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06/10
HOUSE BILL 684-FN
AN ACT establishing a state minimum hourly rate.

SPONSORS: Rep. Cilley, Straf 4; Rep. Rogers, Merr 28; Rep. Cahill, Rock 17; Rep. Cloutier,
Sull 10; Rep. Verschueren, Straf 13; Sen. Fuller Clark, Dist 21

COMMITTEE: Labor, Industrial and Rehabilitative Services

ANALYSIS

This bill establishes a state minimum hourly rate.

----------------------------------------------------------------------------

Explanation: " Matter added to current law appears in bold italics.
Matter removed from current law appears [in-braeke :
Matter which is either (a) all new or (b) repealed and reenacted. appears in regular type.
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HB 684-FN - AS INTRODUCED
15-0860
06/10

STATE OF NEW HAMPSHIRE
In the Year of Our Lord Two Thousand Fifteen
AN ACT establishing a state minimum hourly rate.

Be it Enacted by the Senate and House of Representatives in General Court convened:

1 Minimum Hourly Rate; 2016. Amend the introductory paragraph of RSA 279:21 to read as
follows:

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person, firm, or
corporation shall employ any employee at an hourly rate lower than $9.70 or that set forth in the
federal minimum wage law, as amended. Tipped employees of a restaurant, hotel, motel, inn or
cabin, who customarily and regularly receive more than $30 a month in tips directly from the
customers will receive a base hourly rate from the employer of not less than [45—pe¥=eent—of—the
applicable-minimwm-wage] $4.35. If an employee shows to the satisfaction of the commissioner that
the actual amount of wages received at the end of each pay period did not equal the minimum wage
for all hours worked, the employer shall pay the employee the difference to guarantee the applicable
minimum wage. The limitations imposed hereby shall be subject to the following exceptions:

2 Minimum Hourly Rate; 2017. Amend the introductory paragraph of RSA 279:21 to read as
follows:

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person, firm, or
corporation shall employ any employee at an hourly rate lower than [$8:10] $11.40 or that set forth
in the federal minimum wage law, as amended. Tipped employees of a restaurant, hotel, motel, inn
or cabin, who customarily and regularly receive more than $30 a month in tips directly from the
customers will receive a base hourly rate from the employer of not less than [$4:35] $6.55. If an
employee shows to the satisfaction of the commissioner that the actual amount of wages received at
the end of each pay period did not equal the minimum wage for all hours worked, the employer shall
pay the employee the difference to guarantee the applicable minimum wage, The limitations
imposed hereby shall be subject to the following exceptions:

3 Minimum Hourly Rate; 2018. Amend the introductory paragraph of RSA 279:21 to read as
follows: | '

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person, firm, or
corporation shall employ any employee at an hourly rate lower than [$13:40] $14.25 or that set forth
in the federal minimum wage law, as amended. Beginning in January 2019 and each January

thereafter, the commissioner shall adjust the minimum hourly rate then in effect based

upon the increase in the cost of living. The inerease in the cost of living shall be calculated

using the 12-month percentage increase, if any, in the Consumer Price Index for all Urban

.Consumers, Northeast Region, or its successor index, as published by the Burean of Labor
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Statistics of the United States Department of Labor, for the most recent 12-month period for
which data is available at the time that the calculation is made. Tipped employees of a
restaurant, hotel, motel, inn or cabin, who customarily and regularly receive more than $30 a month
in tips directly ﬁoﬁ the customers will receive a base hourly rate from the employer of not less than
[$6:55] $9.85. If an employee shows to the satisfaction of the commissioner that the actual amount
of wages received at the end of each pay period did not equal the minimum wage for all hours
worked, the employer shall pay the employee the difference to guarantee the applicable minimum
wage. The limitations imposed hereby shall be subject to the following exceptions:

4 Minimum Hourly Rate. RSA 279:21 is repealed and reenacted to read as follows:

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person, firm, or
corporation shall employ any employee, including tipped employees, at an hourly rate lower than
that set forth in the federal minimum wage law, as amended, or $14.25 as adjusted annually by the
commissioner for any increase in the cost of living. The increase in the cost of living shall be
calculated using the 12-month percentage increase, if any, in the Consumer Price Index for all Urban
Consumers, Northeast Region, or its successor index, as published by the Bureau of Labor Statistics
of the United States Department of Labor, for the most recent 12-month period for which: data is
available at the time that the calculation is made.

5 Effective Date.

I. Section 2 of this act shall take effect January 1, 2017.

II. Section 3 of this act shall take effect January 1, 2018.

III. Section 4 of this act shall take effect January 1, 2019.

IV. The remainder of this act shall take effect January 1, 2016.
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HB 684-FN - FISCAL NOTE

AN ACT establishing a state minimum hourly rate.

