted for an improper purpose, such as using a 
bathroom/locker-room to commit a crime. Finally, the committee heard testimony regarding the 
high rate of preventable suicide in the transgender community; "a staggering 41% of (transgender) 
respondents reported attempting suicide compared to 1.6% of the general population." A bipartisan 
majority of the committee believe this bill will save lives and will lead to tolerance, acceptance, and 
the right to live free to all of New Hampshire's inhabitants, regardless of their gender identity. 

Vote 10-8. 

Rep. Jason Janvrin 
FOR THE MAJORITY 

Original: House Clerk 
Cc: Committee Bill File 



REGULAR CALENDAR 

Judiciary 
HB 1319, prohibiting discrimination based on gender identity. MAJORITY: OUGHT TO PASS. 
MINORITY: OUGHT TO PASS WITH AMENDMENT. 
Rep. Jason Janvrin for the Majority of Judiciary. This bill would add gender identity to NH's 
existing Human Rights Act, RSA Chapter 354-A, which already includes race, gender, religion, 
marital status and sexual orientation. It would prohibit discrimination in employment, housing and 
public spaces (also known as public accommodations), such as restaurants, business, and hospitals, 
based upon gender identity. The committee heard of many cases of actual discrimination from 
transgender individuals. The bill is supported by employment lawyers, the Human Rights 
Commission, and the Business and Industry Association (BIA). The committee heard support from 
the Chiefs of Police Association who explained that this bill explicitly says a gender identity cannot 
be asserted for an improper purpose, such as using a bathroom/locker-room to commit a crime. 
Finally, the committee heard testimony regarding the high rate of preventable suicide in the 
transgender community; "a staggering 41% of (transgender) respondents reported attempting 
suicide compared to 1.6% of the general population." A bipartisan majority of the committee believe 
this bill will save lives and will lead to tolerance, acceptance, and the right to live free to all of New 
Hampshire's inhabitants, regardless of their gender identity. Vote 10-8. 

Original: House Clerk 
Cc: Committee Bill File 
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This bill would add gender identity to NH's existing Human Rights Act, Chapter 354-A, which 

already includes race, gender, religion, marital status and sexual orientation. It would prohibit 

discrimination in employment, housing and public spaces (also known as public 

accommodations), such as restaurants, business, and hospitals, based upon gender identity. 

The committee heard of many cases of actual discrimination from transgender individuals. The 

bill is supported by employment lawyers, the Human Rights Commission, and the Business 

Industry Association (BIA). The committee heard support from the Chiefs of Police Association 

who explained that this bill explicitly says a gender identity cannot be asserted for an improper 

purpose; such as using a bathroom/locker-room to commit a crime. 

Finally, the committee heard testimony regarding the high rate of preventable suicide in the 

transgender community; "a staggering 41% of (transgender) respondents reported attempting 

suicide compared to 1.6% of the general population." 

A bipartisan majority of the committee believe this bill will save lives and will lead to tolerance, 

acceptance, and the right to live free to all of New Hampshire's inhabitants, regardless of their 

gender identity. 



Rep. Michael Sylvia 

FOR THE MINORITY OF THE COMMITTEE 

REGULAR CALENDAR 

February 27, 2018 

The Minority of the Committee on Judiciary to which 

was referred HB 1319, 

AN ACT prohibiting discrimination based on gender 

identity. Having considered the same, and being unable 

to agree with the Majority, report with the following 

amendment, and the recommendation that the bill 

OUGHT TO PASS WITH AMENDMENT. 

Original: House Clerk 
Cc: Committee Bill File 



MINORITY 
COMMITTEE REPORT 

Committee: Judiciary 

Bill Number: HB 1319 

Title: prohibiting discrimination based on gender 
identity. 

Date: February 27 2018 , 

Consent Calendar: REGULAR 

Recommendation: OUGHT TO PASS WITH AMENDMENT 
2018-0680h 

STATEMENT OF INTENT 

The minority believes that all discrimination is wrong. It further finds this bill to be divisive and 
harmful to those yet to be enumerated as specifically protected under the Human Rights 
Commission. RSA 354-A fails to adhere to our constitution, Part 1. Article 1, "All men are born 
equally free and independent; therefore, all government of right originates from the people, is 
founded in consent, and instituted for the general good." By dividing our people and adding special 
protections for some, we fail to meet that 'general good.' The directive to the Human Rights 
Commission needs to be inclusive of all Granite Staters as was stated in an amendment offered by 
the minority. 

Rep. Michael Sylvia 
FOR THE MINORITY 

Original: House Clerk 
Cc: Committee Bill File 



REGULAR CALENDAR 

Judiciary 
H13 1319, prohibiting discrimination based on gender identity. OUGHT TO PASS WITH 
AMENDMENT. 
Rep. Michael Sylvia for the Minority of Judiciary. The minority believes that all discrimination is 
wrong. It further finds this bill to be divisive and harmful to those yet to be enumerated as 
specifically protected under the Human Rights Commission. RSA 354-A fails to adhere to our 
constitution, Part 1. Article 1, "All men are born equally free and independent; therefore, all 
government of right originates from the people, is founded in consent, and instituted for the general 
good." By dividing our people and adding special protections for some, we fail to meet that 'general 
good.' The directive to the Human Rights Commission needs to be inclusive of all Granite Staters as 
was stated in an amendment offered by the minority. 

Original: House Clerk 
Cc: Committee Bill File 



Rep. Sylvia, Belk. 6 
February 15, 2018 
2018-0680h 
05/04 

Amendment to HB 1319 

	

1 	Amend the title of the bill by replacing it with the following: 

2 

	

3 	AN ACT 	establishing a committee to study the state commission for human rights and the 

	

4 	 law against discrimination. 
5 

	

6 	Amend the bill by replacing all after the enacting clause with the following: 

7 

	

8 	1 Committee Established. There is established a committee to study the state commission for 

	

9 	human rights and the law against discrimination. 

	

10 	2 Membership and Compensation. 

	

11 	 I. The members of the committee shall be as follows: 

	

12 	 (a) Six members of the house of representatives, appointed by the speaker of the house 

	

13 	of representatives, 2 of whom shall be members of the health, humans services, and elderly affairs 

	

14 	committee, 2 of whom shall be members of the judiciary committee, and one of whom shall be a 

	

15 	member of the children and family law committee. 

	

16 	 (b) One member of the senate, appointed by the president of the senate. 

	

17 	 IL Members of the committee shall receive mileage at the legislative rate when attending to 

	

18 	the dutieS of the committee. 

	

19 	3 Duties. The committee shall study RSA 354-A, relative to the state commission for human 

	

20 	rights and the law against discrimination. The committee shall review the duties of the state 

	

21 	human rights commission and the protected classes identified in RSA 354-A. The objective of the 

	

22 	study shall be to resolve, unify, and clarify protections for all people under RSA 354-A. The 

	

23 	committee may solicit information and testimony from any individual or entity the committee deems 

	

24 	relevant to its study. 

	

25 	4 Chairperson; Quorum. The members of the study committee shall elect a chairperson from 

	

26 	among the members. The first meeting of the committee shall be called by the first-named house 

	

27 	member. The first meeting of the committee shall be held within 45 days of the effective date of this 

	

28 	section. Four members of the committee shall constitute a quorum. 

	

29 	5 Report. The committee shall report its findings and any recommendations for proposed 

	

30 	legislation to the speaker of the house of representatives, the president of the senate, the house 

	

31 	clerk, the senate clerk, the governor, and the state library on or before November 1, 2018. 

	

32 	6 Effective Date. This act shall take effect upon its passage. 



2018-0680h 

Amendment to HB 1319 
- Page 2 - 

AMENDED ANALYSIS 

This bill establishes a committee to study RSA 354-A, relative to the state commission for 
human rights and the law against discrimination. 



NO DATE: CONSENT CALENDAR: YES 

1 (  STATEMENT OF INTENT: 

REGULAR CALENDAR 

COMMITTEE VOTE: o-r? 

n  OUGHT TO PASS 

OUGHT TO PASS W/ AMENDMENT 

INTERIM STUDY (Available only 2nd year of biennium) 

Judiciary 
HB 1319, prohibiting discrimination based on gender identity. INEXPEDIENT TO LEGISLATE. 
Rep. Michael Sylvia for the Minority of Judiciary. The minority believes that all discrimination is 
wrong. It further finds this bill to be divisive and harmful to those yet to be enumerate 'as 
specifically protected under the Human Rights Commission. RSA 354-A fails to adhere to our 
constitution Part 1. Article 1, "All men are born equally free and independent; therefore, all 
government of right originates from the people, is founded in consent, and instituted for the general 
good." By dividing our people and adding special protections for some, we fail to meet that 'general 
good'. The directive to the Human Rights Commission needs to be inclusive of all Granite staters as 
was stated in an amendment offered by the minority. 

Amendment No. . 

MINORITY REPORT 

COMMITTEE: 

BILL NUMBER: -  / J /  

TITLE: 

 

RESPECTFULLY SUBMITTED, 

• Copy to Committee Bill File 

Rep. 

   

   

    

For the Minority 
Rev. 02/01/07 - Blue 
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HOUSE COMMITTEE ON JUDICIARY 

EXECUTIVE SESSION on HB 1319 

BILL TITLE: 	prohibiting discrimination based on gender identity. 

DATE: 	 February 27, 2018 

LOB ROOM: 	208 

MOTIONS: 	OUGHT TO PASS WITH AMENDMENT 

Moved by Rep. Sylvia 	 Seconded by Rep. Hopper 	 AM Vote: 8-10 Failed 

Amendment # 2018-0608h 

MOTIONS: 	OUGHT TO PASS 

Moved by Rep. Janvrin 
	

Seconded by Rep. Hynes 	 Vote: 10-8 

CONSENT CALENDAR: NO 

Statement of Intent: 	Refer to Committee Report 

Respectfully submitted, 

Rep Sandra Deans, Clerk 



HOUSE COMMITTEE ON JUDICIARY 

EXECUTIVE SESSION on HB 1319 

BILL TITLE: 	prohibiting discrimination based on gender identity. 

DATE: 	 "A 7/0  

LOB ROOM: 	208 

MOTION: (Please check one box) 

OTP 	 ❑ ITL 

Moved by Rep.  	YL 4  /4  

O Retain (1st year) 

O Interim Study (2nd year) 

Seconded by Rep. 	  

O Adoption of 
Amendmen 	 
(if offere 

t : 	 

O Adoption of 
Amendment # 	 
(if offered) 

MOTION: (Please check one box) 

[7),OTP 	❑ OTP/A ❑ ITL 	0 Retain (1st year) 

O Interim Study (2nd year) 

Moved by Rep-d19)  VOA) 
	

Seconded by Rep.   /767/tiC 
	

Vote:   0 8  

MOTION: (Please check one box) 

❑ OTP 	❑ OTP/A ❑ ITL 	0 Retain (1st year) 

O Interim Study (2nd year) 

Moved by Rep. 	  Seconded by Rep. 	 

O Adoption of 
Amendment # 	 
(if offered) 

 

Vote: 	 

 

    

MOTION: (Please check one box) 

❑ OTP 	❑ OTP/A ❑ ITL 	0 Retain (1st year) 

O Interim Study (2nd year) 

Moved by Rep. 	  Seconded by Rep. 	  Vote: 	 

O Adoption of 
Amendment # 	 
(if offered) 

Minority Report? 

CONSENT CALENDAR: 	YES 

Yes N._ No If yes, author, Rep: 

)<-   NO 

(I/1  Motion 	 

    

Respectfully submitted: 
Rep andra Keans, Clerk 



STATE OF NEW HAMPSHIRE 
OFFICE OF THE HOUSE CLERK 

2018 SESSION 

1/5/2018 10:30:16 AM 
Roll Call Committee Registers 
Report 

JUDICIARY 	 Aai/tAiAnLy\alrLo-,--0-,%-o-e9„ -15-1A-0 

Bill #:   z1/13 	? 	Title:  CYL/a-i)jtj i4"1±16'  
2...otr 4461_414(k 

PH Date: A. 	/  )3 	Ain g  Exec Session Date:  	?-7 	/E? 

Motion: Amendment #: 

  

    

 

MEMBER YEAS NAYS 

Hagan, Joseph M. Chariman 1/ 
Rouillard, Claire A. Vice Chairman t/ 

Hopper, Gary S. V 
Sylvia, Michael J. 1/ 

II Li-I-1--RobP±.---- 	Ho c__<-2_ce— / 

Wuelper, Kurt F. V 
Graham, Robert V. t/ 

Hynes, Dan V 

Janvrin, Jason A. V 
Leavitt, John A. i/ 

Wall, Janet G. V 

Horrigan, Timothy 0. V 
Berch, Paul S. 4/ 

Kenison, Linda B. t/ 

Keans, Sandra B. Clerk V 
DiLorenzo, Charlotte I.  

Altschiller, Debra V 
Suilivartrefrarrn7— 	/1,i( 77-/ V 

TOTAL VOTE: 

Page: 1 of 1 
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HOUSE COMMITTEE ON JUDICIARY 

CONTINUED PUBLIC HEARING ON HB 1319 

(reconvened from January 31, 2018 public hearing) 

BILL TITLE: prohibiting discrimination based on gender identity. 

DATE: February 13, 2018 

LOB ROOM: Representatives Hall Public Hearing Called to Order: 10:05 a.m. 
Public Hearing Recessed: 12:00 p.m. 

Public Hearing Reconvened: 1:00 p.m. 
Time Adjourned: 1:45 p.m. 

Committee Members: Reps. Hagan, Rouillard, Keans, Sylvia, Wuelper, R. Graham, Wall, 
Horrigan, Berch, Kenison and Altschiller 

Bill Sponsors: 
Rep. Butler 
Rep. Hennessey 
Rep. Gargasz 
Sen. Bradley 
Sen. Woodburn 

Rep. Stone 
Rep. Crawford 
Rep. McMahon 
Sen. Innis 
Sen. Fuller Clark 

Rep. Fothergill 
Rep. Bean 
Rep. Darrow 
Sen. Reagan 

TESTIMONY 

* 	Use asterisk if written testimony and/or amendments are submitted. 

David Weber, First Unitarian Universalist Society of Exeter, NH - support 
Their Social Justice Committee supports this bill. 

*Linds Jakows, Manchester, NH, - support 
She is the Campaign Manager with Freedom New Hampshire. Adding "gender identity" to the list 
is a simple, commonsense update that will ensure transgender people are also fairly and equally 
protected under the law. This issue is a new one to a lot of us. Disrespect is causing many other 
problems like homelessness. Their group has been hard at work building more support for 
transgender people to have the opportunity to truly live free. Submitted written testimony. 

*Stephanie Cawley, Center Conway, representing self - support 
Is a proud transgender woman, parent to three children all in college and doing well. 
As a healthcare professional believes we should provide competent and compassionate care to 
everyone. She suffered from gender dysphoria, a recognized mental health diagnosis. 
Discrimination can lead to depression and anxiety; but being transgender is not a mental illness. 
Submitted written testimony. 

*Sara Dustin, Director of Policy, New Hampshire Women's Foundation - support 
Chance to end violence and harassment. Now individual school district's make their own policy. 
Public safety is crucial. Prohibiting discrimination does not weaken laws against assault, nor 
compromise their enforcement. Submitted written testimony. 

*Liam Magan, Keene, NH, representing self - support 
As a trans gender person he experienced severe harassment in the workplace. Has moved on, 
entered a new field of work and supports this bill because it provides protection for transgender 
people. Submitted written testimony. 
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Elaine Thomas, Nashua, NH, representing grandson - support 
Originally was heartbroken to learn of grandson, but soon realized the discrimination and 
harassment he lived with was for real. This bill is needed so everyone can be safe. 

Jennifer J. Smith, MD, Pembroke, NH, representing self - support 
Society gets fixated on body parts --- changed in the last 50 years. 

*Shane. Aisenberg, Freedom, NH, representing self - support 
In 1993 transitioned from male to female, but living in rural Virginia with employment 
discrimination and related stresses, de-transition to male so she could work in chosen field of music. 
In 2012, 20 years later to find discrimination from friends, people she had known previously. Want 
to see that non-conforming kids grow up to feel sale, to be themselves. Submitted written testimony. 

*Dante Rey Diffendale, Keene, NH, representing self - support 
Expressed concern over many people showing discrimination against him as a transgender male. 
Wants to be a positive, contributing member of society. Submitted written testimony. 

*Christy Hegarty, Durham, NH, representing family - support 
Testifying on behalf of her transgender daughter (12), her father and her two sisters. The present 
administration's positions taken in the last year and a half is upsetting. She is anxious that she will 
be discriminated against because the federal protections were swiftly removed last year. Just 
recently, the Department of Education will no longer investigate complains filed by transgender 
students and the constant aggressive attacks on the LGBTQ community. It is time to protect the 
transgender people like her daughter. Submitted written testimony. 

*Vivian Murphy, Rochester, NH, representing self - support 
Even though she recognized years ago she was different but did not act on (did not "come out" until 
a serious illness threatened her life. She beat cancer and found her voice. No longer hides, no longer 
lives in fear, no long deny who she is and no longer be silenced. Support this bill so people may rise 
or fall based on their own merits rather than because of their perceived difference. Submitted 
written testimony. 

*Gerri Cannon, Somersworth, NH, representing - support 
NH resident for 40 years, worked in the computer industry for 31 years during which time he was 
monitored by company employees to make sure he dressed appropriately. When he told Human 
Resources he would be transitioning to a woman on the job, two months later he was released. 
Not much has changed. 13 years later she was elected to the Somersworth School Board as an "out" 
individual, since then she has received harassment and foul messages. Submitted written 
testimony. 

Roger Schneeweis, no info on pink card - oppose 
"changing law won't change no minds." 

Danni-Lee , representing self - support 
Society has a lot of individuals who are problems to society but we should judge individuals by their 
actions. Job problems. 

Mason Pasch, Nashua, NH, representing self - support 
He has lost job opportunities; suicide for transgenders is a major crisis; please support this bill. 

*Dr. Joelle Ruby Ryan, Newmarket, NH, representing self - support 
She is a professor of Women's and Gender Studies at University of New Hampshire, bur today is 
speaking as an individual.. New Hampshire is the only state in New England that does not protect 
transgender people. 11 states, over 200 cities have passed gender identity bills and it's had a 
positive impact on communities. She has faced discrimination and prejudice has taken a toll on her. 
She has a strong desire to see next generation treated as all citizens wish to be treated. Submitted 
written testimony. 
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*Walker T. Brown, Hooksett, NH, representing self - support 
As a grandfather of a transgender teenager, he has seen the pain his grandson goes through at the 
hands of people who are ignorant of their struggles. Grandson's suicide attempt failed. Grandfather 
has learned that transgender people who are able to transition to live as the gender they know 
themselves to be have their dysphoria (the mismatch between their mind and body) decreased and 
their depression and anxiety decreases as well. He knows his grandson has a long way to go both 
medically and emotionally. 
He was compelled to testify in support of HB 1319 to ensure that gender identity is added to the 
categories protected from discrimination and hope is soon will become law. Submitted written 
testimony. 

*Karen Young, Londonderry, NH, representing Harvard Pilgrim HealthCare - support 
She is Chief Inclusion Officer of Harvard Pilgrim HealthCare want to improve the quality and value 
of health care for all people, that includes transgender and non-binary members in New Hampshire 
serving since 2009. They know transgender and non-binary people receive health care in non-
trans-friendly settings which produces further negative impacts to their health. It is a necessary, 
critical and urgent next step to assure everyone is protected from violence and discrimination. 
Submitted written testimony. 

Grace Alden, Plainfield, NH, representing self - support 
Retired police officer. During transition continue to work. Town Manager spent money trying to 
figure out what to do; totally not necessary. 

Roger Clemons, Bartlett, NH, representing self - support 
Don't know what it is, but obvious it is. Work with adults and kids. 

Nancy Brennan, Weare, NH, representing self and human rights- support 
She is not scared as she looks around the room or when she enters a restroom. Current scientific 
studies point to biological reasons. Believes you stand for what is right. 

*Jillian Leigh, Portsmouth, NH, representing self - support 
If you are born transgender, life is not a lark. You know instinctively you should have been the 
other gender. If you choose to transition, you know you risk everything - marriages, relationships 
with children, families, friends, jobs, careers,and financial stability. Please, clarify the existing law, 
so that everyone in NH is afforded equal protection. Submitted written testimony. 

*Dr. Laura Frye, Associate Medical Director, Manchester Community Health Center -
support 
She has been a family physician in New Hampshire for over 22 years, For las 11-12 years been 
caring for many transgender patients who have educated her about the medical and social situation 
they face every day of their lives. She has reviewed th policies of both the American Medical 
Association (AMA) and the American Academy of Family Physicians (AAFP) regarding their long 
standing anti-discrimination stance. We know from research and personal interactions that being 
transgender is not a mental illness or a choice for a person born with a mismatch of genes and 
identity. Suicide attempts and perhaps the most tragic among adolescents as their secondary 
sexual characteristics become prominent and create dysphoria. This bill will give them protection 
and hope to live life as other citizens do. Submitted written testimony. 

Ellen Vermilyen, no info - support 
As a child transgender was difficult to understand but she is happy with her decision. Also scary as 
a parent. 

*Bill Monza, Rochester, NH - representing self - support 
He is an ally of Freedom New Hampshire and support transgender folks' right to freedom from 
discrimination in housing, employment and public places, hospitals, restaurants, etc. Has met 
friends from his church who are transgender and found them like anyone else, go hiking, play golf. 
They care about their families, jobs, goals and aspirations. Submitted written testimony. 
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*Robin Helrich, Hopkinton, NH, representing daughter - support 
Proudly supports HB 1319 for without this law there are no protections from being discriminated 
against if a transgender person is denied housing, employment or access to public accommodations. 
Her daughter came out as transgender, the instant she did, she lost many of her civil rights. 
Imagine if you became the "other" overnight and lost many privileges you took for granted. Imagine 
if you or someone you loved was denied a job or housing simply for living as the person he or she is? 
Imagine if you are fresh out of college and looking for a job and knowing there are less than 20 
states in the USA where he or she would be safe from discrimination. Submitted written testimony. 

*Gina Rosset Smith, Meredith, NH, representing self - support 
Long time resident of New Hampshire believes that our transgender neighbors and friends deserve 
to be treated with dignity and respect. Submitted written testimony including her note to Rep. 
Vadney re gender-specific situation. Submitted written testimony. 

Barbara MacLeod, Wilmot Flat, NH, representing self - support 
As a mother sees children being treated differently and it hurts. 

Kimberly Morin„ representing self - oppose (excited opposition) 
Excuse to be predators; won't feel safe in private; body parts determine, not emotion; puts women in 
the back seat. 

Rich Gulls, State Employee Association (SEA) - support 

*Mikayla Bourque, representing self and SEA/SEIU - support 
On September 15, 2016 the state of New Hampshire as an employer passed a policy and procedure 
on transgender employment. This also directed state agencies to add gender identity protection on 
all state literatures. She has seen may differences in the 25 years working for the state and seen 
improvements in processes and procedures. Submitted written testimony. 

*Marcia Garber, Manchester, NH, representing self - support 
Believed her youngest child, a daughter was just a "tomboy" as a youngster. Over time the 
intensity of feelings, behaviors and distress brought parents to seek professional help. When 
learned child was transgender, they had no ideas what that would mean for him(CJ). They were 
relived and dumbfounded at the same time. They didn't have protections then and his 20 years were 
short and horrific. CJ is deceased. Submitted written testimony. 

*Eric Golden - support 
Submitted written testimony. He is father of 5 children one of whom is a transgender child. This 
bill is not about "special rights", "special interests" or "extra rights". We need to protect our 
transgender residents, our friends and neighbors in areas of employment, housing and public 
accommodation and have all the rights that we all take for granted. 

*Ken Norton, Executive Director, National Alliance on Mental Illness (NAMI-NH) -
support 
Studies on the higher risk for suicide for individuals who are lesbian, gay, bisexual or transgender 
are of grave concern. He led the development of NAMI NH's Connect Suicide Prevention Program 
which was designated as a national best practice in suicide prevention, intervention and post 
intervention. They Connect Program has trained in 40 states and in over 35 tribal nations. NAMI 
NH strongly believes that passing this legislation to prohibit discrimination based on gender 
identity will help decrease risk for suicide. Submitted written testimony. 
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*Victoria Horrock, New Hampshire Legal Assistance (NHLA)- support 
She is the Fair Housing Project Co-Director. The project advocates for people who are victimized by 
housing discrimination and domestic violence.They have limited options to help people who face 
housing discrimination based on gender identity. Federal regulations prohibit discrimination based 
on gender identity in federally subsidized housing; but no state or federal laws explicitly prohibit 
such discrimination in private housing. New Hampshire is the only state in New England that does 
not provide protection and prohibit gender identity discrimination in housing. 

*Laura Morrison, Concord NH, representing self - support 
She had no idea her daughter was trans until two years ago when she came out to her family at age 
28. She is beginning to understand how many trans people secretly struggle with their identity for 
a very long time due to the discrimination the face many waiting until later in life to come out. 
Before her daughter came out she was protected; now she is not! She deserves all of the 
protections that everyone else enjoys in this state. Submitted written testimony. 

Emmet LeBlanc, Freedon MH - support 
He is a transgender man and support passage of the bill. 

Alex McEntee, Concord, H, representing self - support 
Supports this bill because it is the right thing to do. 

*Jessica MacFadzen, Penacook, NH, representing self - support 
She has always lived here in New Hampshire, except for time in military, state employee for more 
than 27 years. Came out four years ago and experienced the discrimination in public - refused 
service in a restaurants, turned away by several building managers while looking for an apartment 
but the worst came in the work place abuse from co-worker. no longer felt safe at work until 
someone in a leadership role made it clear discrimination would not be tolerated. Submitted 
written testimony. 

*Sara Bennett, Laconia, NH, representing self - support 
Lifetime resident on New Hampshire. Kept her secret for many years fearing what could happen to 
her if she came out to family, friends, etc. Went further into depression and anxiety, stress. Over 
20 years later she came out. Fortunate to have an employer who has gender identity in their anti-
discrimantion policies. This bill can provide simple and explicit protections that play a vital part in 
how a person can be a contributing member of society. Submitted written testimony. 

*Lisa Bunker, Exeter, NH, representing self - support 
Spoke about people's anxiety about "transgender thing". Anxiety blows things out of proportion, 
and anxiety works the same whether the danger is real or not. Trans people face real danger in the 
world every day just trying to live their lives the same as everyone else. Is asking that specific and 
explicit equal protection under the law, the same as is already afforded to many other categories of 
people. Submitted written testimony. 

*Lisa Draper, GLSEN-NH, TLC Family Resource Center - support 
Volunteers as a regional coordinator for GLSEN-NH and works as an educator for the TLD Family 
Resource Center in Claremont. Lives in Claremont and is representing the transgender youth from 
Claremont Middle School, Fall Mountain Regional High School, Newport Middle High School and 
Stevens High School who participate in TLC's Rural Outright Program. 
They ask that the legislators consider their futures and that they will have the same opportunities 
and protections as all New Hampshire citizens. Submitted written testimony. 

Pink Cards: support, Boyd Hegardy, Rep. William Marsh, and Rep. Kevin Scully 

Respectfully

{ 

 submitted, 
5

c

.;

, 

 

Rep. Sandra B. Keans, Clerk 



HOUSE COMMITTEE ON JUDICIARY 

CONTINUED PUBLIC HEARING ON HB 1319 
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Testimony.  



My name is Linds Jakows and I live in Manchester Ward 3. I am the Campaign Manager 
with Freedom New Hampshire, and I stand in strong support of HB 478. Thank you for 
taking the time to consider this important issue affecting so many Granite Staters. 

Most people know from a very young age that they are either male or female. But that is 
not true for everyone. I'm someone who does not fit into either gender. Instead of using 
"he" or "she", I used the pronoun "they". For example, instead of, "She is the campaign 
manager", you would say, "They are the campaign manager". 

Because of discrimination against people like me, I worry about the prospect of finding 
work in between contract jobs. I worry about others closing the door in front of me 
before I'm given the opportunity to prove that I can get the job done. 

It's surprising to learn that we have no explicit protections against discrimination in 
employment, housing, or public spaces like hospitals and restaurants. 

This is especially shocking because discrimination against transgender people is so 
common. For example, according to a recent study here in New Hampshire, more than 
one in five (21%) respondents reported being fired, denied a promotion, or experiencing 
some other form of mistreatment related to being transgender in the past year. One in 
ten (10%) respondents experienced homelessness because of being transgender. And 
more than one in five (22%) reported being denied equal treatment, verbally harassed, 
or physically attacked in public spaces. This is heartbreaking. 

No one should have to fear being fired from a job, denied an apartment, or kicked out of 
a restaurant just for being who they are. 

It's inspiring to see an outpouring of support for this bill from communities across the 
whole state of New Hampshire, some of whom were unable to be here in person today. 
Transgender constituents and their families, businesses, faith leaders, and law 
enforcement agents are calling for the clear need for gender identity to be added to 
the list of classes under the state's non-discrimination law. Adding "gender identity" 
to the list is a simple, commonsense update that will ensure transgender people are 
fairly and equally protected under the law—nothing more, nothing less. 

Since this bill was in front of the Health & Human Services committee last year, 
support has only grown. HB 1319 now has 12 Republican cosponsors from 
throughout the state. It is endorsed by the bipartisan Children's Caucus and the 
Children's Behavioral Health Collaborative, demonstrating that those who care about 
our state's youth know protection from discrimination makes families stronger. The 
Business & Industry Association has identified it as a top priority for strengthening 
the state's labor force and making our economy more competitive. 

We know this is a new issue to a lot of us. What we see time and again is that as 
Granite Staters get the opportunity to meet their transgender neighbors, they come 
to see that this update is about nothing more than giving everyone — including 



transgender people — the opportunity to truly live free. We've been hard at work 
building more support through dozens of house parties, documentary screenings, 
and our "Ask a Trans Person Anything" panel series, all across the state. Tomorrow 
night the NH Young Republicans and Young Democrats are holding a bipartisan, co-
hosted panel event at UNH. The time for passage is now. 

I would like to submit additional written testimony for supporters who were not able to be 
here in person today for your consideration. 

Again, we thank you for listening to so many voices from across the state, and we urge 
you to vote OUGHT TO PASS on this bill. 



My name is Stephanie Cawley and I stand in support of HB 1319. 

I am a proud Transgender woman and more importantly a parent to 3 children, all in college and 
doing very well. One is at UNH, one at Plymouth State University and one at Colby College in 
Maine. 

I have been a healthcare professional for 38 years. The first 6 years as an Emergency Medical 
Technician and the last 32 as a Registered Nurse. I am a homeowner, taxpayer and an avid 
outdoors enthusiast and I have lived in Center Conway NH for 31 years. 

We heard from the previous day of testimony that trans people may be protected already 
against discrimination based on a 1988 court ruling. But this hinges on declaring oneself as 
having a disability, something which in my case as well as many other Trans people is simply 
untrue. This is sometimes also able to be argued under "sex discrimination", but that is also not 
always enough. Transgender people deserve a law against discrimination that is crystal clear 
and explicitly includes "gender identity". 

And as a healthcare professional, I believe we should provide competent and compassionate 
care to everyone who has mental health issues. I myself suffered from gender dysphoria, a 
DSM recognized mental health diagnosis until I finally transitioned. 

Additionally, many of us face the loss of loved ones, job and housing discrimination and being 
turned away at public accommodations due to our Trans status. And this discrimination can lead 
to depression and anxiety. But just being transgender is not a mental illness. 

About 12 years ago after many years of torment, I finally went back to therapy to deal with my 
conflicted emotions regarding my gender identity. 

I had tried to deal with this back when I was a teenager, but I was young and immature and back 
then, the world was not kind to transgender people. In fact, the word transgender was rarely 
used. Typically the words used to describe people like me, were derogatory in nature. The 
information regarding trans people was often simply wrong even among so called experts. 

About 9 years ago I began my transition and at the time I was working as a nurse at Memorial 
Hospital and at Kennett High School in North Conway. Living and working in New Hampshire, 
concerned me knowing that I was about to begin my transition from what people saw me as, a 
man, to the woman that I always knew I was. 

I knew that Maine had strong explicit language in its laws that protect transgender people. So I 
found a job as a Nursing Supervisor at a Critical Access Hospital in Bridgton Maine, where I still 
work. I did not want to risk being fired just because I was transgender. 



At the time, my kids were still in Middle and Grade School with college plans for all three. I 
couldn't take the chance of losing my job and risking their futures. 

So even though I live in and love New Hampshire, I chose to work in Maine because I was 
protected there from discrimination whereas in New Hampshire, I would not have that same 
level of protection. 

I still live in New Hampshire and still love this state. I'm a frequent hiker and spend every 
opportunity doing something in the outdoors, hiking, biking, skiing, snowshoeing, etc. 

I want to help make this state the best possible state not just for myself, but for the Trans 
children growing up now and for everyone else regardless of their race, sex, religion, sexual or 
gender identity. 

We have a graying state and economists recognize that keeping and attracting young people to 
our state will strengthen our economy and is in fact, necessary for our economic vitality. The 
millennial generation expects and demand an inclusive society. If we continue to be the laggards 
in this area of creating a welcoming and open economy, then the younger generation will go 
elsewhere ultimately hurting our economy. Apparently Governor Sununu has recognized this 
reality by saying that he will support HB 1319. 

As a member of my hospital's Nursing Leadership Team, we are already grappling with the 
nursing shortage and it is expected to worsen over the coming years as the Baby Boom 
generation retire from the workforce. If we further exacerbate the loss of younger workers by 
refusing to create the open inclusive society, then who will care for you and I as we age and our 
health conditions get increasingly more complex? 

Finally, I'd like to address some of the points raised by those in opposition to this bill. You heard 
some alarming and erroneous statistics regarding suicide attempts by Trans people at our 
previous hearing. 

First, Gender Confirmation Surgery (GCS) is not in anyway connected to this proposed 
legislation. However, at the last hearing we heard that there is a 40-50% suicide rate following 
GCS. This is a false statistic. The actual statistic is that post operative regret for GCS is the 
same as for most other major surgeries, typically less than 3%.1  Should we ban 
appendectomies and cholecystectomies? 

Those alarming statistics cited by the opponents numbers come from studies that show a 41% 
LIFETIME suicide attempt rate among self-identified Transgender adults and a 50% suicide 
attempt rate among Trans teenagers2. And considering the discrimination and bullying that 
Trans people endure, is this any surprise? This is a circular argument in that the opponents of 
this bill argue against fair treatment of Trans people and then the effects of this discrimination 



causes mental health issues which is then cause for not supporting fair and equitable treatment 
of Trans people. 

And the US National Trans Survey that was completed in 2015 shows that transgender people 
who are able to transition, have their psychological distress decreased. Further this study 
showed that in the past year, 20% of those who held or applied for a job during that year 
reported being fired, being denied a promotion, or not being hired for a job they applied for 
because of their gender identity or expression. Respondents who had a job in the past year 
reported being verbally harassed (11%), physically attacked (1%), and sexually assaulted (1%) 
at work because of their gender identity or expression.3  

Another question raised by those opposing this bill, was the concern for privacy for non Trans 
people and students. We all care about safety and privacy of all people. We transgender people 
especially care about safety as we are often the targets of harassment and assaults. Absolutely 
nothing in this bill would make harassment or assault in a bathroom legal. This is a law that's 
been on the books in 18 other states, and the sky has not fallen — people have continued to 
mind their own business in bathrooms. I urge you all to listen to Chief Colarusso, who testified at 
the last hearing that this "bathroom predator" myth is "the boogeyman." 

I urge you to support HB 1319. Thank you for your time. 

1. https://www.researchgate.net/publication/262734734  An_Analysis of All Applications_f 
or Sex Reassignment Surgery in Sweden_1960-2010 Prevalence_Incidence and_R 
egrets  

2. https://williamsinstitute.law.ucla.edu/wp-content/uploads/AFSP-Williams-Suicide-Report-
Final.pdf 

3. 2015 U.S. Transgender Survey: New Hampshire State Report. (2017). Washington, 
DC: National Center for Transgender Equality. 
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WOMEN'S FOUNDATION 
February 13, 2018 

Representative Joseph Hagan, Chair, Judiciary Committee 

New Hampshire House of Representatives 

107 North Main Street 

Concord, NH 03301 

RE: 	Testimony in Support of FIB 1319 

Dear Chair Hagan and Honorable Members of the Committee: 

The New Hampshire Women's Foundation invests in equality and opportunity for New Hampshire women and 
girls through grantmaking, research, education, and advocacy. We support HB 1319 as a much-needed update 
to the Law Against Discrimination. Over the years, the Law Against Discrimination has evolved to ensure that 
people don't face discrimination because of who they are, resulting in protections against discrimination based 
on race, age, gender, and sexual orientation. It is long past time to extend those same protections to transgender 
people. 

Nothing in HB 1319 would change the fact that it is already illegal to assault a woman in a public restroom or 
locker room. Eighteen states and over 200 municipalities have prohibited discrimination against transgender 
people; some of these anti-discrimination provisions have been on the books for decades. These jurisdictions 
have not experienced increases in harassment, violence, or any other public safety issues in public restrooms or 
locker rooms. Prohibiting discrimination does not weaken laws against assault, nor compromise their 
enforcement. 

Anyone who is concerned about public safety should be concerned about the fact that nearly one in two 
transgender people will be sexually assaulted during their lifetime. Indeed, transgender people face 
disproportionate rates of discrimination, harassment, and violence in all areas of their lives. Forcing transgender 
people out of the public facilities consistent with the gender they live every day makes them far more vulnerable 
to assault. Instead, we should seek to guarantee that transgender people can use the public facilities where they 
are safest — those consistent with the gender identity they live every day. 

The New Hampshire Women's Foundation is pleased to be a resource to the Committee if members have any 
questions or concerns. Thank you for the opportunity to provide this testimony. 

Very yilly yours, 

Sarah Mattson Dustin 
Director of Policy 



My name is Liam Magan and I live in Keene. I was born in Concord and am 24 years old. I lived 
in Penacook until I was four, and grew up in Epsom where my family still lives. I graduated from 

Keene State College in 2016. New Hampshire is the only home I've ever known, and I can't 
imagine living anywhere else. 

After many difficult years in the food service industry, I have found a career that brings me true 

joy. I am an apprentice with a septic system evaluator, and look forward to becoming licensed 
by the state so that I can perform inspections on my own. 

I am a transgender man, meaning I was born female and have transitioned to male. Two years 
ago, I began my transition after struggling with my identity for many years. Today, I am more 

me than I have ever been. But it has not been an easy road. Before coming out, the confusion 

and uncertainty I felt about accepting my own gender identity and the fear of what others 
would think about me caused a lot of anxiety. But the support I received from many people 

after coming out to them gave me confidence, and helped me to start living honestly as a 
transgender man. 

One of the people who was supportive of my gender identity was my assistant manager at the 

restaurant Five Guys, where I had started working the year before transitioning. She even 

encouraged me to tell the general manager about my gender identity. That's when the 
discrimination began. 

Over many months in 2016, I was harassed and mistreated almost daily by coworkers and Five 

Guys management. Many of my coworkers respected my identity — by calling me by my name, 
Liam, and addressing me as he, him and his — but senior management did not. 

I do not use my birth name because it is not a part of my identity. I am Liam. But my managers 

did not respect this and refused to change my name on the schedule or in the computer system 
to Liam. So every time I worked the register, my birth name was printed on customer receipts. 

Even if customers saw me as male due to my appearance, the visibility of my birth name would 
immediately out me. It meant that every time I clocked in or out, my birth name showed up on 

the screen, easily seen by any of my coworkers. Any time that I ordered food for my break, my 

birth name was printed on the tickets that my coworkers read to prepare my food. 

One coworker knew my gender identity but intentionally treated me as a woman, not a man, 
because he did not accept who I was. Despite asking management not to work with him, most 

of my shifts were scheduled with him anyway. In fact, most of my shifts were being scheduled 
with him and other coworkers who were harassing me. 

On one particularly hectic day, the district manager of Five Guys was in the restaurant to help 
out. He consistently treated me as the wrong gender when he saw me. He claimed that he was 

just confused because he only knew me from my paperwork that listed my birth name. After a 

busy lunch rush, during which my coworkers were not only correcting my supposed mistakes 

but treating me as the wrong gender all morning, I was at a breaking point. I went to the back 



GOOD MORNING Members of the JUDICIARY COMMITTEE 

My name is Elaine Thomas. I have been a resident of NH for over 50 years. I am 

here today in support of HB 1319 a bill to update the already existing anti 
discrimination bill to include housing, jobs and public spaces for transgender 
people, but first I want to thank to thank you for your service and to let you know 
how much I appreciate this opportunity to testify. 

Having had 2 boys, I was thrilled when my only biological grandchild was a girl! 
We grew to be good friends and sometimes I thought she was the only one who 
paid any attention to me. We did many things together and especially enjoyed 
hiking in the White Mountains when we stayed in the AMC huts. 

When she was in her early teens, she became he. I was heartbroken as you might 
imagine. However, love took over and my first comments to him were "I love you 
and always will. What do you want me to do?" He told me to address him by his 
new name and to use the male pronouns. I immediately agreed to do this. Using 
his chosen name has been pretty easy but I still slip up with the pronouns. He is 
very forgiving. I continue to be on a learning curve to learn all I can and have 
become politically involved to be sure he has equal rights. 

He is now 16 and an A student, involved in a YMCA Leaders program, Teen NH, a 
participant on the school's diversity athletic program where he mentor's students 
with disabilities and recently has been selected to represent Nashua South 
in the Hugh O'Brian Youth Leadership Program a nationwide program to develop 

young leaders. (www.hoby.org) 

My goal in being here today, which is something I have never done, is to have my 
grandson be able to stay in NH instead of having to relocate to a state with 
transgender protections. He has tremendous potential and deserves not to suffer 
discrimination and hatred in his future. 

I thank you for your attention and am asking that you vote yes on HB 1319. 

Some resources: 
Freedomnewhampshire.org  
pflagnh.org  

National Geographic — Gender Revolution January 2017 
ShttPsiawwvv.nationalgeographic.cornimagazine/2017/01/ 
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Testimony for HB1319 

I am the parent of a transgender daughter. She is 12 years old. Her name is Lia. She attends 
the Oyster River Middle School here in the state of New Hampshire. Our daughter has been 
blessed with many friends that she has known since preschool. These friends, their parents and 
teachers have been supportive of our transgender daughter throughout her social transition that 
started in Kindergarten. Our child has been lucky to not have to struggle for acceptance while 
growing into the young lady that she is becoming. We are extremely grateful that we have not 
had to overshadow her childhood with fights at the state level for her basic human rights of 
using the bathroom or for being able to play a sport with her friends. 

However, The past year and a half has been upsetting for Lia. The present administration has 
proven to be a downward spiral of negativity and terror for my child. We are no longer shocked 
by the decisions that are made and passed through each month but know that they have a 
profound effect on our family. Although, life goes on and she gets up and does her best to move 
through her days like all the other kids... Lia continues to fear the worst...that someone may take 
her away from us and make her go to conversion therapy (which, i must mention, our state only 
weeks ago, BARELY passed to ban in the house, fingers crossed that the Senate will keep my 
child in mind going forward ). She is anxious that she will be discriminated against because the 
guidance for protections that were put in place at the federal level were swiftly removed last 
year. And Just yesterday, it was announced that the Department of Education will no longer 
investigate complaints filed by transgender students. These are Lia's examples of 
discrimination. We have explained to our daughter that we will protect her and keep her safe. 
However, It has been hard for us to convince our child that things will continue to be okay, when 
we are witnessing the persistent, aggressive, attacks by the current administration on the 
LGBTQ community. Lia is very aware of the challenges that transgender women face in our 
country and in the world. She understands that there are many transgender women that have 
come before her and have had to struggle with discrimination in ways that she can't imagine, to 
be able to simply survive, from one day to the next. 

I am testifying today, on behalf of our transgender daughter, her father and her two sisters, 
because they need to know that their home state of New Hampshire, where the motto clearly 
states LIVE FREE OR DIE, will protect Lia's right to continue to live her life authentically and 
freely, just like her sisters. She deserves to have the same rights in applying for jobs and 
housing, as her sisters. She needs to know that when and if she is suffering with an illness or 
having been in an accident that she will receive the same care at our hospitals, as her sisters. 
Our law against discrimination has long protected me against discrimination because I am a 
woman, and it has protected people of color and the lesbian, gay and bisexual 
communities-now it's time to update it to protect transgender people like our daughter. Please 
vote YES ON HB 1319. 

Christy Hegarty, Durham, NH 	 christyhegarty@gmail.com  



Testimony on HB1319 from NH resident Vivian Murphy 2/13/18 

My name is Vivian, and I am from Rochester. As a transgender woman, I can attest to the 

unnecessary suffering the transgender community has endured at the hands of the fearful. 

We here in NH take great pride in our motto "Live free or die." I was unable to live free. I 

was born in 1951, before there were words to describe being transgender. Even at 5 years 

old, I knew I was different, and that to survive, I had to deny my truth and adopt a false 

persona. I was forced to spend 50+ years living a lie so others would feel more comfortable, 

and so I would feel safe. 

I have suffered from failed relationships, depression, anxiety, self-denial, shame and guilt. 
I am a target for discrimination, invalidation, and rejection from others, for what I am 

without them knowing or caring who I am. Again, I am a target for how I look not for who I 

am. 

On my first day of a new job, as I sat alone at lunch listening to the talk around me, I was 

indirectly discriminated against as somehow the word transgender came up in the 

conversation. A fellow employee said "Those f***ing things should be killed." I wanted to 

scream yet I kept silent. 

Twenty years ago I was told I had 6-8 months to live. I was scared but I decided that I had 

already given up on myself once and I wouldn't do that again this time. I beat cancer and in 

doing so, I found my voice. I will no longer hide, I will no longer live in fear, I will no longer 

deny who I am. I will no longer be silenced. 

I have paid my dues and all I want in return is to live what's left of my life with dignity. 

I and the transgender community are so much more than just transgender. We are your 

neighbors, your children, your brothers and sisters, your wives and husbands, mothers and 

fathers, your co-workers and fellow parishioners, your teachers and first responders, your 

defenders and your leaders! We deserve the right to live without fear of being fired from 

our jobs, denied housing or service at a restaurant or hospital just because we are 
different 	 A life less lived is a life not lived. 

I and the thousands of transgender people in NH have lived in the shadows long enough. But 

we need you, our elected NH Legislators, to ensure that like all people in our great state, we 

too, are treated fairly, equally and justly so that we rise or fall based on our own merits 

rather than because of our perceived difference. 

Contact Info: 43 Chamberlain St. Rochester, NH 03867 - 603 335 1385 

vivianjeanneeaol.com  I would be available for further questions or discussion. 



2/13/2018 
NH House Judiciary Committee 
HB 1319 Testimony 

My name is Gerri Cannon and I currently live in Somersworth, New Hampshire. I've been a resident of 
New Hampshire for 40 years. 

I worked in the computer industry for 31 years. I helped bring Digital Equipment Corporation to New 
Hampshire. Years later, I helped plan, design, market and deploy electronic mail systems around the 
world. 

Digital Equipment merged with Compaq and then with HP. During my last year with HP, I was put on 
notice that the way I dressed after hours while traveling on business was inappropriate. You see, I had 
kept a secret since I was 12 years old. I identified as a Transgender woman. 

I was monitored by employees that traveled with me to make sure I wasn't dressed inappropriately. 
They told me that I had to decide: dress as a Man or as a Woman. So, I decided to live full time as Gerri. I 
informed Human Resources that I would be transitioning on the job. Two months later I was released, 
and another person was hired into my group, to do a job I had been doing. 

When I consulted with a lawyer back then, he informed me that I wouldn't have a case, based on the 
laws at that time. Not much has changed in 13 years. 

I was elected to the Somersworth School Board this past year. I ran on my own merits. My community 
read my resume in the papers and learned how I stood on local issues, and they elected me. I received a 
lot of praise from my supporters, my church and the community. I also received a lot of foul messages 
and harassment on the Internet from others who just don't understand that Transgender people are 
real people, too. 

Every day, I am on guard, aware that someone may cause me harm, either physically or verbally, 
because of who I am. For five years I drove a tractor trailer across our Country. Whenever I crossed a 
State Line I worried that someone would take issue with me. Every time I used a women's restroom I 
worried that somebody would be waiting for me, to cause me bodily harm. As a transgender person, I 
live in fear, because think that I'm a pervert or a child molester. I'm tired of being called something that 
I have never been and neither have all of the other transgender people I know. 

I'm a loving parent. I'm a loving Grandparent. I'm a respected member of the United Church of Christ. I 
am a human being, just like everyone else. I just happen to be a transgender woman. 

I have been supporting the transgender community for almost 20 years. I receive weekly phone calls and 
electronic mail from people who have been discriminated against for being transgender. Last spring, a 
young transgender person told me that after coming out to her supervisor, she received a text message 
the next morning from the manager. The message said she shouldn't report to work. They didn't need 
her anymore. 

This is the reality: Transgender people in New Hampshire are losing our jobs. We are losing our housing. 
We are the ones being victimized in restaurants and in public facilities. But our laws do not adequately 
protect us like they do others. 



One last thought. When a transgender person loses their job and then loses their home, they become 
statistics in our State. Transgender people are at greater risk of violence against them, homelessness, 
and suicide. Being fired, harassed, and invalidated by others are all contributing factors. 

Please vote Ought to Pass on this bill. There are thousands of Transgender Men, Women, Children, 
Families and communities relying on you. We are a strong part of New Hampshire's future. Help us 
welcome everyone in to our state to work, live, play and grow with dignity. 

Thank you, 

Gerri Cannon 
Somersworth School Board —At Large 
603 841-5410 
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Good afternoon. My name is Dr. Joelle Ruby Ryan and I am from Newmarket, NH. I am a professor of Women's 

and Gender Studies at UNH but I speak to you today as an individual. Thank you for the opportunity to speak to you 

today about a topic I am very passionate about. I am here to support HB 1319 and to testify to the need for 

protection on the basis of gender identity and expression. As a lifelong resident of NH, I care deeply about the future 

of our state and in making it a more just and inclusive place. Like many transgender and gender nonconforming 

people, I have faced discrimination in many different arenas, including employment, housing and public 

accommodations. I have been denied jobs, denied housing, been thrown out of public restrooms, and treated in a 

discriminatory way in a hospital setting simply for being transgender. I have faced street harassment and threats of 

violence. While no bill is a panacea, this bill is vitally important to protect all Granite Staters, including transgender 

people, from discrimination on the basis of gender identity. NH is the only state in New England who does not 

protect transgender people and I believe it is time for NH to follow their lead and pass HB 1319. Multiple towns in 

NH, including Durham, Portsmouth and Newmarket have passed nondiscrimination bills to protect city employees 

and build momentum and support for a statewide bill. 18 states and over 200 cities have already passed gender 

identity bills and it has had a positive impact on the community to create more education, fairness and safety for all. 

I ask that you not fall into the trap of allowing out-of-state lobbyists to use fear-mongering tactics to defeat this bill. 

Contrary to their assertions, gender identity nondiscrimination bills do not make women and children more unsafe in 

public restrooms. There has been no uptick in violence due to these bills. And that's why the NH Chiefs of Police 

and NH Coalition Against Domestic and Sexual Violence support this legislation. In addition, it is important to 

remember that there are already laws established against harassment and these would be fully enforced in the 

unlikely case of any issue that might arise. The transgender community is one of the most vulnerable populations in 

American society. Research and surveys clearly demonstrate the discrimination that transgender people face and the 

need for legal protections. The impact of all the discrimination and prejudice that I have faced has taken a toll on my 

physical, mental and spiritual health. I have a strong desire to see that the next generation of transgender and non-

binary people do not have to face this oppression. Please do the right thing and pass HB 1319 to ensure that all 

Granite Staters, including transgender people, are treated justly and fairly in our state. Thank you for your time. 



I ESTIMONY ON HOUSE BILL #1319 
SUBMITTED BY WALKER T. BROWN 

As the grandfather of a transgender teenager, I am aware of the pain that transgender people go through 
at the hands of people who are ignorant of their struggles. 

Like many people in my generation I never knew anyone who was transgender. I thought of the 
transgender people I read about in the press as different and strange. I didn't wish them any harm, but 
I wasn't sure that I wanted to get to know them either. 

Then my grandson made a serious suicide attempt. Through subsequent hospitalizations and therapy, 
he was finally able to reveal the fact that he felt like a boy inside a girl's body. My son and daughter-
in-law, responded with love and concern. Our extended family also surrounded him with love and 
understanding. In spite of acceptance by those closest to him, my grandson still has a long way to go 
both medically and emotionally. It hurts me to see the pain he feels as he copes with a society that still 
does not accept him for who he is. 

I have learned that transgender people who are able to transition to live as the gender they know 
themselves to be have their dysphoria (the mismatch between their mind and body) decreased and their 
depression and anxiety is subsequently decreased significantly as well. I know I will rest easier when 
my grandson is able to be recognized as the boy he is. 

In support of my grandson and other transgender people, I am compelled to be here in support of HB 
1319 to ensure that gender identity is added to the categories protected from discrimination. No longer 
should transgender people be denied the same rights all Americans deserve. I urge you to vote in 
support of this bill and hope that it will soon become law. 

Walker Brown 
1465 Hooksett Road, #419 
Hooksett NH 03106 



Harvard Pilgrim 
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Dear Chairman Hagan and members of the House Judiciary Committee: 

My name is Karen Young and I am a resident of New Hampshire and speaking as Chief 

Inclusion Officer of Harvard Pilgrim Health Care, a key business, employer and health insurer 

in New Hampshire. I am writing today in support of HB 1319 to prohibit discrimination 

based on gender identity in the State of New Hampshire. 

As a New Hampshire business and employer, we join others in the business community, 

Eastern Bank and BIA to testify to the importance of New Hampshire being an inclusive 

state, to attract and keep talented workers here and to attract more investment and 

economic vitality to our state. 

It is as a health insurer, that I want to address my remarks today. As a health insurer, we 

want to improve the quality and value of health care for the people and communities we 

serve — and that includes the transgender and non-binary members that we have been 

serving since 2009. As a health plan, we have come to understand the increased amount of 

stress and vulnerability involved in navigating the health care system, including challenges 

with insurers. And, we have taken steps to address the challenges including the way data is 

collected for claims processing. In the past, data fields that could only be completed as 

"male" or "female" triggered denials of claims for services such as mammograms, pap 

smears or prostate checks. We have removed these "gender edits" so that that claims are 

processed to support what a member's body needs to receive appropriate health care. We 

have come to understand that navigating the health insurance landscape is even more 

difficult for those who are non-binary and transgender and have provided dedicated nurse 

care managers to provide navigational assistance that is caring, personalized and informed. 

In short, with these and other actions, we have taken steps to address the challenges. 

We know that when non-binary and transgender people receive health care in non-trans-

friendly medical settings there are even further negative impacts to their health. 

From the 2015 U.S. Transgender Survey, 

- More than one-quarter (27%) of those who saw a health care provider in the past year 

reported having at least one negative experience related to being transgender, such as 

being refused treatment, verbally harassed, or physically or sexually assaulted or having 

to teach the provider about transgender people to get appropriate care. 

- In the past year, 18% of respondents did not see a doctor when they needed to because 

of fear of being mistreated as a transgender person 

As a health insurer, this is our business. It is important to recognize that while progress has 

been made — when it comes to health care and access to health care — including gender 

Harvard Pilgrim Health Care includes Harvard Pilgrim Health Care, 
Harvard Pilgrim Health Care of Connecticut, Harvard Pilgrim Health Care 
of New England and HPHC Insurance Company. 



Harvard Pilgrim 
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identity protection is a necessary, critical and urgent next step to address health care 

inequity. 

It is necessary to provide a consistent, state-wide standard so that those who receive health 

care throughout the state of New Hampshire know that they are protected. 

It is critical because we know that there are real challenges and experiences of 

discrimination and harassment that negatively impact health. 

And it is urgent. Our neighbors, family and friends and citizens of New Hampshire urgently 

need their basic rights to safety and security to be affirmed and to be protected -- not 

subjected to discrimination and violence simply because of their gender identity or 

expression. 

I would like to thank you for the opportunity to testify in support of House Bill 1319 to 

prohibit discrimination based on gender identity in the State of New Hampshire. 

On behalf of Harvard Pilgrim Health Care, I urge you to support HB 1319. 

Sincerely, 

Karen Young 

Harvard Pilgrim Health Care includes Harvard Pilgrim Health Care, 
Harvard Pilgrim Health Care of Connecticut, Harvard Pilgrim Health Care 
of New England and HPHC Insurance Company. 
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Hello, my name is Jillian Leigh. I live in Portsmouth, and I'm transgender. I love this state, and I 

particularly love our state motto, "live free or die." Because freedom is more important than 

anything, and that includes being free to be your true self. 

For most NH residents, gender identity isn't something you think about. You're born male or 

female, and how you feel inside matches your gender on the outside. 

But if you're born transgender, like me and thousands of others in NH, the outside doesn't 

match the inside. You know instinctively that you should have been the other gender. For me, 

like many others, years of therapy, prayer, and all my willpower never got rid of the dysphoria I 

felt most of my life, until I began to transition to my true gender identity. 

Some people have tried to convince this committee that being transgender is a choice. They 

might mean well, but, with all due respect, they don't know what they're talking about. 

Because for many transgender folks, the only choice, other than transitioning, is to live a life of 

misery, often with gender dysphoria so acute that suicide seems like a viable option. 

Those of us who choose to transition know that we risk everything — our marriages, our 

relationships with our children, our families, our friends, our jobs and careers, our financial 

stability, everything. Because taking the risk is better than the alternative. 

I didn't come here today looking for sympathy, or for any special treatment. Just to ask you, 

our representatives, to clarify the existing statute and extend "equal protection under the law" 

to all Granite-Stators. To ensure that transgender people can't be denied housing, or fired from 

their jobs without cause, as too many transwomen I know have been. 

And please, allow everyone to use the bathroom that matches their gender identity. There's 

never been a documented case of any transgender person harming anyone in a women's 

bathroom. It just doesn't happen. On the other hand, I can't think of anything much scarier 

than being forced to use a men's room. Or making any woman or girl, including my own 

daughter, risk using a men's or boy's bathroom. 

Some who have testified advocate waiting, not changing the law at this time. But the 

transgender kids who are getting bullied in NH public schools today, and beaten up in 

restrooms, they can't wait. Neither can transgender adults who have transitioned and then 

been kicked out of their apartments, or fired from their jobs. And the transgender kids and 

adults in NH who are contemplating suicide, today, they absolutely can't wait. 

So I'm asking you, our elected representatives, to do the right thing. Please, clarify the existing 

law, so that everyone in NH is afforded equal protection. Approve HB1319. Thank you! 



TESTIMONY by Dr. Laura R. Fry 

February 13, 2018 

Representatives Hall 

Concord, NH 

Good morning, my name is Dr. Laura R. Fry, and I am the Associate Medical 

Director for the Manchester Community Health Center her in Manchester NH 

I have been a Family Physician in NH for over 22 years and caring for mostly 

underserved populations during that time. For the last 11-12 years, I have been 

caring for many Transgender patients who have been superb in educating me 

about the medical and social situation they face every day of their lives. 

I am here to day to support legislation which would guarantee that these Granite 

Staters do not suffer discrimination because of their gender identity. 

In preparation for this I reviewed the Transgender policies of both the AMA and 

the AAFP, and I'd like to briefly summarize some of the salient points for you 

today. 

The AAFP, an organization that I have been a proud member of for over 30 years 

states: 

The American Academy of Family Physicians today reaffirmed its policies against discrimination by 

approving a resolution that specifically opposes state and federal laws that compromise the safety 

and health of transgender people. 

The action, which opposes laws prohibiting transgender people from using public facilities that match 

their identity, adds to the AAFP's long-standing policy against discrimination. 

AAFP's policy opposes "all discrimination in any form, including but not limited to, that on the basis 

of actual or perceived race, color, religion, gender, sexual orientation, gender identity, ethnic 

affiliation, health, age, disability, economic status, body habitus or national origin." 

These words speak to a long standing antidiscrimination stance, and I am proud to 

stand with them 



A brief summary of some of the AMAs various resolutions tells that they 

1) Advocate for policies that promote social equality and access to services 

for all 

2) Support private and public health insurance to cover treatment for 

gender identity 

3) Believe that the physician's nonjudgmental recognition of patients' 

sexual orientations, sexual behaviors and gender identities enhances the 

ability to render optimal patient care in health as well as illness. 

For my part, I would like to address the burden of suffering for Transgender 

people. We know from research and from personal interactions that being 

transgender is not a mental illness or a choice for a person born with a mismatch 

of genes and identity. However, strong family and societal norms and consequent 

far too frequent rejection, discrimination and frank hate crimes can have a 

seriously detrimental effect on a person's health. Yes suicide attempts and tragic 

successes are alarmingly high in this population, and perhaps the most tragic 

among adolescents as their secondary sexual characteristics become prOminent 

and create dysphoria. 

New Hampshire can be proud to have championed non-discrimination legislation 

for so many of our citizens. I cannot think of one reason why we would permit 

ourselves to single out people who have an authentic and persistent 

disconnection between the sex assigned to them at birth and the internal sense of 

who they are, of no choice and fault of their own. We owe it to them to try our 

hardest to lighten their load, to tell them they are our brothers and sisters and as 

free to live their lives in peace and safety as all of us in New Hampshire. 

Thank you. 



Good morning. My name is Bill Monza and I live in Rocheste Ward 4. 	. ly of 

Freedom New Hampshire, and I strongly supported HB 478 last year and HB 1319 this year. Due to 

time constraints last month, I was unable to testify. Thank you for extending this hearing to continue 

listening to a discussion of this important anti-discrimination bill. 

I came to New Hampshire for a summer and stayed for over 40 years, helped raise a family, and 

retired as a high school Special Educator in 2011. I have taken advantage of many things New 

Hampshire offers, from biking and hiking, skiing and snowshoeing, to yoga and meditation classes. I 

love New Hampshire. I am not transgender, but try to be an ally in spirit and in action. I am friendly 

with some transgender folk, particularly from my church, and am a golf buddy with one of them. These 

individuals range from professionals such as a research scientist, a lawyer, a master machinist, a drug 

counselor/therapist who works with drug addicts and their survivors, a physics professor with a 

doctorate, and a graduate of Phillips Exeter Academy presently enrolled in Harvard Divinity School. 

So, despite the discrimination that they have faced, and sometimes still face in their career choices, in 

housing and in public settings such as restaurants regarding their gender identity, they have persevered 

and are positive contributors to their communities. Of course, there are others I have met who are 

sorting out what they are experiencing and many are often younger folk. Like any young person, 

support and understanding are critical. There's no place for discrimination regarding their gender, 

regarding who they are. As trite as this may sound, trans folk are "just like you and me" in the most 

important ways: They care about their families, their jobs, their goals and aspirations, and are often 

quite humorous as well as sensitive to other persons' needs, my guess is because of the discrimination 

they have dealt with daily. During those occasions when I did not get a job that I applied for, or an 

apartment or a house loan that I sought, I may not have been happy, but as a straight male, I never had 

to consider my gender being the reason I was refused, and neither should transgender folk. 

A final point: I try to be an ally, for example, in the workplace (I now work part-time), in social 

situations, and on the golf course by educating and informing, hopefully in a non-judgmental way. I 

support transgender folks' right to freedom from discrimination under the law, so it is vital that we pass 

HB 1319 to help eliminate discrimination in housing, employment and public accommodations which 

include hospitals, restaurants, stores, and other public places, and catch up to those other 18 states who 

have such non-discrimination laws already in place. 

Again, thank you so much for providing this opportunity for presenting and listening to my 

perspective as a straight male and proud senior citizen of New Hampshire. 

Respectfully, 

William J. Monza, February 13, 2017 
K(tz), 



In support of HB 1319 

January 31, 2018 

proudly support HB 1319 to add "gender identity" to the law currently on the books to 

prevent discrimination based on age, sex, race, creed, color, marital status, familial status, 

physical or mental disability, national origin or sexual orientation. Without this law there are no 

protections from being discriminated against if a transgender person is denied housing, 

employment, or access to public accommodations. 

I have a very personal connection to the passage of this bill as the mother of a transgender 

child. Six years ago my child had the courage to come out as transgender and begin to live her 

life as the young woman she was instead of the gender she was assigned at birth. The instant 

she did, she lost many of her civil rights. Imagine if suddenly you or a member of your family 

became the "other" overnight and lost many of the privileges you took for granted. Imagine if 

you or someone you loved was denied a job or housing simply for living as the person he or she 

is? 

It is no secret that in the past year people have been emboldened to act on their hatred against 

groups considered "other" and have made the world a much scarier place for her. In recent 

trips out of state to visit family — a six-hour drive — my daughter no longer drinks any water 

beforehand because she is afraid to use the public restrooms along the way. Even with me 

there she does not want to risk that someone will challenge her use of the ladies room and 

make a scene. Is this a concern you would want for your child or grandchild? My daughter is not 

a threat — she is a loving, kind, smart, beautiful woman who just wants to live her life in peace. 

Or...imagine your child fresh out of high school or college looking for a job and knowing there 

are less than 20 states where he or she would be safe from discrimination. Imagine your 

worries every time the ACA comes under attack. If the pre-existing condition clause was 

repealed, insurance companies could consider being trans a pre-existing condition and deny 

coverage. Imagine a member of your family suddenly feeling estranged in their own 

community. 

I implore you to support passage of this bill so that the rights of transgender folks are protected 

in NH. Imagine how proud we would be to join the other states where the government 

protected the rights of all their citizens from discrimination. The role of NH legislators is to 

ensure fairness to all of its citizens and to protect those who are needlessly and unfairly 

subjected to discrimination. This bill does nothing more than that. 

Thank you, 

c),-,— 	t Jam_  
Robin Helrich 

Hopkinton, NH 
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My name is Mikayla Bourque, I am a state employee for over 25 years of state service. I transitioned on 

the job apx 9 years ago I was fortunate to work for an employer that recognized the importance of 

transgender workers in the work place. Besides the executive order 2016-04 signed by then governor 

Hassan that prevented discrimination to all state employees or to NH Residents needing state services 

or any contractor awarded contracts and grants for state funding 

The state of NH as an employer passed on September 15 2016 a policy and procedure on transgender 

employment. This also directed state agencies to add gender identity protection on all state literatures 

Now since there was no closing of the state no mass exit of granite staters no increase in criminal 

activities. The NH 1319 only extends this protection to all employers in the state. 

I have worked 25 years as a Certifying Officer for NH Employment Security and I have seen the 

difference for myself from an unemployed worker vs an unemployment transgender individual I have 

seen transgender claimant exhaust 26 weeks of benefits and still not able to secure employment due to 

the problems with their driver's license and applications not matching who they are. 

By passing this bill it will clarify the nondiscrimination law on the books. It will protect transgender from 

having to face what I had to face apx 5 years ago while eating at a food establishment a treat I gave 

myself every payday as I had been going there for 3 months and knew who the manager was but he 

never came by to ask me how my food was or even acknowledge me as a regular and that was ok. Until 

1 day when he approached my table while I was eating and was halfway done. I thought he was going to 

say that he saw me there every other week and or how was my food but instead he said he wanted me 

to finish my meal but not return, because I was making other customers uncomfortable. This had 

nothing to do with the restroom even but simply eating a hamburger was making others uncomfortable. 

Without this bill actions like this will continue. 

Now I hear a lot of people tell you that passing this bill will allow criminals to use the bathrooms and if 

you give in to the fear then shouldn't we close all schools down because of school shootings should we 

close down churches because priest assaulted altar boys? Should we close banks down to prevent bank 

robberies and all gun shops because criminals uses guns if we give into this fear why even our use of 

cars should be questioned as criminals uses cars for getaways and because we violate driving laws. 

Where would this end? Even in our own homes, would not be safe as home invasions happen. 

I have heard we are protected under the guise of mental illness but this is a weak protection. 2 district 

court of appeals have given their legal opinions that transgender are protected under the federal 

nondiscrimination protection under the term sex but we have seen that even this can be taken away 

when the Department of Justice states that the courts were wrong transgenders are not protected 

under the term sex. 

When the current president and his administration was elected the first thing he did was reverse the 

protections under title 9 and also title 7 of the civil rights act of 1964. He went on to challenge that 

transgender were not allow to enter military service and even tried removing those serving our military 

currently and recently announce new policy are coming out on February 2151. but he did not stop there, 



he then formed a current agency to allow doctors and nurses and administrations from further denying 

services to the transgender based on religious belief. Doctors and nurses have given oaths to provide 

services to all can now pick and choose who they will give life threatening medical treatment in some 

cases. Why even they tried to band the word transgender from the C.D.0 in their budgets. 

All these actions show a greater concern that NH as a state needs to stand up with the rest of New 

England states and tell the federal government that transgender individuals do count. 

In closing I would like to point out that NH Motto Live Free or Die actually had another verse from 

General Stark and the other verse was death is the lesser of evils. 

What he was saying was there are worst things then death. 

Being discriminated, being felt less than human and being denied services, employment, and housing 

based on who we are is worst then death. 
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PERSONNEL MEMORANDUM (FY 17-01) 

TO: 	 All Agency Human Resources Offices 

FROM: 	Sara J. Willingham 

Director of Personnel 

DATE: 	September 15, 2016 

RE: 	 Transgender Employment Policy and Procedure 

Executive Order 2016-04, An Order Prohibiting Discrimination on the Basis of Gender Identity or 
Gender Expression, was issued by Governor Margaret Wood Hassan on June 30, 2016. This 

Executive Order mandates that no state agency shall discriminate in employment against an 

individual or on account of the individual's family on the basis of age, sex, sexual orientation, race, 

color, marital status, physical or mental disability, religious creed, national origin, gender identity, 

or gender expression. It also requires that all state agencies review and revise their policies as 

necessary to ensure that they do not discriminate on the basis of gender identity or gender 

expression, and that the Division of Personnel provide guidance to state agencies in implementing 
Executive Order 2016-04. 

Attached to this Personnel Memorandum are the following materials that are designed to address 

the needs of transgender and gender non-conforming employees and to create a safe and 

productive workplace environment for all individuals employed by the State of New Hampshire: 

1. The State of New Hampshire Policy and Procedure on Transgender Employment 

2. Sample Workplace Transition Plan 

3. Overview of Documents that a State Employee May Seek to Have Changed in Connection 
with a Transgender Transition 

4. Employee Gender Transition Form 

5. Executive Order 2016-04 Prohibiting Discrimination on the Basis of Gender Identity or 
Gender Expression 
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STATE OF NEW HAMPSHIRE 
POLICY AND PROCEDURE ON TRANSGENDER 

EMPLOYMENT 
Department of Administrative Services 

Division of Personnel 

September 15, 2016 

I. 	Statement of Intent 

The State of New Hampshire does not discriminate in any way on the basis of age, sex, race, 
color, marital status, familial status, physical or mental disability, religion or national origin, 
sexual orientation, gender identity, and/or gender expression. This policy is designed to 
create a safe and productive workplace environment for all employees. This policy will: 

1. Address the needs and rights of transgender and gender non-conforming employees 
and their families; 

2. Clarify how the law should be implemented in situations where questions may arise 
about how to protect the legal rights or safety of such employees; and 

3. Provide guidance on how to ensure the safety, comfort, and healthy development of 
transgender or gender non-conforming employees while maximizing the employee's 
workplace integration and minimizing stigmatization of the employee. 
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II. 	Definitions 

The following definitions are intended to provide State employees with the terminology 
necessary to understand this policy. 

	

1. 	"Gender identity" means a person's internal, deeply-felt sense of being male, female, 
or something other or in-between, regardless of the sex they were assigned at birth. 
Everyone has a gender identity. 

2. "Gender expression" means an individual's characteristics and behaviors (such as 
appearance, dress, mannerisms, speech patterns, and social interactions) that may be 
perceived as masculine or feminine. 

3. "Transgender" means an umbrella term that can be used to describe people whose 
gender identity and/or expression is different from their sex assigned at birth. 

a. A person whose sex assigned at birth was female but who identifies as male is 
a transgender man (also known as female-to-male transgender person, or 
FTM). 

b. A person whose sex assigned at birth was male but who identifies as female is 
a transgender woman (also known as male-to-female transgender person, or 
MTF). 

c. Some people described by this definition don't consider themselves 
transgender — they may use other words, or may identify simply as a man or 
woman. A person does not need to identify as transgender in order for an 
employer's nondiscrimination policies to apply to them. 

4. "Gender non-conforming" describes people who have, or are perceived to have, 
gender characteristics and/or behaviors that do not conform to traditional or societal 
expectations. Keep in mind that these expectations can vary across cultures and have 
changed over time. 

	

5. 	"Transition" means the process of changing one's gender from the sex assigned at 
birth to one's gender identity. There are many different ways to transition. For some 
people, it is a complex process that takes place over a long period of time, while for 
others it is a one- or two-step process that happens more quickly. Transition may 
include "coming out" (telling family, friends, and coworkers), changing the name 
and/or sex on legal documents, or accessing medical treatment such as hormones and 
surgery. 
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III. Policy for State Workforce 

Privacy 

Transgender employees have the right to discuss their gender identity or expression openly, 
or to keep that information private. The transgender employee gets to decide when, with 
whom, and how much to share their private information. Information about an employee's 
transgender status (such as the sex they were assigned at birth) can constitute confidential 
medical information under privacy laws such as the Health Insurance Portability and 
Accountability Act (HIPAA). At no time should any member of management or any co-
worker require a transgender employee to provide medical information, such as use of 
hormone therapy or surgeries. Management, human resources ("HR") staff, or coworkers 
should not disclose information that may reveal an employee's transgender status or gender 
non-conforming presentation to others. That kind of personal or confidential information 
may only be shared with the transgender employee's consent and with coworkers who truly 
need to know to do their jobs. 

Official Records 

The State of New Hampshire will change an employee's official record to reflect a change in 
name or gender upon request from the employee. Certain types of records, like those relating 
to payroll and retirement accounts, may require a legal name change before the person's 
name can be changed. Some records, however, can be changed to reflect a person's preferred 
name without proof of a legal name change. The process to modify some common 
documents is attached as Appendix A to this policy. 

An employee should request any changes to state records with his/her supervisor or HR 
director. This includes employee state-issued email addresses and identification cards. As 
quickly as possible, management and HR staff will make every effort to update any 
photographs at the transitioning employee's workplace so the transitioning employee's 
gender identity and expression are represented accurately. If management cannot provide the 
requested update or change, he or she should explain to the employee why such change is not 
possible. If a new or transitioning employee has questions about agency records or ID 
documents, the employee should contact the agency HR director or contact the Division of 
Personnel at (603) 271-3261. 

Names/Pronouns 

It is very important for employees to be addressed by the name and pronoun that correspond 
to the employee's gender identity, upon request. A court-ordered name or gender change is 
not required. While the State acknowledges that employees may make mistakes from time to 
time with regard to an employee's preferred name or pronoun, the intentional or persistent 
refusal to respect an employee's gender identity (for example, intentionally referring to the 
employee by a name or pronoun that does not correspond to the employee's gender identity) 
or the use of derogatory terms can constitute harassment and is a violation of this policy. An 
employee engaging in such conduct may be the subject of discipline, including termination. 
If you are unsure what pronoun a transitioning coworker might prefer, you can politely ask 
your coworker how they would like to be addressed. If you mistakenly refer to an employee 
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by the incorrect name or pronoun, you should apologize and move on. 

Transitioning on the Job 

Employees who transition on the job can expect the support of management and human 
resources staff. Agency HR director, in conjunction with the Division of Personnel, will 
work with each transitioning employee individually to ensure a successful workplace 
transition on a case-by-case basis. A listing of agency human resources representatives can 
be found at the following link: https://das.nh.gov/hr/contacts.html.  

A sample transition plan is attached at the end of this document. 

Restroom Accessibility 

Employees shall have access to the restroom corresponding to their gender identity. Any 
employee who has a need or desire for increased privacy, regardless of the underlying reason, 
will be provided access to a single-stall restroom, when available. 

All employees have a right to safe and appropriate restroom facilities, including the right to 
use a restroom that corresponds to the employee's gender identity, regardless of the 
employee's sex assigned at birth. That is, transgender women must be permitted to use the 
women's restroom, and transgender men must be permitted to use the men's restroom. That 
decision should be left to the transgender employee to determine the most appropriate and 
safest option for them. Some employees— transgender or cisgender—may desire additional 
privacy. Where possible, an employer will make available a unisex single-stall restroom that 
can be used by any employee who has a need for increased privacy, regardless of the 
underlying reason. 

Locker Room Accessibility 

All employees have the right to use the locker room that corresponds to their gender identity. 
Any employee who has a need or desire for increased privacy, regardless of the underlying 
reason, can be provided with a reasonable alternative changing area such as the use of a 
private area, or using the locker room that corresponds to their gender identity before or after 
other employees). Any alternative arrangement for a transgender employee will be provided 
in a way that allows the employee to keep their transgender status confidential. 

Dress Codes 

The State of New Hampshire generally does not have dress codes that restrict employees' 
clothing or appearance on the basis of gender. State agencies or entities that do have gender-
based dress codes will work with the Department of Personnel to review and modify those 
policies consistent with this policy, as necessary. 
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Discrimination/Harassment 

It is unlawful and violates State policy to discriminate in any way (including, but not limited 
to, failure to hire, failure to promote, or unlawful termination) against an employee because 
of the employee's actual or perceived gender identity or gender expression. Additionally, it 
is unlawful and contrary to this policy to retaliate against any person objecting to, or 
supporting enforcement of legal protections against, gender identity or expression 
discrimination in employment. 

The State of New Hampshire is committed to creating a safe work environment for 
transgender and gender non-conforming employees. Any incident of discrimination, 
harassment, or violence based on gender identity or expression will be given immediate and 
effective attention, including, but not limited to, investigating the incident, taking suitable 
corrective action, including discipline, and providing employees and staff with appropriate 
resources and training. 

Health Benefits 

Executive Order 2016-04 issued by Governor Margaret Wood Hassan on June 30, 2016, 
prohibits state agencies from discriminating on the basis of gender identity or gender 
expression. In keeping with Executive Order 2016-04, the State of New Hampshire has 
authorized our third party administrator (TPA) to accept requests from our health benefit plan 
members for medically necessary transgender health services, including but not limited to 
hormone therapy, individual surgical services related to gender reassignment, as well as 
therapy and counseling. As with all requests for health care, whether a request is medically 
necessary will be determined by our TPA's medical staff based on defined criteria and in 
consultation with the individual requesting the service and his or her medical providers. 

Sick and Medical Leave 

Employees receiving treatment as part of their transition can use annual and/or sick leave 
under applicable agency rules. Employees who are qualified under the Family Medical 
Leave Act may also be entitled to take medical leave for transition-related needs of 
themselves or their families. 

Specific Questions 

For further guidance on these issues, contact the New Hampshire Division of Personnel at 
603-271-3261. 
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Resources 

NH Employee Assistance Program (EAP), 271-4336, www.dhhs.nh.gov/hr/eap  

New Hampshire Commission for Human Rights, https://www.nh.gov/hrc  

US Equal Employment Opportunity Commission, www.eeoc.gov  

Human Rights Campaign - www.hrc.org/workplace/transgender  

Parents, Families, and Friends of Lesbians and Gays (PFLAG) National, www.pflag.org  

Transgender Law Center, www.transgenderlawcenter.org  

Transgender at Work, www.tgender.net/taw  

TG-NH (Transgender New Hampshire), www.tg-nh.org  

TransLaconia - support group for 18+ LGBTQ individuals, https://translaconia.org  
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Sample Workplace Transition Plan 

This Workplace Transition Plan addresses some of the processes that may occur during an 
employee transition. This plan is a sample that is designed to be revised and modified as 
necessary. It does not provide a mandatory process. The plan should be customized to fit 
your agency's staffing structure and work setting, and should be modified on a case-by-case 
basis with each transitioning employee to meet their individual needs. It is paramount that 
the employee is comfortable with every step of the plan. 

Ideas for Before the Workforce Transition Begins 

I. 	The employee should confidentially speak with their selected first point of contact to 
make that person aware of the employee's future intentions, needs, and concerns. 

2. If the employee's supervisor was not the first point of contact, the employee should 
make a plan to inform his or her supervisor of his or her intentions, needs, and 
concerns related to gender identity and expression. If an employee needs assistance 
in order to make this contact, the employee should contact the HR director 

3. With the employee's permission, the supervisor should contact the agency HR office 
and/or the Division of Personnel. The supervisor and/or HR director should make 
sure that the employee knows about the state's transgender-related policies and the 
availability of transition-related health care benefits. The onus should not be on the 
employee to find these resources. The employee may make this contact directly, if he 
or she prefers. 

4. The employee should consider creating a transition support team and identifying who 
should be a member of this group. It is important that this team include the 
employee's immediate supervisor and someone from the agency HR office; however, 
this is certainly not required if circumstances make it undesirable or impracticable. 
All members of this transition support team should familiarize themselves with the 
state's policies and any other relevant resources that provide educational information 
about transgender issues. 

5. The employee, with assistance from the transition support group, should then create 
the Workplace Transition Plan. Make sure it addresses all of the following areas: 

a. The date on which employee plans to make his or her transition or intention 
to transition public within the workplace. This date may coincide with the 
date that the employee will, for example, change his or her gender expression, 
name, or pronouns. The employee may choose to begin using the restroom 
and locker room associated with their gender identity on this date as well. 
The employee will know best when this should occur as they will be able to 
determine all relevant factors to be considered when choosing this date. The 
employee may also choose to make a series of changes over time, rather than 
all on one specific date. 
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b. Decide how, and in what format, the employee's colleagues, clients, and 
vendors will be made aware of the employee's transition, if at all. It is up to 
the employee to decide how and when to publicize this information. The 
employee may decide to inform peers on a person-by-person or small-group 
basis, rather than make a large-scale announcement. 

c. Discuss how any potential negative or inappropriate responses will be 
handled within the workplace. 

d. Decide what, if any, training will be given to co-workers. 

e. Determine what updates should be made to the employee's records, and when 
they will be made. 

f. Determine dates of any leave that may be needed for pre-scheduled medical 
procedures. 

g. Address any other issue or concern identified by the employee. 

6. The supervisor and/or HR director must ensure that all name changes and 
photographs are updated in advance so that they are available on the day(s) identified 
by the employee. This includes email addresses. Make sure to keep in mind that 
name changes within certain processes could take longer than in others, and may 
requiring working with outside agencies, as well as courts. Figure this into your 
Transition Plan timeline. 

7. The supervisor and/or HR director should ensure that they provide the employee 
ample opportunity to consider his or her options and if necessary, modified plans 
already in place. Supervisors and/or co-workers should not undertake any action not 
approved or agreed-up by the transitioning employee. 

8. If an employee would like to recommend additional training be made available to his 
or her co-workers, the supervisor and/or HR director should contact the New 
Hampshire Employee Assistance Program and/or the Department of Personnel. 

