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AN ACT relative to the New Hampshire retirement system.
SPONSORS: Rep. Kurk, Hills 7; Rep. Hawkins, Hills 18; Sen. White, Dist 9

COMMITTEE: Special Committee on Public Employee Pensions Reform

ANALYSIS
This bill makes various changes to the state retirement system including:

1. Increasing retirement ages of group I and group II members for service retirement, disability
retirement, vested deferred retirement, and split benefits.

II. Changing the definitions of earnable compensation and average final compensation used in
calculating retirement benefits.

IM. Changing the composition of the board of trustees.

IV. Eliminating the special account.

V. Eliminating the retirement system funding of medical benefits premium payments.

V1. Increasing contribution rates.

VII. Establishing a voluntary defined contribution plan administered by the board of trustees.
VIII. Prohibiting a member in service from concurrently receiving benefits.

----------------------------------------------------------------------------

Explanation: Matter added to current law appears in bold italics.

Matter removed from current law appears lin-brackots-and-struekthrough.]
Matter which is either (a) all new or (b) repealed and reenacted appears in regular type.
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STATE OF NEW HAMPSHIRE
In the Year of Our Lord Two Thousand Eleven
AN ACT relative to the New Hampshire retirement system.

Be it Enccted by the Senate and House of Representatives in General Court convened:

1 Retirement System; Definitions; Average Final Compensation. Amend RSA 100-A:1, XVIII to
read as follows:
XVIIL. “Average final compensation” shall mean, for members who retire prior to July 1,
2016, the average annual earnable compensation of a member during his or her highest 8 years of
creditable service, or during all of the years in his or her creditable service if less than 3 years. For
members who retire on or after July 1, 2016, “average final compensation” shall mean the
average annual earnable compensation of a member during his or her highest 5 years of
creditable service, or during all of the years in his or her creditable service if less than 5
years.
2 Retirement System; Definition of Earnable Compensation. Amend RSA 100-A:1, XVII to read
as follows:
XVII. “Earnable compensation” shall mean:

{a) For all members in service on or before June 30, 2011 and who retire prior to
before July 1, 2016, the full base rate of compensation paid plus any overtime pay, holiday and
vacation pay, sick pay, longevity or severance pay, cost of living bonus, additional pay for
extracurricular and instructional activities or for other extra or special duty, and any military
differential pay, plus the fair market value of non-cash compensation paid to, or on behalf of, the
member for meals or living guarters if subject to federal income tax, but excluding other compensation
except cash incentives paid by an employer to encourage members to retire, supplemental pay paid by
the employer while the member is receiving workers’ compensation, and teacher development pay that
is not part of the contracted annual salary. However, earnable compensation in the final 12 months of
creditable service prior to termination of employment shall be limited to 1- 1/2 times the higher of the
earnable compensation in the 12-month period preceding the final 12 months or the highest
compensation year as determined for the purpose of calculating average final compensation, but
excluding the final 12 months. Any compensation received in the final 12 months of employment in
excess of such limit shall not be subject to member or employer contributions to the retirement system
and shall not be considered in the computation of average final compensation. Provided that, the
annual compensation limit for members of governmental defined benefit pension plans under section
401(a)X17) of the United States Internal Revenue Code of 1986, as amended, shall apply to earnable
compensation for all employees, teachers, permanent firemen, and permanent policemen who first
become eligible for membership in the system on or after July 1, 1996. Earnable compensation shall
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not include compensation in any form paid later than 120 days after the member’s termination of
employment from a retirement eligible position, with the limited exceptions of disability related
severance pay paid to a member or retiree no later than 120 days after a decision by the board of
trustees granting the member or retiree disability retirement benefits pursuant to RSA 100-A:6 and of
severance pay which a member was entitled to be paid within 120 days after termination but which,
without the consent of the member and not through any fault of the member, was paid more than 120
days after the member’s termination. The member shall have the burden of proving to the board of
trustees that any severance payment paid later than 120 days after the member's termination of
empleyment is earnable compensation and meets the requirements of an asserted exception to the 120-
day post-termination payment requirement.
(b) For any member in active service on and after July 1, 2011 and who retires after

July 1, 2016, the full base rate of compensation paid plus any compensation for mandatory
training and any military differential pay. However, earnable compensation in the final 2 12-
month periods of creditable service prior to termination of employment shall each be limited to
1-1/2 times the highest compensation year as determined for the purpose of calculaling average
final compensation, but excluding the final 24 months. Any compensation received in the final
24 months of employment in excess of such limit shall not be subject to member or employer
contributions to the retirement system and shall not be considered in the computation of
average final compensation. Provided thai, the annual compensation limit for members of
governmenial defined benefit pension plans under section 401(a)(17) of the United States
Internal Revenue Code of 1988, as amended, shall apply to earnable compensation for all
employees, teachers, permanent firemen, and permanent policemen. Earnable compensation
shall not include compensation in any form paid later than 120 days afier the member’s
termination of employment from a retirement eligible position.