FISCAL IMPACT:
The Office of Legislative Budget Assistant is unable to complete a fiscal note for this bill, as

introduced, as it is awaiting information from the New Hampshire Association of Counties,

who was contacted on 01/14/15. When completed, the fiscal note will be forwarded to the House
Clerk's Office. '
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HB 684-FN FISCAL NOTE

AN ACT - establishing a state minimum hourly rate.

FISCAL IMPACT:
Tﬁe Department of Administrative Services states this bill, as introduced, will increase state
expenditures by $1,379,812 in FY 2017, $20,777,936 in FY 2018, and $38,990,230 in FY 2019.
The New Hampshire Association of Counties and New Hampshire Municipal Association state
this bill will inerease county and local expenditures by an indeterminable amount in FY 2016

and each year thereafter. There will be no fiscal impact on state, county and local revenue.

METHODOLOGY:
The Department of Administrative Services states this bill would increase the minimum wage
to $9.10 on January 1, 2016, to $11.40 on January 1, 2017, to $14.25 on January i, 2018, and on
January 1, 2019 adjust the minimum wage for cost living based on the consumer price index.
The Department assumes the following —
e full time employees work 1,950 hours, and part time employees work 1,040 hours;
» employer contributions of 20.15% (FICA 6.2 %, Medicare 1.45%, and retirement 12.50%)
for full time employees, and employer contributions of 7.65% (FICA 6.2 %, and Medicare
1.45%) for part time employees; '
s an hourly rate of $10.15 for state employees; and
» a 1% costof hvmg adjustment in FY 2019, .
;l‘he Department states this bill will have no impact in F'Y 2016 because $9.10 is less than any
hourly rate paid to state employees. This bill is estimated to increase state expenditures by
$1,379,812 in FY 2017, $20,777,936 in F'Y 2018 and $38,990,230 in FY 2019,

The New Hampshire Association of Counties states an increase in the minimum wage will

affect county labor costs. The exact fiscal impact cannot be determined at this time.

The New Hampshire Municipal Association states this bill would cause an increase in wages for
any employee being paid less than the new minimum wage amounts. The Association states
this bill will increase local expenditures by an indeterminable amount, however without
checking with all 234 municipalities to determine the number of employees that would be

impacted the exact fiscal impact cannot be determined.



The Department of Labor states this bill will have no fiscal impact on the Department.
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Rep. A. White, Graf. 13

" March 2, 2015

2015-0609h
06/10

Amendment to HB 684-FN

Amend the title of the bill by replacing it with the following:

AN ACT establishing a state minimum wage.

Amend the bill by replacing all after the enacting clause with the following:

1 Minimum Hourly Rate; 2016. Amend the introductory paragraph of RSA 279:21 to read as

follows:
279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no persont,—fiaem,—ef
eerperation] shall employ any employee at an hourly rate lower than $8.25 or that set forth in the

federal minimum wage law, as amended. Tipped employees of a restaurant, hotel, motel, inn or
cabin, who customarily and regularly receive more than $30 a month in tips directly from the
customers will receive a base rate from the employer of not less than 45 percent of the applicable
minimum wage. If an employee shows to the satisfaction of the commissioner that the actual
amount of wages received at the end of each pay period did not equal the minimum wage for all
hours worked, the employer shall pay the employee the difference to guarantee the applicable
minimum wage. The limitations imposed hereby shall be subject to the following exceptions:

2 Minimum Hourly Rate; Version 2017. The introductory paragraph of RSA 279:21 is repealed
and reenacted to read as follows:

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person shall employ
any employee at an hourly rate lower than $9.00 or that set forth in the federal minimum wage law,
as amended. Tipped employees of a restaurant, hotel, motel, inn or cabin, who customarily and
regularly receive more than $30 a month in tips directly from the customers will receive a base rate
from the employer of not less than 45 percent of the applicable minimum wage. If an employee
shows to the satisfaction of the commissioner that the actual amount of wages received at the end of
each pay period did not equal the minimum wage for all hours worked, the employer shall pay the
employee the difference to guarantee the applicable minimum wage. The limitations imposed hereby
shall be subject to the following exceptions:

3 Minimum Hourly Rate; Version 2018. The introductory paragraph of RSA 279:21 is repealed
and reenacted to read as follows;

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person shall employ
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any employee at an hourly rate lower than $10.00 or that set forth in the federal minimum wage law,
as amended. Tipped employees of a restaurant, hotel, motel, inn or cabin, who customarily and
regularly receive more than $30 a month in tips directly from the customers will receive a base rate
from the employer of not less than 45 percent of the applicable minimum wage. If an employee
shows to the satisfaction of the commissioner that the actual amount of wages received at the end of
each pay period did not equal the minimum wage for all hours worked, the employer shall pay the
employee the difference to guarantee the applicable minimum wage. The limitations imposed hereby
shall be subject to the following exceptions:
"4 Effective Date.