The Day the Transition will be Made Known to the Work Team 

1. If the employee has decided to make an informal or formal announcement of his or 
her transition or intention to transition, follow the transition plan created by the 
employee and his or her support team. 

2. If the employee thinks it would be helpful, the employee's supervisor may provide 
educational information about transgender issues. The supervisor and/or HR director 
should take the lead on obtaining these materials from personnel and/or other sources. 
It is not the transitioning employee's responsibility to educate his or her workplace. 
All materials and resources must be approved in advance of distribution by the 
employee. 
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Regardless of the method used to announce the transition, the employee's supervisor and all 
other high-level management must show solidarity for the transitioning employee. 

a. Emphasize the transitioning employee's importance to the state agency and 
management's complete support of the employee's transition. 

b. Review the state's relevant nondiscrimination policies. 

c. Indicate that the employee will be presenting themselves in accordance with 
their gender identity and this should be respected. The supervisor and/or HR 
director should also advise co-workers about the transitioning employee's 
new name and preferred pronoun. 

d. Be a behavioral model by using the transitioning employee's new name and 
pronoun in all communication—written and oral, formal and informal. 

e. Make a point that the transition will not change the workplace and that 
everything should go on as it did previously. 

f. Solicit any questions. Refer questions the supervisor cannot answer to the 
agency HR office or the Division of Personnel. 

g. If training is going to be provided, it should occur prior to the date that the 
employee begins to implement their transition plan. The supervisor and/or 
HR director should work with the New Hampshire Employee Assistance 
Program and the Department of Personnel to plan and schedule such training. 

The First Day of the Employee's Official Workplace Transition 

The employee's supervisor and HR director should be clear that all elements are in place, in 
the same way they would for a new hire or transferred employee. These elements include: 

1. Making sure that the transitioning employee has a new ID badge and photo, if 
necessary. 

2. Ensuring all work documents have the appropriate name and gender and checking 
that these have been changed in all of the places an employee's name may appear. 
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APPENDIX A 

OVERVIEW OF SOME DOCUMENTS THAT A STATE EMPLOYEE MAY SEEK 
TO HAVE CHANGED IN CONNECTION WITH A TRANSGENDER TRANSITION 

DOCUMENT ABILITY TO HOW OTHER 
CHANGE 

State Employee ID This can be changed When working with Once an employee 
Card without a legal name your HR director or and HR director have 

change. Supervisor on a completed a State ID 
- Name Change transition plan, you Request Form, the 
- Gender Marker can request that you 

receive a new State 
employee can make 
an appointment with 

Employee ID Card. 
Your HR director 
will sign any 
necessary paperwork 
for you to do so. 
You may request and 
obtain the card prior 
to when a transition 
occurs. 

Admin Services for a 
new ID. The 
information to 
schedule the 
appointment is 
located at the bottom 
of the form. 

State Government This can be changed Please contact your DoIT is able to 
Email Address without a legal name HR director for an assign a new name to 

change. email address change 
that reflects your 
chosen name. Your 
HR director will 
contact DoIT with 
authorization to do 
so. 

Your HR director 
will also make the 
change of email into 
NHFIRST for the 
employee directory. 

each State 
Employee's email 
account. Once this 
occurs, emails the 
employee sends will 
only reflect his or her 
new name to the 
recipient; however, 
the original state 
employee name does 
remain in the system 
as a link to the 
employee's new 
email address. 
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Personnel File Once an employee Every state agency Note: Federal 
has begun working in BR director will documents within an 
the gender role have the Personnel employee's state 
consistent with the form to be personnel file cannot 
employee's gender completed. Please be changed without 
identity, the Division request the form the individual having 
of Personnel has a from the HR director the changes made to 
document that can be and return to the federal 
completed, if desired 
by the employee, and 
placed in the 
employee's file to 
note the employee's 
new name and 
gender. Employee 
records going 
forward from that 
date will reflect the 
new name. 

him/her. documents through 
federal law 
requirements. 

NH FIRST** A name change with A legal name change Please bring the 
- Name in the NHFIRST must occur through original document of 

Directory System requires a NH Circuit Court — a legal name change 
- Medical Cards legal name change Probate Division. to your HR director 
- Paycheck 
- W-2 Forms 

document. See RSA 547-3:i who will make a 
copy and work with 
DAS to make 
changes in 
NHFIRST. 

New medical cards 
will be issued when 
changes to NHFIRST 
occur. 

** NHFIRST is the State's Enterprise Resource Planning (ERP) system that supports the 
Budgeting, Financial, Human Resources, and Payroll functions, including benefit 
management, for all of New Hampshire State government. NHFIRST is administered by 
the Department of Administrative Services. 
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Retirement 
Accounts 

A name change with 
the New Hampshire 
Retirement System 
requires a legal name 
change document. 

A legal name change 
must occur through 
NH Circuit Court — 
Probate Division. 
See RSA 547-3:i 

The NH Retirement 
System has 
documentation online 
related to a legal 
name change. 

NH Driver's 
License 

-Name Change 
-Gender 
Designation 

Saf-C 1011.02 
requires a name 
change petition from 
a probate court or a 
court decree to 
change a transgender 
individual's name on 
a motor vehicle 
license. 

Saf-C 1011.03 
requires a written 
certification by a 
licensed and qualified 
health care provider 
to change a gender 
designation on a 
motor vehicle license. 

Federal Documents Changes to these A legal name change Note: Federal 
- Passport types of documents must occur through documents within an 
-Social Security are covered by NH Circuit Court — employee's state 
Cards federal law and Probate Division. personnel file cannot 

require a legal name 
change and/or 
medical 
documentation for a 
change of gender 
designation. 

See RSA 547-3:i be changed without 
the individual having 
the changes made by 
the federal 
government. 
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STATE OF NEW HAMPSHIRE 
OFFICE OF THE GOVERNOR 

MARGARET WOOD HASSAN 
Governor 

STATE OF NEW HAMPSHIRE 
BY HER EXCELLENCY 

MARGARET WOOD HASSAN, GOVERNOR 
EXECUTIVE ORDER 2016-04 

An Order Prohibiting Discrimination on the Basis of Gender Identity or Gender 
Expression 

WHEREAS, New Hampshire grows stronger when we ensure that all individuals have 
the opportunity to fully participate in our democracy, free of discrimination; and 

WHEREAS, the State of New Hampshire recognizes the importance of inclusion of the 
talents of all individuals within our state employment system; and 

WHEREAS, the State of New Hampshire recognizes the importance of treating all of our 
residents with dignity and respect; and 

WHEREAS, the State of New Hampshire must promote non-discrimination in our state 
workplace, decisions, activities, services, and contracts; and 

WHEREAS, the measures set forth in this Order are consistent with state and federal 
law; 

NOW, THEREFORE, I, MARGARET WOOD HASSAN, GOVERNOR of the State 
of New Hampshire, by the authority vested in me pursuant to Part II, Article 41 of the 
New Hampshire Constitution, do hereby order effective immediately: 

1. No state agency shall discriminate in employment against an individual or on account 
of the individual's family on the basis of age, sex, sexual orientation, race, color, 
marital status, physical or mental disability, religious creed, national origin, gender 
identity, or gender expression; 

2. No state agency shall discriminate in the administration of any state program on the 
basis of age, sex, sexual orientation, race, color, marital status, physical or mental 
disability, religious creed, national origin, gender identity, or gender expression, as 
prohibited by state or federal law; and 

3. All executive branch contracts and grants shall contain anti-discrimination provisions 
prohibiting any party to the contract or subcontractors from engaging in 
discriminatory practices on the basis of age, sex, sexual orientation, race, color, 
marital status, physical or mental disability, religious creed, national origin, gender 
identity, or gender expression, as prohibited by state or federal law. 

107 North Main Street, State House - Rm 208, Concord, New Hampshire 03301 
Telephone (603) 271-2121 • FAX (603) 271-7640 

Website: http://www.nh.gov/ • Email: governorhassan@nh.gov  
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And do hereby further order: 

1. All state agencies review and revise their policies as necessary to ensure that they do 
not discriminate on the basis of gender identity or gender expression; 

2. That the Department of Justice and the Department of Administrative Service review 
and revise state contract language to include protections against discrimination on the 
basis of gender identity and gender expression; and 

3. The Division of Personnel provide guidance to state agencies in implementing this 
Executive Order by September 15, 2016, and propose rule changes as necessary. 

Given at the Executive Chambers in Concord, this 
thirtieth day of June, in the year of Our Lord, two 
thousand and sixteen and of the independence of the 
United States of America, two hundred and forty. 

1/4--IntreA AMC!  
r of New Hampshire 
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My name is Marcia Garber. I live in Manchester. I am here in support of HB1319, updating protections for 
transgender Granite Staters. I will be thrilled when NH is the 19th state joining all our New England neighbors, 
completing this corner of our country, with liberty and justice for all. 

My now deceased husband and I were the parents of two children. Our daughter, the oldest, now a school 
teacher in Merrimack and a new mom, lives with her husband in Raymond. I moved to NH from MA three 
years ago to be closer to them. 

Our youngest, CJ, is who brings me here today. You see, CJ, was assigned female at birth and we named her 
Kristen Michelle after her firefighter dad, Kenneth Michael. At the time, Kristen, gave us every reason to 
believe we had a "tomboy" on our hands. Playing outside, with the boys, 'till all hours, no matter the weather; 
wanting to sign-up for baseball not softball; being the only girl on the Youth football team and in the Youth 
hockey locker room. No dresses and eventually #1 buzzcuts. 

Over time, the intensity of feelings, behaviors and distress brought us to many professionals. When we learned 
our child was transgender, we had no idea what that would mean for him or our family. We were relieved and 
dumbfounded at the same time. 

We knew we loved our child and we did everything we could to learn and support him. 

I am not here to quibble about the reality of transgender folx. I am here to tell you adding gender to the non-
discrimination law matters. We didn't have these protections in MA either and we worked for ten long, hard, 
emotion- packed years and completed the task in 2016. When we started our son was alive. 

The discrimination he experienced in his too short twenty years was horrific. Name calling. Physical abuse. 
Teasing. Difficulty finding employment and yet he had a heart of gold. Gravitating to those "others"; always 
helping out; gifting to street persons...full of action, humor and love. A high honor student in high school and 
college. 

CJ accomplished a lifetime of living in his twenty years and gifted us with a true family community of non-
cisgender folx for whom I will never stop advocating. 

Adding gender to the list of the non-discrimination law is not complicated....simple really. 

I expect your due diligence as you consider HB1319. 

Thank you. 	
Marcia A. Garber 
5 Hills End Way 
Manchester, NH 03104-6448 
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Dear Members of the New Hampshire Senate Judiciary Committee, 

My name is Eric Golden. I am the father of 5 beautiful children, one of whom is an 

intelligent, bright and loving transgender daughter. Her name is Winter Mae. She is not a 

criminal; she is not a deviant; she is not mentally ill. She is not concerned with party politics. 

My family is concerned that our transgender child is not legally protected in New 

Hampshire. We want our transgender daughter to have the same rights, protections and 

opportunities that our other children have. Transgender people can currently be fired from 

their jobs and lose their housing based on their gender identity. Our transgender siblings ask 

only to have the same protections and rights that we all take for granted. New Hampshire is the 

only New England sate that does not include gender identity as a protected class. We are long 

overdue. Our family is directly affected by and fully supports HB1319 and all whom it 

represents. 

A person carries with them certain inalienable rights and expectations of equality and 

freedom. No one person is greater, or deserves rights over another. Not anywhere — and 

especially not in our wonderful country and our state. A state I am proud to call my home. A 

state my family loves. 

As you know, HB1319 is not about "special rights", "special interests" or "extra rights". 

This legislation is about protecting our transgender residents, our friends and neighbors, in the 

areas of employment, housing and public accommodation. We need to protect these people's 

right to exist in the same space. 



It is widely known that the National Center for Transgender Equality found that 

out of their respondents, 20% of them had been denied employment, fired or passed over for 

promotions. 22% we found to have been mistreated in a place of place of public 

accommodation and 23% suffered from housing discrimination. I have great concern for my 

daughter in this state without protections in place for her. 

I am friends with many people in the transgender community and I am an ally to all of 

them. They are some of the richest, most vibrant and loving people I have had the honor of 

knowing. 

Today, I humbly ask you to lay aside politics. Today I ask that we all seek to understand. 

Today let us not be democrats or republicans. Let us be humans; let us be together; let us seek 

understanding with one another. Let love prevail in all we do. 

Please support this bill. Please vote to approve it immediately. Let's move this to the 

governor's desk as soon as possible. 

I thank each of you for your contributions to this state and to your respective committees and 

constituents. 

And I thank you for your time and that you have heard us today. 

Best Regards, 

Eric Golden 



National Alliance on Mental Illness 
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N ew Hampshire 
January 31, 2018 

Honorable Joseph Hagan Chairman 
House Judiciary Committee 
Room 208 Legislative Office Building 
36 North State Street 
Concord, NH 03301 

Dear Chairman Hagan and Members of the Committee, 

Thank you for the opportunity to testify today. My name is Kenneth Norton and I serve as Executive 
Director of NAMI NH, the National Alliance on Mental Illness. On behalf of NAMI NH, I am here to 
speak in support of HB 1319. 

While there are many reasons NAMI NH supports this bill, I am going to focus my testimony specifically 
on the higher risk for suicide for individuals who are lesbian, gay, bisexual or transgender. By way of 
background, I lead the development of NAMI NI-I's Connect Suicide Prevention Program which was 
designated as a national best practice in suicide prevention, intervention and postvention. The Connect 
Program has trained in over 40 states and 35 tribal nations. In my role, I have done briefings related to 
mental health and suicide prevention at the Pentagon, provided training for the Department of Defense 
and presented in four countries. I have also served on numerous national workgroups and committees, 
including the National Suicide Prevention Lifeline. 

As the chart below indicates, suicide is the second leading cause of death for ages 10-24 in NH (as well as 
nationally). It is the third leading cause of death ages 25-34, fourth leading and fourth leading cause of 
death for ages 45-54. Suicide deaths are the tip of the iceberg in contrast to suicide attempts. The human 
and economic impact of suicide 
deaths and attempts is 
significant. A small but 
important subgroup of these 
statistics are people who are 
dealing with gender identity 
issues. LGBT youth represent a 
significant high risk sub-group 
for these youth and young 
adults as evidenced by the rate 
of suicide attempts which is 4 
times greater for LGB youth 
and 2 times greater for 
questioning youth, than that of 
straight youth according to the 
US Center for Disease Control. 
Additionally, suicide attempts 
by LGB youth and questioning 
youth are 4 to 6 times more 
likely to result in injury, 
poisoning, or overdose that 
requires treatment from a doctor 

Find Help Find Er5S3r 
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or nurse, compared to their straight peers. Data has been much more difficult to obtain specific to 
transgender youth, but all current evidence points to their being at much higher risk. There is an 
emerging body of research showing that trans people are eight times more likely to attempt suicide than 
their peers in the general population. One of the common contributing factors to the increased risk for 
suicide which is noted in the literature is the issue of gender discrimination. For instance, a 2017 study 
which reviewed recent research on transgender suicide showed several unique risk factors contribute to 
the high rate of suicide in this population: including "lack of family and social supports, gender-based 
discrimination, transgender-based abuse and violence, gender dysphoria and body-related shame, 
difficulty while undergoing gender reassignment, and being a member of another or multiple minority 
groups." A. Williams 2017 

It is also important to note that while there are widely promoted articles and reports that a longitudinal 
study in Sweden showed that suicide rates are higher after a person transitions, these are distortions of the 
study results. The author of that article Reassignment Surgery: Cohort Study in Sweden by Dr. Cecilia 
Dhejne has explicitly and repeatedly stated that the study does not show that medical transition results in 
suicide or suicidal ideation, nor does it demonstrate increased mortality and morbidity. 

NAMI NH is committed to addressing suicide as a public health issue and reducing the incidence of 
suicide death in NH. We strongly believe that passing legislation to prohibit discrimination based on 
gender identity will help to decrease risk for suicide. 

We respectfully request that you vote this bill as ought to pass. I am happy to answer any questions 
which you have. 

Respectfully, 

Kenneth Norton, LICSW 
Executive Director 
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www.nhla.org 	Representative Joseph Hagan, Chairman 
Judiciary Committee 
New Hampshire House of Representatives 
107 North Main Street 
Concord, NH 03301 

Via Hand Delivery 

RE: Testimony in Support of HB 1319 

Dear Chairman Hagan and Honorable Members of the Committee: 

New Hampshire Legal Assistance (NHLA) submits this testimony in support of HB 
1319, an act prohibiting discrimination based on gender identity.1  This important civil 
rights legislation will extend crucial legal protections to New Hampshire's transgender 
residents. 

New Hampshire Legal Assistance (NHLA) is a statewide non-profit law firm. We 
represent low-income and elderly clients in civil cases and have decades of experience 
in housing discrimination law and domestic violence advocacy. Our Fair Housing 
Project advocates for people victimized by housing discrimination before the New 
Hampshire Commission for Human Rights, the United States Department of Housing 
and Urban Development ("HUD"), and in state and federal court. We also provided 
training around New Hampshire on housing discrimination. For the past 19 years our 
Domestic Violence Advocacy Project has coordinated with the New Hampshire Bar 
Association Pro-Bono Program's Domestic Violence Emergency Project to provide 
comprehensive civil legal services for low-income victims of domestic violence. In 
family courts statewide, our attorneys help victims obtain no contact orders, orders for 
financial support to promote economic independence for victims, and orders that 
provide for safe visitation and exchanges for children. We are submitting this 
testimony to address the need for gender-identity discrimination protections in both 
these areas of law. 

HOUSING 

Despite NHLA's considerable expertise in fair housing law, we have limited options 
to help people who face housing discrimination because of their gender identity. 
Federal regulations prohibit discrimination based on gender identity in federally 
subsidized housing, but no state or federal laws explicitly prohibit such discrimination 
in private housing. HB 1319 would protect transgender individuals from being denied 
housing because of their gender identity. 

Claremont Office 
24 Opera House Square 
Suite 206 
Claremont, NH 03743 
603-542-8795 
1-800-562-3994 
Fax: 603-542-3826 

Concord Office  
117 North State Street 
Concord, NH 03301 
603-223-9750 
1-800-921-1115 
Fax: 603-223-9794 

Manchester Office  
1850 Elm Street 
Suite 7 
Manchester, NH 03104 
603-668-2900 
1-800-562-3174 
Fax: 603-935-7109 

Portsmouth Office  
154 High Street 
Portsmouth, NH 03801 
603-431-7411 
1-800-334-3135 
Fax: 603-431-8025 

Berlin Office  
1131 Main Street 
Berlin, NH 03570 
603-752-1102 
1-800-698-8969 
Fax: 603-752-2248 

Administration  
117 North State Street 
Concord, NH 03301 
603-224-4107 
Fax: 603-224-2053 

TTY: 1-800-735-2964 

I  NHLA submits this testimony without prejudice to the right of our law firm and our current or future clients to 
take any position or make any argument in any current or future litigation. 
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We know that housing discrimination against transgender individuals is widespread. It is 
estimated that nationwide one in 10 transgender persons have been evicted because of their 
gender identity.2  According to the 2015 US Transgender Survey, a report on the experiences of 
27,715 transgender individuals across the country, only 16 percent of transgender persons own 
homes compared with 63 percent of the US population in general.3  Approximately 30 percent of 
transgender individuals have experienced homelessness in their lifetimes.4  

In 2017, Suffolk University Law School conducted a study of transgender discrimination in the 
Greater Boston area rental housing market. That study showed that transgender individuals 
experienced some form of housing discrimination 61% of the time.' The law school sent pairs of 
trained fair housing testers to rental properties and compared the experiences of transgender 
individuals and their non-transgender counterparts. The transgender individuals received more 
negative treatment. 	For example, a transgender rental applicant was 21% less likely to be 
offered a financial incentive to rent the apartment and 9% more likely to be quoted a higher 
rental price.°  These are profound injustices, and HB 1319 will erect protections against them. 

Discrimination against transgender individuals is prohibited in all federally subsidized housing 
programs, including public housing, low-income housing for families, low-income housing for 
seniors and people with disabilities, and transitional housing and shelter programs. But there is 
no explicit federal ban on gender identity discrimination in private housing. Although HUD has 
issued guidance stating that in some cases it may interpret gender identity discrimination claims 
as sex discrimination under the federal Fair Housing Act, protection for transgender persons is 
by no means certain. Lack of specific state protection leaves transgender victims of housing 
discrimination who live in private housing with no clear legal recourse to ensure equal access to 
and treatment in housing. 

Nineteen states and the District of Columbia explicitly prohibit gender identity discrimination in 
housing. New Hampshire is the only state in New England that does not provide this protection. 

The inclusion of gender identity under the Law Against Discrimination, RSA 354-A, would 
allow persons who experience housing discrimination based on gender identity to file a 
complaint with the New Hampshire Commission for Human Rights, remove the claim to state 
court, or raise the discriminatory conduct as a defense in an eviction case. Certain smaller 
landlords would be exempt under existing law; FIB 1319 does not change the exemptions in RSA 

2  National Center for Transgender Equality, "Issues I Housing and Homelessness," (available at 
www.transequality.org/issues/housing-homelessness  (last visited January 30, 2018). 
' National Center for Transgender Equality, "The Report of the 2015 US Transgender Survey" (2015) at 5, 
(available at http://www.transequality.org/sites/default/files/docs/USTS-Full-Report-FINAL.PDF)  (last visited 
December 12, 2017). 
4  Id. 
5  Langowski, Jamie and Berman, William and Holloway, Regina and McGinn, Cameron, Transcending Prejudice: 
Gender Identity and Expression-Based Discrimination in the Metro Boston Rental Housing Market (March 27, 
2017). Forthcoming, to be published in Yale Journal of Law & Feminism, Vol. 29, No. 2, 2017; Suffolk University 
Law School Research Paper No. 17-9. (available at SSRN: https://ssm.com/abstract=2941810). (last visited January 
30, 2018). 
6  Id. 
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354-A. HB 1319 would impose minimal additional requirements on housing providers but would 
immensely improve housing access and stability for the transgender community. 

DOMESTIC VIOLENCE 

In general, the transgender community experiences intimate partner violence at a greater rate 
than the population as a whole. In 2015, the Williams Institute, a think-tank on sexual 
orientation and gender identity law and policy, aggregated the results of 42 studies and found 
that between 31.1 to 50 percent of all transgender people encounter intimate partner violence in 
their lifetimes.7  Comparatively, the Centers for Disease Control found that 27 percent of all 
women and 11 percent of all men in the U.S. have experienced some kind of intimate partner 
violence in their lives, from sexual assault to stalking.8  It's clear from the statistics that intimate 
partner violence against transgender individuals is prevalent. New Hampshire Legal Assistance, 
however, has had very few transgender clients in its Domestic Violence Project. This may be due 
to the reluctance among transgender individuals to seek services because of their past 
experiences of discrimination. It is imperative that New Hampshire provide equal rights and 
protections to the transgender community so that they can safely access domestic violence 
services. 

NEILA urges the Committee to recommend Ought to Pass on FIB 1319. If you have any 
questions, I would be very glad to hear from you, and you can reach me directly at 431-7411, 
ext. 2502. 

Sincerely, 

V 
Victoria Horrock 
Fair Housing Project Co-Director 

Taylor Brown and Jody Herman, Intimate Partner Violence and Sexual Abuse Among LGBT People; A Review of 
Existing Research; The Williams Institute University of California Los Angeles School of Law (November 2015) 
(available at http://williamsinstitute.law.ucla.edu/wp-content/uploads/Intimate-Partner-Violence-and-Sexual-Abuse-
among-LGBT-People.pdf)  (last visited January 30, 2018). 
8  Findings from the Center for Disease Control's National Intimate Partner and Sexual Violence Survey 2010-2012 
State Report (available at https://www.cdc.goviviolencepreventionipdf/NISVS-StateReportFactsheet.pdf)  (last 
visited January 30, 2018). 
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Good morning, my name is Jessica MacFadzen, I am a transgender woman and I am here today 

to voice my support for HB1319 the transgender non-discrimination bill. I was born and raised 

here in NH and except for my time in the military I have always lived here and I have been a 

state employee for more than 27 years. I enjoy the diverse landscapes in NH and the variety of 

outdoor activities available just an hour's drive apart in some cases from hiking in the 

mountains to riding on a bicycle trail at the seacoast. 

NH also enjoys a diverse population including transgender citizens and visitors and passing 

HB1319 would ensure that we all are able to enjoy living in or visiting NH. In the four years 

since I came out and subsequently transitioned I have unfortunately experienced discrimination 

while simply trying to live my life. I have been refused service in restaurants, in one case so 

vocally that everyone in the restaurant not only knew who I was but also that I was being 

refused service because I am a transgender woman. Thankfully in this instance someone else 

spoke in my defense and turned an experience that would have discouraged me from 

continuing to become the person I was meant to be into a positive experience that reminded 

me that most Granite Staters do not tolerate discrimination in any form. When looking for a 

new apartment last year I was turned away by several building managers and landlords when 

they found out they would be renting to a transgender woman. An apartment search that 

should not have taken long, considering the large number of apartments that were available in 

concord, ended up taking months but thankfully I was able to find a landlord that is open and 

accepting of his tenants. 



Most significantly for me however is the abuse I experienced at work when I was outed by a co-

worker. This experience was particularly difficult for me because I am particularly proud of my 

military service and my 27 years as a dispatcher with the NH State Police and after all those 

years of helping to keep NH safe it was no longer safe for me to go to work. It wasn't until the 

command staff spoke up in support of my transition that people's attitudes started to change. 

Having someone in a leadership role make it clear that they would not tolerate discrimination in 

any form changed the behavior of those people who felt harassing behavior was okay in the 

workplace. 

All Granite Staters have the right to live their lives free from the fear of discrimination and as 

community leaders in NH a vote in favor of HB1319, the transgender non-discrimination bill, 

will let your constituents know that you agree that all citizens deserve to be free from the fear 

of discrimination in the areas of employment, housing, and public places. 



To: 
State of New Hampshire 
House of Representatives 
Judiciary Committee 

Re: NH HB1319 (2018) 
February 05, 2018 

My name is Sarah Bennert and I am a lifetime resident of New Hampshire, currently living in Laconia. 
I grew up here. I went to school in Bow and Concord, spent my summers in the lakes region, and 
winters on the slopes. I have had many opportunities to leave New Hampshire, but this is my home. 
Yet, I constantly worry for the safety of my family, because I am transgender. 

My earliest memory is knowing something was different about me, but I didn't quite understand it. 
Being different was obviously not a good thing, so I stayed quiet. By my early teens I had learned of 
other transgender people and realized this is who I was, but was too scared to talk about it with anyone. 
Society had long portrayed us as freaks, deviants, and mentally ill, that we are less than human, that we 
do not deserve to be respected. 

I did not feel safe talking to friends, counselors, or even my own family. Would I be ridiculed, beaten, 
sent to a mental hospital, forced to undergo damaging therapies? Would I be disowned and sent to live 
on the streets? Would I be killed? I was terrified, so I said nothing. I kept my secret buried as deep as I 
could and went further into depression with an increased anxiety of the world around me. Over twenty 
years later, knowing I could not live like that anymore, I finally came out to my family and to the 
world. 

I try w represent the transgender community, but I am not representative of it. 

My experience before coming out is something many of us have dealt with at some point, but my life 
since has been privileged, and it would be irresponsible for me to ignore that. I work for an employer 
who has gender identity in their anti-discrimination polices. I was able to purchase a house just before 
coming out. Most of my family and friends have accepted me. I'm usually gendered correctly, and my 
amazing wife who married me before she knew me as Sarah, has stayed with me throughout. That is 
not to say we did not have our own struggles immediately after, but we made it to the other side, 
stronger and closer. 

None of this changes the fact that I am still a second-class citizen with no explicit rights, and that I 
walk out die door with the fear of death every single day. 

My transgender and gender non-conforming friends, who are some of the most beautiful, loving, 
generous, and empathetic people I know, have the stories that need to be heard. They have been kicked 
out of housing, disowned by families, are intentionally mis-gendered, ridiculed by co-workers, targeted 
with reprimand, and forced out of employment in New Hampshire for existing. People who are hard 
workers mid dedicated employees who will bend over backwards for others. Their employers looking 
the other way while a hostile work environment is being formed around them. 
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This is a reality out there that people live every day. Knowing they could be refused work or housing, 
not be allowed into a restaurant to eat, or in a store to clothe themselves, all because of who they are. 
We are asking for equality, nothing more. 

Some would say we are already protected under current law. History has shown that we require 
inclusive, explicit protections. Age, race, color, religion, sex, disability, familial status, marital status, 
national origin, and sexual-orientation all had to be explicitly added' because of those who would 
discriminate against them. 

The thirty year old NH superior court case "Jane Doe vs Electrocraft Corporation"2  which is often held 
up as proof that transgender people are already protected, is no longer a valid argument. The fifth 
version of the Diagnostic and Statistical Manual of Mental Disorders by the American Psychiatric 
Association, also known as DSM-5, is "used by health care professionals in the United States and much 
of the world" 3 . Released in 2013, it has removed gender identity from the list of mental disorders. 

This bill can provide simple, explicit protections that many take for granted every day. They play a vital 
part in how a person can be a contributing member of society, and how we can welcome those that 
exist, and have existed in our state for a very, very long time. 

If you don't believe you have met or know someone who is transgender or gender non-conforming 
outside these proceedings, you have, they just haven't told you. 

Please support HB1319. 

I will not be taking questions at this hearing so that my transgender and gender non-conforming 
family, can have the time they need to tell their stories. 

Thank you, 

Sarah Bennert 
160 Sheridan St. 
Laconia, NH 

sarah@xhub.com  

1 	TITLE XXXI TRADE AND COMMERCE. (n.d.). Retrieved February 02, 2018, from 
http://www.gencourt.state.nh.us/rsa/html/xxxi/354-a/354-a-mrg.htm   

2 	Jane Doe vs Electro-Craft Corporation (Rockingham, NH Superior Court April 8, 1988). 
https://www.nh.gov/hrc/decisions/documents/doe-jane-vs-electrocraft.pdf  

3 	DSM-5: Frequently Asked Questions. (n.d.). Retrieved February 02, 2018, from 
https://www.psy  chiatry. org/psy  chiatrists/practice/dsm/feedback-and-questions/frequently -asked-questions  
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Testimony of Lisa Bunker to the House Judiciary Committee, Wednesday, January 31, 

2018, with reference to HB 1319. 

Mr. Chairman, members of the committee, thank you for the opportunity to address you 

today. My name is Lisa Bunker. I live in Exeter, and I work full time as a writer. I am a 

transgender woman, and also the parent of a gender-variant child. 

I want to talk to you today about anxiety. 

There are many people in the world who feel anxious about "the whole transgender 

thing." That's totally natural and understandable. It's still so new for so many folks, and there's a 

lot of misinformation or just plain lack of knowledge, and we humans are programmed to 

respond to the unknown with caution. 

I too felt anxious at one time about "the whole transgender thing." Being born trans does 

not give you any special knowledge, and when I first figured out what was going on with my 

gender identity, I had to travel the learning curve and sort through the misinformation and 

overcome my anxiety just like everyone else. So if transness makes you uncomfortable, I truly 

feel for you. 

However, I want to make a couple of points about anxiety. My partner, Dawn Huebner, is 

a clinical psychologist who specializes in treating anxiety, and I got these points from her. Dawn 

says, anxiety blows things out of proportion. Especially risk. Anxiety says, if a thing might 

happen, it will definitely happen. It also says, when the thing I fear happens, it won't be a little 

thing. It will be a catastrophe. And—crucial point—anxiety works the same whether the danger 

is real or not. 



There are folks in this room right now who, I gather, feel particularly threatened by the 

mere existence of trans folks. And I'm sure they've communicated their fears about us to you in 

various different ways. And perhaps you're in the early stages of the learning curve yourself, and 

so their fear calls up fear in you too. I feel the worry-beast in the room, doing what it does best, 

blowing things out of proportion, ringing everyone's danger alarms. 

But I respectfully submit that in this particular case, there is no real danger, and that the 

awful scenarios that get advanced, of bathroom predators and forced surgeries on minors and 

who knows what, are the workings of the worry-beast run amok, and have no basis in logic or 

fact. Meanwhile, behind all of the worry-noise, is a simple, logical, fact-based issue: trans is real, 

and normal, and trans people face real danger in the world every day, just trying to live their 

lives the same as everyone else. And all we are asking for here today is specific and explicit 

equal protection under the law, the same as is already afforded to many other categories of 

people. 

Members of the committee, when you are dealing with fearful constituents, I hope that 

you will keep in mind that, while the fear they feel is real, the danger they fear is not always real. 

Sometimes the rustling in the bushes is a bear; sometimes it is only the wind. In this case, it's 

only the wind. And if you're feeling any anxiety about this yourself, if you're feeling squirmy or 

squidgy at all, I get that. No harm, no foul, no judgement. But, as a member of the misunderstood 

and vulnerable minority population under discussion today, I have to ask you, please, to talk 

back to your anxiety right now. As Dawn would say, don't let the worry-beast be the boss of 

you. I ask you to turn toward the discomfort, see the overblown fears for what they are, and then, 

please, do the simple right thing and vote "ought to pass" on HB 1319. Thank you very much for 

your kind attention. 



My name is Liza Draper. I volunteer as a regional coordinator for GLSEN-NH and work as an 

educator for the TLC Family Resource Center in Claremont where I reside. 

I am here to represent the transgender youth from Claremont Middle School, Fall Mountain 

Regional High School, Newport Middle High School, and Stevens High School who participate 

in TLC's Rural Outright program. 

They, and we, respectfully ask that you consider their futures: 

• that you will not let baseless hatred affect the votes you cast, 

• that you will heed the recommendations of our law enforcement and business leaders, 

• that you will refuse to succumb to irrational fears, 

• that you will recognize, as all the other New England states and so many municipalities across 
the country already have, that transgender rights are human rights, 

• and that you will ensure they each have the same opportunity as their cis-gender peers to 
stay put, and to live and work here in New Hampshire. 

They hope, in short, that you will place us all on the right side of history — and once again make 

them proud to be Granite Staters. 

Please vote to approve HB1319. 

Thank you. 
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HOUSE COMMITTEE ON JUDICIARY 

PUBLIC HEARING ON HB 1319 

BILL TITLE: prohibiting discrimination based on gender identity. 

DATE: January 31, 2018 

LOB ROOM: Representatives Hall Time Public Hearing Called to Order: 1:30 p.m. 

Time Public Hearing Recessed: 	5:05 p.m. 

Committee Members: Reps. Hagan, Rouillard, Keans, Hopper, Sylvia, Wuelper, R. 
Graham, Suzanne Smith, Wall, Horrigan, Kenison, DiLorenzo and Altschiller 

Bill Sponsors: 
Rep. Butler 
Rep. Hennessey 
Rep. Gargasz 
Sen. Bradley 
Sen. Woodburn 

Rep. Stone 
Rep. Crawford 
Rep. McMahon 
Sen. Innis 
Sen. Fuller Clark 

Rep. Fothergill 
Rep. Bean 
Rep. Darrow 
Sen. Reagan 

TESTIMONY 
Use asterisk if written testimony and/or amendments are submitted. 

*Rep. Ed Butler, prime sponsor 
Introduced the bill to the committee. 

*Hon. Raymond Buckley, Manchester, NH, representing self - support 
He has a long history of working on equal rights bills for many groups. Opponents always 
expressed concerns, none of which have come to pass. This bill is another step in the process. 
Submitted written testimony. 

*Hon. Eileen Flockhart, Exeter, NH, representing self - support 
Spoke of her family member who waited 63 years to come out fearing discrimination and 

harassment ... Everyone should be able to live without fear, to feel safe and protected. 
Submitted written testimony. 

*Devon Chaffee, Executive Director of American Civil Liberties Union of New 
Hampshire (ACLU-NH)- support 
Over 9,000 members of the ACLU statewide who have faced unjust discrimination. This bill in 
necessary to protect all people in New Hampshire from discrimination and provide clarity to the 
law. Statutory protections are as important as constitutional ones. Submitted written testimony. 

*Rep. Jess Edwards, Auburn, NH - neutral - information only 
He gave some history of State Commission for Human Rights (he was a member) and the work they 
did last year. He stated that amendment (2018-0241h) was developed along with other bills 
originating from their meetings. He submitted written testimony. 

Q. Rep. Hynes: What is the harm to have this added? Ans. I am not sure. 

Q. Rep. Kenison: Are you aware that the 1987 ruling was as a mental health issue. Ans. Yes 

Rep. Erin Hennessey, representing Littleton and Bethlehem, NH - support 
Need to eliminate all discrimination. 



Page 2 (HB 1319) 

*Beth Scaer, Nashua, NH, representing self - oppose 
Concerns were of men being able to enter girls locker room, bathrooms, etc. 
She also submitted written testimony. 

Lauren Irwin, Concord, NH, representing self - support 
Ready and able to contribute to New Hampshire society. Often let go from jobs; each case brought is 
not binding in any other court. 

Rep. Brandon Phinney, Rochester, NH - representing Straf/24 - support 
Page 1, Line 27 

Rep. Phillip Bean, Hampton, NH, representing self - support 

Mark Warren, Gilmanton, NH, representing self - oppose 
Father of three girls. 

*Doug Marino, University of New Hampshire(UNH) student, representing self - support 
New Hampshire is a great state; no need to drive people away. Some of his UNH friends are not 
sure if they should remain here and risk being fired or denied services in public places based on 
their gender identity. Submitted written testimony. 

Anthony Colarusso, Dover Chief of Police, representing NH Chiefs of Police - support 
Remember anti-discrimination bill is not a right to prey on women and children; not a permission to 
assault someone. He wants no fear for his grandchildren. 

*Shannon McGinley, Cornerstone Action, Manchester, NH - oppose 
She questions if Medicaid will pay for reassignment surgery? How would we regulate high school 
sports teams? It is harder to identify those using "gender identity in bad faith. Submitted written 
testimony. 

Doug Pounds, Goffstown, NH, representing self - oppose 
Suicide after surgery; 80-90% out grow the desire to ; they need professional help. 

*Rev. Jay MacLeod, Rector, St. Andrew's Episcopal Church- support 
Niece (boy biologically) self-identified as a girl since age 3. Now at 13 yrs. she has explained to all 
that she is a girl. Now is very happy; but will face high risk of being bullied, being sexually 
assaulted or of attempting suicide. He spent four (4) years in Mississippi working with kids who 
interviewed their elders about civil rights struggles. Some of the opposition sounds like the KKK in 
the 50's and 60's motivated by fear, ignorance and prejudice. Vote for inclusion and equality. He 
also submitted written testimony. 

Linda and Emily Fishbaugh, North Hampton, NH, representing selves - support 
Linda, transgender Mom with daughter, Emily see the need for this bill and support this bill 
wholeheartedly. 

Martha Vendt, Boscawen, NH, representing self - oppose 

Rep. Al Baldasaro, Rockingham, District 5 - oppose 
Granddaughters in shower? 

Betsy Janeway, Webster, NH, representing her family - support 
She worries about discrimination against her son. 
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*Rev. Jonathan Hopkins, Pastor of Concordia Lutheran Church, Concord, NH - support 
As a citizen of New Hampshire he expects the government to pass laws that do two things: 

• allow all citizen to live free from discrimination 
• allows for their protection so they may be gainfully employed, be productive citizens, be able 

to provide for their families, and be able to contribute to the common good. 
As a spiritual leader in New Hampshire, He cannot speak for other churches, but strongly believes 
that we should " Love our neighbors as ourselves." He wished that everyone acted with respect, 
compassion and mercy all  the time, but that is not how the real world works. 

• pass laws that protect people from discrimination 
• pass laws that make citizens feel safe and can live the best life possible for them. 

Submitted written testimony. 

Rep. Kevin Scully, Hills/33 , representing self - oppose 
This bill will have major consequences to the law. 

Rev. Eliza Buchakjian-Tweedy, Senior Pastor First Church Congregational, Rochester, 
NH- support 
She has encountered a community that has shown her kindness and compassion to her and her 
family; but harassment, insults, derogatory remarks, threatening behavior still exist. She asks that 
people support this bill and end discrimination for all people so they may feel safe. She submitted 
written testimony. 

*Hon. Sylvia Gale, and Sarah Burke-Cohen, New Hampshire Human Rights Commission 
(RSA 354-A:1) - support 
Will submit written testimony. 

*Paul Philips, Chair, Human Rights Commission - support 
There is a 2-phase process: 1) investigation report; 2) adjudication 

Q. Rep. Hagan: Do you have concern that the board by virtue of being Human Rights 
Commission that you tilt toward plaintiff? Ans. Not at all; each side has a chance for its case to be 
heard. 

Joseph Chiaro, pastor/lawyer, Derry, NH - oppose 
Religious freedom pastor, also attorney. This bill is not necessary; a person gets fired, then later 
claims it was because he/she was transgender. 

*Nancy Stager, Executive Vice President, Eastern Bank - support 
Eastern Bank wants both employees and customers to feel safe at their locations. 
Has five points: 

• Updating the laws makes a strong statement that NH does not permit discrimination in 
employment; and will ensure people are judged on experience and qualifications and 
nothing more. 

• Passing this law will ensure that all people including transgender people are safe in public 
spaces. 

• ensure transgender people who are well-qualified can find housing within reasonable 
commuting distances without fear of harassment or discrimination. 

• Restroom "issue" --- having statewide solution will be easier for businesses with multiple 
locations expand their presence in NH. 

• By adding gender identity to the anti-discrimination protections provided by law is the right 
thing to do. Access to employment opportunities housing and feeling safe in public spaces is 
a basic right that should be provided equally to all citizens across New Hampshire. 

*Joseph Mendola, Warner, NH, representing self - oppose 
See submitted testimony. 
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*Dr. Paul Cody, Equality Health Center, Concord, NH - support 

Dave Juvet, Business Industries of America (BIA) - support 

*Stephen Scaer, Nashua, NH, representing self - oppose 
Submitted written testimony. Believes this bill threatens due process, safety and security, and the 
First Amendment and parental rights. 

*Donna Goodwin, Eliot, Maine - Flag Seacoast - support 

*Luis Singh, Raymond, New Hampshire, representing family - oppose 

*Sarah Huckman, and Tom Huckman, West Ossipee, NH, representing self - support 
17 yrs old, serve on the New Hampshire Legislative Youth Advisory Council, and is 
transgender. After high school plans on going to college, getting a job, etc. One thing can 
get in her way --- discrimination. Without this bill, colleges, landlords, and business owners can 
deny entrances to school, apartments and jobs simply because she in transgender. 

*Augustus George, Hancock, NH, representing self - support 
16 yrs old, female came out as trans gender in 2017. Family and friends were gave him support 
but encountered many bullying, harassing, discriminating events over the years from students and 
teachers. Encourages people to support this bill and protect those who may be "different". 
Written testimony submitted by Augustus and his parents also. 

Rep. Renny Cushing, Hampton, NH, representing Rock/21 - support 

*Rev. Elsa Worth, Rector, Keene, New Hampshire, representing self - support 
She is an ordained clergy for 22 years, and the priest at St. James Episcopal Church in 
Keene since 2016. Her 17 year old son courageously came out as transgender one year ago. 
He was a high honors student, crew team member, elected all fours as the class president and 
wanted his peer to know that even popular kids have struggles. She seemed to be liberated, but 
suddenly last year took her own life 
40% of transgender teens either commit or attempt suicide. Elsa and her husband didn't know that 
statistic until it was too late. There is enormous stigma in our culture to being transgender, no 
matter if friends and family love and accept you, society does not. Please ensure that New 
Hampshire will be a place where our vulnerable transgender teens know that we have their backs. 

The Judiciary committee recessed a t 5:05 p. m. 
Public hearing to be continued on February 13, 2018 

Respectfully submitted, 

g-cut l (Sdte,,ts 
Rep. Sandra B. Keans, Clerk 
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TESTIMONY IN FAVOR OF HB 1319 BY RAYMOND BUCKLEY, NHDP CHAIRMAN 

Thank you Mr. Chairman and honorable members of the Judiciary Committee. 

For the record, my name is Raymond Buckley and I reside in Manchester. 

I am currently serving in my sixth term as the Chairman of the NH Democratic Party and I had the honor 

of serving in the NH House for eight terms. 

I come before you today in support of HB 1319. 

As someone who has been closely involved in New Hampshire politics for most of my life, I'm proud to 

have been a part of the fight to secure equal rights for all members of the LGBTQ community. 

Thirty-three years ago, I participated in the founding meeting of the NH Citizens Alliance for Gay and 

Lesbian Rights in Concord. As a member of the House of Representatives from 1986 to 2004, I sponsored 

or worked on a number of pro-gay laws including prohibiting hate crimes, providing legal protections for 

AIDS patients, securing gay civil protections in 1997, and repealing the gay ban on foster care, adoption, 

and custody. I was proud to serve as then-Governor Lynch's representative on the Gay Marriage 

Commission in 2005 and actively fought to secure the passage of legal civil unions in 2007 and fill 

marriage rights in 2009. 

During each of these fights, we heard individuals express unsubstantiated fear of the laws' passage. They 

claimed the establishment of these rights would be the end of their family, their community, our state, and 
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our country. I still vividly remember people claiming that securing equal rights for people like me would 

bring on the end of civilization. 

In the 21 years since the gay rights bill became law and the nine years since marriage equality was 

established in our state, none of these baseless accusations have come to fruition. Regardless of how 

many steps we moved closer to equality, the sun still rose every day and the world didn't end. The only 

impact was that for a few thousand Granite Staters, our lives had remarkably improved. 

The New Hampshire Legislature now has a chance to move another step closer towards ensuring equality 

for all members of the LGBTQ community by passing HB 1319 and outlawing discrimination based on 

gender identity. 

Passing this law is the morally right thing to do. No person should be forced to face discrimination 

because of who they are. This issue has been studied and debated for years, each time being rejected 

because of unwarranted fear. 

Enough already. It is time for the baseless and cruel ignorance to end. Transgender Granite Staters 

deserve the same rights as any other person and it is far past time they are guaranteed. Millions of 

Americans already live in states and communities that provide the types of protection this bill would 

establish; it is time to New Hampshire joins that list. 

I encourage the passage of HB 1319. Thank you. 



My name is Eileen Flockhart. I  have lived in New Hampshire since 1981, raised 
my family here, and now two of our children and six of our grandchildren live 
here.  I  was a state representative from Exeter from 2004-2008 and then again 
from 2012-2014.  I  am here today to wholeheartedly support HB 1319, the 
transgender non-discrimination bill. 

At the age of 63 my twin brother came out to our family as transgender so that 
she could finally live openly and honestly as the woman she always knew herself 
to be. 

Like many of you, my family and I had little knowledge of transgender issues at 
the time back in 2007. We all worked together as a large family to understand 
transgender rights and issues — thank goodness for Google! - to understand what 
"gender identity" means, and to understand how we could best support my sister. 
It was a process, and it took time. In a sense, we have gone through a transition 
of our own. 

We have learned so much about transgender rights, and the discrimination 
transgender people face. We have heard first hand from my twin sister of the 
challenges she has had to face, from job loss to discrimination when trying to 
access healthcare. As a family, we were most concerned about making sure we 
made my sister feel safe and affirmed for who she was because we learned that 
transgender people are at a greater risk of suicide. Family rejection is one of 
several factors that contribute to this. 
It took my twin sister 63 years to bravely say to us all, "This is who I am". 
Having to pretend for all those years because she was afraid of being 
discriminated against at work or in public, had to be horrific. As close as we were, 
we did not see it. There are thousands of transgender people in New 
Hampshire, and I wonder how many are hiding because they are afraid of being 
fired or harassed when they go to a restaurant or to the hospital. 

I'd like to leave you with this thought: my sister is still the same person we all 
grew up with. Now instead of 4 brothers and a sister, I have 3 brothers and 2 
sisters! She still writes music and sings and will go on and on about any given 
topic, from politics to religion. We still have to ask her to "Get to the point!" We 
love her just as she is, and want her to be able to live freely without fear. We 
want her have the same protections against discrimination that we all enjoy. 
Whether family member or stranger we all deserve to feel safe and protected. 

I  urge you as a committee to vote Ought to Pass unanimously on HB 1319. 

Thank you. 
Eileen C. Flockhart 
	

January 31, 2018 
62 Park Ct., Exeter, NH 03833 
778-0647 



A 	CAN 
f HA HI 

AMERICAN CIVIL LIBERTIES UNION OF NEW HAMPSHIRE 
18 Low Avenue 

Concord, New Hampshire 03301 

603-225-3080 
	

DEVON CHAFFEE 
www.ACLU-NH.org 
	

EXECUTIVE DIRECTOR 

From: Devon Chaffee, Executive Director, American Civil Liberties Union of New Hampshire 

Gilles Bissonnette, Legal Director, American Civil Liberties Union of New Hampshire 

To: 	The Honorable Members of the New Hampshire House Committee on the Judiciary 

Date: January 31, 2018 

Re: 	In Support of HB 1319 

Good afternoon Chairman Hagan and other Honorable Members of the Committee. My name is Devon 

Chaffee, and I am the Executive Director of the American Civil Liberties Union of New Hampshire. I am here 

today with our Legal Director, Gilles Bissonnette. We testify today to express our strong support for HB 1319, 

an act prohibiting discrimination based on gender identity. 

HB 1319 is an essential piece of legislation. Today you will hear many stories from Granite Staters who have 

firsthand experience facing unjust discrimination just because of who they are. As representatives of the 

largest civil rights organization in the State—with over 9,000 members statewide—we can tell you that these 

stories are just the tip of the iceberg. For all of the compelling stories that you will hear from individuals 

testifying before you today, there are hundreds more affected individuals in all parts of our state. 

For many such individuals, gender identity discrimination has disrupted their lives, it has threatened their 

housing, and it has undermined their ability to support themselves. It has also created unnecessary obstacles 

for people who just want to find ways to give back to the New Hampshire communities they love. 

Some of these individuals cannot afford to take a day off from work to drive to Concord. Some of these 

individuals cannot even risk telling their story publicly for fear of the ramifications. But there are people within 

your districts, within your communities, among your constituents, who have been impacted by insidious 

effects of gender identity discrimination. 

There are opponents to this bill who will question whether HB 1319 is necessary, given existing 

nondiscrimination protections under New Hampshire law. We are here today to assure you that HB 1319 is 

necessary to protect all people in New Hampshire from discrimination and to provide much needed clarity to 

the law. 

HB 1319 is not about what arguments litigators may or may not make to a judge about existing law. It also is 

not about what argument a particular judge may or may not decide is persuasive in the context of a given 

case. HB 1319 is about the legislature doing its job to make New Hampshire statutes clear in manner that will 

help prevent this type of discrimination from ever occurring in the first place. It is about providing employers, 

employees, businesses, and customers with the clarity that they deserve so that they never wind up in a 

courtroom. 

That is why so many different constituents are here today urging you to support HB 1319. It is why you have 

heard from diverse community members, law enforcement, and businesses all of whom are asking the 

legislature to clarify existing law and make explicit that New Hampshire statutes prohibit discrimination based 

on gender identity. 
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There are some who will attempt to argue that the bill will have the opposite effect. Some opponents to HB 

1319 will argue that this bill will somehow lead to frivolous lawsuits or other abuses. But the experience of the 

18 other states that have similar laws simply does not support this claim. 

The ACLU of NH is one of over 50 affiliates in every state in the country and I have frequent exchanges with my 

counterparts in states where gender identity protections have been in effect for years. None of my colleagues 

in these states are aware of any abuses of those protections becoming a problem for business, the courts, 

employers, or other stakeholders. 

Instead, by explicitly including gender identity protections in their nondiscrimination laws, legislators in other 

states have provided invaluable clarity to the people they serve, the same clarity we hope the New Hampshire 

legislature will provide when it passes HB 1319. By enacting this bill, New Hampshire has the opportunity to 

demonstrate unequivocally that our laws are here to protect all individuals in our state, including transgender 

people, from discrimination. 

For these reasons I respectfully urge the Committee to recommend that the House ought to pass HB 1319. 

Please feel free to contact us with any questions you may have. 



Testimony — HB1319 Amendment 2018-0241h 
Judiciary Committee 
Representative Jess Edwards 
31 January 2018 

Amendment 2018-0241h to BB1319 was developed in the aftermath of public concerns that poured out 
last session related to proposed changes to RSA 354-A, State Commission for Human Rights. 

I was asked by for Speaker Shawn Jasper to coordinate with the Commission for Human Rights to 
investigate potential updates to the statute. This began a process that evolved over many weeks and 
culminated in three long sessions totaling over 10 hours of face-to-face, line-by-line, word-by-word 
reviews of the statute. The key participants were Commissioner Paul Phillips, Executive Director Joni 
Esparian, Representative Elizabeth Edwards, and I. This is one of four bills that originated from that 
work. 

I'm the last one standing as Commissioner Phillips has had his term expire and Ms. Esparian has left her 
position in October 2017. 

Now for some legislative background. When the Gender Identity bill came to BHSEA last year, I was 
lobbied in advance of our committee hearing by the proponents. 

I asked two questions that were relevant to me. The answers I was given that evening did not prove to be 
accurate which caused me to personally dig into the situation. 

The two questions were: 

1. Is Gender Identity already protected under RSA 354-A? 
2. Are there any other vulnerable groups that we should add now instead of adding one at a time 

every few years? 

I was told that Gender Identity was NOT protected under RSA 354-A and in fact it has been for over 30 
years. The Commission in 1987 investigated a Gender Identity complaint referenced as Jane Doe v.  
Electro-Craft Corporation . The Commission determined it did not have the authority under RSA 354-A 
but was subsequently overruled by a Superior Court decision in 1988. The court determined Gender 

Identity was protected as a form of mental disability. Since then the Commission has investigated at 
least four cases and as recently as this summer they issued a press release stating categorically that 
Gender Identity was protected under their statute. 

Commissioner Phillips believed that adding Gender Identity to the statute still had value as a means of 
clarifying that the Commission should work to develop a set of case proceedings unique to New 
Hampshire rather than being developed by looking to other jurisdictions such as Seattle and NYC for 
precedent. The NH state government certainly has moved to recognize Gender Identity as a vulnerable 
group by explicitly writing in guidance to the 2016 NH State Employee regulations. 

If there is a cautionary note on adding Gender Identity to the statute, it seems to come in the form of 
calling into question women set-aside programs such as STEM or athletic scholarships and contract set-
asides for women-owned businesses. Maybe the time has come to re-look whether we want to have set-
aside programs that are intended to benefit one gender over another? That's a policy consideration for the 
future. 



When I asked Ms. Esparian to tell me if there were other vulnerable groups that ought to be considered as 
part of this update, she told me no one else had asked her that question. Had she been asked, she would 
have told them what she told me. She believed that there were good reasons for considering adding 
veterans, women who breast-feed, victims of domestic violence, and victims of sexual assault to the list of 
RSA 354-A specified vulnerable groups. 

In parsing the list, I came to believe that adding veterans would be a mistake. In my view, it is too hard to 
demonstrate a bias on the basis of veteran status and as a result, all that would be accomplished by citing 
them in the statute was to cause some employers to be more wary of hiring them. 

Senator Fuller-Clark is chairing a commission on breast-feeding and is likely to be submitting legislation 
as a result. Accordingly I stayed away from the topic to avoid duplication or confusion. 

In domestic violence situations, Ms. Esparian shared with me that it was sometimes the case that a 
landlord would evict a couple involved in a domestic violence incident, particularly when law 
enforcement was involved. She thought that we may want to protect the victim in those cases. Given that ,` 
law enforcement generally does not like to engage the public in domestic violence situations given the 
propensity to experience gun violence themselves, I did not want to put landlords in a position to have to 
adjudicate who the victim was. 

This left victims of sexual assault. According to Ms. Esparian, an assault victim will often be traumatized 
to the point of not being able to work productively. This can lead to a loss of a job. The loss of the 
income from the job can then aggravate the situation by causing problems with paying rent on time. 
Unfortunately Ms. Esparian left before she shared with me all the data to support her request to add this 
vulnerable group. 

Should the committee accept the proposal of the past Executive Director, I've added on Page 2 Lines 5-7 
a definition of what constitutes the status as a victim of sexual assault. I believe that a complaint should 
be filed to initiate the status, which the status would continue throughout the investigation and after a 
conviction of the perpetrator. However, the status would not continue if the investigation is completed 
and there is either no prosecution or the perpetrator is found not guilty. 

The committee may wish to consider another standard. I offered one in the spirit of brainstorming and 
defer to the wisdom of the Judiciary. 

Please contact me if you have any questions. 

Representative Jess Edwards (Auburn, Chester, Sandown) 
Jess.edwards@leg.state.nh.us   
(603) 370-7885 



Beth Scaer 

Testimony on HB1319 
January 31, 2018 

Do you trust women to use their own intuition about who is safe to be in a 

women's restroom or locker room? Do you respect a woman's right to privacy? 

Do you respect a woman's right to protect herself? I fear that the authors of this 

bill do not because there is no protection for women in this bill. The bill says that 

it's OK for a man to use a woman's restroom or locker room if his identity as a 

female is sincerely held as part of his core identity and that it shall not be asserted 

for any improper purpose. However, nowhere in the bill does it say how this 

would be enforced. If a man wants to go into the women's locker room at the 

Nashua Y and watch little girls undress for swim practice or wait until a preteen 

girl is alone in the locker room so that he can molest her, under such a law he 

could assume a female identity and enter the locker room and there would be no 

way to prove that he was doing it for an "improper purpose". 

I worry about the vulnerable women in locker rooms and restrooms, especially 

the young and the elderly and the sexual abuse victims. Women are partially or 

completely undressed in these rooms and vulnerable to attacks. I see no way that 

a man who falsely assumes a female identity could be removed, even if it were 

completely obvious that he was there under false pretenses. I have asked 

supporters of this bill many times how women would be protected under such a 

scenario and no one has answered me yet. 

Women of the committee, you know to what great lengths you go to protect 

yourself from assault: walking quickly to your car at night, with your keys in your 

hand, ready to use them as weapon, checking the backseat for intruders, making 

a judgment about who is on an elevator before you get on, ready to kick off your 

shoes and run from an assailant at any time. Men of the committee, you know 

how you work to protect the women of your family, your friends and co-workers. 

You are loathe to drop them off at night alone or leave them working late at night 

with no one to walk them to their car. Do you want to see women left vulnerable 

in restrooms or locker rooms to sexual assault, especially young girls, the elderly 

and disabled? If not, then please vote ITL on this bill. Thank you. 



The following was written by child sexual abuse survivor Kaeley Triller Haver: 

"Don't they know anything about predators? Don't they know the numbers? That 

out of every 100 rapes, only two rapists will spend so much as single day in jail 

while the other 98 walk free and hang out in our midst? Don't they know that 

predators are known to intentionally seek out places where many of their 

preferred targets gather in groups? That perpetrators are addicts so committed to 

their fantasies they'll stop at nothing to achieve them? 

There are countless deviant men in this world who will pretend to be transgender 

as a means of gaining access to the people they want to exploit, namely women 

and children. It already happens. Just Google Jason Pomares, Norwood Smith 

Burnes, or Taylor Buehler, for starters. 

Do they know that more than 99% of single-victim incidents are committed by 

males? That they are experts in rationalization who minimize their number of 

victims? Don't they know that insurance companies highlight locker rooms as a 

high-risk area for abuse that should be carefully monitored and protected? 

Don't they know that one out of every four little girls will be sexually abused 

during childhood, and that's without giving predators free access to them while 

they shower? 

Don't they know that, for women who have experienced sexual trauma, finding 

the courage to use a locker room at all is a freaking badge of honor? That many of 

these women view life through a kaleidoscope of shame and suffer from post-

traumatic stress disorder, depression, dissociation, poor body image, eating 

disorders, drug and alcohol abuse, difficulty with intimacy, and worse?" 

Haver, Kaeley Triller. "A Rape Survivor Speaks Out About Transgender Bathrooms" 

The Federalist. FDRLST Media, 23 Nov. 2015. thefederalist.com/2015/11/23/a-

rape-survivor-speaks-out-about-transgender-bathrooms  



Testimony in Support of House Bill 1319 

Thank you Mr. Chairman, and honorable members of the committee. 

My name is Doug Marino; I am a senior at the University of New Hampshire. I am from 
Stratham, NH, and I am honored to be before you today to speak in favor of House Bill 1319. 

I love New Hampshire. My family moved here when I was eight years old. The people of this 
state welcomed me with open arms, and made me one of their own. 

I am so grateful to have been accepted so kindly by this state. I believe that every single person 
should have the same experience that I have had. 

Sadly, our friends and neighbors in the transgender community are not protected by our state's 
anti-discrimination laws in employment, housing, and public accommodations. This is simply 
unacceptable. In order to reach our full potential as a state, we need to welcome all people, and 
make sure that all of our citizens have equal rights under the law. 

At UNH, I have had the honor of meeting so many young people who love this state like I do. 
Many of them want to stay here, and build a life here. Some of my friends at UNH are 
transgender. Some of them are out, others are not. Many of them want to stay here in New 
Hampshire because they this state. A couple of them hope to run for office in the near future, 
others want to go into law, and medicine. They will contribute to our state in so many ways. 
Sadly, many of them are not sure if they should stay here in New Hampshire, as long as they can 
be legally fired from their job or denied services in public places based on their gender identity. 

As you know, Mr. Chairman, our state desperately needs to retain young people who want to 
make New Hampshire their home and contribute to our state. Discrimination is immoral, and it 
will drive promising young people out of our state. 

We must make it clear to these young people that they are valued, and wanted in our state. I am 
asking you to support HB 1319, to bring New Hampshire up to speed with our New England 
neighbors, and fully update our state's anti-discrimination statute. 

Thank you. 
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House Judiciary Committee 

From: 
	

Shannon McGinley, Cornerstone Action 
cornerstone@nhcornerstone.org  

Date: 
	

Wednesday, January 31, 2018 

RE: 
	

Please vote inexpedient to legislate (ITL) on HB 1319, prohibiting discrimination based on gender 
identity 

Please vote Inexpedient to Legislate on HB 1319, which has been introduced as an anti-discrimination measure. 

Cornerstone affirms the worth and dignity of each and every human being. If this legislation were a step in that 
direction, we'd applaud it. Unfortunately, it isn't. 

By including the term "gender identity" in RSA 354-A, the state's law against discrimination, we would be moving 
beyond objective, measurable qualities and into subjective qualities. 

This change would enshrine in law a dangerous dualism. The "gender identity" ideology denies the truth of the 
physical world and embraces only the subjective feelings of the mind. It creates a false dichotomy, denying that we are 
embodied persons. But we are embodied persons. Our anatomy, physiology, perception, and behavior is intimately 
integrated in us as human persons. 

Our laws have at their foundation the governance of embodied, integrated human persons. The law does not govern 
human minds — it cannot because human minds alone cannot act. Our law governs human persons, who are always 
and everywhere embodied, and those embodied persons always and everywhere have a sex that is integral to their 
embodiment. By embracing and enshrining in law an ideology that denies the truth of the integrated human person, we 
are — however unintended — putting at risk the vulnerable in our society and undercutting existing laws enacted to 
protect and equalize those who face discrimination based on objective, physical characteristics. 

Unfortunately, it is women and children who disproportionately bear the brunt of the unintended consequences of 
"gender identity" ideology and the disembodied-persons paradigm. At both the state and federal level, and in both 
private and public life, we are already seeing effects of gender-identity ideology. 

A few examples: 

• Women are beginning to be pushed out of sports (or at least dominated) by men identifying as women, like in 
the case of martial arts competitor Fallon Fox who defeated her female opponent within the first couple 
minutes of the fight, damaging her orbital bone and requiring seven stitches. The damage may have 
continued had the referee not stopped the fight. 

• An increasing number of women only colleges are now accepting transgender students thus requiring women 
to live with biological men. 

• Bathrooms, showers, and locker rooms are being forcibly desegregated under the new "gender identity" 
ideology, erasing existing protections against sexual predators for women and girls. We believe that gender-
identity laws make it harder to identify predators misusing "identity" in bad faith such as was the 2016 case 
with predator arrested at Target in Bedford for filming girls and women in the dressing room. 

-over- 
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Until recently, the law has sought to harmonize the principles of equality with inherent biological differences. By 
denying and undermining those true biological differences, we undermine laws that exist to equalize those biological 
differences. 

In addition to these somewhat philosophical concerns about enshrining dualism in law, we also believe there are some 
very real, immediate consequences that would come to pass due to the passage of this bill. Specifically, we are 
concerned about the safety and privacy concerns that could be realized implementing this "gender identity" ideology 
into law as well as the effect this bill would have on religious entities. 

Safety and privacy concerns aren't limited by gender, and women and girls, in particular, are vulnerable to sexual 
predators in certain settings. Unfortunately, HB 1319 has no enforceable provision to distinguish between a truly 
transgendered individual and a predator who is claiming to be transgender for the purpose of predatory or voyeuristic 
behavior. While the bill's language does include provision that "that gender-related identity shall not be 
asserted for any improper purpose," this provision is toothless against the subjective, individually chosen and 
nonprovable "gender identity." 

We also hope that the sponsors will address these concerns for the safety and privacy of everyone, which are raised in 
good faith: 

• Under HB 1319, could a shelter for abused women be forced to hire a male staff member who identifies as 
female? Would a women's shelter be required to house men identifying as female, ignoring the trauma that a 
male's presence might cause to abused women? 

• If a child's physical safety in a public bathroom were to be violated by a predator pretending for criminal 
purposes to be the same gender as the child (and note that we are not referring here to anyone who intends no 
harm), would the child's parent have a cause of action against the predator? Or might the predator escape 
civil liability by claiming that the pretended gender identity is authentic? How would the text of this law give 
sufficient legal grounds to effectively parse the subjective feelings of the accused? 

• If a business owner has sincerely-held religious beliefs about the nature of sex and sexuality, and if that 
person or entity operates a facility with bathrooms separated by gender, would HB 1319 require that owners 
permit males to use facilities designated for females, and vice-versa? 

• If a nonprofit operator with those same beliefs operates a sex-segregated facility, would HB 1319 require 
desegregation of the facility or allow the operator to maintain sex segregation within the facility? 

• Under HB 1319, would the state of New Hampshire terminate contracts with nonprofit organizations who 
hold sincere religious beliefs? If so, how many New Hampshire residents would be affected by the resulting 
loss of services? 

We note with great concern that violations of RSA 354-A:21 bring with them civil penalties ranging up to $50,000. As 
an administrative and not a criminal process, charges brought under the Law Against Discrimination do not bring 
with them the constitutional protections for the accused that would apply under criminal law. 

A fundamental question is unavoidable. Do you believe that sex - male or female - is objectively and biologically set, 
or do you believe that gender is a non-biological subjective "identity"? This leads to another question: do you want to 
use a law as a weapon against people who recognize biology rather than gender ideology? 

Because this bill would represent both a radical change in law as well as a potential infringement on the safety and 
privacy of many New Hampshire citizens, it is impossible for us to support this bill. We cannot accept promises to 
settle these issues later — now is the time to look at the unintended consequences of HB 1319. We affirm the worth and 
dignity of all New Hampshire neighbors, but we recognize that HB 1319 falls short in serving that dignity. We 
respectfully urge you to recommend ITL on this bill. 

Oil 
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The Impact of HB 1319 on Privacy 
An Analysis in Light of New Hampshire Law 

Employer Provision 

HB 1319 makes it unlawful "for an employer, 
because of the age, sex, gender identity, race, 
color, marital status, physical or mental disability, 
religious creed, or national origin of any 
individual, to refuse to hire or employ or to bar 
or to discharge from employment such individual 
or to discriminate against such individual 
in compensation or in terms, conditions or 
privileges of employment." 

While the definition of "employer" excludes 
a "religious association or corporation"—
presumably encompassing churches and religious 
schools—most other employers are included, such 
as public schools, daycare centers, fitness centers, 
and homeless shelters. Under HB 1319, all such 
employers would be prohibited from denying the 
"terms, conditions or privileges of employment" 
based on gender identity. 

If an employer had male and female locker 
rooms, restrooms, or changing areas, access 
to those facilities would be a "privilege of 
employment." As a result, employers would 
be required to provide access to these facilities 
consistent with an employee's gender identity. 
At public schools, a male teacher who asserts 
a female identity must be allowed to access 
the locker rooms and restrooms designated for 
females. If teachers chaperone overnight trips 
(such as for field trips or sporting competitions), 
the male teacher must be allowed to chaperone in 
a female's room, because failure to do so would 
be denying him employment on the same terms  

as other female teachers based upon his asserted 
gender identity. 

The impact would be felt at every place of 
employment. In fitness centers, employees would 
have the right to access the changing room with 
which they identified, regardless of the privacy 
violation it would impose on patrons and other 
employees. A battered women's shelter would be 
required to allow a male employee who claims a 
female identity to access the sleeping quarters and 
other areas designated for the women they serve. 

Housing Provision 

First, it should be noted that the exemptions 
for housing are narrower than for employment. 
Under N.H. Rev. Stat. Ann. § 354-A:13, a 
religious organization is only exempt when it 
gives preference "to persons of the same religion" 
as it relates to the sale, rental, or occupancy of 
dwellings which it owns. In other words, a Jewish 
college would be allowed to limit occupancy of 
its dormitories to students of the Jewish faith, 
but could not otherwise discriminate based on 
other protected classifications, including sexual 
orientation and gender identity. So if a Jewish 
male student asserts a female identity, he must be 
allowed to stay in the female dormitories; denial 
of his request to do so would be discrimination 
based on gender identity. 

The same concerns extend to secular 
institutions. Adding gender identity to the law 
would mean that at every college in the state, 
males who claim to be female must have full 

Cornerstone 1 

  



Adding gender identity to New 
Hampshire law completely 
negates the protections for privacy 
afforded to girls and boys of all 
ages at New Hampshire colleges 
and schools. 

access to female dorms, and females who assert a 
male identity must be given access to male dorms. 

When Title IX, the federal law that bans sex 
discrimination at all colleges and schools in the 
country, was being debated, concerns over privacy 
led Congress to create an exemption in Title IX to 
allow colleges to maintain separate dormitories for 
males and females. See 20 U.S.C. § 1686 
("[N]othing contained herein shall be construed to 
prohibit any educational institution receiving funds 
under this Act, from maintaining separate living 
facilities for the different sexes"); 34 C.F.R. § 106.33 
("A recipient may provide separate toilet, locker 
room, and shower facilities on the basis of sex"). 

Adding gender identity to New Hampshire 
law completely negates the protections for 
privacy afforded to girls and boys of all ages at 
New Hampshire colleges and schools. A college 
freshman is no longer assured that her roommate 
will be the same biological sex. Communal 
showers and changing areas in dorms will no 
longer be limited to those sharing the same 
physiological features. 

Public Accommodations Provision 

The addition of gender identity to the public 
accommodations law is the most troubling, because 
it truly impacts nearly every place in the state that 
is open to the public. The definition of public 
accommodation is extremely broad, encompassing 
any place that "offers its services or facilities or 
goods to the general public." N.H. Rev. Stat. Ann. §  

354-A:2. All public schools and colleges, child care 
facilities, community sports leagues, and female 
only fitness centers would be subject to the law. As 
a result, a male who claims to be female: 

■ must be given access to female showers, 
locker rooms and restrooms at a public 
school, 

■ must be allowed to play on girls sports 
teams, and even compete for scholarships 
set aside for female athletes, and 

■ must be allowed to join a women's only 
fitness center or access other programs 
designated for females. 

Any public school or other place open to 
the public that wants to continue to maintain 
communal locker rooms, showers, and restrooms 
based on biological sex will be sued if this law 
passes. Rather than have the ability to find 
compassionate solutions that meet the needs of 
everyone (such as offering a single-occupancy 
restroom for anyone uncomfortable using the 
facilities designated for their sex), they are 
subjected to the heavy hand of government 
mandating that true bodily privacy can no longer 
be expected in such facilities. 

It is worthwhile to note that some feminist 
groups are complaining that the transgender 
movement is undermining many of the hard 
fought advances they have made. For example, 
ensuring that women have equal number of sports 
teams at New Hampshire schools is of diminished 
value when men are able to compete for and take 
coveted spots on the women's teams. 

Finally, the exemption that allows religious 
organizations to "limit admission to or giv[e] 
preference to persons of the same religion or 
denomination" and to "mak[e] such selection 
as is calculated by such organization to promote 
the religious principles for which it is established 
or maintained" is vague, meaning that churches, 
religious schools, and other religious institutions 
should be concerned that this law will be enforced 
against them. For example, the exemption would 
seemingly allow a church to deny membership 
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The exemption that allows 
religious organizations to operate 
by their principles is vague, 
meaning that churches, religious 
schools, and other religious 
institutions should be concerned 
that this law will be enforced 
against them. 

to a man who asserts a female identity, based 

on the biblical belief that God created the two 

sexes. But would the church, as a place of 

public accommodation, be allowed to maintain 

separate restrooms based on sex and to deny  

a male from accessing female facilities when 

visiting the church for a wedding ceremony? 

The law seemingly allows the Commission for 

Human Rights to determine whether the policies 

of a religious organization actually "promote 

the religious principles" of the organization, or 

whether they are discrimination in violation of 

state law 

Unfortunately, these concerns are not 

hyperbole. In both Massachusetts and Iowa, the 

state civil rights commissions interpreted their 

laws banning gender identity discrimination to 

require churches to allow men to use female 

facilities within the church. Notably, Iowa had a 

religious exemption similar to New Hampshire's, 

exempting la]ny bona fide religious institution 

with respect to any qualifications the institution 

may impose based on religion, sexual orientation, 

or gender identity when such qualifications are 

related to a bona fide religious purpose." 
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SHOWERS 

 

Students often need to shower after gym class or sporting events. 
These laws would allow males to be able to shower next to their female 
classmates. 

MORE THAN all 
BATHROOMS TI 
Laws and policies that add sexual orientation and gender identity classification mean that when 
a man asserts he is a female, you must treat him as a female for all purposes. But these laws and 
policies that allow men to claim a female identity go far beyond bathroom access including: 

CHANGING AREAS 

Whether changing for gym, a school musical, or a sporting 
event, students should not be required to disrobe in the 
presence of the opposite sex. 

OVERNIGHT LODGING 

When students take overnight field trips or travel for tournaments, 
they often share hotel rooms. Boys and girls would be forced to room 
together under these laws. 

Separate teams for boys and girls create a fair and level playing field. 
But under these laws, biological males will take coveted spots on the 
girls' team (and even scholarships). 

These laws extend to college campuses, as a result, a female could 
find herself assigned to share a room with a male simply because 
the boy claims he is a girl. 

Cornerstone 	 nhcornerstone.org  



The Revid Jay MacLeod, Rector of St. Andrew's Episcopal Church, Testimony in support of HB1319 

My name is Jay MacLeod. I graduated from Kearsarge Regional High School in 1979. After nearly 
thirty years in Britain, we moved back to Wilmot Flat and live just down the road from my parents. 
I'm the parish priest of St. Andrew's Episcopal Church, New London and Epiphany Church, Newport. 

I'm here to testify in support of HB1319 because I am Lane's uncle. Born a boy biologically, Lane has 
self-identified as a girl from the age of three. This conviction has been persistent, consistent, and 
insistent. Now thirteen, Lane has explained to her friends, teachers, and classmates that she is a girl. 

The public transition has not been easy, but Lane is finally happy. She can just be herself and stop 
pretending that she's a boy. Her honesty and integrity are remarkable, and I've been impressed by her 
courage and resilience. Lane will need to be courageous and resilient in the years ahead. Research 
shows that transgender people run an extremely high risk of being bullied, of being sexually 
assaulted, or of attempting suicide. 

I hope and pray that you will pass HB1319 to make the state of New Hampshire a safe and secure 
place for Lane. The legislation will protect her from discrimination and ensure equal opportunity. I'm 
not asking for special treatment for transgender people, just that they be accorded the same civil 
rights as everyone else. That's all this bill does. 

There's been a lot of talk about toilets. I spent four years in Holmes County, Mississippi working with 
kids who interviewed their elders about the civil rights struggle. Some opponents of this bill sound 
just like the Ku Klux Klan in the 1950s and 60s. Motivated by fear, ignorance and prejudice, they 
miscast a persecuted minority as sexual predators who would prey on their wives and daughters. 
Opponents of this bill would have Lane use the boys bathroom. It's transgender people who are at 
risk of harassment and assault. If Lane can't safely use the bathroom, how does she eat in our 
restaurants, shop in our stores, ski at our resorts, participate in public life at all? A vote for this bill is a 
vote to protect Lane. 

I stand before you as Lane's uncle but also as an Episcopal priest. Supporting HB1319 is entirely 
consistent with my faith. Jesus had a particular passion for those on the margins. Jesus himself 
stretched gender assumptions, comparing himself to a mother hen who would draw the people of 
Jerusalem together under her wings. The first page of the bible asserts that male and female are made 
in God's image. God transcends gender. We invariably speak of God as He, but scripture also uses 
female imagery of God. It seems that God is more comfortable with gender fluidity than we are! 

As a pastor, I am called to support Lane's transgender journey. God's will is that we have abundant 
life. As Lane becomes more fully herself, I can see her growing in confidence and developing a new 
zest for life. Transgender people who embrace their identity are often energized by new hope. Lane is 
not a religious person, but as a Christian I would call this a resurrection experience. Saint Paul wrote 
of this "new creation" and of how Jesus banishes the distinctions that divide us: "There is no such 
thing as Jew and Greek, slave and free, male and female" (Galatians 3.28). Again, as culturally 
conservative as Saint Paul could be, he seems to have been more comfortable with gender fluidity 
than we are! 

As Lane's uncle and as an Episcopal priest, I urge you to pass HB1319. Don't be swayed by fear, 
ignorance and prejudice. Vote for inclusion and equality. Vote for Lane. 



Rev. Jonathan Hopkins Testimony on HB 1319 

I want to thank the committee for their work and having this hearing on this 

important bill. 

My name is Jonathan Hopkins I am the pastor of Concordia Lutheran Church here 

in Concord, New Hampshire. 

I want to talk to you this morning from two perspectives. 

The first is as a citizen living in the great state of New Hampshire. 

As a citizen my expectation of the government is that they pass laws that do two 

things. 

Allow all citizens to live free from discrimination and rise as high as their abilities 

and ambition will allow them. 

This law provides opportunity for an historically discriminated group of my fellow 

citizens-to live free from discrimination. 

It allows for their protection so that they can live as they were meant to live. 

It means that they can get gainful employment, and be productive citizens that 

provide for their families, and contribute to the common good. 

From the perspective of simply being a citizen I ask that you pass HB 1319. 

The second perspective is from my role as a spiritual leader in this State. 

I will not sit here and pretend that the Christian Church has always spoken out in 

defense of our transgender-siblings. 

Some of you may attend Christian Churches that have taught that this is against 

God's plan or design. 

I can't speak for those Churches. 

What I can tell you is that I believe strongly in Jesus teaching that we should "love 

our neighbors as ourselves." 
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But more than this I believe what Jesus taught us was the value and dignity of 

each human being. 

That regardless of the choices of someone else it is my obligation to understand 

them, it is my obligation to listen to their stories, and work for their good. 

I have heard the stories of people in my congregation who have family members 

who are transgender and their concern for them that it will lead to a life of 

ridicule and discrimination. 

What I believe Jesus gave me was a heart to protect others from physical, 

emotional, and spiritual harm. 

And this leads me to promote mercy, compassion, and most important justice for 

all, especially the "least of these" — those who are most vulnerable in our society. 

I could walk you through the Biblical passages that promote these values. 

I could walk you through teachings in the Bible about the importance of 

protecting the rights of "eunuchs" and other vulnerable people. 

We don't have time for that this afternoon, and it would be outside the scope of 

what this committee is being asked to do. (If anyone is interested in Bible study 

we have at Concordia on Mondays at 1:00pm) 

I will simply ask you to do your duty in passing laws that protect people from 

discrimination so that they can live the best life possible for them. 

I wish there was no need for this law. 

I wish that everyone acted with respect, compassion, and mercy all the time, but 

that is not how the real world works and that is why we need you to pass this law. 

We need this law so our fellow citizens can feel safe, and pursuit happiness. 

Thank you again for your time. 
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Good afternoon. I am the Rev. Eliza Buchakjian-Tweedy, Senior Pastor of First Church 
Congregational in Rochester. fiat to  Inixt Ityrer 1-113 1,511 

I came to NH 5 years ago to pastor that church, and it quickly became home. The people in 
my community made it home; those who have shown a kindness and compassion for me, 
my partner, and our children, such as I hadn't known anywhere else. 

That our community is so caring and open is of particular importance to us because it has 
not always been true. I long ago lost count of the number of times that a warm welcome 
would evaporate when it became clear that I am a lesbian. Strangers would yell insults or 
throw garbage if we dared simply to hold hands in public. I have watched Ty,  performance 
reviews at work become inexplicably negative when I came out. For me, it has gotten better; 
being lesbian has become safer, due in large part to anti-discrimination measures that 
allowed a means of addressing such harassment directly. 

The fear, however, is still present every single day. I do not hold my partner's hand without 
looking around for possible threats. I do not introduce her as my partner without carefully 
examining the body language of everyone around me. Discrimination leaves deep wounds, 
and sometimes I fear they will never fully heal. 

So I am here today in the hopes that you will do what is needed to help the wounded heal, 
and to create a world in which those wounds will no longer occur. I want the safety that I 
have come to know for all people in New Hampshire. I want trans folk to have the same 
recourse I do when they face discrimination in the workplace, in housing, in daily life. HB 
1319 will directly impact the lives of my own family, my parishioners, and the many who will 
never dare to enter my church, who need someone who looks like me to say that 
discrimination is not a Christian value. We can either allow people to be cast-out because of 
their identity, or we can follow Jesus. We cannot do both. 

In story after gospel story we see Jesus going specifically to those who have been 
marginalized, discriminated against, cast out because of who they are. We hear constant 
reminders to care particularly for those who are vulnerable. Trans people in my community 
have trusted me with their stories of discrimination and marginalization; I support HB1319 as 
a means of following the gospel call to care for them and stand with them. 

The gospel is not gospel unless it is good news to the vulnerable; unless it is good news to 
the trans community. That is what my faith teaches me: to stand squarely on the side of the 
marginalized and the vulnerable, because it is in that place that I am standing on the side of 
Christ. 
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New Hampshire Commission for Human Rights 

2 INDUSTRIAL PARK DRIVE 
CONCORD, NEW HAMPSHIRE 03301 

TEL (603) 271-2767 
TDD Access: Relay NH 1-800-735-2964 

FAX (603) 271-6339 
E-MAIL: humaruights@nh.gov  

www.nh.gov/hro  

SUMMARY FACT SHEET 

The New Hampshire Commission for Human Rights was established by the Legislature in 1965 and 
granted the authority to prevent and eliminate discrimination in employment, housing, and places of 
public accommodation. The mandate to the Commission is to protect New Hampshire residents from 
discrimination based on age, sex, race, creed, color, marital status, physical or mental disability, 
national origin or sexual orientation. In housing familial status is also covered. RSA 354-A:1 

WHAT IT DOES 

• Enforces state law prohibiting discrimination in employment, housing and public 
accommodation 

• Enforces federal laws prohibiting discrimination in employment 

HOW 

BY EDUCATION 

• Counsels employers, helping them to interpret anti-discrimination provisions in federal and 
state contracts and taws; 

• Participates in public and private educational seminars to teach supervisors how to implement 
employment actions in accordance with state and federal court decisions; 

• Advises and counsels NH citizens regarding their rights under the state and federal civil rights 
laws. 