3 Membership; Employees; Full-Time Requirement. Amend RSA 100-A:3, III to read as
follows:

I1I. The board of trustees may, in its discretion, accept as members any class of full-time
employees, or any class of teachers, permanent policemen or permanent firemen, whose compensation
is only partly paid by an employer or who are gserving on a temporary or other than per annum basis,
and it may also, in its discretion, make optional with such employees, teachers, permanent policemen or
permanent firemen in any such class their individual entrance into membership. Provided, however,
that membership as an employee as defined in RSA 100-A:1, V shall require fall-time
employment, which shall not be satisfied by the combination of service in one or more pari-
time positions. In addition, no member in a full-time position as an employee shall be
permitted to make contributions or to accrue benefits under this chapter on account of any
such part-time employment. Any rule or practice adopted by the board which is inconsistent
with the requirements of this paragraph shall be without effect.
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4 Service Retirement; Age Increased. Amend RSA 100-A:5 to read as follows:
100-A:5 Service Retirement Benefits.
| L Group I Members.

(a) Any group I member, who may retire on a service retirement allowance upon written
application to the board of trustees setting forth at what time, not less than 30 days nor more than
90 days subsequent to the filing thereof, the member desires to be retired, provided the member at
the time so specified for retirement has attained age 60 if the member is in vested status before
July 1, 2011 or age 65 if the member is not in vested status on or after July 1, 2011, and
notwithstanding that during such period of notification the member may have separated from
service. For the purposes of this section, a teacher member of group I who remains in service
throughout a school year shall be deemed to be in service during July and August at the end of such
school year.

(b) Upon service retirement, an employee member or teacher member of group I shall
receive a service retirement allowance which shall consist of a member annuity which shall be the
actuarial equivalent of the member'’s accumulated contributions at the time of retirement, and a
state annuity. Prior to the member’s attainment of age 65, the state annuity, together with the
member annuity, shall be equal to 1/60 of the member’s average final compensation multiplied by
the number of years of creditable service.” After attainment of age 65, the state annuity, together
with the member annuity, shall be equal to 1/66 of the member's average final compensation
multiplied by the number of years of creditable service.

(¢) Notwithstanding any other provision of law, any group I member who meets the
requirements of RSA 100-A:10, I(a), and who has either completed at least 20 years of creditable
service which, when combined with his age equals at least 70 years, or who has attained the age of
50, but not the age of 60 if the member is in vested status before July 1, 2011 or the age of 65 if
the member is not in vested status on or after July 1, 2011, may elect to retire and have benefits
commence immediately as a reduced service retirement allowance upon written application to the
board of trustees setting forth the time, not less than 30 days nor more than 90 days subsequent to
the filing thereof, at which the member desires to have benefits commence. The service retirement
allowance shall be determined in accordance with RSA 100-A:5, I(b) and shall be reduced, for each
month by which the date on which benefits commence precedes the month after which the member
attains 60 years of age if the member is in vested status before July 1, 2011 or 65 years of age
if the member is not in vested status on or afler July 1, 2011, by 1/8 of one percent if the
member has 35 years or more of creditable service, by 1/4 of one percent if the member has 30 years
but less than 35 years of creditable service, by 1/3 of one percent if the member has at least 25 years
but less than 30 years of creditable service, by 5/12 of one percent if the member has at least 20
years but less than 25 years of creditable service, and by 5/9 of one percent if the member has less

than 20 years of creditable service.
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(d) [Repealed.]
II. Group II Members.

(a) Any group II member in service, who is in vested status before July 1, 2011, who
has attained age 45 and completed 20 years of creditable service, or who has attained age 60
regardless of the number of years of creditable service, and a group II member who commenced
service or is not in vested status on or after July 1, 2011, who has attained age 50 and
completed 25 years of creditable service, or who has attained age 65 regardless of the
number of years of creditable service, may retire on a service retirement allowance upon written
application to the board of trustees setting forth at what time not less than 30 days nor more than
90 days subsequent to the filing thereof the member desires to be retired, notwithstanding that
during such period of notification the member may have separated from service.