1. Section 2 of this act shall take effect January 1, 2017.

II. Section 3 of this act shall take effect January 1, 2018,

ITI. The remainder of this act shall take effect January 1, 20186.
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2015-0609h
AMENDED ANALYSIS

This bill establishes a state minimum hourly wage.
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Rep. A. White, Graf. 13
March 2, 2015
2015-0609h

06/10

Amendment to HB 684-FN L N b
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Amend the bill by replacing all ifter the enacting clause with the following:

1 Minimum Hourly Rate; 2016\ Amend the introductory paragraph of RSA 279:21 to read as
follows:

279:21 Minimum Hourly Rate. less otherwise provided by statute, no person[—firm—ex
eerporation] shall employ any employee at\an hourly rate lower than $8.25 or that set forth in the
federal minimum wage law, as amended. Ripped employees of a restaurant, hotel, motel, inn or
cabin, who customarily and regularly receivé\more than $30 a month in tips directly from the
customers will receive a base rate from the employer of not less than 45 percent of the applicable
minimum wage. If an employee shows to the 3atisfaction of the commissioner that the actual
amount of wages received at the end of each pay period did not equal the minimum wage for all
hours worked, the employer shall pay the employek the difference to guarantee the applicable
minimum wage. The limitations imposed hereby shall b subject to the following exceptions:

2 Minimum Hourly Rate; Version 2017. The introdustory paragraph of RSA 279:21 is repealed
and reenacted to read as follows:

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person shall employ

any employee at an hourly rate lower than $9.00 or that set forth in the federal minimum wage law,

as amended. Tipped employees of a restaurant, hotel, motel, Inn or cabin, who customarily and
regularly receive more than $30 a month in tips directly from the dustomers will receive a base rate
from the employer of not less than 45 percent of the applicable minimum wage. If an employee
shows to the satisfaction of the commissioner that the actual amount df wages received at the end of
each pay period did not equal the minimum wage for ail hours worked) the employer shall pay the
employee the difference to guarantee the applicable minimum wage. The limitations imposed hereby
shall be subject to the following exceptions:

3 Minimum Hourly Rate; Version 2018. The introductory paragraph of RSA 279:21 is repealed
and reenacted to read as follows:

279:21 Minimum Hourly Rate. Unless otherwise provided by statute, no person shall employ



Amendment to HB 684-FN
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any employee at an hourly rate lower than $10.00 or that set forth in the federal minimum wage law,
as amended. Tipped employees of a restaurant, hotel, motel, inn or cabin, who customarily and
regularly receive more than $30 a month in tips directly from the customers will receive a base rate
from the employer of not less than 45 percent of the applicable minimum wage. If an employee
shows to the satisfaction of the commissioner that the actual amount of wages received at the end of
each pay period did not equal the minimum wage for all hours worked, the employer shall pay the
employee the difference to guarantee the applicable minimum wage. The limitations imposed hereby
shall be subject to the following exceptions:
4 Effective Date.

I. Section 2 of this act shall take effect January 1, 2017,

II. Section 3 of this act shall take effect January 1, 2018.

ITI. The remainder of this act shall take effect January 1, 2016.
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2015-0609h
AMENDED ANALYSIS

This bill establishes a state minimum hourly wage.
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HOUSE COMMITTEE ON LABOR, INDUSTRIAL AND REHABILITATIVE SERVICES

PUBLIC HEARING ON HB 684-FN

BILL TITLE: establishing a state minimum hourly rate,
DATE: February 10, 2015

L.OB ROOM: 307 Time Public Hearing Called to Order: 1:00 p.m.

Time Adjourned: ~3:15 p.m.

(please circle if present)

Committee Members. Reps. Infantine, Simmons
Ave]lam <Doucette Prudh ¢-O’'Brien, EZTurco

b andSchuett,

Bill Sponsors: Rep. Cilley, Straf 4; Rep. Rogers, Merr 28; Rep. Cahill, Rock 17; Rep. Cloutier, Sull
10; Rep. Verschueren, Straf 13; Sen. Fuller Clark, Dist 21

TESTIMONY

*  Use asterisk if written testimony and/or amendments are submitted.

Rep. Timothy Robertson — Sponsor of 2 bills. $16 is the equivalent of Eisenhower’s minimum wage.
Would support any bill that raises the minimum wage over what the Federal rate is now. 2™ bill says that towns,
cities and counties can have their own minimum wage.