BY PROCESSING FORMAL CHARGES OF DISCRIMINATION 

• Accepts written complaints of discrimination 
• Investigates the complaints 
• Attempts to negotiate settlements between complainant and respondent 

• Holds public administrative law trials (hearings) in cases not settled; such hearings result in 
Commission orders which may require: hiring or reinstatement, promotion and/or back pay, (in 
employment discrimination); that housing be made available (in cases of housing 
discrimination); that the full advantages, facilities, and privileges be made available (in cases 
of public accommodations); and that discriminatory practices be ended (in all types of cases). 
The Commission can also order the payment of compensatory damages and administrative 
fines. 



Intervention may 
resolve issue 

•	  

No charge taken 
No jurisdiction 

Facts do not state claim 

Charge filed 
Assigned to investigator 

Respondent notified 

Probable cause 
Order of notice issued 
Conciliation attempted 

Case may be closed 
No jurisdiction after 

investigation 
Settlement, administrative 

No Cause 
Case dismissed, subject to 

appeal to Superior Court or, if 
Federal charge, suit in Federal 

Court 

NH COMMISSION FOR HUMAN RIGHTS 
CASE PROCESSING PROCEDURE 

Intake 
Phone Interview 

Preliminary investigation 
Response & documents reviewed 

Additional evidence requested 

Extended investigation 
Parties & witnesses interviewed 

Additional information requested 

Commissioner ruling based on 
investigation, report & 

recommendation 

Remove to State Court 
(CP or R) Conciliated 

Public Hearing 

No discrimination 
found/Case dismissed 

• 
Discrimination found 

Order issued 
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Testimony of Nancy Huntington Stager 
Executive Vice President 

Eastern Bank 
In Support of HB 1319  

January 31, 2018 

Honorable Members of the New Hampshire House Judiciary Committee: 

I appreciate the opportunity to testify in support of House Bill 1319, an Act intended to codify 
and ensure the legal protection of the civil rights of people who are Transgender, as we did last 
year on the earlier Bill. 

This proposed legislation would add "gender identity" to existing New Hampshire civil rights 
protections in employment, housing, and public accommodations; prohibit discrimination; and 
thus uniformly protect all people under the law. 

I am an Executive Vice President at Eastern Bank, a regional community bank, with New 
Hampshire headquarters in Bedford, and corporate offices in Boston, with assets of $11 Billion 
and over 1,900 employees; we have been hard at work for our communities for two centuries, 
in fact, this is our bicentennial year. 

My purpose in being here today is to encourage passage of this bill, not only because it is the 
just and right thing to do, but because it's good for business. 

Eastern Bank is a dynamic organization that truly cares about all of our employees, our 
customers, and each of our communities. We embrace diversity because it makes us a better 
employer and a better provider of service for our customers. We seek the most talented and 
productive employees we can find, without regard to their gender identity or gender 
expression. 

I have just five points I would like to make today. 

1. First, Eastern Bank, and indeed all employers in NH, are in a war for Talent. Unemploy-
ment rates are at or near historic lows. As our businesses grow, we need more talent, 
more people who can contribute their best efforts in the furtherance of our companies. 
Updating the laws makes a strong statement that NH does not permit discrimination in 
employment and will help our State's employers draw the best workers by ensuring that 
people are judged on their experience and qualifications and nothing more! 

It also sends a message to our students graduating from NH colleges and universities that 
they don't need to leave the state to find employers who are held to a standard where the 
civil rights of all people are protected. 

2. Second, passing this law will ensure that all people, including Transgender people, are safe 
in public spaces. Why does a company care about whether rights are protected for public 
access? Simply stated, it is bad for business if people don't feel safe getting to work or 
doing business with us. If our transgender employees are afraid to take public transit; then 
we, and by extension our customers, are denied the work they could have produced. Can 
we afford to miss out on their accomplishments? 

And if customers don't feel safe getting to our establishments, can we afford to have any 
group of customers go over our borders to conduct their business, simply because they are 
afraid what will happen to them along the way? 



3. Third, this legislation is also important to ensure Transgender people, who are well-
qualified and want to work in NH, can find housing within reasonable commuting distances 
without fear of harassment or discrimination. 

4. Fourth, a quick comment on the restroom "issue" which seems to haunt passage of these 
protections. As an employer with lots of restrooms across our 120 locations in 
Massachusetts and New Hampshire, the restroom "issue" is not an issue. We implemented 
these same protections in 2011, across Eastern. We had no drama, zero issues of any 
type. It was a bici non-event for employees and customers. In my opinion, it is merely an 
excuse to withhold important protections from a population of citizens. 

5. Finally, business craves two things from government: certainty and fair enforcement. 
Passage of this bill will help on both counts. A handful of large cities and towns have 
already come out in support of this bill and the protections it represents. Having a State-
wide solution, rather than a patchwork of municipality bylaws and "guidance," will be much 
easier for businesses with multiple locations, like Eastern and other companies that are 
looking to expand their presence in NH. A state law will eliminate any confusion on the 
rules and hold everyone to account uniformly. 

Bottom line, we believe that adding gender identity to the anti-discrimination protections 
provided by law is the right and smart thing to do. Access to employment opportunities, 
housing, and feeling safe in our public spaces is a basic right that should be provided equally 
to all citizens across New Hampshire. 

Eighteen other states already have similar laws. It is working there... 

It's time for New Hampshire to join them by passing this legislation. 

Thank you for the opportunity to speak with you today. 



ARGUMENTS AGAINST THE PASSAGE OF HB 1319 

First, I would like to ask does the definition of public accommodations include the 

lavatories and locker rooms in our schools grades K-12? The Bill says that it is 

designed to protect the public welfare, health and peace of the people of this 

state. I agree. That is why this Bill should not be passed as it jeopardizes those 

very rights of over 99% of the children in our school system. Our children have 

enough stress in their lives to try to be successful in their academic endeavors. 

We do not need to add the stress of having a student of the opposite sex enter a 

lavatory or a locker room because that student of the opposite sex gives the 

"appearance or the behavior of being of the sex inconsistent with their physiology 

or assigned sex at birth." This Bill speaks to protecting the peace of our children. It 

is not a peaceful experience to have our male and female children wondering 

whether or not a person is entering these facilities because they are not sure of 

their correct gender identity. Then how do you plan to protect the transgender 

child from ridicule and bullying from other students when they enter a lavatory 

facility of the other sex? We deal with the issue of bullying in our schools on a 

daily basis. Educators do not need another issue, especially one as sensitive as 

this one, to have to protect these transgender children from being bullied. What 

parent or grandparent would want to have their child, secure in their gender 



identity, who were taking care of their intimate needs in the lavatory or locker 

room having to wonder how convinced that person of the opposite sex is that he 

or she is really the sex on the lavatory label, male or female. Each child should 

use these facilities consistent with their genital make up. 

The bill further states that a person "may" show evidence of having medical 

history care or treatment for their gender-related identity. The word "may" needs 

to be changed to "shall" as it relates to their gender identity. This bill goes on to 

state that other evidence can be provided that the person sincerely can be 

identified as the sex other than the one they were born with It also goes on to 

say that the gender identity shall not be asserted for any improper purpose. 

Legislators, our school administrators are currently being stretched to the 

maximum level just to properly educate our children. This bill would add a heavy 

administrative burden for our school administrators to ascertain whether or not a 

student is identifying as a transgender person without having an improper 

purpose in mind. We just cannot put this additional burden on our administrators. 

They are there to educate our children not to figure out the sincerity or lack 

thereof of a person's true gender identity. If you were to consider sending this bill 

to the house floor with the "ought to Pass" determination, which I hope you do 

not do, you could consider having those transgender children use the Staff 



facilities or create unisex facilities so that the 99% of our student population, who 

are secure in their gender identity, can enjoy the protection of health and peace 

that this Bill asserts to want to protect. These actions, however, should belong to 

our local school board as local control is a sacred concept of our educational 

government in America. 

When I was a school board member in my town, we discussed this issue when the 

first bill (HB 478) like this was introduced and subsequently tabled. Our 

Superintendent reported that he discovered 2 children that might fit the 

qualification for being transgender. This was 2 out of almost 1,800 children at that 

time. That was less than 2110th  of 1% of the student population. This legislature 

needs to protect the rights of peace and health of the 99% of our children. I urge 

to vote "inexpedient to pass" on this Bill HB 1319. 

Joseph Mendola 



Stephen Scaer 
	

HB 1319 Testimony 	 January 31, 2018 

Dear Judicial Committee: 

Everyone deserves to be treated with respect, but no one has a right to impose subjective beliefs on 
others. 

HB 1319 would allow men who believe they are women to have the rights and protections of women, 

based on any "evidence that the gender-related identity is sincerely held as part of a person's core 

identity." Something you hold sincerely as part of your core identity isn't a fact. There's no blood test 

or brain scan that measures your sincerity. This House has no business legislating feelings. 

This bill doesn't provide for any screening to make sure a man who enters a locker room really identifies 

as a woman. Predators take advantage of these laws. Google Jason Pomares, Norwood Burnes, 

Christopher Hambrook , Miguel Martinez, or Taylor Buehler. This bill sacrifices the safety and security of 

a large, vulnerable group for the comfort of a few. The woman who's nervous because a man appears to 

be staring at her in the changing room and the father who objects to his 13-year-old daughter showering 

next to a 37-year-old man will have to suck it up or try to find separate accommodations. 

Current laws already allow public and private institutions to use their best judgment to safely 

accommodate those who feel uncomfortable using same-sex facilities, and it's in their financial interest 
to do so. 

Likewise, employers have every incentive to compete for competent employees regardless of gender 

identity. Trangender interests are protected and promoted by a powerful lobby aligned with our richest 
corporations, news outlets, 

Hollywood, and the NCAA. Any business or institute perceived as discriminating suffers notoriety, 
threats, and boycotts. 

These laws have been used to attack free speech by forcing people to use preferred pronouns, and cited 

by school districts to refuse parent requests to have their children opt-out of transgender curriculum. 

Those accused of violating the law would not be tried by a jury of their peers, but by the unelected 

Commission for Human Rights. Such commissions have destroyed people's livelihoods. 

The Constitution grants us equal rights and protections. We don't need to create a new class based on 

subjective beliefs. KB 1319 threatens due process, safety and security, and First Amendment and 
parental rights. Please vote inexpedient to legislate. 

Sincerely, 

Stephen Scaer 

111 East Hobart Street 

Nashua, NH 03060 

(603) 888-5487 



Good Afternoon! 

My name is Sarah Huckman from West Ossipee, I'm 17 years old, a 4H member, I serve on the 
NH Legislative Youth Advisory Council, a junior at Kingswood Regional High School, and I 
happen to be transgender. 

In my heart and in my mind I have always been a girl. I knew from a very young age — before I 
could even talk! I just had wait until I was a little older to find the words to explain that I'm a 
girl trapped in the body of boy. I promise you -- this was not a CHOICE, it is who I am. 

At the beginning of 7th grade I fully transitioned to my authentic self, "Sarah Rose Huckman". I 
announced this in front of my school chorus of 80+ students. I just could not live pretending to 
be a boy any longer. 

My family, friends, teachers, my church and my community have been very accepting of my 
gender identity, and for who I am. The school board -- well, not so much. When it came to 
bathrooms, the School Board said I had to use the bathroom that was segregated from the rest of 
my classmates - which was all the way across the middle school! As we know from our 
country's history, separate is NOT equal. 

My parents tried working with the School Board, but after months of the Board's delays and 
stalling, my family and I decided that I would start using the Girls bathroom, and we hoped that I 
would not face discipline. Can you imagine being afraid of disciplinary action because you 
have use the bathroom in time to make it your next class? 

The school board set up an "individual plan" that allowed ME to use the girls bathroom, but the 
other transgender students at my school aren't protected by this. Years later, there is still no 
policy allowing all transgender students to use the bathroom of their gender identity at my school 
district. 

But this issue is not just about bathrooms, just like it wasn't just about water fountains in the 
1960s. 

I love sports - working hard as an individual and as a team, doing my best, and learning 
sportsmanship. Even though I don't like to think about this -- EVERY time I compete in Cross 
Country Running, Nordic Ski Racing, and Spring Track, other schools might question and 
challenge my eligibility to compete on the girls team. I would like us all to imagine a world 
where my eligibility is never called into question, and I am never forced to compete on boys 
sports teams. 

After high school I plan on going to college, getting a job, and living in an apartment. But one 
thing that could get in the way of accomplishing my goals -- discrimination. 

Without HB 1319, colleges, landlords, and business owners can deny entrances to school, 
apartments, and jobs— simply because I am transgender. 
(over) 



We need HB 1319 because we all want a future where we are judged on the merits of hard work 
and being good citizens, and no one is treated differently because of their gender identity. 

HB1319 will provide New Hampshire with the foundation for anti-discriminatory practices that 
will put us on the right side of history. This bill is a critical starting point for acceptance and 
inclusion in our communities, and will allow me, and so many others, to truly LIVE FREE in our 
beloved state! Thank you. 



The House Judiciary Committee — HB 1319 	 January 31, 2018 

My name is August George and I am a resident of Hancock, NH. I'm sixteen years old and I'm a 
Female-To-Male transman. I came out as transgender in August of 2016. One of the first things I 
did shortly after coming out as transgender was to change my name to Augustus, although my 
name change was not legal until the following year. Slowly, my family and friends learned to 
accept me as male and use my name so that by the start of 2017 my family was using my new 

name and my friends had long forgotten my birth name. I was so happy because to a lot of trans 
people changing your name is the first big step in transitioning after coming out. When my 
parents allowed me to change my name legally in July of 2017 it meant more than getting my 
new name on a card next to my social security number or having a judge sign a document. It 
meant that there was hope for the bullying I experienced at school to stop. On the first day of my 
Algebra II class during my second semester of my sophomore year of high school the teacher 
was taking attendance. I had already spoken to him before class to let him know that my name 
on the attendance sheet was still my birth name but that I am transgender and preferred to be 
called August. He said that was fine and so I took my seat in the front of the class next to my 
only friend in that class, who was also a trans-boy. However, the teacher with his computer 
connected to the projector, put the attendance sheet up on the board for the whole class to see. 
Both mine and my friend's birth names were up on the board. The kids in the class started to 

shout mine and my friend's birth names at us, teasing us just to get a rise out of "the trans kids." 
When I asked the teacher to take our names off the board he refused, and he ignored the kids 
who were chanting our names at us. It was when my friend started to cry that I got up and 
stormed out of the class to go tell the Dean of Students and the principal what was happening. 
After taking down my statement of what had happened, the administration told me they would 
take care of it and sent me to the library to wait for the period to end so that I wouldn't have to 
go back to the class. The next day my friend and I returned to the class. We were still a bit 
cautious from the day before but knowing that administration had talked to the teacher we did 

not think it would happen again. Unfortunately, that was not the case, not only did he put the 
attendance sheet on the board, but he left it up so that we could, as he put it, "play a game using 
our names so that he could learn them." The kids, again, started to tease my friend and I about 

our birth names. My friend began to sob and I became outraged. I thought the administrators had 
told the teacher to stop using our birth names. I thought they had told him to control the class and 
to not let this happen again. I had experienced discrimination before, but nothing like this blatant 

transphobia and downright lack of respect that this teacher was showing. It still amazes me that 
this teacher would let students, children, get bullied just because he could not accept that we 
were different from him. Following this second incident I did not feel safe remaining in this 

class. I had to have my schedule changed so I could switch to another algebra class. The next day 
I started in my new algebra class. I felt at ease thinking I would be safer in this class. There were 
a few intimidating people who were known to pick on the LGBT+ kids at our school but they 

were all sitting in the back of the class so I took a seat in the front. Things were okay for about 
two days until one of the boys from the back of the class decided to spark a "discussion" on 



only keep my identity a secret but to stand up for me in the drivers ed class. I am forever 
thankful that she was the one to be in this situation with me. My time with this teacher lasted 
from mid- April into late June. Every time I attended the class I was a nervous wreck, dreading 
what was about to happen, and every class I left shaking and in tears. Aside from my small class 
the instructor also taught another class on another night. A couple of my friends from my high 
school were in this other class. They told me that the instructor was gossiping about me to her 
other students. My friends told my that the instructor said to them while out driving one day, 
"So there's this girl in my other class. Her name is [my birthname] and she wants to be a boy, or 
she is boy or something like that. I don't get it. Anyway, she is so rude to me! Wants to be a 
boy... what has this world come to?" I cannot express to you the emotions I was feeling when I 
heard the things she was saying about me to other students. When I told my mother she was 
outraged. When my mother went to drop me off at my next class she saw the instructor getting 
out of her car. The events that happened next were so fast they felt like a car crash. My mother 
confronted the instructor about talking to other students about me and for refusing to use my 

preferred name and pronouns. The instructor kept insisting that she was required by the state to 
use my legal name in class. They had a loud and nearly violent discussion while I stood frozen 
on the sidewalk watching them. After a couple minutes the instructor decided to ignore my 

mother all together and only address me, despite my mother still being present and vocal. She 
kept call me by my birthname and telling me to come inside for class. I was sobbing, it felt as 
though I was on fire and I screamed, "That's not my name!" I got back into my mom's car 
feeling broken and powerless. My mother joined me in the car. All her attempts to comfort me 
were unheard as I sat in my seat, a mess with tears streaming down my cheeks. I couldn't help 

but think about those boys in my algebra class again. "Why does the world hate me?" I asked my 
mother as it was the only thing that could capture how I felt in that moment. Not being able to 
get a refund, and not wanting $600 to go to waste, I decided to finish the class. The harassment 

and bullying from this 64 year old woman continued, and I can honestly say I learned nothing 
from her. The only day she addressed me by my name was on the last day of class when the state 
trooper responsible for licensing drivers ed instructors in the state paid her a surprise visit and sat 
in on our class. My mother and another parent had reported the instructor to drivers ed licensing 
agency. After the class the trooper talked with my mom and I for a long time and said that there 
was no reason that the instructor should have been treating me the way she did. 

The people who stand out to me in these stories are not the bullies but the people who helped me 
battle them. The girl who stood up for me in my math class when nobody else, not even the 
teacher, would. The girl who didn't betray me by telling my secret but instead fought back 
against the instructor even when she was told to shut up and sit down. The state trooper who 
truly cared about creating a safe environment for me to learn. I address the committee today to 

ask you all to please be the protectors for the trans community and support HB 1319. 

Thank you, August George 



NH Judiciary Committee 
	

January 31, 2018 

HB 1319 

My name is Diana George and I am a resident of Hancock, NH. My husband, Jason George, and I are the 
parents of a 16 year old, assigned female at birth, transgender son. Our son, August George, came out to 
my husband and I as feeling male at age 15, just before his sophomore year of high school. As you can 
imagine, as a parent hearing this from their child; a child you had been raising as a girl for 15 years, and 
never would have thought otherwise, news like this is initially shocking, frightening, and confusing. 
Amongst the confusion, as a parent you wonder, "is this a phase" and "where is this coming from?" 
Rather than dismiss my child's feelings and courage, which I know now would have been a devastating 
mistake, my husband and I sought help for our child through the healthcare community. My child has 
been under the care of a licensed psychologist, a licensed psychiatrist, and an endocrinologist for the past 
year and a half. All three of these healthcare professionals have determined through evidence based 
guidelines, evaluation, and medicine that my son is transgender and that the best course of treatment is to 
allow him to transition from female to male socially and medically. 

Fortunately for my son, he has the support from a loving family, many friends, and the healthcare 
community. However, this support has not extended to all aspects of my son's life. When my son signed 
up for drivers education through a private business in Jaffrey, my son and I discreetly informed the 
instructor that my son is transgender and goes by the name August and uses he, him, and his pronouns. 
The reason we needed to divulge this information is that my son's legal name had not been changed yet 
and we had to submit a copy of my son's birth certificate when signing up and paying for the course. The 
instructor seemed somewhat uncomfortable but said that she had had other transgender kids in her class 
before and that it would not be a problem. Since the first day of class the instructor refused to use my 
son's preferred name and pronouns and she talked about my son being transgender to other students in the 
class while out practice driving. She also addressed my son as "girl" a few times during class. When I 
confronted the instructor about this she denied talking to the other students about my son and said that she 
was required by state law to use my son's birth name during class. The instructor and I had a heated 
discussion about this with my son standing nearby. She kept referring to my son by his birth name while 
speaking to me and directly addressing my son. I told the instructor I wanted a refund and would take my 
money elsewhere. She told me that she would not give me a refund because I had signed a contract. At 
this point, my son was in tears and repeatedly tried to tell the instructor that his name was August, not his 
birth name. The instructor, again, addressed my son by his birth name and said that he was still welcome 
to join the class. After the instructor walked away, my son, with tears streaming down his face said, 
"Mom why does the world hate me." The teenage years are hard enough without facing the bullying and 
discrimination my son has had to endure for just being who he is; a transgender adolescent. 

The current anti-discrimination laws in NH do not address, or provide recourse, for situations like being 
repeatedly disrespected and discriminated against by a public drivers ed instructor. My son is a kind, 
talented, witty, and considerate person. He is not a second class citizen. He should be judged by his 
character and his contributions to society, not because he is transgender. My son will be graduating from 
high school soon and entering the world to live, study, work, and hopefully thrive on his own. As a parent 
it scares me to think that my son may be discriminated against when he tries to find employment, 
housing, or simply tries to be present in a public space. My son is a human being. He exists. He deserves 
the same respect and dignity as anyone else. Therefore, I sit here before you today to tell you that I 
support HB 1319. 

Sincerely — Diana George 



The Rev. Elsa Worth, Rector 
St. James Episcopal Church, Keene NH 
elsastjameskeene.com   

Good afternoon, I am the Rev. Elsa Worth, an ordained clergy person for 22 years, 
and the priest at St. James Episcopal Church in Keene, since 2016 

It was just over a year ago that our 17 year old child came out as transgender. To 
the world looking in, our child was a typical guy's guy - 6 foot 2 inches tall with wide 
shoulders, a deep baritone voice and a quick wit. But sometime during junior year, 
our child began to feel depressed and anxious as she became increasingly aware 
that she was not a boy after all - that she was truly a girl. 

Our child was a high honors student, a crew team member and was elected all four 
years as the class president at a prestigious New England prep school, deeply 
loved and respected by her peers. She wanted them to know that even popular 
kids have struggles. So she courageously came out publicly last winter, adopting 
the name Emelia, which would have been the name we'd given her had she been 
born a girl. Coming out as a transgender girl seemed to be a profound moment of 
liberation for Em, but suddenly, on January 28 last year - just one year and three 
days ago - she took her own life. 

40% of all transgender teens either commit or attempt suicide. That's 40% of all 
transgender sons, daughters, siblings, and friends. My husband and I did not know 
that statistic until it was too late. There is enormous stigma in our culture to being 
transgender, especially being a transgender girl like Em, no matter how much 
personal support you have. Because even if your friends and family love and 
accept you - it is deeply apparent that society does not, and that there will be little 
recourse for you should you come up against discrimination or hostility in housing, 
employment or in public spaces. 

My faith teaches that we are to love our neighbors as ourselves and to respect the 
dignity of every human being. We are all created in God's image - in all our 
amazing and beautiful diversity - and that includes those who are transgender. 

I urge you to recommend HB 1319 to the House. Please ensure that New 
Hampshire will be a place where our vulnerable transgender teens know that we 
have their backs. Let us show them, by our words - and actions today - that they 
are cherished as beloved children of God and valued members of our community. 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #    Date  

Committee 
	

1   

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 

(check one) 

Pro Con 

(A) i Lt/1 Ayvt 	A .t-G),( 	 C/441Lou._ S 

`Def\, 	Ti- Q. 	Woi)).ourr, 	 5 -4A 1 

An eUl CS /+- H-1 i\J a3A-vv--1-- 	coNlcoet) 	5..ar---  X 

av 	M 	1 	 ea ea A-- 

t -2 (-25060,4-4- v 

)34. 	Plirn 	AVAvi 
, 	f 

ILviii 	
, V 

1 7— 	1---. 	V1 f-C{ v-e I 1 	4.- 	via
1. 	

,e_,
,,_
,__. s 

 

o 1)114E 	144m) __. 	Irl .. Cz_ec A -' 
u 3 	c',It 	iri 	S'A.hoirp,kr V 

• u 	PM 
la)(?)  

' Nrx4,1,,,1  (1/14  1,1, itel 	p 
 2/  /,,,Fs _ 	 SA-yklAivr--7/ Z V 

k/e/GV1 (A 'il-  k4,, Ch ?--,vzzuf  

. 	
P211;64 	Ni/ 	/.- (1c. 	2/ P-, 	6„1/1) 	j 	ver / 1 

i C)Lc?7,9 	 i--10 -,A4-100 	N If- 	a_tc- ,oe.tII >c 

‘ 	, --__P 	T 1 /4 c1W-rl C," 	, S 
7 ,0 

• _ 	C(A/k,<CL. 	\I-Ar--- 	K(-,4 p-a4,61 
,,,,,:scA  

1 -c 1,31.c,L0 	Cy-a,cc; 	74' Gc(ft-z()oco:-\  S\--  • 	60v1.60- 7 2 2-0 	411Fet otw  1  

(fr e.c etic‘) 	(2,)31-(vvb 	qi-U.tikiKedivi 11. V 
kv5.(1  t  6 	rf4 	- L 	( 	, copc 	Okik)Q. 	?At / 

1  Ler 	PL( //VT 	f Ailf7L0 

L- 	PL 	YAOGO4v 	 1),)65-{-ciz_ \/ 

a 



SIGN UP SHEET 

Speaking 

eld  0a/ y 

To Register Opinion If N 

Bill #  746 /35"  
Committee 	C 444  

Date 

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 

(check one) 

Pr 

/ 

on 

ePt-  p 

	

	erri

l

L

A____ 

 

PU44

?#4, 

At> 

i- 
rovO 

 / 0.s IQ -,A 	efyvatRin--- 	,,, 
L/ Ktrir fiti %-,(Abev- 601 r VodAG,t4_ 	 tie 1-f 

CkstAia, 	g\cc..Y\ cv\ 0 ce, 	 SeAk V 

Q-eiokz.„.A2s  <--\ 05r 	 cjimn.,  (Toed 	IL,  

ko L-u se 	S 	c_52-- 	 Cc-,. c cA/  2/( 	S{  t E X 

41z.t\'''-x``D c '&z`r 	\ kie, )."(3-c'y RI °-s\N vk ck- 	Se_ \ 1  v, 

r g 	c_b ?Cep  •  eit 	 30 4///i15 	 
) 

Gtht-c 	 ict-n-cp/7-cf2- \/' 
V--  1220 v LA, 	le,ari-e, 	 \AJ 	cOgow-1 Sp_r 

1 	(\<)06(.€11 	 Akt6/W6L 	fl(- s.  
ji 

met A-ail-ets nPisk-, \ 4- ,/ 
GI-EA) 3-moc-ery 	 -; ticfL c ‘ u A 

/r la 	vi b a A) O“ 	na it/ii 	' 0 	t) H 	E quilt_  i )--/ 	tq4i4L-ri4 c EAmEic. , K 

5vsIAN Cotaz 3, 	 COitizoocott 	5tse-i 2< 

mac,. arn:ukktn,\. 	3 .- iThivt-imjek.,  6-vt.o6-‘r.t 	-(-A Y 
• te R .170,,,,-TH , - - - - -5,2p Lsy— 	-/-4_Cb•--- 	I ( >c 

(Y"\ 	i 	 ISD(A) 	NR 	Se W X/  
ocd hi= , 

46r) 0,Te4reff,) 	 /1)il 	wonion t ibec773-  _alectie V- 

4T-71A Ai a - 	kVe• 	 '-lf (/' 



Bill # 	4 9?5 P)t°1 

SIGN UP SHEET 

To Register Opinion If Not Speaking 

Date 	  

  

Committee 	  

** Please Print All Information ** 

Name 	 Address 	 Phone 	Representing 
(check one) 
Pro Con 

i Kip IN Lek H-vach - 1-1-75-0-co Rad cirril freel ce 
..,!;/_5 )(Xi/ 

(N.1•3:-..h5 SkAnSA-}tA) 	DOL.i(\, f\J )4 	C\75 	60-->-icc L 1/ 

Si (-e 	(P70 CA a tr-t E Xefrex Id ti 6ele t/ 

9e 	SP 	,n.  

hf fit e Airs, v-sc v 
----"Cjivv, 6 Li ci-Airn oiNA,-) 	 c--t - 	1 2 CV-) \ra  

10 -V*tr-A1) 7 

'' ,OciaAo c\I 	?6,\13. \‘L 	R rind
) 
 Ai ✓ 

, e 
f. at-4  A 	 HiLoi 

is A 
Pegek 

  e, 	
c5A  V  

7  A 	 1\1‘4.- 	 5—  eQ)i--- C 	Petnrnc_k 	Ubto -Qat 
c
bianct 

7hereSO_Lst&CuAdvi z h Pain h r7)k P, A1)-1- I-M.15--  57)cri (7- 

V 
41.1 	 Sem-reue -1-bneecCX- g a S114 S 	 JJ14-  

t

lie, 1 e A- tovo.v 	go vttc  sneeirpi,  65/7 /7_577540 V 
V Sr° 	oloikv-‘ 1-\e_litc,k- --k-V9A_Ant-crIKA-1 
7/  is 1".1 at.e*-TI-,1/3 	01S7 C.11(cit Ar e ifeer-np-looi 	4',2?//0/2.  El 	c a-f 

.5,/m4  creirded os4,- va 76,0,4„ pli
,c7(9  

$° 226 ‘;0?•99:m-  Alv„10 

Letukyo Nu-Hitt( ID faviv,P•1 )7-- 	6.yAn-kinetvv, 1 NR coo; tact-57)04 	ct  ✓ 

/4in e Th0/11 a 5 	rOiaert /1, Alosii cm  6  v&., 4d 65,n/- 	-8--(5 _ 
eckti  uhiuilko. 	 An4 Ck4A€65 getticuAord H 	CL.') 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Date  /Lee  Bill #  4/:_g/f  
Committee  ,T(.1 .-bi AO-5A 

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 
(check one) 

Pro Con 

Jeep' X /017-7z/- 	,/e4/740.A))ph..,,,a,-.,a(3 	szo i V 

0 cAid A (0 n ' 	(Artroi,M-- e q lid 1 l' 1 - 4 e_ c t HO &icier 
K i) 	!)l 	1_4, /c-t_sc.rc.) 	1..)06  1.--  - - 4\,._5 - 7 	-5 

Po cre v  4- A1,-•-• 	Dc2.3tiA42&-c-t, C t'S S 	1-4(e_o v‘lcc_. 

ki 

V 

 

L 	--t- ,\,•\_.2A 	4L. v- 	c:?,,,,,e1r,v,_ 	S- ( 
/'e 	©s  	000 eocd Jug 	 s e kg 1/ 

tii-_s 14 	V i .D ci4) •A---c 	C!,i),L)C.A CO 	dkEi 	c4x44L 17-Ti 	ilif nA crTIZ V 

AA(  0 	4 el i /\Fi-, qi--cy- 	yil 

/ f(rt 	/ ( PZ(/ 	aidlat uy /01/Wo rim - Ai q _,, V 
ep , 	,-- --‹-.)01,-w__ 	A.,)-.21-  )  1,----- 



Bill # 	1 3 11 

SIGN UP SHEET 

To Register Opinion If Not Speaking 

Date 
	l/3)  

Committee 	  

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 

(check one) 

Pro , Con 

N-(-(- 	a(AC,  t)Lie,41 / 

1---0 ke 	1-04.5a v 
✓ p\-sq0v-voc-63( \c,7 c-,-,,,,c,.,,,,,,,,,,.6.,-„u\ctk-771-4Le 

-.L9e.l1e,_ 5v(449torroovAcerd 0365-1- 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #  1 3 ?- Date 

 

  

Committee 	  

** Please Print All Information ** 

Name 	 Address Phone 	 Representing 

(check one) 

Pro Con 
igri 

 

if/144, e._ 41 Ii.--50,4) 	3/ tz,:c/0,) 	?.•%-Wg 

\ilk.) 	6.(,,) 	4\_, if 	Ls/ 	̀..2),; (cu,k,f1 /4;-"ni. 3.(ti: \t:'.;:.7) 	-s4  ' 	--3 .-- (3 	4- IP 

e et  a iskhe Ra rr 	1-  Cct Aria /e 111 t  Veizyc 	5261 2 ,LK A 

Fiw j  pk ; i t c  p  _, 	3 s A5-1,1  14-;it "124
)  NolovAi  K 

*0)011y1 Marlitie 	FO?t9X It2- 	0.14) /„DvIA„74"-r  

,ar s' in 	iSiL4-,u8-- 	(--f( LL.s ,.06-i c-c-ropro77 4-1-d /-  L 	S 2C 
 

-  
-, 'C., A 	 Cis('r IrTc_i(t %. 2, 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #   1-113 I D iq 	Date  	l/ (6)  

Committee 	  

** Please Print All Information ** 

Name 	 Address 	 Phone 	Representing 
, 

(check one) 
Prof  'Con 

\--ILAtl 	q -hl Lit Li 	I G .. Uci*W lk vg 	Se) -E 
k  S Dovc,/  

K 1 e i 	rA) vvi() 	2. 3 . c  ou. a , ct 	DoVe Yi  N Ii 	S Cif- 
r‘ 

rxt-fa, (1), s--ems 	-FcriiAbm, 01-k 	c' 	lc t7 

cuitri 	Mc 	.c 	(Rep 	 r-;V`a-ri-v,,, L, ..„ 

lec),  Krvs 	(-!(-\k_Vk-. 	co, co‘4,c‘L -wat c,,AcW1, iv' 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #   Alg 311  	Date   //3 //06 1   
Committee   a-Adt` C 	7   

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 

(check one) 

Pro Con 

iNf) 	(V. c`f\c„ kel\--e‘t_ 	C\4,11.0._\eleseX- A 	0 	 Se- e 

L&)•erc\-1) 	MCVA cA/VE4ev 	St_W v-- 
Motr-t 	14 e s [ i n 	Civic___,,,e- co 	 S e ( (-- V 

/ ,e, 	ev/ A) ( fc,/,. I /i/ 	 I-hi ts-60005-11,3,5 

1.--,rcrk e. rgni-lzi,)_5 	(' . a) e ks- ti6k. 	 sr if tz 

T -). kf 3<A_ W1- 	err e ewini\t 	14--f It5boroth 	1 a IV 

ga,600A t,t )al\ck u 	GosVuLi i NN.1. 	 50C-  1 
D-:()3 	z4JJAz 0607e 12,4 	5- LI 

l.., 

_(, 
r2,(3 6,12,-k-- 	is p -,,,i(_61,c___ 	 c_at,c_, ko 

V ___ il  ,r) 	 )-- er- 	C,,,,p4-6A 	creel 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #  	/3 0  	Date   0///g   

Committee  	:TV/ cc v7 

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 

(check one) 

Pro Con 

dirCIA1irm, 	)(10,v,u-4)1, ii. 	lE d/uuji. 	& 	(,03  76.)q_0/3 	5,,,I.,,„. 4/6t 1-' 
a . 7 

3 ,urt 	-- utOi Udi& 	 317tr& "/ 
i 0 J A-1 i ;',.1 	\ A/L.6-e  C, 	Lk-1-  wa-ore-4,..9--`)C6Nnce-,--4 	scs2--t—c-L---  

) 

( R" 	'  ,.co)-7(4/Lc, kA 	1-1 	- f-z-,\A__ 	gu-  iv . 4,1.1  k-\-  • c c,..6.)i -- 
1(01 /4+ 	Myti4 4-7 1444a 	 P16 ,1j,eci 	/1-6,i4.1 ./ 
- 	R k 	,\(.,1(i\\^ HA" v 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #  	1-1 .3 1.3 	 Date  	//-3///e 

Committee  	avACI-14- ,7  

** Please Print All Information ** 

Name 	 Address 	 Phone 	 Representing 

(check one) 

Proon 

.1-10\014 IV) Fkuocii 	133 1444-4cle/ 
Ho6k)1•14---4/1 

%-
G(,.2/ 	S 2 //c,175 	Y6 5 17r ,c) 	,e, ,/, H,12 1 ,s. 	, 	fg—,;.0> ‘ --- 

PavA 	-e.A..re 	loS/D.... Ma v1 is le ii-e. 	a 	D U. Asy- 	v i ' 	' 	”L.-__W LiZ LV 

V\ i Pr\ Cil 	-6C-1 0 i  r 	1 641 Ecky„,„&v, AUK   	W , L_LLaA,n,-\'' 	031y \,/ 

©(.t 	Acti/t1() 	lq 	v i, e CA, 	321 	g(Tt1,- (11a (4' ye., X 

I 	(lk-.  UP .1 	C.,\r- 	 0-6 	S( CACTI\ Q.ci. 	601-2,544MA  

- M ark lalr-ker 	10 Pros edS-t go al") s 	e..". 	 se ti 1  J 

i.owifp An J4 	)), gri/L,mM4 „eeilkfil0 	s-r,) K, 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #  	/-4 6 / 3/6 	 Date  	//3/  iiP  
Committee 	j(4.(71 t'c 

** Please Print All Information ** 

Name 	 Address 	 Phone Representing 
(check one) 

Con 
2-3 LeIN-(eg..,v tio, 	co- 

fyi 	fr- 	VL)94) -  40/LiCtiovJ 	6A-f ieife '1') 	71 7 -z 	k 

7 

Inc 	0\ 

L o .-- 	,_ 	.- 	7 ): 	' , -, i 	
,. 	; 	',-.)1,1 .. .N.._ 

AA-114.m.i  7t,i(n1.N., 	 MtimulAbliw 	 'P")vAlt i 

A--1 ex  A c Ercl-e5 	COYNC_o 4 iw-i 
Nwbfuewl) 

Se E-F 
0,, 	iku  .4  .., ....c-e _\ 	qot.:4 coio cce cA tad\ :A21  c  n til ci 

4 A' /1 	711(7-6?-3-2, 	S''''/"( A rIA- 	?nr9 	__,Or / 	 0/4 (Xi 

J 
- 	-k) IT) 	LO 	a. ' 	Ic--Crnile-leJttrAi 	Ni I.-k-  L.Zi 

`----.1e_-)•e 	.Q`Cf 	*(4\-e V ‘txurct_ 	i .\,/ 

RAJ .4k, 1—falA ) 	
-, 

ckhAe5 	C101q104 	cii):1) /Vi---  / 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill #i4-(2) ( 
	

Date  	1721)4  
Committee 	 \c -7 

** Please Print All Information ** 

Name 	 Address 	 Phone 	Representing 
(check one) 
Pro Con 

1  Cik 	0\i1G1ylo 4 ezjeck"\ 566 WI- //q MAS31 1Za cf pi-i; (p3-4,0(1-(0 (77 ,f1 _t\ 4 
(c;A 	di  :ek-).0 -nLi  

4, A-77A, 	, f,,,,,, 	E Ps e -I N I," 	c 2 3.2_ F  c(  C----- 

4-,, I, 	I  )0( , ./ 36. 	cc_ 	07,,i_.,/ --) cd,._ 	( ,7-2_ I ,,,„ 9  
tr4 dru, 	eye  C.a-t, 	0 -ga ----(--)  

..59_44za 	tri 	Qa.--1  of.y ,k1-14. \/ 

/ . 
ilvcc 	l•-144- t  mek"  °_, 

iv.,  (Te_c4 	lakoloM 	kivt;iccit',\A-(  )\)‘'k fiY 

l 	J  9 _ 	-SCA V\ 	SCAA 	\ k---) 	i_),s\,,,_,, tv- 
3tu.s.„s --) 	elSca / 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill # 	3( ei 
	

Date  I 131 ( d-018  
Committee 	\Jukd  i cl ari 

** Please Print All Information ** 

Name 	 Address 	 Phone 	Representing 
(check one) 
Pro Con 

(----'17,-1/1 weir AP X_36)'/'  
)(... 

i--tx(--6) 	1 l . 	c- c- 	- ill 17 03a43 
1 

-.0..-p 	AAA ,21A 	5.5_,,,,. 	 (L,---a-_ 	-z_4_ )( 

"-Le 11411,17 - 	o_c ik 	Ccy-ALr-,c _r.  4% 	353c); 	 ‘)c.'-11)  x 
JJJ 

 ,41-.., i../ r 1  e--- 	7</L->f-. 	C__L- )  , a  I r 2/-ai  ik) / 	 3-,t7  (-1-:  k / 
SI  h a 11 P-100 (171dildkj 	 ht /16,  e . • 	/22 V 

A1, 	if 	0(1,4 	(1',1. 	/1/ aL,,  .., 	1-e• 	/t6.- /-4,-uci.  0 t 	e'V • / 
>e 

(.7-- 
i-.. f/ 	1 	g 	/Ai/ ,"^-/- ' 	6 -2- 	D,,z,..., 	. 	/6,.,-,. .,,... t 	Iv, t/ ,..4...7  )-- 

/;frvi›A 	3 	S-/(- -€.- 	 NE- Am 5 bd X, 

cite WA GC \--',---0' Ni-ik ver  ,c vci.oryiai 	0,,,,„hch 
Li 	5CY i (1 tA,  Or Ur5 

Saitr- 	-HCdrilcfAri, 	Me(rbilnct(a )  .ik.i-k 	Jrr 	i'L. 	SW X 



SIGN UP SHEET 

To Register Opinion If Not Speaking 

Bill # 	\'\ 	\3 1C1 
	

Date 	\\g11241B   

Committee 	j rA i (A 1 
** Please Print All Information ** 

Name 	 Address 	 Phone 	Representing 

(check one) 

Pro Con 

Mir 	&na (1/2 	3 ec Fira-v44frt P. (4, ogid9,022/ rity-,ii V  
c_.7  si,e,t___ 	2@ 	7k-4er lea,   c\-Th  ta.,A(dy AM  

ref cbu L, -t-2_, 	- 206,-,-( 206,wq-C v .0‘2 2,__\.\litAkr(4 ,\,--F t / 

ici.(1  e,i-.  Foc-66x.3,-(La_ta.n- p,4) Kii-e &03-coe-7 -&-3 -v ,s1Lne,,_, 

C 	fr (nUt P(P. a_A ev-1_, ,-( 	07 riv\-ylot,,PC)A2.1SrCi 

Ct 	t-c 	it rilizo t
) 
	12-C r V ,173ct4 Ai( a,,,0,,,,,,, 	ii.7 lc 	---L,--?. y ,V - 

it
,  J  i 	4a. LA 	;517-c*141 	0:- 	:3 or 
cYcl 	,tiplAk.,&Ash an 0 idiv-NtinctiLi-R-01 61 >( 

)  UL VAto th2uk , 	,)/ 7 060 /ki/X,CEM/  kaa0/CY 74R-CCA-7 
// kip./ 	Z-R- rcsilv. 	tdiA 4t -L , A445//04 



ceirtii  17 S • itIA6/1- 	Cevw 

SIGN UP SHEET 

To Register Opinion If Not Speaking 

	  Date 	//6//f  
Committee 	  

** Please Print All Information ** 

(check one) 

Name 	 Address 	 Phone 	 Fr
i 
 iT

i
ef epia  114 

1,7t_ 

C 7-7 3 

Pro Con 



Auotupsai 



January 31, 2018 

Hello Committee Members, 

My name is Palana Belken. I have lived in New Hampshire for four years, all of which have been 
spent in Somersworth, where I am also currently the manager of the cafe Teetotaller. 

When I first moved to the state and was beginning my transition, there was no fear as intense 
as those associated with the lack of protections I have as a transgender person in the state of 
New Hampshire. 

Would I face housing discrimination? 

Would I face harassment in public accommodation? 

Would I still have my job? 

I was finally feeling comfortable with myself but my intense anxiety over the atmosphere of my 
workplace was not only holding me up, but a whole new problem within itself. Events like Caitlyn 
Jenner's coming out gave me a clear insight into my coworkers feelings about transgender 
people. 

My employer told me that I was a valued team member and I knew my output numbers sat high 
above other workers, but without laws to protect me from workplace discrimination or 
termination, I had very little faith in the praise that I received. 

This jarring contrast of high praise and theoretical, yet likely, rejection, or 'working as a boy, 
living as a girl' takes it toll. I was a mess. Therapy wasn't helping, my primary care physician 
and his prescriptions weren't helping, the emergency room visits didn't help - because my issue 
was not something I could talk through or fix with chemicals: it was my employment situation. 

I am currently more functional than I have ever been and could not have made a greater pivot, 
which is in-large due to my fantastic employment situation. When the right protections are in 
place, and self-expression is fostered, everyone can achieve their full potential. No resident of 
this state should have to worry about inadequate discrimination protections in housing, 
employment, or public accommodation over their gender identity. This is why I believe it is 
imperative to pass HB1319 and stand up for Transgender Granite Staters. 

Sincerely, 
Palana Belken 
Somersworth NH 



Dartmouth-Hitchcock 

DEPARTMENT OF MEDICINES Section of Endocrinology 

Hearing Testimony before the House Judiciary Committee regarding HB 1319 

Written testimony from Dr Benjamin Boh in support of House Bill 1319: 

Judiciary committee members, 

As an Endocrinologist and Assistant Professor of Medicine at the Geisel School of Medicine, I provide care for hundreds 

of transgender adolescents and adults at Dartmouth-Hitchcock Medical Center. I have provided medical care to 

transgender individuals for 7 years. I also conduct research and provide medical education and training on transgender 

medical care. 

I was compelled to provide medical care to transgender individuals and help start an adolescent transgender clinic here 

at Dartmouth-Hitchcock Medical Center after I witnessed the health disparities many of these individuals face. 

Transgender individuals often find it difficult to locate healthcare providers who are knowledgeable about transgender 

medical care and when they do access providers they can face exclusionary policies from health insurers. In my role as 

an endocrinologist, I see individuals with many conditions that alter sexual differentiation, e.g congenital adrenal 

hyperplasia, Klinefelter's syndrome, and androgen insensitivity syndrome. Transgender individuals are not all that 

different from individuals with differences in sexual development, with the exception that medical science has not yet 

pinpointed the cause of gender dysphoria. There is mounting evidence in the medical literature, which supports the 

biologic basis of gender identity. It is not difficult to imagine how the complex formation of gender identity could be 

disrupted and result in gender dysphoria. 

Transgender individuals face unique challenges and can be subject to bullying and harassment, particularly in schools 

and in the workplace. There are now several medical studies documenting a markedly elevated suicide attempt rate in 

this population. Adolescence is a challenging period for all youth. However, this is a particularly difficult time for 

transgender adolescents as their body is changing in a way that does not match their gender identity. Transgender 

adolescents and adults need legal protection granting them equal access to facilities, education and employment. There 

is significant and compelling data in the medical literature, which supports the need for legal protections for individuals 

whose gender identity is different from their sex assigned at birth. New Hampshire residents who identify as 

transgender or who have differences in sexual development are a valuable part of our community, workforce and 

academic institutions and deserve legal protection from discrimination targeted at their gender identity. 

Benjamin Boh, DO, MS 

Assistant Professor of Medicine, Geisel School of Medicine at Dartmouth 

Dartmouth-Hitchcock Clinic I Mary Hitchcock Memorial Hospital I Geisel School of Medicine I V.A. Medical Center, White River Junction, VT 



January 31, 2018 

Hello Committee Members, 

My name is Palana Belken. I have lived in New Hampshire for four years, all of which have been 
spent in Somersworth, where I am also currently the manager of the cafe Teatotaller. 

When I first moved to the state and was beginning my transition, there was no fear as intense 
as those associated with the lack of protections I have as a transgender person in the state of 
New Hampshire. 

Would I face housing discrimination? 

Would I face harassment in public accommodation? 

Would I still have my job? 

I was finally feeling comfortable with myself but my intense anxiety over the atmosphere of my 
workplace was not only holding me up, but a whole new problem within itself. Events like Caitlyn 
Jenner's coming out gave me a clear insight into my coworkers feelings about transgender 
people. 

My employer told me that I was a valued team member and I knew my output numbers sat high 
above other workers, but without laws to protect me from workplace discrimination or 
termination, I had very little faith in the praise that I received. 

This jarring contrast of high praise and theoretical, yet likely, rejection, or 'working as a boy,. 
living as a girl' takes it toll. I was a mess. Therapy wasn't helping, my primary care physician 
and his prescriptions weren't helping, the emergency room visits didn't help - because my issue 
was not something I could talk through or fix with chemicals: it was my employment situation. 

I am currently more functional than I have ever been and could not have made a greater pivot, 
which is in-large due to my fantastic employment situation. When the right protections are in 
place, and self-expression is fostered, everyone can achieve their full potential. No resident of 
this state should have to worry about inadequate discrimination protections in housing, 
employment, or public accommodation over their gender identity. This is why I believe it is 
imperative to pass HB1319 and stand up for Transgender Granite Staters. 

Sincerely, 
Palana Belken 
Somersworth NH 



Hearing Testimony before the House Health, Human Services and the Elderly Affairs Committee 

regarding HB 1319 

My name is Dr. Nancy Charest. I am head of pediatric endocrinology at the Children's Hospital at 

Dartmouth Hitchcock. I have been practicing pediatric endocrinology for 30 years and have cared for 

transgender children for the past 5 years. I follow 100 children from all areas of New Hampshire and see 

them both at Dartmouth Hitchcock Clinic in Manchester and at Dartmouth Hitchcock Medical Center in 

Lebanon. They range from 6 to 21 years of age. 

I would like to take a few minutes to explain a few terms. 

Gender identity is an individual's innate sense of feeling male or female. In the vast majority of people 

gender identity is the same as the sex they were assigned at birth based on external anatomy of 

genitalia in the delivery room. 

A Transgender individual is a person whose gender identity is different from the sex they were assigned 

at birth. It is estimated that there are 1.4 million transgender individuals in the United States and 

thousands reside in the state of New Hampshire. 

Gender dysphoria is the severe distress or discomfort an individual may feel if their gender identity and 

their birth- assigned sex are not the same. 

Some of my patients have known from a very young age, typically 3-5 years of age, they are not the 

gender that was assigned to them. They will insist and persist in identifying with the gender opposite to 

the gender they were assigned at birth. Other children will not be able to articulate how they feel but 

know that something is wrong. These children typically realize that they are transgender in middle 

school when they start to go through puberty. 



These children all suffer from gender dysphoria. They are extremely distressed by the fact that their 

body does not match their true gender. This leads to high levels of anxiety and depression. A national 

survey in 2011 revealed that 40 % of transgender individuals attempt suicide (compared to 1.6 % of the 

general population). My patients' anxiety and depression is compounded by the discrimination they 

meet in their schools and communities at large. Many of my patients have been victims of bullying, 

both physical and verbal. Some schools in New Hampshire have been very supportive of transgender 

children and others have not. One of my families moved to another town within New Hampshire 

because of the persistent bullying of their transgender child. Some schools have asked the transgender 

student to use the nurse's bathroom which can be 10 or 15 minutes away from their classes. Some 

students are afraid to use any bathroom and try to "hold it" until they get home. Some transgender 

children would like to be on a sports team but are not sure they will be allowed to play on the team of 

their identified gender. One of my patients had to quit his afterschool job in a fast food restaurant 

because of harassment from the boss and employees. (A national survey in 2011 found that 9/10 

transgender individuals experience harassment, mistreatment or discrimination on the job'). 

Probably most disturbing is the fact that one of my patients was sexually assaulted. The incidence of 

sexual assault in the transgender population is extraordinarily high. (12 % of transgender youth report 

being sexually assaulted in K-12 by peers or education staff). 

Another area of discrimination is the denial of medical care for transgender youths and adults by 

insurance companies. I follow the published clinical guidelines of my professional organization, The 

Endocrine Society, on the Treatment of Gender Dysphoric/Gender Incongruent Persons (2017). My older 

transgender patients are offered hormone therapy, which can be essential to their physical 

transformation to their identified gender. It is so gratifying to see these individuals become more 

confident, less anxious and depressed, as their body begins to match their true gender. Some insurance 

companies will not cover the cost of therapy because it is deemed not medically necessary. Due to 



insurance denial of care, some individuals never receive optimal medical treatment, while some families 

suffer an unnecessary financial burden to pay out of pocket for medical treatment for their transgender 

child. 

I am often asked why I have chosen to care for transgender youth at this stage of my career. It became 

clear to me five years ago, that the transgender youth of New Hampshire are an underserved population 

and frequently a target of bullying and discrimination. They are almost always misunderstood and many 

times thought to be deviants or seriously mentally ill. I want every child in New Hampshire to receive 

the best medical care possible. I am involved in the education of pediatric primary care providers in the 

state of New Hampshire regarding the optimal medical care for transgender youth. 

My patients have a vision of their lives as adults and I think you would find that their dreams and 

aspirations are no different from the rest of the children in New Hampshire. I have patients who want 

to be nurses, firefighters, soldiers, attorneys, police officers, teachers, and yes, politicians. Most want 

to get married and have a family. They want to participate in their communities and some are already 

volunteering in their towns. I am afraid however, that some act of discrimination will alter their paths 

and will prevent them from being the constructive members of the New Hampshire community that 

they envision. The state of New Hampshire has always been a strong advocate against discrimination 

based on ethnicity, religion, disability and sexual orientation. I implore all of you to consider passage of 

HB 1319 and include our fellow transgender neighbors, family members and friends in our state's Law 

Against Discrimination. 



We, the undersigned students at the Geisel School of Medicine at Dartmouth, are writing to 

affirm our support for HB 1319. We spend our days surrounded by an inspiring group of future 
physicians and passionate educators. We are a diverse group of individuals united in our core 

values: a belief in fairness, a commitment to serving our community, and optimism for a 

healthier world. These ideals resonate across the Granite State and this is precisely why we are 
proud to call New Hampshire home. 

Violence remains an ongoing concern for lesbian, gay, and bisexual (LGB) Granite Staters, but 

the protections for sexual orientation written in the law are no small comfort. The same is not 
the case for our transgender siblings and we feel we are long overdue in bringing gender 

identity into the fold. We wholeheartedly support HB 1319, the transgender non-discrimination 
bill. 

Despite the good intentions that attract many to the healthcare field, experiences of 

discrimination and abuse are far too common among transgender patients. We have heard of 

providers in the state who refuse to allow transgender patients into their practices. We have 

had the opportunity to speak with patients who have been denied services for their most basic 

healthcare needs—sent away for an annual physical, been told "no" for an ear infection. These 
are not isolated incidents. 

A national survey of transgender individuals reports almost one in five have been denied 

medical care because of their gender identity. Twenty-eight percent have experienced verbal 
harassment in a medical setting. Trans identities are natural and legitimate and healthy. Poor 

health outcomes experienced by transgender patients are a sign that we have a system that is 

sick. This discrimination does serious psychological and physical harm to some of the most 
vulnerable among us. It is our responsibility as future physicians to ask how we may best treat 
such a problem. 

It is our hope that the passage of HB 1319 could be a cure for all that ails the communities we 

care for now and will throughout our careers— that it would ensure transgender individuals 

across New Hampshire are welcomed into clinics and our larger communities without 

judgement or a reason to fear. We are committed to taking up that work in years toacrome. But 
for now, we have a clear opportunity to take one resolute step in the right direction. 

Passing HB 1319 is not empty rhetoric, but rather a legal guarantee that Granite Staters cannot 

be fired, evicted, or denied service at a business or government building simply because of their 

gender identity. Passing HB 1319 is the strongest message we can send today that says 
transgender individuals in New Hampshire are equal under the law. Our shared values of 

fairness already tell us this is truth. It's time our laws reflect this reality. 

In solidarity, 

The Undersigned Students of the Geisel School of Medicine at Dartmouth 

Hanover, NH 
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Hello, 

My name is Tricia L. Dignard and I am a resident of Auburn, New 
Hampshire. I'm writing this testimony to provide you with reasons 
that you should pass the bill HB 1319. I am an ally to the 
transgender community, and fully support my friends, family, 
coworkers, and neighbors who identify as transgender. I identify as a 
lesbian, and I'm grateful that our state's law against discrimination 
protects me based on my sexual orientation. I'm also a Navy veteran 
who faced discrimination during Don't Ask Don't Tell. It's 
heartbreaking to me that there are still no explicit protections 
against discrimination for transgender people living in New 
Hampshire. I have seen first hand friends face discrimination at 
work, in housing, and in pubic spaces. 

Transgender people are being fired, kicked out of their apartments, 
denied service in restaurants, and are facing discrimination daily 
here in this state for just being who they are, and they are not 
protected under the state law against discrimination. HB 1319 is the 
bill to do just that, protect all NH residents. In a state where the 
motto is, "Live Free or Die", I ask why are we not allowing 
transgender residents of New Hampshire not to do just that? Are we 
using our personal bias to use the latter of the motto? I would like 
us to be truly honest with ourselves today and see how much 
discrimination people who are transgender are facing daily, not only 
in New Hampshire but nationwide. Let us here today be on the right 
side of history and support all residents of the Granite State by 
passing HB 1319 for nondiscrimination of transgender people. We will 
be in unity with the rest of the New England states, in supporting 
and protecting all our residents-including those who are transgender. 

HB 1319 will update New Hampshire's existing nondiscrimination laws 
to protect transgender Granite Stater's from discrimination at work, 
in housing, and in places open to the public. Updating this law is 
another step in the right direction here in New Hampshire. Pass HB 
1319 so every person in the Granite State-including those who are 
transgender-can earn a living, meet their obligations, provide for 
themselves and their families, and build a better life. 

Thank you, 

Tricia Dignard 

(603)674-4783 

tldignard@gmail.com  



Hello My name is Donna. My family has lived and worked in NH for 
5 generations. 
I am here as a parent. All three of my sons were born at the old 
Portsmouth hospital. My youngest son (whose name at the time was 
Joseph) was always quiet , shy and keep to himself all through school. 
He was a good kid who just never seemed to fit in. He worked hard to 
overcome dyslexia..He attended New England College in Henniker, 
He has a degree in Art & Art History. After college Joseph moved to 
Concord. It was at this time Joseph told us he always felt like a female 
and was going to transgender. 

As a parent there was shock and fear for his safety. We love our 
child and if this is what our child had to do to be happy we will of 
course be supportive After 5 years Joseph is now Jordan, She is 
attending Antioch College in Keene where she lives.She is going for 
her Masters degree in psychology.Her dream is to help others and 
work for the V.A. She has become a strong outgoing loving caring 
woman. We are very proud of Jordan. We do fear that she may face 
discrimination. Transgender people go through some-much to become 
who they are inside. To face discrimination when trying to find housing 
or a employment is a shame. If the government shows support then 
maybe the citizen's will follow. I have walked into a restaurant or a 
store with my daughter and seen the looks or heard the comments.. It 
is not a easy way to live. 

I am asking you as a parent. Please let my daughter and all the 
other transgender people who have worked so hard to simply be 
themselves have the right to live free from discrimination. Please vote 
ought to pass on this Bill 

Thank you 



Hello, my name is Bennett Ducharme and I live in Windham, New Hampshire. I have 
lived in New Hampshire for almost 16 years and I go to Windham High School. Love 
New Hampshire because this is a place where many people can be themselves. I 
am happy the law protects me based on sexual orientation, and I think the time is 
now to add gender identity to this. I support HB 1319 because it is a transgender 
non-discrimination bill that will help many more people. I have seen discrimination 
happen towards me and friends who are transgender. I care about this bill and 
believe it should pass because equality is everyone, and that includes people of the 
transgender community. Thank you for listening to me about why this bill should 
pass. 



Hello 
My name is Eli, I currently live in Durham NH and work in Concord NH.I am a 40 
year old transgender male, meaning I was born female but have transitioned, so the 
person I am on the outside matches how I always felt on the inside. 
I am here today to address HB1319. I moved here from Pittsburgh PA a little over a 
year ago. I was excited to move here because my visits to NH gave me the 
impression that it was a more welcoming place than Pittsburgh. I wanted to be a 
welcomed part of the Granite State. I want to feel valued and safe. I want to be part 
of making community here. 

In Pittsburgh PA I faced a lot of discrimination, to this day they have no protections 
for transgender people. For example, I was "ASKED" to move out of an apartment I 
shared with my partner because the neighbor "found out" I was transgendered and 
told my landlord. 

I have been physically and verbally assaulted too many times to count. At my old 
job, a job I loved, I was constantly harassed by the office manager, who would make 
comments about my body ,laugh at me and tell me to look up pornographic website. 
This went on for a year and a half. My boss said at first "its just his personality". It 
continued I would DREAD going to work everyday, so I decided to call a lawyer, who 
contacted my boss (who was a psychologist for youth) and she said "It will stop". It 
never did. The lawyer said I had a choice to go back and tough it out. I either had to 
work in this hostile work environment or quit. It was a small office of 7 people, the 
office manager was the bosses good friend, they vacationed together. I knew it 
wouldn't stop. I left and thankfully found another job. 

House bill 1319 is personal and so important to me. I am not asking for more, I am 
asking for the same respect and protection we all deserve. 
Thank you for your time. 
Eli 



My name is Renee Gosselin. I am a resident of Windham, New Hampshire. I have 
lived in New Hampshire my entire life, and I am a junior at Windham High School. I 
support NH HB 1319. This bill will help members of the LGBTQ+ community who 
face discrimination based on their gender identity. The additions being made in 
support of transgender non-discrimination acts are vital for transgender people. 
Without this bill, many trans people will be denied or fired from their jobs, won't be 
able to come out safely, keep their homes or apartments, or have overall protections 
in society. If this bill is not passed, many of my friends will be unprotected. Innocent 
people who only want to live as they truly are will not have the rights every living 
creature deserves. As a lesbian who is not transgender, the law against 
discrimination protects me. However as an ally of the trans community, I hope for 
this update to the law to pass to protect my transgender friends from discrimination 
in the same way I and many others are protected. I have several friends who have 
suffered at the hands of people who do not respect their gender identity. Being 
discriminated based on gender identity can prohibit a person from leading a normal 
and healthy life. People can be turned away from jobs, forced out of homes, or even 
be refused service in many facilities. In addition to this, the social discrimination can 
be and is very harmful towards the mental health of transgender people. Nearly half 
of all transgender people have attempted or actually committed suicide. Research 
supports that these astonishingly high suicide rates are due to the intense hatred 
and discrimination faced by most of the outside world. Perhaps if this law was 
passed, these horrifying rates would decrease. As a young woman, I have faced 
discrimination in my life. As a woman, I have experienced discrimination in my 
education, with my peers, and on the streets. As a woman, I have trained myself on 
how to walk through the streets safely. As a woman, I have adjusted my life to deal 
with the discrimination I face day to day. I firmly believe that no person should be 
treated as an inferior based on gender identity, race, sexuality, or other social 
structures. If this bill passes, transgender people will finally be protected against 
discrimination. Although this will not outright change the way many people think 
about transgender people, it will protect victims of discrimination. Changing the 
world for the better is my largest aspiration in life. If this bill passes, I will inch closer 
to my goal. This bill is incredibly important to everyone in the LGBTQ+ 
community. All in all, I hope my testimony will persuade even one person to vote 
for this bill. Thank you for considering my input, and the input of many other youths 
affected by this bill. 



Hello, I am Zoey Harper and I live in Windham, New Hampshire. I've lived in New 
Hampshire for about 10 years, moving here when I was five years old. I go to 
Windham High School and what I love about New Hampshire is how inclusive and 
welcoming of a state it is. I am a transgender female, meaning I was born a male 
and transitioning to female I'm so glad we have laws protecting those with varying 
sexual orientations such as gay, bisexual, pansexual, etc, but I believe it's now time 
to add gender identity to these protective laws. I fully support the HB 1319 
transgender non-discrimination bill as I have dealt with discrimination myself with my 
identity. As a disclaimer, I love my father with every part of my being, but one night 
after the fact that I came out to him, we talked about me being transgender a little 
more which he then proceeds to say, "You're going to hell." Of course I hear this all 
the time on the internet with videos of religious people slandering transgender 
people and members of the LGBT community all together. Of course, not all 
religious people are opposed to this, but this is what I've seen. My father's reaction 
hurt a lot, as he was saying, screw you, and I felt hurt throughout my body both 
physically and emotionally. I care about this bill so very much. Not only does it 
protect transgender people wanting a job or going to a restaurant without the fear of 
discrimination, I gives me peace in my mind that when I get older and become a 
voter and taxpayer, I don't have to fear about getting unlawfully ridiculed without the 
full protection of the law protecting me against the one ridiculing me and others. 



STATE OF NEW HAMPSHIRE 
OFFICE OF THE GOVERNOR 

MARGARET WOOD HASSAN 
Governor 

 

STATE OF NEW HAMPSHIRE 
BY HER EXCELLENCY 

MARGARET WOOD HASSAN, GOVERNOR 
EXECUTIVE ORDER 2016-04 

An Order Prohibiting Discrimination on the Basis of Gender Identity or Gender 
Expression 

WHEREAS, New Hampshire grows stronger when we ensure that all individuals have 
the opportunity to fully participate in our democracy, free of discrimination; and 

WHEREAS, the State of New Hampshire recognizes the importance of inclusion of the 
talents of all individuals within our state employment system; and 

WHEREAS, the State of New Hampshire recognizes the importance of treating all of our 
residents with dignity and respect; and 

WHEREAS, the State of New Hampshire must promote non-discrimination in our state 
workplace, decisions, activities, services, and contracts; and 

WHEREAS, the measures set forth in this Order are consistent with state and federal 
law; 

NOW, THEREFORE, I, MARGARET WOOD HASSAN, GOVERNOR of the State 
of New Hampshire, by the authority vested in me pursuant to Part II, Article 41 of the 
New Hampshire Constitution, do hereby order effective immediately: 

1. No state agency shall discriminate in employment against an individual or on account 
of the individual's family on the basis of age, sex, sexual orientation, race, color, 
marital status, physical or mental disability, religious creed, national origin, gender 
identity, or gender expression; 

2. No state agency shall discriminate in the administration of any state program on the 
basis of age, sex, sexual orientation, race, color, marital status, physical or mental 
disability, religious creed, national origin, gender identity, or gender expression, as 
prohibited by state or federal law; and 

3. All executive branch contracts and grants shall contain anti-discrimination provisions 
prohibiting any party to the contract or subcontractors from engaging in 
discriminatory practices on the basis of age, sex, sexual orientation, race, color, 
marital status, physical or mental disability, religious creed, national origin, gender 
identity, or gender expression, as prohibited by state or federal law. 

107 North Main Street, State House - Rm 208, Concord, New Hampshire 03301 
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And do hereby further order: 

1. All state agencies review and revise their policies as necessary to ensure that they do 
not discriminate on the basis of gender identity or gender expression; 

2. That the Department of Justice and the Department of Administrative Service review 
and revise state contract language to include protections against discrimination on the 
basis of gender identity and gender expression; and 

3. The Division of Personnel provide guidance to state agencies in implementing this 
Executive Order by September 15, 2016, and propose rule changes as necessary. 

Given at the Executive Chambers in Concord, this 
thirtieth day of June, in the year of Our Lord, two 
thousand and sixteen and of the independence of the 
United States of America, two hundred and forty. 

Clove or of New Hampshire 

107 North Main Street, State House • Rm 208, Concord, New Hampshire 03301 
Telephone (603) 271-2121 • FAX (603) 271-7640 

Website: http://wvvw.nh.gov/ • Email: poyernorhassan@nh.goy  
TDD Access: Relay NH 1-800-736-2964 



University of 
New Hampshire 

January 31, 2018 

Office of the President 

105 Main Street 

Durham, NH 03824 

V: 603.862.2450 

F: 603.862.3060 

TTY: 7.1.1 (Relay NH) 

Presidents.office@unh.edu  

The Honorable Joseph Hagan, Chairman 

House Judiciary Committee 

Legislative Office Building, Rm. 208 

Concord, NH 03301 

Dear Chairman Hagan and members of the Committee, 

I write to express the University of New Hampshire's support for HB 1319, legislation to prohibit 

discrimination based on gender identity. 

UNH is committed to supporting and sustaining an educational community that is inclusive, 

diverse and equitable. We are diligent in our efforts to ensure that all students, faculty and staff 

are welcomed on our campuses and have equal access and opportunity to thrive and be 

successful. Further, when our graduates enter the New Hampshire economy as educated 

employees, consumers and citizens, they should do so fully confident of their equal rights in our 

society. 

For more than 40 years, UNH has been on the front lines of the fight for LGBTQ rights and 

equality. I am proud to join another generation of those students, some of whom will share 

their stories with you today, in support of this long overdue non-discrimination measure. 

Sincerely, 

tt/"  
/Mark W. Huddleston 

President 



Personal Impact Statement 
HB-1319 
January 31, 2018 

Hello my name is Chloe LaCasse and I'm a resident of Concord. I'm 
writing today in support of HB-1319. A timely and important piece of 
legislation, HB-1319 will update the state's law against discrimination, 
protecting people like myself in employment, housing and public places. 

In what I equate to a second birth, my coming out as transgender in 2016 
found all the fractured pieces of my life coalesce. I suddenly found in 
myself a confidence and happiness like I had never known, and it found 
me begin to live a life I could never have imagined. For I had found hope. 

This happiness however is tempered. In my personal life I face fear of 
rejection and ignorance from family and friends. And in my professional life 
the situation is infinitely more dire as I would never dare come out in fear 
of harassment, termination, or even violence. This constant flip-flopping of 
self has created an unhealthy and emotionally torturous reality. 

This said, I don't regret being who I am, nor my decision to come out as 
trans. For I am a woman, and no fear will deter me from living my life 
authentically. And it's why I am before you today. 

HB-1319 is a major step in the normalization of transgender individuals 
here in the State of New Hampshire. The legislation has bi-partisan 
support, including Governor Sununu. A vote to pass this legislation is a 
clear declaration by my state, my home, that all their citizens matter. We all 
deserve to enjoy a healthy and productive life. And you have it in your 
power to ensure that happens. Please vote ought to pass on HB-1319. 

Very Truly Yours, 

Chloe LaCasse 
Concord, New Hampshire 



BB1319 HEARING 
JANURARY 31, 2018 

My name is Sage Lincoln and I'm a 20-year-old resident and College 

student here in NET. I've lived here for my entire life and have always been proud 

to say that I've lived in so many different areas of this beautiful state. Upon 

learning that our state has still not given transgender individuals the same 

protections granted to other granite-staters, I was at first angered and then I began 

to feel ashamed. 

I find it hypocritical that we represent "live free or die" while transgender 

people are evicted, fired, and discriminated against simply for being who they are. 

As an ally of these people it is my job to use my voice and privilege to ask for your 

support on f1131319 in order to properly protect those who need it most. 

I have friends, family, colleagues, and professors who need your support in 

order to be able to live their lives without fear in our state. They are in dire need of 

the protections the rest of us take for granted. I ask that you show yourself in 

support of protecting all of us as granite-staters and support BB1319. 

Thank you for your time. 



January 23, 2018 

Dear Members of the House Judiciary Committee, 

My name is Mary James. I have been a resident of Durham for nearly 25 years. I am currently the Pastor 

of the First Congregational Church of Wakefield, United Church of Christ, a community of faith which 

explicitly and openly welcomes all, including individuals who happen to be transgender. I have raised my 

three children in our beautiful state and am committed to seeking equal rights and safety for all persons 

who live here. I write in support of HB 1319, as a citizen and as a person of faith. 

It has been an honor in my life to have family members and friends who identify as transgender. 

Growing up, I was all too familiar with the pain and exclusion experienced by my younger brother as a 

person who expressed his gender identity in non-conforming ways. It was heartbreaking to see how 

often he was "beaten up," exclude, and mocked by other youngsters. As an adult, he was assaulted and 

seriously hurt twice. The pain of these experiences had a profound effect on him. 

As a friend and pastor, I have had the privilege of friendship with individuals experiencing the process of 

transitioning to their true gender, and have been humbled by the grace and dignity they have shown in 

this difficult process. 

No one should be excluded, harmed, fired, deprived of gaining employment, or left behind in any way 

because of perceived differences in expression of gender identity. 

I am deeply disturbed by people who use their faith as justification for the exclusion and even harm of 

transgender persons. This goes against my faith and I believe as a pastor and biblical scholar that it is an 

unjustifiable position. A mature and well-informed scholarly reading of scripture, with a good 

understanding of historical context, leads me to conclude that persons of faith are called to honor the 

equal rights of transgender individuals and to embrace all as beloved persons. 

I will also say that many transgender people are people of deep faith, an obvious fact of life that seems 

to escape many. 

As a citizen of a democracy, I urge you to pass HB 1319. As a person of faith, I ardently support HB 1319 

from a faith perspective. 

Thank you for your consideration of this letter. 

Sincerely, 

The Reverend Mary A. James 

Pastor, First Congregational Church of Wakefield, UCC 

Resident of Durham 
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Representative Joseph Hagan 
Chairman 
House Judiciary Committee 
New Hampshire House of Representatives 
107 North Main Street, Concord, NH 03301 

RE: House Bill 1319 Prohibiting Discrimination Based on Gender Identity 

February 12, 2018 

Dear Members of the Committee: 

My name is Joe Moore. I am President/CEO of the International Health, Racquet & Sportsclub Association 
(IHRSA), the leader in education, research and advocacy for the health and fitness industry, representing health 
clubs and fitness businesses worldwide. On behalf of our New Hampshire members, I am writing to first and 
foremost applaud the sponsor's efforts to protect the civil rights of each of New Hampshire's residents by 
introducing HB.1319. However, IHRSA is concerned that the proposed legislation may have unforeseen 
consequences for both our member clubs and the more than 222,000 residents of New Hampshire and their 
families who make use of health and fitness club membership in their pursuit of a healthy lifestyle. It is with 
these considerations in mind that we write, both for clarification and to express our concerns about potential 
effects the proposed legislation might have on our members and their patrons. 

We request that any legislation intending to protect the liberties of individuals, regardless of their gender 
identity or expression, be constructed in such a way that supports health clubs' ability to comply with the law 
and continue to respect the privacy rights of other citizens. IHRSA believes the privacy rights of health club 
patrons, to use a locker room without being asked to do so in the presence of an individual with the anatomy of 
the opposite sex, remains reasonable and worthy of added consideration under the law. 

It is IHRSA's understanding that as currently proposed, HB.1319 would prohibit a health club from 
preventing a health club user access to any locker room as long as their "expressed" or "perceived" gender 
identity is consistent with the sex to which the locker room is assigned. 

This creates several problems. We believe that this legislation is: 

1. 	Far too broad and susceptible to abuse. For example, if the proposed legislation becomes law, 
any person dressed in a manner 'associated with the opposite sex would have the right to I) 
enter a health club and access the locker rooms and bathrooms of the opposite sex; and/or 2) 
gain entry to a health club that caters only to the opposite sex. 

70 Fargo Street I Boston, MA 02210 USA 
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2. 	Infringes upon the legitimate privacy rights of health club members. For example, if the 
proposed legislation becomes law, there would be situations at health clubs where not only 
adults, but also children, would be in close proximity to an individual with the anatomy of the 
opposite sex as that individual undressed. IHRSA's members are inclined to believe that the 
right to undress in a locker room without being forced to do so in the presence of the opposite 
sex remains reasonable and worthy of preservation. 

As such, IHRSA requests that the legislation be amended as follows: 

Section 9, line 10 

The provisions of this paragraph relating to gender identity or expression shall not apply (1) to 
the bathrooms or locker rooms of a health club, or (2) to a place of exercise established for the  
exclusive use of individuals of the same sex.  

In closing, IHRSA supports equal rights and protections for all citizens and are committed to the privacy rights 
for all health club members. We are committed to working toward solutions that honor both rights. I would like 
to offer my, or any member of my staff's support in your efforts to ensure that the rights of all New Hampshire 
citizens are protected. If you have any questions or information requests, please do not hesitate to contact 
Jeffrey Perkins, Assistant Vice President of Government Relations (idp@ihrsa.org) in our office at 1-800-228-
4772. 

Sincerely, 

Joe Moore 

IHRSA CEO & President 

70 Fargo Street I Boston, MA 02210 USA 
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My name is Kelly Moore. I have been a New Hampshire resident for 42 years, and I am here to express 

my support for HB 1319, the bill to support transgender equality. I appreciate you taking the time to 

listen to my viewpoint. 

I am a Mom of an 11 year old son. He is a 5th  grader, a Boy Scout, a snowboarder and also happens to 

be transgender. Being transgender is a part of who he is, it is not a label identifying his whole person. 

He very organically transitioned in 3' grade and the things that changed were simply his name and 

pronouns. Instead of an extremely tomboyish daughter, I now had a son. 

At that time, I was not very educated about what it meant to be transgender. I quickly learned that 

being transgender has nothing to do with sex or romantic attraction. It does not have anything to do 

with being straight, gay or bisexual. It is simply who you are inside. My son is a person, equal to you 

and me, living his best life and striving to be healthy and happy. 

My son used to go to public school, but we moved him to a private school for his emotional health and 

safety. The public school in my town does not have a current policy protecting transgender students 

from discrimination. My son was bullied and harassed because of who he is, and school administrators 

didn't have a plan in place to protect him. By passing HB 1319, you would send the message that 

transgender people, including my son, should be treated equally and fairly, just like anyone else. 

Please vote yes to pass this bill. Please send the message to my son, his teachers, and others that he is 

worth no less than other people because of who he is. Please vote yes to help keep him safe from 

discrimination and harassment. Please vote yes so my son has a chance to grow up in a world that 

values him for what he does, how he contributes, and the kindness he displays. 

I appreciate your time and I appreciate your support. 

Respectfully, 

Kelly Moore 



My name is Tina Moore, and I have been a resident of Windham, NH for 43 years. 

I am a grandmother to a remarkable 11 year old transgender grandson. I have had the unique 
opportunity to share in his journey to find his true self and identity, starting when he was about 
6. This has, at times, been a confusing journey for all of us in his family. It has, however, been a 
learning process for me since I had no prior information about transgender issues. I entered this 
journey with an open mind and have listened and learned. 

I now understand, that my grandson and other transgender individuals I have been fortunate 
enough to get to know, just want to be regular people with the gender identity they are most 
comfortable with. Their true self. 

Please take time to educate yourselves and vote in favor of this very important 
bill. HB1319. Everyone should have the opportunity to have the respect and equality they 
deserve. 

Thank you, Tina Moore 



January 31, 2018 

Good afternoon Members of the House Judiciary Committee: 

My name is Allyson Ryder and I reside, with my wife, in North Hampton. I have lived in NH for all of my 

childhood and most of my adult years; it truly is home for me. Thank you for your time and for 

considering this important bill before you today. I am here to encourage you to vote "OUGHT TO PASS" 

for HB 1319. 

When I was in one of my previous workplaces, I distinctly remember an act of discrimination against a 

transgender female colleague. She was a new hire in the call center and her presence was difficult for 

many of her coworkers; there were complaints filed with her manager simply because of her physical 

appearance. Despite a lack of applicants in the customer call center, this woman was not offered 

permanent employment after her thirty-day probationary period expired. Although this workplace had 

every right to not extend her an offer, the whispers in the hallway and lunchroom hinted at the true 

reason for her release of employment. As much as we would all like to think that this situation was 

unique, I can assure you that it is not. 

NH is in the throes of a workforce shortage and many are sitting back, wondering why we cannot attract 

a workforce to sustain and improve economic growth. As we try to overcome this crisis, it's important 

that we all reflect on what really matters to those looking to move here. I would venture to say that 

factors such as good schools, well-paying jobs and a sense of community are at the top of the list. 

By denying basic human rights to our citizens, it sends a message that we are welcoming to and 

accepting of some but not all. It says to those looking to move here that the child you want to raise in 

New Hampshire best not question his or her gender identity or feel safe living authentically if they do. It 

says we are a state of "us and thems", not a collective whole, and that our promise for you to live free is 

not accessible to all NH residents. It's time we change this and that's why I am in support of HB 1319 

which provides protections against discrimination for our transgender residents. 

Since 1998, members of the LGB community have been protected, by law, against sexual orientation 

discrimination in employment, public accommodations and housing. /This means that for my entire 

professional career, I know that the state and the law are on my siddagainst gross discrimination 

because of my sexual orientation. Today, 20 years later, you all have the opportunity to add the "T" to 

the LGBT community for those who are protected against discrimination here in the Granite State. 

I hope that you will put us on the right side of history in NH and vote OUGHT TO PASS for HB 1319. 

Thank you. 

Sincerely, 

Allyson M. Ryder— North Hampton, NH 



January 30, 2018 

To the Honorable Members of the House Judiciary Committee: 

My name is Rebecca Rutter Sanborn, and I live in Derry, New Hampshire. It is my pleasure and 
honor to have the opportunity to submit testimony IN SUPPORT of HB 1319, the transgender 
non-discrimination bill. 

I am proud to be able to say that I am a life long resident of the Granite State. Amongst the many 
things that I love and admire about my home state, I particularly appreciate the fact that Granite 
Staters are, by and large, a reasonable, fair-minded , and freedom-oriented people, and that as 
such, New Hampshire has consistently been on the forefront of providing equal rights and 
protections to its citizens. 

In 2009, the New Hampshire legislature passed a bill legalizing same sex marriage in our state, 
years before the U.S. Supreme Court in Obergefell v. Hodges moved to make same-sex marriage 
legal nation- wide. At the time of legalization in New Hampshire, only five other states had 
passed laws allowing same sex marriage, making New Hampshire a pioneer in this area of equal 
rights. 

Similarly, in its laws against discrimination, which protect individuals against discrimination in 
regard to employment, housing, and places of public accommodation, New Hampshire 
specifically includes sexual orientation as a protected class. As a member of the LGBTQ+ 
community myself (I am a bisexual woman), I am grateful and happy for this essential protection 
against discrimination. 

However, there is a group of folks within our LGBTQ+ community— and within our 
neighborhoods across the state— who are not protected against discrimination by New 
Hampshire law, and that is our trans neighbors. Although sexual orientation is included in the 
statute as a protected class, gender identity is not. 

For a state that has done such an outstanding job of protecting individual rights of its citizens in 
other ways, this is a glaring omission, and now is the time to add gender identity to the New 
Hampshire anti-discrimination law. 

Having lived in New Hampshire all of my forty-two years, I know that the slogan on our license 
plates—Live Free or Die—is more than just a slogan. I know that my home state values and 
cherishes the right of each individual to live out their lives in freedom— freedom from 
discrimination, freedom from oppression, and most of all, freedom to simply be who they are. 