(b} Upon service retirement, a group Il member shall receive a service retirement
allowance which shall consist of:

(1) A member annuity which shall be the actuarial equivalent of his accumulated
contributions at the time of retirement; and

(2) For members who are in vested status before July 1, 2011, a state annuity
which, together with his or her member annuity, shall be equal to 2-1/2 percent of his or her
average final compensation multiplied by the number of years of his or ker creditable service not in
excess of 40 years, or for members who commenced service or are not in vested status on or
after July 1, 2011, a state annuity which, together with his or her member annuity, shall be
equal to 2 percent of his or her average final compensation multiplied by the number of
years of his or her creditable service not in excess of 50 years.

{c)(1) Notwithstanding any provision of RSA 100-A to the contrary, any group Il member
who is in vested status before July 1, 2011 and has retired on or after the effective date of this
subparagraph after attaining the age of 45 with at least 20 years of creditable service, and any
group II member who commenced service or is not in vested status on or after July 1, 2011
and has retired on or after the effective date of this subparagraph after attaining the age
of 50 with at least 25 years of creditable service, shall receive a minimum annual service
retirement allowance of $10,000. If such group II member has elected to convert the retirement
allowance into an optional allowance for the surviving spouse under RSA 100-A:13, the surviving
spouse shall be entitled to a proportional share of the $10,000.

(2) [Repealed.]
(3) [Repealed.]
5 Disability Retirement; Group I Age Increased. Amend RSA 100-A:6, I(b) to read as follows:

(bX1) Upon ordinary disability retirement, the group I member who has attained age 60
if the member is in vested status before July 1, 2011 or the age of 65 if the member is not in
vested stalus on or after July 1, 2011 shall receive an ordinary disability retirement allowance



W W = DO e W N

C3 63 €O 02 L3 O3 5 05 O OB OB OB RS B B0 B DO B b e e B3 ph e b et pe
J 3 & 8 &0 B B & @ 0 96 6 B 0 B A & 0w 0 -1 & ;b W W= O

HB 580-FN-LOCAL - AS INTRODUCED
- Page§ -
which shall consist of a member annuity and shall be the actuarial equivalent of the member’s
accumulated contributions at the time of his ordinary disability retirement, and a state annuity as
follows:

{A) Prior to the member's attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member’s average final compensation at the time
of his ordinary disability retirement multiplied by the number of years of creditable service at the
time of his ordinary disability retirement;

(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member’s average final compensation at the time of his
ordinary disability retirement multiplied by the number of years of creditable service at the time of
his ordinary disability retirement;

(C) Regardless of age at disability, the ordinary disability retirement allowance
shall not be less than 25 percent of the member’s average final compensation at the time of his or
her disability retirement.

(2) Upon ordinary disability retirement, the group I member whe has not attained
age 60 if the member is in vested status before July 1, 2011 or the age of 65 if the member is
not in vested status on or after July 1, 2011 shall receive an ordinary disability retirement
allowance which shall consist of: a member annuity which shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his ordinary disability retirement; and a state
annuity which, together with the member annuity, shall be equal to 1.5 percent of the member’s
average final compensation at the time of his ordinary disability retirement multiplied by the
number of years of creditable service at that time of his ordinary disability retirement. However,
regardless of age at disability, the ordinary disability retirement allowance shall not be less than 25
percent of the member’s average final compensation at the time of his or Aer disability retirement.

6 Accidental Disability Retirement; Group I. Amend RSA 100-A:6, I(d) to read as follows:
{(@X1) Upon accidental disability retirement, the group I member who has attained age
60 if the member is in vested status before July 1, 2011 or the age of 65 if the member is not
in vested status on or after July 1, 2011 shall receive an accidental disability retirement
allowance which shall consist of a member annuity and shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his accidental disability retirement, and a state
annuity as follows:

(A) Prior to the member’s attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member’s average final compensation at the time
of his accidental disability retirement multiplied by the number of years of creditable service at the
time of his accidental disability retirement;

(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member’s average final compensation at the time of his
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accidental disability retirement multiplied by the number of years of creditable service at the time of
his accidental digability retirement;

(C) Regardless of age at disability, such allowance shall not be less than 50
percent of the member’s average final compensation at the time of his accidental disability
retirement.