*Rep. Jacalyn Cilley- Sponsor. Submitted reports and written testimony. Reduces the need for government
services. Few studies have looked at the relation. One study, looking at food stamps, saw a 10% increase in min.
wage resulted in a 3% decrease in food stamp usage. I know that it’s a myth that higher minimum wage increases
unemployment. Bill addresses tipped wages because waitresses are often receiving unlivable wages,

*Rev. Gary Schulte — New Hampshire Conference, United Church of Christ - Supports — left copies of
resolution from his organization, Requests a higher minimum wage with adjustments for cost of living going
forward.

Rep. Andrew White — Sponsor. His bill is a moderate, gradual, sustainable increase to minimum wage. $9 2017,
$102018. Afterward adjusted for inflation. 21,000 children have parents who earn minimum wage,

29 States have minimum wage above the Fed. Not sure how many are indexed to inflation.

Profile of NH workforce: Are not teenagers, not all part-time. Many are in their 20s (not sure how many). Many
work full time. Many are women, the number is staggering. NH small businesses tend to pay minimum wage a lot
less than the larger employers.

Rep. Jack Flanagan — speaking for the Majority Office - Opposes, Threaten the viability of many small and
medium sized companies. Wages are a large portion of costs, and also drive other costs such as unemployment
insurance. The bill will affect public sector employees because most collective bargaining agreements have a
relation to minimum wage. The NH business community is capable of making the right decision.

Minimum wage is never meant to be a living wage. It is meant to allow employers to take a chance on a new
employee. Estimates that no more than 4000 workers actually get minimum wage after excluding tipped workers.



Senator Jeff Woodburn - District 1 - Supports all 4 bills. 27% of men in Coos county are not engaged in the
workforce.

*Rep. Timothy Horrigan — Co-sponsor. Submitted written testimony. Businesses only hire the minjmum number
of workers to do the job, and a change in minimum wage won’t change that. HIS bill keeps subminimum wage
" provisions for under 16 and training periods.

*Rep. Max Abramson - Submitted a proposed amendment. $28 million in lost revenues to the State to be used as
tax credit. Pres. Kennedy's minimum wage of $1.25 at a time when coinage was silver would be worth over $20 per
the current price of silver,

Richard Gulla — President of SEA/SEIU - Supports. 90% of minimum wage workers are over the age of 20.

*Maggie Fogherty — American Friends Service Committee - Supports — submitted written testimony. A $20.18
wage would be required to pay for the average 2 bedroom apartment.

Joel Valenzuela —self - Opposes. Grew up near Arizona border where there is black market employment because
of the lack of jobs at minimum wage. A raise in minimum wage will push more of the economy into the black
market resulting in less pratection for workers. Has persenal experience where he worked a job for lower than the
bill would mandate, making his job possible. With a higher minimum wage, his job would not have existed and he
would not have been able to do the good that he has done for his clients. Wouldn’t tightening up the laws help
eliminate the black market economy? A: No, it would have the opposite effect.

Jeff McLynch — Director of NH Fiscal Policy Institute - Supports. $19,000 per year is minimum income
required to live in Concord. Surrounding States have all increased minimum wage. Vermont has an indexed
minimum wage and 11 States around the country have so indexed, 359% of workers who will receive wage increase
are women. Prices will not rise in the same proportion as wages because large national corporations will spread
their costs around the country,

Henry Veilleux — NH Lodging and Restaurant Association - Opposes. Minimum wage is an entry level
position. Employees don’t stay at that pay rate for very long — they will move up in the pay scale,

370,000 workers made hourly wages in 2012. 13,000 minimum wage. 8000 are tipped employees, That leaves
about 5000 actually making minimum wage. NH law is that tipped employees get 45% of minimum wage. Many
surrounding states use the Federal minimum, which is $2.13.

Honorable Jan Schmidt — representing self - Supports. Bills before us don’t have a “seasonal wage.” This
allows Federal Minimum to be used for up to a limited number of hours.

Dwight Haynes — Retired Methodist Pastor - Support for all 4 wage bills. Would like to see the increase cotne
right away.

Rev. John Gregory Davis — Co-Pastor of United Church of Christ - Supports.

Bruce Berke — SKI NH and National Federation of Independent Businesses - Opposes. These bills will create
negative in terms of unemployment. History demonstrates that any government mandated increase in the minimum
wage results in an increase along the entire wage scale.

*Jessica Carson — School of Public Policy, UNH - Submitted written testimony. The poverty measure does not
equate to a living wage. Living wage is also different for different people.

Rev. Gail Kinney — Pastor of South Danbury United Church of Christ - Supports. About half of the States that
have increased minimum wage have also indexed the wage to inflation. In 4 States, the minimum wage was a ballot
initiative and it passed all 4,



*Karen Kelly — NH Citizens Alliance - Support all 4 bills, Has written testimony.
Chris Cantwell —self - Opposes. Works for less than minimum wage as a self-employed individual
Ian Freeman — Co-chair of New Hampshire Liberty Party - Opposes.