Yet because of the omission of "gender identity" from our state anti-discrimination statute, our 
trans neighbors are in fact, not free to openly be who they are, without fear of discrimination in 
public accommodations, employment, or even something as fundamentally necessary to human 



existence as housing. No one should be fired from a job, kicked out of a restaurant, or denied 
housing simply for being who they are, and yet , as the law stands now , such actions are 
completely legal in this state, in regards to transgender people. As a human, I look at that and 
find it heartbreaking , and as a proud resident of New Hampshire, I find it to be simply 
unacceptable. This should not be happening in our state. New Hampshire, with its proud history 
of protecting individuals rights and freedoms, is quite simply better than that. Passage of HB 
1319 is a simple, common sense fix, to remedy this tragedy. 

Bottom line HB 1319 will ensure that transgender people are fairly and equally protected under 
the law and will have the freedom to be who they are, without fear of retaliatory discrimination 
—nothing more and nothing less. This bill is needed, and timely. I would respectfully urge you 
to support HB 1319. 

Respectfully, 

Rebecca Rutter Sanborn 

Derry, New Hampshire 
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January 26, 2018 

Representative Joseph Hagan 
House Judiciary Committee 
New Hampshire House of Representatives 
107 North State Street 
Concord NH 03301 

Re: House Bill 1319 — Relative to Prohibiting Discrimination Based on Gender Identity 

Dear Mr. Chairman and Members of the Committee, 

This letter is to express the National Association of Social Workers New Hampshire Chapter's 
(NH NASW) strong support of House Bill 1319. 

Our organization supports policies that promote equal protection for all individuals. New 
Hampshire has the opportunity to again show we are a state that welcomes and accepts all of its 
citizens and will not tolerate discrimination. Passing House Bill 1319 is a logical next step to 
ensure transgender individuals are protected in the areas of employment, housing and public 
accommodations. 

Discrimination on the basis of gender identity and expression takes a human toll, creates 
unnecessary suffering, decreases productivity, and adds innumerable cost to repair the harms done. 
Ending discrimination leads to healthcare savings, supports a healthier economy, and improves the 
quality of life for everyone. 

Thank you for the opportunity to voice our support. 

Si - ely, 

Lynn-St ley, LICSW 
Executive Director 
NH NASW 



Hello everyone, my name is Michael Markham, and I am a senior at Windham High 
School in, well, Windham, NH. And I am a transgender man. Ever since I was little, I 
never could fit myself into the slot of 'girl', and around 7th grade, I realized I simply 
didn't have to. I could simply be myself, plain and simple. Now around where I live, 
people mostly keep to themselves. Sure, you see the occasional person toting big 
claims about how they're going to out everyone in the Gay Straight Alliance, but in 
the end, they're all bark and no bite. Even in the workplace, I've been been lucky to 
have been referred to by my superiors and co-workers as my preferred name and 
pronouns, even getting a nametag to match as soon as I came out. 
However, as I said before, I'm a senior in high school. In a matter of months, I'm 
going to be going off to college in the big city and you'd think my biggest concern 
then would be getting to classes and not oversleeping- but no. I'm concerned about 
where I'm going to sleep. I can be turned away from any dorm, and if I look further, 
to find an apartment or flatting situation, I can be turned away there too. And if I do 
manage to find a place to live, how am I going to pay off debts and get a job? 
Without HB1319, jobs can turn me down for the simple reason that they may see me 
as 'biologically' female 'pretending' to be male. 
My friends are telling me about how much fun they're going to have in college. How 
they're excited to meet their roommates, excited to get jobs on campus, excited to 
thrive as they should be. 
Without HB1319, I'm cherishing these few weeks before my 18th birthday, cause 
they may be the last ones I have before I see what the world may have to offer for 
people like me. I ask you all to support HB 1319 to give me peace of mind, safety, 
and security as I head into adulthood. 



Testimony from Alex Myers, Exeter, NH 

I wanted to be a teacher from early childhood. Back then, growing up in rural Maine, 
I was Alice, and would often play "school" with friends, lining up rows of teddy bears 
and dolls to be the students. 

In 1992, I left rural Maine to attend Phillips Exeter Academy. It was there, in 1995, 
that I came out as transgender and began living as Alex. And, in the years that 
followed, after finishing college and earning a master's degree, it should have been 
no surprise to anyone that I began working as a teacher. 

My first teaching position was at a private school in Florida. When I arrived in the 
area from New England, I called around to doctors' offices to see if he could find a 
provider to oversee his prescription for testosterone. But over a dozen 
endocrinologists refused to see me, saying that they didn't want to work with 
transgender patients. I found a doctor two hours away who would treat me, and I 
decided that at school I would not be out as transgender — if doctors weren't open to 
treating me, I thought that parents likely wouldn't want me as a teacher. And since 
there were no legal protections, I feared being fired if the school found out. 

They didn't find out, and I taught at the school for three years before moving to 
Rhode Island to work at a different prep school. I was out to colleagues and 
members of the administration soon after arriving at the school; Rhode Island 
protects transgender people from employment discrimination, and so I felt that I 
could be open about my identity. Within a month, a parent from the school in Florida 
sent an email to my new headmaster. In it, the parent explained how he had 
searched my name on the internet and discovered that I was transgender. He 
wanted to let the headmaster know that one of his teachers was a deviant and 
shouldn't be working with children; he hoped the headmaster would fire me. The 
headmaster did not; instead, he called me into his office and explained the situation, 
saying that he would reply to the parent only to say that I was an employee in good 
standing and that the parent's action was reprehensible. 

Now I teach in New Hampshire, back at Phillips Exeter Academy. I am out as 
transgender and work alongside many colleagues who taught me back when I was a 
girl. Being out, being open about who I am, allows me not only to feel comfortable 
and complete as a human, but also to serve as a role model and leader for the 
transgender students on the campus. As children come out at earlier ages, many of 
them arrive at high school already identifying as transgender. Having an out 
transgender faculty member not only provides a role model but also takes some of 
the pressure off the students to explain themselves or justify their identities. This 
sort of support can only occur if teachers and other employees feel comfortable, 
safe, and protected enough to be out on the job. 
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Notional Associotion of Social Workers 

January 26, 2018 

Representative Joseph Hagan 
House Judiciary Committee 
New Hampshire House of Representatives 
107 North State Street 
Concord NH 03301 

Re: House Bill 1319 — Relative to Prohibiting Discrimination Based on Gender Identity 

Dear Mr. Chairman and Members of the Committee, 

This letter is to express the National Association of Social Workers New Hampshire Chapter's 
(NH NASW) strong support of House Bill 1319. 

Our organization supports policies that promote equal protection for all individuals. New 
Hampshire has the opportunity to again show we are a state that welcomes and accepts all of its 
citizens and will not tolerate discrimination. Passing House Bill 1319 is a logical next step to 
ensure transgender individuals are protected in the areas of employment, housing and public 
accommodations. 

Discrimination on the basis of gender identity and expression takes a human toll, creates 
unnecessary suffering, decreases productivity, and adds innumerable cost to repair the harms done. 
Ending discrimination leads to healthcare savings, supports a healthier economy, and improves the 
quality of life for everyone. 

Thank you for the opportunity to voice our support. 

Sincerely, 

Lynn Sta ey, LICSW 
Executive Director 
NH NASW 



January 31, 2018 

Good afternoon Members of the House Judiciary Committee: 

My name is Allyson Ryder and I reside, with my wife, in North Hampton. I have lived in NH for all of my 

childhood and most of my adult years; it truly is home for me. Thank you for your time and for 

considering this important bill before you today. I am here to encourage you to vote "OUGHTTO PASS' 

for HB 1319. 

When I was in one of my previous workplaces, I distinctly remember an act of discrimination against a 

transgender female colleague. She was a new hire in the call center and her presence was difficult for 
many of her coworkers; there were complaints filed with her manager simply because of her physical 

appearance. Despite a lack of applicants in the customer call center, this woman was not offered 

permanent employment after her thirty-day probationary period expired. Although this workplace had 

every right to not extend her an offer, the whispers in the hallway and lunchroom hinted at the true 

reason for her release of employment. As much as we would all like to think that this situation was 

unique, I can assure you that it is not. 

NH is in the throes of a workforce shortage and many are sitting back, wondering why we cannot attract 

a workforce to sustain and improve economic growth. As we try to overcome this crisis, it's important 

that we all reflect on what really matters to those looking to move here. I would venture to say that 

factors such as good schools, well-paying jobs and a sense of community are at the top of the list. 

By denying basic human rights to our citizens, it sends a message that we are welcoming to and 

accepting of some but not all. It says to those looking to move here that the child you want to raise in 

New Hampshire best not question his or her gender identity or feel safe living authentically if they do. It 

says we are a state of "us and theme, not a collective whole, and that our promise for you to live free is 

not accessible to all NH residents. It's time we change this and that's why I am in support of HB 1319 

which provides protections against discrimination for our transgender resident. 

Since 1998, members of the 1.GB community have been protected, by law, against sexual orientation 

discrimination in employment, public accommodations and housing. /This means that for my entire 

professional career, I know that the state and the law are on my sidclagainst gross discrimination 

because of my sexual orientation. Today, 20 years later, you all have the opportunity to add the "T" to 

the LGBT community for those who are protected against discrimination here in the Granite State. 

I hope that you will put us on the right side of history in NH and vote OUGHT TO PASS for HB 1319. 

Thank you. 

Sincerely, 

Allyson M. Ryder—North Hampton, NH 



January 31, 2018 

Testimony on HB 1319 

To the honorable members of the House Judiciary Committee, 

My son is the most upstanding citizen I know. He cares deeply about our community, about our state 

and about our country. He is a junior in college and he works. He volunteers, he always votes, and he is 

the kind of kid who is the first in line to help when a friend or neighbor is in need. My son deserves the 

same protection under the law that every other New Hampshire citizen enjoys. 

Thank you for recommending passage of this important legislation. 

Lois Shea 

Warner, NH 



My name is BJ Wahl. I'm a retired librarian and have lived in the Keene area for 30 
years. I'm a 68 year old grandmother. My earliest memory, when I was about 2 or 3 
years old, is of fighting my father who was trying to get me into a dress. I remember 
accidentally breaking his glasses in my efforts to resist. All during my childhood, I 
kept telling people that I was a boy, but they never believed me. This was in the 
1950s, when the word transgender was not even invented yet. I was labelled a 
tomboy but I always knew how I felt in my head and that was male. So I changed my 
name to a gender-neutral one and threw all of my dresses away as I never felt 
comfortable wearing them. I've lived my life in the closet as I have always felt male. 
If I had to do it again as a young person now, I would be trans. 

About a year and a half ago, my granddaughter Sophie realized that she too felt this 
way and he is now my 14 year old grandson Seth. I'd never discussed how I felt with 
Sophie, but I did with Seth. Seth is going to be able to live the life that I should have 
led and be his true self. I was a confused unhappy teenager who thought a lot about 
suicide. Seth has a very supportive family and school. (He certainly has a supportive 
grandmother!) I didn't get that chance, but I am so glad that he will. 

This is not a choice - we are born this way. Just as gay people are born gay, black 
people are born black, people are born with blue eyes and red hair, with musical 
ability or not, we are born this way. How does a 2 year old child even know they 
don't belong in a dress? I know that I was born feeling very male. It was not a 
choice. And just as society has now recognized that no one should be blamed or 
discriminated against because they are gay or black or a woman or any number of 
other things that they had no control over - they were just born that way - so too 
should being transgendered not be discriminated against. Why would you? We are 
just being who we were born to be. 

I urge you to support HB 1319, which is a simple update to add gender identity to 
the existing law against discrimination. Transgender people deserve a law against 
discrimination that is clear and explicit regarding gender identity. I don't want my 
grandson discriminated against for being his true self. These are different times than 
when I was growing up. People who have been discriminated against in the past are 
now protected by law from irrational and unfair discrimination. Please make sure that 
being transgender is not something that can be discriminated against. Thank you. 



My name is Jaymes Brian Waugaman, I live in Yonkers New York but currently attend 
New England College in Henniker NH. I'm a Freshman in NEC as a Criminal Justice 
Major. 

I myself am a Female to Male Trans person, meaning I was born female and 
transitioned to male. I will be 2 years on hormones in April and 1 year post chest 
surgery in August while currently in the process of legally changing my papers with my 
new name and gender. My pronouns are he/him/his but identify as either trans or just 
male. 

I came to NEC in New Hampshire for the financial aid that I received as well as to get 
away from home. All if not most of my peers in High School back in New York stayed in 
New York and attend the city/state colleges and live at home. I did not want to stay 
home or travel back and forth by train to attend school so leaving to New Hampshire to 
attend NEC was my only option. 

As far as discrimination goes I have faced some minor forms of discrimination for being 
trans or transitioning into male. I began the process of transitioning around June of 2016 
for the beginning of my junior year in high school and identified as male but had not 
legally changed my name or started hormones. For my entire junior year of high school I 
was refused access to male facilities such as restrooms or locker rooms and was given 
the option to use the girls facilities or the teachers lounge. My case is not an extreme 
case of discrimination since I was allowed to use male facilities by the start of my senior 
year but since I was not "passing" physically as male at the time I was not allowed that 
access. Along with the Trans Military ban which was just recently dropped in the 
beginning of January I was not allowed to even speak to my recruiter since I came out 
as trans and was either fully denied conversation of joining, taking the ASVAB, and 
options or had to detransition and enlist as female which was not going to happen since 
I was pre op for my chest surgery and would have to stop taking my hormones and 
completely put my name change on hold, which I waited for the past 3 years to do. 

I went to the Philadelphia Transgender Health Conference last September and have 
heard stories of other trans people who have experienced serious discrimination more 
specifically trans women. I heard stories of people getting physically harmed and beaten 
because they came out as trans or it was discovered and were called slurs. Hearing this 
in the meetings at the conference made me see that not every trans person has access 
or is able to be in a safe place in their transition as far as being able to begin hormones 
or get surgery. Not every trans identified person wants those things and regardless 
should not be made to feel unsafe or feel that their identity is not real or acceptable if 
they do not want surgery or hormones to "pass" in society today. Denying someone a 
job, schooling, housing or even respect because they identify as male or female but 
were born the opposite is not morally right. As someone who is trans but does not 
experience discrimination, rather I fear the thought of it everyday and every time I enter 
a public restroom or that someone might find out or suspect that I'm trans and will out 
me. This is important to me and is why I am writing this testimony. 



GLAD LEGAL ADVOCATES 
& DEFENDERS 

Statement by Janson Wu, Esq., 
Executive Director, GLBTQ Legal Advocates & Defenders (GLAD), 

before the House Judiciary Committee, 
in support of House Bill 1319, 

An Act Prohibiting Discrimination on the Basis of Gender Identity 

Dear Honorable Chairperson Hagan and Members of the Committee: 

I am grateful for the opportunity to testify in strong support of House Bill 1319, An Act 
Prohibiting Discrimination on the Basis of Gender Identity. This legislation would update 
Chapter 354-A to add "gender identity" protections to New Hampshire's non-
discrimination protections, which already prohibit discrimination in employment, housing 
and public accommodations, on the basis of age, sex, religion, physical or mental 
disability, marital status or sexual orientation. Already, 18 states, including Iowa, 
Colorado, and every other New England state, have passed similar protections, 
beginning with Minnesota in 1993. 

As the Executive Director of GLBTQ Legal Advocates & Defenders (GLAD), New 
England's leading legal rights organization dedicated to ensuring legal equality for 
LGBTQ people and people living with HIV, I have seen up close the pervasive 
discrimination faced by transgender people in housing, employment, and public places. 

And it is shocking. For example, a 2015 survey of transgender people in NH 
(http://www.ustranssurvey.orq) revealed that: 

• More than one in five (21%) respondents who had a job in the past year reported 
being fired, being denied a promotion, or experiencing some other form of 
mistreatment related to their gender identity or expression in the past year. 

• Nearly one-quarter (23%) of respondents experienced some form of housing 
discrimination in the past year, such as being evicted from their home or denied a 
home or apartment because of being transgender. 

• More than one in five (22%) experienced at least one type of mistreatment in the 
past year in a public place, such as a hospital, restaurant, or business. 

Without HB 1319, it is substantially harder, if not impossible, for transgender people to 
seek legal protection, when they face discrimination. That is why there is such a need 
for this law. 

HB 1319 will ensure that transgender individuals and their families can go to the store, 
eat at a restaurant, and receive the health care they need from a hospital without being 
turned away simply because of who they are. It will protect transgender employees so 
they can focus on doing their best work, instead of worrying about being harassed by 
their coworkers. And HB 1319 will ensure that people don't lose their homes because 
someone discovers that they are transgender. 



Unfortunately, those who oppose fairness and freedom for everyone have presented 
inaccurate and misleading arguments against HB 1319. The remainder of my 
testimony rebuts those myths and fear tactics. 

1. HB 1319 will enhance public safety for everyone. Safety and privacy, including in 
restrooms, is important for all of us. That's why we already have laws in place that make 
it illegal to harm or harass people, or invade their privacy. Nothing in HB 1319 will 
change or remove those existing protections against harassment or violence. 

In the more than 200 cities and 18 states across the U.S.—including every other New 
England state—that have passed and successfully implemented these laws to protect 
transgender people from discrimination, there's been no increase in public safety 
concerns in restrooms in any of those cities or states. That's why women's and 
domestic violence organizations like the New Hampshire Coalition against Domestic 
and Sexual violence (NHCADSV) supports HB 1319, as do chiefs of police across New 
Hampshire. And that's why businesses such as Planet Fitness have had a transgender 
nondiscrimination policy for years. 

2. HB 1319 affirms the ability of businesses and employers to maintain gender 
segregated restroom facilities. Nothing in this legislation will prohibit the continuation 
of separate bathrooms for men and women, or require the construction of new, gender-
neutral restrooms. Opponents cannot point to any examples to support their argument. 

Men will continue to use the men's restrooms, and women will continue to use the 
women's restrooms. All HB 1319 will do is affirm the existing practice of allowing men 
who are transgender to use the men's bathroom, and women who are transgender to 
use the women's bathroom. 

3. HB 1319 respects the religious liberty of all New Hampshire residents. Freedom 
of religion is an important and foundational right in our country. That's why it's protected 
by the First Amendment to the Constitution, and by the NH State Constitution. HB 1319 
cannot supercede these constitutional protections for religious liberty. 

In addition, Chapter 354-A already contains broad protections for religious 
organizations, which would also apply to transgender nondiscrimination should HB 1319 
be enacted. For example, 354-A:18 protects the ability of religious organizations to limit 
admission or give preference "to persons of the same religion or denomination or from 
making such selection as is calculated by such organization to promote the religious 
principles for which it is established or maintained." Likewise, 354-A:13 allows religious 
organizations to limit the "sale, rental or occupancy of dwellings which it owns or 
operates for other than a commercial purpose to persons of the same religion, or from 
giving preference to such persons" under certain circumstances. 

2 



At the same time, the rule of law is critical to the proper functioning of our legal system. 
When private individuals enter the marketplace as employers, businesses, and 
landlords, they agree to follow the same rules as everyone else. Otherwise, as the New 
Hampshire Supreme Court has stated: "If all men were to take the position that 
individual opinions are equivalent to rights, law would be replaced by anarchy." State v. 
Drew, 192 A. 629, 632 (1937). Or as the late Justice Scalia, a well-known man of faith, 
explained in a seminal U.S. Supreme Court case about the free exercise of religion: "To 
make an individual's obligation to obey such a law contingent upon the law's 
coincidence with his religious beliefs . .. permitting him, by virtue of his beliefs, "to 
become a law unto himself" ... contradicts both constitutional tradition and common 
sense." Smith v. Dept of Hum. Resources, 494 U.S. 872, 879 (1990). 

At the end of the day, religious freedom is one of our country's fundamental values, and 
that freedom doesn't give any person the right to impose their beliefs on others. HB 
1319 preserves our country's important protections for religious liberty, while also 
ensuring that our laws are able to protect all individuals, including transgender people, 
from discrimination. 

4. HB 1319 will not end the ability of colleges and universities to continue to 
provide women-specific scholarships, or maintain women-only sports teams. 
Opponents are unable to point to one example where transgender nondiscrimination 
protections led to such a result. HB 1319 simply requires that transgender women be 
treated as women, and transgender men be treated as men, when it comes to 
employment, housing, and public spaces. 

5. New Hampshire should enshrine protections for transgender people through 
the state's constitution and not through its statutes. Constitutional protections of 
equal treatment and due process apply only to state action — e.g. the actions of the 
state government, agencies, and municipalities. It does not regulate the conduct of 
private actors, such as private employers, landlords, and businesses. HB 1319 would 
ensure that transgender people are protected against being fired from their jobs, evicted 
from their homes, and refused service at a restaurant and business, regardless of 
whether the discriminatory actor is a governmental or private entity. 

6. HB 1319 has nothing to do with the inclusion of transition-related health care 
within the state's Medicaid program. Federal law already prohibits state Medicaid 
programs from categorically excluding transition-related health care from coverage. 
New Hampshire has already changed its regulations to include coverage of transition-
related surgery, in order to comply with federal law. 

7. HB 1319's definition of gender identity will prevent fraudulent claims. The 
definition builds upon similar definitions that have been used in the 18 states and over 
200 municipalities that have passed transgender non-discrimination laws throughout the 
country. Most importantly, HB 1319's definition of gender identity states that such 
identity must be a consistent and sincerely held part of a person's core identity, and that 
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it may not be asserted for any improper purpose. Those specifications in the definition 
help prevent against fraudulent claims. 

A General Accounting Office (GAO) study showed in 2013 that discrimination claims by 
transgender people in the states with nondiscrimination laws make up a very small 
percentage of overall discrimination claims. The GAO reported that for every year 
between 2006 and 2012, the percentage of overall claims that alleged discrimination 
based on gender identity varied from state to state, ranging from 0.1% - 1.9% of all 
claims. 

Finally, courts are also well able to interpret the scope of these definitions, and national 
corporations and employers rely upon consistency in these definitions in order to 
implement employment practices that are consistent across state lines. 

Conclusion  

Over 30 years ago, Minneapolis became the first municipality to adopt transgender-
specific non-discrimination language. Since then, 18 states and over 200 municipalities 
have adopted similar measures. In addition, there are hundreds of employers and 
dozens of universities with non-discrimination policies protecting transgender people. 

New Hampshire is a place of opportunity and freedom—where people who work hard, 
take responsibility for their lives, and meet their obligations have the chance to get 
ahead. We believe hardworking Americans deserve to be treated fairly and equally 
under the law, and that when every American is given the opportunity to work hard and 
earn a living, our state and nation will succeed. 

It is time for New Hampshire to join this national movement towards equality and 
freedom from discrimination, regardless of who they are. Thank you for your 
consideration, and I hope you will support HB 1319's promise of fairness and freedom 
for all Granite Staters. 

Submitted by: 	 February 13, 2018 

Janson Wu, Esq. 
Executive Director 
GLBTQ Legal Advocates & Defenders (GLAD) 
jwuqlad.org   
617-448-2686 
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USTS Executive Summary 

T
he 2015 U.S. Transgender Survey (USTS) is the largest survey examining the 

experiences of transgender people in the United States, with 27,715 respondents 

from all fifty states, the District of Columbia, American Samoa, Guam, Puerto Rico, 

and U.S. military bases overseas. Conducted in the summer of 2015 by the National Center 

for Transgender Equality, the USTS was an anonymous, online survey for transgender 

adults (18 and older) in the United States, available in English and Spanish. The USTS 

serves as a follow-up to the groundbreaking 2008-09 National Transgender Discrimination 

Survey (NTDS), which helped to shift how the public and policymakers view the lives of 

transgender people and the challenges they face. The report of the 2015 USTS provides a 

detailed look at the experiences of transgender people across a wide range of categories, 

such as education, employment, family life, health, housing, and interactions with the 

criminal justice system. 

The findings reveal disturbing patterns of mistreatment and discrimination and startling 

disparities between transgender people in the survey and the U.S. population when it 

comes to the most basic elements of life, such as finding a job, having a place to live, 

accessing medical care, and enjoying the support of family and community. Survey 

respondents also experienced harassment and violence at alarmingly high rates. Several 

themes emerge from the thousands of data points presented in the full survey report. 

Pervasive Mistreatment and Violence 
Respondents reported high levels of mistreatment, harassment, and violence in every 

aspect of life. One in ten (10%) of those who were out to their immediate family reported 

that a family member was violent towards them because they were transgender, and 8% 

were kicked out of the house because they were transgender. 

The majority of respondents who were out or perceived as transgender while in school 

(K-12) experienced some form of mistreatment, including being verbally harassed (54%), 

physically attacked (24%), and sexually assaulted (13%) because they were transgender. 

Further, 17% experienced such severe mistreatment that they left a school as a result. 

In the year prior to completing the survey, 30% of respondents who had a job reported 

being fired, denied a promotion, or experiencing some other form of mistreatment in the 

workplace due to their gender identity or expression, such as being verbally harassed or 

physically or sexually assaulted at work. 
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In the year prior to completing the survey, 46% of respondents were verbally harassed and 

9% were physically attacked because of being transgender. During that same time period, 

10% of respondents were sexually assaulted, and nearly half (47%) were sexually assaulted 

at some point in their lifetime. 

Severe Economic Hardship 
and Instability 
The findings show large economic disparities between transgender people in the survey 

and the U.S. population. Nearly one-third (29%) of respondents were living in poverty, 

compared to 12% In the U.S. population. A major contributor to the high rate of poverty is 

likely respondents' 15% unemployment rate—three times higher than the unemployment 

rate in the U.S. population at the time of the survey (5%). 

Respondents were also far less likely to own a home, with only 16% of respondents 

reporting homeownership, compared to 63% of the U.S. population. Even more concerning, 

nearly one-third (30%) of respondents have experienced homelessness at some point in 

their lifetime, and 12% reported experiencing homelessness in the year prior to completing 

the survey because they were transgender. 

Harmful Effects on Physical 
and Mental Health 
The findings paint a troubling picture of the impact of stigma and discrimination on the 

health of many transgender people. A staggering 39% of respondents experienced serious 

psychological distress in the month prior to completing the survey, compared with only 

5% of the U.S. population. Among the starkest findings is that 40% of respondents have 

attempted suicide in their lifetime—nearly nine times the attempted suicide rate in the U.S. 

population (4.6%). 

Respondents also encountered high levels of mistreatment when seeking health care. In 

the year prior to completing the survey, one-third (33%) of those who saw a health care 

provider had at least one negative experience related to being transgender, such as being 

verbally harassed or refused treatment because of their gender identity. Additionally, 

nearly one-quarter (23%) of respondents reported that they did not seek the health care 

they needed in the year prior to completing the survey due to fear of being mistreated as a 

transgender person, and 33% did not go to a health care provider when needed because 

they could not afford it. 
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The Compounding Impact of Other 
Forms of Discrimination 
When respondents' experiences are examined by race and ethnicity, a clear and disturbing 

pattern is revealed: transgender people of color experience deeper and broader patterns 

of discrimination than white respondents and the U.S. population. While respondents in the 

USTS sample overall were more than twice as likely as the U.S. population to be living in 

poverty, people of color, including Latino/a (43%), American Indian (41%), multiracial 

(40%), and Black (38%) respondents, were more than three times as likely as the U.S. 

population (12%) to be living in poverty. The unemployment rate among transgender 

people of color (20%) was four times higher than the U.S. unemployment rate (5%). People 

of color also experienced greater health disparities. While 1.4% of all respondents were 

living with HIV—nearly five times the rate in the U.S. population (0.3%)—the rate among 

Black respondents (6.7%) was substantially higher, and the rate for Black transgender 

women was a staggering 19%. 

Undocumented respondents were also more likely to face severe economic hardship and 

violence than other respondents. In the year prior to completing the survey, nearly one-

quarter (24%) of undocumented respondents were physically attacked. Additionally, one-

half (50%) of undocumented respondents have experienced homelessness in their lifetime, 

and 68% have faced intimate partner violence. 

Respondents with disabilities also faced higher rates of economic instability and 

mistreatment. Nearly one-quarter (24%) were unemployed, and 45% were living in poverty. 

Transgender people with disabilities were more likely to be currently experiencing serious 

psychological distress (59%) and more likely to have attempted suicide in their lifetime 

(54%). They also reported higher rates of mistreatment by health care providers (42%). 

Increased Visibility and Growing 
Acceptance 
Despite the undeniable hardships faced by transgender people, respondents' experiences 

also show some of the positive impacts of growing visibility and acceptance of transgender 

people in the United States. 

One such indication is that an unprecedented number of transgender people—nearly 

28,000—completed the survey, more than four times the number of respondents in the 

2008-09 NTDS. This number of transgender people who elevated their voices reflects the 

historic growth in visibility that the transgender community has seen in recent years. 

Additionally, this growing visibility has lifted up not only the voices of transgender men and 

women, but also people who are non-binary, which is a term that is often used to describe 



people whose gender identity is not exclusively male or female, including those who 

identify as having no gender, a gender other than male or female, or more than one gender. 

With non-binary people making up over one-third of the sample, the need for advocacy that 

is inclusive of all identities in the transgender community is clearer than ever. 

Respondents' experiences also suggest growing acceptance by family members, 

colleagues, classmates, and other people in their lives. More than half (60%) of respondents 

who were out to their immediate family reported that their family was supportive of them 

as a transgender person. More than two-thirds (68%) of those who were out to their 

coworkers reported that their coworkers were supportive. Of students who were out to 

their classmates, more than half (56%) reported that their classmates supported them as a 

transgender person. 

O
verall, the report provides evidence of hardships and barriers faced by 

transgender people on a day-to-day basis. It portrays the challenges that 

transgender people must overcome and the complex systems that they are 

often forced to navigate in multiple areas of their lives in order to survive and thrive. Given 

this evidence, governmental and private institutions throughout the United States should 

address these disparities and ensure that transgender people are able to live fulfilling 

lives in an inclusive society. This includes eliminating barriers to quality, affordable health 

care, putting an end to discrimination in schools, the workplace, and other areas of public 

life, and creating systems of support at the municipal, state, and federal levels that meet 

the needs of transgender people and reduce the hardships they face. As the national 

conversation about transgender people continues to evolve, public education efforts to 

improve understanding and acceptance of transgender people are crucial. The rates of 

suicide attempts, poverty, unemployment, and violence must serve as an immediate call 

to action, and their reduction must be a priority. Despite policy improvements over the 

last several years, it is clear that there is still much work ahead to ensure that transgender 

people can live without fear of discrimination and violence. 
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Overview of Key Findings 

A majority of respondents (60%) who were out to the immediate family they grew 

up with said that their family was generally supportive of their transgender identity, 

while 18% said that their family was unsupportive, and 22% said that their family was 

neither supportive nor unsupportive. 

Those who said that their immediate families were supportive were less likely to 

report a variety of negative experiences related to economic stability and health, 

such as experiencing homelessness, attempting suicide, or experiencing serious 

psychological distress. 

 

Negative_expprienpes atrong these it 
'spcipottive and unsupportive families _ 	. 
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One in ten (10%) respondents who were out to their immediate family reported that a 

family member was violent towards them because they were transgender. 

One in twelve (8%) respondents who were out to their immediate family were kicked 

out of the house, and one in ten (10%) ran away from home. 

Nineteen percent (19%) of respondents who had ever been part of a spiritual or 

religious community left due to rejection. Forty-two percent (42%) of those who left 

later found a welcoming spiritual or religious community. 
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Only 11% of respondents reported that all of their IDs had the name and gender they 

preferred, while more than two-thirds (68%) reported that none of their IDs had the 

name and gender they preferred. 
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The cost of changing ID documents was one of the main barriers respondents faced, 

with 35% of those who have not changed their legal name and 32% of those who have not 

updated the gender on their IDs reporting that it was because they could not afford it. 

Nearly one-third (32%) of respondents who have shown an ID with a name or gender 

that did not match their gender presentation were verbally harassed, denied benefits 

or service, asked to leave, or assaulted. 



• One in four (25%) respondents experienced a problem in the past year with their 

insurance related to being transgender, such as being denied coverage for care related to 

gender transition or being denied coverage for routine care because they were transgender. 

• More than half (55%) of those who sought coverage for transition-related surgery in the 

past year were denied, and 25% of those who sought coverage for hormones in the past 

year were denied. 

• One-third (33%) of those who saw a health care provider in the past year reported having 

at least one negative experience related to being transgender, with higher rates for 

people of color and people with disabilities. This included being refused treatment, verbally 

harassed, or physically or sexually assaulted, or having to teach the provider about 

transgender people in order to get appropriate care. 

In the past year, 23% of respondents did not see a doctor when they needed to because 

of fear of being mistreated as a transgender person, and 33% did not see a doctor when 

needed because they could not afford it. 

Thirty-nine percent (39%) of respondents experienced serious psychological distress in the 

month before completing the survey (based on the Kessler 6 Psychological Distress Scale), 

compared with only 5% of the U.S. population. 

Forty percent (40%) have attempted suicide in their lifetime, nearly nine times the rate in 

the U.S. population (4.6%). 

Seven percent (7%) attempted suicide in the past year—nearly twelve times the rate in the 

U.S. population (0.6%). 

Respondents were living with HIV (1.4%) at nearly five times the rate in the U.S. 

population (0.3%). 

HIV rates were higher among transgender women (3.4%), especially transgender women 

of color. Nearly one in five (19%) Black transgender women were living with HIV, and 

American Indian (4.6%) and Latina (4.4%) women also reported higher rates. 
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More than three-quarters (77%) of those who were out or perceived as transgender 

at some point between Kindergarten and Grade 12 (K-12) experienced some form of 

mistreatment, such as being verbally harassed, prohibited from dressing according 

to their gender identity, disciplined more harshly, or physically or sexually assaulted 

because people thought they were transgender. 

Fifty-four percent (54%) of those who were out or perceived as transgender in K-12 

were verbally harassed, nearly one-quarter (24%) were physically attacked, and 13% 

were sexually assaulted in K-12 because of being transgender. 

Seventeen percent (17%) faced such severe mistreatment as a transgender person 

that they left a K-12 school. 

Nearly one-quarter (24%) of people who were out or perceived as transgender in 

college or vocational school were verbally, physically, or sexually harassed. 

Pgrie ;999f 99:9919 9_ ereou as 	sgender w.,42:e_belieVed 
sgend_e doss 	chers o choofs aff houg t ey, 
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The unemployment rate among respondents (15%) was three times higher than the 

unemployment rate in the U.S. population (5%), with Middle Eastern, American Indian, 

multiracial, Latino/a, and Black respondents experiencing higher rates of unemployment. 
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• Nearly one-third (29%) were living in poverty, more than twice the rate in the U.S. 

population (12%). 

One in six (16%) respondents who have ever been employed—or 13% of all respondents 

in the sample—reported losing a job because of their gender identity or expression in 

their lifetime. 

In the past year, 27% of those who held or applied for a job during that year-19% of all 

respondents—reported being fired, denied a promotion, or not being hired for a job 

they applied for because of their gender identity or expression. 

Fifteen percent (15%) of respondents who had a job in the past year were verbally 

harassed, physically attacked, and/or sexually assaulted at work because of their 

gender identity or expression. 

Nearly one-quarter (23%) of those who had a job in the past year reported other 

forms of mistreatment based on their gender identity or expression during that year, 

Asian 1.11111111.1rrni.$1 10% 

Black 

	

Latino/a 	  
	  7% 

Middle Eastern' 

Multiracial rattniallalgal9% 

	

White 	 12% 

20% 

21% 

22% 



such as being forced to use a restroom that did not match their gender identity, being 

told to present in the wrong gender in order to keep their job, or having a boss or 

coworker share private information about their transgender status without their 

permission. 

Overall, 30% of respondents who had a job in the past year reported being fired, 

denied a promotion, or experiencing some other form of mistreatment related to their 

gender identity or expression. 

More than three-quarters (77%) of respondents who had a job in the past year took 

steps to avoid mistreatment in the workplace, such as hiding or delaying their gender 

transition or quitting their job.  

Nearly one-quarter (23%) of respondents experienced some form of housing 

discrimination in the past year, such as being evicted from their home or denied a 

home or apartment because of being transgender. 

• Nearly one-third (30%) of respondents have experienced homelessness at some point 

in their lives. 

• In the past year, one in eight (12%) respondents experienced homelessness because 

of being transgender. 

More than one-quarter (26%) of those who experienced homelessness in the 

past year avoided staying in a shelter because they feared being mistreated 

as a transgender person. Those who did stay in a shelter reported high levels of 

mistreatment: seven out of ten (70%) respondents who stayed in a shelter in the 

past year reported some form of mistreatment, including being harassed, sexually or 

physically assaulted, or kicked out because of being transgender. 

Seven out of ten respondents who 

stayed in a shelter in the past year 

reported being mistreated because 
of being transgender. 

• Respondents were nearly four times less likely to own a home (16%) compared to the 

U.S. population (63%). 
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Respondents reported high rates of experience in the underground economy, including 

sex work, drug sales, and other work that is currently criminalized. One in five (20%) 

have participated in the underground economy for income at some point in their lives—

including 12% who have done sex work in exchange for income—and 9% did so in the past 

year, with higher rates among women of color. 

Respondents who interacted with the police either while doing sex work or while the 

police mistakenly thought they were doing sex work reported high rates of police 

harassment, abuse, or mistreatment, with nearly nine out of ten (86%) reporting being 

harassed, attacked, sexually assaulted, or mistreated in some other way by police. 

Those who have done income-based sex work were also more likely to have 

experienced violence. More than three-quarters (77%) have experienced intimate partner 

violence and 72% have been sexually assaulted, a substantially higher rate than the 

overall sample. Out of those who were working in the underground economy at the time 

they took the survey, nearly half (41%) were physically attacked in the past year and over 

one-third (36%) were sexually assaulted during that year. 

Respondents experienced high levels of mistreatment and harassment by police. In 

the past year, of respondents who interacted with police or law enforcement officers who 

thought or knew they were transgender, more than half (58%) experienced some form of 

mistreatment. This included being verbally harassed, repeatedly referred to as the wrong 

gender, physically assaulted, or sexually assaulted, including being forced by officers to 

engage in sexual activity to avoid arrest. 

Police frequently assumed that respondents—particularly transgender women of color—

were sex workers. In the past year, of those who interacted with law enforcement officers 

who thought or knew they were transgender, one-third (33%) of Black transgender women 

and 30% of multiracial women said that an officer assumed they were sex workers. 

More than half (57%) of respondents said they would feel uncomfortable asking the 

police for help if they needed it. 

Of those who were arrested in the past year (2%), nearly one-quarter (22%) believed they 

were arrested because they were transgender. 
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Respondents who were held in jail, prison, or juvenile detention in the past year faced high 

rates of physical and sexual assault by facility staff and other inmates. In the past year, 

nearly one-quarter (23%) were physically assaulted by staff or other inmates, and one in five 

(20%) were sexually assaulted. Respondents were over five times more likely to be sexually 

assaulted by facility staff than the U.S. population in jails and prisons, and over nine times 

more likely to be sexually assaulted by other inmates. 

Nearly half (46%) of respondents were verbally harassed in the past year because of being 

transgender. 

Nearly one in ten (9%) respondents were physically attacked in the past year because of 

being transgender. 

Nearly half (47%) of respondents were sexually assaulted at some point in their lifetime and 

one in ten (10%) were sexually assaulted in the past year. Respondents who have done sex 

work (72%), those who have experienced homelessness (65%), and people with disabilities 

(61%) were more likely to have been sexually assaulted in their lifetime. 

• More than half (54%) experienced some form of intimate partner violence, including acts 

involving coercive control and physical harm. 

• Nearly one-quarter (24%) have experienced severe physical violence by an intimate 

partner, compared to 18% in the U.S. population. 
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Respondents reported being denied equal treatment or service, verbally harassed, 

or physically attacked at many places of public accommodation—places that provide 

services to the public, like retail stores, hotels, and government offices. Out of 

respondents who visited a place of public accommodation where staff or employees 

thought or knew they were transgender, nearly one-third (31%) experienced at least 

one type of mistreatment in the past year in a place of public accommodation. This 

included 14% who were denied equal treatment or service, 24% who were verbally 

harassed, and 2% who were physically attacked because of being transgender. 

One in five (20%) respondents did not use at least one type of public accommodation 

in the past year because they feared they would be mistreated as a transgender person. 

OCiffpagiaftigaflyM 

LOCATION VISITED 
% OF THOSE WHO SAID 

STAFF KNEW OR THOUGHT 
THEY WERE TRANSGENDER 

Public transportation 34% 

Retail store, restaurant, hotel, or theater 31% 

Drug or alcohol treatment program 22% 

Domestic violence shelter or program or rape crisIs center 22% 

Gym or health club 113% 

Public assistance or government benefit office 17% 

Department of Motor Vehicles (DMA 14% 

Nursing home or extended care facility 14% 

court or courthouse 13% 

Social Security office 11% 

Legal services from an attorney, clinic, or legal professional 6% 

LL 

The survey data was collected before transgender people's restroom use became the 

subject of increasingly intense and often harmful public scrutiny in the national media 

and legislatures around the country in 2016. Yet respondents reported facing frequent 

harassment and barriers when using restrooms at school, work, or in public places. 

Nearly one in ten (9%) respondents reported that someone denied them access to a 

restroom in the past year. 

In the past year, respondents reported being verbally harassed (12%), physically 

attacked (1%), or sexually assaulted (1%) when accessing a restroom. 
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More than half (59%) of respondents avoided using 

a public restroom in the past year because they were 

afraid of confrontations or other problems they might 

experience. 

Nearly one-third (32%) of respondents limited the 

amount that they ate and drank to avoid using the 

restroom in the past year. 

Eight percent (8%) reported having a urinary tract 

infection, kidney infection, or another kidney-related 

problem in the past year as a result of avoiding 

restrooms. 

• More than three-quarters (76%) of U.S. citizens of voting age in the sample reported 

that they were registered to vote in the November 2014 midterm election, compared 

to 65% in the U.S. population. 

• More than half (54%) of U.S. citizens of voting age reported that they had voted in the 

midterm election, compared to 42% in the U.S. population. 

• Half (50%) of respondents identified as Democrats, 48% identified as Independents, 

and 2% identified as Republicans, compared to 27%, 43%, and 27% in the U.S. 

population, respectively. 

POLITICAL PARTY % IN USTS 

% IN U.S. 

POPULATION (GALLUP) 

Democrat 50% 27% 

Independent 48% 43% 

Republican 2% 27% 



HB 1319 TRANSGENDER NON- 
DISCRIMINATION RALLY & JUDICIARY 
COMMITTEE HEARING 
RSVP to attend the State House Rally & Judiciary 

Committee Hearing on transgender non-discrimination 

legislation (HB 1319). 

As a member of the Freedom New Hampshire Coalition, join us in 

Concord on Wednesday, January 31 at 1o:30 a.m. for a rally in front 

of the Legislative Office Building. Then, join us in the room at the 

Judiciary Committee's scheduled hearing on HB 1319 

(#TransBillNH) at 1 p.m. and help show lawmakers that Granite 

Staters support fairness for our transgender neighbors and friends. 

HB 1319 Transgender Non-Discrimination Ratty & Judiciary 

Committee Hearing 

Wednesday, January 31 at 10:30 a.m. 

Legislative Office Building 

33 North State Street, Concord, NH 

Join us as we come together in support of #TransBillNH. 

* indicates required field 



Fight for Freedom 

FC44  Sign up for ACLU emails to keep informed and know when to 
act. 
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business, or endorsements, etc. Islam does not conform to LGBTQ beliefs. Are you going to arrest the 
imam who refuses to have someone who is transgender on his staff and'then close down his mosque?? 
Those are some Practical issues. 

J c  
However, the politically correct must be horribly naive to thinidhat there are o going to be a host of males 
and females who will abuse such laws and create chao • the courtroom by readily pulling the "gender 
identity discrimination" trump caiti,when things don't o their way, even when they are clearly not the most 
qualified person for a job, as an exa 	Ie. Have ese sponsors given any thought about how this will 
destroy countless small businesses wh will r901 be able to afford fighting this kind of thing in court? 

I always deal compassionately with me ers tthe LGBT community, but there are reasons why 
depression, anxiety and suicide in this/group of ihd!viduals runs much higher than the norm. Many of these 
individuals have deep-seated emoponal and psychological scars. (I know; I have worked with them.) They 
are hurting and need help. I am n'ot trying to be sarcastic, but just speaking truth here: changing how a 
person looks on the outside is rot going to change not de ling with the pain on the inside. Many of these 
people are not in touch with eir deep heart issues and ch enges. THAT is the main reason why this 
group is at such high risk f suicide and depression. Being tr sgender doesn't help the problem; it 
actually makes it worse 	cause he/she is not dealing in truth, bu1-4Q self-deception. There are plenty of 
people who have gone/t e transgender route who will testify to that. `Rene Jax, a transsexual living with 
regret, warns about the dangers of embracing the transgender agenda>Watch Rene here. 

Respectfully submitted, 
Dr. Bill Lero 

https://www.heritage.org/civil-society/report/sexual-orientation-and-gender-identity-sogi-laws-threaten-
freedom  

Sexual Orientation and Gender Identity 
(SOGI) Laws Threaten Freedom 
Ryan Anderson 

America is dedicated to protecting the freedoms guaranteed under the First Amendment 

to the Constitution, while respecting citizens' equality before the law. None of these 

freedoms is absolute. Compelling governmental interests can at times trump fundamental 

civil liberties, but sexual orientation and gender identity (SOGI) laws do not pass this test. 

Rather, they trample First Amendment rights and unnecessarily impinge on citizens' right 

to run their local schools, charities, and businesses in ways consistent with their values. 

SOGI laws do not protect equality before the law; instead, they grant special privileges 

that are enforceable against private actors. 

SOGI laws could also have serious unintended consequences. These laws tend to be 

vague and overly broad, lacking clear definitions of what discrimination on the basis of 

"sexual orientation" and "gender identity" mean and what conduct can and cannot be 

penalized. These laws would impose ruinous liability on innocent citizens for alleged 

"discrimination" based on subjective and unverifiable identities, not on objective traits. 

SOGI laws would further increase government interference in markets, potentially 

discouraging economic growth and job creation. With regard to "gender identity" and 

"transgender" teachers, students, and employees, SOGI laws could require education and 

https://mail.google.com/mail/u/0/?ui=2&ik=f1372afb61&jsver=n51S-ZIkXEE.en.&view=pt&msg=1614a3b2b9fd6a96&as_query=in°/03Atrash&as_from=1... 2/19 
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employment policies concerning schoolhouse, locker room, and workplace conditions that 

undermine common sense. 

SOGI laws threaten the freedom of citizens, individually and in associations, to affirm their 

religious or moral convictions—convictions such as that marriage is the union of one man 

and one woman or that maleness and femaleness are objective biological realities to be 

valued and affirmed, not rejected or altered. Under SOGI laws, acting on these beliefs in 

a commercial or educational context could be actionable discrimination. These are the 

laws that have been used to penalize bakers, florists, photographers, schools, and 

adoption agencies when they declined to act against their convictions concerning 

marriage and sexuality.[1] They do not adequately protect religious liberty or freedom of 

speech. 

In short, SOGI laws seek to regulate decisions that are best handled by private actors 

without government interference. SOGI laws disregard the conscience and liberty of 

people of good will who happen not to share the government's opinions about issues of 

marriage and sexuality based on a reasonable worldview, moral code, or religious faith. 

Accordingly, these laws risk becoming sources of social tension rather than unity. 

Of course, business owners should respect the intrinsic dignity of all of their employees 

and customers, but SOGI laws are bad public policy. Their threats to our freedoms unite 

civil libertarians concerned about free speech and religious liberty, free-market 

proponents concerned about freedom of contract and governmental overregulation, and 

social conservatives concerned about marriage and culture. 

What SOGI Laws Do 

Activist groups such as the Human Rights Campaign (HRC)—an influential, sophisticated, 

and lavishly funded LGBT[2]-activist organization—are pushing SOGI laws on 

unsuspecting citizens at the federal, state, and local levels. In 2015, HRC launched its 

Beyond Marriage Equality initiative.[3] The centerpiece of the initiative is the Equality Act, 

a piece of federal legislation.[4] 

The Equality Act would add "sexual orientation" and "gender identity" to more or less 

every federal civil rights law that protects on the basis of race, expanding them beyond 

their current reach and explicitly reducing current religious liberty protections.[5] 

The Equality Act goes well beyond the proposed Employment Non-Discrimination Act 

(ENDA), which would have added SOGI only to employment law. When it was first 

introduced in 1994, ENDA included only "sexual orientation," but "gender identity" was 

added to the bill in 2007. Each and every Congress has defeated ENDA since its 

introduction. Nevertheless its proponents have moved well beyond its original bounds of 

employment to now include "Public Accommodations, Education, Federal Financial 

Assistance, Employment, Housing, Credit, and Federal Jury Service."[6] 

https://mail.google.com/mail/u/0/?ui=2&ik=f1372afb61&jsver=n51S-ZIkXEE.enAview=pt&msg=1614a3b2b9fd6a9684as_query=in%3Atrash&as_from=1... 3/19 
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The Equality Act would significantly amend and expand the definition of "public 

accommodations" in the Civil Rights Act of 1964. Indeed, a fact sheet on the Equality Act 

produced by Senators Jeff Merkley (D—OR), Tammy Baldwin (D—W1), and Cory Booker 

(D—NJ) notes that the act "[e]xpands the types of public accommodations receiving 

federal protection to cover nearly every entity that provides goods, services, or 

programs."[7] Whereas the Civil Rights Act of 1964—which sought to combat 

institutionalized state-endorsed racism and integrate the South—defined public 

accommodations as entities such as hotels, restaurants, theaters, and gas stations, the 

Equality Act would define more or less every private business that is open to the public as 
a place of "public accommodation." 

The Equality Act is not alone in this. In 2014, the Houston City Council passed a SOGI 

law, which was dubbed the Houston Equal Rights Ordinance (HERO). In November 2015, 

the citizens of Houston voted to reject HERO—for good reasons. The law stated: "Place 
of public accommodation means every business with a physical location in the city, 

whether wholesale or retail, which is open to the general public and offers for 

compensation any product, service, or facility."[8] Every business in the city open to the 

public would have been subject to this law. Yet neither HERO nor SOGI laws in other 

jurisdictions clearly define what actions count as discrimination on the basis of sexual 

orientation or gender identity. SOGI laws vary from jurisdiction to jurisdiction, but common 

features are that they leave unclarified what actions could be considered discriminatory, 

and they use expansive definitions of public accommodations, with many also applying to 

education, employment, housing, and banking, among others. 

SOGI laws do have clear implications for bathrooms, locker rooms, and other sex-specific 

facilities. The Equality Act is intended, according to its co-sponsors, to "[c]larify that where 

sex-segregated facilities exist, individuals must be admitted in accordance with their 

gender identity."[9] However, gender identity is an entirely subjective self-declaration. The 

Equality Act states: "The term 'gender identity' means the gender-related identity, 

appearance, mannerisms, or other gender-related characteristics of an individual, 

regardless of the individual's designated sex at birth."[10] The Houston law defined 

gender identity as "innate identification, appearance, expression, or behavior as either 

male or female, although the same may not correspond to the individual's body or gender 

assigned at birth."[11] No legal change of name or gender (and no surgery or hormone 

treatment) is required to identify as transgender—simply one's self-professed and chosen 

identity, appearance, mannerisms, and behavior. 

What does this mean? In May 2015, the school board of Fairfax County, Virginia, voted to 

add "gender identity" to its list of protected classes against overwhelming opposition from 

parents at the school board meeting.[12] The Washington Times explains the likely effect 

of the policy: "The amended policy could allow male students who identify as female to 

use girls' bathrooms and locker rooms, among other changes."[13] 

https://mail.google.com/mail/u/0/?ui=2&ik=f1372afb61&jsver=n51S-ZIkXEE.en.&view=pt&msg=1614a3b2b9fdea96&as_query=in%3A  ash&as_from=1... 4/19 
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How do these laws come about? The Washington Post reported on one of the driving 

forces behind the decision: new policy created by federal agencies: "In April 2014, the 

U.S. Education Department's Office for Civil Rights released updated guidelines to the 

1972 Title IX civil rights law highlighting that the nondiscrimination clause 'extends to 

claims of discrimination based on gender identity or failure to conform to stereotypical 

notions of masculinity or femininity.'"[14] Because a federal agency unilaterally 

reinterpreted a 1972 law, local school boards were coming under fire. Indeed, the Post 

reports that "where schools are found to have failed to comply with Title IX, the Education 

Department may terminate federal funding. The Fairfax school system receives 

$42 million...[annually] from the federal government."[15] 

Indeed, the federal pressure was not unique to Fairfax County. In November 2015, the 

Department of Education's Office for Civil Rights sent a letter to an Illinois high school 

district accusing the district of violating Title IX because of its policies regarding 

transgender students.[1 6] At issue is the school's decision to allow a male student that 

identifies and dresses as a girl to use bathrooms with private single-stalls, but not to allow 

him into the girls locker rooms unless he changes behind a curtain out of respect for the 

privacy concerns of the surrounding students.[17] The federal government attacked this 

compromise solution. As the Chicago Tribune reports, as a result of the federal 

government intervention, "The district has 30 days to reach an agreement with authorities 

or risk having their federal educational funding suspended or even terminated."[18] 

Because the district wants to protect the privacy of all students, it risks losing federal 

educational funding. 

The problems with SOGI laws extend beyond privacy concerns. SOGI laws do not 

adequately protect religious freedom. Indeed, some explicitly provide no protections for 

religious liberty. For example, the Equality Act removed the meager religious liberty 

protections that had existed in ENDA. It now contains no protections for religious belief or 

conduct. Even worse, the Equality Act states that the federal Religious Freedom 

Restoration Act cannot be used to defend people who believe that marriage is the union 

of man and woman if they are incorrectly charged with "discrimination" under the Equality 

Act. The bill says that religious freedom needs to take a back seat to special SOGI 

protections. 

Americans should respect the equal dignity of their neighbors, but SOGI laws do not 

protect true equality before the law. For example, when the city council of Fayetteville, 

Arkansas, adopted a SOGI ordinance, informed citizens raised concerns about its 

intended and unintended consequences, including the abridgement of religious liberty 

and disturbing policies governing transgender persons' access to restrooms. One 

organizer of the successful campaign to overrule the ordinance explained what was at 
stake: 

https://mail.google.com/mail/u/0/9u1=2&ik=f1372afb61&jsver=n51S-ZIkXEEen.&vie  =pt&msg=1614a3b2b9fd6a96&as_query=in%3Atrash&as_from=1 	5/19 
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It was called the Civil Rights Ordinance, but it was misnamed. It was an ordinance 

that actually took away civil rights and freedom from people. It criminalized civil 

behavior. It didn't accomplish the stated purpose of the ordinance, and it was crafted 

by an outside group. It wasn't something Fayetteville residents put together.[19] 

The reasons why SOGI laws are bad public policy are becoming clear. 

SOGI Laws Create Unnecessary Problems 

SOGI laws can have serious unintended consequences. They threaten small-business 

owners with liability for alleged "discrimination" based on subjective and unverifiable 

identities, not on objective traits. They expand state interference in labor markets, 

potentially discouraging economic growth and job creation. They endanger religious 

liberty and freedom of speech, and they mandate education and employment policies that 

undermine common sense in the schoolhouse and the workplace. In short, SOGI laws 

regulate commercial decisions that are best handled by private actors, and they regulate 

educational decisions best handled by parents and teachers, not bureaucrats. 

Establishing special privileges based on gender identity is an especially bad idea. 

Prohibiting schools, businesses, and charities from making decisions about transgender 

students, faculty, and employees—particularly regarding those in positions of role models 

—could be confusing to children and detrimental to workplace morale. 

First, while issues of sex and gender identity are psychologically, morally, and politically 

controversial, all should agree that children should be protected from having to sort 

through such questions before they reach an appropriate age as determined by their 

parents. SOGI laws would prevent schools, parents, and employers from protecting 

children from these adult debates about sex and gender identity by forcing employers, 

including schools, to yield to the desires of transgender employees in ways that put them 

in the spotlight. 

Second, while some SOGI laws provide limited (and inadequate) exemptions for religious 

education, they provide no protection for students in public schools. These children would 

be prematurely exposed to questions about sex and gender if, for example, a male 

teacher returned to school identifying as a woman. Difficulties can also arise when a 

student identifies as transgender and seeks to use the restrooms and locker rooms that 

correspond to his or her new gender identity. These situations are best handled at the 

local level, by the parents and teachers closest to the children. 

Finally, whatever the significance of gender identity, society cannot deny the relevance of 

biological sex in many contexts. For example, an employer or gym owner would be 

negligent to ignore the privacy or safety concerns of female employees or customers 

about having to share a bathroom or changing room with people who are biologically 

male, whether or not they "identify" as female. The same is true for students in bathrooms 
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and locker rooms. The implications for the privacy and safety rights of adults and children 

are extremely serious, and state laws are already stirring up such concerns. Writing about 

the proposed federal Employment Non-Discrimination Act, Hans Bader, a scholar with the 

Competitive Enterprise Institute, warns: 

ENDA also contains "transgender rights" provisions that ban discrimination based on 

"gender identity." Similar prohibitions in state laws created legal headaches for some 

businesses. One case pitted a transgender employee with male DNA who sued after 

being denied permission to use the ladies' restroom, a denial that resulted from 

complaints filed by female employees. The employer lost in the Minnesota Court of 

Appeals, but then prevailed in the Minnesota Supreme Court. Another case involved 

a male-looking person who sued and obtained a substantial settlement after being 

ejected from the ladies' room in response to complaints by a female customer who 

thought that a man had just invaded the ladies' room.[20] 

SOGI laws have also mandated government discrimination against adoption agencies in 

Massachusetts, Illinois, and the District of Columbia. Catholic Charities of Boston was 

forced to end its foster care and adoption programs because it refused to abandon 

Catholic teaching and place children with same-sex couples. Similarly, the District of 

Columbia's sexual orientation policy compelled Catholic Charities in the District to shut 

down its foster care and adoption program in 2011 after 80 years of service. Likewise, 

because the Evangelical Child and Family Agency (EFCA) believes that children should 

have the care of a married mother and father, the state of Illinois under its sexual 

orientation policy refused to renew the EFCA's foster care contract, effectively forcing 

them to end their foster care program.[21] 

Private businesses have also been the targets of government discrimination as a result of 

sexual orientation law. The Oregon Bureau of Labor and Industries fined a small family 

bakery $135,000 because the family members' Christian beliefs prohibited them from 

baking a wedding cake celebrating a same-sex marriage. Due to Washington state sexual 

orientation laws, 70-year-old Baronelle Stutzman, who owns Arlene's Flowers, still faces 

government seizure of her property because she politely refused to provide flowers for a 

same-sex wedding ceremony based on her religious beliefs. The owners of Dane 

Photography in New Mexico were ordered to pay more than $6,000 in fines because they 

declined to photograph a same-sex commitment ceremony, even though other 

photographers in the area were more than happy to photograph the ceremony.[22] 

SOGI Laws Infringe on Freedoms of Contract, Speech, and Religion 

A fundamental principle of American labor law is the doctrine of "at will" employment, 

which leaves employers free to dismiss employees at any time. In many other countries, a 

thicket of laws and regulations makes it extremely difficult to terminate a contract with an 

employee. Because businesses do not want to be stuck with unproductive or superfluous 
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workers, they are less willing to take the risk of hiring new employees in jurisdictions with 

such laws. 

Studies find that government restrictions on layoffs seriously restrict hiring and job 

creation. For example, in France, where the most severe government prohibitions on 

layoffs apply to businesses with 50 or more employees, one recent study found that more 

than twice as many French manufacturers have 49 employees as have 50 workers.[23] 

French businesses seem to curtail hiring to avoid being stuck with poor performers. 

SOGI laws chip away at the at-will employment doctrine that has made the American 

labor market so much stronger than European labor markets. The subjective nature of 

sexual orientation and gender identity magnifies these problems by encouraging 

employees to threaten a lawsuit against their employer in response to adverse 

employment decisions. 

Hans Bader points out, "Since American business seldom discriminates based on sexual 

orientation, the potential benefits of ENDA are limited, at best. But ENDA would impose 

real and substantial costs on business, and it could trigger conflicts with free speech and 

religious freedom."[24] 

The threats to speech and religion are serious. Bader notes that the Supreme Court 

found that Title VII of the Civil Rights Act of 1964 "require[s] employers to prohibit 

employee speech or conduct that creates a 'hostile or offensive work environment' for 

women, blacks, or religious minorities."[25] Employers may be liable for damages and 

attorney's fees if they are negligent in failing to notice, stop, or discipline employees 

whose speech or conduct creates such an environment. 

SOGI laws create new problems with respect to hostile work environment claims because 

they extend these restrictions to "actual and perceived sexual orientation or gender 

identity." In practice, this means employers who express disapproving religious or political 

views of same-sex marriage or tolerate employees who do could incur enormous legal 

liabilities. Such potential liability could cause employers to self-censor their speech and 

develop policies to prevent employees from expressing views such as support for 

marriage as a union of one man and one woman. 

Bader, who supports same-sex marriage, warns of the potential violations of liberty that 

ENDA threatens for those who hold other views: 

If ENDA were enacted, such liability would also cover "sexual orientation"—based 

hostile work environments.... Thus, to avoid liability, an employer might have to 

silence employees with political opinions that are perceived as anti-gay, and prevent 

such employees from expressing political views such as opposition to gay marriage or 

gays in the military that could contribute to a "hostile work environment."... While I 

have supported gay marriage and the inclusion of gays in the military, I do not think 
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employers should be sued because their employees express contrary views.... 

[S]ome courts have interpreted "disparate treatment" to include speech or conduct by 

the complainant's co-workers that affects the complainant's work environment, even 

when the speech is not aimed at the complainant, and is not motivated by the 

complainant's sex or minority status.... 

The possibility that ENDA will be used to silence speech about gay issues is very 

real. Indeed, some supporters of ENDA openly hope to use it to squelch viewpoints 
that offend them.[26] 

In states with SOGI laws employers have already started censoring their employees.[27] 

Regina Redford and Robin Christy, two employees of the City of Oakland, California, 

responded to the formation of an association of gay and lesbian employees by forming 

the Good News Employee Association, which they promoted with flyers that read, "Good 

News Employee Association is a forum for people of Faith to express their views on the 

contemporary issues of the day. With respect for the Natural Family, Marriage and Family 

values." These flyers contained no reference to homosexuality, but their supervisors 

ordered the flyers removed, announced in an e-mail that they contained "statements of a 

homophobic nature and were determined to promote sexual orientation-based 

harassment," and warned that anyone posting such materials could face "discipline up to 
and including termination."[28] 

State SOGI laws have also chilled employer speech. Seattle's Human Rights Commission 

brought charges against Bryan Griggs for playing Christian radio stations (on which he 

advertised) in his place of work and posting a letter from his congresswoman expressing 

reservations about gays in the military, when a self-identified gay employee complained of 

a hostile work environment. Griggs had to spend thousands of dollars on legal fees 

before the plaintiff dropped the charges, saying he had made his point.[29] State SOGI 

laws have also been used to violate the religious freedom of wedding professionals and 

religious charities, as noted above. 

SOGI laws imperil economic freedom, privacy, child welfare, and religious liberty, creating 

more problems than they aim to resolve. They are a solution in search of a problem. 

Instead of government regulation and coercion, we should embrace the best of the 

American tradition: liberty under law. 

A Presumption of Freedom 

The foundational principle of American life is liberty under law. In general, consenting 

adults are free to enter or refuse to enter relationships of every sort—personal, civic, 

commercial, romantic—without government interference. Freedom of association and 

contract are presumed. If the government decides to interfere, it must explain why. It has 
the burden of proof. 
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The U.S. Constitution has traditionally protected such fundamental civil liberties as 

freedom of religion, speech, association, and contract as well as the right to own property. 

The recognition of these civil liberties leaves everyone equal before the law. 

These rights of association and contract mean that businesses, charities, and civic 

associations should be generally free to operate by their own values. They should be free 

to choose their employees and their customers, the products and services that they 

produce or sell, the terms of employment, and the standards of conduct for members. 

They should be free to advance their own values and to live them out as they see fit. In 

the United States, after all, it is perfectly legal for an employer to fire an employee for all 

kinds of reasons—reasons someone else may find compelling, trivial, or deplorable. Of 

course, some people and groups can and do exercise their freedoms in ways that others 

may disapprove. But in this country we tolerate such differences for the sake of the 

benefits of liberty—creativity, innovation, reform, economic vitality, and the like. 

Disagreement with someone's actions is not enough to justify the government coercing 

him into conformity with prevailing opinion. Free association and exchange are usually 

sufficient to sort these things out without the costs of government interference. Any 

business in the United States that posted a "no gays allowed" sign would soon find the 

power of public opinion expressed in the marketplace intolerably costly, without any need 
for the government to weigh in. 

In short, any law that would establish special privileges based on a given trait has a high 

bar to clear. For one thing, it should be hard to imagine any legitimate decisions based on 
the trait. Otherwise, the cost of the law—sacrificing legitimate liberty—outweighs its 

benefit. Furthermore, the purported injustice targeted by the law must be resistant to 

market forces to justify government intervention, with all of its unintended costs. Some 

people now claim that laws that create special privileges based on SOLI clear this high 
bar. They are mistaken. 

Freedom and Competition Work Better 

Market competition can provide more nuanced solutions for particular situations that are 

superior to a coercive, one-size-fits-all government policy on sexual orientation and 

gender identity. Individual schools should be free to develop individualized policies to 

address the needs of their students, parents, and teachers. The same is true for 

businesses. Having various employers who hold a wide variety of religious beliefs or 

moral commitments makes it more likely that employees can find a good fit while limiting 

the chance of discrimination. After all, employers compete with each other for the best 

employees. They have incentives to consider only those factors that truly matter for their 

mission. And businesses compete with each other for customers, so they have every 

reason to accept business unless it really does conflict with their deepest commitments. 
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Those who base their business decisions on moral and religious views may well pay a 

price in the market, perhaps losing customers and qualified employees and perhaps 

gaining others. If the losses consistently outweigh the gains, they may be forced out of 

the business altogether. But this natural process of equilibration only weakens the case 

for costly government intervention. Bader reports that the liberal Center for American 

Progress admitted that market forces are already at work in this area: "Businesses that 

discriminate based on a host of job-irrelevant characteristics, including sexual 

orientation...put themselves at a competitive disadvantage compared to businesses that 

evaluate individuals based solely on their qualifications and capacity to contribute.130] 

Decisions as to what is "job-relevant" should generally be left to employers and the 
market. 

Many companies have voluntarily adopted their own SOGI policies. The Human Rights 

Campaign reports that 89 percent of Fortune 500 companies already do not consider 

sexual orientation in employment decisions.[31] Moreover, "[m]edian LGBT household 

income is $61,500 vs. $50,000 for the average American household," according to 

Prudential.[32] It is hard to justify a federal law that would interfere in employment 

decisions to create special privileges based on sexual orientation and gender identity 

when the market is already sorting these things out[33] 

The Analogy to Race 

Advocates of SOGI laws, however, say that they are just like racial antidiscrimination 

laws. Indeed, the refrain from SOGI advocates for the past decade has been that laws 

designating marriage as the union of male and female are no more defensible than bans 

on interracial marriage. Some argue further that laws protecting the freedom of 

conscience with respect to sexual morality are indistinguishable from the laws that 

enforced race-based segregation. These arguments are wrong on several counts. 

Even after the Supreme Court's judicial redefinition of marriage effectively deemed the 

sexes interchangeable, government has no compelling interest in forcing every citizen to 

affirm same-sex relationships as marriages in violation of their religious or moral 

convictions. Even people who personally support same-sex marriage and gender 

transitions can see that the government is not justified in coercing people who do not. 

After all, it is reasonable for citizens to believe that humans are created male and female 

and that marriage is the union of man and woman. When citizens lead their lives and run 

their businesses in accord with these beliefs, they deny no one equality before the law. 

They deserve protection against government coercion. 

Sexual Orientation and Gender Identity Are Conceptually Different from Race. 

Sexual orientation and gender identity are radically different from race and thus should 

not be elevated to a protected class in the way that race is. First, race manifests itself 

readily, whereas sexual orientation and gender identity are ambiguous, subjective, and 
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variable traits. Second, sexual orientation and gender identity are linked to actions, which 

are a proper subject matter for moral evaluation. Race is not. 

Martin Luther King Jr. dreamed that his children would be judged not by the color of their 

skin; but by the content of their character. A person's character is expressed in his 

voluntary actions, and it is reasonable to make judgments about those actions. Race 

implies nothing about one's actions. But in practice, sexual orientation and gender identity 

terms are frequently used in reference to a person's actions. "Gay" comes to mean not 

simply a man who experiences same-sex attraction, but one who voluntarily engages in 

sexual conduct with other men. "Lesbian" similarly comes to mean a woman who 

engages in sexual conduct with other women. Meanwhile, "transgender" is used not 

simply to describe someone who experiences distress at his biological sex, but a 

biological male who voluntarily presents himself to the world as a female or a biological 

female who voluntarily presents herself as a male. This differs categorically from people 

in the civil rights era who from the moment they were born were excluded by law and 

practice from massive areas of public life simply because of the color of their skin. 

Professor John Finnis of the University of Oxford explains why most modern legal 

systems are right to resist adding sexual orientation (much less gender identity) to 

antidiscrimination provisions: 

[T]he standard modern position deliberately rejects proposals to include in such lists 

the item "sexual orientation." For the phrase "sexual orientation" is radically equivocal. 

Particularly as used by promoters of "gay rights," it ambiguously assimilates two 

things which the standard modern position carefully distinguishes: (I) a psychological 

or psychosomatic disposition inwardly orienting one towards homosexual activity; (II) 

the deliberate decision so to orient one's public behavior as to express or manifest 

one's active interest in and endorsement of homosexual conduct and/or forms of life 

which presumptively involve such conduct. 

Indeed, laws or proposed laws outlawing "discrimination based on sexual orientation" 

are always interpreted by "gay rights" movements as going far beyond discrimination 

based merely on (i) A's belief that B is sexually attracted to persons of the same sex. 

Such movements interpret the phrase as extending full legal protection to (ii) public 

activities intended specifically to promote, procure, and facilitate homosexual conduct. 
[34] 

Rather than merely protecting against unjust discrimination based on involuntary 

attractions or desires, SOGI policies forbid citizens from considering public actions. But 

responding to what other people do is a reasonable basis for human action, something 

that government should not prohibit. Professor Finnis concludes: 

So, while the standard position accepts that discrimination on the basis of type I 

dispositions is unjust, it judges that there are compelling reasons both to deny that 
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such injustice would be appropriately remedied by laws against "discrimination based 

on sexual orientation," and to hold that such a "remedy" would work significant 

discrimination and injustice against (and would indeed damage) families, 

associations, and institutions which have organized themselves to live out and 

transmit ideals of family life that include a high conception of the worth of truly 

conjugal sexual intercourse.[35] 

Finnis's argument highlights one of SOGI policies' most concerning implications: The laws 

would further weaken the marriage culture and the ability of citizens and their 

associations to affirm that marriage is the union of a man and a woman and that sexual 

relations are reserved for marriage so understood. SOGI laws treat these convictions as if 

they were bigotry. 

SOGI laws impugn judgments common to the Abrahamic faith traditions and to great 

thinkers from Plato to Kant. By the light of religion, reason, and experience, many people 

of good will believe that our bodies are an essential part of who we are and that maleness 

and femaleness are not arbitrary constructs but objective ways of being human. A 

person's sex is to be valued and affirmed, not rejected or altered. Our sexual embodiment 

as male and female goes to the heart of what marriage is: a union of sexually 

complementary spouses from which the next generation naturally springs. Sexual 

orientation and gender identity refers not only to thoughts and inclinations, but also to 

behavior, and it is reasonable for citizens to make distinctions based on actions. However, 

SOGI laws would prohibit reasonable decisions made in response to behaviors that are 

fraught with moral weight. 

SOGI laws impinge on the ability of people to make reasoned and reasonable moral 

judgments concerning human sexuality in part because the definitions of sexual 

orientation and gender identity are ambiguous. They make it unlawful for citizens to 

engage in what the government deems to be "discrimination" based on an "individual's 

actual or perceived sexual orientation or gender identity." "Sexual orientation" is typically 

defined as "homosexuality, heterosexuality, or bisexuality," but the laws leave those terms 

undefined and offer no principle that limits "orientation" to those three. The definition of 

"gender identity" is usually just as elastic: "the gender-related identity, appearance, or 

mannerisms or other gender-related characteristics of an individual, with or without regard 

to the individual's designated sex at birth."[36] 

Two eminent authorities—Paul McHugh, MD, the university distinguished service 

professor of psychiatry at the Johns Hopkins University School of Medicine, and Gerard 

V. Bradley, a professor of law at the University of Notre Dame—explain why 

antidiscrimination laws based on these categories are problematic as a matter of science 

and the law: 

[S]ocial science research continues to show that sexual orientation, unlike race, color, 

and ethnicity, is neither a clearly defined concept nor an immutable characteristic of 
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human beings. Basing federal employment law on a vaguely defined concept such as 

sexual orientation, especially when our courts have a wise precedent of limiting 

suspect classes to groups that have a clearly-defined shared characteristic, would 

undoubtedly cause problems for many well-meaning employers.[37] 

McHugh and Bradley caution against elevating sexual orientation and gender identity to 

the status of protected characteristics because of the lack of clear definition: 

"Sexual orientation" should not be recognized as a newly protected characteristic of 

individuals under federal law. And neither should "gender identity" or any cognate 

concept. In contrast with other characteristics, it is neither discrete nor immutable. 

There is no scientific consensus on how to define sexual orientation, and the various 

definitions proposed by experts produce substantially different groups of people.[38] 

Continuing, they summarize the relevant scholarly scientific research on sexual 

orientation and gender identity: 

Nor is there any convincing evidence that sexual orientation is biologically 

determined; rather, research tends to show that for some persons and perhaps for a 

great many, "sexual orientation" is plastic and fluid; that is, it changes over time. What 

we do know with certainty about sexual orientation is that it is affective and behavioral 

—a matter of desire and/or behavior. And "gender identity" is even more fluid and 

erratic, so much so that in limited cases an individual could claim to "identify" with a 

different gender on successive days at work. Employers should not be obliged by dint 

of civil and possibly criminal penalties to adjust their workplaces to suit felt needs 

such as these.[39] 

Because sexual orientation and gender identity are ambiguous, subjective concepts that 

may change over time, a law invoking them to define a protected class would be 

especially ripe for abuse. 

It is not clear, moreover, what would prevent the category of "sexual orientation" from 

expanding to cover a host of inclinations and behaviors. McHugh and Bradley explain this 

policy problem in the context of the proposed ENDA: 

Despite the effort of ENDA's legislative drafters to confine "sexual orientation" to 

homosexuality, heterosexuality, and bisexuality, the logic of self-defined "orientation" 

is not so easily cabined.... Even polyamory, "a preference for having multiple romantic 

relationships simultaneously," has been defended as "a type of sexual orientation for 

purposes of anti-discrimination law" in a 2011 law review article.[40] 

No principle limits what will be classified as a sexual orientation or gender identity in the 

future. For example, Wesleyan College extended the LGBT acronym to recognize 

LGBTTQQFAGPBDSM students.[41] Will SOGI laws be used to protect all of these 
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numerous orientations and identities including those clearly defined by their actions, such 

as sadism and masochism? If not, why not? 

Lack of a limiting principle led McHugh and Bradley to conclude that SOGI laws would 

"lead to insurmountable enforcement difficulties, arbitrary and even whimsical results in 

many cases, and...would have an unjustified chilling effect upon all too many employers' 

decisions.142] Whatever difficulties exist in enforcing laws banning discrimination 

because of race, they pale in comparison to the conceptual line-drawing problems 

associated with SOGI laws. 

Laws Protecting Against Racism Were Necessary and Justified, Unlike SOGI Laws. 

Government should never penalize people for expressing or acting on their view that 

marriage is the union of husband and wife, that sexual relations are properly reserved for 

such a union, or that maleness and femaleness are objective biological realities that 

people should accept instead of resist. Such views are inherently reasonable, even as 

people continue to disagree about them. Some people, however, want the government to 

penalize actions based on these reasonable beliefs, claiming that it is akin to racism. 

They are wrong. Here is why. 

While protections against racial discrimination have been necessary and justified, 

antidiscrimination laws based on sexual orientation and gender identity are neither. 

To see how racial discrimination was always alien to our liberties, rightly understood, we 

can look to history. "The most robust of all property rights," writes the law professor Adam 

MacLeod, "is the right to exclude, which enables an owner to choose which friends, 

collaborators, and potential collaborators to include in the use of land and other 

resources."[43] In common law, these protections extend even to the commercial domain: 

"If a property owner opens his or her domain to the public as a bakery, for example, the 

owner does not thereby relinquish her right to exclude. Rather, the common law requires 

the landowner to have a reason for excluding."[44] 

But there are no such reasons for excluding on the basis of race, MacLeod argues: 

To combat widespread racial discrimination, Congress and state legislatures 

promulgated rules in the latter half of the twentieth century that prohibit discrimination 

in public accommodations and large-scale residential leasing on the basis of race.... 

In essence, these laws established a bright-line rule. Exclusion on the basis of race is 

always unreasonable, and therefore unlawful. These laws pick out motivations for 

exclusion that are never valid reasons. This wasn't really a change in the law—it was 

never reasonable to discriminate on the basis of race—but rather a conclusive 

statement of what the law requires.[45] 

Before the Civil War, a dehumanizing regime of race-based chattel slavery existed in 

many states. After abolition, Jim Crow laws enforced race-based segregation. Those 
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wicked laws enforced the separation of persons of different races, preventing them from 

associating or contracting with one another. Even after the Supreme Court struck down 

Jim Crow laws, integration did not come easily or willingly in many instances. Public 

policy therefore sought to eliminate racial discrimination, even when committed by private 

actors on private property. 

Racial segregation was rampant, entrenched, and backed by state-endorsed violence 

when Congress intervened to stop it. Today, however, market forces are sufficient to 

ensure that people identifying as gay or lesbian receive the wedding-related services they 

seek. In every publicized case of a business owner declining to facilitate a same-sex 

ceremony, the service sought by the couple was readily available from other businesses. 

In other words, a pluralistic civil society is policing itself; no law is needed here. 

Furthermore, experience shows that the right of religious liberty has been invoked largely 

with respect to marriage, not with respect to sexual orientation in general. Citizens have 

resisted being coerced into celebrating or providing services to same-sex weddings and 

treating same-sex relationships as marriages in violation of their beliefs. Devout Christian 

bakers, for example, will serve gays and lesbians like any other person, but might not 

render their baking services for a celebration of a same-sex wedding. 

MacLeod explains how the right to exclude on a reasonable basis applies in these 
situations: 

Why is it unreasonable for a photographer to serve all people, including those who 

self-identify as homosexual, but to refuse to endorse by her conduct the claim that a 

same-sex commitment ceremony is, in fact, a wedding? If a jury or other competent 

fact-finder determines that the photographer has a sincere moral or religious 

conviction that marriage is the union of a man and a woman (and therefore does not 

include a same-sex couple, a polyamorous group, a polygamous family, and so on), 

then the photographer has a reason not to use her property (in this case, her camera 

and her business) to endorse what she believes to be a lie.[46] 

Running a business, school, or charity in accordance with the view that marriage is a 

union of husband and wife is reasonable. The same is true for a business, school, or 

charity that implements bathroom or locker room policies based on the biological 

differences of the sexes. Even if one disagrees with these beliefs and policies, they are 

reasonable and should remain lawful, unlike racist views which are unreasonable and 
rightly unlawful. 

Bans on Interracial Marriage Were Based on Racism and Had Nothing to Do with 
Marriage. People who consider opposition to SOGI laws as analogous to racism often 

make their argument by comparing current opponents of same-sex marriage to people 

who once opposed interracial marriage. This argument also fails as a historical and 

conceptual matter, but few people know the relevant history. The assumption that 

https://mail.google.com/mail/u/0/A8=28,1k=f1372afb61&jsver=n51S-ZIkXEE.en.84view=pt&msg=1614a3b2b9fd6a968,as_query=in%3Alcash&as_from  ... 16/19 
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marriage is the union of male and female was nearly universal among human societies 

until the year 2000. Same-sex marriage is the work of revisionism in historical reasoning 

about marriage. By contrast, racial segregation laws, including bans on interracial 

marriage, were aspects of an insidious ideology that arose in the modern period in 

connection with race-based slavery and denied the fundamental equality and dignity of all 

human beings. The race of the spouses has nothing to do with the nature of marriage, 

and it is therefore unreasonable to make it a condition of marriage.[47] 

Interracial marriage bans are the exception in world history. They have existed only in 

societies with a race-based caste system, in connection with race-based slavery. On the 

other hand, the understanding of marriage as the union of male and female has been the 

norm throughout human history, shared by the great thinkers and religions of both East 

and West and by cultures with a wide variety of viewpoints about homosexuality. 

Likewise, many religions, quite reasonably, teach that human beings are created male 

and female and that male and female are created for each other in marriage. Nothing 

even remotely similar is true of race. 

Far from having been devised as a pretext for excluding same-sex relationships—as 

some now charge—marriage as the union of husband and wife arose in many places over 

several centuries entirely independent of and well before any debates about same-sex 

relationships. Indeed, it arose in cultures that had no concept of sexual orientation and in 

some that fully accepted homoeroticism and even took it for granted.[48] 

Searching the writings of Plato and Aristotle, Augustine and Aquinas, Maimonides and al-

Farabi, Luther and Calvin, Locke and Kant, and Gandhi and Martin Luther King Jr., one 

finds that the sexual union of male and female goes to the heart of their reflections on 

marriage, but considerations of race with respect to marriage are simply absent.[49] Only 

late in human history do we see political communities prohibiting interracial marriage. 

Such bans had nothing to do with the nature of marriage and everything to do with 

denying racial equality. 

The prohibitions of interracial marriage in colonial America were unprecedented, writes 

the historian Nancy Cott of Harvard: 

It is important to retrieve the singularity of the racial basis for these laws. Ever since 

ancient Rome, class-stratified and estate-based societies had instituted laws against 

intermarriage between individuals of unequal social or civil status, with the aim of 

preserving the integrity of the ruling class.... But the English colonies stand out as the 

first secular authorities to nullify and criminalize intermarriage on the basis of race or 

color designations.[50] 

Laws banning interracial marriage were virtually unique to America, explains the legal 

scholar David Upham: "As one jurist explained in 1883...'[m]arriage is a natural right into 

https://mail.google.com/mail/u/0/7ui=2&ik=f1372afb61&jsver=n51S-ZIkXEE.en.eiview=pt&msg=1614a3b2b9fd6a968,as_query=in%3Atrash&as_from... 17/19 
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which the question of color does not enter except as an individual preference expressed 

by the parties to the marriage. It is so recognized by the laws of all nations except our 

own.'"[51] The English common law, which Americans inherited, imposed no barriers to 

interracial marriage.[52] Antimiscegenation statutes, which first appeared in Maryland in 

1661, were the result of African slavery.[53] Slaves, Cott notes, "could not marry legally; 

their unions received no protection from state authorities. Any master could override a 

slave's marital commitment."[54] They were not citizens or even persons in the eyes of 

the law. "The denial of legal marriage to slaves quintessentially expressed their lack of 

civil rights," writes Cott. "To marry meant to consent, and slaves could not exercise the 

fundamental capacity to consent."[55] 

Francis Beckwith summarizes the history of antimiscegenation laws: 

The overwhelming consensus among scholars is that the reason for these laws was 

to enforce racial purity, an idea that begins its cultural ascendancy with the 

commencement of race-based slavery of Africans in early 17th-century America and 

eventually receives the imprimatur of "science" when the eugenics movement comes 

of age in the late 19th and early 20th centuries.[56] 

He concludes: 

Anti-miscegenation laws, therefore, were attempts to eradicate the legal status of real 

marriages by injecting a condition--sameness of race—that had no precedent in 

common law. For in the common law, a necessary condition for a legitimate marriage 

was male-female complementarity, a condition on which race has no bearing.[57] 

In other words, antimiscegenation laws were but one aspect of a legal system designed to 

hold a race of people in a condition of economic and political inferiority and servitude. 