(2) Upon accidental disability retirement, the group I member who has not attained
age 60 if the member is in vested status before July 1, 2011 or the age of 65 if the member is
not in vested status on or after July 1, 2011 shall receive an accidental disability retirement
allowance which shall consist of: the member annuity which shall be the actuarial equivalent of the
member's accumulated contributions at the time of his accidental disability retiremept; and a state
annuity which, together with the member annuity, shall be equal to 50 percent of the member’s
average final compensation at the time of his disability retirement.

7 Ordinary Disability Retirement; Group II. Amend RSA 100-A:6, II(b) to read as follows:

(b) Upon ordinary disability retirement, the group Il member shall receive an ordinary
disability retirement allowance which shall consist of: a member annuity which shall be the
actuarial equivalent of his accumulated contributions at the time of his or her ordinary disability
retirement; and a state annuity which, together with his or her member annuity, for members who
are in vested status before July 1, 2011, shall be equal to 2-1/2 percent of his or her average final
compensation at the time of [his] ordinary disability retirement multiplied by the number of years of
his or her creditable service not in excess of 40 at the time of this) ordinary disability retirement, or
for members who commenced service or are not in vested stalus on or after July 1, 2011,
shall be equal to 2 percent of his or her average final compensation at the time of ordinary
disability retirement multiplied by the number of years of his or her creditable service not
in excess of 50 at the time of ordinary disabilily retirement, provided, however, that such
allowance shall not be less than 25 percent of the member’s final compensation at the time of his or
her disability retirement. '

8 Accidental Disability Retirement; Group I1. Amend RSA 100-A:6, II{d) to read as follows:

{d} Upon accidental disability retirement, the group II member shall receive an
accidental disability retirement allowance equal to 2/3 of his or her average final compensation at
the time of [his] disability retirement.

(1) For members who are in vested status before July 1, 2011, any group II
member who has more than 26-2/3 years of service, a supplemental disability retirement allowance
shall be paid. Such supplement shall be equal to 2-1/2 percent of his or her average final
compensation multiplied by the number of years of his or her creditable service in excess of 26-2/3
but not in excess of 40 years.

(2) For members who commenced service or are not in vested status on or
after July 1, 2011, any group II member who has more than 33-1/3 years of service, a
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supplemental disability retirement allowance shall be paid. Such supplement shall be

equal to 2 percent of his or her average final compensation multiplied by the number of
years of his or her creditable service in excess of 33-1/3 buit not in excess of 50 years.

(3) An accidental disability retirement allowance together with a
supplemental disability retirement allowance, as provided in this subparagraph, shall not
exceed 100 percent of the disability retiree’s average final compensation.

9 Vested Deferred; Group II Age Increased. Amend RSA 100-A:10, II(b) to read as follows:

(b) For members who are in vesited status before July 1, 2011, upon the member’s
attainment of age 45, provided the member would then have completed 20 years of creditable service,
otherwise the subsequent date on which such 20 years would have been completed, or at any time
after age 60, or for members who commenced service or are not in vested status on or after
July 1, 2011, upon the member’s attainment of age 50, provided the member would then
have completed 25 years of creditable service, otherwise the subsequent date on which such
25 years would have been completed, or at any time after age 65, a group II member who
meets the requirement of subparagraph (a) may make application on a form prescribed bj the board
of trustees and receive a vested deferred retirement allowance which shall consist of: (1) A member
annuity which shall be the actuarial equivalent of accumulated contributions on the date the
member’s retirement allowance commences; and (2) A state annuity which, together with the
member annuity, shall be equal to a service retirement allowance based on the member’s average
final compensation and creditable service at the time the member’s service is terminated.

10 Return of Contributions. Amend RSA 100-A:11, I(c) to read as follows:

(¢) Upon the death of a group I member who has elected, pursuant to RSA 100-A 10, to
receive a vested deferred retirement allowance before his or her attainment of age 60 if the
member is in vested status before July 1, 2011- or the age of 65 if the member is not in vested
status on or after July 1, 2011, the amount of his accurnulated contributions at the time of his or
her death shall be paid to the person or persons, if any, nominated by [kim] the member, if living,
otherwisé to the member’s estate.

11 Split Benefits; Minimum Age. Amend RSA 100-A:19-b to read as follows:
100-A:19-b Minimum Age. For the purposes of this subdivision only, minimum age shall mean:

1. For a member who has completed less than 20 years combined creditable service in both
group I and group II, 60 years if the member is in vested status before July 1, 2011 or. 65 years
if the member is not in vested status on or after July 1, 2011.