Darryl Perry - Opposes. The bills are poorly written. They don’t specify which wage applies (Fed. Or State) if
the wages are different.

Respectfull submiwi&
Rep. Brian Seawort

Clerk



HOUSE COMMITTEE ON LABOR, INDUSTRIAL AND REHABILITATIVE SERVICES

PUBLIC HEARING ON HB 684-FN

BILL TITLE: establishing a state minimum hourly rate.
DATE: & I I Dl s
LOB ROOM: 307 " Time Public Hearing Called to Order: ) :00

Time Adjourned:

{please circle if present)
Committee Members: Reps. Infantine, Simmons, Pellegrino, Murphy, Rideout, Hill, Seaworth,

Avellani, Doucette, Prudhomme-O'Brien, L. Turcotte, Zaricki, Ley, White, C. Rice, Converse, Cahill,
DiSilvestro, O'Neil and Schuett.

Bill Sponsors: Rep. Cilley, Straf 4; Rep. Rogers, Merr 28; Rep. Cahill, Rock 17; Rep. Cloutier, Sull
10; Rep. Verschueren, Straf 13; Sen. Fuller Clark, Dist 21

TESTIMONY

*  Use asterisk if written testimony and/or amendments are submitted.



1.00 PM HB684-FN establishing a state minimum hourly rate.

1:00 PM HB392-FN relative to the minimum hourly wage.

1:00 PM HB163 establishing a state minimum hourly rate.

1:00 PM HB370-L enabling counties and municipalities to establish minimum wage rates.

Open Hearing: 1:10 PM
Close Hearing: 3:15 PM

Rep. Timothy Robertson — Sponsor of 2 bills
$16 is the equivalent of Eisenhower’s minimum wage.
Would support any bill that raises the minimum wage over what the Federal rate is now.

2™ bill says that towns, cities and counties can have their own minimum wage.

*Rep. Jacalyn Cilley- Sponsor
Submitted reports-and written testimony.
Reduces the need for government services.

Few studies have looked at the relation. One study, looking at food stamps, saw a 10% increase in min. wage
resulted in a 3% decrease in food stamp usage.

I know that it’s a myth that higher minimum wage increases unemployment.

Bill addresses tipped wages because waitresses are often receiving unlivable wages.

*Rev. Gary Schulte — New Hampshire Conference, United Church of Christ
Support — left copies of resolution from his organization.

Requests a higher minimum wage with adjustments for cost of living going forward.

Rep. Andrew White — Sponsor

His bill is a moderate, gradual, sustainable increase to minimum wage. $9 2017, $10 2018. Afterward adjusted for
inflation.

21,000 children have parents who earn minimum wage.
29 States have minimum wage above the Fed. Not sure how many are indexed to inflation.

Profile of NH workforce: Are not teenagers, not all part-time. Many are in their 20s (not sure how many). Many
work full time. Many are women, the number is staggering.

NH small businesses tend to pay minimum wage a lot less than the larger employers.



Rep. Jack Flanagan — speaking for the Majority Office
Oppose

Threaten the viability of many small and medium sized companies. Wages are a large portion of costs, and also
drive other costs such as unemployment insurance.

The bill will affect public sector employees because most collective bargaining agresments have a relation to
minimum wage.

The NH business community is capable of making the right decision.

Minimum wage is never meant to be a living wage. It is meant to allow employers to take a chance on a new
employee, ’

Estimates that no more than 4000 workers actually get minimum wage after excluding tipped workers.

Senator Jeff Woodburn - District 1
Support all 4 bills

27% of men in Coos county are not engaged in the workforce.

*Rep. Timothy Horrigan — Co-sponsor
Submitted written testimony.

Businesses only hire the minimum number of workers to do the job, and a change in minimum wage won’t change
that.

His bill keeps subminimum wage provisions for under 16 and training periods.

*Rep. Max Abramson
Submitted a proposed amendment.
$28 million in lost revenues to the State to be used as tax credit.

Pres. Kennedy’s minimum wage of $1.25 at a time when coinage was silver would be worth over $20 per the current
price of silver.

Richard Gulla — President of SEA/SEIU

Supports



90% of minimum wage workers are over the age of 20,

*Maggie Fogherty — American Friends Service Committee
Supports — submitted written testimony

A $20.18 wage would be required to pay for the average 2 bedroom apartment,

Joel Valenzuela — self
Oppose

Grew up near Arizona border where there is black market employment because of the lack of jobs at minimum
wage. A raise in minimum wage will push more of the economy into the black market resulting in less protection
for workers.