They had nothing to do with the nature of marriage. At their heart was a denial of human 
dignity. 

Race has nothing to do with marriage, but marriage has everything to do with uniting the 

two halves of humanity—men and women—as husbands and wives and as mothers and 

fathers committed to any children they bring into the world. So while marriage must be 

color-blind, it cannot be blind to sex. The melanin content of a person's skin has nothing 

to do with his capacity to unite with another in the bond of marriage as a comprehensive 

union naturally ordered to procreation. However, the sexual difference between a man 

and a woman is at the heart of marriage. Men and women, whatever their race, can unite 

in marriage. Children, whatever their race, deserve a mom and a dad—their own mom 
and dad wherever possible. 

Conclusion 

The problem with SOGI policies is not merely that they are unnecessary, that they 

produce unintended but profoundly damaging consequences, or that they are based on a 
https://mail.google.com/mail/u/0/?ui=28,ik=f1372afb6184sver=n51S-Z110CEE.enAview=pt&msg=1614a3b2b9fd6a96&as_query=in%3Atrash&as_from.. 	18/19 
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false analogy between same-sex marriage and interracial marriage. The main problem is 

even deeper: Sexual orientation and gender identity are radically different from race and 

should not be elevated to a protected class in the way that race is. There are no good 

historical or philosophical reasons for the law to treat sexual orientation and gender 

identity as it treats race—and doing so has serious costs. 

SOGI laws are a solution in search of a problem. They pose serious problems for free 

markets and contracts, free speech and religious liberty, and the health of our culture and 

of pluralism. The main justification used to defend SOGI laws—that distinction made 

because of sexual orientation or gender identity is equal to invidious discrimination by 

race or color—fails conceptually, historically, and practically. 

In this context, free markets and free contracts can and do provide the best solutions, 

while also respecting Americans' freedom of association, freedom of religion, and 

freedom of speech. 

—Ryan T. Anderson, PhD, is William E. Simon Senior Research Fellow in American 

Principles and Public Policy in the Richard and Helen DeVos Center, of the Institute for 

Family, Community, and Opportunity, at The Heritage Foundation. 

https://mail.google.com/mail/u/0/?ui=2&ik=f1372afb61&jsver=n51S-ZIkXEE.en.&view=pt&msg=1614a3b2b9fd6a96&as_query=inc/03Atrash&as_from... 19/19 
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Citizen Voices® Summary Report: 

"Should NH add gender identity to state anti- 
discrimination laws?" 
Discussion held on Citizens Count NH website and Facebook page December 5, 2017 
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WHAT PARTICIPANTS SAID 

No: 181 people were opposed to adding gender identity to state anti-

discrimination laws. 

• "No. There are only two genders, male and female." 

• "No... 'Gender identity' is far too ambiguous a term. It's going to create far 

more problems than it solves." 

• "No. We already have a discrimination law. Breaking it out into more factors 

and creating a special law is discrimination in itself." 

Yes: 64 people were in favor of adding gender identity to state anti-

discrimination laws. 

• "Yes, because we all deserve to be treated equally and gender identity is a 

fundamental human right. Some of my dearest friends and some of our 

greatest people are transgender persons." 

• "Gender is not binary, and it should not be legal to discriminate [against] 

those who express a non-binary gender." 

• "Yes. Let's end discrimination once and for all." 

Other: 23 people commented on related questions and issues instead. 

These included: 

• Mental health: "What this state really needs is better funding for mental 

illness." 

• Discrimination in general: "You could probably even ask your grandparents 

about discrimination and how it effected [sic] them." 

• Defining gender: "Gender is a completely social construct, sex is determined 

by organs." 

*Editor selection of actual participant quotes. 
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CCNH The Live Free or Die Alliance 
LFQA December 5, 2017 

Should NH add gender identity to state anti-discrimination laws? 

Join the discussion. Vote #yes or #no and tell us why. 

This discussion will be summarized and presented as testimony at a public 
hearing on HB 1319, the bill related to this question. Only responses from 
New Hampshire residents are included in the summary. Please indicate in 
your response if you are from New Hampshire. 

Learn more at https://www.lfda.org/.../should-nh-add-gender-identity-state-...  

Should NH add gender identity to state anti- 
discrimination laws? 
New Hampshire Senator Ed Butler (D-Carroll District) is sponsoring a 2018 bill to 
include gender identity as part of the state's anti-discrimination laws. In the bill, HB... 

LFDA.ORG  

53 Likes 333 Comments 3 Shares 

Share 

Tom Westheimer, Mark Scheerhoorn, Nyxx Sanz and 50 others like 	Chronological 
this. 
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3 Shares 

Gary Vitello #Yes NH Resident 
December 5, 2017 at 2:08pm 

Gloria Gregoire No. Stopped trying to destroy the great state of New 
Hampshire with your liberal BS. If you want that crap, move to Massachusetts. 

10 - December 5, 2017 at 2:26pm Edited 

Hide 27 Replies 

Megan Seneca Stop being a bigot and move to Alabama if you want to 
behave like that. 

3 December 5, 2017 at 2:15pm 

▪ Randall Kelley Megan Seneca no you can move along yourself 
I've been here a lot longer . 
Your delusional acceptance for mental imbalance without treatment is 
ridiculous at best .... See More 

5 December 5, 2017 at 2:19pm 

• Luke Chance Farry Stop trying to ruin the North with your redneck 
garbage. Keep heading south and don't stop. 

3 - December 5, 2017 at 2:20pm 

pm Gloria Gregoire I lived in NH all my life. I love the state but because I 
don't agree with you, I have to leave? You are a typical liberal. Your 
way or the highway. I was only giving my opinion, another thing liberals 
don't like, a different opinion. 

4 • December 5, 2017 at 2:22pm 

Kenneth Masson People in general not just liberals don't like stupidity. 
You get to live your life the way you want it let everybody else have that 
same freedom. 

1 • December 5, 2017 at 2:24pm 

• Nerrishia Bodwell Gloria Gregoire you LITERALLY just Stated that 
you were going to move to Massachusetts if this is added BECAUSE 
YOU DON'T AGREE WITH IT. Dumbass 
December 5, 2017 at 2:26pm 

Dianne Richter #rekt 

1 • December 5, 2017 at 2:34pm 

• Gloria Gregoire Kenneth Masson What about my freedom to uses a 
public bathroom without having to accept a man in the ladies room. 
Hey, I just have to get uses to it. I have to accept it. Get over it. Take 
some sensitive class. My being uncomfortable doesn't matter. 

2 December 5, 2017 at 2:34pm 
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rn Luke Chance Farry Your party is endorsing an actual pedophile. That 
card is no longer in your deck, sweety. 
December 5, 2017 at 2:36pm 

Gloria Gregoire I done with your foul language and name calling. I'm 
just sorry that the great state of New Hampshire is going to crap 
because of all you liberals. That just what happen to the state of 
Massachusetts. 
December 5, 2017 at 2:39pm 

Luke Chance Farry If you want to live in a red state, please go do so. 
Sorry that all your racist and prejudiced peers in your age group are 
dying and leaving room for improvement. 
December 5, 2017 at 2:43pm 

Luke Chance Farry (not actually sorry, it's working out quite well) 

1 • December 5, 2017 at 2:43pm 

Luke Chance Farry "I'm tired or your foul language, now go away and 
stop trying to infringe upon my hate-speech!" 
December 5, 2017 at 2:48pm 

Dianne Richter Gloria, you've probably already used the bathroom at 
the same time as a transgender/transsexual individual and never 
realized it 

Unless you make it a habit to peek in every stall, but that's just creepy 
and weird. Which judging from your comments is possible, but still. 

1 December 5, 2017 at 2:51pm • Edited 

Karyn Maynard Gloria Gregoire with all due respect you did the same 
thing 
December 5, 2017 at 2:53pm 

Gloria Gregoire Karyn Maynard Yes, I only meant that Massachusetts 
is already a liberal state. I didn't make myself clear. That was my fault. I 
still vote No. Thank you for not call me a name or using foul language. 

1 December 5, 2017 at 3:15pm Edited 

4 Misha Wyatt Fowl language... 44 	cluck cluck or peep peep? 
Which is more offensive? I'm sorry, I had to! 
December 5, 2017 at 3:13pm 

Cheryl Ann Megan Seneca calling others a bigot is a disgusting and 
weak minded attempt to silence others whom you don't agree with . It's 
a fascist tactic and goes against everything this country stands for . 
December 5, 2017 at 3:14pm 

Luke Chance Farry Texas is red as all hell. Flights start at $430! 
December 5, 2017 at 3:15pm 

Cheryl Ann Luke Chance Farry that's an outright lie! 
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Liberalism is a mental disorder. 

December 5, 2017 at 3:16pm 

Luke Chance Farry She called a bigot a bigot! What a fascist! 

1 • December 5, 2017 at 3:17pm 

Gloria Gregoire Misha Wyatt Thank you for bring my spelling error to 
my attention. You are so kind. 
December 5, 2017 at 3:19pm 

Roland W. Carter Megan Seneca - Stop being a bigot if you don't 
agree with someone. 
December 5, 2017 at 3:21pm • Luke Chance Farry If you're bigoted, you're a bigot. If you're racist, 
you're a racist. If you look at a group of neo Nazis and call them "fine 
people", you're both. If you think a group of people deserve not to be 
protected by the same laws that protect others because you aren't one 
of them, you're scum. 
December 5, 2017 at 5:18pm 

Gordon Avery Gloria Gregoire : No husband or father would allow 
such a freakish thing to follow their wife or daughter into the ladies 
room, there would be some serious repercussions. 

1 • December 5, 2017 at 6:41 pm 

Luke Chance Farry Lynn, your comment doesn't make any actual 
sense. I look forward to making you feel bad about your self and your 
kind, but I need you to be not only specific, but literate. 

Gordon, if you have a family, they'd be better off with out you. Please 
help them. 
December 5, 2017 at 9:10pm - Edited 

Gloria Gregoire Luke Chance Farry I believe, you are just a horrible 
human being. 

1 December 5, 2017 at 9:19pm • Edited 
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Larry A. Walker Negative NH resident. 

A 	3 • December 5, 2017 at 2:13pm 

Loren Scott #No #NHresident it's already in the law. 

3 • December 5, 2017 at 2:14pm 

Nil Kyle Corriveau #No 

Just because someone decides they wanna re-arrange a perfectly designed 
section of their body. 
Let them, but don't think you can force it on others to turn a blind eye. 
Sorry not Sorry just like Nazis and the BLM movement . Those people Belong 
in mandatory psych evaluations. 

6 • December 5, 2017 at 2:14pm 

Stevie Balint They absolutely do. 

1 - December 5, 2017 at 2:16pm 

Kenneth Masson Next you're going to force everybody to have their 
marriage in the church! Do these people bother you? 

1 - December 5, 2017 at 2:26pm Edited 

Tyler Ferland Seriously though need to be checked and treated for the 
underlying cause rather then accepted for being ill 

1 • December 5, 2017 at 2:45pm 

Dianne Richter This is treated by seeing a psychiatrist and getting a 
sex change. Q 
December 5, 2017 at 3:01pm 

Megan Seneca How about we just pass a "Don't be an asshole" law and that 
would solve a bunch of issue in one bill. 

5 • December 5, 2017 at 2:14pm 

Eric Breslin Problem with that is - we'd lose all that vacation revenue 
from Massachusetts residents who wouldn't be able to cross the border 

1 December 5, 2017 at 3:29pm 

Megan Seneca true 
December 5, 2017 at 3:29pm 

Lynn Christopher The don't be an asshole law would be so vague and 
a waste of time.. If there's one thing people stick to it's their beliefs. 
apparently some people feel that if someone's beliefs differ from his or 
hers, that makes someone an asshole 
December 5, 2017 at 4:43pm • Edited 
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Michael Kalukiewicz #no NH resident. 

2 • December 5, 2017 at 2:14pm 

Tom Jackson No 

2 • December 5, 2017 at 2:15pm 

Stevie Balint #No NH resident. I am sick of this "gender identity" "gender 
neutrality" "more than two genders" crap. 

4 December 5, 2017 at 2:16pm 

Brandon Corcoran #no we don't accept your mental illness 

10 • December 5, 2017 at 2:16pm 

Hide 20 Replies 

Kenneth Masson Your hate is a mental illness! 

1 • December 5, 2017 at 2:27pm 

Brandon Corcoran transgenderism is a construct of a I'll mind. Studies 
show that even when they are openly accepted they commit suicide at 
the same rate as transgenders who don't feel accepted. Facts aren't 
hate. BTW gay people are cool 

3 • December 5, 2017 at 2:30pm 

Dianne Richter Could you post links to those studies, please? 
December 5, 2017 at 2:33pm 

Brandon Corcoran Google it, don't have them saved 

2 - December 5, 2017 at 2:33pm 

Karyn Maynard Brandon Corcoran none of what you posted is true 

Trans people have a higher rate of suicide due to social non 
acceptance , that is a known fact. 

As far as "mental illness" it was declassified and is treated the same as 
being gay. 

If you don't like them that's your right, but please at lease be honest 
and educated about what you post 

1 • December 5, 2017 at 2:57pm Edited 

Brandon Corcoran Why dont you look up the study. Non acceptance 
makes no difference 
December 5, 2017 at 3:00pm 

Dianne Richter Everything I'm finding states the opposite of your 
claim, that being rejected increases risk, and that those who have had 
corrective surgery have much lower rates of suicide. So please show 
me the studies you are referring to, because I cannot find them. 
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December 5, 2017 at 3:04pm 

Dianne Richter In fact, here is a long list of studies that contradict your 
claim: 

Specifically in one of the first paragraphs: "Transgender people who 
are rejected by their families or lack social support are much more 
likely to both consider suicide, and to attempt it. Conversely, those with 
strong support were 82% less likely to attempt suicide than those 
without support, according to one recent study." 

https://www.huffingtonpost.com/.../the-truth-about...  

The Truth About Transgender 
Suicide 

IUFFINGTONPOST.COM  

December 5, 2017 at 3:05pm • Edited 

tia21 Cheryl Ann Kenneth Masson believing you are something you are not 
is a mental illness 
December 5, 2017 at 3:18pm 

Cheryl Ann Karyn Maynard that's not true at all . It's been proven their 
suicide is from people enabling their delusion and not getting them the 
mental health help they truly need 
December 5, 2017 at 3:20pm 

Ng  Francis X OMeara Dianne Richter studies by liberal colleges. This is 
the reason the electoral collage is so important. 
December 5, 2017 at 4:32pm 

Brandon Corcoran Huff post article lol 
December 5, 2017 at 6:21pm 

Dianne Richter With links to at least 10 actual studies that exist, which 
you'd know if you clicked on it. I'm still waiting for your proof. 
December 5, 2017 at 8:21pm 

Dianne Richter Cheryl Ann So are you mentally ill? I assume you think 
you're a decent person.. 
December 5, 2017 at 8:22pm 

vti Brandon Corcoran https://williamsinstitute.law.ucla.edu/.../AFSP- 
Williams... 
December 6, 2017 at 12:18am 

Brandon Corcoranhttp://depts.washington.edu/mhreportffacts_suicide  
.php 
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Facts About Mental Illness and 
Suicide - Mental Health Reporting... 

DEPTS.WASHINGTON.EDU  

December 6, 2017 at 12:26am 

Dianne Richter lmfao did you even read that first link? 

"• Respondents who experienced rejection by family and 
friends, discrimination, victimization, or violence had 
elevated prevalence of suicide attempts" 

And I'm not sure what the second has anything to do with what you're 
stating, obviously people with depression are going to be more likely to 
commit suicide. 

Still waiting for something that actually backs up your claim. 
December 6, 2017 at 2:53pm 

Dianne Richter Drake •IWa I can't even 

December 6, 2017 at 2:53pm 

Drake Richter Too easy. 
December 6, 2017 at 2:59pm 

Brandon Corcoran Did you read that their findings are inconclusive 
and needs more study and transgenderism is associated with other 
mental health disorders 
December 6, 2017 at 8:59pm 

Dennis O'Brien What happened to live free or die? Live free applies to gender 
identity too. You can't pick and chose what you want it to apply to. Smoke some 
pot, relax in the woods, don't tell your neighbor what to do, enjoy no sales tax 
and live free!! 

10 • December 5, 2017 at 2:16pm 

J Emily Watson Hear hear!!!! 

1 • December 5, 2017 at 2:26pm 

Karyn Maynard Best attitude yet 

1 • December 5, 2017 at 2:57pm 

Randall Kelley #absolutely NOT !! 

2 December 5, 2017 at 2:17pm 

Aaron Morris #No. resident. There are only two genders. If you want to deal 
with your illness with playing dress up, whatever I don't care, but don't force me 
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to pretend in your fantasy. 

4 • December 5, 2017 at 2:17pm 

Kenneth Masson Your hate is a illness. 
December 5, 2017 at 2:29pm 

Linda McNie Snodgrass Your liberal lunacy is More of an illness. 

2 • December 5, 2017 at 2:33pm 

Aaron Morris It's the liberals that have the multi gender thinking, so I 
have no idea what you are talking about: And science is not hate, it's 
truth. To belittle someone by insults is just childish. But if you would like 
to discuss with facts on why you think I'm hateful, I'm all for that. If not, 
stop trolling. 

2 • December 5, 2017 at 2:36pm Edited 

Kenny Scipione Kenneth Masson , gender dysphoria is a mental 
illness, hate is a choice. Simply because one does not want more laws 
that do not work does not mean someone hates. Funny how anyone 
who does not 100% support the LGBT agenda "hates" 

2 • December 5, 2017 at 2:37pm 

Tyler Ferland Seriously though just because you're retarded doesn't 
mean I have to feed into iy 
December 5, 2017 at 2:44pm 

Karyn Maynard Kenny Scipione actually it's no longer classified as 
mental illness. 
December 5, 2017 at 2 58pm 

Dianne Richter Kenny Scipione So if someone is discriminated against 
ta for being trans, what exactly is currently protecting them, and how 

would this law not "work"? 
December 5, 2017 at 3:06pm 

Kenny Scipione Karyn Maynard , yes it is and so is suicidal ideation. 
December 5, 2017 at 3:42pm 

Kenny Scipione Dianne Richter , we already have sexual and sexual 
orientation protections. Why do they not work? More laws are going to 
work? Every time the left gets upset of opinionated, they howl for more 
laws. What will emerge is it will be a crime if one does not call someone 
by their "preferred pronoun" I do NOT want my rights eroded. BTW, 
how many genders do they teach in medical schools? 
December 5, 2017 at 5:39pm 

Luke Chance Farry #yes NH resident, 
I'm not a redneck so it's a pretty simple decision. 

5 . December 5, 2017 at 2:18pm 

Joey Tee 
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December 5, 2017 at 2:18pm 

Fill Alex Drinkwater Add people who think they're cuckoo clocks while you're at it. 

lima 	3 December 5, 2017 at 2:18pm 

Dennis O'Brien 
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2 December 5, 2017 at 2:18pm 

Eric Moore No. But we'll direct you to a psychiatrist that specializes in gender 
dysphoria. Mental illness should not be accepted and those types of "people" 
don't deserve any special treatment over the rest of the normal population. This 
is all for attention, typical liberal trash. 

5 December 5, 2017 at 2:20pm 

Kenneth Masson Spoken just like a hateful bigot! 

1 December 5, 2017 at 2:30pm 

Dianne Richter So, you know that psychiatrists that specialize in this 
are usually to determine if the person is mentally sound enough to get 
corrective surgery so that their body matches their brain, right? I mean 
that's fine if that's how you want to help them, but really it's none of 
your business unless it is personally affecting you (say your child or 
lover can no longer live as the gender they were assigned at birth). 

4 December 5, 2017 at 2:31pm 

Luke Chance Farry Some times "people" like Eric type something so 
profoundly dumb that I'm literally shocked that they can type at all. 
December 5, 2017 at 2:39pm 

Eric Moore Liberals will be liberals. Thankfully those types don't breed 
very successfully from all the mutilations/hormones/modifications, really 
a self fulfilling cycle. Now the big problem is reducing the amount white 
christian conservatives reproduce. O0000 bring on the saltiness. 



OH, I DON'T THINK I'M A LOT DUMBER 
THAN YOU THOUGHT THAT I THINK 

THAT I THOUGHT I WAS ONCE, 
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December 5, 2017 at 2 54pm 

Steven R. Roy Sr. Luke Chance Farry here's some more "people" for 
you to mock. 

https://www.cnsnews.com/.../johns-hopkins-psychiatrist...  

Johns Hopkins Psychiatrist: 
Transgender is 'Mental Disorder;'... 

C NS NEWS ,COM 

1 • December 5, 2017 at 2:58pm 

Dianne Richter I can't wait until all these old people are gone >.> 

1 December 5, 2017 at 3:09pm 

■ Eric Moore Cant wait till liberals stop stuffing their agenda down 
everyone's throat here in NH. It's unacceptable and unnatural. Laws 
that make it so those types can go after other people when they have 
their feelings hurt a little bit, is not happening in NH. Its bullshit, they 
dont deserve a mechanism to get special treatment from normal 
people. They can move to MA and pay MA taxes for that special 
treatment. 
December 5, 2017 at 3:32pm 

Eric Moore Libtards would think this is perfectly natural. Mic drop. 
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December 5, 2017 at 3:33pm 

Griffin McGee Eric Moore Saying you hate foster parents, big guy? 
Sayin you hate biracial families? The cat is nursing infant animals, 
giving of herself to support other, needful, creatures who can't support 
themselves. 

Yeah it's perfectly natural. 
December 6, 2017 at 7:23pm 

Eric Moore No its not natural actually, those rats are dead and put 
there to prove the exact point i was trying to make. Libtards take 
everything at face value and just accept anything, but in reality there is 
more to everything than what they see. See cats and rats are natural 
enemies, even domestic rats. You put living rats near a cat, they freak 
the fuck out and run. The scene in the picture is UNNATURAL, it only 
took 1 liberal jack ass to try and justify it and make some fucked up 
comment "you don't like foster parents big guy?" I have a foster 
nephew so you can go fuck right off. My brother raised him properly 
too, so he is a regular straight male with no identity issues. Couldn't be 
happier for him that he never had issues. 
December 6, 2017 at 7:53pm 

Ben Brown #no nhresident 

1 December 5, 2017 at 2:21pm 

Erik Smith 100% #yes. 
December 5, 2017 at 2:21pm 

Mary Hodgman AYES NH Resident. 
December 5, 2017 at 2:21pm 

175"771 Yvette Biasiucci No 

2 • December 5, 2017 at 2:22pm 

Seth A Quimby Of course. 
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December 5, 2017 at 2:22pm 

J Emily Watson How about love each other and withhold judgement at 
all. We are all "humans". We share the planet, live and let live but does 
it need to be legislated? What about all the other discrimination? Like 
AGE? 

1 • December 5, 2017 at 2:32pm 

Griffin McGee J Emily Watson That's how legislation works. If you 
want to go on the street of every town in NH and yell "Hey stop 
discriminating!" Go ahead and see how far it gets you. Laws exist for a 
reason. 

1 December 6, 2017 at 7:20pm 

Mike Frick Nope 

2 • December 5, 2017 at 2:22pm 

Johnathan Baker #no 

2 • December 5, 2017 at 2:23pm 

Dianne Richter #yes Protection should be a right 
December 5, 2017 at 2:23pm 

Mike Smith #Yes #NHResident 
December 5, 2017 at 2:24pm 

John Roane You already have them, female and male, get over it. NH is fast 
becoming more like MA. every day, especially with crap like this. 

5 • December 5, 2017 at 2:26pm Edited 

Dianne Richter Yeah! Screw Mass with their healthcare, unions, and 
great colleges.. 

1 - December 5, 2017 at 3:11pm 

Eric Moore And that's why its in MA, NOT NH. 
December 5, 2017 at 4:45pm 

J Emily Watson How about just being human without judgement. I wont get on 
my soapbox but its pretty sad that we need these laws in the first place. Love 
makes the world go round MO 

2 • December 5. 2017 at 2:24pm 

Griffin McGee Oh totally. People should just love each other. Why 
would anyone want to hurt someone else in the first place? Laws 
against murder and assault are silly, it's sad we even need those laws in 
the first place. 

Such idealism is pointless, the government makes laws to protect its 
citizens, so why won't you support them protecting other citizens? 
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1 • December 6, 2017 at 7:19pm 

J Emily Watson I am well aware that this is so not an apple pie blue 
'Penh  sky world. You really dont know when someone is being sarcastic. I 

couldnt care less. Im about as idealistic as a piece of s. In the toilet 
December 6, 2017 at 9:03pm • Edited 

J Emily Watson This is not a good day for me to debate. I am surely in 
an i dont give a f about anything mood 
December 6, 2017 at 9:05pm - Edited 

J Emily Watson You know. Life sucks and then you die? Thats the real 
world. 
December 6, 2017 at 9 06pro • Edited 

Keith Waite No 

1 • December 5, 2017 at 2:25pm 

=-1  Spencer Haywood No absolutely not tfrihresident 

2 • December 5, 2017 at 2:25pm 

Larry Nash No 

2 - December 5, 2017 at 2:26pm 

Jeff Swett # yes, since some will use any excuse to discriminate if it remains 
legal to do so. 

3 • December 5, 2017 at 2:26pm 

di Hollie Joy Ottman #no NH resident 

2 • December 5, 2017 at 2:27pm 

Art Hebert No 

1 • December 5, 2017 at 2:27pm 

U Mike Furbush # no NH resident. 
December 5, 2017 at 2:28pm 

Linda Ehrhardt-Oriowo NO, they are already protected. No special rights 
above and beyond what everyone else has 

6 • December 5, 2017 at 2:28pm 

Dianne Richter Okay, first what is protecting them exactly? Please % 
to 	point to the specific legislation you are referring to. 

Secondly, should we also then stop protecting blacks? Gays? I mean 
where do we stop? 
December 5, 2017 at 2:54pm 

Lucy Pivonka The Civil Rights Act of 1964 protects them. No need for 
anything else. Are you happy? 

17 
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2 • December 5, 2017 at 3;34pm 

Dianne Richter https://www.nbcnews.com/.../federal-civil-rights-law...  

Federal civil rights law doesn't 
protect transgender workers,... 

NBCNEWS.COM  

1 • December 5, 2017 at 4:19pm 

Lynn Christopher Just a reminder the Civil Rights Act applies to both 
parties in this situation 
December 5, 2017 at 4:49pm 

Eric Moore How about we cite actual laws and not stupid news articles 
which are opinions of laws. 
December 5, 2017 at 4:56pm 

Griffin McGee Eric Moore Here let me quote it for you. "Although 
federal law, including Title VII, provides various protections to 
transgender individuals, Title VII does not prohibit discrimination based 
on gender identity per se," the memo, signed by Attorney General Jeff 
Sessions, states. "Title VII expressly prohibits discrimination 'because 
of sex...' and several other protected traits, but it does not refer to 
gender identity. 'Sex' is ordinarily defined to mean biologically male or 
female." 

Gender discrimination is not mentioned, but sex is. Therefore such 
discrimination is "allowed." 
December 6, 2017 at 7:17pm 

Ray Cabral #yes #nhresident 
December 5, 2017 at 2:29pm 

Anthony Romano #no NH resident 

2 • December 5, 2017 at 2:30pm 

Kenny Scipione #no NH resident 

1 • December 5, 2017 at 2:31pm 

Kathy Komar #NO NH resident 

1 • December 5, 2017 at 2:32pm 

Debbie Eldridge Sargent 
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December 5, 2017 at 2:32pm 

Richard Younglove Is this all the politicians have to Waste Their Time on ? 
Save us the grief you're causing and just Stay Home ! 

• December 5, 2017 at 2:32pm 

Karen Michelle #no NH resident don't add to the confusion of man or woman 

1 December 5, 2017 at 2:32pm 

Debbie Eldridge Sargent No NH resident. 

1 • December 5, 2017 at 2:32pm 

Scott Johnston How hard is it to tell if someone is a male or female? A male 
will most likely have a penis, and a female will most likely have a vagina. Yes 
folks, it's really that simple. I do understand that there are intersex folks out 
there, but there are not very many of them to make much of a difference. 

4 • December 5, 2017 at 2:32pm 

Dianne Richter Well, I mean first you need to be able to look at their 
genitals, and unless you're a huge creep, most likely you're not ever 
going to know. 
December 5, 2017 at 2:54pm 

Scott Johnston Why would I need to know in the first place? I'm just 
talking about scientific facts. 
December 5, 2017 at 4:22pm 

Scott Johnston I'm not like Donald Trump, I don't go around grabbing 
people's pussies LOL. 
December 5, 2017 at 4:22pm 

103 
Scott Johnston The entire book on psychology is based on opinions 
of said psychologists and psychiatrists. Almost none of it has been 
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proven scientifically at all. 
December 6, 2017 at 7:18pm 

Scott Johnston I will never, and I mean ever refer to someone as 
anything other than either male or female. 
December 6, 2017 at 7:19pm 

Scott Johnston People like you will believe almost anything if enough 
people agree, but that does not always make it a fact. Good night 
December 6, 2017 at 7:20pm 

Scott Johnston I don't care if someone is offended by something that I 
believe, especially if I'm not trying to purposely offend them. What 
happens after someone is offended? Nothing, that's what happens, 
nothing. You can think your own way and I will think my own way. It's 
none of my business how you think and it's none of yours how I think. 
December 6, 2017 at 7:40pm 

Griffin McGee Lmao. 
December 6, 2017 at 7:48pm 

Rachel Sargent Scott Johnston Just trying to understand here, are you 
saying if you see someone and they look "male" but say they refer to 
themselves as "female" or "she/her" are you going to refer to them as 
"he/him" because of how they look to you? 
December 6, 2017 at 8:53pm 

Scott Johnston That's not what I'm saying at all. If someone was born 
a male, I will always consider them a male, and vice a versa. You can 
look at it anyway you want, but so can I. You cannot actually change 
someone's sex. A true sex change is impossible 
December 6, 2017 at 9:08pm 

Jon Clark #no 

1 December 5, 2017 at 2:33pm 

Sarah Chamberlain #No. And get rid of all other anti-discrimination laws 
concerning private property and private business. Fire the thought 
police. #NHresident 

6 • December 5, 2017 at 2:35pm 

Scott Johnston Agreed 
December 5, 2017 at 2:38pm 

Dianne Richter Yeah, I'd love to be able to kick all the Christians out 
XD 
December 5, 2017 at 2:55pm 

Sarah Chamberlain If you own property, there's no reason why you 
shouldn't be able to keep Christians out of it if that's your preference. 

1 • December 5, 2017 at 3:01pm 
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Russ Nelson Private property ... it's how we can all get along with 
each other. 

1 December 5, 2017 at 4:08pm 

Patrick Joseph Lynch Ryes wtf why not 

1 • December 5, 2017 at 2:36pm 

Russ Nelson Because anti-discrimination laws aren't necessary. You 
own your property and you get to decide what happens on it. Not on 
your property? You have no say except through social pressure. 
December 5, 2017 at 4:10pm 

Patrick Joseph Lynch I understand public ethics and agree to some 
extent, but how someone chooses to express themselves shouldn't be 
discriminated. How that person is acting in public should be socially 
acceptable to a good extent 
December 5, 2017 at 4:12pm 

Scott Johnston Also, there is really no such thing as a true sex change. If you 
are born a male, you have an X and a Y chromosome, if you are born a female, 
you have two X chromosomes, you will die with the exact same chromosomes 
you were born with. 

3 December 5, 2017 at 2:36pm 

Danie Adam Sterling Davis Jr. CRISPR 

1 December 5, 2017 at 2:48pm 

Karyn Maynard You need to read a biology book on DNA 

Lmao 

There's all kinds of variances. 

Geez just last week a medical paper was released suggesting that 
women permanently retain male DNA within their brains from men they 
had sex with 
December 5, 2017 at 3:04pm 

Sarah Chamberlain Kayrn Maynard, that's been floating around the 
intertubes for years now, and is completely false (certainly not from any 
noteworthy "medical paper"). It's true, other variances exist, and it's 
true that women might retain male DNA, but from pregnancy, NOT from 
men with whom they've had sex. 

1 • December 5, 2017 at 4:00pm - Edited 

Scott Johnston Karyn Maynard, and you believe that? 
December 5, 2017 at 4 15pm 
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Scott Johnston What makes you think I've never read a Biology book 
on DNA? I may understand more than you do for all you know 
December 5, 2017 at 4:15pm 

Martha Madsen Yes 

1 December 5, 2017 at 2:36pm 

Bruce Cory #No NH Resident 	there are 2 genders they can be tested 
with a DNA test, there are no others, when you look up Trasgenderism you will 
find it in books on philology, Sigmund Freud call it a deep physios, and 
supporting it as a life style Sociopathic 
December 5, 2017 at 2:38pm 

Jesse Garland #NO NH resident, not the governments business. 

2 . December 5, 2017 at 2:41pm 

Dianne Richter So the government just shouldn't protect anyone here? 
Lets get rid of the military then, man we'd be out of debt so fast 

2 • December 5, 2017 at 2:58pm 

Jesse Garland Its not up to the government to dictate who hires who. 
The government gives little about you or me. 

1 December 5, 2017 at 3:01pm 

Bob Hallowell The Government has 1 Constitutional responseability 
and that's the military. Everything else is the real drain on the budget. 

2 • December 5, 2017 at 3.04pm 

Griffin McGee Yeah seriously, who needs to learn to read and write 
anyways? 

And international relations? Yeah just screw off, every other nation in 
the world. We can do everything ourselves. 

Don't forget the justice system, who needs it? We can solve every 
problem with a bullet regardless. If someone gets accused of stealing, 
they probably did it anyways - just assume guilt! 
December 6, 2017 at 7:12pm • Edited 

Don Falkowski No 

1 December 5, 2017 at 2:41pm 

Graham Baker #Yes and eliminate ALL governmental gender references. 
Why should my drivers license indicate what is in my pants? It should only 
reference my ability to drive. 
We should be recognized as Citizens, not as male or female. 

1 • December 5, 2017 at 2:41pm 
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Jesse Garland You shouldn't need a drivers license either. To the 
government you are a number not a person 

1 • December 5, 2017 at 2:57pm 

Allan Pechner Jr. #no 

2 • December 5, 2017 at 2:41pm 

Abigail Thorpe How about... we care for the homeless first that are living in 
tents all over friggin concord first... 

3 • December 5, 2017 at 2:41pm 

Duffy Daugherty # NO NH Resident 	 

2 • December 5, 2017 at 2:42pm 

Nanette Geary They should change name to nutz hampshire 
December 5, 2017 at 2:43pm 

Kimberly Morin #NO everyone already has the SAME PROTECTIONS. No 
one should be given special rights 

8 • December 5, 2017 at 2:44pm 

J Emily Watson Yes thats what bothers me. Do we have to signify each 
difference in people? 

2 December 5, 2017 at 2:46pm 

Kimberly Morin It's a slippery slope that leads to bad outcomes 
redefining motherhood , fatherhood, man, woman, parents etc etc 

5 • December 5, 2017 at 2:53pm 

J Emily Watson It all boils down to Adam. And Eve. Who were the 
result of Darwins theory. What do you think? 
December 5, 2017 at 5:43pm 

David Headley #NO, NH resident. There are 2 genders, determined by your 
chromosomes and evident at birth. 

1 • December 5, 2017 at 2:44pm 

M Deb Johnson I don't think the discussion should take place until we figure out 
	 just how many genders there are. 
iiiiistition 

December 5, 2017 at 2:44pm 

Ian Price 2 

3 December 5, 2017 at 2:59pm 

Deb Johnson That was my guess, but, it was marked "wrong" by 
some. 

1 • December 5, 2017 at 3.11pm 



Harry Seavey Hell #NO nah resident 

1 • December 5, 2017 at 2:45pm 

■ Wayne Clapper No, this is just more treats for personal injury lawyers and 
damaged people. 

2 • December 5, 2017 at 2:46pm 

Andy Brown Lmfao 

1 • December 5, 2017 at 2:47pm 

John Best #Yes , Have lawyers make laws to determine what sort of thinking is 
allowed. Punish anyone who tries to think for themselves. 
December 5. 2017 at 2:48pm 

Jonathan Giguere How about adding "XY" or "XX" instead of male or 
female 	 it'll be harder for them to argue that since no matter how much 
surgery or what people believe the DNA is always the same. 

1 December 5, 2017 at 2:48pm 

Griffin McGee Well then we can identify their sex, but gender is a 
psychological identifier. It isn't inherently limited to male or female, 
which is a biological factor. 
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Griffin McGee Can't imagine why. 
December 6, 2017 at 7:11pm 

It's honestly simple. Willful ignorance does you no credit. 
December 6, 2017 at 7:10pm 

**A Jonathan Giguere Griffin McGee the purpose behind a ID is to be able 
1" to use it as identification, that is simple. Unfortunately an ID can't reflect 

some people's psychological disorders properly so they should go by 
what you were born with 
Penis = Male 
Vagina= Female 
If you would like to self identify as something else good for you but in 
the end you are still genetically a male or a female. 
December 10, 2017 at 6:03am 

Kenny Scipione 



Citizen Voices® hearing presentation on 1-18 1319 25 

December 5, 2017 at 2:49pm 

Trisha Schuman Absolutely its/es. NH resident. It's 2017, there's no such thing 
as 'doing gender wrong'. 

1 • December 5, 2017 at 2:49pm 

Volf Dangler liNo. #NHresident. Guess I'm a redneck... 

1 • December 5, 2017 at 2:49pm 

Wayne Peterson Say no to Senator ed butler. VOTE HIM OUT! 

2 • December 5, 2017 at 2:49pm 

Benjamin Lineberry #no #nhresident 

1 • December 5, 2017 at 2:50pm 

John Merva #No #NH Resident I guess this is the most important issue we 
have to worry about in the state government......:  

1 December 5, 2017 at 2:50pm 

Benjamin Lineberry 
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12 December 5. 2017 at 2:51 pm 

4.1, Bryan Whitmore Exactly 

1 	December 5, 2017 at 2:51 pm 

:fa Griffin McGee But I bet you love the military, no? 
December 6, 2017 at 7:09pm 

n Donna Manning NO...NH resident here. Just call everyone HUMANS. 

1. December 5, 2017 at 2:51 pm 
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4 
Griffin McGee Yeah, and you don't see color either, right? There is no 
racism, we're all just part of the human race. Right? 

1 December 6, 2017 at 7:09pm 

Donna Manning Humans with histories...all of us. But we are 
individuals and WE decide what we do with our lives. 
December 6, 2017 at 8:13pm 

Karyn Maynard #Yes NH resident 
December 5, 2017 at 2:52pm Edited 

Brandon Parent #No We are a sexually dimorphic species consisting of exactly 
two genders. There is no scientific evidence saying otherwise. If you do find 
one, well jee goly willickers you discovered a literal new species. 

Furthermore government should not be concerning itself with this kind of 
rubbish. 

Stick to science of observable reality, not the "science" of feelz. If we keep this 
up Western Civilization is doomed. 

Oh, and before I forget #taxationistheft 
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3 • December 5, 2017 at 2:53pm • Edited 

it
Gary Grazioli Watch out the carpet munchers say yes 
December 5, 2017 at 3:00pm 

Joey Boulanger Gender is a completely social construct, sex is 
determined by organs. I learned that when I was 8 years old, how 
about you? 
December 5, 2017 at 3:09pm 

Alyssa King You aren't a scientist, you don't know what the hell you're 
rs talking about. 

December 5, 2017 at 3:15pm • Edited 

Brandon Parent I literally just stated that we are a sexually dimorphic 
species. That is a scientific fact. 
If you were to deny that, then I guess I'm sorry. You would be actively 
denying our observable, measurable biological reality. 

Literally. 

We can only reproduce when a male and female copulate. Furthermore 
we have physical attributes and characteristics that are distinct from 
one another i.e. bone structure, hight, muscular difference ect. You 
don't need to have a PHD or whatever to understand observable reality. 

Post 1948 with the rise of the whole gender "theory" nonsense is where 
the terms sex and gender seem to have become disjointed in Western 
Civilization. Some people for reasons, beyond reason buy into the 
"theories" that have zero scientific backing. 
December 5, 2017 at 8 10pm Edited 
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Jenny Ricker No. 

1 • December 5, 2017 at 2:53pm 

Arthur Ranguette Gender identity? Do you mean like a boy has a penis and a 
girl has a vagina? If you have a penis and like to touch other penises you're still 
a boy if you have a vagina and like to touch other vaginas you're still a girl. 

4 December 5, 2017 at 2:53pm 

David Edgar We need to worry about really problems not catering to the 
mentally ill and those who want to use them to further their backwards agenda 

3 • December 5, 2017 at 2:57pm 

George Preston No just that simple you are a man or woman unless you go 
under the knife then you a crazy man or women 

2 • December 5, 2017 at 2:59pm 

Sheila Wallace No. There are two sexes and you were born with one. 

2 • December 5, 2017 at 2:59pm 



Steven R. Roy Sr. #no 

1 . December 5, 2017 at 2:59pm 

IP! 

Scott Perry c, 
December 5, 2017 at 2:59pm 

Eric-Jennifer Ives #no NH resident 

1 • December 5, 2017 at 3:00pm 

Loreen Costello Sullivan NO NH Resident 

1 December 5, 2017 at 3:00pm 

Gary Grazioli Absolutely not 

1 . December 5, 2017 at 3:01pm 

Michael Carr This is totally pointless. You already can't discriminate based on 
gender so trans gender is already covered. This is just a feel good bill so some 
politicians can wave it around and say "look how progressive and open minded 
we are!" 

4 • December 5, 2017 at 3:01pm 

1. December 5, 2017 at 3:01pm • Edited e Teresa Fuller doesn't it already come under sexual discrimination? 

a74 Vendaval Mills NH, Rockingham County. "Last year's bill also failed due to 
concern that it would empower male predators to enter women's bathrooms." - 
ok, yes, that's good enough for me: #no 

1 • December 5, 2017 at 3:02pm 

Brian Sprague no 

1 • December 5, 2017 at 3:03pm 

Daniel Hebert #NO NH resident there is only 2. Male and female anything else 
is a mental disorder. 

3 December 5, 2017 at 3:05pm 
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Griffin McGee Gender is not the same as sex. 
December 6, 2017 at 7:07pm 
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Jamie E Hicks #No no resident. Shouldn't need laws to tell people to be kind to 
everyone. No matter what their views are. 

3 December 5, 2017 at 3:06pm 

Josh Standish Wilkins Yea I for one don't care if it's a hate crime. Damn 
straight I'll discriminate against gender identity! I will always call u what u are 
even if u think u are a diff gender cause ur not!!! 

2 December 5, 2017 at 3:08pm 

Benjamin Rohn Exactly 
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1 • December 5, 2017 at 3:30pm 

Griffin McGee Glad to see, Josh, that you're taking a full "supporting 
Hate Crime" stance. You a fan of beating those disrespectful negroes 
who dare consort with the white women, too? 
December 6, 2017 at 7:07pm 

Bob Hallowell No. In the end it's about special treatment, not equal treatment. 

3 • December 5, 2017 at 3:09pm • Edited 

Colby Varney Nope and I'm not following it if they do 

1 • December 5, 2017 at 3:08pm 

Griffin McGee You would rather break the law than treat someone 
fairly? 
December 6, 2017 at 7:06pm 

Colby Varney I treat every person I meet with respect, I'm simply not 
11154  going to accept totalitarianist regulations in social settings. I don't think 

people should be mandated by law to be nice to one another 
December 6, 2017 at 8:21pm 

rGabriella Barabas Szabados If U borns with a utiris and overies, U born as a 
female, even after U have turned Ur in unto a out, Ur DNA still sat Ur a female, 
and if U born with out female organs, even if U turn Ur outy into a inside, Ur 
DNA will still be male, even with taking astrogen 

1 • December 5, 2017 at 3:12pm • Edited 

Gabriella Barabas Szabados If U able to read,write and speak a other 
language U would not critizes 
others who do 

1 • December 5, 2017 at 3:47pm • Edited 

Cheryl Ann #no... hell no. We are equal and protected with current laws . No 
special privileges! 

1 • December 5, 2017 at 3:10pm 

Tom Rochette No. 

1 December 5, 2017 at 3:12pm 

Carol Ann Penrod Goodman Yes. 
December 5, 2017 at 3:14pm 

Richard D. Irving No way! 

1 • December 5, 2017 at 3:15pm 

Paula Vanbuskirk NH res: NO! this will be the first step towards discrimination 

1 • December 5, 2017 at 3:16pm 
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Roland W. Carter #no NH resident 

1 • December 5, 2017 at 3:19pm 

Chuck Mitchell Yes !!! 
December 5, 2017 at 3:19pm 

Tish Silveira No. 

1 • December 5, 2017 at 3:23pm 

David Waterman #No. NH resident. 

1 • December 5, 2017 at 3:24pm 

Paul Boutin Yeah, 'cause nothing stops discrimination like dividing people into 
classes. 

4 • December 5, 2017 at 3:25pm 

Geoff Paquette #No because science. NH resident. 

3 • December 5, 2017 at 3:25pm • Edited 

Sharon Griffin Woodside #NO nh resident 

1 • December 5, 2017 at 3:25pm 

Elizabeth LaPlume #yes 
December 5, 2017 at 3:26pm 

Anna Perkins Yes, NH 
December 5, 2017 at 3:26pm 

Sean Cregg I can't even believe this is a question. Just treat everyone with 
some respect and it won't matter if they are gay, straight, neutral, black, white, 
yellow, brown. 

2 • December 5, 2017 at 3:27pm 

Robin Bruedle It's sad that we have to have laws to protect people 
from discrimination now a days. People don't respect others 

1 • December 5, 2017 at 4:33pm 

Lisa Stella NO 

2 • December 5, 2017 at 3:29pm 

Gordon Avery #NOiniiiiiiiiiii  Well now it has become established, beyond the 
shadow of a doubt positive that N. H.'s House is run by loons with a serious 
mental disorder, and the head loon, according to this report, is Senator Ed 
Butler (D-Carroll District). Yes, you might know that it would be an amoral, 
culture/state and country hating democrat. The News referred to the modern 
democrat party as today's socialist party. Barack HUSSEIN Obama pushed this 
retarded transgender crap with his bathroom initiative. Imagine, the country 20 
trillion in debt thanks to his foolishness, and a cowardly Congress and Senate, 
and his only thought is a bathroom initiative, what a legacy. What's so damn 
sad is people like this Butler who want to continue BHO's America hating 



, Citizen Voices® hearing presentation on HB 1319 
	

31 

policies. Once the morality is gone the country becomes ripe for the picking. 

George Washington said that "religion and morality are indispensable" to 
America's happiness.... President Trump / Our first president said that virtue of 
morality was a necessary spring of popular government. 

Crime, corruption, immortality, abortion, sodomy, sexual perversion sweep our 
land. 

This transgender crap is an evil against which children must be protected 

As God has been pushed further and further out of our lives the vacuum 
created, in so doing, has caused us to forget the source of our morality, and 
deplorable things like this are the result. Without God and a strong sense of 
morality the nation will fall. 
N. H. Born and raised. 

3 • December 5, 2017 at 6:33pm • Edited 

Robin Bruedle There was no debt, 
BTW, heterosexuals are the bathroom sex offenders 
December 5, 2017 at 4:34pm 

Kayla Hornbrook It seems many people here are unsure of the difference 
between sex and gender. Because science. Regardless, #yes #nhresident 

2 • December 5, 2017 at 3:29pm 

Lisa Stella Catering to the 1% 

3 . December 5, 2017 at 3:29pm 

21 Harry John Bickford Good point. 
December 5, 2017 at 3:47pm 

Robin Bruedle Discrimination is beyond 1% 
December 5, 2017 at 4:35pm 

Tyler Mahan No get with reality there's only two genders and it only seems to 
be a hate crime is if a white person doesn't 

1 • December 5, 2017 at 3:30pm 

Robin Bruedle Discrimination needs to stop no matter what gender 
December 5, 2017 at 4:35pm 

Marvin Herzig There's only two 	stop wasting time and money on this crap. 
..NH. 

2 December 5, 2017 at 3:32pm 

Bill Marr Yes, but only if we identify any and all genders not selectively. So we 
must also include Vermin, Spaghetti Strainers, camel jockeys, clowns, 
superheroes, Jedi, Sith, the living dead, transformers, orcans, gamma ray 
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victims, etc. you know, all 17,843,692 different possible genders. Then we can 
be sure to offend everyone. 

5 • December 5, 2017 at 3:35pm Edited 

Jesse Brill Lols rgia 
December 5, 2017 at 3:35pm 

Annette L Hicks #Yes #NHRESIDENT 
December 5, 2017 at 3:35pm 

Lucy Pivonka The Civil Rights Act of 1964 protects all groups from 
discrimination already. Cut the crap. 

10 • December 5, 2017 at 3:35pm 

Shawn Stewrat #NHresident. Simple. You stand to urinate (Males) 
You Sit to urinate (female) 
What is the Answer again? V; 

2 • December 5, 2017 at 3:36pm 

Franklin Ritter #NO WE ARE ALL EQUALLY WORTHLESS... NH RESIDENT 
Stop with this crap 

3 December 5, 2017 at 3:36pm 

Patricia Spina Hell NO! This is special treatment for an IDEA they get in their 
heads. 

2 • December 5, 2017 at 3:36pm 

Dennis Rose #no from Nashua less laws more freedom 

2 December 5, 2017 at 3:37pm 

Laurie McCloud-Ellison No 

1 December 5, 2017 at 3:42pm 

John Anger NO 

2 • December 5, 2017 at 3:44pm 

Cindi Lockwood 

1 • December 5, 2017 at 3:45pm 

Eg
r  

Andrew Scolaro No 

1 - December 5, 2017 at 3:46pm 



2 • December 5, 2017 at 3:46pm 

Sandy Gendron Yes absolutely! 
December 5, 2017 at 3:50pm 

■ David Mastroianni No. A female is a female and a male is a male. There is no 
issue. 
December 5, 2017 at 3:54pm 

Scott Lachance #no Hillsborough county 
December 5, 2017 at 3:55pm 

Willie Connolly- Enos Yes NH .resident. many of you really need to educate 
yourselves regarding this topic. So much hate and intolerance. Sad real sad. 

1 December 5, 2017 at 3:56pm 

Adam Cobban We did. Its called biology class 
December 5, 2017 at 4:16pm 

Willie Connolly- Enos Then retake it Adam Cobban 

1 • December 5, 2017 at 4:20pm 

Kyle Morris Nobody should be jailed for discrimination 
December 5, 2017 at 4:29pm 
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Carrie Cabral Sturdevant #no, NH resident. Discrimination is already against 
the law. 

Mark Meriano 	HELL NO 	these people who want to change their gender 
are mentally ill and need psychiatric treatment 

1 • December 5, 2017 at 3:58pm • Leanne Maher Psiras /Nes. NH resident. Everyone needs to mind their own 
business. 
December 5, 2017 at 3:59pm 

Kyle Morris Why should someone be jailed for their comments? 
December 5, 2017 at 4:27pm 

fl Glyn Church Agreed Kyle Morris. 
December 5, 2017 at 5:14pm 

Jay Farrell #no #nhres 
December 5, 2017 at 4:01pm 

Matt Russell #No NH resident. 
December 5, 2017 at 4:05pm 

Joseph Boell That's IT.. WASTE MORE OF MY TAX DOLLARS..NO!!! 

2 • December 5, 2017 at 4:09pm 

Sheridan Folger #1\10 #Dolts 
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December 5, 2017 at 4:10pm 

Andrew Gregory #no NH resident. 
December 5, 2017 at 4:10pm 

Laurie Anderson Warnock #yes, NH resident 
December 5, 2017 at 4:12pm 

riAlan Poliquin Why is this a big deal people need hobbies. If u got a dick bro 
use the dudes room or go home and use ur universal toilet and feel safe or 
something 

2 • December 5, 2017 at 4:12pm 

11  Ty Landers Words of wisdom 
December 5, 2017 at 9151pm 

Ann Marie Banfield NO. Creating a special class isn't equality. IT's creating a 
special class. 
December 5, 2017 at 4:14pm 

a Kathy Coakley There's a difference between special rights and equal 
rights. 
December 5, 2017 at 5:02pm 

Timothy Sylvernailed #no NH resident 	LIVE FREE OR DIE 

1 • December 5, 2017 at 4:14pm 

Peter DiNardo Exactly free for all residents! co 

December 5, 2017 at 4:45pm 

Bernard Edgar Allard Dauphinais #Yes. (NH resident) 
December 5, 2017 at 4:14pm 

Adam Cobban #no 
December 5, 2017 at 4:16pm 

Emily G Rose #Yes #NHResident There should be zero discrimination. 

1 • December 5, 2017 at 4:17pm 

Timothy Sylvernailed Can you memorize all this! 



Kyle Nadeau Live free or die 
December 5, 2017 at 4:22pm 

Jayne Gilmore The denying science. 
December 5, 2017 at 4:23pm 

Bill Waters No 
December 5, 2017 at 4:24pm 

Nate Bernitz Yes - NH resident 
December 5, 2017 at 4:24pm 

Kyle Morris There should be no discrimination laws at all. 
December 5, 2017 at 4:26pm 

Robin Bruedle There should be no discrimination at all 

3 December 5, 2017 at 4:31pm 

ma Kyle Morris Yes I agree but if someone wants to be an ass that is their 
right. 

1 • December 5, 2017 at 4:42pm 

Kyle Morris Believing mean shouuld be illegal is anti freedom 
December 5, 2017 at 4:42pm 

Kyle Morris Literally the 1st amendment 
December 5, 2017 at 4:42pm 

Ellen Phillips Kyle, this isn't about someone being mean. This is about 
a person not having the right to a job they are qualified for or an 
apartment they can afford. It goes way beyond mean! 

1 • December 5, 2017 at 5:03pm 

ma 

ma 
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1 December 5, 2017 at 4:17pm 

_47) Kathy Perozzi Frickin' state of coddling! 

1 • December 5, 2017 at 4:26pm 
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• Kyle Morris Yeah but regardless of morals private property is private 
property and buisness. Nobody is forcing you to buy from those 
businesses and you don't have a right to tell someone what they can 
and can't do with their business 
December 5, 2017 at 5:06pm 

• Kyle Morris I for one would never discriminate or buy from people who 
did. But.... It's their right. 
December 5, 2017 at 5:06pm 

S 
David Merchant Kyle, take a walk down history lane and ask the Jews 
during the Nazi era what they think about discrimination, or take a walk 
down the back of the bus in the 50's and ask Rosa Parks about 
discrimination. You could probably even ask your grand parents about 
discrimination and how it effected them! No discrimination to anyone 
unless their Nazi's. Nobody likes Nazi's. 
December 5, 2017 at 5:18pm 

David Merchant And to also add on the private business part, it is 
actually unlawful to discriminate someone from your business, this was 
created by the Civil Rights Act of 64'. 
December 5, 2017 at 5:22pm 

Rich OConnor Only if you want to be known as Northern Massachusetts .. 
Stay independent My friends .. 
December 5, 2017 at 4:29pm 

Robin Bruedle •Mies let's end discrimination once and for all 

1 • December 5, 2017 at 4:30pm 

Mederick Cote No 
December 5, 2017 at 4:32pm 

William Owen Right #No... perhaps instead of continuing to enable these 
people's psychological problems perhaps getting them the help they most likely 
need would be a better use of time. 

2 • December 5, 2017 at 4:34pm 

• Andrew Wood Lets pretend even for a moment that it IS a 
"psychological problem". 

What harm does it cause? 

And why does trying to force someone back into their assigned gender 
box have such a high fatality rate? 

1 December 5, 2017 at 5 14pm 

nitei Mark Moore Andrew Wood, because gender dysphoria is a mental 
all illness.... Anyone with a mental illness never has just one.. It's a shame 

they are struggling but if you cater to one mental illness where do you 
really draw the line? 

S 



■ 

37 ,Citizen Voices® hearing presentation on FIB 1319 

1 • December 5, 2017 at 6:42pm 

Mark Moore That being said.. they put themselves in the position for 
being discriminated on by simply not just checking the box of their born 
gender.. No one cares how you identify in private.. Or give three 
options to make it simple.. Male, Female, Undisclosed. 

1 • December 5, 2017 at 6:48pm 

William Owen Right Well said Mark. I personally don't care how 
someone identifies themselves but I nor anyone should not be forced to 
agree with them just simply because it's what they believe. 
December 5, 2017 at 9:08pm 

Darlene Kilgallon #yes NH resident 
December 5, 2017 at 4:37pm 

Wes Chapmon NO! 
December 5, 2017 at 4:37pm 

Aron C Vance No! 
December 5, 2017 at 4:38pm 

Thomas Miller No.. gender is not a nationality 

1 • December 5, 2017 at 4:38pm 

Ellen Phillips What does nationality have to do with this? Did you even 
read the post? 
December 5, 2017 at 5:00pm 

Kathy Coakley Wow Thomas, your comment is a sad commentary or 
how narrow minded some people are. 
December 5, 2017 at 5:04pm 

Thomas Miller Read the Constitution on Civil Rights. 
It's about We the People, not sexual preference. 
Tired of Globalist gender neutral bull crap, done 
December 5, 2017 at 7:14pm 

Thomas Miller Liberal Globalist enough is enough 

1 • December 5, 2017 at 4:39pm 

Timothy Jackson NO! 

1 ' December 5, 2017 at 4.41pm 

Kathy Coakley #YES! NH Resident. We need to be against all discrimination. 
Equality is something that we should always strive for in every walk of life. 

3 • December 5, 2017 at 4:42pm 

Don Merchand Sorry....you don't get to choose your sex...you either got 
a hoo or a twig and berries,that simple 
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December 5, 2017 at 5:16pm 

Kathy Coakley People don't choose to be transgendered just like 
people don't choise to be gay. They know from childhood. It's a hard 
path to walk and I'm greatful that its not a path that I have walk. I have 
a transgendered son and having trans friends in the past made it easy 
for me to understand when he came out. Don, you may very well have 
a transgendered family member and not even know. One of my trans 
friends is in his 60's and lived in a closet for years. I don't mean to be 
rude but you need to open your mind a tad. 

1 • December 5, 2017 at 6:22pm 

Ai Kathy Coakley BTW, when it comes to teen suicide, a high percentage 
a  is due to gender identity. 

December 5, 2017 at 6:24pm 

Kathy Coakley The Twig and berries references hilarious oh by the 
way! 
December 5, 2017 at 6:25pm 

Vivian Jeanne Murphy Sex (M or F) has nothing to do with gender! 
Sex is between your legs and gender is between your ears. NOT THE 
SAME. This has been true since man evolved. Read some history and 
science. If you're christian follow Jesus not some cherry picked verses 
from the Old Testiment. (A) Marriage shall consist of a union between 
one man and 
one or more women. ( Gen 29:17-28; Sam 3:2-5) 

(B) Marriage shall not impede a man's right to take concubines 
in addition to his wife or wives. ( II Sam 5:13; I Kings 11:3; II Chron 
11:21 ) 

(C) Marriage shall be considered valid only if the wife is a virgin. 
If the wife is NOT a virgin, she shall be executed. ( Deut 22:13-21 ) 

(D) Marriage of a believer and a non-believer shall be forbidden. 
( Gen 24:3; Num 25:1-9; Ezra 9:12; Neh 10:30 ) 

(E) Since marriage is for life, No government or law shall be 
able to permit divorce. ( Deut 22:19; Mark 10:9 ) 

(F) If a married man dies without children, his brother shall marry 
the widow. If he refuses to marry his brother's widow or deliberately 
does not give her children, he shall pay a fine of one shoe and be 
otherwise punished in a manner determined by law. ( Gen 38:6-10; 
Deut25:5-10 ) 

(G) In lieu of marriage, if there are no acceptable men in your town, 
it is required that you get your Dad drunk and have sex with him 
( even if he had previously offered you up as a sex toy to men young 

38 
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and old ), tag teaming with any sisters you may have. Of course this 
rule applies only if you are female. ( Gen 19:31-36 ) 

1 December 6, 2017 at 11:09am 

Peter DiNardo #yes as a person of the LGBT community it's time we feel and 
ive free in our state. Be inclusive and stop the hate., 

4 • December 5, 2017 at 4:43pm 

Don Merchand Why is it that you people can't just live free instead of 
jumping up on a stump and telling all of us that we have to approve and 
like what you do just be who you are and mind your own damn business 

1 • December 5, 2017 at 5:14pm 

Peter DiNardo don't call people "you people". We live in a modern 
society where all walks of life exist. Everyone deserves to feel loved 
and acknowledged. 
December 5, 2017 at 6:21pm 

Lynn Christopher I have empathy for you Peter yet you have to 
understand we all have separate beliefs... But if you going to be 
involved in society there needs to be one set of rules to cover us all it 
means both sides need to be tolerant respectful and understanding... 
Take comfort in home but then again some of you liberals I think the 
government should be thinking for you in all aspects of your existence 
December 5, 2017 at 6:03pm 

Peter DiNardo Lynn Christopher your words are kind yet backhanded, 
you cannot impose narrow minded beliefs on a open welcoming 
society. Regardless what anyone think , the world will slowly meld 
together. We're one hopeless specie on a perfect rock. Learn to love all 
you have around you and don't be biased to things you don't 
understand. 

1 December 5, 2017 at 6:10pm 

Caya Burley Kidney NON!! 

1 • December 5, 2017 at 4:50pm 

Ellen Phillips Why so much hate? 
December 5, 2017 at 4:58pm 

Joseph Cote Yes because everyone deserves the right to the pursuit of 
happiness 

7 December 5, 2017 at 4 53pm 

Don Merchand You don't get to choose gender either you have a twig 
and berries or you don't 
December 5, 2017 at 5:13pm 



40 Citizen Voices® hearing presentation on HB 1319 

Zach Cogswell Facts it's one or the other 
December 5, 2017 at 6:30pm 

Mark Moore If you can choose your gender, shouldn't we be allowed to 
choose our ethnicity too? 
December 5, 2017 at 6:35pm 

Adam McGrath No 
December 5, 2017 at 4:53pm 

Adam McGrath No. Not unless they're willing to label it a mental disorder. 
Otherwise it is not a race or ethnicity and it will cause problems when one of 
them try to work somewhere they shouldnt be working. 

2 • December 5, 2017 at 4:55pm 

Ellen Phillips 	Seriously Adam? 

December 5, 2017 at 4:57pm 

Don Merchand Yes Ellen Phillips.... seriously!!!! 

December 5, 2017 at 5:12pm 

Andrew Wood "It will cause problems" 

Cite an example of gender expression causing a problem, besides 
when someone gets upset and starts being hostile towards someone 
with a noncis gender identity. 

1 • December 5, 2017 at 5:12pm 

Adam McGrath Well for starters. Nobody wants to go to jail for calling 
a woman a woman. Making biology illegal, doesn't change it 
December 5, 2017 at 6:11pm 

Adam McGrath Also. Suicide rate is almost %40. Twice the average. 
Doesnt change after surgery. Theres that too. No its not because 
America is just oh so cruel to them either. Those are nazi germany 
suicide rates. So spare me. Its a mental disorder. Body dysmorphia. 
Don't try and deny that fact, it makes you look foolish. Try and argue 
why we should encourage mental disorders and make it illegal to say 
otherwise. 
December 5, 2017 at 6:14pm 

Adam McGrath Are men who "identify" as women going to be suing for 
being stuck in prisons with other men? Or vice versa.? 
December 5, 2017 at 6:20pm 

Ellen Phillips # yes, from a New Hampshire, First District resident. It is long 
overdue. 

2 • December 5. 2017 at 4:56pm 
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Mike Greene So what's the arguement? -- that people don't feel comfortable in 
sexual based separations? 

So opt to mix them. What then when no ones comfortable? Do we ban 
bathrooms. 

But yep fresh drinking water is still a high a high commodity. 'Murica. 

2 • December 5, 2017 at 4:59pm 

Andrew Wood The argument is that people can be denied services and 
jobs and housing because someone is uncomfortable with how the 
individual presents themselves. And not in a "Oh they are unhygenic 
and unfit for the position" kind of way, in a "I'm really uncomfortable with 
the idea of gender expression" kind of way. 

That's wrong to do. 
December 5, 2017 at 5:09pm 

Andrew Wood Yes. Discrimination is not cool. If I say "Hey, I'd prefer if you call 
me Andrew instead of Andy," nobody would blink an eye. This really isn't that 
different. Why does it matter to you how people choose to view themselves? 

Respect other people. That's what it comes down to. 
This #NHResident says #Yes. 

2 • December 5, 2017 at 5:07pm 

Andrew Wood That has literally never been a problem though. 
December 5, 2017 at 5:20pm 

Chris Hemmah No it is not cool. Neither is classism. 
December 5, 2017 at 10:43pm 
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6 • December 5, 2017 at 5:07pm 

Don Merchand #no NH CITIZEN where do you folks find any authority for the 
state in the NH Constitution to have any input on gender or any other of these 
social issues,s000000 quit asking such STUPID questions! 

3 • December 5, 2017 at 5:11pm 

Carolyn Grant AMEN! 

1 • December 5, 2017 at 5:20pm 

Andrew Wood Discrimination has a direct impact on the welfare of 
citizens, so I'd say the state has a lot of vested interest in it. 
December 5, 2017 at 6:35pm 

Chris Hemmah Andrew Wood the question is based on a specific 
group. If you were actually concerned about general discrimination you 
would want non specific antidescriminiation laws. 

1 • December 5, 2017 at 10:46pm 

Don Merchand The state has no authority to create a third gender just 
because there are certain people that think they want to be the 
opposite of what they are like I said you either got a Twig and berries 
are you don't 

1 • December 6, 2017 at 1:46am Edited 

Carolyn Grant HOW RIGHT YOU ARE, DON! 
December 6, 2017 at 4:05am 

Lynn Christopher #no New Hampshire resident... Why must we involved the 
government in our matters? 

1 • December 5, 2017 at 5:18pm 

Tim Mahoney #no. Nh resident 

2 December 5, 2017 at 5:22pm 

Tim Mahoney Adam Twist Mahoney. I think everyone should be treated 
equally by means of no one being given special treatment. 
December 6, 2017 at 5:21am 

Timothy Tigges So sick of this garbage 

2 • December 5, 2017 at 5:22pm 

Anna Bourbeau Doucette yes! 

1 • December 5, 2017 at 5:31pm 

Denise Hamilton #no. You are either a man or woman and that is decided in 
the womb. 

4 • December 5, 2017 at 5 32pm 
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n Anne Plante-Oleary How does it hurt you if another person identifies 
differently than how you believe they should? Leave people alone. If 
they are good at what they do an employer or school should not be able 
to discriminate against them 
December 5, 2017 at 6:44pm 

Thomas Jordan No 
December 5, 2017 at 5:44pm 

Bill Mahoney NoT": 

December 5, 2017 at 5:45pm 

Joey Rowell Yes 
December 5, 2017 at 5:51pm 

Ted Maltzie #no NH Resident. Because if we let this go on, they'll identify as a 
goat and will be talking about species discrimination. Science wins this 
debate. #Therecanbeonlytwo. 

2 • December 5, 2017 at 5:56pm 

a 
Caitlyn April #jussayin 
December 5, 2017 at 6:08pm 

Ted Maltzie Caitlyn April X and Y chromosomes 	actual science. 

2 • December 5, 2017 at 6:12pm 

Glenn Rules How about we call it dick and no dick instead of male and 
female would that work 

2 December 5, 2017 at 7 00pm 

Joycelyn Loughlin Nope cause babys can be born with both! Google 
it uppppp 
December 5, 2017 at 7:16pm 

!in Joycelyn Loughlin So guess who gets the pick gender?!?! The doc or 
parent who says the kid will choose differently later??? Oh right, its the 
kids choice as it should be! 
December 5, 2017 at 7 17pm 

Karen Sue 	:7You can change the outside but the genes will 
always tell the truth. 

1 • December 7, 2017 at 1.21pm i Edited 

Caitlyn April Yes. Yes it should. 

1 • December 5, 2017 at 6:07pm 

John Scanlon Yeah why don't make a lot about mental illness and prosecute 
people who call out people with mental illness 
December 5. 2017 at 6:07pm 
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Wannetta Collins No what foolishness a crime is a crime 
December 5, 2017 at 6:08pm 

Chelsea Williams #NO. You can't change DNA. 

6 • December 5, 2017 at 6:08pm 

Caitlyn April So explain xxy, xyy, xyxy, etc. Genetics prove there are 
actually more then two. Juuuuust sayin 
December 5, 2017 at 6:11pm 

Chelsea Williams Oh, excuse me. I didn't know that I could drain my 
blood and get entirely new DNA with my sex change operation. Good 
call Caitlyn April. 

1 ! December 5, 2017 at 6:17pm 

Caitlyn April It isn't a change in dna. Its adjusting to a genetic 
mutation. You can try to church it up all you want, but science says 
gender is a grey area. There are more then two combination 
sequences. 

1 ! December 5, 2017 at 6:20pm 

Chelsea Williams Ok. David, or whatever your name is. I've never 
been to church and I'm not saying there are just 2. I'm saying you can't 
change what you already have 	 Plain and simple. 
December 5, 2017 at 6:23pm 

Jerrod Lassor Caitlyn April, you're correct. It is a mutation. Self hate 
and mutation is destroying mankind. 
December 5, 2017 at 7:15pm 

Jim Quinn No 
December 5, 2017 at 6:22pm 

0 

Allan Trombley If you don't know which of the TWO you are then your parents 
need to be arrested and you need to be placed in a foster home. 
December 5, 2017 at 6:25pm 

Leon Rideout #NO 
December 5, 2017 at 6:26pm 

Richey Rollins #NO-NH resident. 

Why? Because it's a waste of time for the government to answer calls "this 
person doesn't identify me as an Apache helicopter" 

2 • December 5, 2017 at 6:36pm 

Mark Moore My question is.. since we are letting people choose their genders 
now, do I get to choose my ethnicity?! 

2 ! December 5, 2017 at 6:37pm 
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James Twining Im not even human im a 1991 ford 
tempo. #dontdiscriminate 

1 • December 5, 2017 at 6:51pm 

1ki Mark Moore James Twining if anyone oppresses your beliefs let me 
know and we will set the world on fire with a Facebook post about it. 
December 5, 2017 at 6:52pm 

Jennifer Cloutier 

1 • December 5, 2017 at 8:35pm 

Mark Perrault How about mental health for those who are confused on their 
gender ? 

1 December 5, 2017 at 640pm 

Jennifer Cloutier Oh give me a break 

1 December 5, 2017 at 8:36pm 

Blaine Davis Kari Sable it has been considered a mental health issue 
for decades actually. 

1 December 5, 2017 at 9:54pm 

Mark Perrault See where we are going wrong? Thanks Obama. 
Here, plain and simple trick, look in your pants. Is a penis there? If yes 
your gender is male.if not you gender is female. Now if you think that's 
homophobia ,yes see a mental Doctor fast. 

1 • December 6, 2017 at 6:10am Edited 

Griffin Poutre Kari Sable https://www.psychiatry.org/.../what-is-gender-
dysphoria  

ERICAN What Is Gender Dysphoria? 

11ATRIC 
.CIATION PSYCHIATRY ORG 

December 6. 2017 at 10:08am 

Ill Anne Plante-Oleary #yes NH resident 

3 • December 5, 2017 at 6:44pm 
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Gail Goodwin McIver N0000000!!! 
December 5, 2017 at 6:49pm 

11 Butterfly-Queen Tesha I'm going to identify as a tree which means I won't be E-1  able to work so if they deny me for disability because of that do I get to scream 
discrimination? Give me a f****** break enough is enough! 

2 - December 5, 2017 at 6:57pm 

Jennifer Benn Yes. citizens/ tax payers rights should be protected. 

2 ' December 5, 2017 at 7:04pm • Edited 

Chris Hemmah But only the ones the state chooses to protect? 
Classism... 

1 . December 5, 2017 at 10:42pm 

Jennifer Benn Chris Hemmah ? the state should protect all citizens. 
and visitors. regardless of your personal thoughts on gender. 
December 5, 2017 at 10:44pm 

Chris Hemmah Jennifer Benn then you should be content with general 
anti discrimination laws and not call for ones specific to a certain group. 

1 • December 6, 2017 at 7:52am 

Jennifer Benn Chris Hemmah be content huh? Sounds like a 
privileged position. I'll be content when all people are fairly represented 
by the law. 
December 6, 2017 at 12:07pm 

Chris Hemmah Well then, congratulations, it happened in 1964. 

December 6, 2017 at 3:23pm 

Jennifer Benn Chris Hemmah and now we will include transgendered 
people to be protected from discrimination. Why is this a problem? 
December 6, 2017 at 3:55pm 

II
Karen Crescentini N0000 
December 5, 2017 at 7 06pm 

Jay Currie #NO 
December 5. 2017 at 7 07pm 

Jerrod Lassor No. Just give genderly confused people the answer they need 
o end the chaos. A DNA test and optional therapy for them and the cosmetic 

surgeon. 
December 5, 2017 at 7 21pm 

Jp Marzullo Sorry there are only TWO genders no matter how many times you 
try to change it with propaganda. NO its not discrimination. 

4 • December 5, 2017 at 7:24pm 
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Christopher Bell My argument all the time. They confuse sexual and 
physiological preferences with that of gender. You could technically 
have a third gender as we have those born with both organs— but that's 
still very rare. 
December 5, 2017 at 7:38pm 

7 
F Brian Gillis Any labels that people create or use to identify a group 
creates division. We have one label American. Yes we are all defense 
from other groups but we are or should be one America. This push to 
create new definitions and sub sets is the most bigoted action out 
there. Be that label your heritage, gender or something else. Until we 
drop this politics of division and regulating how small groups by carving 
out special treatment we will never have equality. Our lawmakers 
should not be looking to add laws but to remove some. Politics of 
division is ruining this great country. 
December 6, 2017 at 5:56am 

David Russell You're failing to recognize the difference between 
gender and gender identity. Sometimes, those two things aren't the 
same. It's okay if they're not the same. It's not okay to discriminate if 
those things aren't the same. 
December 8, 2017 at 1:30pm 

Lynda Gayle Hallock NOOOOiunnnuiunnnnnnnnnunnnunnnunnunnnnnui 

December 5, 2017 at 7:36pm 

Paul Hague #yes who am Ito judge. Like he said...judge not lest you be judged 
likewise. 

1 December 5, 2017 at 7:38pm 

Kevin Whittum Jr. # hell NO 
December 5, 2017 at 7:45prn 

Michelle Huot West No 
December 5, 2017 at 7:54pm 

Jesse Jambaar Arsenault #no NHResident 

Pretending any communities problems will be made better if we make them or 
give them civil rights protections in the form of extra punitive measures, is silly. 

Last I checked The Civil Rights Act of 1964 was pretty spot on with how it 
handles civil rights. 

2 • December 5, 2017 at 7:57pm 

Susan Furey #NO #NHRESIDENT 

1 • December 5, 2017 at 8:07pm 

Sky Marquis #yes nh resident... What does someones gender identity matter 
to you? 
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December 5, 2017 at 8:12pm 

Ryan Downer It's a matter of mental illness. 

4 • December 5, 2017 at 8:23pm 

Clay R. Bradley why does it matter to you whom I choose to employ? 

2 • December 5, 2017 at 9:11pm 

Sky Marquis You chose not to employ someome who is being who 
they want to be. Sounds kinda messed up. 
December 5, 2017 at 9:13pm 

Chris Hemmah Sky Marquis no, it sounds like it is Clay R.Bradley's 
business and money going to employment of others. If you don't like 
how he does business either do not use it, or open an opposing 
business to put his out of work. Using the government to make him do 
business how you would like him to is both morally and ethically wrong. 
Sounds kinda messed up kid. 
December 5, 2017 at 10:38pm 

Mark Drake MO NHres 
December 5, 2017 at 11:09pm 

Ryan Downer #NO. 

1 • December 5, 2017 at 8:23pm 

Laura Condon No. Stop the nonsense. 

2 . December 5, 2017 at 8:27pm 

Kerry Anne Garnick Absolutely #yes. NH resident and transgender woman. 

2 December 5, 2017 at 8:30pm 

Jennifer Cloutier #N00000 NH Resident. 

2 . December 5, 2017 at 8:40pm 

Walker Mallory #no gender dysphoria 

1 • December 5, 2017 at 8:42pm Edited 

Laurie Williams #NO, NH Resident. 

2 • December 5, 2017 at 8:45pm 

Chris Hemmah #no NH Resident and we should remove all specific 
protections for different classes, ethnicities, sexual orientations... if you want to 
protect people against discrimination make it general, or don't do it at all. 

3 . December 5, 2017 at 9:02pm 

Jake Governo #Yes NH resident, unless we're simply updating and refining 
existing laws. 
December 5, 2017 at 9:09pm 
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Ernest Paul When is the crap going to end?The Gays are never satisfied! 
December 6, 2017 at 3:55am 

Ernest Paul 

December 6, 2017 at 6:02am 

Ernest Paul Michelle Landis 
December 6, 2017 at 6:02am 

Greg Searle #No I identify as a NH Resident 
December 6, 2017 at 3:56am 

Ron Turner NO!!! 
December 6, 2017 at 3:58am 

John Reuter No 

1 • December 6, 2017 at 4:13am 

Karl Simon #Yes The degree of support for bigotry on here is astounding. 
This is not a mental illness - as so many people who clearly have no 
understanding of what they're writing about have indicated. Regardless, it is 
dispicalbe to discriminate against folks for being themselves. 
Gender is not binary, and it should not be legal to discriminate those who 
express a non-binary gender. 

4 • December 6, 2017 at 4:23am 

David M MacAllen I feel as though biology and science would disagree 
with you. But to each his own if you want to believe that 
December 6, 2017 at 5:36am 

Joe Manley Good thing the way you "feel" about something doesn't 
affect biology's very real place in this discussion. 

1 December 6. 2017 at 5:46am 

Lisa Coady Everyone has rights and whether or not people agree or 
understand the shoe on the other foot people have rights 
December 6, 2017 at 4:24am 

Maryellen Colvin Your DNA define who u are 

1 December 6, 2017 at 4:36am 

Dave Gardner Its a democrat wish so it looks like it will be passed. 

1 • December 6, 2017 at 5:20am 
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Steven Hough Ha id rather see a law against discriminating the hearing 
impared before these mental chumps one def or hars of hearing is a larger 
chunk of population and they have employment rates as low as 3 percent this is 
a bigger issue then a mentally ill kid 
December 6, 2017 at 5:31am 

David M MacAllen What this state really needs is better funding for mental 
illness. 

1 December 6, 2017 at 5:38am 

Charlene Courtney No they should work on the drug epidemic and deal with 
the poverty and lack of housing here 

3 • December 6, 2017 at 5:39am 

Cotten J. Smith #Yes (NH resident). The world is changing, and for the better. 
The Granite state should be at the vanguard of decency, not in its caboose. 

1 • December 6, 2017 at 5:47am 

11  Rick Simpkiss Jr. Only 2genders science and biology say so so #NO 

1 • December 6, 2017 at 6:51am 

Thomas Carr #no NH resident there is only 2 genders male and female 

2 • December 6, 2017 at 5 52am 

Rick La Porte No 
December 6, 2017 at 5:54am 

Bobbie Hassett Poor NH, the live free or die state seems to be having lots of 
issues. 
December 6, 2017 at 5:56am 

Bob Robertson Magically created in order to divide and alienate 
people, making it easier to conquer them. 

3 • December 6, 2017 at 6:26am 

Bob Robertson #No #NHResident 
December 6. 2017 at 6:25am 

Michael Chevalier NO there are too many 'laws' already 
December 6, 2017 at 6:36am 

Paul Eschmann There's only 2 genders, male and female 

1 • December 6, 2017 at 6:39am 

Alex Kish #no. NH resident. It should read "gender dysphoria" as that what the 
DSM5 calls it. Which is a mental health issue and should be viewed more akin 
to a handicap - already a protected class - as is sexual orientation. 

1 • December 6, 2017 at 6:42am 
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Ned Farn Hell no 

1 • December 6, 2017 at 6:55am 

Bob Cattaneo That way, everyone can squat when the pee.... 
December 6, 2017 at 7:07am 

Leonard Swett NO 

1 • December 6, 2017 at 6.57am 

Robin Muske #yes nh resident 
December 6, 2017 at 7.11am 

Paul Ranberg Its a mental disorder 

2 • December 6, 2017 at 7:17am 

Matt Wrightington #no nh resident I wish this state would stay the way it was 
before all of the liberals started moving here and ruining it like the hell holes 
they fled 

2 - December 6, 2017 at 7:24am 

Paul Morency 

giferAkifikilii_Vg414,911:*}1Aye*-4.rehti;f:;,-_ 	 4„4 , 

If I had a dollar for every gende 
them lso  lid have two dollars an 
a bunch of counterfeits. 

2 December 6, 2017 at 7:35am 

Daniel Kerttu Male and female 

1 December 6, 2017 at 8:31am 

Sue Polidura Nope, had enough fo this bullcrap 

1 December 6, 2017 at 8:35am 

Brett Day DNA 

1 • December 6, 2017 at 8:37am 

Barbara C. Sherman Yes. And a NH resident. 
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December 6, 2017 at 8:42am 

Harold A. Lowell #NO because God made only 2 Genders Male and 
Female and quite honestly, I don't believe that God really appreciates 
these transgenders telling HIM how they should be....NOPE 	this has 
got to stop... 

1 • December 6, 2017 at 8:49am 

Balaram Dass For one God also made hermaphrodites, for two God 
made 2 sexes for those who aren't hermaphrodites, god did not make 
"genders" (I E nowhere in the Bible does it say boys must like blue and 
girls must like pink), three I don't know what God u worship but is in 
COMPLETE control and doesn't get angry when things don't go his way 

1 • December 6, 2017 at 10:20am 

Harold A. Lowell Balaram Dass evidently, not the same God you 
worship....and maybe that's a good thing 
December 6, 2017 at 11:21am 

Richard Angell Balaram nailed it. Remember the 
hermaphrodites! stop.genitalmutilation.org  

ITELat 

STOP Intersex Genital Mutilations in 
Children's Clinics! 