II. For a member who is in vested status before July 1, 2011 and, who has completed 20 or
more years of combined creditable service, one year shall be deducted from age 60 for each year of
creditable group II service, provided that the age shall not be less than 45 years. For a member who
commenced service or is not in vested status on or after July 1, 2011 and, who has completed 25
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or more years of combined creditable service, one year shall be deducted from age 65 for each
year of creditable group II service, provided that the age shall not be less than 50 years.

12 Split Benefits; Reduced Early Retirement; Minimum Age. Amend RSA 100-A:19-d to read as
follows:

100-A:19-d Reduced Early Retirement. Notwithstanding any other provision of law, any
retirement system member who has creditable service in both group I and group II with at least
10 years combined creditable service, and who has attained an age which is at least 45 for members
who are in vested status with group II service prior to July 1, 2011 or at least 50 for
members who commenced group II service or are not in vested status on or after
July 1, 2011 and is within 10 years of the minimum age set forth in RSA 100-A:19-b, may elect to
retire and have benefifs commence immediately as a reduced split-benefit service retirement
allowance. Application shall be as provided in RSA 100-A:5, I(c). The allowance shall be determined
as a split-benefit service retirement allowance in accordance with RSA 100-A:19-¢c, and the total
combined split-benefit service allowance shall be reduced by the percentages shown in RSA 100-A:5,
I{c}, based on the total combined length of creditable service, for each month by which ti:e date on
which benefits commence precedes the month after which the member attains the minimum age set
forth in RSA 100-A:19-b.

13 State Employees; Retirement. Amend RSA 21-1:30, Il(a) to read as follows:

(a) Has at least 10 years of creditable service for the state if the employee’s serﬁce began
prior to July 1, 2003 or 20 years of creditable service if the employee’s service began on or after July
1, 2003, and who alse is at least 60 years of age at the time of retirement if the employee is in
vested status before July 1, 2011 or at least 65 years of age at the time of retirement if the
employee is not in vested status on or after July 1, 2011; or

14 State Employees; Group Insurance Benefits; Group II. Amend RSA 21-1:30, III to read as
follows:

III. Any vested deferred state retiree may receive medical and surgical benefits under this
section if the vested deferred state retiree is eligible. To be eligible, a group I vested deferred state
retiree shall have at least 10 years of creditable service with the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service with the state if the employee’s service began
on or after July 1, 2003 and a group II vested deferred state retiree shall have at least 20 years of
crediteble service with the state if the employee’s service with the state began on or after July 1,
2010. In addition, if the vested deferred state retiree is a member of group I, such retiree shall be at
least 60 years of age to be eligible if the member is in vested status before July 1, 2011 or 65
years of age if the member is not in vested status on or after July 1, 2011. If the vested
deferred state retiree is a member of group II who is in vested status before July 1, 2011, such
retiree shall not be eligible until 20 years from the date of becoming a member of group II and sghall

be at least 45 years of age, and any group I member who commenced service or is not in



0 00 =3 oD o W R e

G & O W O W W WO NN NN N D R D ke e S S e e 2 e e
<1 D e WO D W00 N0 e W O R 9 R W N - O

HB 580-FN-LOCAL - AS INTRODUCED
-Page 9 -
vested status on or after July 1, 2011 shall not be eligible until 25 years from the date of
becoming a member of group Il and shall be at least 50 years of age.

15 Retirement Age Changed; Vested Status. Notwithstanding the provisions of RSA 100-A:5,
RSA 100-A:6, RSA 100-A:10, RSA 100-A:11, RSA 100-A:19-b, and RSA 21-1:30 relating to retirement
at age 60, persons who are in vested status in the retirement system or as a state employee under
RSA 21-1:30 on the effective date of this section shall be permitted to retire on an unreduced service
retirement, disability retirement, vested deferred retirement, or split benefit retirement at the
following ages, based on the corresponding number of years of creditable service:

I. Atleast 10 but not 15 vears of creditable service, age 64.

II. At least 15 but not 20 years of creditable service, age 63.

I, Atleast 20 but not 25 years of creditable service, age 62.