Has personal experience where he worked a job for lower than the bill would mandate, making his job possible.
With a higher minimum wage, his job would not have existed and he would not have been able to do the good that
he has done for his clients,

- Wouldn’t tightening up the laws help eliminate the black market economy? A: No, it would have the opposite
- effect.

Jeff McLynch — Director of NH Fiscal Policy Institute
Support
$19,000 per year is minimum income required to live in Concord.

Surrounding States have all increased minimum wage. Vermont has an indexed minimum wage and 11 States
around the country have so indexed. '

59% of workers who will receive wage increase are women.

Prices will not rise in the same proportion as wages because large national corporations will spread their costs
" around the country.

Henry Veilleux — NH Lodging and Restaurant Association
Oppose

Minimum wage is an entry level position. Employees don’t stay at that pay rate for very long — they will move up in
the pay scale.

370,000 workers made hourly wages in 2012.



13,000 minimum wage. 8000 are tipped employees. That leaves about 5000 actually making minimum wage.

NH law is that tipped employees get 45% of minimum wage. Many s'urrounding states use the Federal minimum,
which is $2.13.

Hoﬁorable Jan Schmidt — representing self
Support

Bills before us don’t have a “seasonal wage.” This allows Federal Minimum to be used for up to a limited number
of hours.

Dwight Haynes — Retired Methodist Pastor
Support for all 4 wage bills

Would like to see the increase come right away.

Rev. John Gregory Davis — Co-Pastor of United Church of Christ

Support

Bruce Berke — SKI NH-and National Federation of Independent Businesses
Oppose

These bills will create negative in terms of unemployment. History demonstrates that any government mandated
increase in the minimum wage results in an increase along the entire wage scale.

*Jessica Carson — School of Public Policy, UNH
Submitted written testimony.

The poverty measure does not equate to a living wage, Living wage is also different for different people.

Rev. Gail Kinney — Pastor of South Danbury United Church .pf Christ
Supports
About half of the States that have increased minimum wage have also indexed the wage to inflation.

In 4 States, the minimum wage was a ballot initiative and it passed all 4.



¥Karen Kelly — NH Citizens Alliance

Support all 4 bills. Has written testimony.

Chris Cantwell — self
Oppose

Works for less than minimum wage as a self-employed individual

lan Freeman — Co-chair of New Hampshire Liberty Party

Oppose

Darryl Perry
Oppose

The bills are poorly written. They don’t specify which wage applies (Fed. Or State) if the wages are different.
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HOUSE COMMITTEE ON LABOR, INDUSTRIAL AND REHABILITATIVE SERVICES
EXECUTIVE SESSION on HB 684-FN
BII;L TITLE: establishing a state minimum hourly rate.
DATE: March 3, 2015

LOB ROOM: 307

Amendments:
Sponsor: Rep. A. White ’ OLS Document #: 2015 0609h
Sponsor: Rep. OLS Document #:
Sponsor: Rep. OLS Document #:

Motions: OTP, OT@rnterim Study (Please circle one.)

Moved by Rep. White
Seconded by Rep. Shurtleff

Vote: 8-12 (Please attach record of roll call vote.)

Motions: OTP, OTP/A@Interim Study (Please circle one.)
Moved by Rep. Simmons
Seconded by Rep. Rideout

Vote: 12-8 (Please attach record of roll eall vote.)

CONSENT CALENDAR VOTE: NO
(Vote to place on Consent Calendar must be unanimous.)
Statement of Intent: Refer to Committee Report
Respectfully submitted,

Rep. Brian Seaworth, Clerk



HOUSE COMMITTEE ON LABOR, INDUSTRIAL AND REHABILITATIVE SERVICES
EXECUTIVE SESSION on HB 684-FN
BILL TITLE: establishing a state minimum hourly rate.

DATE: ?(3\“:

LOB ROOM: 307

Amendments:

2no SHORTLEFF

Sponsor: Rep. (J1TE OLS Document# 2305 - 0609 I-)l

Sponsor: Rep. OLS Document #:
Sponsor: Rep. OLS Document #:
Motions: OTP, OTP/A{ ITL) Interim Study (Please circle one.)

" Moved by Rep. StMmon &
Seconded by Rep. Ripgov T

Vote: (Please attach record of roll call vote.) 12— ‘3

Motions: OTP, OTP/A, ITL, Interim Study (Please circle one.)
Moved by Rep.
Seconded by Rep.

Vote: (Please attach record of roll call vote.)

CONSENT CALENDAR VOTE:
(Vote to place on Consent Calendar must be unanimous.)