STORGENITALMUTILATION.ORG  

December 6, 2017 at 4:34pm 

Harold A. Lowell Richard Angell Maybe he nailed it for you but not for 
me 	you have your beliefs I have mine. .enough said 	and I am 
done with this issue because I am not going to have a certain group of 
religious fanatics and liberal troublemakers trying to cram their crap 
down my throat 	I stand by my beliefs and that is the final word.. if you 
don't like it, then you can go pound sand as well.... 
December 6, 2017 at 5:02pm 

Cheryl Heymans #Yes NH resident. One shouldn't be able to display 
discrimination against anyone 
December 6. 2017 at 8:50am 

Darren Clayton More Gospel 
December 6, 2017 at 8:51am • Pat Ashnault #Yes! No one should be discriminated against because of 
race,religion,sexual identity,age-we are a country that used to epitomize 
freedom-it's sad to see prejudice winning. 
December 6, 2017 at 9:12am 
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Walter Corey WE DONT NEED NEW LAWS HERE,,,,,EQUAL 
OPPORTUNITY IS ALREADY A LAW FOR BUISINESSES,,,,AND 
MANY OTHER PLACES ALSO 
December 6, 2017 at 9:38am 

Walter Corey # NO,,,NEW HAMPSHIRE RESIDENT,„„,1 THINK THEY GET 
ENOUGH SPECIAL TREATMENT NOW„„„ITS TIME FOR YOU ALL TO 
MOVE ON TO SOME IMPORTANT LAWS DONT YA THINK„,„„ 

1 • December 6, 2017 at 9:36am 

Mary Srephens I'm from nh. No this should not be added to law. You are what 
you are. You were either born a male or female that's it. There are studies that 
show this is a mental health problem. Like Schizophrenia, Bipolar or any other. I 
believe it has only been made worse by the way our society has decided that 
we need to agree with everyone and everything that people choose to believe 
in at the moment. There is always something new, just wait it will change. I 
always thought that nh was a state that stood strong and had a strong 
foundation . This country needs to get back to fundamentals. Stop trying to 
avoid talking about things that may hurt someone's feelings. You can't solve a 
problem by sweeping it under the rug. We are only being enablers. Instead let's 
get this where insurance companies have to put this on the list of mental health 
issues that they have to cover. Or maybe in a few years well have people 
chasing cars and pooping in the street because they identify as a dog 

2 • December 6, 2017 at 9:39am 

Katara Moreland #NO 
December 6. 2017 at 9:46am 

Katara Moreland #NO. You can't change biology, female or male. 

1 • December 6, 2017 at 9:48am 

Balaram Dass Uh what? Have u heard of genetically modified food? 
Also sex is not gender.. for someone with a pic "no place for hate" on 
her page this is a strange "no" 
December 6, 2017 at 10:23am 

Balaram Dass Chemotherapy, medication, food, clean water, plenty of 
	 things change biology lol 

December 6, 2017 at 10:23am 

Katara Moreland Balaram Dass you cant have a penis and say you 
have a vagina when you don't. 

1 • December 6, 2017 at 10:29am 

Katara Moreland Balaram Dass it's not hate either ifs facts. 

1 December 6, 2017 at 10:29am 

Katara Moreland Balaram Dass and why tf where you creeping on my 
page? No place for hate yeah with bulking 
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December 6, 2017 at 10:32am 

Katara Moreland Bullying * 
December 6, 2017 at 10:33am 

Liam Shenk Nobody claims they are sexually a female. People who 
identify as trans see themselves more as the female gender. It has 
nothing to do with sex. 
December 6, 2017 at 4:32pm 

Liam Shenk Why do you think they have hormone therapy? 
December 6, 2017 at 4:35pm 

Richard LeFrance #NO NH resident. You dont even want to open that can of 
worms. The deranged left already includes pedophilia in the alphabet of 
recognized genders. The state could then be accused of targetting people 
based on their "gender" when then arrest child 
molesters. http://www.independent.co.uk/.../paedophilia-sexual...  

1 • December 6, 2017 at 10:04am 

Liam Shenk Pedophiles and hepephiles are dangerous to our youth in 
a way that transgender people are not. You must just get really pissed 
off seeing someone living out their life in the way they want it. 
December 6, 2017 at 4:38pm 

Richard LeFrance https://www.mrc.org/bozells.../democrats-sex-and-
children  

Democrats on Sex and Children 

MRC.ORG  

December 6, 2017 at 8 07pm 

Scott Upham No 

1 • December 6. 2017 at 10 11am 

Sharon M. O'Connor No 

1 • December 6, 2017 at 10:33am 

David LaPlante No 

1 December 6, 2017 at 10 8am 

John David Burke Jr. No 

1 • December 6, 2017 at 10:50am 

Susan OConnor No. It is a mental illness and there are already laws to protect 
hem. 
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3 • December 6, 2017 at '11:06am 

Stephen Noble #No NH resident. "Gender Identity" is far too ambiguous a 
term. It's going to create far more problems than it solves. 

2 • December 6, 2017 at 11:07am 

Joe Statz yes we are not the judge and jury on this planet 
December 6, 2017 at 12:34pm 

Jodi Parker #yes nh resident 
December 6, 2017 at 12:39pm 

Steven Charles NO!! THERE ARE ONLY TWO GENDERS MALE AND 
FEMALE BOTH CREATED BY GOD! 
MAN MADE SEXES ARE CREATED BY MENTAL ILLNESS, AND WE 
SHOULD REOPEN THE THOUSANDS OF MENTAL FACILITIES, TO HOUSE 
AND HELP THESE POOR CONFUSED SOULS,13, 

2 December 6, 2017 at 1:20pm 

Rick Smith #no discrimination is KEY to a free society. NH resident 

1 • December 6, 2017 at 1:23pm 

Dawn Mistier No 

1 • December 6, 2017 at 1:23pm 

Katherine Reed YES ...soon to move back. 
December 6, 2017 at 1:24pm 

Keith Mochida As long as it's male and female. The rest of the nonsense is 
mental illness . 

3 • December 7, 2017 at 3:33am • Edited 

Sharon Parker-Roberge Mail, Eh? 
December 6, 2017 at 7:33pm 

D Malcolm Nolan I thought God made boy girl ,what else is there?? 

1 December 6, 2017 at 2:30pm 

Stewart Weldon YES duh 
December 6, 2017 at 3:01pm 

David Winchester plenty cuz mother nature makes mistakes that god can't 
seem to fix but maybe it wasn't mother nature but god that made the mistake 
and you are proof 
December 6, 2017 at 3:02pm 

Linds Jakows #yes NH resident- everyone deserves explicit protections under 
the state law against discrimination, including our transgender friends & 
neighbors 
December 6, 2017 at 3:15pm 
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Kimberly Morin EVERYONE in NH is already protected by state law 
against discrimination. EVERYONE. 

2 December 6, 2017 at 8:14pm 

Linds Jakows Its surprising to know that there are no explicit 
protections in the NH state Law Against Discrimination for transgender 
people. The state Law Against Discrimination includes protections 
based on race, age, religion, sexual orientation, etc... but not yet 
gender identity. It's time to update the law and join 18 other states and 
200 municipalities in ensuring explicit protections. 
December 7, 2017 at 6:13am 

Kimberly Morin Linds Jakows They are protected under the EXACT 
same laws as everyone else. They are not special, they should not get 
special rights. 
December 7, 2017 at 7:12pm 

David Xavier #No #NHResident 

2 December 6, 2017 at 3:43pm 

Brad Smith Which one, arent there almost 100 different genders now 
December 6, 2017 at 4:46pm 

Brad Smith https://www.google.com/search...  
December 6, 2017 at 4:48pm 

Brian Fox #no 

1 December 6, 2017 at 5:09pm 

Christopher J Plourde No 

1 December 6, 2017 at 5:36pm 

Kathy Buell No, they are not asking for equal rights...they want special 
rights...not affordable to anyone. They are asking us to look at a total male, and 
respect him as a female when we know it is a complete lie of nature..against all 
science and biology. Take away my right to not accept their lie. 
December 6, 2017 at 7:22pm 

Robert Taylor And where may I ask did you get your biology degree 
from? III go out on a limb and say you don't have one. 
December 6, 2017 at 10:27pm 

11 
Kathy Buell Robert Taylor Stupid reply..now denying 
biology...Universiy of Illinois.. 
December 7, 2017 at 8:31am 

Griffin McGee #yes Because there is never an excuse to discriminate. 

1 December 6, 2017 at 7:24pm 
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Sharon Parker-Roberge #yes 
December 6, 2017 at 7:34pm 

Jon Stone No.... NH Resident 

1 December 6, 2017 at 7:58pm Edited 

Caine Steelwind tlyes 

1 • December 6, 2017 at 11:09pm 

Olivia Paiva No. Gender is a scientific fact. Either you have man parts or 
woman parts. You can't make up your own definition for gender. It is what it is. 
That being said any man or woman is free to act and look how they please. Just 
don't deny what you were naturally born as. 

2 - December 7, 2017 at 6:05am 

Nyxx Sanz did you know men have nipples because all fetus's start 
female 
December 7, 2017 at 6:43am 

Vincent Marcellino Nyxx Sanz, be that as it may, I grew a penis and 
testicles at some point.(not sure when in pregnancy those pop). As 
Olivia stated, what you're born with is what you are. You can make the 
choice to live how you wish. But you can't deny what you came out of 
your mother as. 

1 December 9, 2017 at 9:25am 

David Hamilton Nyxx Sanz and?there's also men like me.who are yy 
(we don't make estrogen) 
December 14, 2017 at 8 31am 

Kate Jute Ryes nh shpuld ne a free state 
December 7, 2017 at 7:06am 

rDavid Hamilton Lol,l'm willing to be trumps not your president,if this is 
a free staye,should I be allowed.to  own a full auto with no extra 
paperwork? 

1 - December 14, 2017 at 8:33am 

Kate Jute Yes and no 
December 14, 2017 at 9:11am 

Mark Scheerhoorn I say yes. Olivia is straight out of the '50s.... 
December 7, 2017 at 7 47am 

Olivia Paiva Science and nature has nothing to do with the fifties 
dude 	 
December 9, 2017 at 9:52am 

Claudia Anctil Yes. All we are asking for is equality. 



■ Lance Bennett Nh and no. There are only 2 genders male and female 
December 8, 2017 at 10:36am 

Lauren Gagnon Ryes. Mind your own damn business and leave your 
neighbors alone. 
December 8, 2017 at 2:47pm 

Joe Capriotti 14no #nhresident because there is no end in sight. You could be 
one of 298 gender identities. 
December 8, 2017 at 3:20pm 

Norman M Henderson Jr #YES 
December 8, 2017 at 7:10pm 
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December 7, 2017 at 9:32am 

John McAuliffe There are only two genders. MALE AND FEMALE. If 
your confused look down at your crotch and try to figure it out. 

5 December 7, 2017 at 10:08am 

David Bruce No 
December 7, 2017 at 11:02am 

Art Brennan Yes, because we all deserve to be treated equally and gender 
identity is a fundamental human right. Some of my dearest friends and some of 
our greatest people are transgender persons. 
December 7, 2017 at 11:12am 

Harry Schmetlap I agree with James Twining don't discriminate. Live free or 
die 

1 December 7, 2017 at 2:01pm 

Jard Allanson #No. People can identify however they want and I fully support 
that. However I don't support government protections for certain "protected 
classes". People should be free to discriminate however they want. I don't 
agree with bigotry but I it's an issue of freedom of association. 
December 7, 2017 at 3:33pm 

Evelyn Logan No. 
December 7, 2017 at 3:49pm 

Jess Edwards The law is irrelevant. It's already covered under RSA 354-A. 
Let's educate people so they know the truth. The sky is blue. Let's pass a law 
saying the sky is blue. 
December 7, 2017 at 7:07pm 

Matt Hanson No! What is in your pants is who you are. Bunch of sick freaks! 
Get back in your closet! 
December 8, 2017 at 10:30am 

Corey Green Wow this is exactly the problem. 
December 10, 2017 at 5 56am 
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Shari Cusano The parts you are born with are the factor here, if you choose to 
be sexually liberated that is your own business so keep it to yourselves ! 
December 9, 2017 at 7:26am 

William Lee Berryhill no because we dont need another califonia jail time 
sentence for calling someone the wrong sex, other wise im going to start jailing 
everyone that thinks im a mam 
December 10, 2017 at 3:17am 

A  David Hamilton Yes,but only to shut the mentally ill up (gender identity issues 
are listed as such) there are only two genders,and you can switch between the 
two yes,but that's it,there's no gender fluid... so while I say yes,l say Trans take 
this and give up gun ownership and military rights (it's not just a right but a 
privilege to serve your country ) because time after time we have proven that 
Trans ppl are highly unstable (you can get mad at me all you want,it's clear that 
these days ppl with facts are hated) and most of them experience suicidal 
ideology. 
December 14, 2017 at 8:37am 

Cheryl Jones Byes. #nhresident. Because it is proven that male employees 
earn three times more than their female counterparts. 
December 14, 2017 at 1:07pm 

Evelyn Logan Sorry, but that can't be true. So, proven by who? Please 
include links to evidence in your response. 
December 17, 2017 at 2:44pm 

Robert Means Absolutely not! 

#NO 
December 26, 2017 at 5:08pm 
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CITIZEN VOICES METHODOLOGY 

Citizens Count NH's Citizen Voices® are a key aspect of our efforts to put the opinions 

of New Hampshire citizens front-and-center when policy decisions are being debated 

and made. 

Six days a week, Citizens Count posts a yes-or-no question related to a public policy 

issue in New Hampshire on our Facebook page, inviting members to join the discussion 

and share their opinion. Participation in these discussions varies greatly, but often 

includes hundreds or thousands of individuals from across the political spectrum 

engaging in lively, thoughtful discourse. 

How Responses are Counted 

The full content of all responses to the discussion is exported into a spreadsheet. 

Citizens Count staff members review each response and determine whether it 

constitutes a 'yes' response, `no' response, or broader comment on the issue. 

Responses which are not in any way related to the issue or to New Hampshire public 

policy, such as personal conversations between citizens, are labeled "off-topic". 

Participants are requested to use hashtags to clarify their position, but in the absence 

of a hashtag, staffers will still attempt to classify a response based on its specific 

content. Each response is reviewed by at least two staffers, who will discuss and 

resolve any discrepancies in how a response has been categorized. 

Concurrences ("likes" on comments) are counted as responses in the same category as 

the comment "liked". For example, a "like" on a "yes" post is considered an 

additional "yes" response for quantification purposes. 

"Likes" on the question post itself, or post shares which do not include a comment 

from the user, are not included in any of the above categories. 

Only one response from each individual citizen is counted in this manner. 

The Numbers 

The total number of participants listed for each Citizen Voice is the sum of the 

following: 
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• Individuals giving "yes" or "no" responses. 

• Individuals making broader comments on the issue or related policy issues. 

How Citizens Voices are Used 

Each Citizen Voices write-up is distributed via email to a custom list of recipients that 

can include any of the following: 

• Membership of legislative committees likely to consider the specific bill in 

question, or who oversee a particular policy area. 

• The full body of the House and Senate. 

• New Hampshire's federal Congressional delegation. 

• Leaders of special interest groups or associations. 

• Town or school administrators. 

• New Hampshire media outlets. 

Every Citizen Voices is additionally sent to the office of the governor, and to our list 

of Citizens Voices subscribers, which includes both interested citizens and elected 

officials who have opted-in. 

Citizens Voices may also be presented by Citizens Count NH staffers as testimony at 

legislative hearings or submitted to the appropriate body as public comment. 

Click here to subscribe to Citizen Voices. 

Do you have additional questions about Citizens Voices or our methodology? Please 

contact us. 
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Peterborough I puuc@uupeterborough.org  

Claudia Anctil 
Nashua I blackthorne@comcast.net  

Aria Anderson 
Derry l adadelong@gmaiLcom 

Deb Anderson 
Concord I debra1138@gmail.com  

Deb Anderson 
North Woodstock I memaja@cox.net  

Julie Anderson 
Dover l jaanderson36@hotmail.com  

Kay Anderson 
Laconia I kabob75@myfairpoint.net  

Laurie Anderson 
Wilton I lbartspirit@yahoo.com  



FREEDOM 
NEW HAMPSHIRE 

Sheryl Anderson 
Sanbornton I sherylneal@gmail.com  

Gigi Andrade 
Nashua I gigiymp@gmail.com  

Margaret Andrade 
Exeter I Grandmaandrade@gmail.com  

Michael Andreo 
Bedford I michael.andreo86@gmail.com  

Christine Andrews 
Deering I crandrews67@gmail.com  

Connie Andrews 
Keene I conandrews@yahoo.com  

Inez Andrews 
Amherst I zenialle@gmail.com  

Sarah Andrews 
Portsmouth I littlesarahfoofoo@gmail.com  



FREED M 
NEW HAMPSHIRE 

Leslie Anton 
Mont Vernon I jl.anton4@gmail.com  

Amy Antonucci 
Barrington I amyla44@juno.com  

Kenn Archibald 
Bedford I kennarchibald@gmail.com  

Louis Arcidy 
Manchester I lourcd@rcdcomponents.com  

Betty Arel 
Manchester I bare1012447@aol.com  

fames argeriou 
Candia I jametalworks@comcast.net  

Rico Arico 
Barrington I ricoarico@gmail.com  

Cynthia Arieta 
Auburn I pingrieta@comcastmet 



A FREEDOM a  NEW HAMPSHIRE 

Tasha Armstrong 
Rochester I tashaarmstrong45@gmail.com  

Ragnar Arneson 
Manchester I sword_of_the_faith@hotmail.com  

Elizabeth Arnold 
Epping I elizarnold225@gmail.com  

Judy Arnold 
Portsmouth I jude56@comcast.net  

Kristine Arnold 
Newton I kristine@glassbykristine.com  

Lynn Arnold 
Marlborough I lynnarnold@myfairpoint.net  

Laura Aronson 
Manchester I laura@mlans.net  

Elena Arroyo 
Amherst I elenaarroyo@msn.com  



AF NEW HAMPSHIRE 

D. Catherine Arseneault-Shea 
South Tamworth I arshea@roadrunner.com  

Sally Asher 
Wilmot I sallyasher@mac.com  

Larry Ashford 
Concord I rajhaml@comcast.net  

Steven Atkins 
Lebanon I drstevenatkins@gmail.com  

Sean Atwell 
Wolfeboro I seansatwell@gmail.com  

Scott Aubertin 
Manchester I on-patrol@hotmail.com  

Arthur Auclair 
Salem I tripleajr@comcastnet 

Linda Auclair 
Raymond I tandll@comcast.net  



A FREEDOM a NEW HAMPSHIRE 

Matthew Aversa 
Keene I aversamatthew@yahoo.com  

Amanda Avery 
Franklin mandyluver@gmail.com  

Gail Avery 
Stratham gailavery@gmail.com  

Grace Axelrod 
Northwood I grace.axelrod@gmail.com  

Mina Ayers 
Sanbornton I mklayers117©gmail.com  

Carmela Azzaro 
Keene I cazzaro@ne.rr.com  

Alison Bagley 
Rumney alybagley@aol.com  

Chanda Bahlo 
Raymond 13opossums@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Leria Bailey 
Hooksett I leriadb@gmail.com  

Sheldon Bailey 
Swanzey I ssbailey1981@gmail.com  

William Bailey 
Center Ossipee I nhmountainbike@gmail.com  

Jeanne Bailey-Clemans 
Bow I jmbrdcde@yahoo.com  

Jay Bailinson 
Contoocook I jbailinson@gmail.com  

Graham Baker 
Londonderry I graham@graysand.net  

Jason Baker 
Barrington I jasonrbaker@gmail.com  

Meredith Baker 
Dover I menbaker.98@gmail.com  



A FREE®®11 a  NEW HAMPSHIRE 

Barbara Bald 
Alton I riverl@worldpath.net  

Carol Baldwin 
Nashua I cbaldwin@adultlearningcenter.org  

Lee Baldwin 
Northwood I craftenigma@gmail.com  

Molly Balevre 
Strafford I blueishpacman@aol.com  

Jean Balfour 
Jaffrey I jebalfour37@gmail.com  

Merritt Ball 
Epping I mrball3@yahoo.com  

Sara Ball 
Portsmouth I sarajaneSl@comcast.net  

Angelina Balliro 
Wolfeboro I angie.413@icloud.com  



A FREEDOM 
is NEW HAMPSHIRE 

Miriam Banash 
Bedford I callus4773@yahoo.com  

John Banderob 
Center Sandwich I john.banderob@gmail.com  

Suzanne Bandy 
Hooksett I ahcandme@aol.com  

Pamela Bapp 
Durham I ptbapp@gmail.com  

James Barber 
Allenstown I lawfoo126@yahoo.com  

Elizabeth Barbi 
Milton I abarbi21@hotmail.com  

Lena Barbosa 
Dublin I lena33143@gmail.com  

Ann Bardin 
Merrimack I dabard@comcast.net  



FREEDOM 
NEW HAMPSHIRE 

Selena Barker 
Exeter I selenayourdumbb@yahoo.com  

Anne Barlow 
Exeter I auntie_anne22@yahoo.com  

Celene Barnes 
Amherst I celene.barnes@gmail.com  

Charles Barnes 
Center Barnstead I postmills@gmail.com  

Elizabeth Barnes 
Center Barnstead I eb03225@gmail.com  

Ken Barnes 
Contoocook I kbarnes@tds.net  

Rev. Linda Barnes 
Plymouth I Minister@starrkingfellowship.org  

Sarah Barnes 
Nashua I sara_barnes@comcast.net  



e  FREEDOM 
NEW HAMPSHIRE 

Kerry Barnsley 
Concord I kerry.barnsley@gmail.com  

Cassie Baron 
Dover I nuernbergc@gmail.com  

J. Anna Barrett 
Amherst I verdeterre1001@gmail.com  

Deb Barry 
Stratham I deborahbarry77@comcastnet 

Roberta Barry 
Keene I berry_roberta@yahoo.com  

Katherineer Bartels 
Manchester I kathylojo@yahoo.com  

Maria Barth 
Lee I m1798@aol.com  

Eric Barthold 
Lyme I ericcbarthold@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

J Bartlett 
Conway I jbclimbsnh@gmail.com  

Polly Bartlett 
Rumney I polly_bartlett@yahoo.com  

Joan Bartlettt 
Conway joaniebnh@gmail.com  

Doris Basquil 
Manchester I dstpierre1412@hotmail.com  

Deb Bassett 
Littleton I Debbassett@mac.com  

Jane Bassett 
Windham I AJTB44@gmail.com  

Carol Bates 
Derry I fcbates@comcast.net  

Clara Bates 
Meredith I clara.bates@interlakes.org  



A FREEDOM 
NEW HAMPSHIRE 

Nathalie Batraville 
West Lebanon I nbatraville@gmail.com  

Jon Batson 
Rochester I jontree13@aol.com  

Gail Batstone 
Meredith I gail@millfalls.com  

James Batten 
Concord I bnjbatten@comcast.net  

Jess Baum 
Keene I baurn.jess@gmail.com  

Wendy Bayles 
Grantham I WendyBD7383@gmail.com  

Jane Bazin 
Rochester I jmbazin@metrocastinet 

Cynthia Bazinet 
Peterborough I cbazinet26@gmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

Ernest Beane 
Amherst 15beanes@comcast.net  

Kathleen Beane 
Amherst I kathi.beane@comcast.net  

Richard Beard 
Hillsborough I r-beard@tds.net  

Rev. Bill Beardslee 
Keene I billwfb7@gmail.com  

Linda Beaton 
Salem I linda_beaton@comcast.net  

Maxwell Beaton 
Salem I abstract.clockwork@gmail.com  

Andrea Beatty 
Portsmouth I dafficloyle@gmail.com  

Theresa Beauchain 
Pembroke I beauchainte@comcast.net  



A FREEDOM 
"'NEW HAMPSHIRE 

Lucille Beaulieu 
Manchester I lucillebeaulieu@comcast.net  

Lisa Beauregard 
Litchfield I labtchr@mindspring.com  

Gerrie Beck 
Glen I gerriebeck1948@gmail.com  

Jack Becker 
Concord I jacknbecker99@gmail.com  

Kristen Beckley 
Durham I kristenbeckley@comcast.net  

Claudia Bedoya 
Manchester I claumi0l@hotmail.com  

Kerri Bedrosian 
Hooksett I klbedros@gmail.com  

Danny Beecher 
Ossipee I danny.beecher@aol.com  



1 

FREEDOM 
NEW HAMPSHIRE 

Leslie Behan 
Newton I Behanla@aol.com  

Brianna Belair 
Bow I bree_ashley97@yahoo.com  

Jeff Beland 
Nashua I cyrus6284@yahoo.con 

Bradford Belanger 
Milford I Ryd42387@gmail.com  

Kimberly Belanger 
Dunbarton I kbelanger@gsinet.net  

Zsuzsa Belhazy-Kovacs 
Windham I zsuzsabk@yahoo.com  

Pat belken 
Somersworth I cellarhits@gmail.com  

Jo Bell 
Londonderry I jcasey411@yahoo.com  



FREEDOM 
NEW HAMPSHIRE 

Janice Bellis 
New Durham I clsjanice@yahoo.com  

Lauren Belliveau 
Hampton Falls I lauren@pictothink.com  

Maria Beiva 
Peterborough I mariabelva@gmail.com  

Beth Benham, RN, BSN 
West Nottingham I deep_peace@comcast.net  

Brian Benkel 
Enfield I brianbenkel@comcast.net  

Jenn Bennert 
Laconia I lems34@gmail.com  

Sarah Bennert 
Laconia I sarah@xhub.com  

Olivia Bennett 
Amherst I olivia.bennett@asdnh.org  



A FREEDOM 
NEW HAMPSHIRE 

Robert Bennett 
Conway I clare.r.bennett@gmail.com  

Ellie Benson 
Milford I xir13@live.com  

Emily Benson 
Keene I emily.porschitz@gmail.com  

Suzanne Benson 
Sunapee I retired1101@hotmail.com  

Amanda Bent 
New Boston I amandabent85@gmail.com  

Arnold Bentey 
Laconia I arnoldbentley@yahoo.com  

Alice Bentley 
Exeter I alicebentley11@hotmail.com  

Kelly Bentley 
Laconia I kellybentley65@gmail.com  



AFR O 
NEW HAMPSHIRE 

Eliza Berg 
Center Sandwich I ejberg@bu.edu  

Jessica Berg 
Manchester I jessb_42496@yahoo.com  

Angel Berger 
Concord I taishanfriend@gmail.com  

Linda Ruth Berger 
Contoocook I writeonlr@aol.com  

Dena Bergeron 
Manchester I dena.bergeron@comcast.net  

Eugene Bergeron 
Barrington I bergeron@metrocast.net  

Sheilagh Bergeron 
Northfield I sheilaghbergeronl@gmail.com  

Sheilagh Bergeron 
Tilton I dss4@myfairpoint.net  



A FREEDOM 
al NEW HAMPSHIRE 

Cindy Berlack 
Franconia I cindyberlack@msn.com  

Steve Berlack 
Franconia I steveberlack@msn.com  

Eileen Bernard 
Hooksett I eileen.bernard@comcast.net  

June Bernard 
Dover I junebk@comcast.net  

Michael Bernardo 
Exeter I luckiesanddice@yahoo.com  

Barbara Bernstein 
Henniker I barstmom@comcast.net  

Daphne Berntsen 
Pittsburg I dberntsen63@gmail.com  

Eli Berroa 
Manchester I berroabecky@gmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

CARMEn BERTRAn 
Manchester I mullerica68@gmail.com  

Patricia Bertrand 
Pelham I patti.bertrand@gmail.com  

Alan Bessler 
Salem I arb71476@gmail.com  

Janna Biggs 
Hampton I gocha2@aol.com  

Deborah Billian 
Hampton I Debbillian@gmail.com  

Sian Binney 
Walpole I sian.binney@yahoo.com  

Tina Birdsall 
Laconia I tmbirdsall@yahoo.com  

Elizabeth Biron 
Manchester I bironeliz@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Sandra Bishop 
Sandown I chahjah@aol.com  

Arthur Bjork 
Salem I a.bjork@comcast.net  

Jacqueline Bjork 
Derry J jbjork96@yahoo.com  

Patricia Bjork 
Salem I p.bjork@comcast.net  

Jill Blackmer 
Concord I jblackmer@sps.edu  

Mb Blais 
Nashua I midnitestarIvr@yahoo.com  

silene blais 
Nashua } sileneblais@yahoo.com  

Vanessa Blais 
Manchester I kepiperi@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Karen Blanchette 
Walpole I kblan19@gmail.com  

Michelle Blanchette 
Newmarket I michelle.blanchette@icloud.com  

Melissa Blindow 
Goffstown l vonmeli7@gmail.com  

Jerry Bliss 
Andover I jerrybliss42@gmail.com  

Kathleen Blodgett 
Swanzey I kblodgett@sau29.org  

Chris Blood 
Portsmouth I christophersart@hotmail.com  

Kathleen Blood 
Derry I sophsmum@comcast.net  

Sheila Bober 
Pelham I bober1112@comcast.net  



A FREEDOM 
NEW HAMPSHIRE 

ANNE BOEDECKER 
Concord I annelboedecker@sitbyme.com  

Jennifer Bois 
Nashua I apeacefulbalance@gmail.com  

Kathleen Boisclair 
Rochester I Kboisclair@metrocast.net  

Mark Bokil 
Greenville I mark.bokil@gmail.com  

Elisa Bolton 
Rye I elisabolton@hotmail.com  

Zakkary Bolton 
Claremont I zakkary.yrakkaz@yahoo.com  

Sally Bomer 
Peterborough I bomerlawson@usa.net  

Karen Boml 
Hudson I kikipoo@myfairpoint.net  



REEDOM 
,NEW HAMPSHIRE 

Julie Bonette 
West Lebanon I xkoalaxbearx16@yahoo.com  

Rachael Booth 
Lisbon I dragon1951@gmail.com  

Victoria Boothroyd 
Amherst I vboothroyd@sprise.com  

Hannah Booty 
Center Sandwich I hbooty@gmail.com  

Jennifer Borda 
Barrington I Bordajennifer117@gmail.com  

lee bory 
Nashua I leebory@juno.com  

Martha Bosco 
Amherst I marthabosco2@gmail.com  

Katherine Boss 
Temple I kdboss@hotmail.com  



A FREEDOM 
is  NEW HAMPSHIRE 

Pamela Bottomley 
Rye I pbotts@comcast.net  

Beverly Boucher 
Nashua I beveyb59@aol.com  

Jacqueline Boucher 
Hooksett I jackie.boucher@comcast.net  

Bobbi Boudman 
Wolfeboro I boudwoman2@gmail.com  

Anne Boulanger 
Loudon I maxie033011@aol.com  

Sandra Bouldry 
Chester I sandra6263@aol.com  

Sarah Bouley 
Londonderry I sarah.bouley@yahoo.com  

Kern Bourbeau Hudon 
Rochester I rainbogal_2000@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Noa bourke 
Rochester I nobourke@gmail.com  

Brienne Bourn 
Stratham I blktoast@yahoo.com  

Nicki Bourne 
Concord I nbourne35@gmail.com  

Dani Bourque 
Concord I dani03042@live.com  

Mikayla Bourque 
Belmont I mikaylajbourque@gmail.com  

mikayla bourque 
Laconia I dragnthump@yahoo.com  

Kanta Connie Bousquet 
Concord I kcebnexusl@aol.com  

Crystal Boutin 
Woodsville I crystal.boutin@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Hannah Bowen 
Franklin I hwbowen@gmail.com  

Kimberly Bowers 
Claremont I bowterra3@gmail.com  

Alyson Bowler 
Nashua I Alysonabowler@gmail.com  

Ruth Bowler 
Bedford I rabowler@comcast.net  

Roderick Bowles 
Newmarket I rmam@aol.com  

susan bowies 
Sharon I sue@rimquilting.com  

Lee Bowley 
Nashua I flmanatees@myfairpoint.net  

Allyson Boyce-Ha berstroh 
Barrington I nhhurtfan@gmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Joan Boyle 
Littleton I gwbl@roadrunnencom 

Mary Boyle 
Cornish I mary.n.boyle@gmail.com  

Christine Boynton 
Portsmouth I ctboynton@comcast.net  

Dan Boynton 
Campton notnyob@gmail.com  

Jessica Boynton 
Campton I Jskinner05@gmail.com  

Sabrina Boynton 
Portsmouth I pyro66@comcast.net  

Jen Brackett 
Newmarket l en.brackett@gmail.com  

Lisa Bradbury 
Newmarket I kajahomer09@yahoo.com  



A FREEDOM 
is NEW HAMPSHIRE 

Adele Bradley 
Goffstown I adelevb@aol.com  

Chris Bradley 
Portsmouth I bostonchris22@yahoo.com  

John H Bradley 
Dover I jbports@gmail.com  

Kay Braeburn 
Thornton I theguineapigmafia@gmail.com  

Lisa Braiterman 
Wolfeboro I braiterman@gmail.com  

Mary Braiterman 
Concord mbraiterman@nhfamilylaw.com  

Elijah Brandt 
Seabrook izasali@gmail.com  

Barbara Brann 
Meredith I bnbrann@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Melissa Brantley 
Manchester I lisnkidz23@gmail.com  

Roger Brantley 
Raymond I rd26@comcast.net  

Yesika Bravo 
Atkinson I yesikabravo@me.com  

Beckie Bredow 
North Hampton I b.bredow@comcast.net  

Nancy Brennan 
Weare I burningnan14@gmail.com  

Mary Ellen Brew 
Merrimack I mebrewski@msn.com  

William Brewster 
Hooksett I William_Brewster@harvardpilgrim.org  

Reina Briand 
Manchester I hetaliagoesmeow@gmail.com  



Ja FREEDOM a  NEW HAMPSHIRE 

Kaija Briggs 
Durham I kittyhavoc©gmail.com  

Sam Bristol 
Concord i sambristol@comcast.net  

Tessa Bristol 
Concord I tessabristol@gmaiLcom 

Deborah Britt Hill 
Madison I debhill197@roadrunner.com  

Paul Brochu 
Allenstown I PbrochuSl@gmail.com  

Robert Brockway 
Salem I mibobnh@aol.com  

Victoria Brofman 
Berlin I dansea4@yahoo.com  

Clare Brooks 
Lancaster I clarefoudy@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Elizabeth Brotherton 
Nashua I elizabethbrothertonl@aol.com  

Lia Brouillard 
Nashua I liabrouillard@gmail.com  

Alyssa Brown 
Center Barnstead I lyssnri@gmail.com  

Carol Brown 
Hollis I carolbrown@charter.net  

Deborah Brown 
Lisbon J deborahlandaff@gmail.com  

Jane Brown 
Concord l djbrown19@juno.com  

Jane Brown 
Center Sandwich I willowpond@metrocast.net  

Kyler Brown 
Dover I kylera.brown@gmail.com  



A FREFDOM 
NEW HAMPSHIRE 

Nancy Brown 
Contoocook I wcbnpb@comcast.net  

Ron Brown 
Wilton I randjbrown@tellink.net  

Ronnie Brown 
Keene I ronniembrown@gmail.com  

Sandra Brown 
Concord I sandra03036@yahoo.com  

Stacy Brown 
Portsmouth I afgirInh2@yahoo.com  

Tiffany Brown 
Nottingham I tiffany.brown2016@yahoo.com  

Walker Brown 
Hooksett I papafromnh40@gmail.com  

Rita Bruder 
Hancock I rbruder188@gmail.com  



A FREEDOM is NEW HAMPSHIRE 

Jon Brunette 
Barrington I jon.brunette@gmail.com  

Deborah Bruss 
Concord I deborahbruss@mac.com  

Lisa Bryan 
Walpole I selbryan@aol.com  

Sheila Bryan 
Salem I sabryan1965@gmail.com  

Sheila BRYAN 
Salem I sheilal4Sexcite.com  

Destiny Bryand 
Jaffrey I dmdaflt@yahoo.cm  

Diana Bryant 
Manchester I tommykun12@gmail.com  

Barbara Bryce 
Gilsum I bbryce17@gmail.com  



Ai FREEDOM 
ak NEW HAMPSHIRE 

James Buchanan 
Exeter I james@orchardwriting.com  

Jean Buck 
Contoocook I jean.buck@tds.net  

Carrie Buczynski 
Peterborough I c.byzkit@gmail.com  

Jennifer Bullock Carr 
Weare I jennifercarr2009@yahoo.com  

Danni Bultemeier 
Temple I dannibultemeier@hotmail.com  

Samantha Bunce 
Rochester I sbunce18@yahoo.com  

Lisa Bunker 
Exeter I ehbbiz@gmail.com  

Jennifer Burcke 
Dover I jennifer@l840farm.com  



A FREEDOM 
NEW HAMPSHIRE 

spencer burdge 
Hanover I spencerburdge@comcast.net  

Alicia Burdwood 
Madbury I lambertaliciamarie@gmail.com  

Corey Burgess 
Madbury I coreyburgess@hotmail.com  

Tracey Burhoe 
New Hampton I tburhoe@yahoo.com  

Lyndsey Marie Burke 
Conway I lyndsey1957@gmail.com  

Stephen Burke 
Hudson I steburk71@hotmail.com  

Roger Burkhart 
Rochester I rburkhart@metrocast.net  

Kim Burkiand-Ward 
Nashua I kimburkland-ward@comcast.net  



Ai FREEDOM 
NEW HAMPSHIRE 

Lisa Burk-McCoy 
Exeter I sandbucketfishcamp@gmail.com  

Nathaniel Burnham 
Manchester I nathaniel.burnham@gmail.com  

Bryn Burns 
Dover I brynb07@comcast.net  

Carri Burns 
Nashua I wappatc@gmail.com  

Sharon Burnston 
Epsom I millfarm@sprintmail.com  

Susan Burrill 
Plainfield I Sueburrill@comcast.net  

Margaret Burt 
Canterbury I Zephyr_Blue@msn.com  

Noah Burt 
Hudson I noah.burt@gmail.com  



Ai FREEDOM 
NEW HAMPSHIRE 

Catherine Bushueff 
Sunapee I agawamdesigns@gmail.com  

Sheila Butler 
Claremont I theotherprozak@aol.com  

Kimberly Butson 
Haverhill I kimngirls@hotmail.com  

Kristen Butterfield 
Dover I kbutterfield24@gmail.com  

Megan Butterfield 
Richmond I meganlbutterfield@gmail.com  

Mary Anne Byrne 
Contoocook I mabyrne@comcast.net  

Sonya Byrne 
Dover I sonya.byrne@comcast.net  

James Byrne lv 
Dover I jbyrneiv97@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Todd Cadle 
Greenland I twcadle@gmail.com  

Lauren Caduto 
Rindge I laurencaduto@gmail.com  

Sara Cahn 
Ashland I lostangus@hotmail.com  

Tawnya Calzada 
Moultonborough I tIcalzada@gmail.com  

Dianne Cameron 
Derry I dmc0221@aol.com  

Nicole Cameron 
Rochester I spectacular0420@gmail.com  

Alix Campbell 
Durham I acampbell@straffordcap.org  

Beth Campbell 
Concord I Becamp9399@aol.com  



A FREEDOM 
NEW HAMPSHIRE 

Mike Campbell 
Hudson I Rentfan@gmail.com  

Gail Campbell Szafir 
Troy I mmsz2u@aol.com  

Mary Campbell-Wenig 
Lebanon I mcwenig@gmail.com  

Courtney Campe 
New London I campec2014@gmail.com  

Andra Candow 
Manchester I Cheydra@yahoo.com  

john canepa 
Warner I Lcanepa@mcttelecom.com  

Gerri Cannon 
Somersworth I gerri.cannon@gmail.com  

Jennifer cannon huckman 
West Ossipee I jenhuckman@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Mary Cantlin 
Grantham I k_91imo@yahoo.com  

Courtney Cantrell 
Sunapee I ccantre11789@gmail.com  

Barbara Capron 
Hampton I bcapron17@gmail.com  

Barbara Carbee 
Francestown bj_carbee@mcttelecom.com  

Stephanie Carberry 
Amherst I carberry.stephaniea@gmail.com  

Barbara Carbonneau 
Goffstown I glenlake.nh@comcast.net  

Justin Carloni 
Barrington I onlostnation@gmail.com  

JoAnn Carlson 
Tilton I billjo@metrocast.net  



A FREEDOM 
is NEW HAMPSHIRE 

Kiera Carman 
Sandown I musicman432@gmail.com  

Lisa Carman 
Sandown I Ibcarman@gmail.com  

William Carman 
Sandown I william_carman@uml.edu  

Janice Carney 
Salem I jancarney03079@yahoo.com  

Jeanette Carney 
Derry I iiamjeanette12@gmail.com  

Robert Carney 
Salem I robert.carney@ymail.com  

Carol Carpenter 
Newfields I fussc@comcast.net  

Kathleen Carpenter 
Raymond I kcarp45@me.com  



Ai FREEDOM 
NEW HAMPSHIRE 

d carr 
Hanover I draak1702@gmail.com  

Merry! Carr-Goldman 
Bristol I diffdrmr@msn.com  

Ashlie Carrier 
Derry I ashliemarienh@gmail.com  

Michelle Carrington 
Merrimack I micar88888@aol.com  

Jennifer Carroll 
Winchester I jennacarro1113@yahoo.com  

Ashley Carruthers 
Nashua I lotuseater778@gmail.com  

Cecily Carsky-Miller 
Durham I tanglescapes@yahoo.com  

Drew Carson 
Dover I earlgtey67@aol.com  



Ai FREEDOM A 
NEW HAMPSHIRE 

Andrea Carta 
Manchester I acarta22@comcast.net  

Brennen Carter 
Manchester I brenemen@gmail.com  

Heather Carter 
Barnstead I starryheather@hotmail.com  

Maya Carter 
Danville I mayaecarter@gmail.com  

Meg Cartwright 
Exeter I nhmeg1012@gmail.com  

Alison Caruso 
Bethlehem I alisoncaruso@mac.com  

Ginger Casals-Pierce 
Lee I gingerdee@yahoo.com  

Belinda Casey 
Rochester I sixcaseys@msn.com  



A FREEDOM 
NEW HAMPSHIRE 

Mary M. Casey 
Manchester I memcasey@comcast.net  

Rileigh Casey 
Rochester I rileigh.casey5@gmail.com  

Crystal Castonguay 
Dover I zombi3nurse@yahoo.com  

Donna Castor 
Holderness I dandbcastor@gmail.com  

Diane Cataldo 
Dover I dmc2426@gmail.com  

Donna Catanzaro 
South Sutton I catdt@aol.com  

Sheana Catlin 
Rochester I mazymaee45@yahoo.com  

Jakob Cawley 
Manchesterijake_cawley@yahoo.corn 



A FREEDOM 
is NEW HAMPSHIRE 

Stephanie Cawley 
Center Conway I kepasach@gmail.com  

Lynda Cecchetti 
Strafford I Icecc92017@gmail.com  

Paula Ceranowicz 
Marlow I pceranowicz@gmail.com  

Mercedes Cernuda 
Nashua I mercedes_cernuda@yahoo.com  

Anne Cerrato 
Exeter I annecowe@yahoo.com  

Nancy Chabot 
Contoocook I nchabot@tds.net  

Devon Chaffee 
Henniker I devonchaffee@gmail.com  

Sandi Chaffee 
Winchester I skchaff@msn.com  



A FREEDOM 
NEW HAMPSHIRE 

Jodie Champagne 
Suncook I jIcluval7@comcast.net  

Kim Champoux 
Londonderry I kachampoux@gmail.com  

Justin Chapman 
Moultonborough I justinlyonchapman@gmail.com  

Mary Anne Chapman 
Concord I machapman321@gmail.com  

Thomas Chapman 
Concord I dayhikertwo@gmail.com  

Kristi Chaput 
Nashua I kristi.chaput@comcast.net  

Elizabeth Charlebois 
Warner I ndngirI70@hotmail.com  

Ozali Charlebois 
Warner I ozali.charlebois@kearsarge.org  



A FREEDOM a NEW HAMPSHIRE 

Dan Chartrand 
Exeter I dchartra@rcn.com  

Cyndy Chase 
Keene cyndychase@ne.rr.com  

Dean Chase 
Rye I dean9259@comcast.net  

Kristan Chase 
Windham I kchase@family-mail.net  

Marissa Chase 
Manchester I marissachase@hotmail.com  

Tonia Chase 
Rochester I tchase@windhamsafety.com  

Gina Chase-Pinkney 
Keene I gchasepinkney@gmail.com  

Dianne Chatfield 
Peterborough I finabu2005@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Nicole Chenelle 
Nashua I nicole.chenelle@gmail.com  

Julie Cheney 
Ossipee I julie.cheney1924@gmail.com  

Carol Chichester 
Enfield I kcanyala@yahoo.com  

Cynthia Childs 
Seabrook I hyderchilds12@aol.com  

Cynthia Childs 
Seabrook I hyderchilda12@aol.com  

Jane Chipman 
Grantham I jbchipman@gmail.com  

Jay Chittidi 
Nashua I Mayc@gmail.com  

Maitri Chittidi 
Nashua I mchittidi@gmail.com  



A FREED M a NEW HAMPSHIRE 

Maureen Chretien 
Hollis I mwhelanusa@yahoo.com  

Maureen Chretien 
Milford I mcdusk@hotmail.com  

Suzanne Chretien 
Manchester I suzannechretien3@gmail.com  

Katharine Christie 
Etna I kchristie5@comcast.net  

Iris Chrostowski 
Franklin I irischrostowski@gmail.com  

Erin Chubb 
Concord erinchubb@hotmail.com  

Shane Chubb 
Concord I shane.chubb@gmail.com  

Devon Church 
Hooksett I devon.p.church@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

John Ciampi 
Gorham I longtrails03281@yahoo.com  

Mary Clancey 
Raymond I swaexeti175@gmail.com  

Cheryl Clapp 
Center Conway I cclapp453@gmail.com  

Carol and john Clark 
Epping I jtccfc@comcast.net  

Lisa Clark 
New Hampton I Lisa_clark1954@yahoo.com  

Lisa Clark 
New Hampton I newf1954@yahoo.com  

Lynn Clark 
Contoocook I rubylynn862@gmail.com  

Marie Clark 
Laconia I loudonlady@gmail.com  



FREEDOM a NEW HAMPSHIRE 

Pam Clark 
Westmoreland I pamelaa.clark@gmail.com  

Samantha Clark 
Northwood I puggles704@gmail.com  

Margaret Clarke 
Manchester I macclarke4@gmail.com  

Carla Clausen 
New London I asdfblal@yahoo.com  

Christopher Clauss 
Keene I xofrmail@gmail.com  

Jennifer Clay 
New Durham I jenedc@tds.net  

Nancy Clayman 
Nashua I nlclayman2003@yahoo.com  

Brenda Clayton 
Bristol I bclayton@metrocast.net  



A FREEDOM 
NEW HAMPSHIRE 

Lily Clemons 
Dover 1 lily.clemons@live.com  

Roger Clemons 
Bartlett mouthwash6971@gmail.com  

Courtney Cleveland 
Manchester I ccleve15@yahoo.com  

Christiana Clews 
Portsmouth! pip@pipproductions.com  

Lisa Clivio 
Newport! Bostonga162@gmail.com  

Kerry Clock 
Canterbury! kclockl@gmail.com  

Jennifer Close 
Gilsum1 earthyjen@gmail.com  

Joyce Clough 
Moultonboroughljoyceclough51@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Tiffany Cloutier-Cabral 
Wilton I tiffanycloutier@hotmail.com  

Susan Coakley 
Mirror Lake I scoakley@comcast.net  

Paul Cody 
Pittsfield I paul.cody.phd@gmail.com  

Kathleen Codyrachel 
Wolfeboro I codyrache192@gmail.com  

Jim N Jill Coffey 
Laconia I jcsIcl@myfairpoint.net  

Erin Coffey Edge 
Keene clanedge85@gmail.com  

Elizabeth Cohen 
Hancock I elizbeth.ferrisi@gmail.com  

Jan Cohen 
Keene I Jancohen131@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Marcia Cohl 
Center Conway I mcohl@earthlink.net  

Paul Colangelo 
Windham I pjcola1957@yahoo.com  

Elisabeth Coleman 
Center Sandwich I elis822@hotmail.com  

Emily Colgate 
Derry I emilycolgate2@gmail.com  

Amy Collake 
Somersworth I blondebomber1975@yahoo.com  

Mimi Colletti 
Newbury I colletti.mimi@gmail.com  

Chrystine Collins-Blums 
Concord I ccblums@yahoo.com  

Jessica Colon 
Lempster I jascolon@hotmail.com  



A FREEDOM a NEW HAMPSHIRE 

Linda Colton 
Tilton lindairenec@gmail.com  

Brittany Come 
Nashua I offbeatdamsel@gmail.com  

Tyler Comeau 
Jaffrey I comeautyler@gmail.com  

Timothy Companion 
Dover I tccdscompanion@gmail.com  

Donna Conaughty 
Campton I donnareid2002@yahoo.com  

Jean Conlon 
Concord I nhjeanniec@comcast.net  

Jerry Conner 
Londonderry paddledancer@myfairpointinet 

Steven Connolly 
Pittsburg I wolfo95@yahoo.com  



A FREEDOM a NEW HAMPSHIRE 

Val Connors 
Derry val.connors84@gmail.com  

Ronald M Converse 
Concord I ronaldmconverse@gmaiLcom 

Abigail Cook 
Dunbarton I abigailcook24@gmail.com  

Brigitte Cook 
Dunbarton I larrycook@juno.com  

Robert Cook 
Gilsum I afoaofa@live.com  

Terry Cook 
Newfields terrycook@sprintmaiLcom 

Summer Cooke 
Fremont I tdinoah14©yahoo.co.uk  

Josey Cooper 
Laconia I wolflady43356@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Debbie Cora 
Nashua I debcorall@yahoo.com  

Jenn Corcoran 
Derry I jennifer.corcoran3@aol.com  

Mike Corkery 
Rochester I michaeljames.corkery@gmail.com  

James Cornwell 
Raymond I jimcornwel100@gmail.com  

Samantha Costa 
Manchester I costasamantha84@gmail.com  

Barbara Costa-White 
Derry I barbshepdg@gmail.com  

Emilie Costello 
Pittsfield I dark9moon@metrocast.net  

Kathleen Costello 
Nottingham I kcostello4@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Linda Cote 
Manchester I lincoy14@aol.com  

Annie Cotter 
Kingston I arcotter03@gmail.com  

Patty Cotton 
Somersworth cotton.patty44@gmail.com  

Anne Coughlin 
Concord I anniemagee@aol.com  

Emilie Coulter 
North Sandwich I emiliecoulter@yahoo.com  

Emily Courchesne 
Concord I courchesne.emily9@gmail.com  

Alice Courtright 
Concord I acourtright@sps.edu  

Jennifer Coury 
Hollis I jenmday@yahoo.com  



A FREEDOM a NEW HAMPSHIRE 

Matthew Couture 
Rochester I coochdog@gmail.com  

Lucy Covello 
Contoocook I lucyminkcovello@gmail.com  

Amali Cowan 
Exeter I molly.cowan@ppnne.org  

Emily Cowan 
Concord I chezmoi465@gmail.com  

Terry Cowdrey 
Deerfield I tecowdrey@gmail.com  

Catherine Cowette 
Manchester I ccowette@realtyagent.com  

Amy Cranage 
Grantham I cranhan@comcast.net  

Carolyn Crane 
Keene I ccrane51@aol.com  



'̀FREEDOM 
NEW HAMPSHIRE 

Nicole Cravedi 
Peterborough I cravedi72@hotmail.com  

Cathy Craven 
Strafford 16cravens@metrocast.net  

Andra Crawford 
Newmarket I andra.j.crawford©comcast.net  

Darryl Crepaux 
Somersworth I dcrepaux@gmail.com  

Lucy Crichton 
Concord I lucycrichton@comcast.net  

Kim Croll 
Bradford I kimctoll@hotmail.com  

Rebecca Cronin 
Epping I rfc4278@gmail.com  

Ruth Crosby 
Rye I ruth_crosby@post.harvard.edu  



FREEDOM 
• NEW HAMPSHIRE 

Peter Cross 
Concord I petecross@me.com  

Rebecca Cross 
West Lebanon I rebecca.a.c.cross@gmail.com  

Rochella Cross 
Derry I chellancnx2@gmail.com  

Jane Crotteau 
Sandown I jccrotteau@gmail.com  

Maurice CROTTEAU 
Sandown I EKOODEESH@aoLcom 

Barbara Crouse 
Concord I wuzbabs@gmail.com  

David Crowell 
Kingston I justmedmc@comcast.net  

Francoise Crowell 
Wilmot I fran03257@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Mary Crowell 
Meredith 19mcrowell21@gmail.com  

Scott Crowell 
Portsmouth I scrowell@financialengines.com  

Jim Crowley 
Walpole 1 jimcrowleysr@hotmail.com  

Nina Cullen 
Bedford I ninawebbcullen@gmail.com  

Sarah Cullen 
Portsmouth I sscullen@comcast.net  

Penny Culliton 
Temple I pculliton@comcast.net  

Kevin Cummings 
North Salem I refreshen@hotmail.com  

Shela Cunningham 
Belmont I shelacunningham@metrocast.net  



A/FREEDOM 
ink NEW HAMPSHIRE 

Rick Curlee 
Milton I rickcurlee@gmail.com  

Nikki Curran 
Windham I nstoecker@yahoo.com  

Marie Curran-Petrigno 
Milford I dap4kids@aol.com  

Kim Curry 
Swanzey I kcurry@masiello.com  

wendy curry 
Weare I wcurry66@gmail.com  

Susan Curtin 
Fitzwilliam I zenaura@myfairpoint.net  

Emily Curtis 
Enfield I emily.a.curtis603@gmail.com  

Susan Curtis 
Northwood I curtisusan@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Paula Czech 
Concord I plesm603@aol.com  

Yvonne Daboul 
Hampton I ygalvun13@gmail.com  

Annette Daigle Quimby 
Plaistow I AUNTIE.NUTT@YAHOO.COM  

Meghan Daigneau 
Laconia I meghandaigneau4@gmail.com  

Peter Dakoulas 
Manchester I pdakoulas@comcast.net  

Candice Dale 
Concord I cdale@sps.edu  

Alexandra Daley 
Suncook I alexdaley08@gmail.com  

Thomas D'Alimonte 
Nashua I tom_da@hotmail.com  



FREEDOM 
NEW HAMPSHIRE 

Lee Ann Dalton 
Brentwood I dalton.leeann@gmail.com  

Katharine Daly 
Dunbarton I dalyk8@gmail.com  

KE DAmore 
Pelham l kedamore@comcast.net  

Michael Dandley 
Portsmouth I dandleym@yahoo.com  

Karen Dandurant 
Concord I kgdandurant@gmail.com  

Karen Daniell 
Stratham I karen.g.daniell@gmail.com  

Linda Danielovich 
North Sandwich l danielovichl@gmail.com  

Arthur Daniels 
Greenland I jcdaniels@comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

Marie Daniels 
Bow I marietdaniels@comcast.net  

Maureen Daniels 
Nashua I kimosabe611@gmail.com  

Tracey Daniels 
Londonderry I tarothero@gmail.com  

Diane Dant 
Manchester I dianedant@comcast.net  

Kazmira Daoust 
Effingham I kazmira.daoust@student.govwentworth.k12.nh.us  

Jean Darcy 
Westmoreland I jeanmdarcy@gmail.com  

Vanessa Darezzo 
Plaistow I vandare@comcast.net  

Anne Darragh 
Durham I adarragh@comcast.net  



FREEDOM 
NEW HAMPSHIRE 

Bernard Dauphinais 
Rumney 1 berdd@earthlink.net  

Julie Davide 
Wentworth I jmourato105@gmail.com  

Gretchen Davidson 
Center Conway I gretchenjanedavidson@gmail.com  

Irene Davidson 
Exeter I irenedavdsn@aol.com  

Jane Davidson 
Freedom I janemd49@gmail.com  

Ann Davis 
Nashua I anndavis777@comcast.net  

Jim Davis 
Portsmouth I jim.davis720@gmail.com  

Judi Davis 
Suncook 1 mcquade1997@aol.com  



A FREEDOM a NEW HAMPSHIRE 

Ann Dawson 
Laconia I anndawson253@icloud.com  

Cathy Dawson 
Newington I cathydnh@gmail.com  

Kel Dawson 
Andover I aestars21@gmail.com  

Scott Dawson 
Newington I ScottDNH@gmail.com  

Christy Day 
Amherst I daychristy@aol.com  

Oliver Dayton 
Northwood I teaganfolland@yahoo.com  

Cindyp Deal 
New Hampton I cldcuisine@earthlink.net  

Lori Dean 
Concord I Igdean@comcast.net  



A FREEDOM a NEW HAMPSHIRE 

Kristopher Dearborn 
Manchester kristopher_dearbor.@yahoo.com  

Honorable Marlene DeChane 
Barrington I merle2101@yahoo.com  

Fred DeCicco 
Thornton I frednh92051@gmail.com  

Donna Deck 
Derry I donna.m.deck@gmail.com  

Amara Decker 
Rochester amaradecker©gmail.com  

Mary Decker 
Chester I mrydckr@yahoo.com  

Patricia Decker 
Chester I patriciaadecker@gmail.com  

Diane Decker Booty 
Center Sandwich I dizadb@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Phillip Deese-Laurent 
North Stratford I  kipdl@hotmail.com  

Claudia Defuria 
Salem I gregs999@aol.com  

Mary deGozzaldi 
Westmoreland I mdegozzaldi@gmail.com  

Maryann Delany 
Windham I maryanndelany@gmail.com  

Bonnie DelGreco 
Fremont I hunnybunnil@gmail.com  

Ariel DeLong 
Manchester earlasaurus©gmail.com  

Eileen Delong 
Derry I july28th@comcast.net  

Stacey DeLong 
Manchester I wolverine563@yahoo.com  



AFREEDOM 
NEW HAMPSHIRE 

Amy Delventhal 
Bethlehem I amy_whitefeather@yahoo.com  

Pat Delzell 
Goffstown I patdelzell@aol.com  

Lisa Demaine 
Epping I Imdemaine@gmail.com  

Kimberly DeMello-Fitzgerald 
Milton I bitsfitz@gmail.com  

Quentin Deming 
Hanover I quentin@sover.net  

Alexandra Demos 
Bedford I lxidemos@comcast.net  

Elizabeth Denbow 
Rochester I kdevereaux31@hotmail.com  

Brendan Denehy 
Brookline I bdenehy@charternet 



FREEDOM 
NEW HAMPSHIRE 

Lily Denehy 
Hancock I lilybdenehy@gmail.com  

Monica Denham 
Keene I Mdenham9999@gmail.com  

Katie Denoncourt 
Andover I katie.erin@live.com  

Sara DeRubeis 
Salem I saderubeis@gmail.com  

Heather DesChenes 
Hinsdale I hmdeschenes@gmail.com  

Jennifer Desroche 
Manchester I jjrnrj@aol.com  

Cerissa Desrosiers 
Kensington I cerissa_d@yahoo.com  

Paige DesRosiers 
Newton I paige.desrosiers@sau17.net  



A FREEDOM 
sNEW HAMPSHIRE 

Julia Deuso 
Keene I julia_deuso@yahoo.com  

Timothy Devincenzo 
Manchester I devincenzotim@gmail.com  

Diane Devine 
Thornton I ddiane28@yahoo.com  

Diane Devine 
Thornton I devined546@gmll.com  

Camila Devlin 
Bradford I carniladevlin@gmail.com  

Hannah Dewitt 
Center Tuftonboro I hannandewitt24@yahoo.com  

Sharon DeWitt 
Candia I Surveysha@comcast.net  

Abbigail Diamant 
Barrington I abbigailflynn@gmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Anna Diaz 
Exeter I adiaz1781@gmail.com  

Timothy Din 
Exeter I rd.drummer6@gmail.com  

Graziano DiCiaula 
Henniker I Grazsstuff@yahoo.com  

Cory Dickens 
Newton I curtasuppelex@hotmail.com  

eve Diegoli 
Intervale I evediegoli@yahoo.com  

Paul Dietsch 
Salem I paul_dsch@icloud.com  

Kathy Dillon 
Nashua I copperlinck@yahoo.com  

Charlotte DiLorenzo 
Newmarket I cbdilorenzo@comcast.net  



A FREED° a NEW HAMPSHIRE 

Sue Dineen 
Hampstead I roadkitten1972@Yahoo.com  

Bob Dinitto 
Manchester I bob@ninzo.com  

Jessica Dionne 
Manchester I jess1191982@gmail.com  

Linda Dionne 
Raymond I lindld@comcast.net  

Lucas Dionne 
Nashua I dionne.danielle@icloud.com  

Lee DiSario 
Derry I adizzy88@gmail.com  

John Dixon 
Gilford I jdixon1029@icloud.com  

Mary Doane 
Deerfield I marydoane62@gmail.com  



A FREEDOM A 
NEW HAMPSHIRE 

Earleen Dobens 
Goffstown I mom6nanie@yahoo.com  

Fran Dobrowolski 
Dover I spedadv@gmail.com  

Martha Doelle 
Enfield I marthadoelle@yahoo.com  

Christopher Doherty 
Manchester I landlubber30@icloud.com  

Jane Doherty 
Goffstown I grammyjanedoherty@gmail.com  

Sean Doherty 
Bedford I seanryandoherty@gmail.com  

Emerson Doiron 
Dover I ech42@wildcats.unh.edu  

Becky Dolliver 
Hudson I becky.dolliver@crl.com  



A FREEDOM 
a NEW HAMPSHIRE 

Natasha Dominguez 
Manchester I natashasaraphoto@gmail.com  

Rachel D'Onfro 
Nashua I racheldonfro@gmail.com  

Steven Donnell 
Newmarket I radiodf@myfairpoint.net  

Karen Donnelly 
Concord 17karendonnelly@gmail.com  

Lisa Donnelly 
Manchester I lisavoncile@comcastnet 

Susan Donnelly 
West Lebanon I susan.h.donnelly@gmail.com  

Amy Donovan 
Salem I amykd93@gmail.com  

Betsy Doolan 
Exeter I betsy.doolan@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Barbara Dorin 
Windham I badorin47@gmail.com  

Linda Dorney 
Sanbornville I Isd989@yahoo.com  

Cassie Dostie 
Effingham I msdostie@yahoo.com  

Andrea Doucette 
Somersworth I andrea.m.doucette@gmail.com  

heather doucette 
Weare I heather.doucette@sau24.org  

Jennifer Dougherty 
Concord I jchoui327@aol.com  

Pam Doughty 
Hillsborough I pldoughty54@gmail.com  

Lauren Doukas 
Manchester I cynsters@comcast.net  



A FREEDOM 
a NEW HAMPSHIRE 

Raye Ellen Douville 
Bedford I rayeellendouville@icloud.com  

Nancy L Dowey 
Bristol nancydowey@gmail.com  

Sharon Dowling 
Hancock I shadowharp@gmail.com  

Anne Downey 
Hanover apdowney@yahoo.com  

Sarah Downey 
Lee I saraheddowney@comcast.net  

Helen Downing 
Wentworth I jhdown@yahoo.com  

Debra Doyle 
Colebrook I doyledebra@earthlink.net  

Kathleen Doyle 
Hanover I kathleen.s.doyle@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Doug Dragon 
Bow doug@dougdragon.com  

Mary Francis Drake 
Plymouth I maryfrancisdrake@gmail.com  

Gemma Dreher 
Francestown I Gemrhon©gmail.com  

Shana Drew 
New Hampton sockmonkey145@yahoo.com  

Roen Drewello 
Newton I roen_drewello@icloud.com  

Ana Drexler 
Portsmouth I anadrex@gmail.com  

Hope Driscoll 
Jaffrey I hope_driscoll@yahoo.com  

Robert Driscoll 
West Chesterfield I eiderscoil@yahoo.com  



FREEDOM 
,NEW HAMPSHIRE 

Liza Drsper 
Claremont l liza@tIcfamilyrc.org  

Pamela Drypolcher 
Concord I pdrypolcher@comcast.net  

Suzanne Drysdale 
Portsmouth I sfdrysdale@gmail.com  

Amelia Dube 
Manchester I edserver428@comcast.net  

Eleanor Dubois 
Hudson I Rajelidol@aol.com  

Karen DuBois-Garofalo 
Durham I ksdgarofalo@gmail.com  

Lillian Duchano 
Rochester I Lillianelizabethduchano@gmail.com  

Shannin Duchano 
Rochester I duchanolandl@hotmail.com  



A FREEDOM 
• NEW HAMPSHIRE 

Elaine Duclos 
Concord I elaineduclos2136@gmail.com  

Denise Duff 
Pelham I deniseduff@comcast.net  

Marcia Dufresne 
Derry I marciad430@yahoo.com  

Miriam Dumaine 
Hollis I miriamdumaine@gmail.com  

Jocelyn Dumdey 
Hudson I lyn.dumdey@gmail.com  

Andrew Dunbar 
Peterborough I adunbar4@myfairpoint.net  

Eleanor Dunfey-Freiburger 
Exeter I eleanordunfey@gmail.com  

Donna Dunlop 
Contoocook I dvdunlop27@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Jeannine Dunne 
Dublin l reverie1963@hotmail.com  

Tasha Dunning 
Contoocook I tddv_m@yahoo.com  

Sarah Dupeyron 
Westmoreland I s_dupeyron@hotmail.com  

Nicole Duquett 
West Nottingham l ncduquette@gmail.com  

Lauren Duquette 
Andover F laurenduquette@gmail.com  

Ryan Dye 
Milford l ryan.j.dye@gmail.com  

Tracy Eames 
Manchester F eamestr@gmail.com  

Kris Earle 
Somersworth I kearle777@yahoo.com  



A FREEDOM 
a NEW HAMPSHIRE 

Emily Eastman 
Manchester I emilyaeastman@gmail.com  

Alisa Eaton 
Wakefield ase1001@plymouth.edu  

Lynn Eaton 
Pembroke I lynn.eaton@gmail.com  

Kristin Ebbeson 
Rochester I kebbeson@metrocast.net  

Mandy Eberle 
Nashua I twobears.den@gmail.com  

Linda Eccleston 
Concord I Ivieirae@aloscom 

Linda Eccleston 
Concord I Ivieirae@aol.com  

Mary Edes 
Silver Lake I revmge@mac.com  



A F EEDOM a NEW HAMPSHIRE 

Denise Edward 
Dover I dega11@comcast.net  

Lucy Edwards 
Northwood I Lcedwards@metrocast.net  

Wendy Edwards 
Concord I madonna816@yahoo.com  

Lia Eggleston 
Concord I egglestonlia@gmail.com  

Eileen Ehlers 
Hooksett I eileensdesk@aol.com  

Kurt Ehrenberg 
Rye I kurtehrenberg@gmail.com  

Susan Eibner 
Mirror Lake I susaneibner@gmail.com  

Emily Ekis 
Milford I emilybgagne@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Suzanne El Rayess 
Hamptonlselrayess@mac.com  

Meg Eldredge 
Keene{ meg@megrogersdeaign.com  

Michael Ellenbecker 
Concord lellenbecker144@gmail.com  

Adriana Elliot 
Keeneladrianaelliot@gmail.com  

Casey Ellis 
Greenfield I basketba115575@gmail.com  

Dakota Ellison 
Nottingham Iskyyellison@gmail.com  

Genevieve Ellison 
Doverlice.spinner@gmai .com  

Jean Ellison 
Somersworth ljellison294@gmarl.com  



A FREE OM a  NEW HAMPSHIRE 

Anne Emerson 
Canterbury I efurnitr@comcast.net  

Meaghan Emerson 
Rochester I meaghanemerson@yahoo.com  

Patti Emerson 
Milford I patti.emerson@comcast.net  

Samantha Emery 
Dover I Samantha.Emery@gmail.com  

Deborah Emery-Gigliotti 
Rochester I degmindfulhealing@gmail.com  

Debra Emma 
Portsmouth I dsikvi1@yahoo.com  

Norman Emmons 
Charlestown I norme@myfairpoint.net  

Heather Eng 
Epping I HeatherEng1986@GMail.com  



4FREEDOM 
NEW HAMPSHIRE 

Susan Engler 
Lebanon I suzamma60@gmail.com  

Diane English 
Canterbury I Canterburytails59@gmail.com  

Dolores English 
Epping I irish7200@yahoo.com  

Miriam Englund 
Freedom I mimskidoodle@gmail.com  

Patricia Enoch 
Rochester I penoch777@gmail.com  

Willie Enos 
Manchester I w.enos@comcast.net  

Joni Esperian 
Contoocook 11970f1h@comcast.net  

Ana Espinal 
Nashua I anamariael@hotmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Mary-Lu' Esposito 
Rindge I revmarylu1@gmail.com  

Dianne Estock-Annen 
Dover I dianne@diannetea.com  

Vicki Etchings 
Woodstock lvdownsie@roadrunner.com  

Colin Etzel 
Mont Vernon tcolin.etzel@gmail.com  

Elizabeth Evans 
Manchestertesalas1983@gmail.com  

Michael Evans 
Warner mevansnh@tds.net  

Louise Ewing 
Antrim I Loujoe527@gmail.com  

Natalie Ewing 
Exeter I natewing3@gmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

Loretta Fadden 
Londonderry I lorettafadden@yahoo.com  

Cindy Falabella 
Concord I cindyfalabella@yahoo.com  

Colleen Falardeau 
Litchfield I mcf3kids@aol.com  

Mia Fallon 
Hollis I miafallin@gmail.com  

Arelis Fandino 
Nashua I arelisfandino@yahoo.com  

Brandy Fantasia 
Concord I brandymfantasia@gmail.com  

Ami Faria 
Kingston I drfariapt@gmail.com  

Susan Farina 
Nashua I suef60@gmail.com  



FREEDOM is  NEW HAMPSHIRE 

Glenna Farnsworth 
Greenland I gfarnswoth80@gmail.com  

Marilyn Farrar 
Keene I meemah@myfairpoint.net  

Judith Farrell 
Exeter I angusloopi@aol.com  

Meghan Farrell 
Dover I meghanerinfarrell@gmail.com  

MaryCate Farwell 
Brookline I mfarwel110@yahoo.com  

Cynthia Fauth 
Raymond I claire.fauth@yahoo.com  

Franky Favata 
Derry I markgirlfranky@gmail.com  

Danyelle Fay 
Boscawen I danyelle24fay@yahoacom 



A FREEDOM a  NEW HAMPSHIRE 

Susan Fay 
West Chesterfield I blgs2sai@gmail.com  

PATRICIA Fecteau 
Londonderry I pfecteau2@aol.com  

Marsha Feder 
Hollis I marshafeder@gmail.com  

Marian Federspiel 
Meredith I lakeside@metrocast.net  

Barbara Fegley 
Center Barnstead I Barbara03225@yahoo.com  

Amy Feitelson 
Rye I afeitelson@comcast.net  

B Feldman 
Manchester I bfeldman3@gmail.com  

Alex Felisberto 
Newton I alex.felisberto@sau17.net  



A FREEDOM a  NEW HAMPSHIRE 

Matthew Ferland 
Enfield I mfmegazerox@gmail.com  

Ken Fernald 
Rollinsford I keri.rumley@gmail.com  

Leah Feroce 
Newton I Iferoce@gmail.com  

Lu Ferrell 
Dover I luferre1114@gmail.com  

Lu Ferrell 
Durham I lu.ferrell@unh.edu  

Gabriella Ferro 
Rochester I gabriellaf004@gmail.com  

Karrie Fesette 
Concord I karriefesette@hotmail.com  

Patricia Fesette 
Concord I pfesette@comcast.net  



Ai FREEDOM a NEW HAMPSHIRE 

Robin Finamore 
Derry I d.finamore@comcast.net  

Jennifer Finch 
Hooksett I unseenlibrarian@gmail.com  

Joanna Finkle-Murray 
Hampton l joanna.rock@gmail.com  

Erin Finney 
Glen I glasswearstudio30@gmail.com  

A.W. Firestone 
Keene I awfirestone@gmail.com  

Linda Fishbaugh 
North Hampton fishbaugh@aol.com  

Catherine Fiske 
Monroe I cookie3687@gmail.com  

Mindy Fitterman 
Concord l mf.subscribes@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Gray Fitzgerald 
Concord I grayfitz440@live.com  

William FitzGerald 
Dover I Wfitzgerald420@comcast.net  

Daniel Fitzpatrick 
Rochester I danfitz@alumni.albany.edu  

Jacob Fitzpatrick 
Nashua I a.social.rebel@gmail.com  

Claire Fleming 
Barrington I claire@southstreetandvine.com  

Emily Fleming 
Derry I emlell@hotmail.com  

Jackie Fleming 
Hillsboro I sugababes2@yahoo.com  

Jessica Fleming 
New Hampton I flemgrrl@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Martha Flood 
Pelham I gidgeboo@yahoo.com  

Diane Floyd 
North Sandwich I dfloyd@cyberpine.net  

Tom Flynn 
Hanover I flynntommy3@gmail.com  

Steven Foley 
Concord I steve03301@gmail.com  

Vanessa Foley 
Mont Vernon I vefoley2011@gmail.com  

Margaret Foley-Troy 
Litchfield I spooky183@comcast.net  

Jeff Fongeallaz 
Wilton I jefffongeallaz@aol.com  

Kelly Fontaine 
Claremont I KellyFontaine24@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Alison Forbes 
Portsmouth I aforbes@forbesedconsulting.com  

James Forbes 
Portsmouth t jasforbes@corncast.net  

MacAeda Ford 
Portsmouth macaeda8@gmail.com  

Susan Ford 
Franconia I sueford06@gmail.com  

Heather Forde 
Pelham I haecorbett@gmail.com  

Alicia Forest 
Dover I alicia@aliciaforest.com  

Victoria Forester Courtland 
Durham I victoriacourtland@yahoo.com  

Molly Forgaard 
Hollis I mollyforgaard©bennington.edu  



A FREEDOM 
NEW HAMPSHIRE 

Roderick Forsman 
Intervale 1 rodforsman@gmail.com  

Thomas Forsyth 
Goffstown I tom@tforsyth.com  

Jessica Fortin 
Madison I jessica.fortin@gmail.com  

Mary Fosher 
Barrington I mfosher@gmail.com  

Rileigh Foss 
Rochester I rileighelexus02@gmail.com  

Cindy Foster 
Holderness I cindy@squamlakeinn.com  

Joanne Foster 
Portsmouth I jocfoster@outlook.com  

Sheri Foster 
Amherst I i_wanna_u_wanna2005@yahoo.com  



FREEDOM 
NEW HAMPSHIRE 

Janet Fotos 
Hollis l janfotos@charter.net  

Paula Fougere 
Seabrook auntiewitchl@yahoo.com  

Richy Fow 
Nashua I onrboat2@gmail.com  

Ernest Fowler 
Marlborough I efowler804@aol.com  

Nancy Frankel 
Bedford I corkyatcf@aol.com  

Steven Frann 
Manchester I SFrann@aol.com  

Heidi Frantz-Dale 
Madison I frantzdale@gmail.com  

Stephanie Franz 
Rochester I steph1251@metrocast.net  



A FREEDOM a NEW HAMPSHIRE 

Deborah Fraser 
Salem I Mawyki.df@gmail.com  

Ali Frates 
Amherst i alifrates43@comcast.net  

Zoe Frechette 
Etna I zoefrechette@gmail.com  

Tim Fredette 
Franklin l tusked_pinniped@hotmail.com  

Debra Freedman 
Errol I Debb1e2000@aol.com  

Elaine Freedman 
Campton I lilhassle@aol.com  

Andrew Freeman 
Nashua I magma1519@aol.com  

Barbara Freeman 
Newbury I mehrenfreeman@aol.com  



A FREEDOM a NEW HAMPSHIRE 

Deana Freeman 
Nashua I kittyrevealed@gmail.com  

Elizabeth Fregeau 
Portsmouth I efregeau@comcast.net  

Russ French 
Harrisville rnf03450@hotmail.com  

Debra Freyman 
New London I debjoebecca@comcast.net  

Susan Friedburg 
Bedford I susanfriedburg@yahoo.com  

Carol Friedrich 
Wentworth I friedgreen2000@yahoo.com  

Deborah Friend 
Newton I monzanet@yahoo.com  

David Fries 
Bow I friesd@cwbpa.com  



FREEDOM 
NEW HAMPSHIRE 

Eileen Frigon 
Hampton I egfrigon@comcast.net  

Alison Frisella 
Dover I agfrizzysings@gmail.com  

Dawn Frost 
Canaan I Lytlefrost@gmail.com  

Kathy Frost 
Bedford I frostkathryn@gmail.com  

Nancy Frost 
Gilford I Nancyfrostl@yahoo.com  

Shaelyn Frost 
Dover I shae.frost@gmail.com  

Shelley Frost 
Northwood I shfbobo@metrocast.net  

Sherry Frost 
Dover I sherry@frostnhstaterep.com  



Ai FREEDOM a  NEW HAMPSHIRE 

Nicole Fry 
Laconia I Foreverjoys@hotmail.com  

Heather Frye 
Bow I hcfmully@comcast.net  

Mary Fudge 
Derry I maryfudgie@gmail.com  

Jo-Anne Fuller 
Barrington I jlfullsatt@metrocast.net  

Martha Fuller Clark 
Portsmouth I martha@mfclark4nh.com  

Jeff Furlone 
Plymouth I jfurlone@plymouth.edu  

Kali Fyre 
Weare I kalifyre@gmail.com  

Dylan Gagne 
Concord I dylan.gagne92@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Patricia Gagne 
Manchester I pgagne34@comcast.net  

Shannon Gagne 
Manchester I sgagne@comcast.net  

Anne Gagnon 
Goffstown I annebobgagnon@hotmail.com  

Jennifer Gagnon 
Hampton I jennagagnon5@gmail.com  

Martha Gagnon 
Hooksett I mgpa2@comcast.net  

Sandra Gagnon 
Manchester I abookreadr@yahoo.com  

Tori Gagnon 
Rochester I vvgrapoda@gmail.com  

Peter Gair 
Jefferson I pmgair@gmail.com  



jFREEDOM 
NEW HAMPSHIRE 

Amy Galante 
Hudson I amyegalante@gmail.com  

Sylvia Gale 
Nashua I sylviagale4@comcast.net  

Amy Gall 
Bath I amyginnh@yahoo.com  

Adreynn Gallagher 
Manchester I zacky1155@me.com  

Camryn Gallagher 
Rochester I ceg622@gmail.com  

Cindy Gallagher 
Newport I cajg0103@gmail.com  

Kathy Gallagher 
Manchester I nana50g@yahoo.com  

Megan Gallagher 
Rochester I megdg622@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Toni Gallant 
East Kingston I Clarinet4ever2017@gmail.com  

Karla Gallaway 
Exeter I karlamiddler@gmail.com  

Ellen Gallo 
Derry I elle@ellegallo.com  

Sue Gallup 
Canterbury I celticspirit@hughes.net  

Susan Galvin-Walsh 
Center Ossipee I tinyblonde21@icloud.com  

Warren Gamble 
Danbury I warrenshade@yahoo.com  

Robert Gannett 
Thornton I rfgannett@aol.com  

Mary Gannon 
Winchester I mmgannon@myfairpoint.net  



A FREEDOM 
,NEW HAMPSHIRE 

Marcia Garber 
Manchester I mag1022rn@comcast.net  

Sandi Garber 
Manchester I sandi11389@gmaiLcom 

Bradley Garcia 
Hudson I bmsoundtrack@gmail.com  

Shawna Gardner 
Suncook I gardnershawna014@gmail.com  

Cynthia Garland 
Contoocook I cgarland1948@gmaiLcom 

Sara Garland 
Dover I sweetdreamssara@yahoo.com  

Kathleen Garnham 
Raymond I NHL1994R@GMAIL.com  

Kerry Anne Garnick 
Hudson! garnickfornh@gmail.com  



A FREEDOM 
ilk NEW HAMPSHIRE 

Audrey Garretson 
Plymouth I audrellaella@gmail.com  

Dawn Garrettlarsen 
Nelson I nelsonchurchucc@gmail.com  

Jay Garrett-Larsen 
Dublin I garrettlarsen@myfairpoint.net  

John Garvey 
New London I john.garvey@law.unh.edu  

Tristin Garvin 
Concord I tristingravin@gmail.com  

Susan Gaspard 
Claremont I gaspard.susan@gmail.com  

Matthew Gatzke 
Bow I msgatzke@gmail.com  

Tracie Gauntt 
Concord I tracie.gauntt@yahoo.com  



A FREEDOM 
a NEW HAMPSHIRE 

Adrienne Gauthier 
Nashua I daydaumb20@hotmail.com  

Evan Gaythorpe 
Derry I egaythorpe@gmail.com  

Allison Gearin 
Manchester I agearin79@gmail.com  

Erin Geib 
Center Sandwich I geibathome@gmail.com  

Sandra Gendron 
Dunbarton I sandygendron@yahoo.com  

Jake Genest 
Kingston I Jakegenest@gmail.com  

Diana George 
Hancock I georgie1801@yahoo.com  

Toni George 
Manchester I xenephone@hotmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Patricia Gerkin 
Greenland I gerkinstudios@gmail.com  

Linda Gerlach 
Lebanon I thegerlachs@msn.com  

Zsuzsanna Gero 
Hudson I zgero@me.com  

Mary Gibbons 
Manchester I mgibbons@fordham.edu  

Anddre Gibson 
Merrimack I andrew.howell.gibson@gmail.com  

Kathy Gifford 
Derry I ksgifford@comcast.net  

John Giglio 
Hollis I divewater@gmail.com  

Laura Gilbert 
Concord I artist consultant@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Elizabeth Gilman 
Portsmouth I betty277@comcast.net  

Katherine Ginn 
Dover J katie.ginn@gmail.com  

Rev. Rebecca Girrell 
Lebanon I pastorbecca.umc@gmail.com  

Lucinda Glenday 
Center Sandwich I lucy@moxiemedia.com  

Sara Glines 
Randolph I sarasally2@gmail.com  

Breanna Glover 
Merrimack I breanna.glover@asdnh.org  

Carol Glover 
Durham I cjeg09@gmail.com  

Beth Goad 
Exeter I bcgg132@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Rebecca Godzik 
Somersworth I rgodzik4@gmail.com  