Statement of Intent: Refer to Committee Report

Respectfully submitted,

Rep. Brian Seaworth, Clerk
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REGULAR CALENDAR

March 4, 2015

HOUSE OF REPRESENTATIVES

_REPORT OF COMMITTEE

- The Majority of the Committee on LABOR

INDUSTRIAL AND REHABILITATIVE SERVICES to

which was referred HB684-FN,

AN ACT establishing a state minimum hourly rate.
Having considered the same, report the same with the
following Resolution: RESOLVED, That it is

INEXPEDIENT TO LEGISLATE.

Rep. Tammy A. Simmons

FOR THE MAJORITY OF THE COMMITTEE

Original: House Clerk
Ce: Committee Bill File




MAJORITY
COMMITTEE REPORT

Committee: LABOR, INDUSTRIAL AND REHABILITATIVE
e .. ... __SERVICES B
_ Bill Number: HB684-FN ‘
Title: 7 establishing a state minimum hourly rate.

; Date: 7 " March 4, 2015 - - o
" Consent Calendar: "NO S .

: Recommendation:

"~ INEXPEDIENT TO LEGISLATE

'STATEMENT OF INTENT

Data shows that a very small number of people in NH are paid less than $8/hr, let
alone $7.25/hr. While rhetoric is that a family cannot afford to live on a job paying
minimum wage, the facts are that minimum wage does not equate to what actual
NH families live off of. A mere 1.5% of NH’s workforce earn the current federal
minimum wage of $7.25 and third of those people are between the ages of 16-19.
Additionally, the premise that simply paying an employee more means that the
employee has more money to spend and thus more money is going into NH’s
economy, the reality is that not only does the business owner have $100 less of his
money to spend on capital improvements and expansion, but he also has even less
due to the additional costs in workers’ compensation, liability insurance, federal
payroll taxes, and unemployment insurance. Finally, the majority of the committee
feels that the market will adjust earnings accordingly based on demand and without
the need to be dictated to by the state. As the economy improves in NH and as we
work to attract more businesses to our state, the perceived ‘problem’ of too low
wages will fix itself.

Vote 12-8

Rep. Tammy A. Simmons
FOR THE MAJORITY

Original: House Clerk
Cec: Committee Bill File



Original: House Clerk
Cc: Committee Bill File



REGULAR CALENDAR

LABOR, INDUSTRIAL AND REHABILITATIVE SERVICES

HB684-FN, establishing a state minimum hourly rate. INEXPEDIENT TO LEGISLATE.

Rep. Tammy A. Simmons for the Majority of LABOR, INDUSTRIAL AND REHABILITATIVE
SERVICES. Data shows that a very small number of people in NH are paid less than $8/hr, let
alone $7.25/hr. While rhetoric is that a family cannot afford to live on a job paying minimum wage,
the facts are that' minimum wage does not equate to what actual NH families live off of. A mere 1.5%
of NH’s workforce earn the current federal minimum wage of $7.25 and third of those people are
between the ages of 16-19. Additionally, the premise that simply paying an employee more means
that the employee has more money to spend and thus more money is going into NH’s economy, the
reality is that not only does the business owner have $100 less of his money to spend on capital
improvements and expansion, but he also has even less due to the additional costs in workers’
compensation, liability insurance, federal payroll taxes, and unemployment insurance. Finally, the
majority of the committee feels that the market will adjust earnings accordingly based on demand
and without the need to be dictated to by the state. As the economy improves in NH and as we work
to attract more businesses to our state, the perceived ‘problem’ of too low wages will fix itself. Vote
12-8.

Original: House Clerk
Cc: Committee Bill File
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COMMITTEE:

BILL NUMBER: 63

. TITLE:

DATE: CONSENT CALENDAR: YE{ | NO[]

[ ] OUGHT TO PASS

[] OUGHT TO PASS W/ AMENDMENT ‘ Amendment No.

%iNEXPEDIENT TO LEGISLATE

- [] INTERIM STUDY (Available only 27 year of biennium)

STATEMENT OF INTENT:

COMMITTEE VOTE: 12~9

: RESPECTFULLY SUBMITTED,

» Copy to Committee Bill File
» Use Another Report for Mincrity Report Rep

Rev. 02/01/07 - Yellow

For the Committee



HB 684
Maijority
ITL

MAJORITY: Data shows that a very small number of people ih NH are paid less than
$8/hr, let alone $7.25/hr. While rhetoric is that a family cannot afford to live on a job
paying minimum wage, the facts aré that minimum wage does not equate to what
actual NH families live off of. A mere 1.5% of NH's workforce earn the current federal
minimum wage of $7.25 and third of those people are between the ages of 16-19.
Additionally, the premise that simply paying an employee more means that the
employee has more money to spend and thus more money is going into NH'’s
economy, the realiity is that not only does the business owner have $100 less of his
money to spend on capital improvements and expansion, but he also has even less
due to the additional costs in workers' compensation, liability insurance, federal
payroll taxes, and unemployment insurance. Finally, the majority of the committee
feels that the market will adjust earnings accordingly based on demand and without
the need to be dictated to by the state. As the economy improves in NH and as we
work to attract more businesses to our state, the perceived ‘problem’ of too low
wages will fix itself.

Tammy Simmons



REGULAR CALENDAR

March 4, 2015

"HOUSE OF REPRESENTATIVES

REPORT OF COMMITTEE

The Minority of the Committee on LABOR

INDUSTRIAL AND REHABILITATIVE SERVICES to

which was referred HB684-FN,

AN ACT 'establishing a staté minimum hourly rate.
Having considered the same, and being unable to agree

with the Majority, report with the recommendation that

the bill OUGHT TO PASS.

Rep. Andrew A. White

FOR THE MINORITY OF THE COMMITTEE

" Original: House Clerk

Cc: Committee Bill File




MINORITY
COMMITTEE REPORT

Committee: LABOR, INDUSTRIAL AND REHABILITATIVE
o~ ——wo.._.. SERVICES = S
' Bill Number: HB684-FN
e T "'—eEtabhshl}léfai state minimum hourly rate.
[Date: " March 4, 2015 ' T
Consent Calendar- S _N'T)— o o T
Recommendation:”  ~ OUGHT TO PASS — .
STATEMENT OF INTENT

The minority believes that financial security of the entire workforce is essential to
the success of the state’s economy. Raising the minimum wage would provide a
direct and positive impact to New Hampshire’s low wage earners while at the same
time putting those earnings back into the economy. New Hampshire’s minimum
wage has not kept pace with inflatien, nor has it kept pace with the surrounding
states. The minority believes that providing a modest, gradual, and sustainable
increase will help to reduce poverty and reduce dependence on state funded
services. The minority is disappointed that the majority has ignored the fact that
over half of New Hampshire’s voters agree with raising the minimum wage, that 29
states have minimum wages higher than New Hampshire, and that it is clear that
raising the minimum wage does not contribute to job losses.

Rep. Andrew A. White
FOR THE MINORITY

Original: House Clerk
Cc: Committee Bill File



REGULAR CALENDAR

LABOR, INDUSTRIAL AND REHARILITATIVE SERVICES

HB684-FN, establishing a state minimum hourly rate. OUGHT TO PASS.

Rep. Andrew A. White for the Minority of LABOR, INDUSTRIAL AND REHABILITATIVE
SERVICES. The minority believes that financial security of the entire workforce is essential to the
success of the state’s economy. Raising the minimum wage would provide a direct and positive
impact to New Hampshire’s low wage earners while at the same time putting thoge earnings back
into the economy. New Hampshire’s minimum wage has not kept pace with inflation, nor has it kept
pace with the surrounding states. The minority believes that providing a modest, gradual, and
sustainable increase will help to reduce poverty and reduce dependence on state funded services. The
minority is disappointed that the majority has ignored the fact that over half of New Hampshire's
voters agree with raising the minimum wage, that 29 states have minimum wages higher than New
Hampshire, and that it is clear that raising the minimum wage does not contribute to job losses.

Original: House Clerk .
Cc: Committee Bill File
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. COMMITTEE: (ﬂ‘:ﬂt— |
‘prLNumeer:  _ #6659

TITLE: __Mindaem gg}g_

DATE: | 3/ 3/ LS CONSENT CALENDAR: YE{ | NO]

M OUGHT TO PASS

[] OUGHT TO PASS W/ AMENDMENT

[] INEXPEDIENT TO LEGISLATE

I:] INTERIM STUDY (Available oxﬂy 2rd yeér of biennium)

— — — —
—— —— — —

STATEMENT OF INTENT:

)
b

‘%

——

COMMITTEE VOTE: 172-%"

RESPECT LY SUBMITTED

« Copyto Committee Bill File //
Rep. _{ W
: For the Mlnonty

.Rev.02101107—Blue ' ' AV\J”KJ ‘Q LJLr




"HB 684

OTP

MINORITY: The minority believes that financial security of the entire workforce is
essential to the success of the state’s economy. Raising the minimum wage would
provide a direct and positive impact to New Hampshire's low wage earners while at
the same time putting those earnings back into the economy. New Hampshire's
minimum wage has not kept pace with inflation, nor has it kept pace with the
surrounding states. The minority believes that providing a modest, gradual, and
sustainable increase will help to reduce poverty and reduce dependence on state
funded services. The minority is disappointed that the majority has ignored the fact
that over half of New Hampshire’s voters agree with raising the minimum wage, that
29 states have minimum wages higher than New Hampshire, and that it is clear that
raising the minimum wage does not contribute to job losses.

Andy White
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