Lisa Goff 
Suncook I tpcd@comcast.net  

Rachel Gogan 
Somersworth I rachel.gogan@unh.edu  

Andrea Goldberg 
Concord I ajg8656@msn.com  

Caitlyn Golden 
Belmont I gidgetgirI20@gmail.com  

Eric Golden 
Belmont I GoldenEthosMBA@Gmail.com  

Linda Golden 
Belmont I linda.golden@metrocast.net  

Jan Goldman 
Center Sandwich I janlgoldman@juno.com  



A FREEDOM 
NEW HAMPSHIRE 

Dahna Goldstein 
Jaffrey! goldsteindahna@gmail.com  

Mary Goldthwaite-Gagne 
Peterborough I marydgoldthwaite@gmail.com  

Catherine Goldwater 
Hollis I cathy.goldwater@gmail.com  

Cris Gonzales 
Dover I cris.gonzlaes11383@gmail.com  

Sharon Gonzales 
Pittsfield I winningsteps@yahoo.com  

Julizabeth Gonzalez 
Manchester I julizabethgonzalez@gmail.com  

Amanda Goodell 
Concord I amandagoodell@hotmail.com  

Taylor Goodman 
Nashua I taylorjordongoodman@gmail.com  



A FREED° 
NEW HAMPSHIRE 

Jordan Mikayla Goodwin 
Keene I brocklynn22@gmail.com  

Rosalie Goodwin 
Exeter I Jtarmg@comcast.net  

Trudi Googins 
Barrington I t.googins@gmail.com  

Jennifer Goolkasian 
Dover I jlbelkus@hotmail.com  

Derrick Gordon 
Hillsborough I mdgordon1983@gmail.com  

Robert Gordon 
Peterborough I robgord52@aol.com  

Robin Gordon 
Tamworth I rj.gordon@hotmail.com  

Eva Goss 
Center Sandwich I mgpratt@juno.com  



Ai FREEDOM is NEW HAMPSHIRE 

JeanMarie Gossard 
Center Tuftonboro I jeanmarie@freedomnewhampshire.org  

Betty A. Gosselin 
Gorham I pathbg@ne.rr.com  

Kaleb Gosselin 
Epsom I kalebgosselin@gmail.com  

Diane Gott 
Bedford I gottland@comcast.net  

Jay Gott 
Ossipee I transmanonamission@gmail.com  

Ann Goulbourne 
Concord I anngoulbourne@live.com  

Kenneth Gould 
Kingston I kensel@comcast.net  

Marti Gould 
Manchester I mgould1960@aol.com  



la FREEDOM 
,NEW HAMPSHIRE 

Jennifer Govoni 
Dover I jtgovoni@gmail.com  

Anne Grady 
Ossipee I annegradyll@gmail.com  

Andrew Graham 
Keene I amg11285@gmail.com  

Ashley Graham 
Concord I ashleygraham@gmail.com  

Gail Grainger 
New London I ggrainger68@gmail.com  

Alicia Grant 
Exeter I agrant83.ag@gmail.com  

Juliet Grant 
Portsmouth I julietgrant@me.com  

Martin Gray 
Center Barnstead I hotlookingcder@aol.com  



A FREEDOM 
is NEW HAMPSHIRE 

Lawrence Graykin 
Durham I scalesian@gmail.com  

Cathy Green 
Dunbarton I cathy@green-utter.com  

Deb Green 
Concord I dworster@comcast.net  

Margaret Green 
Walpole I megreen1972@yahoo.com  

Rebecca Green 
New Castle I rebeccanc91@gmail.com  

Stephanie Green 
Contoocook I milbrose@gmail.com  

Sybil Green 
Keene I sybil.pike@gmail.com  

Wendy Green 
Dover I vwendy@aol.com  



A FREEDOM a  NEW HAMPSHIRE 

Christine Greene 
Strafford I scoutie603@gmail.corn 

Sylvia Greene 
Chichester I sylgreene@tds.net  

Brian Greenhill 
Hanover I briandgreenhill@gmail.com  

Denise Greenleaf 
Merrimack I sockmonkeynh@comcast.net  

Julia Greenspan 
Merrimack I drjuliagreenspan@yahoo.com  

Carolyn Greenwood 
Groveton I sasha1958@peoplepc.com  

April Gregg 
Washington I agregg@mygsc.com  

Robin Gregg 
Hancock I rgregg@pobox.com  



AF  
NEW HAMPSHIRE 

Revs. John and Susan Gregory-Davis 
Meriden I copastors@meridenucc.org  

Erin Grey 
Nashua I epgrey85@gmail.com  

Jane Griffin 
Newmarket I jane.e.griffin@gmail.com  

Jesse Griffin 
Bradford griffinhill6801@gmail.com  

Stefanie Griffin 
Durham I stefbrett@gmail.com  

Danielle Grimm 
Manchester I cordeliagrimm@gmail.com  

Lydia Grimm 
Manchester I Lydiagrimm1980@yahoo.com  

Laura Grimshaw 
Jaffrey I anadema@aol.com  



FREEDOM 
NEW HAMPSHIRE 

Holly Grossman 
Barrington I grossman.holly@gmail.com  

Kathy Grossman 
Hollis I Kathy@grossmangizmos.com  

Amanda Grote 
Keene I grotearae@gmail.com  

Deborah Grotheer 
Plymouth I debgrotheer@gmail.com  

Terri Grover-Miller 
Hampstead I bugaboo6@comcast.net  

Patricia Gruttemeyer 
Contoocook I phgruttemeyer@comcast.net  

Jessica Guercia 
Conway I joonbugartworks@hotmail.com  

Sheila Guinther 
New Hampton I skyponds@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Joan Gulmore 
Concord I anyack@ail.com  

Judy Guptill 
Kingston I judyguptill@gmail.com  

Leah Guptill 
Newton I alexgupti112539@gmail.com  

Robin Gustafson 
Manchester I robingus7@yahoo.com  

Kyra Gustaysen 
Merrimack I matsugayakyra@gmail.com  

Jennifer Guthro 
Milford! redspirited@hotmail.com  

Tasha Guyer 
Claremont I camomode1992@gmail.com  

Marisa H 
Portsmouth I MARISAHERCULES@GMAIL.COM  



FREEDOM 
NEW HAMPSHIRE 

Myra Hackett 
Portsmouth I rubiyat71@yahoo.com  

Ryan Haddock 
Gilford I haddock.ryan3@gmail.com  

Karen Hogberg 
Stoddard I hagberg-drake@juno.com  

Cherie Hagen 
Derry I cherie@cheriehagen.com  

Cathlyn Haigh 
Amherst I ckhaigh@gmail.com  

Deborah Haines 
Contoocook I chaines831@aol.com  

J m Haines 
New London I janetmillerhaines@gmail.com  

George Haire 
Concord I gjhaire@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Jessie Hale 
Francestown I jayhale251@comcast.net  

Nancy Hale 
Bow I hale_ne@comcast.net  

Joe Haley 
East Hampstead I  whitejoe296@yahoo.com  

Arianna Hall 
Rochester I ariannaleigh93@gmail.com  

Jon Hall 
Amherst I  maddog@ii.org  

Judi Hall 
Rumney I judihal154@gmail.com  

Kristin Hall 
East Kingston I nazimova40@yahoo.com  

Lisa Hall 
Henniker I lisadhal166@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Bernadette Halloran 
Nashua I plum978islandd@gmail.com  

Mimi Hallowell 
Dover I mimohal@comcast.net  

Geoff Hamer 
Manchester I Geoffh87@aol.com  

Judith Hamilton 
Keene I jhamilton@ne.mcom 

Leslie Hamilton 
Lee I Irhamilton@Comcast.net  

Susan Hamilton 
Merrimack I susanhamilton14@comcast.net  

Robert Hammarberg 
Bethlehem I rhamm022@yahoo.com  

Richard Haney 
Nashua I rich.haney.21@gmail.com  



Ai FREEDOM 
• NEW HAMPSHIRE 

Chrissy Hanisco 
Concord I chanisco@steinlawpllc.com  

Brian Hanlon 
Keene I bk.hanlon@gmail.com  

Karyn Hannigan 
Dover I katrynova@gmail.com  

Krystle Hannigan 
Manchester I krystle_hannigan@hotmail.com  

Lauren Hansen 
Center Sandwich I hansen.lauren.e@gmail.com  

Marcus Hansen 
Alstead I marcuschristian@hotmailicom 

kayla Hanson 
Claremont I kaymariehanson@gmail.com  

David Hardy 
Greenland I hardy03051@gmail.com  



FREEDOM a NEW HAMPSHIRE 

Heather Hardy 
Hudson I heatherhardy13@yahoo.com  

Priscilla Hardy 
Harrisville I hardypa71@gmail.com  

Lori Harman 
Hillsborough I lori99@comcast.net  

Roxanne Harmon 
Amherst I xannie91@gmail.com  

Sarah Harmon 
Raymond I ange123_74884@hotmail.com  

Valorie Harmon 
Concord Ivalharmon57@gma 1.com  

Arthur Harnden Ill 
Manchester I ArthurHarndenl@yahoo.com  

Elizabeth Harrington 
Canaan I e_pienkosz@hotmail.com  



FREEDOM 
NEW HAMPSHIRE 

Lakayla Harris 
Concord I lakayla@equalityhc.org  

Lorraine Harris 
Bow I Ivhbah@aol.com  

Dominique Hart 
Manchester I niquid123@aol.com  

Jenna Hartwick 
Rochester l hartwickjenna@gmail.com  

Susan Harubin 
Wolfeboro I suzen8118@gmail.com  

George D Harvey 
Hampton Falls I gdh120003@yahoo.com  

Suzanne Harvey 
Nashua I suzhar@gmail.com  

Joyce Hassell 
Benton l joyciekh@gmail.com  



AFREEDOM 
NEW HAMPSHIRE 

Pamela Hatch 
Madbury pamhatchl@gmail.com  

Susan Hausman 
Madison I  lordgusto3@yahoo.com  

Ashton Haven 
Nashua I kobe071301@aol.com  

Mackenzie Havens 
Derry I havensmackenziea@gmail.com  

Charlene Hawe 
Hollis I okstagemom@mac.com  

Nancy Hawkes 
Hampstead I nmcsheehy@yahoo.com  

Rachel Hawkinson 
Hillsborough I rachelhawkinson@gmail.com  

Kelsey Hayes 
Greenland I khayes0213@gmail.com  



FREEDOM a NEW HAMPSHIRE 

Judith Haynes 
Concord I jayem1425@gmail.com  

Lori Haynes 
Nashua I lorimhaynes25@gmail.com  

Alexander Hayward 
Ossipee I ahayward01@northshore.edu  

Mary Hazelton 
Hebron I maryghazelton@gmail.com  

Mary Heafy 
Marlborough I maryheafy@gmail.com  

Amanda Hebert 
Rochester I ahebert518@aol.com  

Ann Hebert 
Somersworth salfalls@aol.com  

Cameron Hebert 
Goffstown I cameron.hebert@aol.com  



A FREEDOM 
NEW HAMPSHIRE 

Jeffrey Hebert 
Manchester I dr.coach1994@gmail.com  

Rebecka Hebert 
Troy I musicbabe12@gmail.com  

Elaine Hecht! 
New Bostonicolonialacres31@gmail.com  

Boyd Hegarty 
Durham I boydhegarty@gmail.com  

Christy Hegarty 
Durham I christyhegarty@gmail.com  

Christy Hegarty 
Durham I christyhegarty©comcast.net  

Barbara Heggie 
New London I barbara.g.heggie@gmail.com  

Jan Heirtzler 
Durham I jan.andrea@gmail.com  



FREEDOM a NEW HAMPSHIRE 

Howard Helrich 
Contoocook I smatmax@gmail.com  

Robin Helrich 
Contoocook I rrhelrich@gmail.com  

Paula Hempel 
Rochester I pwhempel@gmail.com  

Amanda Hendsbee 
Rochester I broken_light83@yahoo.com  

Robin Henry 
Hanover I robin.b.henry@gmail.com  

Sadie Hentschel 
Claremont I sadiehentschel@gmail.com  

Barbara Herber 
Peterborough I bbherber@yahoo.com  

Zane Herrick 
Rochester I zane_campbell@yahoo.com  



A R®® a  NEW HAMPSHIRE 

Dawn Hersey 
Nashua I dawn.hersey@gmail.com  

Kathleen Herzig 
Campton I kaherzig@plymouth.edu  

Katie Herzig 
Plymouth I kaherzig©olymouth.edu  

Cindy Hess 
Wolfeboro I cnphess85@gmail.com  

Hollie Hesse 
Derry I scorpiontatu@aol.com  

Ryan Hess-Kinghorn 
Salem I rgkinghorn@gmail.com  

Michelle Hibbard 
Salem I michelle.swissjust@gmail.com  

Kerri Hickman Donovan 
Nashua I kerri_donovan@hotmail.com  



A- FREEDOM a NEW HAMPSHIRE 

Logan Hicks 
Hampton I lancaster.baggins@gmail.com  

Tara Hicks Johnson 
Lee I hickst@hawaii.edu  

Catherine Hier 
Bethlehem I catherinemhier@gmail.com  

Pam Hier 
Cornish Flat I Pam.hier@gmail.com  

Mardy High 
Enfield I mhigh22@gmail.com  

Gail Hilliard 
Campton I rmsd@gmail.com  

Linda Hillier 
North Hampton I 1phillier36@comcast.net  

Nancyh Hillier 
Westmoreland I nancy.hillier@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Mel Hinebauch 
Concord I mmhinebauch@yahoo.com  

Deborah Hinman 
Acworth debbyhinman@gmail.com  

Barbara Hirai 
West Lebanon I BPHirai@gmail.com  

David Hirsch 
Portsmouth I david.hirsch@comcast.net  

Nancy Hirshberg 
Wolfeboro I nancy@nhirshberg.com  

Adele Hochberg 
Nashua I adele.hochberg@gmail.com  

Melanie Hodge 
Center Sandwich I melaniem117@yahoo.com  

Autumn Hodges 
Nashua I themysticalavenger@gmail.com  



A FREgDOM a  NEW HAMPSHIRE 

Lydia Hoffman 
Rochester I boshmo47@gmail.com  

Sue Holbrook 
Marlborough I heysue2000@gmail.com  

Amy Holland 
Milford I asgjholland@gmail.com  

Nichole Hollis 
Nottingham I nicholegroetzinger@gmail.com  

Erin Holly 
Nashua I irishflower67@yahoo.com  

Chris Holman 
Fitzwilliam I cjholman@hotmail.com  

Joanne Holman 
Portsmouth I joanlanc@gmail.com  

Daniel Holmes 
Madbury I daniellholmes@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Samuel Holmes 
Newmarket I sdholmes21@gmail.com  

David Holt 
Somersworth I davholt@aol.com  

Joshua Holt 
Plaistow I joshuaholt2531@gmail.com  

Kimberley Holt 
Canaan kimberleyholt2301@gmail.com  

David Holton 
Exeter dave.holtonll@gmail.com  

Michele Holt-Shannon 
Dover I holtshannonfamily@gmail.com  

tammy holub 
Belmont I Tammyholub@yahoo.com  

Anne Homer 
Bath I homer.anne@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Max Hood 
Littleton I hoodmax0@gmail.com  

Michele Hood 
Keene I olsully@yahoo.com  

Coeli Hoover 
Dover I coelih@yahoo.com  

Jonathan Hopkins 
Concord I pastorjon8675@hotmail.com  

Karen Hopkins 
Freedom karenkhopkins@hotmail.com  

Nina Hopkins 
Henniker I snhopkins@comcast.net  

Jenna Horohov 
Barnstead I jennahrhv23@gmail.com  

H. D. Horton 
Canterbury waitescorner@hotmail.com  



A FREEDOM a NEW HAMPSHIRE 

Sabrina Houck 
Manchester I sabrinar8@yahoo.com  

Jeanne Houghton 
Hanover I seacairn@gmail.com  

Christine Hounsell 
Rochester I chtapdancer@gmail.com  

Abigail Hoven 
Newmarket I awhoven5@gmail.com  

Jennifer Howard 
Merrimack I jennhhoward@gmail.com  

Libby Howard 
Nashua I libbylobster89@yehoo.com  

Melissa Howard 
Rumney I booandbrew@aol.con 

Mikayla Howden 
Concord I mikaylahowden96@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Alicia Howell 
Nashua I allycat4565@gmail.com  

Ian Howes 
Hudson I lhowes1991@gmail.com  

Louise Howlett 
Dublin lhowlett61@gmail.com  

Kristal Huard 
Laconia I kriscon1623@gmail.com  

Al Hubbard 
Derry I ahubbard44@gmail.com  

Dan Hubbard 
Rochester I danielhubbard@peoplepc.com  

May Huber 
Bow I msah1797@gmail.com  

Lucas Hudon 
Rochester I lucasjameshudon03@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Jen Hudziec 
Stoddard I tahomaluna@hotmail.com  

Dayl Hufford 
Salem I hufford@nepastoral.org  

Lee Hughes 
Windham l leehughes0624@gmail.com  

Patricia Hughes 
Windham Trchughes@comcast.net  

Theresa Hughes 
Manchester I theresa.french@hotmail.com  

Lynnie Hughes - Berger 
Wolfeboro I lynnhughesh@aol.com  

Jessica Hulseman 
Portsmouth l jessoh©mac.com  

Jill Hulslander 
Keene I jillianhulslander@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Irene Humel 
Derry I ihumel@myfairpoint.net  

Dawn Hunt 
Derry I auroralyon@aol.com  

Pamela Hunt 
Concord I biodiva@myfairpoint.net  

Phillip Hunt 
Contoocook I hey2phil@hotmail.com  

Shannon Hunt 
Whitefield I monahanhunt@yahoo.com  

Tricia Hunt 
Gilmanton spinningwheelstudio@gmail.com  

Frank Hunter 
Westmoreland I hillsidespringsfarm@gmail.com  

Sherry Huntley 
Westmoreland I Sherry_569@yahoo.com  



AA FREEDOM 
NEW HAMPSHIRE 

Marie Hurley 
Suncook I moonhurleyll©gmail.com  

Tristan Husby 
Nashua I tristan.husby@gmail.com  

Alison Hutcheson 
Bow I alisonhutcheson@merchantsfleet.com  

Jeanette Hutchins 
West Lebanon I jehutchi55@gmail.com  

Molly Hutchinson 
Amherst I cartergreyadams@gmail.com  

Addle Hutchison 
Amherst I nh49erfan@comcast.net  

Dot Hyde 
Hollis I hyde@tellink.net  

Marian Hyde 
Plaistow I mazhyde50@comcast.net  



A FREEDOM a NEW HAMPSHIRE 

Elizabeth Ibbitson 
Brentwood I bibbitson@gmail.com  

Kathleen Ighodaro 
Nashua I Katieragan31@hotmail.com  

JohnDavid Ilg 
Peterborough I dave246969@yahoo.com  

Patricia Ilzarbe 
Concord I pilzarbe@sps.edu  

Kiyoshi Imai 
Lee I hashireeightman@yahoo.com  

April Ingram 
Warner I Aandk@tds.net  

Tim Inman 
Rochester I inmanti00@gmail.com  

Leslie Irving 
Salisbury I babbling1949@icloud.com  



A FREEDOM is NEW HAMPSHIRE 

Deborah Ithier 
Hooksett I debanded47@yahoo.com  

Barclay Jackson 
Portsmouth I barclayj2@yahoo.com  

Susan Jackson-Rafter 
Nottingham I sjrafter@comcast.net  

Nancy Jackson-Reno 
Contoocook I njacksonreno@gmail.com  

Chris Jacobs 
Melvin Village 12akisma2@gmail.com  

Jesse Jacobs 
Concord I jinseingc224@live.com  

Barbara Jago 
Bedford I jbarbaraj@comcast.net  

Lindsay Jakows 
Manchester I ljjakows@gmail.com  



Ai FREEDOM a NEW HAMPSHIRE 

Carrie James 
Loudon I harmonioushomecanine@gmaiLcom 

Dale James 
Exeter 1 ilndhopper@gmail.com  

JEREMY JAMES 
Exeter 1 jbjpublic@comcast.net  

Mary James 
Durham 1 marylaf29@gmail.com  

Tessa Jameson 
New Hampton I stjames.tessa@gmaiLcom 

Kristin James-Pincince 
Derry Kristin_Jamesl@yahoo.com  

Patricia Jancsy 
Durham I pkjancsy@comcast.net  

Samantha Jane 
Concord 1 samanthajane@gmaiLcom 



A FREEDOM 
NEW HAMPSHIRE 

David Janetos 
Peterborough1dpjanetos@gmail.com  

Lee Janko 
Peterborough Ileeandphillip@gmail.com  

Ashley Janvrin 
Bradford Iajanvrin42589@gmail.com  

Sam Jason 
Newton 1 itsfoxbat@gmail.com  

Carlos Jauhola-Straight 
Concord I revmsgcarlos@gmail.com  

Jill Jefferson 
Nashua I jillj101@hotmail.com  

Alexa Jellison 
Manchester I alexaj1029@gmail.com  

Amy Jenkins 
Peterborough1shopper@amyjenkins.net  



'FREEDOM 
NEW HAMPSHIRE 

Barbara Jenkinson 
Plymouth bjenkinson56@gmail.com  

Jaclyn Jensen 
Newmarket jaclynmariejensen@gmail.com  

Charlene Jerard 
Durham I  charliejerard@hotmail.com  

Tricia Jette-Gonthier 
Hudson l tjettegonthier@gmail.com  

Michael Jewell 
North Conway I mikeajewell@gmail.com  

Meaghan Johns 
Greenville I Meaghanlynne@gmail.com  

Gladys Johnsen 
Keene johnsengladys@gmail.com  

Christina Johnson 
Monroe I cjohnson72645@yahoo.com  



A FREEDOM a NEW HAMPSHIRE 

Glenda Johnson 
Concord gljnh@comcast.net  

Janet Johnson 
Freedom I johnson.janet.a@gmail.com  

Jayne Johnson 
Merrimack I jljpatina@aol.com  

Karen Johnson 
Peterborough I gram99karen@gmail.com  

Karl Johnson 
Monroe I growthwords@roadrunner.com  

Kate Johnson 
Hancock I icantwhistle@yahoo.com  

Linda Johnson 
Manchester I linda.johnson@mclane.com  

Lisa Johnson 
Tamworth lisaj773@yahoo.com  



FREEDOM 
ap, NEW HAMPSHIRE 

Melissa Johnson 
Wentworth I maidenshadows@hotmail.com  

Rick Johnson 
Concord I rickjohnson75@yahoo.com  

Sally Johnson 
Sugar Hill I sallypainejohnson@gmail.com  

Teresa Johnson 
Portsmouth l teresa@nhseacoastcounseling.com  

Diana Jolles 
Plymouth I dianajolles@gmaiLcom 

Ann Jones 
Concord I jonesanny2@hotmail.com  

Caitlin Jones 
Concord caitlinsjones@gmail.com  

Cindy Jones 
Lee I scottcindy@comcast.net  



AFREEDOM 
NEW HAMPSHIRE 

Elizabeth Jones 
Londonderry I babeljones@comcast.net  

Elizabeth Jones 
Concord I stargazernh@aol.com  

Eric Jones 
Nashua I poliphilo.jones@gmail.com  

Gary Jones 
Chocorua I gdjones007@gmail.com  

Jodi Jones 
Portsmouth I jodi.jones@rocketmail.com  

Martha Jones 
Dover I marthajonesnh@gmail.com  

Sandi Jones 
Bennington I litIsan@yahoo.com  

Mary Elizabeth Jordan 
Nashua I mej4JC777@gmail.com  



Ai FREEDOM a NEW HAMPSHIRE 

Michael Joseph 
Nashua I waljsb@yahoo.com  

Tim Josephson 
Canaan I Timothy.josephson@leg.state.nh.us  

Nancy Judd 
Keene I njudd10@gmail.com  

marci junge 
Claremont I zbmann@aol.com  

Jennifer Jutras 
Epsom I jutras.jennifer@gmail.com  

Caroline K 
West Lebanon I cek1016@gmail.com  

Heather k 
Derry I hkm1976@icloud.com  

Meghan Kacmarcik 
Exeter I meghan.kacmarcik@gmail.com  



JA FREEDOM a NEW HAMPSHIRE 

Christopher Kane 
Concord I chkane.pa@gmail.com  

Denise Kane 
Salem I dmkane574@gmail.com  

Helaine Kanegsberg 
Bow I hkanegsberg@comcast.net  

John Kaplafka 
Nashua I kaj1331@hotmail.co  

John Kaplafka 
Nashua I jdkapl@comcast.net  

Kristin Kaplan 
Nashua I kapkaplan@yahoo.com  

Siena Kaplan-Thompson 
Tamworth I sienak@gmail.com  

Joakim Karlsson 
Brookline I joakim@charternet 



A FREEDOM 
a NEW HAMPSHIRE 

Rebecca Karp 
Contoocook I beckarp@gmail.com  

Jodi Kaskiewicz 
Danville I jojokaskiewicz@yahoo.com  

Katrin Kasper 
North Hampton I chickadee18@comcast.net  

Amy Kaufman 
Newfields I seventags@hotmail.com  

Sara Kaufman 
Portsmouth I thesskaufman@gmail.com  

Michael Kaye 
Center Sandwich I mkaye@busedu 

Marcia Kayser 
Keene I mrckys@gmail.com  

Hailey Kean 
Rochester I haileycurtis7800@gmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Steve Keller 
Raymond I stevejm43@yahoo.com  

D'Vorah Kelley 
Keene I dvorah.kelley@gmail.com  

John Kelley 
Hooksett I johnkelley85.jk@gmail.com  

Nancy Kelley 
Francestown I nancykelley78@yahoo.com  

Heather Kelly 
Brookline I heather625@gmail.com  

Justin Kelly 
Sanbornville I juskelly76@gmail.com  

Lili Kelly 
Brookline I Ikelly4311@gmail.com  

Michael Kelly 
Bradford I michaelikelly@me.com  



AAi FREEDOM 
NEW HAMPSHIRE 

Sally Kelly 
Concord I noyabuts@comcast.net  

Alyson Kendrick 
Milton I ankendrick@live.com  

James Kenison 
Concord I jmkenison70@gmail.com  

Linda Kenison 
Concord I I.kenison@comcast.net  

Crystal Kennard-Emery 
Concord I cnk572@gmail.com  

Jane Kennard-Emery 
Concord I missjanealice@gmail.com  

Bill Kennedy 
Nashua I wknh47@aol.com  

Christine Kennedy 
Barrington I cknh477@yahoo.com  



AFREEDOM 
NEW HAMPSHIRE 

Kayla Kennedy 
Manchester I mskaylakennedy@gmail.com  

Phyllis Kennedy 
Exeter I phyllis@exeter-internet.com  

Tim Kennedy 
Milford I tkeshop@mac.com  

Maria Kennedy-Cruz 
Derry I mjkcruz@yahoo.com  

James Kennett 
Weare I countrypt@comcast.net  

Eliza Kenney 
Exeter I ekenney16@gmail.com  

Gwen Kenney 
Exeter I sckenney2@msn.com  

Steve Kenson 
Salem I stevekenson@gmail.com  



A FREE OM a NEW HAMPSHIRE 

Liane Kerbyson 
Contoocook I lianemk@tds.net  

Rachell Kerr 
Londonderry I foxnrabbit0805@gmail.com  

Janis Kerrick 
Hudson I jankerrick@yahoo.com  

Pat Kerrigan 
Merrimack I pkerigan27@comcast.net  

Shelley Kesselman 
Manchester I chpInshell@gmail.com  

Ruth Kevghas 
Concord I RuthK479@gmail.com  

Stephen Keyes 
Derry I Stephenkeyes19@Comcast.net  

Stephen Keyes 
Derry I lucyandsteve@comcast.net  



A FREEDOM a NEW HAMPSHIRE 

Janet Kibbee 
Concord I janetakibbee@gmail.com  

Jennifer Kiernan 
Keene I codykids@yahoo.com  

Tim Kierstead 
Manchester I elementlounge@msn.com  

M Kilburn 
Concord I eolophus@gmail.com  

Em Kilcoyne 
Moultonborough I mmmmkilc@yahoo.com  

Mary Kilcoyne 
Exeter I tlkalot369@yahoo.com  

Heather Kiley 
Wolfeboro I hthrkl@gmail.com  

Laura Killiany 
Newmarket I lkilliany90@gmail.com  



ji FREEDOM 
• NEW HAMPSHIRE 

Melanie Kimball 
Derry! kmelanie919@gmail.com  

Meg Kimballdavis 
Bedford I johncdavis@comcastnet 

Andrew King 
Gilmanton I pepsiotaku@gmail.com  

Gerri King 
Concord I gerri@gerriking.com  

Marj King 
Nashua I nhprogressive@zohacom 

Martin King 
Contoocook J martindayidking@gmaiLcom 

Melissa King 
Newport! Kingsimba1977©gmail.com  

Penelope Kingsbury 
Loudon I PMEMEKING©comcastnet 



A FREEDOM a  NEW HAMPSHIRE 

Alice Kinsler 
Concord I Ajsk18@gmail.com  

Philip Kinsler 
Lyme I Psyfil@earthlink.net  

Meghan Kirshneur 
Antrim I meghanelizabethxx6©yahoo.com  

Gina Kirwan 
Allenstown I GinaKirwan@gmail.com  

Alexandra Kirwin 
Manchester I lexi8marissa@gmail.com  

Lucia Kittredge 
Contoocook I lucia.kittredge©comcast.net  

Suzy Kjellberg 
Tamworth I chiffer123@yahoo.com  

Cynthia Klevens 
Bow I cklevens@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Marilyn Knapp 
Henniker I mknapp@mcttelecom.com  

Romar Knapp 
Barrington I ya_yaya@Hotmail.com  

Hannah Knapp-Broas 
Henniker I hannah.knapp-broas@asdnh.org  

Elaine Knight 
Manchester I elainemarieknight@gmail.com  

Ravyn Knight 
Concord I dark_heart82@hotmail.com  

Jesse Knight Jr 
Rochester I knightjesse45@icloud.com  

J Knox 
Newmarket I jan umdimple@yahoo.com  

Kate Knox 
Dover I kate@infrasound.com  



A FREEDOM a  NEW HAMPSHIRE 

Diane Kolifrath 
Bedford I dkolifrath@live.com  

Christian Koolian 
Manchester I koolian01@gmail.com  

Elon Kotlar 
Bedford I elonk@yahoo.com  

Jan Kotok 
Bethlehem I jankotok@gmail.com  

Colin Kozak 
Franklin I colin03235@gmail.com  

Virginia Kozlowski 
Hooksett I apljacker@yahoo.com  

Caryn Krahn- burke 
Ashland I newffie2@aol.com  

Jeffery Kramer 
Manchester I jeff@radnh.org  



A FREEDOM 
a NEW HAMPSHIRE 

Tina Krause 
Plymouth l tinamae2011@hotmail.com  

Margaret Kreitler 
Meredith I mvkreitler@gmail.com  

Lois Krempel 
Sanbornton I loisk@hotmail.com  

barry krieger 
Greenland I barrykrieger@gmail.com  

Linnell Krikorian 
Manchester I linnkrik@comcast.net  

Maya Krishnan 
Nashua I maya.krishnan@asdnh.org  

Donna Kristek 
Bow donna.kristek@gmail.com  

John Kristek 
Bow l Jpkristek@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Martha Kruse 
Laconia I muff@metrocast.net  

Brenda and Gregory Kuder 
Farmington I bkuder@metrocast.net  

Michele Kuiawa 
Keene I michele.kuiawa@gmail.com  

Jo Kula 
Manchester I nh_mail@yahoo.com  

Babben Kulbacki 
Enfield I kaoticx3@yahoo.com  

Eli Kuti 
Durham I elikuti30@gmail.com  

Elizabeth Kuzsma 
Amherst I ekuzsma@gmail.com  

Anita Kydd 
Brentwood I kyddvaught©comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

Dennis Labbe 
Portsmouth I dlabbe@nhla.org  

Jane Laberee 
Dover I jhlaberee@yahoo.com  

Meredith Labraney 
Concord I live2binspired@comcast.net  

Patricia LaCasse 
Canaan I evenmoregardens@gmail.com  

Carol LaCroix 
North Conway I carolenny@aol.com  

Sam LaCroix 
Glen I tomboy1477@yahoo.com  

Karen Ladd 
Manchester I laddasaur@gmail.com  

Lindsey Ladd 
Enfield I laddlindsey12@gmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Martha LaFlame 
Contoocook I mjlemt@hotmail.com  

Krista LaFont-Leamey 
Enfield I kristadl@aol.com  

Tanya LaGrega 
Manchester I tanyalagrega@gmail.com  

Veronica LaGrega 
Londonderry veronicalagrega@yahoo.com  

Adam Lagro 
Milford I alagro@gmail.com  

Mackenzie Lahousse 
Concord I mmlahousse@gmail.com  

Sharon Laliberte 
Dover I natorooni@yahoo.com  

Miranda Lam 
Exeter I mlam.salemstate.edu@gmail.com  



FREEDOM a NEW HAMPSHIRE 

Marion Lamare 
Lee I mom16181@comcastnet 

Barbara Lambert 
Concord I lambertbarbaraw@gmail.com  

Gerard Lambert 
Kingston I jlambert51@gmail.com  

Joshua Lambert 
Claremont I josh.lambert@outlook.com  

Kym Lambert 
Colebrook I saighallaidh@gmail.com  

Ann Lammers 
Peterborough I sonnetrmr@earthlink.net  

Stacie Lamontagne 
Belmont I lamontagne6612@gmail.com  

Kari Lamper 
Rollinsford I kari@alumni.unh.edu  



A FREEDOM a NEW HAMPSHIRE 

Pauline Landrigan 
Merrimack I pauline.landrigan@gmail.com  

Carol Landry 
Harrisville I carolglandry@gmail.com  

Ellen Landsman 
Nashua I ellen_landsman@yahoo.com  

Abby Lane 
Nashua I abbylnrox@gmail.com  

Ashley Lane 
Salem I xashlane@gmail.com  

Jennie Lang 
Wolfeboro I jmadlang@hotmail.com  

Kate Lang 
Rochester I ktlang987@gmail.com  

Jodi Langellotti 
Dover I jclange13©gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Rose Lanier 
Concord I rappingwrm@gmail.com  

Cathy Lanigan 
Peterborough I clanigan@comcast.net  

Ellen Lankhorst 
Rochester I ewlb@metrocast.net  

Gisele Lannamann 
Dover I gclannamann@gmail.com  

Lauren Lanseigne 
Fremont I pandastic.17@gmail.com  

Mercedes LaPanne 
Rochester I m.lapanne000@gmail.com  

Elizabeth Lapham 
Meredith I lizlapham@gmail.com  

Ella LaRocque 
Somersworth I Ella.goneNorth2016@icloud.com  



A FREEDOM a NEW HAMPSHIRE 

Pennie Larsen 
Chichester I pennie512@hotmail.com  

Sandra Larsen 
Waterville Valley I campwv@gmail.com  

McKay Larson 
Hanover I Mckaylarson@gmail.com  

Stephanie Larson 
Portsmouth I Anagharose89@gmail.com  

Karen Lassey 
Exeter I karenclassey@gmail.com  

Donna Laurent 
Jefferson I donnareinheimer@yahoo.com  

Suzanne Laurent 
Portsmouth I srlaurent@gmail.com  

Winter Lauzon 
Chichester I winterlauzon@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Ann-Marie Lavoie 
Rochester I readingsbyannie@gmail.com  

Kurt Lawlor-Jones 
Windham I kurtlawlorjones@gmail.com  

Steven Lawlor-Jones 
Windham I stevenandkurt@comcast.net  

Matt Lawrence 
Manchester I matt.pl@gmail.com  

Susan Lawrence 
Tilton I skidlawrence@gmail.com  

Tygh Lawrence-Clarke 
Derry I tIctranz@gmail.com  

Sandra Lawrence-Clarke 
Derry sdlwrnc@gmail.com  

Barbara Lawson 
Newton I blawson603@aol.com  



A FREEDOM a  NEW HAMPSHIRE 

Rebecca Lazinsk 
Manchester I rllazinsk@gmail.com  

Tamara Le 
North Hampton I tamara4NHRep@gmail.com  

timothy and Bren Leahy 
Monroe I timbrenleahy@gmail.com  

Janet Leavitt 
Newmarket I jan.leavitt57@gmail.com  

Ivy Leavitt-Carlson 
Melvin Village I leavittcarlson@gmail.com  

Gerry LeBlanc 
Franklin I leblanc444@yahoo.com  

J LeBlanc 
Lebanon I workrelated.leblanc@gmail.com  

Sara LeBlanc 
Plaistow I saraleblanc930@yahoo.com  



A FREEDOM 
is NEW HAMPSHIRE 

Jessica Leclerc 
Manchester 1 jessckyfan@gmail.com  

Caroline Lefebure 
Concord 1 caroline.rache11201@gmail.com  

Rev. Robert Lefebvre, Jr. 
Somersworth 1 rj_lefebv@hotmail.com  

Janine Leffler 
Amherst 1 janread@aol.com  

Denise Legault 
Atkinson 1 denise_legault@uml.edu  

Ann Leger 
Dover 1 annleger1970@gmail.com  

Kat Legier 
Campton 1 superkkittys@gmail.com  

Lily Lei 
Derry 1 mlouieheintel@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Markene Lein 
Hooksett I famattorney@aol.com  

Ryan Lemay 
Brookline I ral.the.2nd@gmail.com  

Joanne Lembo 
Exeter I jglembo@gmail.com  

Erica LeMire 
Plaistow I ericascraps@comcast.net  

Sofia Lemons 
Derry I sofia@snlemons.com  

Elaine Lenz 
Meriden I elaine@zoomlenz.net  

Danni Leonard 
Manchester I morriganstormymoney@yahoo.com  

Tia Leonard 
Suncook I tia.meandra@gmail.com  



A FREED° a NEW HAMPSHIRE 

Lucie Lepine 
Durham I lucie.lepine@unh.edu  

Michelle Lescatre 
Goffstown I igutago@yahoo.com  

Amber L'esperance 
Manchester I alesperance@comcast.net  

Natalie Lessard 
Nashua I doozersworkshop@gmail.com  

Laura Letarte 
Tamworth I LauraASchlepphorst@gmail.com  

Diane Leuschner 
Hillsborough I dianeleuschner@hotmail.com  

Aaron Levesque 
Goffstown I aaron.levesque@gmail.com  

Emerald Levick 
Troy I amethyst.emerald@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Heather Levine 
Nashua I heathrlevine@gmail.com  

Maria Lewellyn 
Sandown I maria.lewellyn@gmail.com  

Christine Lewis 
Concord I octoberrust424@hotmail.com  

Dee Lewis 
Salem I lewis03079@yahoo.com  

Jennifer Lewis 
Pembroke I jenniferlewis1629@gmail.com  

Kathleen Lewis 
Durham I kathleenlewis@hotmail.com  

Gail Libby 
Wolfeboro I geoduck57@hotmail.com  

Tommy Libby 
Plaistow I Libbytz@aolicom 



A FREEDOM 
a NEW HAMPSHIRE 

Raithe Liberty 
Merrimack I raithe@rocketmail.com  

Rebekah Liebling 
Brookline I rebekah_liebling@hotmail.com  

Rachel Liff 
Bedford rachelliff@gmail.com  

Carol Lightfoot 
Laconia I Carollightfoot123@gmail.com  

Madison Lightfoot 
Durham I mjg253@wildcats.unthedu 

Lily Lilakos 
Stratham I lilylilakos@ail.com  

heidi lilley 
Gilford I Lilleyhei@gmail.com  

Barbara Lilly 
Madbury I barbaraelilly@gmail.com  



AiFREEDOM 
NEW HAMPSHIRE 

Nathan Limric 
Madbury I nathan.limric@gmail.com  

Karen Linafelter 
Keene I karen.linafelter@gmail.com  

Miclena Linares 
Manchester I bubbe_tia@yahoo.com  

James Lindquist 
Strafford I james.r.lindquist@gmail.com  

Eileen Lindstrom 
Hampton I eileen.lindstrom@comcast.net  

Melissa Lipomi 
Nashua I chickadee1985@yahoo.com  

Ceili Lipp 
Rochester I ceililipp@gmail.com  

Lynn Lippitt 
Milford I Iglippitt@gmailicom 



A RE 
NEW HAMPSHIRE 

Shannon Littlefield 
Manchester I Slittlefield.cpa@gmail.com  

Jessica Livingston 
Concord I jeslivvv@gmail.com  

Stephanie Lizotte 
Nashua 1145myrtle@excite.com  

Anne Lloyd 
Meredith I alloyd319@msn.com  

John Locke 
Bristol I jlocke.117@gmail.com  

Jade Lockhart 
Plaistow I raditzgir1126@gmail.com  

Brenda Lockwood 
Derry I iluvlOsnmma@yahoo.com  

Kathy Logan 
Hudson I colbysmom63@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Christine Long 
Dover I xtinelong71@gmail.corn 

Elena Long 
Dover J long.ellie@gmail.com  

Julian Long 
Dover I julian.lee.long@outlook.com  

Murray Long 
Rochester I Murray@wickedgoodice.com  

MaryBee Longabaugh 
Alton Bay I mbelrjtl@earthlink.net  

Carla Longo 
Manchester I clongo57@gmail.com  

EMILY LORD 
Middleton I thisemily@gmail.com  

Sarah Louie 
Derry I slouie76.2@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Viney Loveland 
Portsmouth I vineyuk@aol.com  

Nathanael Loveless 
Manchester I loveless.n603@gmail.com  

Janet Loven 
West Lebanon I janetprob@myfairpoint.net  

Karen Lovering 
Kingston I karenlovering@aol.com  

Susan Lovering 
Franklin I sueluv@metrocast.net  

Juniper Lowe 
Nashua I juniper.lowe@gmail.com  

Sara Lowe-Bouchard 
Charlestown I sarajanelb@gmail.com  

Karen Lowenthal 
Dublin I karen@harrymusic.com  



A FREEDOM a NEW HAMPSHIRE 

Denise Lozier 
Rochester I deninut@hotmail.com  

Barbara Lubin 
Conway I barbara.lubin7@gmail.com  

Nancy Lucci 
Manchester I nancilu63@aol.com  

Sierran Lucey 
Portsmouth I sierran.lucey@gmail.com  

Sandra Lucia 
Kingston I Lucia2010@comcast.net  

Traci Lucier 
Concord liziucier@gmail.com  

beth lukaitis 
Warner I glukaitis@mcttelecom.com  

E Luke 
Ossipee I eluke1964@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Cindy Lund 
Rochester I bayleesmom@rocketmail.com  

Matthew Lund 
Plaistow I mattyblush@gmail.com  

Britt Lundgren 
New Boston I bmlundgren@gmail.com  

Carol Lundgren 
Sanbornville I carollundgren@roadrunner.com  

Robin Lunn 
Milford I lunazoon@gmail.com  

Ginnie Lupi 
Concord I Ginnie.lupi@mac.com  

Abby Lynch 
Concord I abbylynch456@gmail.com  

Chrisinda Lynch 
Concord I cmmelynch@comcast.net  



FREEDOM 
NEW HAMPSHIRE 

Alyssa Lynough 
Manchester I lynough@gmail.com  

Jayne Lytle 
Canaan 1615nagrom@gmail.com  

Amy Ma 
Dover I amy_ma@live.com  

Bob MacArthur 
Center Sandwich I bob@birchcorner.com  

Marguerite MacArthur 
Center Sandwich I peggymacarthur@icloud.com  

Elise MacDonald 
Nashua I elise.m2@gmail.com  

Jocelyn MacDonald 
Manchester I jocelyn.macdonald@comcastnet 

Linda MacDonald 
Hampstead I lindamacdvt@gmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Lesa Macedo 
Orford I Iadydolphin32003@yahoo.com  

Jessica MacFadzen 
Penacook I Sinja5@comcast.net  

Wrentek MacGowan 
Manchester I wrentek@yahoo.com  

Reta Macgregor 
Goffstown I reta.macgregor@gmail.com  

Robert Macieski 
New Boston I rImacieski@gmail.com  

Jane MacKissock 
Laconia l janemack02©yahoo.com  

Ilene Mack-Zaghloul 
Salem I ilenemackzaghloul@gmail.com  

Patricia MacLachlan 
Walpole l patmac1144@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Jay MacLeod 
Wilmot l jaymacleod@mac.com  

Kathleen MacLeod 
Rye I remkfm@comcast.net  

Leah MacLeod 
Concord I Immacleod@comcast.net  

Nancy & John MacLeod 
Wilmot I elamacleod@gmail.com  

Alisa Macone 
Londonderry I teachpeace2005@aol.com  

Jennifer Madden 
Amherst I jenniferemadden@comcast.net  

Pat Madison 
Nashua I patemadisonl@gmail.com  

Ryan Madison 
Conway I stixnclix2006@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Lisa Maffei 
Hampton I lImphoto@hotmail.com  

Kathie Maffitt 
Salem l meggieca@comcast.net  

Kerry Magee 
Keene mageekerry65@gmail.com  

Laura Magzis 
Penacook I Hippiedoc2@comcast.net  

Tara Mahady-Coltey 
South Sutton l tnmahady@gmail.com  

Kameron Mahoney 
Barrington I kamstheman92@gmail.com  

Shae Mahoney 
Bow I borufan3@gmail.com  

Nancy Mahony 
Nashua I Nancy3ellen@yahoo.com  



A FREEDOM a NEW HAMPSHIRE 

Noah Mailloux 
Kingston I pottermorenoah@gmail.com  

Deborah Majersky 
Campton I gooutandplay@hotmail.com  

David R. Makin 
Manchester I dayidrmakin@gmail.com  

Elena Makin 
Manchester I elenamakin@msn.com  

Abiel Maldonado 
Mirror Lake I abye123@hotmail.com  

Lisa Malkin 
Atkinson I malkinlj@hotmail.com  

Christopher Malloy 
Bow I chris.malloy.me©gmail.com  

Christian Malm 
Concord I malmchristian@gmail.com  



'FREEDOM 
NEW HAMPSHIRE 

Leona Mann 
Antrim I jonerc.mann@gmail.com  

Maureen Mann 
Deerfield I mmann@metrocast.net  

Steven Manning 
Strafford I skip.manning@aol.com  

Sharon Manos 
Keene I shaman100@hotmail.com  

John Mansur 
Hudson I mansurfamily@aim.com  

Heidi Marandos 
Bristol I Itmarandos@gmail.com  

Mary Jo Marcely 
Mont Vernon I hannahsgarden@hotmail.com  

Kristin March 
Lee I kristin_march@yahoo.com  



aAi FREEDOM 
NEW HAMPSHIRE 

Stephen Marchut 
Amherstismarchut@gmail.com  

Jan Marcotte 
Gilford I mrsjan.crider@gmail.com  

Susan Marcotte-Jenkins 
Bow I jenkins913@comcast.net  

Anthony Marino 
Strathamigdlyr2@comcast.net  

Carol Marino 
Stratham I carolm1385@comcast.net  

Doug Marino 
Stratham I douglasmarino252©gmail.com  

Deborah Marquis 
Manchester I Marquisdesigns70@gmail.com  

Kellie Marraffa 
Derry I kellie1965@comcast.net  



A FREEDOM 
NEW HAMPSHIRE 

Max Marrone 
Meredith I mmarrone219@gmail.com  

Alvin Mars 
Durham I sabbaalvin@gmail.com  

Marilyn Mars 
Durham I marilynmars@aol.com  

Kacey Marsh 
Whitefield calais03598@gmail.com  

Lyn Marshall 
Concord I mslynmarshall@gmail.com  

Amanda Martell 
Concord I aarsenault1216@yahoo.com  

Erin Martin 
Center Conway I eemartin313@gmail.com  

Kelly Martin 
Hampton 17kmartin@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Rachele Martin 
Lebanon I rachele.martin@gmail.com  

Stacia Martin 
Andover I  mountaingir1327@yahoo.com  

Suzanne Martin 
Manchester I facelaitel@comcast.net  

Jas Martinez 
Hillsborough jasvmtz@gmail.com  

Elizabeth Marx 
Freedom I elizabeth.marx@lakeregionschools.org  

Sonya Marx 
West Chesterfield I dancer909@yahoo.com  

Barbara Marzelli 
Newbury I rbjj_marzelli@yahoo.com  

Janet Mason 
Dover I carriagemeadow@comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

Brendan Mathieu 
Plymouth I brendan.mathieu@gmail.com  

Anita Mathur 
Durham I anita_mathur@yahoo.com  

Christine Matson 
Londonderry I christine_e_matson@yahoo.com  

Rebecca Matson 
Claremont I fang_not_fnick@yahoo.com  

Alexandra Matthews 
Newport I alexandra_matthews@yahoo.com  

Autumn Maura 
Tamworth I autumn.rmaura@gmail.com  

Mary Maurer 
Portsmouth I marycsmaurer@gmail.com  

Betty Mauser 
Manchester I bettyrm@comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

Josh Mayers 
Nashua I mayersjh@gmail.com  

Laurie Mayers 
East Kingston I Imayers45@comcast.net  

Jason Mayeu 
Pembroke I jmayeu@comcast.net  

Diane Mayr 
Salem I d.mayr@comcast.net  

Karen Mays 
Fitzwilliam I Kfmindy@gmail.com  

Keleigh McAllister 
Windham I keleigh.mcallister@gmail.com  

Kelly McAllister 
Litchfield I kmac4438@yahoo.com  

Nancy McAvoy 
Salem I carter48@comcast.net  



A FREEDOM 
a NEW HAMPSHIRE 

Patrick McCann 
Manchester I patrickm2t2@gmail.com  

Michelle McCarthy 
Manchester I michellemccarthy24@gmail.com  

Mikayla McCarthy 
Effingham I mikaylamccarthy13.MM@gmail.com  

Tracey McClelland 
Manchester I traceymcclellandl@gmail.com  

Christine McClure 
Manchester I drnana49@gmaio.com  

Dava McCoig 
Hollis I hummingbird49us@yahoo.com  

Emily McCollum 
Rochester I emycat401@yahoo.com  

Kate McCormack 
Salem I yoursadness@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Tracy McCreery 
Durham I tkmccreery@gmail.com  

Karen McDerby 
Deerfield I kmcderby@yahoo.com  

Hayden McDermott 
Durham I hmmcd97@gmail.com  

Mary McDermott 
Manchester I misogreen@aoLcom 

Annmarie McDonagh 
Lebanon l amcdonagh82@gmail.com  

Amy McDonald 
Concord I catherinestaarr@aol.com  

Sarah McDonald 
West Lebanon I mcdsarah@googlemail.com  

Lindsay McDougall 
Kingston I ljfmcdouga1188@gmail.com  



ji FREED M a NEW HAMPSHIRE 

Rebecca McEwan 
Madbury I rebecca@mcewan.com  

Carrie McFadden 
Northwood I carriecmcfadden@gmail.com  

Marc McGahey 
Suncook I marcl9conc84@aol.com  

Jessica McGee 
Canaan I jessica.kylie.mcgee@gmail.com  

Kat McGhee 
Hollis I kmcghee257@gmail.com  

Lori McGinley 
North Woodstock I Imcginley@lin-wood.org  

JT McGinn 
Concord I jt@northern-pictures.com  

Keri McGloughlin 
Lee I kerijean@live.com  



A FREEDOM 
is NEW HAMPSHIRE 

Melinda McGrath 
Henniker 127maple9@gmail.com  

Jeremy McHugh 
Henniker I jmchugh@mchughstudios.com  

Cindy McInnis 
Francestown I cjjamcinnis@gmail.com  

Mick McIntyre 
Nashua I mcloache45@gmail.com  

Kenneth McIver 
Hampton I om_xixes@yahoo.com  

Kevin McKaig 
Northfield I kmckaig72@protonmail.com  

Caitlin McKean 
Nashua I cmckean17@gmail.com  

Damien McKenna 
Keene I damienmckenna@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Sue and Tom McKevitt Wilkins 
Bradford I mcwil@tds.net  

Matt McKinley 
Barrington I mattmckinleyl@gmail.com  

Victoria McKinney-Vareschi 
Atkinson vickamv@aol.com  

Justin McKinnon 
Antrim I ahrounwolf_13@yahoo.com  

Moira McKinnon 
Hampton mmckinno@berwickacademy.org  

Barbara McLaughlin 
Chester I brbmclaughlin42@gmail.com  

Dee Mclaughlin 
Hillsborough I buzzkarma@gmail.com  

Patrick McLaughlin 
Chester mclaughlin.pat@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Diana McLean 
Peterborough J dianakmclean@gmail.com  

June McLeavey 
Jackson I emmanoah@roadrunner.com  

Mariah McLeod 
Somersworth I mariah395@yahoo.com  

Tricia Mcleod 
Spofford l therapytyme25@yahoo.com  

Callie-Sue McMahon 
Milford I cmcmahon28@comcast.net  

Mary McMahon 
Walpole I mmcmahon@myfairpoint.net  

Trish McMenimen 
Newmarket l thedishy@yahoo.com  

Rachael McNeal 
Derry I rachaelmcneal.pfnh@yahoo.com  



AF® 
NEW 'HAMPSHIRE 

Cara McNevich 
OssipeeIcara.mcneyich@gmail.com  

Alicia McNichols 
Nashua I Kanapa112000@yahoo.com  

Maureen McNulty 
Lebanon Idogdocnh@gmail.com  

Lori McPoland 
East Kingston I Imcpoland@comcast.net  

Janet McSweeney 
Stratham I giovi1942@gmail.com  

Linda McVay 
Portsmouth I Iprebl@comcast.net  

Joseph Meagher 
Derry I jmeagh@gmail.com  

Caitlin Meaney 
Concord I caitlintmeaney@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Edward mears 
Dunbarton I edrmears@gmail.com  

Gail Mears 
Holderness I gailmearsl@gmail.com  

Kathryn Mears-Limric 
Madbury I mearslim@comcast.net  

Melody Medeiros 
Lebanon I Melodycakes@gmail.com  

Victoria Medina 
Laconia I soymedinal126@gmailicom 

Janice Medor 
Nashua I jemedor@yahoo.com  

Kenneth Medor 
Nashua brighteyez24@comcast.net  

Wendy Melillo 
Derry wmelillo@comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

George Melvin 
Kingston I  gemelvindosturbed@gmail.com  

Yvette Menot 
Rochester I ysmenot@gmail.com  

Gustavo Mercado 
Hanover I  gustavo.a.mercado.muniz.16@dartmouth.edu  

Cynthia Merchant 
Keene I  cmerchant5@yahoo.com  

Karen Merchant 
Windham I  kmcmerch@comcast.net  

Debra Merrick 
Nottingham I fjmerrick@gmail.com  

Savannah Merrill 
New Durham I saysafari6@gmail.com  

Margaret Merritt 
Center Sandwich I peggymerritt@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Mal Merry 
Center Harbor I merrill.mal@gmarl.com  

Terri Mertz 
Piermont I tmertz69@me.com  

Molly Messenger 
Ossipee molly.messenger@gmail.com  

Kathy Messersmith 
Hebron I messersmithk@gmail.com  

Rep. Mindi Messmer 
Rye I mmessmer@me.com  

Amy Metcalf 
Contoocook I amymikemetcalf@gmail.com  

Marie Metoyer 
Manchester I mmm5141@comcast.net  

Kathleen Metz 
North Conway I nhmetz@roadrunner.com  



FREEDOM 
a NEW HAMPSHIRE 

Vicki Meyer 
Concord I bballkayakerinnh@gmail.com  

Anne Meyers 
Deerfield I aemeyers2012@gmail.com  

Erin Michaud 
Manchester I auntierin79@gmail.com  

Petet Michaud 
Dover I peterjosmichaud@gmail.com  

Shelly Middleton 
Gilford I nailsbyshellymiddleton@gmail.com  

Susan Miele 
Nashua I susanmiele@gmail.com  

Daniel Miess 
Concord I lionsdentamer@gmail.com  

TERESA MIESS 
East Wakefield I trmiess@aol.com  



A FREEDOM 
is NEW HAMPSHIRE 

Eiji Miki 
Salem I ejmk@me.com  

seth miles 
Nashua I swmiles82@gmail.com  

Noreen Millard 
Nashua I blueiwitch1971@gmail.com  

Dan Millbauer 
Peterborough millbad@yahoo.com  

Jennifer Miller 
Hanover jmmiller@wesleyan.edu  

Liesl Miller 
Keene I Imiller1745@gmail.com  

Nate Miller 
Newton I natejeffmiller@gmail.com  

Sam Miller 
Campton I wxnil@roadrunner.com  



A FWEDOM 
NEW HAMPSHIRE 

Mark Milliken 
Madbury mcmill19@gmail.com  

Dorothy Miliner 
Wolfeboro I gigi123@hotmai.com  

Gogi Miliner 
Wolfeboro I gogi919@hotmail.com  

Dawn Mills 
Nashua I wlfhwk@comcast.net  

Marisa Milone 
Center Tuftonboro marisakm15@gmail.com  

Tim Miner 
Center Sandwich I timaminerl@gmail.com  

Vanessa Minery 
Exeter I yanessa.minery@gmail.com  

Jazmin Miranda-Smith 
Manchester I jazmiranda2@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Gail MITCHELL 
Rochester I gmitch@metrocast.net  

Laura Mitchell 
Grantham I Immdesigns@hotmail.com  

Anna Moccia-Field 
Lebanon I anna.mocciafield@gmail.com  

Julie Moebus 
Portsmouth I jsmoebus@gmail.com  

Michelle Moge 
Derry I michellemoge2009@gmail.com  

Joanne Mogren 
Sugar Hill I mogrens@gmail.com  

Andy Moisis 
Loudon I mm13132@myfairpoint.net  

Chloe Molinaro 
Rochester I chlomole2012@rocketmail.com  



FREEDOM 
NEW HAMPSHIRE 

Nora Molloy 
Dover I n.molloy@comcast.net  

Auderien Monareh 
Somersworth l auderien@gmail.com  

Melissa Moniz 
Nashua I mm929@comcast.net  

Maggie Monroe-Cassel 
Claremont I maggie@tIcfamilyrc.org  

Samantha Montfort 
Swanzey samantha.montfort@gmail.com  

Karen Montminy 
Portsmouth I shorehomedream@aol.com  

Bill Monza 
Rochester I billymonza12345©gmail.com  

Matooka Moonbear 
Manchester I singingcornwoman@gmail.com  



A FREEDOM 
ink NEW HAMPSHIRE 

Jeanine Moore 
Nashua I jeaninemoore1964@gmail.com  

Kelly Moore 
Windham I kcmodat@yahoo.com  

Rebecca Moore 
Milford I beebecca.moore@gmail.com  

Susan Moore 
Franconia I susan.moore.franconia@gmail.com  

Tim Moore 
Windham I tim@lmoreps.com  

Tina Moore 
Windham I tinatim@comcast.net  

Albert Morales 
Portsmouth I albertmorales@comcast.net  

Kristin Morales 
Portsmouth I kmorales@comcast.net  



FREEDOM 
NEW HAMPSHIRE 

Laura Moran 
Merrimack I Ihmoran@gmail.com  

Wanda Moran 
Rochester I wyappleby@yahoo.com  

Andrew Morgan 
Derry I morganandrewwit@gmail.com  

Cassidy Morgan 
Durham I crm2002@wildcats.unh.edu  

Jules Morgan 
Concord I jules9763@gmail.com  

Kathleen Morgan 
Hollis I Fido4ever@mac.com  

Kay Morgan 
Durham I morgan.katherin@comcast.net  

Brooks Moriarty 
Exeter I bmoriarty@exeter.edu  



A FREEDOM a  NEW HAMPSHIRE 

Lynn Morin 
Hudson I Imorin529@aol.com  

Mary Ann Morin 
Manchester I mamoemorin@myfairpoint.net  

Peter Morin 
Surry I hdbikerundertaker@gmail.com  

Virginia Morong 
Merrimack vjmorong@gmail.com  

Kiley Morrill 
Newton J kiley0524@gmail.com  

Meredith Morrill 
Newton I merriloveskj@comcast.net  

Jennifer Morris 
Gilmanton jennolandonly@hotmail.com  

Kenzo Morris 
Gilmanton I mookie863@hotmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Laura Morrison 
Concord I laura.morrison2@comcast.net  

Scott Morrison 
Concord I scott@s-morrison.com  

Beth Morrissette 
Strafford I morrissette.b@gmail.com  

Annabella Morse 
Antrim I zeeland.amorse@gmail.com  

James Morse 
Madbury 1 jmorse1954@yahoo.com  

Meg Morse Barry 
Derry I morsebarry@comcast.net  

Willow Moryan 
Newport I w.moryan@gmail.com  

Jason Moscatello 
Fremont I jason.moscatello@gmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

Amy Motta 
West Lebanon I utahpath@gmail.com  

Taryn Moul 
Manchester I galaxybeing94@gmailscom 

Piper Moulton 
Greenland I TOPfanpiper@gmail.com  

Nancy Movitz 
Epping I nmovitz@msn.com  

Deborah Mueller 
Durham I dmueller@me.com  

Gail Mueller 
Pittsfield I gfournier@metrocast.net  

Veronica Mueller 
Warren I vmueller03279@gmail.com  

Wendy Muello 
Jefferson I wendymuello@gmail.com  



Ai FREEDOM A 
NEW HAMPSHIRE 

Elizabeth Mulligan 
Hollis 13lizabethmulligan@gmail.com  

Mary Jane Mulligan 
Hanover I maryjane.mulligan@leg.state.nh.us  

Sharon Mulvaney 
Peterborough I info@myfavoriteshirt.com  

Amanda Mulvey 
Rochester I amulvey497@gmail.com  

Sebastian Munoz-Medina 
Hanover I sxm.medina27@gmail.com  

Pam Munro 
Dover I pmunro6196@gmail.com  

Melanie Muns 
Hampton I melmuns56@gmail.com  

Linda Murgo 
Concord I linda.murgo@gmail.com  



4  FREEDOM 
NEW HAMPSHIRE 

April Murphy 
Nashua I amurphy2014.am@gmail.com  

Caitlin Murphy 
Concord violettefay@gmail.com  

Christine Murphy 
Manchester I catmommy@gmail.com  

DeAnn Murphy 
Gorham deannmurphy@ymail.com  

Jim Murphy 
Richmond I jkenmur@comcast.net  

Mariann Murphy 
Wolfeboro I mmurphy61@gmail.com  

Vivian Murphy 
Rochester I vivianjeanne@aol.com  

Becky Murray 
North Hampton I becky.murray@comcast.net  



A FREEDOM 
NEW HAMPSHIRE 

David Murray 
New Castle I david_murray27@yahoo.com  

Gwen Murray 
Merrimack I Gwen.murray@outlook.com  

Janet Murray 
Epping janetpearlmurray@gmail.com  

Mariena Murray 
Center Tuftonboro I lillylovelymariena@gmail.com  

Matt Murray 
Merrimack I nhlabor@gmail.com  

Darcey Mussey 
Franklin l yessumyecrad@gmail.com  

Richard Myers 
Bradford I rmyers@conknet.com  

Sharon Mylott 
Charlestown I mewstermom@aol.com  



A FREEDOM a  NEW HAMPSHIRE 

kenny nadeau 
Nashua I abovethetrees95@gmail.com  

Toni NaDeau 
Rochester I supaned1942@gmail.com  

Renee Napolitano 
Rochester I rrmcl@yahoo.com  

Tessa Narducci 
North Conway I tlala5@gmail.com  

Laurie Nason 
Tamworth I sashi8u@yahoo.com  

Kalie-Ann Nassoura 
Stratham I knassoura17@gmail.com  

Steven Nassoura 
Stratham I scnassoura@comcast.net  

Kelly Naughton 
Chester I beannaughton@aol.com  



A FREEDOM a  NEW HAMPSHIRE 

Patricia Neary-Hayward 
Amherst I  pnearyhayward@gmail.com  

Andrea Needham 
Exeter I andrea.needhamll@gmail.com  

Susan Needleman 
Moultonborough I susanneedleman@roadrunner.com  

nicole negron 
Keene I  nicole.star07@gmail.com  

Beth Nelson 
Derry bethdavid@comcast.net  

Hillary Nelson 
Canterbury I hillynelson@comcast.net  

Judith Nelson 
Laconia I nelsonjudystu@metrocast.net  

Linda Nelson 
Keene I laflurenelson@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Alex Newbold 
Nashua I Gonzoalex23@Gmail.com  

Bruce Newton 
Meredith I bcnewt@gmail.com  

Hennah nicholas 
Rochester I henny781@aol.com  

Jessica Nichols 
Littleton I elyira4148@gmail.com  

Martha Nichols 
Center Sandwich I marthanichols.coach@gmail.com  

Nancy Nichols 
West Lebanon I nancy.nichols@gmail.com  

Stephanie Nichols 
Concord I misskitty747@gmail.com  

Barbara Nicholson 
Hampton I dream-time@comcast.net  



A FREEDOM 
is NEW HAMPSHIRE 

Jennifer Nicolsy 
Wolfeboro I nicolayfam@yahoacom 

Elizabeth Nieckoski 
North Swanzey I enieckoski@gmail.com  

Troy Nikander 
Brookline I nikandert14@live.franklinpierce.edu  

Ruth Niven 
Franklin I ruthniven@hotmail.com  

Sherri Nixon 
Exeter I sherri.nixonl@gmail.com  

Jeff Noel 
Hampton I jeff@jephnol.com  

Victoria Nolan 
Swanzey I Nolanvicky68©gmail.com  

Pan Norkiewicz 
Belmont l phjnork@icloud.com  



A FREEDOM a NEW HAMPSHIRE 

Sarah Northrop 
Durham I sarahnorthrop@me.com  

Camille Northrup 
Bedford I camillen@comcast.net  

Angela Norton 
Newmarket I angie.norton@gmail.com  

Amanda Norton Laporte 
Manchester I amandanlaporte@comcast.net  

Cindy Nottage 
Exeter I cindyn43@gmail.com  

Emma Nova 
Webster I aboutarevolution@hotmail.com  

Tyler Novak 
Nashua I tyjnovak@gmail.com  

Lannie Noyes Crowley 
Chester I lanniecrow53@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Kim Flute 
Dover I kfulhan@yahoo.com  

Beck O'brien 
Portsmouth obrien.becc@gmail.com  

Pamela Oberg 
Somersworth I pamela@hike-nh.com  

Carol OBrien 
Dover I JALB56@comcast.net  

Christine Obrien 
Goffstown I christinemauraobrien@gmail.com  

Colleen O'Brien 
Keene I cobrienvt@yahoo.com  

Laurence O'Brien 
Acworth I la.obrn@gmail.com  

Patrick O'Brien 
Pembroke I Pfobrien1005@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Christine O'Connor 
Washington I christine_oconnor@yahoo.com  

Terri O'Connor 
Dover I toconnor1227©gmail.com  

Christine O'Keefe 
Nashua I prinzsxluvsxanimals@gmail.com  

Irene Oldakowski 
Bethlehem I irene.oldakowski@yahoo.com  

Amy Olin 
Dover I cunningamy@gmail.com  

Steve Olin 
Dover I sosculpt@gmail.com  

Kathleen Oliver 
Marlborough I grammyoliver44@yahoo.com  

Kathleen Oliver 
Marlborough I grammoliver44@yahoo.com  



Al FREEDOM a  NEW HAMPSHIRE 

Margaret O'Neil 
Portsmouth I popr@comcast.net  

Timothy O'Neil 
Nashua I tp_oneil@hotmail.com  

Sandra O'Neill 
Madbury I sandyotimberlane@gmail.com  

Deb Onnembo 
Thornton I donnembo@yahoo.com  

Sheri Oosterveen 
Bow I scoville76@gmail.com  

Sheila Oranch 
Hebron I sheila@coppertoppe.com  

Sheila Oranch 
Hebron I smop@metrocast.net  

Abbi Orenstein 
Manchester I icantcomeupwithagoodadress@hotmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Jan Oskar 
Exeter I jeoskar19@gmail.com  

Janice Oskar 
Exeter I jeoskar42@gmail.com  

Maria Osorio 
Nashua I mariadosorio1964@gmail.com  

Joan Ostrowski 
Bedford I jmostrowski@comcastnet 

Ann O'Sullivan 
Rye I a1158@comcast.net  

Alice O'Traynor 
Portsmouth I noodle9830@mypacks.net  

Anja Ouellette 
Lebanon I aihuising@hotmail.com  

Linda Ouellette 
Hooksett I lynno85@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Hannah Ovaska 
Stratham I hrovaska@gmail.com  

Alyssa Owens 
Keene I afowensl@msn.com  

Patricia Owens 
Litchfield I pfowens2013@gmail.com  

Jonathan Padilla 
Nashua I nathanpad28@gmail.com  

Francis Page 
Plymouth I frnpage@gmail.com  

Kayla Page 
Concord I kpage07@hotmail.com  

Evelyn Pagella 
Danbury I Vntglynnie@yahoo.com  

Thomas Pailini 
Brentwood I tompaolini@gmail.com  



AA FREEDOM 
NEW HAMPSHIRE 

susan paiva 
Alexandria I susansagecrone©Iiye.com  

Donna Palley 
Concord I palleydonna@yahoo.com  

Wendy Palmquist 
Plymouth I palm@mail.plymouth.edu  

Lindsay Palya 
Twin Mountain I lindsay.palya@gmail.com  

Margaret Pangburn 
Nashua I marg.pangburn@gmail.com  

George Pantelakos jr. 
Rochester I softlight2224@gmail.com  

Laurie Paolini 
Brentwood i Itoddp@comcast.net  

Nancy Pape 
Madbury I nancy-pape©comcast.net  



FREEDOM 
NEW HAMPSHIRE 

Kendall Paquette 
Rochester I kendall.paquette@gmail.com  

Cynthia (Cindy) Paquin 
Keene I cindypaquette603@gmail.com  

Jill Par H 
Madbury I Jillpare94@gmail.com  

Sean Parcells 
Henniker I seanparcells@fupmcommunications.com  

Melissa Pardi 
Dover I mel.pardi@gmail.com  

Gail Pare 
Newington I gmpare@comcast.net  

Amy Parece-Grogan 
Londonderry I amyparecegrogan@gmail.com  

Aaron Parent 
Enfield I aparent300@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Thomas Paris 
Manchester I Tommyboy8385@yahoo.com  

Charlotte Park 
Rumney I verdepark@gmail.com  

Jodi Parker 
Peterborough I jodi.parker@outlook.com  

Kevin Parker 
Newmarket parkerphotoman@hotmail.com  

Sharon Parker 
Grantham I parker20@juno.com  

Stephen Parker 
Dover I s.d.parker72.sp@gmail.com  

Stephen Parker 
Farmington I Stephenparker23@yahoo.com  

Suzanne Parker 
Concord I barkingfoxart@yahoo.com  



A FRPEDOM 
is NEW HAMPSHIRE 

Pamela Parkinson 
Dover pparknson@gmail.com  

Diane Parks 
Manchester I dparks43@aol.com  

Victoria Parmele 
Northwood I victoria.willow7@gmail.com  

Victoria Parmele 
Northwood I scenicvistas@fastmail.com  

Christine Parr 
Manchester I cparr1192@gmail.com  

Bruce Parrish 
Concord bruceparrish@live.com  

Abigail Parrott 
Kingston I abigail.parrott@sau17.net  

Doug Parsons 
Manchester I dkparsons@yahoo.com  



A FREEDO a  NEW HAMPSHIRE 

Nancy Parsons 
Grantham I nIp3721@yahoo.com  

Mason Pasch 
Nashua I Mpasch327@gmail.com  

Jeanne Patenaude 
Franklin I jeanne11255@aol.com  

Ash Patria 
Nashua I amulreadyll@gmail.com  

Marcia Patten 
Peterborough I ramvpatten@comcast.net  

Katherine Pattie 
Laconia I kattieannmarie.1126@yahoo.com  

Elizabeth Paul 
Chichester I Littlebethy84@gmail.com  

Erin Paul 
Campton I theerinpaul@gmail.com  



Ai FREED M a NEW HAMPSHIRE 

Jane Pauley 
Concord I berlinpauley@gmail.com  

Alexis Payne 
New Hampton I AlexisAlexis505@gmail.com  

Pamela Payson 
Warner I pmpayson@gmail.com  

Gail Peach 
West Chesterfield I gailpeach@gmail.com  

Bridget Pearce 
Winchester I bridiepearce@gmail.com  

Anne Pearlstein 
Nashua I avpearl@comcast.net  

Anne Voss Pearlstein 
Nashua I avpearl@comcadt.net  

Diane Pease 
Littleton I wapdap@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Matthew Pedone 
Bedford I mpedone@gmail.com  

Joanna Pellerin 
Exeter I kompost@comcast.net  

Crystal Pelletier 
Littleton crystaI31088@gmail.com  

Simon Pellett 
Manchester I Metaldoggee@gmail.com  

Judith Pence 
Manchesterijkpence@comcast.net  

Heather Pendry 
Brookline hpendry@charter.net  

Miles Pendry 
Brookline I mpendry@charter.net  

Dorothy Penny 
Peterborough dpenny72@gmail.com  



A RM 
a NEW HAMPSHIRE 

L Pepper 
Franklin I cakesrgr8@comcast.net  

Carol Perkins 
Plymouth I Cperk40119@aol.com  

Cheryl Perkins 
Plaistow I dgwshr56@outlook.com  

Cindy Perkins 
Pittsfield I cperkins@metrocast.net  

Joyce Perkins 
Durham joyceeperkins@gmail.com  

Randy Perkins 
Gilmanton Iron Works I randy.perkins@eversource.com  

Valerie Perkins 
Woodsville v.perk85@gmail.com  

Rebecca Perlstein 
Concord I rfperlstein@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Christopher Perry 
Manchester I perry.autosound@gmail.com  

J Perry 
Laconia I xfile333x@icloud.com  

JP Perry 
Laconia I xfile333x@gmail.com  

Madelyn Perry 
West Ossipee I francisperry@yahoo.com  

Tanya Perry 
North Hampton 188Ioyal@gmail.com  

Sara Persechino 
Contoocook I persechino.sara@gmail.com  

Ellen Peters 
Keene I ellenmarie3645@gmail.com  

Kendra Peters 
Derry I kendraxannell@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Fiona Petersen 
Andover I norsequeen03287@yahoo.com  

Sydney Petersen 
Exeter I srp2176@columbia.edu  

Kristina Peterson 
Exeter I kristinapeterson1010@gmail.com  

Susan Peterson 
Newton I susanrp@aol.com  

Debra Petrick 
Henniker i dpetrick@crhc.org  

Lisa Petrie 
Peterborough petrielisaj@gmail.com  

Karen Petry 
New London I karen.petry@yahoo.com  

Sally Phelan 
Hooksett phelan70@comcast.net  



A FFMEDOM 
NEW HAMPSHIRE 

Belinda Phillips 
Concord I yoga4ever®myfairpoint.net  

Betsey Phillips 
Bethlehem I bphill36@aol.com  

Chuck Phillips 
Bethlehem I chuckpnh®gmail.com  

Ellen Phillips 
New Durham I ezphillips®yahoo.com  

Jessica Phillips 
Nashua I JJPhillips590®gmail.com  

Kimm Phillips 
Pembroke I kimm65@comcast.net  

Sheila Phillips 
Surry I phillipssheilaja®gmail.com  

Sam Piascik 
Londonderry I roe.samantha®yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Gail Piche 
Plainfield I gail.catherine.piche@gmail.com  

Stephen Pickering 
Claremont i stevepickering99@yahoo.com  

Ariel Pickett 
Nashua l auricelynn@gmail.com  

Tonya Pickett 
Whitefield I tonyabriggs2015@gmail.com  

Susan Picknell 
Bath I picknell@roadrunnercom 

Dawna Pidgeon 
Enfield I dawna.pidgeon@comcast.net  

Valerie Piedmont 
Gilsum I valerie@emersonbrookforest.org  

Cindy Pierce 
Etna I cpdoorbell@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Jeanne Pierce 
Wolfeboro Jeanne1913@gmail.com  

Lindsay Pierce 
Henniker I lindsaypierce603@gmail.com  

Mark Pierce 
Wolfeboro I mpierce@metrocast.net  

Mary Pierce 
Mason I mpierce@tellink.net  

Julie Pifer 
Concord I juliepifer65@gmail.com  

Arthur Pike 
Farmington I escoatparma@ymail.com  

Guy Pike 
Tuftonboro I gpunlimited@roadrunner.com  

Joyce Pike 
Farmington I joycepike68@yahoo.com  



A FREEDOM a NEW HAMPSHIRE 

Charles Pillsbury 
Dublin I Pillsburyone@gmail.com  

Sarah Pilotte 
Manchester I pilottesarah@yahoo.com  

Barbara Pingel 
Atkinson l gardengatenh@yahoo.com  

Cindy Pingree 
Brookline I cindy_pingree@comcast.net  

susan pingree 
Newmarket I horsepaint56@yahoo.com  

Samantha Pinkard 
Rochester I samantha.pinkard@icloud.com  

Alex Pinkham 
Bethlehem I alpink06@gmail.com  

ilsa pinkson-burke 
Cornish I ilsa1948@hotmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

Lynn Piotrowicz 
Henniker I lynnpiotrowicz@yahoo.com  

Linda Piotrowski 
Lebanon I giraffe109@gmail.com  

Robyn Piper 
Meredith I robynpiper@hotmail.com  

Andrea Pirkey 
Concord I andrealpirkey@gmail.com  

Martha Piro 
Litchfield I marthaapiro@gmail.com  

Catherine Pitari 
Bristol I scamper03222@yahoo.com  

Milo Pittas 
Kingston I milopittas@gmail.com  

Carol Pivor 
Dover I cpivor@comcast.net  



A FREEDOM a NEW HAMPSHIRE 

James Plaisted 
Portsmouth I jim_plaisted@yahoo.com  

Michael Ploski 
Newmarket I iksolp@comcast.net  

Nicholas Plourde 
Derry 1117840@pinkertonacademy.org  

Kathleen Polifrone 
Marlborough I Kathleenpolifrone@yahoo.com  

Quinn Pollock 
Concord I quinnpollock@gmail.com  

Peggy Polo 
Center Harbor I peggy_polo@yahoo.com  

Roberta Porcella 
Northwood I Threecrowomen@Yahoo.com  

Melanie Porter 
Manchester I melanieaporter@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Judie Post 
Manchester I postrain@aol.com  

Corinne Potvin Oriol 
Auburn I corinnepotvin@yahoo.com  

Beth Powers 
Amherst I haverkampill@comcast.net  

Bridget Powers 
Plymouth I bridgetpiwers7@gmail.com  

Carol Powley 
Swanzey I capowie@gmail.com  

Andrea Praeger 
Contoocook I sndrea.praeger@gmail.com  

Ruth Pratt 
Contoocook I prattputneyhill@aol.com  

Carl Prellwitz 
Barrington I ccp.nhlife@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Kevin Prentice-Hall 
Northfield I jkevinhall@hotmail.com  

Kati Preston 
Center Barnstead I hamp@tds.net  

Shannon Preston 
Rochester I shannonprestonshs@gmail.com  

Kaitlynne Previe 
Orford I kaitlynneanne@gmail.com  

Laura Price 
Madbury I laura@theedgewoodgroup.com  

Mindy Prieur 
Barrington I spammage@gmail.com  

Zorana Pringle 
Portsmouth I zivcevic@gmail.com  

Karen Prior 
Exeter I kcp7457@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Joseph Provencher 
Manchester ! josephforlife975@gmail.com  

Sharon Provost 
Manchester I miakaayumi@gmail.com  

Ellen Pucci 
Nashua epucci07@bellsouth.net  

Robin Pullo 
Strafford I robin_pullo@hotmail.com  

Louis Pulzetti 
Alton Bay P pulzetti.lou@gmail.com  

Jay Punt 
Walpole I jpunt@myfairpoint.net  

Kate Putnam 
Concord I katiep518@gmail.com  

Kate Putnam 
Contoocook I kputnamnh@gmail.com  



Ai FREEDOM 
Elk NEW HAMPSHIRE 

Brittany Pye 
Grantham I brittany.pye@gmail.com  

Cheryl Pyles 
Milford I cpyles1961@gmail.com  

Mitchel Pyles 
Milford l mnpyles©gmail.com  

Lauren Quest 
Lee I laurenquest@gmailicom 

Leah Quimby 
Keene I leahquimby@gmail.com  

Tracey Quimby 
Suncook I traceyquimby@yahoo.corn 

Shannon Quinn 
Concord shannonyquinn@gmail.com  

Michael Quist 
Concord I  mikequis@comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

Matt Radwan 
Nashua I matthew.francis.radwan@gmail.com  

Richard Raff 
Bedford I raraff@aol.com  

Melissa Raffoni 
Rye Beach I mraffoni@raffonigroup.com  

Deborah Rainey 
Harrisville songrainsainey@gmail.com  

Heather Rainier 
Hooksett I shimwayrainier@gmail.com  

Carol Rainville 
Hampstead I carokrainville@gmail.com  

Nalini Ramanathan 
Etna I naliniramanathan@gmail.com  

Zena Ramirez 
Nashua I zinramirez@yahoo.com  



FREEDOM 
sNEW HAMPSHIRE 

Charlotte Ramsay 
Durham I charlotte_ramsay@yahoo.com  

David Ramsay 
Durham I david@azurepath.com  

Hadassah Ramsay 
Durham I drhramsay@gmail.com  

Brenda Ramsdell 
Barrington I bram@metrocast.net  

Jay Rancourt 
Madison I jay.rancourt@gmail.com  

Elizabeth Randall 
Ashland I elizarand112@yahoo.com  

Lib Randall 
Ashland I librandall@gmail.com  

Mary Randall 
Bristol I mezzomomma@gmail.com  



AA FREEDOM 
NEW HAMPSHIRE 

Ray Rapalo 
Somersworth I rayrapalo@gmail.com  

Peter Raposa 
Nashua I praposa@gmail.com  

Olivia Rasmussen 
Newport I livyrasmussen@gmail.com  

Brian Rater 
Brookline I blrnh94@gmail.com  

Mary Rauh 
New Castle I msrauh5@aol.com  

Catherine Rawson 
Dover I crawson88@gmail.com  

Donna Raycraft 
Concord I draycraft@comcast.net  

Kenneth Raymond 
Rindge I kraymond632@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Susan Raymond 
Tamworth susanjaneraymond@yahoo.com  

Katie Raynes 
Somersworth I elabymoon@gmail.com  

Robin Read 
Portsmouth I robin2003@comcast.net  

Carol Reardon 
Littleton I fanof33@gmail.com  

Jackie Redding 
Stratham I lexy743@aol.com  

Cathy Redman 
Bristol I cbredman@metrocast.net  

Leslie Redoben-Evans 
Sullivan 11ae922@gmsil.com  

Sharon Reed 
Rochester I reedson.s@gmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

Terry Reeves 
Peterborough I terryhelenreeves1953@gmail.com  

Suzanne Reid 
Center Conway I ursus032003@yahoo.com  

Alison Reimus 
Manchester I aliblahblah@comcast.net  

Kiley Remiszewski 
Newmarket I karemi@comcast.net  

Carol Renouf 
East Hampstead I cah@xenolutions.com  

Jess Restucci 
Derry I jessrestucci@hotmail.com  

Leane Rexford 
Berlin I leanerex@gmail.com  

silas rey 
Kingston I s.melvin@saul7.net  



Ai FREEDOM 
mg NEW HAMPSHIRE 

Carin Reynolds 
Lebanon I carin.reynolds@gmail.com  

David Reynolds 
Deerfield I revdrdbr@aol.com  

Deborah Reynolds 
Marlborough I debr@myfairpoint.net  

Debra Rhinehart 
Manchester I debrarhinehart@gmail.com  

Chuck Rhoades 
Dover I chuckrhoades@comcast.net  

Chuck Rhoades 
Dover I chuckrhoads@comcast.net  

Esther Rhoades 
Keene I estherbadester@gmail.com  

Rachel Rhoades 
Dover I rhoades.rachel@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Jane Rice 
Etna I janerobrice@gmail.com  

Margaret Rice 
Laconia I suada9@comcast.net  

Martha Rich 
Enfield I martha.rich@thet.net  

Charlotte Richard 
Somersworth I chb1987@hotmail.com  

Maurice Richard 
Rochester I mauricer38@metrocast.net  

Carol Richards 
Peterborough I richardscarol@comcast.net  

Deborah Richards 
Somersworth I Iildrich40@comcast.net  

Dexter Richards 
Portsmouth I tlike.cows6@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

antonia richardson 
Hinsdale I antoniar59@gmail.com  

Nance Richardson 
Hampstead I Nancerichardson@comcast.net  

Julie Richelson 
New Hampton I jmcudworth61@aol.com  

Beverlee Richter 
Lancaster I heybev53@yahoo.com  

Kaitlyn Ricker 
Dover I eowyn_ofrohan@yahoo.com  

Karen Ricker 
Lee I krr4@comcast.net  

Ricker 
Andover I grazhoppa@gmail.com  

Nicole Riel 
Claremont I chatwithnicki@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Assunta Riley 
Nashua I motherearth177@comcast.net  

Mark Riley 
Concord I markriley98@comcast.net  

Glen Ring 
Concord l glenring52@gmail.com  

Nolan Ring 
Nashua I nsring@comcast.net  

A Rioux 
Campton I  alyssarioux@gmail.com  

Heidi Risman-jones 
New Boston homespunitd@comcast.net  

Stephanie Ritchie 
Marlborough I ritchie.stephanie@gmail.com  

Rosa Rivera 
Nashua I COUPONINGNILSA©gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Dale Rivillas 
Meredith I dalerivillad@icloud.com  

Loribeth Robare 
Walpole I Ibrobare@comcast.net  

Christopher Robb 
Sunapee I ctr2099@gmail.com  

Peter Robb 
Sunapee I probb789@gmail.com  

Bertha Robbins 
Somersworth I bertha_robbins@comcast.net  

Theresa Robbitts 
Fitzwilliam 1676redroses@gmail.com  

Cheryl Roberts 
Contoocook I OCRoberts@aol.com  

Cindy Roberts 
Claremont I Cindy@turningpointsnetwork.org  



A FREEDOM a  NEW HAMPSHIRE 

Lee Roberts 
Portsmouth I Inr4@comcast.net  

Casie Robertson 
Dover I casie55@yahoo.com  

Amy Robinson 
Brentwood I amyrobinso@gmail.com  

Dean Robinson 
Windham I deanrobinson1138@gmail.com  

Karen Robinson 
Londonderry I nhvideot@gmail.com  

Linda Robinson 
Lyman I lismro@gmail.com  

Nancy Robinson 
Lancasterfrunningwolf1944@gmail.com  

Sarah Robinson 
Concord I feasting52@gmail.com  



1=REEDOM 
• NEW HAMPSHIRE 

Christofer Robles 
Concord I christofer.robles@sps.edu  

Joanna Roche 
Keene I joannamarie8@hotmail.com  

Andrew Rochells 
North Hampton I arochells@comcast.net  

Andrea Rocke 
Plainfield I andrearocke@yahoo.com  

Sara Rockwell 
Brookline I evergreentree22@gmail.com  

Linda Rod 
Jefferson I lindarod@gmaip.com  

Heather Rodger 
Lancaster I hrodger12@gmail.com  

Christine Rodgers 
Dover I chrisandfrank1970@yahoo.com  



A FREEDOM a NEW HAMPSHIRE 

Aliah Rodriguez 
Manchester I rodriguezaliah04@gmail.com  

Brenda Rodriguez 
Nashua I brenguez73@yahoo.com  

Jennifer Rodriguez 
Concord I jpclay@gmail.com  

Julia Rodriguez 
Durham I juliar1122@gmail.com  

Natasha Rodriguez 
Nashua I nle235@wildcats.unh.edu  

Marney Roemmelt 
Exeter I sageintegrativemed@yahoo.cim 

Jennifer Rogers 
Newport I fatwopdagogirlfriend@yahoo.com  

Joseph Rogers 
Manchester I Rogersjo1@yahoo.com  



A F 	 
NEW HAMPSHIRE 

Malcolm Rogers 
Concord I skiyes69@yahoacom 

Michael Rogers 
Milford I mikerogers322@comcastnet 

Allison Rogers Furbish 
Canaan I allisonrogersfurbish@gmail.com  

Sarah Rohr 
Manchester I sgbradford@yahoo.com  

Curt Rollins 
Lincoln I frompitlock@yahoo.com  

Deborah Rosa 
Hancock I deborahrosa03@gmail.com  

Kasey Rosala 
Hudson I kaseyrosala@gmail.com  

Emily Rose 
Dover I Edestiny7@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Sharan Rose 
Keene I sharanleerose2@yahoo.com  

Carmella Rosenbach 
Manchester xochitl.ninetails@yahoo.com  

Sara Rosenbloom 
Laconia I sararosenbloom@hotmail.com  

Bill Ross 
Dover I billsoss@unh.edu  

Caitlin Ross 
Brookline I rossc936@gmail.com  

HeIla Ross 
Rochester helskigirl@aol.com  

Lorna Ross 
Chichester I Iross250@aol.com  

Robert Ross 
Rochester I rjross@post.harvard.edu  



FREpDOM 
NEW HAMPSHIRE 

Elizabeth Rotch 
Milford I rotch.hill@comcast.net  

Douglas Rothkopf 
Nashua I TheNotSoComfySofa@gmail.com  

Daniel Rouleau 
Nashua I Keenetech@gmail.com  

Janice Roussos 
Center Tuftonboro I jalrouss@gmail.com  

Kathie Routhier 
Dover I kdrouthier@gmail.com  

Brenda Rowe 
Concord I brrowe2001@yahoo.com  

Francine Rowe 
Salisbury I ckenrowe@tds.net  

Melissa Rowell 
Derry I missyrowell@gmail.com  



A FREEDOM A 
NEW HAMPSHIRE 

Travis Roy 
Hillsboro I travis@scootz.net  

John Royal 
Concord I bigfoot03242@gmail.com  

Al Rozzi 
Manchester I al-rozzi@comcast.net  

Maria Rubinstein 
Bow I mariamrubinstein@gmail.com  

Kenneth Ruby 
Salem I kennethgem@yahoo.com  

Mandy Ruest 
Plainfield I greenmandyr@gmail.com  

Aimee Ruiter 
Gilmanton I Aimee.fitzpatrick@gmail.com  

Jake Ruiter 
Gilmanton I jakerjaker@gmail.com  



A FREEDOM 
Is NEW HAMPSHIRE 

Daiane-Firmino Rumph 
Bedford I daianerumph@yahoo.com  

Mary E Ruppert 
Lyman I ruppert1106@gmail.com  

Dennis Ruprecht 
North Haverhill I druprecht356@gmail.com  

Joanna Russell 
Windham I joanna.russell@live.com  

Joyce Russell 
Wentworth I joyce_lib60@yahoo.com  

Kate Russell 
Danville I lynn_kate@yahoo.co.com  

Stuart Russell 
Loudon I stuartruss@gmail.com  

Elaine Rust 
Contoocook I seneleteacher@msn.com  



A FREEDOM a  NEW HAMPSHIRE 

Jennifer Ryan 
Derry I jennifersj.ryan@gmail.com  

Joan Ryan 
Concord I joan.ryan3@gmail.com  

Joelle Ryan 
Newmarket I Joelle.Ruby.Ryan@gmail.com  

Patricia Ryden 
Exeter I tricianh66@gmail.com  

CS 
Nashua I nonanut@gmail.com  

Mara Sabinson 
Cornish I mara.sabinson@dartmouth.edu  

Sarah Sadowski 
Concord l sarah.lynn.sadowski@gmail.com  

Wyatt Safford 
Littleton I purple.puppies1998@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Leigh Salter 
Antrim I leigh_hennessey@yahoo.com  

Stephanie Saltonstall 
Rye I stephsalt@comcast.net  

Christine Saltus 
Stratham I cbsaltus@aol.com  

Adam Salter 
Greenland I adam.salzer@gmail.com  

Bill Sammis 
Rochester I bill.sammis@myfairpoint.net  

Teresa Sammis 
Rochester I t.sammis@myfairpoint.net  

Alana Samuelson 
Francestown I alana.samuelson@gmail.com  

April Sanborn 
Lebanon I amsnd@comcast.net  



A FREEDOM a  NEW HAMPSHIRE 

Paul Sanchirico 
Warner I Paolonh@tds.net  

Stacy Sand 
Intervale I stacysandwmwv@yahoo.com  

Richard Sanderson 
Sanbornton I toptoad4@yahoo.com  

Thomas Sandholm 
Chester I tom.sandholm@gmail.com  

Thomas Sands 
Sandown plumb69@comcast.net  

Autumn Santagata 
Conway I autumnsantagata@gmail.com  

Lisa Santilli 
Stratham I lisamsantilli@gmail.com  

Marcia Santore 
Plymouth I mIsantore@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Mary Lee Sargent 
Bow I MaryLee832@comcast.net  

Gabrielle Saucier 
Manchester I gabrielle.saucier.4@gmail.com  

Tyra Saucier 
Bristol I Sauciertyra@yahoo.com  

Judith Saunders 
Alstead I segwyne@gmail.com  

Rachel Saunders 
Nashua I rachellipman@netzero.net  

Laura Sausvile 
Bristol I laura.sausville@gmail.com  

Kathleen Savage 
Hanover I kathiesavage@me.com  

Kitty Savage 
Dover I rrs10@wildcats.unh.edu  



A FREEDOM a  NEW HAMPSHIRE 

Caitlin Sawicki 
Pelham I caitlinsawicki@gmail.com  

Marian Sawicki 
Plymouth I mariansawicki@gmail.com  

Carol Sawyer 
Portsmouth I pratfarm1843@yahoo.com  

Debra Sawyer 
East Hampstead I dcpsawyet@gmail.com  

Athena Anne Sayce 
Contoocook I anne.sayce@comcast.net  

Mary Sayre 
Hudson I Mary.sayre47@gmail.com  

Lynne Scannnell 
Nashua I Lynnescanne111270@gmail.com  

Elizabeth Schaeffer 
Exeter I liz@schaefferarts.com  



FREEDOM 
NEW HAMPSHIRE 

Mark Scheerhoorn 
Nashua I mscheerhoorn@gmail.com  

Heston Scheffey 
Contoocook I heston@conknet.com  

Neil Schelly 
Merrimack I neil@jenandneil.com  

Jennifer Schewan 
Nashua I jenniferschewan@gmail.com  

Margaret Schier 
Newmarket I mags2686@comcast.net  

Deborah Schillbach 
Londonderry I rdeschill@gmail.com  

Marybeth Schofield 
Rochester I marybeth_schofield@yahoo.com  

Gloria Schooley 
Milford I wpsgjs@aol.com  



A FREEDOM 
ID NEW HAMPSHIRE 

Daniel Schrock 
Nashua I schrockdanie103061@gmail.com  

Susan Schroeder 
Nashua I suzq.0626@gmail.com  

Micayla Schwar 
Nashua I mschwar491@gmail.com  

Beth Schwartz 
Nashua I beth.r.schwartz@gmail.com  

Cindy Schwartz 
Freedom I cnrschwartz@roadrunner.comy 

Nancy Schwartz 
Washington I nan@jedschwartz.com  

Cathy Schwerer 
Littleton I catschwerer@yahoo.com  

Katie Schwerin 
Gilsum I schwerin@badgerbalm.com  



A FREEDOM 
is NEW HAMPSHIRE 

Charlotte Scott 
Exeter I charlottemariescott@gmail.com  

Kathy Scott 
Harrisville I dkscott144@msn.com  

Sarah Scott 
Harrisville I sscott@marlboro.edu  

Sheryl Scott 
Exeter I deansheryl@comcast.net  

Stella Scott 
Marlborough I stelsco@gmail.com  

Danielle Scuturio 
Whitefield I daniellescututio1984@gmail.com  

Samantha Searles 
Merrimack I avengersassembler14@gmail.com  

Dawn Seeley 
Manchester I justmemissmarie76@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Tyrus Segreti 
Derry I tyrussegreti@gmail.com  

Charlene Seibel 
Wolfeboro I whatazoo2@gmail.com  

Julie Seiger 
Concord I jseiger@comcast.net  

Kim Sekera 
Durham I kimsekera@gmail.com  

Carina Self 
Dover I ceself155@gmail.com  

Jennifer Selfridge 
Wolfeboro I jselfridge47@gmail.com  

Loren Selig 
Durham I zltselig@gmail.com  

Tani Selig 
Belmont tjselig@gmail.com  



A FREEDOM 
ink NEW HAMPSHIRE 

Annette Sell 
Nottingham I annettenh7@gmail.com  

Kara Sellingham 
Woodstock I kara_sellingham@msn.com  

Max Semo 
Rochester I maxsemo97@gmail.com  

Rhonda Semo 
Rochester I semor47@gmail.com  

Rick Semo 
Rochester I semor@cdmsmith.com  

Ellen Semran 
Dover I ellensemran@gmail.com  

Lyndsay Senechal 
Nashua I Isenechal@rocketmail.com  

Lyndsay Senechal 
Nashua I LASW1701@yahoo.com  



A FREEDOM a  NEW HAMPSHIRE 

Jane Senk 
Amherst I janesabrina@yahoo.com  

Brenda Sens 
Gilmanton I sens@metrocast.net  

Sara Severance 
Franklin I ivyandasterfloraldesign@gmail.com  

Jessica Sewell 
Peterborough I jess@tallpinedesign.com  

Forrest Seymour 
Keene I forrest@forrestseymour.com  

Mark Seymour 
Dover I sww@me.com  

Samantha Seymour 
Dover I samsey3@yahoo.com  

Susanne Seymour 
Dover I susanneseymour@yahoo.com  



A/FREE OM 
is NEW HAMPSHIRE 

Sam Shain 
New London I samtrailwork@gmail.com  

Colleen Shannon 
Rochester I cfshannon99@gmail.com  

Donna Shaw 
Union I Donnalee67@roadrunner.com  

Carolyn Shea 
Windham I cshea13@comcast.com  

Madeleine Shea 
Manchester I sheamx01@gmail.com  

Sharon Shea 
Canterburyisshea@salemdesign.com  

Edith Shedd 
New Hampton ledithshedd@gmail.com  

Joyce Sheehan 
Newmarket I Joycesh@msn.com  



AFRO 
NEW HAMPSHIRE 

Emily Shelf 
Newmarket I etsheff12@gmail.com  

R. Lisa Sheiman 
Contoocook I l_sheiman@mcttelecom.com  

Na'ama Shenhav 
Hanover I naama.s@gmail.com  

Christina Shepard 
Concord I christinashepard2012@hotmail.com  

Ellen Sheridan 
Concord I fiskill@concast.net  

Jan Sheridan 
Portsmouth I jan@jeffcopa.com  

Nancy Sheridan 
Tamworth nancysheridan88@gmail.com  

Moira Sherlock 
Manchester I moimoi0824@hotmail.com  



FREEDOM 
NEW HAMPSHIRE 

Robin Shore 
Nashua I shore.robin@gmail.com  

Elizabeth Short 
New Boston I eshort56@yahoo.com  

Kathleen Shorten 
Hudson I tempi2007@gmail.com  

Inga Sidor 
Lee I inga_sidor@yahoo.com  

Mollie Sieve 
Portsmouth I mbsieve@gmail.com  

Valerie Sikora 
Rochester I valerie@sikora.biz 

Ko Silvestri 
Kingston I analiviasilvestri@hotmail.com  

Dwight Simmons 
Manchester I desecosse@aol.com  



A FREEDOM a  NEW HAMPSHIRE 

Iselle Simonet 
Nashua I simonetzoo@yahoo.com  

Angelique Simons 
Concord I angeliquemariesimons@gmail.com  

Brenda Singer 
Pittsfield I bsinger919@gmail.com  

Bill Siroty, MD 
Manchester I the.bills@comcast.net  

Nancy Skarmeas 
Contoocook I skarmeas@comcast.net  

Erin Skinner 
Center Tuftonboro I eas@compucation.com  

David Skrabal 
Nashua I david.skrabal@gmail.com  

Elizabeth Skye 
Keene I rcilibrasi1122@gmail.com  



FREEDOM 
sik NEW HAMPSHIRE 

Cathy Small 
Barrington I cathysmall@metrocast.net  

Nicole Small 
Gifford I nicsmallcma@gmail.com  

Peg Smelts 
Keene I pegsmeltz@gmail.com  

Ann Smide 
Pelham I suesnide@comcast.net  

Wayne Smiley 
Amherst I wainiac@aol.com  

Allison Smith 
Nelson I allisonaldrichsmith@icloud.com  

Amy Smith 
Lebanon I tietjnsmth@aol.com  

Autumn Smith 
Dover I louiseismith4004@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Bruce Smith 
Amherst I brucewsmit@aol.com  

Cecil Smith 
New Boston 1 cecilot90@gmail.com  

Dorie Smith 
New Boston I dorieabs@hotmail.com  

Geof Smith 
Dublin 1 gesmith@cswg.com  

Jan Smith 
Freedom I friendsofparsem@aol.com  

Jean Smith 
Meredith I gina.rossetsmith@gmail.com  

Jessica Smith 
Weare 1 ja11118@yahoo.com  

Kellie Smith 
Deering I kelf.nh@live.com  



AFREEDOM 
NEW HAMPSHIRE 

Lesley Smith 
Rochester I troandrensmama13@gmail.com  

Linda Smith 
Laconia I laps@metrocast.net  

Lisa Smith 
Rochester I mrssmh@metrocast.net  

Maureen Smith 
Keene I maureensmith4453@gmail.com  

Megan Smith 
Claremont I mtowlenh@gmail.com  

Paul Smith 
Concord I mooman2012@gmail.com  

Sara Smith 
Pembroke I sara.rose.ssmith@gmail.com  

Sarah Smith 
Moultonborough I sarah51488@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Geoffrey Smith, MD, MPH 
Loudon I foxhollow444@yahoo.com  

Barbara Smith-Delahunt 
Manchester I bsdmisc@gmail.com  

Gail Smuda 
Concord I femartnh@yahoo.com  

Katherine Snell 
Nashua I kjsnell@comcast.net  

Betsy Snider 
Acworth I betsysnider@mac.com  

Chris Snow 
Seabrook I chrisandkelleysnow@gmail.com  

H.A Snyder 
Canterbury I snyder.h.a@gmail.com  

Linda Snyder 
Nottingham I LindaLeaSnyder@gmail.com  



aAi FREEDOM 
NEW HAMPSHIRE 

Denise Solomon 
Concord I Dsdesros@gmail.com  

B. Somerset 
Peterborough I bsomerset7@gmail.com  

Suzanne Sonneborn 
Rye I sfsrd@aol.com  

Marc Sopher 
Rye I mdsophermd@comcast.net  

Pat Sorensen 
Salem I rons603@comcast.net  

Muriel Soucy 
Manchester I lepaconnor@aol.com  

Ann Souto 
Portsmouth I annsouto@gmail.com  

Sharon Sparks 
Rye I sharrysparks@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Jenna Spear 
Keene J jennaspearomara@hotmail.com  

Jim Speigel 
Concord I jspeigel@derryfield.org  

Teresa Speigel 
Concord I speigelfamily@gmail.com  

Clay Spelman 
Manchester claytrooper@yahoo.com  

Louise Spencer 
Concord I Ipskentstreet@gmail.com  

Melissa Spencer 
Harrisville I m.spencerhood@gmail.com  

Stacie Spenser 
Manchester I stacie_d2004@yahoo.com  

Barbara Sperling 
Chatham I sperling@fairpoint.net  



A FREEDOM 
is NEW HAMPSHIRE 

Barbara Spike 
Plymouth I baspol17@gmail.com  

Cullan Spiller 
Portsmouth I cspiller@portsmouth.k12.nh.us  

Jonathan Spira-Savett 
Nashua I spirasavett@yahoo.com  

sarah Spitzfaden 
Peterborough I silverkrishna@gmail.com  

Stephanie Sposato 
Hollis I sposato@ll.mitedu 

Marty Spragia 
Keene I tennis1944@gmail.com  

Monique Sprague 
Rochester I spraguepropertypreservation@gmail.com  

Robert Spremulli 
Nashua I biepandundit@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Annelies Spykman 
Keene I  annelies.spykman@gmail.com  

Diane St Germain 
Center Barnstead I diane.stgermain33@gmail.com  

Mary St Jacques 
Franklin I  mestjacques©me.com  

Victoria St Jean 
Hudson I  victoriastj12@gmail.com  

Morgan St Laurent 
Portsmouth I mcc480@gmail.com  

Nathaniel Stackhouse-Frechette 
Alton Bay I frechetten42@gmail.com  

Deborah Stacy 
Newmarket I deborahstacy@me.com  

Rhoda Staff 
Newport I uzabara@yahoo.com  



FREEDOM 
is NEW HAMPSHIRE 

Joseph Stallcop 
Keene I josephstallcop@gmail.com  

Judy Stalus 
Walpole I stalusj@aol.com  

Shirley Stanek 
Center Sandwich sstaneknh@gmail.com  

Annika Stanley-Smith 
Goffstown I askass88@yahoo.com  

Stephanie Stanton 
Manchester I sassy5187@hotmail.com  

Jenna Stapin 
Rochester I jmsabcd@aol.com  

Monica Staples 
Nashua monica.staples©gmail.com  

Crystal Starkey 
Claremont I godmom41ife2017©gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Susan Stearns 
Sanbornton I sistearns@gmail.com  

Cameron Steckler 
Manchester I camsteckler@gmail.com  

Connie Steiner 
Thornton I constance.steiner@gmail.com  

Wilson Stephen 
Laconia I irishwilson1980@gmail.com  

Jess Stephens 
Meredith I cbdelivery@ymail.com  

Andrea Stern 
Merrimack I andreajstern@gmail.com  

Desmond Stern 
Thornton I djstern@plymouth.edu  

Desmond Stern 
Campton I onlydialogue@gmaiLcom 



A FREEDOM A 
NEW HAMPSHIRE 

Carrie Stevens 
Salem I crslmt@gmail.com  

Chris Stevens 
Manchester I chris.sneyets@gmail.com  

Samantha Stevens 
Nashua I samantha-ty@missing-pieces.com  

Erin Stewart 
Concord I erinkstewart@yahoo.com  

Kathryn Stewart 
Eaton Center kathydances2@gmail.com  

Sylvia Stewart 
Nashua I shs_allareone@comcast.net  

Julia Stifler 
Durham I julia.stifler@gmail.com  

Heather Stockwell 
Dublin I mosaicmoml@hotmail.com  



A FREEDOM 
• NEW HAMPSHIRE 

Carolyn Stoller 
Londonderry I pixiastoller@pobox.com  

Kelly Stoller 
Milford I kIsstoller@gmail.com  

Andrew Stone 
Barrington I gsdguenter@gmail.com  

Janet Stone 
Londonderry I jpstone8@aol.com  

Tanya Stormo Rasmussen 
Hollis I pastor@hollischurch.org  

Nicole Stratton 
Henniker I jnp.stratton@gmail.com  

Leigh Straub 
Peterborough I fyoolie@gmail.com  

Vivienne Strauss 
Peterborough I vivstrauss@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Tracy Strombom 
Concord I tstrombom@wsfca.net  

Katherine Stroup 
Lee I leebike@aol.com  

Dolores Struckhoff 
Enfield I dstruckhoff@gmail.com  

Dani-Jean Stuart 
Weare I stuart.danijean@gmail.com  

Richard Stuart 
Center Sandwich I randrstuart@gmail.com  

Mary Stuck 
Londonderry I marystuck@myfairpoint.net  

David Sturm 
Mont Vernon I david@dgslaw.net  

Ursula Sturms Papp 
Rindge I usbear2@earthlink.net  



FREEDOM 
,NEW HAMPSHIRE 

Morgan Sulham 
Keene I morgan.sulham@ksc.keene.edu  

Amy Sullivan 
Plymouth I ars32571@yahoo.com  

Cheri Sullivan 
Glen I cheri.sullivan@yahoo.com  

Denise Sullivan 
Hudson I sullivans112@hotmail.com  

Paula Super 
Merrimack I psoup04@yahoo.com  

Tine Svanholm 
Durham I tsvanholm@warriors.winnacunnet.org  

Morgan Swan 
West Lebanon I swan.morgan@gmail.com  

Lisa Swanson 
Manchester I Swansung58@gmail.com  



AF® is NEW HAMPSHIRE 

Scott Sweatt 
New London I sweattscott@gmail.com  

Kathleen Sweeney 
Marlborough I rodin2michelangleo@msn.com  

Lisa Sweet 
Rye I Lisacsweet@comcast.net  

Monica Swenson 
Bow mjjes@comcast.net  

Bob Switzer 
Sullivan I macswitz@gmail.com  

Kimberly Sychterz 
Bow I kimlovesnh@gmail.com  

Bob Szacik 
Hampton I bob@spyderlynx.com  

Janet Szarmach 
Stratham I szarmach@comcast.net  



A FREEDOM 
NEW HAMPSHIRE 

Thor T 
Greenville I stuff@moreftog.com  

Diane Talbot 
Londonderry I DianeTalbot@comcast.net  

Beth Talbott 
Windham I talbott002@aol.com  

Jaiden Tanguay 
Rochester I tanguayjaiden13@gmail.com  

Abigail Tapley 
Rochester I phantomlover5500@gmail.con 

Beverly Tappan 
Exeter I bevalan2@gmail.com  

Dixie Tarbell 
Portsmouth I dixiemcleantarbell@gmail.com  

Morgan Tardiff 
Jaffrey I morgan.tardiff@gmail.com  



FREEDOM 
igh NEW HAMPSHIRE 

Christine Taylor 
Lyme I christine.p.taylor@gmail.com  

Christine Taylor 
Madison I christinetaylord@gmail.com  

Doug Taylor 
Plainfield I douglas.92.taylor@gmail.com  

Gale Taylor 
Brookline I galeforcefaelitators@gmail.com  

Jack Taylor 
Lyme I jackl3taylor@gmail.com  

Jennifer Taylor 
Rochester I jtaylor718@students.ccsnh.edu  

Jess Taylor 
Loudon I jstaylorkind@gmail.com  

Katrina Taylor 
Concord ktaylor603@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Lori Taylor 
Rochester I lori.taylor57@gmail.com  

Louise Taylor 
Tamworth I Itaylor900@nhvt.net  

Marjory Taylor 
Intervale I mtayd@netscape.net  

Merle Taylor 
New Durham I merletaylor@live.com  

Ramsie Taylor 
Ossipee I taylor.ramsie@icloud.com  

Cynthia Tebbetts 
Goffstown I sgtppr@comcast.net  

Gabi Teed 
New Boston I teedsterl@gmail.com  

Sara Teller 
Manchester I sara.l.barclay@gmail.com  



AiFREEDOM 
NEW HAMPSHIRE 

Peggy Teravainen 
Hooksett I peggypie03106@comcast.net  

Hillary Terramagra 
Salem I hterramagra@yahoo.com  

Dawn Terrell 
Derry I redawn69@gmail.com  

Theresa Terry 
Somersworth I me@territerry.com  

Ann-Marie Tessier 
Dunbarton I amtas@gsinet.net  

Trudy Tetro 
Manchester I bellyup@comcastnet 

Kelly Theberge 
Nashua I theberge.kelly@yahoo.com  

Robin Thebodeau 
Dublin I robinthebodeau@gmail.com  



A FREEDOM 
jel NEW HAMPSHIRE 

Beth Therrisult 
Hillsborough girlonabudgetwines@gmail.com  

Laura Thibault 
Kingston I LJThibault@gmail.com  

Sara Thibault 
Milford I sara.dt@gmail.com  

Sarah Thissell 
Bow I sthissell@comcast.net  

Becky Thomas 
North Sutton I hildegardv@yahoo.com  

Brenda Thomas 
Concord I bjt506@gmail.com  

Elaine Thomas 
Nashua I thomas.marshall@comcast.net  

Ian Thomas 
Portsmouth I samoht421@hotmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Kim Thomas 
Meredith I enhancednh@gmail.com  

Linda Garrish Thomas 
Manchester I Igarrish@hotmail.com  

Patricia Thomas 
Sandown bttd@mygsc.com  

Terry Thomas 
Keene I tthomas.irg@gmail.com  

Terry Thomason 
Meredith I tntnh@metrocast.net  

Caleb Thompson 
Somersworth I meteorologist6@gmail.com  

Cathy Thompson 
Tilton I cathy.thimoson@unh.edu  

Dawn Thompson 
Litchfield I dawn070269@hotmail.com  



AFREEDOM a NEW HAMPSHIRE 

Jennifer Thorn 
Hooksett I jthorn@anselm.edu  

Heather Tiberi 
Concord I hfootetiberi@gmail.com  

Paul J. Tierney 
New Hampton I ptierney3@metrocast.net  

Leanne Tigert 
Concord I LTIGERT@COMCAST.NET  

Jacqueline Tilton 
Somersworth I jtilt22@comcast.net  

Ezra Timberlake-Alves 
Canterbury I ezratalves@gmail.com  

Faith Timberlake-Alves 
Eaton Center I faithtalves@yahoo.com  

James Timlin 
Manchester I jtimlin76@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Bryar Tipton 
Rochester I bryartipton@gmail.com  

Maren Tirabassi 
Portsmouth I mctirabassi@hotmail.com  

Sara Tirrell 
Plymouth I stirrell@gmail.com  

Nancy Tisdale 
Bow I netisdale@juno.com  

Harry Tobias 
Durham I htobias@icloud.com  

Sally Tobias 
Durham I sally.tobias@me.com  

Twila Tobin 
Concord I muddy69696girl@aol.com  

Mary Todd 
Freedom I mtodd75@verizon.net  



A FREEDOM 
NEW HAMPSHIRE 

Raquel Tomic-Beard 
Merrimack I rtomic49@yahoo.com  

Robert Tonneberger 
Brookline I rtonneberger@northhorizons.com  

Eileen Torrey 2 
Ashland I eileen@weisshouse.net  

Melissa Tostenson 
Farmington I melissatostenson@yahoo.com  

DAVID Toth 
Ashland I Tothdj@roadrunner.com  

michael Totte 
Raymond I mttfn62@gmail.com  

Jane Toumpas 
Concord l janetoumpas@comcast.net  

Jenna Tousignant 
Somersworth I j.tousignant1968@gmail.com  



FREEDOM 
• NEW HAMPSHIRE 

Lisa Towle 
Suncook I 02Be nnh@Aol.Com  

Mary Ann Toy 
Chichester I rabid30676@aol.com  

Janet Trabucco 
Exeter I dflinc@comcast.net  

Stephanie Traibman 
Center Sandwich I straibman@gmail.com  

Larry Trant 
Concord I larrytrant900@gmail.com  

Nick Traxier 
Bennington I nicole_sunshine619@yahoo.com  

Linda Tremblay 
Northwood I yogilinda@yahoo.com  

Kay Trinidad 
Nashua 18trinidads@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Elizabeth Trought 
Dorchester I batrought@gmail.com  

Olivia Troupakis 
Manchester I livi9407@aim.com  

Barbara Trow 
Dover I bathos@comcast.net  

Evanell Trow 
Concord I trow2@comcast.net  

Karen Trudel 
Concord I kmtrudell@yahoo.com  

Lisa Tsiopras 
Bow I LTsiopras@comcast.net  

Alycia Tsoukalas 
Nashua I Alycia.tsoukalas@gmail.com  

Christina Tsourvakas 
Manchester I ctsvk7@gmail.com  



Ai FREE OM 
NEW HAMPSHIRE 

Carol Tubman 
Ossipee P cctubman@msn.com  

A Tucker 
Lee I atucker08@gmail.com  

Tori Tucker 
Portsmouth I thegayagenda.indepthnh@gmail.com  

Cole Tuininga 
Farmington I cole.tuininga+freedomnh.org@gmail.com  

Rev. Bevan C. Tulk 
Concord bctulk©yahoo.com  

Megan Turchetti 
Peterborough I meganturchetti@gmaiLcom 

Jennifer Turgeon 
Rochester I turgeonjennifer@gmail.com  

Andreas Knox Turner 
Northwood I elsrturner@aol.com  



A FREEDOM a  NEW HAMPSHIRE 

Valerie Twiss 
Merrimack I headin4vegas@gmail.com  

Kathleen Tyers 
Milford I kathleen@lightblocks.com  

Janet Tyler 
Winchester I janet@dobsis.org  

Diane Tyrrel 
Henniker I enhabiten@live.com  

Christina Vaccaro 
Rindge I christina.vaccaro33@gmail.com  

Devyn Vachon 
Concord I devyn@steppingstonesstrategies.com  

Brian Vaillancourt 
Goffstown I btkjv@yahoo.com  

Kim Vale 
Kingston I kimbkr2@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Andrea Valiante 
Derry I andreavaliante@gmail.com  

Athena Valkanos 
Manchester I amv312@yahoo.com  

Steven Valli 
Charlestown I nimerethic@gmail.com  

Dan Vallone 
Concord I danvallone@gmail.com  

Cheryl Van Allen 
Greenland I beev-shirl@comcast.net  

Stephanie Van Kleeck 
Exeter I Bluefishpoet@aol.com  

Lizz Van Satin 
Contoocook I lizzvansaun@tds.net  

Melanie Van Steensburg 
Londonderry I mvansteensburg@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Kris VanNest 
Londonderry I ladykom@gmail.com  

Nancy VanScoy 
Salem I NancyVanScoy@yahoo.com  

Cynthia Varney 
New Boston I cynvarney@gmail.com  

Jill Varney 
Barrington I jillvarn@gmail.com  

Liv Varney 
Alton I sum4lnlinkinparkchick4e@yahoo.com  

Michele Varney 
Afton I maloof@metrocast.net  

Jane Varnum 
Bennington I janiekins444@yahoo.com  

Steve Varnum 
Concord I sfxvarnum@gmail.com  



,FRED 
NEW HAMPSHIRE 

Marianne Vaughan 
Twin Mountain I cherrymtnhouse@gmail.com  

Elaine Vazzana 
Center Sandwich I nvazzanal@aol.com  

Stephanie Vazzano 
Moultonborough I strawberrywish@gmail.com  

Dorothea Vecchiotti 
Dublin I div@ocs-oe.com  

Gabriel Vega 
Plymouth I gjv1010@plymouth.edu  

Heather Ventresco 
Nashua I hventresco@gmail.com  

Isabella Verbicky 
Rochester I bverbicky@gmail.com  

James Veverka 
Tilton I jwveverka@hotmail.com  



Ja FREEDOM 
NEW HAMPSHIRE 

Amanda Vickery 
Manchester I acevickery@gmail.com  

Dalia Vidunas 
Concord I dalia@equalityhc.org  

Angela Vieira 
Nashua I aanastas1230@gmail.com  

Janice Vien 
Grantham I sljv@comcast.net  

Tess Vierus 
Mont Vernon I tvierus@gmail.com  

Joyce Vig 
Bedford I rjvig@comcast.net  

Lars Villa 
Milford I larsvilla96@gmail.com  

Cathy Vincevic 
Danbury I lilacaraby@earthlink.net  



A 	REEDOM 
aps  NEW HAMPSHIRE 

Theryn Virginia 
Portsmouth I ryninwonderland@gmail.com  

Jenny Viscarolasaga 
Portsmouth 1 Jviscarolasaga@gmail.com  

Jason Vivier 
Manchester 1 jason.a.vivier@gmail.com  

Kimberly Vogel 
Londonderry I kimvqaa@gmail.com  

Leslie Vogt 
Pittsfield 1 lesliegvogt@gmail.com  

Alli Vogtle 
Manchester I soulofspace66@gmail.com  

Tracy Vokey 
Intervale I missvokey@yahoo.com  

Patricia Vorkink 
North Hampton I pvorkink@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Kim Votta 
Lancaster kvotta©gmail.com  

Jill Vranicar 
Portsmouth I jIvranicar@gmail.com  

Doreen Wachenschwanz 
Durham i lilmscaddy@yahoo.com  

Donlon Wade 
Canaan I donlonw@gmail.com  

Jack Wagner 
East Hampstead I jackwagner2011@gmail.com  

Karen Wahrenberger 
Hanover I kwahrenberger@comcast.net  

Amanda Wakefield 
Merrimack I amandawakefield42@gmail.com  

Esther Wakefield 
Moultonborough I esther.wakefield@gmail.com  



FREEDOM 
NEW HAMPSHIRE 

Emily Waldo 
Keene I ehwwaldo@gmail.com  

Sandra Walent 
Portsmouth I snwalent@gmail.com  

Beverly Walker 
Wentworth I beverly67walker@gmail.com  

Birgit Walker 
Alton I walkerbirgit@yahoo.com  

Karen Walker 
Greenland I walker.karen.e@gmail.com  

Lisa Walker 
Salisbury I lisawalker325@hotmail.com  

Maxx Walker 
Conway I superspaceweasel@gmail.com  

Patricia Walker 
Contoocook I dansepap2@gmail.com  



A FREEDOM a NEW HAMPSHIRE 

Elizabeth Walsh 
Durham I emw1025@wildcats.unh.edu  

John Walsh 
Nashua I walsh1138@gmail.com  

Mallorie Walter 
Claremont I malloriew@yahoo.com  

Rsymond Walters 
Concord I rawaltersbu@yahoo.com  

Deb Walton 
Contoocook twhrf@comcast.net  

Paula Wanzer 
Meredith ucanu@myfairpoint.net  

Allyna Ward 
Brentwood I ae_ward@hotmail.com  

Nicholas Ward 
Weare I nickwille16@gmail.com  



A FREEDOM 
a NEW HAMPSHIRE 

Rachel Ward 
Concord 1 ward.rache173@yahoo.com  

Sean Ward 
Nashua! bananarepublic32@aol.com  

Amy Warnock 
Dover I a.jordan898@Gmail.com  

Ed Warren 
Nashua I edw723@gmail.com  

Susan Warren 
Sanbornville I susan@warrenclan.org  

Suzanne Warren 
Pelham I suzannekwarren@comcast.net  

Hillary Washburn 
Keene I hillarywashburn@gmail.com  

Becky Wasserman 
Newmarket I beckyawasserman@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Jonathan Watkins 
Fremont I neonvibebrony@gmail.com  

Bailey Watson 
Merrimack I misterconnorw@gmail.com  

Stephanie Watts 
Barnstead I sray83@gmail.com  

Eleanor Lee Webb 
Claremont I e.leewebb@yahoo.com  

Victoria Webb 
Bartlett I ducky_4418@yahoo.com  

Jim Webber 
Manchester 11bw1026@aol.com  

Arnie Weber 
Hudson I weber.amie@yahoo.com  

David Weber 
Exeter I dweber@exeter.edu  



A FREEDOM a NEW HAMPSHIRE 

Kittle Weber 
Webster I kmwphd@hotmail.com  

Taisha Weber 
Gilford I tshweber@gmail.com  

Warren Weber 
Nashua I rweber1946@aol.com  

Abigail Webster 
Andover I absweb@yahoo.com  

Chuck Weed 
Keene I cweed@keene.edu  

Sue Weed-parkes 
New London I weedsgardens@gmail.com  

Tero Weidner Dahlen 
Portsmouth I teri@teriweidner.com  

Suzanne Weil 
Center Sandwich I swei102@yahoo.com  



A FREEDOM 
NEW HAMPSHIRE 

Joan Weinstein 
Webster I witch5759@hotmail.com  

Daniel Weir 
Intervale I dsweir@live.com  

Jenifer Weiss 
Dorchester I artsplay@hotmail.com  

Susan Weiss 
Canaan I robinson99@aol.com  

Lauryn Welch 
Peterborough I laurynredwelch@gmail.com  

Deborah Welchbpwelch 
Newington I Bpwelch0917@gmail.com  

Karen Weldon 
Plymouth I karencweldon@gmail.com  

Audra Wellman 
Keene I wellman.audra@yahoo.com  



A FREEDOM 
ilk NEW HAMPSHIRE 

Jason Wells 
Suncook I jason@jasonawells.org  

Katherine Welsby 
Rochester I kate.welsby@gmail.com  

Christine Welsh 
Manchester cewelsh6288@gmail.com  

Shannan Welsh 
Auburn I sgw768@gmail.com  

Angelique Wesner 
Barrington I Momof2alienboys@yahoo.com  

Ann West 
Concord annjwest@gmail.com  

Becky West 
Moultonborough I beckywest77@hotmail.com  

Linda West 
Newbury I lindawest348@gmail.com  



A FREEDOM 
mg NEW HAMPSHIRE 

Tom Westheimer 
Peterborough I tom@westheimers.net  

Debra Whalen 
Brentwood I debbbl@comcast.bet 

David Wheeler 
Hollis I intersel@aol.com  

Kathleen Wheeler 
East Hampstead I kathleen1010@hotmail.com  

Kathy Wheeler 
Wolfeboro I kwheeler268@gmail.com  

Sage Wheeler 
Peterborough I jaymai145@gmailicom 

Shawn Wheeler 
Nashua I shawnwhe78@gmail.corn 

Steven Wheeler 
Salem I swheelz41@gmail.com  



A FREEDOM 
Mg NEW HAMPSHIRE 

Gwen Whitbeck 
Mason I gwenwhitbeck@gmail.com  

Alexandria White 
Nashua I twin1632@gmail.com  

Cindy White 
Contoocook I bcdjc@comcast.net  

Cynthia White 
Epsom I cinwhite99@gmail.com  

Jamie L. White 
Keene I jamie.I.judd@gmail.com  

Julia White 
Raymond I juliawhite006@gmail.com  

Linda White 
Candia I Icwnh@comcast.net  

Lui White 
Salem I spaceplants0@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Shawn White 
Dover l truthinlight@yahoo.com  

Tim White 
Effingham I tl.white@gmail.com  

William White 
Sugar Hill I comm@sugarhillnh.com  

Peter Whitehead 
Dover I pgcmwl@comcast.net  

Audrey Whitney 
Manchester I opacuspyro92@aol.com  

Maureen Whittemore 
Alexandria I simplysagacious@hotmail.com  

dylan whittingham 
Merrimack I realdwhittz@gmail.com  

Meg Whittle 
Keene Meg.whittle@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Martin Widmayer 
New Boston I martin@widmayer.net  

Juliana Wiele 
Nashua I jjdotmail@gmail.com  

Pipp Wiese 
Lancaster I PiPP@ne.rr.com  

Janette Wiggett 
Plymouth l nettaandbruce@hotmail.com  

Alissa Wigglesworth 
Keene I alissa.wigglesworth@ksc.keene.edu  

Ellen Wilber 
Enfield I ellen.wilber@comcast.net  

michael and anne wilber 
Marlborough mwcont@gmail.com  

Siri Wilbur 
Windham I Siri.wilbur@verani.com  



A FREEDOM 
NEW HAMPSHIRE 

Patricia Wilcox 
Epsom I pw.wIcx@gmail.com  

Judy Wild 
Etna I judy.wild@yahoo.com  

Allison Wilder 
Nottingham l awwilder@yahoo.com  

Jennifer Wilhelm 
Madbury I jennifenwilhelm@unh.edu  

Natasha Wilkie 
Nashua I natashawilkie@comcast.net  

Ann Wilkins 
Silver Lake l wilkins@duq.edu  

James Williams 
Manchester I jameswilliamslynn@gmail.com  

KJ Williams 
Lisbon I kjwilliams1217@gmail.com  



FREEDOM a  NEW HAMPSHIRE 

Barbara Willis 
Concord I bw03301@aol.com  

Melody Willow 
Nashua I Melodyawillow@gmail.com  

Emily Willson 
Derry I teacupxxkitty@gmail.com  

Mathilda Wilmot 
Salem I mathildagwilmot@gmail.com  

Alexander Wilson 
Hooksett I wilsonat@comcast.net  

Anne Wilson 
Hanover I anne@anneleewilson.com  

Carol Wilson 
Peterborough I carolwilson@gmail.com  

Elizabeth Wilson 
Bristol I ariemarma@gmail.com  



A FREEDOM 
NEW HAMPSHIRE 

Kristen Wilson 
Fitzwilliam I hero.fries@gmail.com  

Raena Wilson 
Dover I milkyway.sol@comcast.net  

Robbie Wilson 
Salem I Robbievet@comcast.net  

Wanda Wilson 
Troy I wewlsn@hotmail.com  

Johanna Wilson-White 
Peterborough I johanna.wilsonwhite@gmail.com  

Alison Wimmer 
Henniker I agwimmer@gmail.com  

Ryan Winchester 
East Hampstead I ryan.winchester1979@gmail.com  

Jayne Winsor 
Newmarket I Lwins1@hotmail.com  



igh
Ai FREEDOM 

NEW HAMPSHIRE 

Rin Wisell 
Keene I cwisell94@yahoo.com  

Jeanne Wishengrad 
Durham I Jeannewish@pobox.com  

S Wissow 
Somersworth I swissows@gmail.com  

Peter Wobber 
North Sandwich I pwobber@yahoo.com  

Fran Wolf 
Gorham I fdw49@hotmail.com  

Elizabeth Wolff 
Exeter I elizabethmwolff@gmail.com  

Noel Wolfson 
Strafford I noelwolfson@gmail.com  

James Wood 
Peterborough I jw.listen2you@gmail.com  



A FREEDOM a  NEW HAMPSHIRE 

Beverly Woods 
Wolfeboro I  citizen@beverlywoods.net  

Theresa Woods 
Nashua tswoods21@gmail.com  

Hollis Woodward 
Nottingham I hjw1006@wildcats.unh.edu  

Jane Woodward 
Nottingham janewoodward@yahoo.com  

Shirley Woodward 
Manchester I  woodwardsg@gmail.com  

Sally Wool 
Stratham I s_g_wool@yahoo.com  

Colline Woollacott 
Epping I cmwoollacott@gmail.com  

Barbara Woolley 
New London Barlojwoolley@gmail.com  



A FREEDOM 
is NEW HAMPSHIRE 

Steven Worth 
Keene sbworthmail@gmail.com  

Nancy Wrath 
Meredith I njwrath@gmail.com  

Alix Wright 
Salem I firestar1269@aol.com  

Bonnie Wright 
Salem I bwright@waybo.us  

Douglas Wyman 
Moultonborough I sndwchpd2@yahoo.com  

Douglas Wyman 
Center Sandwich I dwyman1636@gmail.com  

Shane Wyman 
Moultonborough I shane.wyman@jsc.edu  

mike wynne 
Rye I dub.wynne@gmail.com  



AA FREEDOM 
NEW HAMPSHIRE 

Karen Yasenka 
Hampstead I Karen@Yasenkarealestate.com  

Elinor E Yeaton 
Concord I e.yeaton@comcast.net  

Steven Yeaton 
Manchester sjyeaton@hotmail.com  

Keith Yergeau 
Bedford I keith@stampstampede.org  

Lisa Yesse 
Laconia I lisaais@gmail.com  

Jacob Yole 
Dover I jacob.d.yole@gmail.com  

Wally York 
Wolfeboro I wallybrick@aol.com  

Patricia Yosha 
Exeter I pyosha@comcast.net  



Ai FREEDOM 
is NEW HAMPSHIRE 

Cori Young 
Loudon Transmaleandproud@gmail.com  

Emily Young 
Moultonboroughlemyoung.music@gmail.com  

Jessica Young 
Laconia I jessical993young@gmail.com  

Karen Young 
Plymouth I skullingrl@yahoo.com  

Linda Young 
New Boston lindayoung_bodyworker@yahoo.com  

Marko Young 
Newton I izzyy.2002@gmail.com  

Melissa Young 
Loudon I msholbrook@gmail.com  

Steffenie Younger 
Nashua I  steffyet@hotmail.com  



AA FREEDOM 
NEW HAMPSHIRE 

Erin Zagadailov 
Grantham I erin.henlyshyn@gmail.com  

Zachary Zagranis 
Sandown I zachary.zagranis@gmail.com  

Emily Zarow 
Durham I enj26@wildcats.unh.edu  

Adriana Zavala 
Colebrook I adrianazavala@live.com  

Brianna Zavala 
Colebrook I briannamariezavala@gmail.com  

Claudia Zent 
Amherst I claudia.zent@gmail.com  

Cheri Ziegra 
Exeter I cheri2233@yahoo.com  

Ralph Zingaro 
Harrisville I nhcal@yahoo.com  



A FREEDOM ,NEW HAMPSHIRE 

Virginia Zinkowski 
East Kingston I gingerz45@hotmail.com  

Dawn Zitney 
Durham I Dawn.Zitney@unh.edu  

Rosemary Zurawel 
Dover I rzurawel@comcast.net  

Alexandra Zuser 
Harrisville I azcalculus@gmail.com  

Rebecca Zuurbier 
Lebanon I beckyzmd@aol.com  

Eliza 
Danville I esanchez2341@gmail.com  

Leah 
Newton I leahgupti113825@gmail.com  

Lillian 
West Swanzey I learningmum4@gmail.com  



Amendments 



Rep. J. Edwards, Rock. 4 
January 23, 2018 
2018-0241h 
05/04 

Amendment to HB 1319 

1 	Amend the title of the bill by replacing it with the following: 

2 

	

3 	AN ACT 	prohibiting discrimination based on gender identity/o.nd status as a victim of 

	

4 	 sexual assault. 	 -\ \O 
5 

	

6 	Amend the bill by replacing all after the enacting clause with the following: 

7 

	

8 	1 Title and Purposes of This Chapter; Gender Identity; Victim of Sexual Assault. Amend RSA 

	

9 	354-A:1 to read as follows: 

	

10 	354-A:1 Title and Purposes of Chapter. This chapter shall be known as the "Law Against 

	

11 	Discrimination." It shall be deemed an exercise of the police power of the state for the protection of 

	

12 	the public welfare, health and peace of the people of this state, and in fulfillment of the provisions of 

	

13 	the constitution of this state concerning civil rights. The general court hereby finds and declares 

	

14 	that practices of discrimination against any of its inhabitants because of age, sex, gender identity, 

	

15 	race, creed, color, marital status, familial status, physical or mental disability, [er] national origin, 

	

16 	or status as a victim of sexual assault are a matter of state concern, that such discrimination 

	

17 	not only threatens the rights and proper privileges of its inhabitants but menaces the institutions 

	

18 	and foundation of a free democratic state and threatens the peace, order, health, safety and general 

	

19 	welfare of the state and its inhabitants. A state agency is hereby created with power to eliminate 

	

20 	and prevent discrimination in employment, in places of public accommodation and in housing 

	

21 	accommodations because of age, sex, gender identity, race, creed, color, marital status, familial 

	

22 	status, physical or mental disability, [er] national origin, or status as a victim of sexual assault 

	

23 	as herein provided; and the commission established hereunder is hereby given general jurisdiction 

	

24 	and power for such purposes. In addition, the agencies and councils so created shall exercise their 

	

25 	authority to assure that no person be discriminated against on account of sexual orientation. 

	

26 	2 New Paragraph; Gender Identity; Definition. Amend RSA 354-A:2 by inserting after 

	

27 	paragraph XIV-d the following new paragraph. 

	

28 	XIV-e. "Gender identity" means a person's gender-related identity, appearance, or behavior, 

	

29 	whether or not that gender-related identity, appearance, or behavior is different from that 

	

30 	traditionally associated with the person's physiology or assigned sex at birth. Gender-related 

	

31 	identity may be shown by providing evidence including, but not limited to, medical history, care or 

	

32 	treatriient of the gender-related identity, consistent and uniform assertion of the gender-related 

	

33 	identity, or any other evidence that the gender-related identity is sincerely held as part of a person's 



Amendment to HB 1319 
- Page 2 - 

	

1 	core identity provided, however, that gender-related identity shall not be asserted for any improper 

	

2 	purpose. 

	

3 	3 New Paragraph; Victim of Sexual Assault; Definition. Amend RSA 354-A:2 by inserting after 

	

4 	paragraph XV the following new paragraph: 

	

5 	XVI. "Status as a Victim of Sexual Assault" shall be evidenced by a pending criminal 

	

6 	investigation or complaint alleging sexual assault, or a criminal conviction for sexual assault, as 

	

7 	defined in RSA RSA 632-A. 

	

8 	4 General Powers and Duties of the Commission; Gender Identity and Victim of Sexual Assault. 

	

9 	Amend RSA 354-A:5, VIII-IX to read as follows: 

	

10 	VIII. To create such advisory agencies and conciliation councils, local, regional or statewide, 

	

11 	as in its judgment will aid in effectuating the purpose of this chapter, and the commission may 

	

12 	empower them to study the problems of discrimination in all or specific fields of human 

	

13 	relationships or in specific instances of discrimination, because of age, sex, gender identity, race, 

	

14 	color, sexual orientation, marital status, familial status, or physical or mental disability, religious 

	

15 	creed, [er] national origin, or status as a victim of sexual assault in order to foster, through 

	

16 	community effort or otherwise, good will, cooperation and conciliation among the groups and 

	

17 	elements of the population of the state, and make recommendations to the commission for the 

	

18 	development of policies and procedures in general and in specific instances, and for programs of 

	

19 	formal and informal education which the commission may recommend to the appropriate state 

	

20 	agency. Such advisory agencies and conciliation councils shall be composed of representative 

	

21 	citizens, serving without pay, but with reimbursement for actual and necessary traveling expenses; 

	

22 	and the commission may make provision for technical clerical assistance to such agencies and 

	

23 	councils and for the expenses of such assistance. 

	

24 	IX. To issue such publications and such results of investigations and research as in its 

	

25 	judgment will tend to promote good will and minimize or eliminate discrimination because of age, 

	

26 	sex, gender identity, race, color, marital status, familial status, physical or mental disability, 

	

27 	religious creed, [er] national origin, or status as a victim of sexual assault and on account of 

	

28 	sexual orientation. 

	

29 	5 Opportunity for Employment Without Discrimination a Civil Right; Gender Identity and 

	

30 	Victim of Sexual Assault Added. Amend RSA 354-A:6 to read as follows: 

	

31 	354-A:6 Opportunity for Employment Without Discrimination a Civil Right. The opportunity to 

	

32 	obtain employment without discrimination because of age, sex, gender identity, race, creed, color, 

	

33 	marital status, physical or mental disability, [e] national origin, or status as a victim of sexual 

	

34 	assault is hereby recognized and declared to be a civil right. In addition, no person shall be denied 

	

35 	the benefits of the rights afforded by this section on account of that person's sexual orientation. 

	

36 	6 Unlawful Discriminatory Practices; Gender Identity and Victim of Sexual Assault Added. 

	

37 	Amend RSA 354-A:7, I-III to read as follows: 
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1 	I. For an employer, because of the age, sex, gender identity, race, color, marital status, 

	

2 	physical or mental disability, religious creed, Fed national origin, or status as a victim of sexual 

	

3 	assault of any individual, to refuse to hire or employ or to bar or to discharge from employment 

	

4 	such individual or to discriminate against such individual in compensation or in terms, conditions 

	

5 	or privileges of employment, unless based upon a bona fide occupational qualification. In addition, 

	

6 	no person shall be denied the benefit of the rights afforded by this paragraph on account of that 

	

7 	person's sexual orientation. 

	

8 	II. For a labor organization, because of the age, sex, gender identity, race, color, marital 

	

9 	status, physical or mental disability, creed, [er] national origin, or status as a victim of sexual 

	

10 	assault of any individual, to exclude from full membership rights or to expel from its membership 

	

11 	such individual or to discriminate in any way against any of its members or against any employer 

	

12 	or any individual employed by an employer, unless based upon a bona fide occupational 

	

13 	qualification. In addition, no person shall be denied the benefit of the rights afforded by this 

	

14 	paragraph on account of that person's sexual orientation. 

	

15 	III. For any employer or employment agency to print or circulate or to cause to be printed 

	

16 	or circulated any statement, advertisement or publication, or to use any form of application for 

	

17 	employment or to make any inquiry or record in connection with employment, which expresses, 

	

18 	directly or indirectly, any limitation, specification or discrimination as to age, sex, gender identity, 

	

19 	race, color, marital status, physical or mental disability, religious creed, [er] national origin, or 

	

20 	status as a victim of sexual assault or any intent to make any such limitation, specification or 

	

21 	discrimination in any way on the ground of age, sex, gender identity race, color, marital status, 

	

22 	physical or mental disability, religious creed or national origin, unless based upon a bona fide 

	

23 	occupational qualification; provided, however, that nothing in this chapter shall limit an employer 

	

24 	after the offer of hire of an individual from inquiring into and keeping records of any existing or 

	

25 	pre-existing physical or mental conditions. In addition, no person shall be denied the benefit of the 

	

26 	rights afforded by this paragraph on account of that person's sexual orientation. 

	

27 	7 Equal Housing Opportunity Without Discrimination a Civil Right; Gender Identity and 

	

28 	Victim of Sexual Assault Added. Amend RSA 354-A:8 to read as follows: 

	

29 	354-A:8 Equal Housing Opportunity Without Discrimination a Civil Right. The opportunity to 

	

30 	obtain housing without discrimination because of age, sex, gender identity, race, creed, color, 

	

31 	marital status, familial status, physical or mental disability, [et] national origin, or status as a 

	

32 	victim of sexual assault is hereby recognized and declared a civil right. In addition, no person 

	

33 	shall be denied the benefit of the rights afforded by this section on account of that person's sexual 

	

34 	orientation. 

	

35 	8 Unlawful Discriminatory Practices; Gender Identity; Victim of Sexual Assault. Amend RSA 

	

36 	354-A:10 to read as follows: 

	

37 	354-A:10 Unlawful Discriminatory Practices. It shall be an unlawful discriminatory practice 
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1 	for any person, being the owner, lessee, sublessee, assignee, managing agent or other person having 

	

2 	the right to rent or lease a dwelling or commercial structure or being in the business of selling or 

	

3 	renting dwellings or commercial structures: 

	

4 	I. To refuse to sell or rent after the receipt of a bona fide offer, or to refuse to negotiate for 

	

5 	the sale or rental of, or otherwise make unavailable or deny, a dwelling or commercial structure to 

	

6 	any person because of age, sex, gender identity, race, color, marital status, familial status, 

	

7 	physical or mental disability, religion, [ar] national origin, or status as a victim of sexual 

	

8 	assault. In addition, no person shall be denied the benefit of the rights afforded by this paragraph 

	

9 	on account of that person's sexual orientation. 

	

10 	II. Discriminate against any person in the terms, conditions, or privilege of sale or rental of 

	

11 	a dwelling or commercial structure, or in the provision of services or facilities in connection 

	

12 	therewith, because of age, sex, gender identity, race, color, marital status, familial status, physical 

	

13 	or mental disability, religion, [or] national origin, or status as a victim of sexual assault. In 

	

14 	addition, no person shall be denied the benefit of the rights afforded by this paragraph on account of 

	

15 	that person's sexual orientation. 

	

16 	III. To make, print or publish, or cause to be made, printed or published, any notice, 

	

17 	statement or advertisement, with respect to the sale or rental of a dwelling or commercial structure 

	

18 	that indicates any preference, limitation, or discrimination based on age, sex, gender identity, 

	

19 	race, color, marital status, familial status, physical or mental disability, religion, [eft] national 

	

20 	origin, or status as a victim of sexual assault or an intention to make any such preference, 

	

21 	limitation or discrimination. In addition, no person shall be denied the benefit of the rights afforded 

	

22 	by this paragraph on account of that person's sexual orientation. 

	

23 	IV. To represent to any person because of age, sex, gender identity, race, color, marital 

	

24 	status, familial status, physical or mental disability, religion, [eid national origin, or status as a 

	

25 	victim of sexual assault that any dwelling or commercial structure is not available for inspection, 

	

26 	sale, or rental when such dwelling is in fact so available. In addition, no person shall be denied the 

	

27 	benefit of the rights afforded by this paragraph on account of that person's sexual orientation. 

	

28 	V. For profit, to induce or attempt to induce any person to sell or rent any dwelling by 

	

29 	representations regarding the entry or prospective entry into the neighborhood of a person or 

	

30 	persons of a particular age, sex, gender identity, race, color, marital status, familial status, 

	

31 	physical or mental disability, religion, [er] national origin, or status as a victim of sexual 

	

32 	assault. In addition, no person shall be denied the benefit of the rights afforded by this paragraph 

	

33 	on account of that person's sexual orientation. 

	

34 	VI. To evict a tenant solely on the grounds that the person has acquired immune deficiency 

	

35 	syndrome (AIDS) or is regarded to have acquired immune deficiency syndrome. 

	

36 	VII. For any person or other entity whose business includes engaging in residential real 

	

37 	estate-related transactions to discriminate against any person in making available such a 
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1 	transaction, or in the terms or conditions of such a transaction, because of age, race, color, religion, 

	

2 	sex, gender identity, disability, familial status, marital status, [0E] national origin, or status as a 

	

3 	victim of sexual assault. In addition, no person shall be denied the benefit of the rights afforded 

	

4 	by this paragraph on account of that person's sexual orientation. 

	

5 	VIII. To deny any person access to, or membership or participation in, any multiple-listing 

	

6 	service, real estate brokers' organization or other service, organization, or facility relating to the 

	

7 	business of selling or renting dwellings, or to discriminate against that person in the terms or 

	

8 	conditions of such access, membership, or participation, on account of age, familial status, sex, 

	

9 	gender identity, race, color, creed, disability, national origin, marital status, [ei-i] sexual 

	

10 	orientation, or status as a victim of sexual assault. 

	

11 	9 Equal Access to Public Accommodations a Civil Right; Gender Identity; Victim of Sexual 

	

12 	Assault. Amend RSA 354-A:16 to read as follows: 

	

13 	354-A:16 Equal Access to Public Accommodations a Civil Right. The opportunity for every 

	

14 	individual to have equal access to places of public accommodation without discrimination because of 

	

15 	age, sex, gender identity, race, creed, color, marital status, physical or mental disability, [e] 

	

16 	national origin, or status as a victim of sexual assault is hereby recognized and declared to be a 

	

17 	civil right. In addition, no person shall be denied the benefit of the rights afforded by this section on 

	

18 	account of that person's sexual orientation. 

	

19 	10 Unlawful Discriminatory Practices in Public Accommodations; Gender Identity; Victim of 

	

20 	Sexual Assault. Amend RSA 354-A:17 to read as follows: 

	

21 	354-A:17 Unlawful Discriminatory Practices in Public Accommodations. It shall be an unlawful 

22 discriminatory practice for any person, being the owner, lessee, proprietor, manager, 

	

23 	superintendent, agent or employee of any place of public accommodation, because of the age, sex, 

	

24 	gender identity, race, creed, color, marital status, physical or mental disability, [ei.] national 

	

25 	origin, or status as a victim of sexual assault of any person, directly or indirectly, to refuse, 

	

26 	withhold from or deny to such person any of the accommodations, advantages, facilities or privileges 

	

27 	thereof; or, directly or indirectly, to publish, circulate, issue, display, post or mail any written or 

	

28 	printed communication, notice or advertisement to the effect that any of the accommodations, 

	

29 	advantages, facilities and privileges of any such place shall be refused, withheld from or denied to 

	

30 	any person on account of age, sex, gender identity, race, creed, color, marital status, physical or 

	

31 	mental disability, [op] national origin, or status as a victim of sexual assault; or that the 

	

32 	patronage or custom thereat of any person belonging to or purporting to be of any particular age, 

	

33 	sex, gender identity, race, creed, color, marital status, physical or mental disability, [eia] national 

	

34 	origin, or status as a victim of sexual assault is unwelcome, objectionable or acceptable, desired 

	

35 	or solicited. In addition, no person shall be denied the benefit of the rights afforded by this section 

	

36 	on account of that person's sexual orientation. 

	

37 	11 Construction; Gender Identity; Victim of Sexual Assault. Amend RSA 354-A:25 to read as 
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1 	follows: 

	

2 	354-A:25 Construction. No provision of this chapter shall be deemed to supersede any other 

	

3 	provision of law for the protection of minors or for the regulation of the employment of minors. The 

	

4 	provisions of this chapter shall be construed liberally for the accomplishment of the purposes 

	

5 	thereof. Nothing contained in this chapter shall be deemed to repeal any of the provisions of the 

	

6 	civil rights law or any other law of this state relating to discrimination because of age, sex, gender 

	

7 	identity, race, creed, color, marital status, physical or mental disability, [ei.] national origin, or 

	

8 	status as a victim of sexual assault; but, as to acts declared unlawful by this chapter the 

	

9 	procedure provided in this chapter shall, while pending, be exclusive and the final determination 

	

10 	therein shall exclude any other action, civil or criminal, based on the same grievance of the 

	

11 	individual concerned. If such individual institutes any action based on such grievance without 

	

12 	resorting to the procedure provided in this chapter, such person may not subsequently resort to the 

	

13 	procedure in this chapter, provided, however, that nothing in this section shall prevent any 

	

14 	individual from applying for or receiving unemployment compensation while the procedure 

	

15 	provided for in this chapter is pending or after the procedure provided in this chapter has been 

	

16 	concluded. This section shall not prevent the commission for human rights from investigating and 

	

17 	acting upon a complaint of discrimination when the complainant has also filed a claim for 

	

18 	unemployment compensation in which the issue of illegal discrimination is raised. 

	

19 	12 Effective Date. This act shall take effect 30 days after its passage. 
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AMENDED ANALYSIS 

This bill prohibits discrimination based on gender identity and or status as a victim of sexual 
assault. The bill also defines gender identity and status as a victim of sexual assault. 

1 
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Good afternoon, Mr. Chairman and members of the Committee. My name is 

Sylvia Gale, I live in Nashua, NH and I serve proudly as an appointed Commissioner on 
the New Hampshire Commission for Human Rights. I am pleased to come before the 
Committee today to offer the Commission's strong support for BIB 1319. The legislation 
will provide a much-needed affirmation of the Commission's existing jurisdiction and 
provide parties appearing before the Commission a clear statutory basis for resolving 
claims of discrimination on the basis of gender identity. 

The Human Rights Commission is the state agency that was created in 1965 by 
New Hampshire's Law Against Discrimination, RSA Chapter 354-A. We celebrated our 
50th Anniversary in the fall of 2015. Our Commission consists of seven volunteer 
Commissioners nominated by the Governor and confirmed by the Executive Council, 
together with a full-time staff of seven to conduct the day-to-day work of the 
Commission 

The Human Rights Commission is charged under Chapter 354-A to hear and 
resolve claims of discrimination in employment, housing, and public accommodations for 
a number of protected classes, which include age, sex, sexual orientation, race, creed, 
color, marital status, familial status, physical or mental disability or national origin. 
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The proposed legislation would add "gender identity" to the list of protected classes 

covered under the Commission's anti-discrimination jurisdiction. 
Let me take a moment to explain why this this legislation affirms and clarifies, 

rather than expands, our existing jurisdiction. This is also the reason that this legislation 
is not expected to have any fiscal impact on the Commission's caseload. 

Since 1988, the Human Rights Commission has accepted and heard transgender 
discrimination cases under our existing Chapter 354-A jurisdiction. That year, in a case 
called Jane Doe v. Electro-Craft Corporation (1988), the New Hampshire Superior Court 
held that the Commission has jurisdiction under Chapter 354-A to hear discrimination 
claims on the basis of gender identity. For nearly 30 years, decisions of the Commission 
have adhered to the Court's core decision. 

But while we have accepted transgender discrimination cases for 30 years, Chapter 
354-A remains silent on recognizing gender identity as a protected class in New 
Hampshire. The absence of an express recognition of transgender rights in our statute 

has caused confusion and uncertainty among parties and practitioners in cases before the 
Commission. First of all, we continue to hear arguments that the Commission lacks 
authority to hear transgender discrimination cases from parties that may not be familiar 
with our case law. This sort of confusion among parties and practitioners simply wastes 
everyone's time and resources. Passage of HB 1319 would put an end to that confusion. 

But even when parties are aware of our case law, the lack of clear statutory 
guidance has also created uncertainty in our decisional law. Without an express statutory 

basis for these cases, parties have relied on 30 years of evolving case law to advance a 
number of alternative legal theories in support of transgender rights. In most instances, 
these cases are heard in the Superior Courts. The result is that decisions in New 
Hampshire involving transgender discrimination have rested on multiple legal theories 
over time. HB 1319 will provide a unified statutory basis for protecting transgender 
rights under RSA 354-A, which is a most welcome and long overdue development in our 
law. 

Adding express statutory language in Chapter 354-A will provide clarity and 

certainty to our anti-discrimination law. That's why HB 1319 is so important and 
necessary. It will give clear notice to employers, landlords and businesses as to what 
their legal obligations are with regard to transgender people, and it will provide 
transgender people with the tools they need to protect themselves. And it will send a 
strong message that New Hampshire is not open for discrimination. 
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STATE OF NEW HAMPSHIRE 

In the Year of Our Lord Two Thousand Eighteen 

AN ACT 
	

prohibiting discrimination based on gender identity. 

18-2009 
05/04 

Be it Enacted by the Senate and House of Representatives in General Court convened: 

	

1 	1 Title and Purposes of This Chapter; Gender Identity. Amend RSA 354-A:1 to read as follows: 

	

2 	354-A:1 Title and Purposes of Chapter. This chapter shall be known as the "Law Against 

	

3 	Discrimination." It shall be deemed an exercise of the police power of the state for the protection of 

	

4 	the public welfare, health and peace of the people of this state, and in fulfillment of the provisions of 

	

5 	the constitution of this state concerning civil rights. The general court hereby finds and declares 

	

6 	that practices of discrimination against any of its inhabitants because of age, sex, gender identity, 

	

7 	race, creed, color, marital status, familial status, physical or mental disability or national origin are 

	

8 	a matter of state concern, that such discrimination not only threatens the rights and proper 

	

9 	privileges of its inhabitants but menaces the institutions and foundation of a free democratic state 

	

10 	and threatens the peace, order, health, safety and general welfare of the state and its inhabitants. 

	

11 	A state agency is hereby created with power to eliminate and prevent discrimination in 

	

12 	employment, in places of public accommodation and in housing accommodations because of age, sex, 

	

13 	gender identity, race, creed, color, marital status, familial status, physical or mental disability or 

	

14 	national origin as herein provided; and the commission established hereunder is hereby given 

	

15 	general jurisdiction and power for such purposes. In addition, the agencies and councils so created 

	

16 	shall exercise their authority to assure that no person be discriminated against on account of sexual 

	

17 	orientation. 

	

18 	2 New Paragraph; Gender Identity; Definition. Amend RSA 354-A:2 by inserting after 

	

19 	paragraph XIV-d the following new paragraph. 

	

20 	XIV-e. "Gender identity" means a person's gender-related identity, appearance, or behavior, 

	

21 	whether or not that gender-related identity, appearance, or behavior is different from that 

	

22 	traditionally associated with the person's physiology or assigned sex at birth. Gender-related 

	

23 	identity may be shown by providing evidence including, but not limited to, medical history, care or 

	

24 	treatment of the gender-related identity, consistent and uniform assertion of the gender-related 

	

25 	identity, or any other evidence that the gender-related identity is sincerely held as part of a person's 

	

26 	core identity provided, however, that gender-related identity shall not be asserted for any improper 

	

27 	purpose. 

	

28 	3 General Powers and Duties of the Commission; Gender Identity. Amend RSA 354-A:5, VIII- 

	

29 	IX to read as follows: 

	

30 	VIII. To create such advisory agencies and conciliation councils, local, regional or statewide, 

	

31 	as in its judgment will aid in effectuating the purpose of this chapter, and the commission may 
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I 	empower them to study the problems of discrimination in all or specific fields of human 

	

2 	relationships or in specific instances of discrimination, because of age, sex, gender identity, race, 

	

3 	color, sexual orientation, marital status, familial status, or physical or mental disability, religious 

	

4 	creed or national origin, in order to foster, through community effort or otherwise, good will, 

	

5 	cooperation and conciliation among the groups and elements of the population of the state, and 

	

6 	make recommendations to the commission for the development of policies and procedures in general 

	

7 	and in specific instances, and for programs of formal and informal education which the commission 

	

8 	may recommend to the appropriate state agency. Such advisory agencies and conciliation councils 

	

9 	shall be composed of representative citizens, serving without pay, but with reimbursement for 

	

10 	actual and necessary traveling expenses; and the commission may make provision for technical 

	

11 	clerical assistance to such agencies and councils and for the expenses of such assistance. 

	

12 	IX. To issue such publications and such results of investigations and research as in its 

	

13 	judgment will tend to promote good will and minimize or eliminate discrimination because of age, 

	

14 	sex, gender identity, race, color, marital status, familial status, physical or mental disability, 

	

15 	religious creed or national origin, and on account of sexual orientation. 

	

16 	4 Opportunity for Employment Without Discrimination a Civil Right; Gender Identity Added. 

	

17 	Amend RSA 354-A:6 to read as follows: 

	

18 	354-A:6 Opportunity for Employment Without Discrimination a Civil Right. The opportunity to 

	

19 	obtain employment without discrimination because of age, sex, gender identity, race, creed, color, 

	

20 	marital status, physical or mental disability or national origin is hereby recognized and declared to 

	

21 	be a civil right. In addition, no person shall be denied the benefits of the rights afforded by this 

	

22 	section on account of that person's sexual orientation. 

	

23 	5 Unlawful Discriminatory Practices; Gender Identity Added. Amend RSA 354-A:7, I-III to 

	

24 	read as follows: 

	

25 	I. For an employer, because of the age, sex, gender identity, race, color, marital status, 

	

26 	physical or mental disability, religious creed, or national origin of any individual, to refuse to hire or 

	

27 	employ or to bar or to discharge from employment such individual or to discriminate against such 

	

28 	individual in compensation or in terms, conditions or privileges of employment, unless based upon a 

	

29 	bona fide occupational qualification. In addition, no person shall be denied the benefit of the rights 

	

30 	afforded by this paragraph on account of that person's sexual orientation. 

	

31 	II. For a labor organization, because of the age, sex, gender identity, race, color, marital 

	

32 	status, physical or mental disability, creed, or national origin of any individual, to exclude from full 

	

33 	membership rights or to expel from its membership such individual or to discriminate in any way 

	

34 	against any of its members or against any employer or any individual employed by an employer, 

	

35 	unless based upon a bona fide occupational qualification. In addition, no person shall be denied the 

	

36 	benefit of the rights afforded by this paragraph on account of that person's sexual orientation. 

	

37 	, 	III. For any employer or employment agency to print or circulate or to cause to be printed 

	

38 	or circulated any statement, advertisement or publication, or to use any form of application for 
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1 	employment or to make any inquiry or record in connection with employment, which expresses, 

	

2 	directly or indirectly, any limitation, specification or discrimination as to age, sex, gender identity, 

	

3 	race, color, marital status, physical or mental disability, religious creed or national origin or any 

	

4 	intent to make any such limitation, specification or discrimination in any way on the ground of age, 

	

5 	sex, race, color, marital status, physical or mental disability, religious creed or national origin, 

	

6 	unless based upon a bona fide occupational qualification; provided, however, that nothing in this 

	

7 	chapter shall limit an employer after the offer of hire of an individual from inquiring into and 

	

8 	keeping records of any existing or pre-existing physical or mental conditions. In addition, no person 

	

9 	shall be denied the benefit of the rights afforded by this paragraph on account of that person's 

	

10 	sexual orientation. 

	

11 	6 Equal Housing Opportunity Without Discrimination a Civil Right; Gender Identity Added. 

	

12 	Amend RSA 354-A:8 to read as follows: 

	

13 	354-A:8 Equal Housing Opportunity Without Discrimination a Civil Right. The opportunity to 

	

14 	obtain housing without discrimination because of age, sex, gender identity, race, creed, color, 

	

15 	marital status, familial status, physical or mental disability or national origin is hereby recognized 

	

16 	and declared a civil right. In addition, no person shall be denied the benefit of the rights afforded 

	

17 	by this section on account of that person's sexual orientation. 

	

18 	7 Unlawful Discriminatory Practices; Gender Identity. Amend RSA 354-A:10 to read as follows: 

	

19 	354-A:10 Unlawful Discriminatory Practices. It shall be an unlawful discriminatory practice 

	

20 	for any person, being the owner, lessee, sublessee, assignee, managing agent or other person having 

	

21 	the right to rent or lease a dwelling or commercial structure or being in the business of selling or 

	

22 	renting dwellings or commercial structures: 

	

23 	I. To refuse to sell or rent after the receipt of a bona fide offer, or to refuse to negotiate for 

	

24 	the sale or rental of, or otherwise make unavailable or deny, a dwelling or commercial structure to 

	

25 	any person because of age, sex, gender identity, race, color, marital status, familial status, 

	

26 	physical or mental disability, religion or national origin. In addition, no person shall be denied the 

	

27 	benefit of the rights afforded by this paragraph on account of that person's sexual orientation. 

	

28 	II. Discriminate against any person in the terms, conditions, or privilege of sale or rental of 

	

29 	a dwelling or commercial structure, or in the provision of services or facilities in connection 

	

30 	therewith, because of age, sex, gender identity, race, color, marital status, familial status, physical 

	

31 	or mental disability, religion or national origin. In addition, no person shall be denied the benefit of 

	

32 	the rights afforded by this paragraph on account of that person's sexual orientation. 

	

33 	III. To make, print or publish, or cause to be made, printed or published, any notice, 

	

34 	statement or advertisement, with respect to the sale or rental of a dwelling or commercial structure 

	

35 	that indicates any preference, limitation, or discrimination based on age, sex, gender identity, 

	

36 	race, color, marital status, familial status, physical or mental disability, religion or national origin, 

	

37 	or an intention to make any such preference, limitation or discrimination. In addition, no person 

	

38 	shall be denied the benefit of the rights afforded by this paragraph on account of that person's 
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1 	sexual orientation. 

	

2 	IV. To represent to any person because of age, sex, gender identity, race, color, marital 

	

3 	status, familial status, physical or mental disability, religion or national origin that any dwelling or 

	

4 	commercial structure is not available for inspection, sale, or rental when such dwelling is in fact so 

	

5 	available. In addition, no person shall be denied the benefit of the rights afforded by this paragraph 

	

6 	on account of that person's sexual orientation. 

	

7 	V. For profit, to induce or attempt to induce any person to sell or rent any dwelling by 

	

8 	representations regarding the entry or prospective entry into the neighborhood of a person or 

	

9 	persons of a particular age, sex, gender identity, race, color, marital status, familial status, 

	

10 	physical or mental disability, religion or national origin. In addition, no person shall be denied the 

	

11 	benefit of the rights afforded by this paragraph on account of that person's sexual orientation. 

	

12 	VI. To evict a tenant solely on the grounds that the person has acquired immune deficiency 

	

13 	syndrome (AIDS) or is regarded to have acquired immune deficiency syndrome. 

	

14 	WI. For any person or other entity whose business includes engaging in residential real 

	

15 	estate-related transactions to discriminate against any person in making available such a 

	

16 	transaction, or in the terms or conditions of such a transaction, because of age, race, color, religion, 

	

17 	sex, gender identity, disability, familial status, marital status, or national origin. In addition, no 

	

18 	person shall be denied the benefit of the rights afforded by this paragraph on account of that 

	

19 	person's sexual orientation. 

	

20 	VIII. To deny any person access to, or membership or participation in, any multiple-listing 

	

21 	service, real estate brokers' organization or other service, organization, or facility relating to the 

	

22 	business of selling or renting dwellings, or to discriminate against that person in the terms or 

	

23 	conditions of such access, membership, or participation, on account of age, familial status, sex, 

	

24 	gender identity, race, color, creed, disability, national origin, marital status, or sexual orientation. 

	

25 	8 Equal Access to Public Accommodations a Civil Right; Gender Identity. Amend RSA 354-A:16 

	

26 	to read as follows: 

	

27 	354-A:16 Equal Access to Public Accommodations a Civil Right. The opportunity for every 

	

28 	individual to have equal access to places of public accommodation without discrimination because of 

	

29 	age, sex, gender identity, race, creed, color, marital status, physical or mental disability or 

	

30 	national origin is hereby recognized and declared to be a civil right. In addition, no person shall be 

	

31 	denied the benefit of the rights afforded by this section on account of that person's sexual 

	

32 	orientation. 

	

33 	9 Unlawful Discriminatory Practices in Public Accommodations; Gender Identity. Amend 

	

34 	RSA 354-A:17 to read as follows: 

	

35 	354-A:17 Unlawful Discriminatory Practices in Public Accommodations. It shall be an unlawful 

36 discriminatory practice for any person, being the owner, lessee, proprietor, manager, 

	

37 	superintendent, agent or employee of any place of public accommodation, because of the age, sex, 

	

38 	gender identity, race, creed, color, marital status, physical or mental disability or national origin 
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1 	of any person, directly or indirectly, to refuse, withhold from or deny to such person any of the 

	

2 	accommodations, advantages, facilities or privileges thereof; or, directly or indirectly, to publish, 

	

3 	circulate, issue, display, post or mail any written or printed communication, notice or advertisement 

	

4 	to the effect that any of the accommodations, advantages, facilities and privileges of any such place 

	

5 	shall be refused, withheld from or denied to any person on account of age, sex, race, creed, color, 

	

6 	marital status, physical or mental disability or national origin; or that the patronage or custom 

	

7 	thereat of any person belonging to or purporting to be of any particular age, sex, race, creed, color, 

	

8 	marital status, physical or mental disability or national origin is unwelcome, objectionable or 

	

9 	acceptable, desired or solicited. In addition, no person shall be denied the benefit of the rights 

	

10 	afforded by this section on account of that person's sexual orientation. 

	

11 	10 Construction; Gender Identity. Amend RSA 354-A:25 to read as follows: 

	

12 	354-A:25 Construction. No provision of this chapter shall be deemed to supersede any other 

	

13 	provision of law for the protection of minors or for the regulation of the employment of minors. The 

	

14 	provisions of this chapter shall be construed liberally for the accomplishment of the purposes 

	

15 	thereof. Nothing contained in this chapter shall be deemed to repeal any of the provisions of the 

	

16 	civil rights law or any other law of this state relating to discrimination because of age, sex, gender 

	

17 	identity, race, creed, color, marital status, physical or mental disability or national origin; but, as to 

	

18 	acts declared unlawful by this chapter the procedure provided in this chapter shall, while pending, 

	

19 	be exclusive and the final determination therein shall exclude any other action, civil or criminal, 

	

20 	based on the same grievance of the individual concerned. If such individual institutes any action 

	

21 	based on such grievance without resorting to the procedure provided in this chapter, such person 

	

22 	may not subsequently resort to the procedure in this chapter, provided, however, that nothing in 

	

23 	this section shall prevent any individual from applying for or receiving unemployment 

	

24 	compensation while the procedure provided for in this chapter is pending or after the procedure 

	

25 	provided in this chapter has been concluded. This section shall not prevent the commission for 

	

26 	human rights from investigating and acting upon a complaint of discrimination when the 

	

27 	complainant has also filed a claim for unemployment compensation in which the issue of illegal 

	

28 	discrimination is raised. 

	

29 	11 Effective Date. This act shall take effect 30 days after s passage. 
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