IV. At least 25 but not 30 years of creditable service, age 61.

V. At least 30 years of creditable service, age 60. ‘

16 Financing; Contribution Rates; Group II Member Payroll Deduction. Amend RSA 100-A:16,
I(a) to read as follows:

(a) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities
together with any amounts transferred thereto from a similar fund under one or more of the
predecessor systems. Except as provided in RSA 100-A:24, I, such contribution shall be, for each
member, dependent upon the member's employment classification at the rate determined in

accordance with the following table:

Permanont-Firemen-8:30-]

Group I members, 7.00

Group Il members, 11,00

The board of trustees shall certify to the proper authority or officer responsible for making up the

payroll of each employer, and such authority or officer shall cause to be deducted from the
compensation of each member, except group Il members who are in vested status before July 1,
2011 with creditable service in excess of 40 years or group II members who commenced service
or are not in vested status on or after July 1, 2011 with creditable service in excess of 50
years, as provided in RSA 100-A:5, II(b) and RSA 100-A:6, II(b), on each and every payroll of such
employer for each and every payroll period, the percentage of earnable compensation applicable to
such member. No deduction from earnable compensation under this paragraph shall apply to any
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group II member who is in vested status before July 1, 2011 with creditable service in excess of
40 years, or group II member who commenced service or is not in vested status on or after
July 1, 2011 with creditable service in excess of 50 years, as provided in RSA 100-A:5, 1I(b) and
RSA 100-A:6, I1(b), and this provision for such members shall not affect the method of determining
average final compensation as provided in RSA 100-A:1, XVIII. In determining the amount earnable
by a member in a payroll period, the board may consider the rate of compensation payable to such
member on the first day of a payroll period as continuing throvghout the payroll period and it may
omit deduction from compensation for any period less than a full payroll period if such person was
not a member on the first day of the payroll period, and to facilitate the making of deductions it may
modify the deduction required of any member by such an amount as shall not exceed 1/10 of one
percent of the annual earnable compensation upon the basis of which such deduction is made. The
amounts deducted shall be reported to the board of trustees. Each of such amounts, when deducted,
shall be paid to the retirement system at such times as may be designated by the board of trustees
and credited to the individual account, in the member annuity savings fund, of the member from
whose compensation the deduction was made.

17 Local Adoption of Contribution Rates for Political Subdivision Members. Amend RSA 100-
A:24. 1 to read as follows:

I. Employees who have become members of the retirement system under the provisions of
this subdivision shall contribute at the [same] rates of contribution {and-enthe-sameo basisas state
employees] required by RSA 100-A:16, I, except that a governing body participating as an
employer under this chapter may elect to apply a higher or lower rate of employee
contribution.

18 Retirement System; Recalculation of Employer Rates; Recertification. Notwithstanding the
notice requirements of RSA 100-A:16, IIl, the board of trustees of the retirement system shall
recalculate employer contribution rates for the state fiscal years 2012 and 2013 to reflect the
requirements of RSA 100-A:16, II(a) and RSA 100-A:24, I as amended by this act. Notwithstanding
the notice requirements of RSA 100-A:16, III, such employer contribution rates shall be effective for
the biennium beginning July 1, 2011, and the recertification of employer contribution percentages,

applicable beginning July 1, 2011, shail be provided to each employer within a reasonable‘period of
time not to exceed 30 days from the effective date of this section. The exception to the notice
requirements of RSA 100-A:16, III in this gection shall be limited to the applicable employer
contribution rates for the biennium beginning July 1, 2011.

19 New Section; Retirement System; Return to Work. Amend RSA 100-A by inserting after
section 27 the following new section: .

100-A:27-a Return to Work; Suspension of Benefits. Beginning July 1, 2011, no person for
whom membership in the retirement system is optional under RSA 100-A:3, I, and no person

employed by an empioyer on a full- or part-time basis or as a consultant for longer than 3 months in
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a year, may concurrently receive benefits under this chapter as a retired member. Benefits shall be
guspended during any such period of employment.

20 Repeal. 2002, 137:7, relative to the application of the repeal of former RSA 100-A:3, I(c), is
repealed.

21 Retirement System; Administration; Membership of Board. Amend RSA 100-A:14, [ to read
as follows: |

1. The administration of this system is vested in a board of [34] I3 trustees. Each newly

appointed or reappointed trustee shall have familiarity with or experience in finance or business
management. The state treasurer shall be an ex officio voting member of the board. The governor
and council shall appoint [2] 4 trustees, to be known as non-member trustees, who shall be qualified
persons with investment and/or financial experience as provided in this paragraph and not be
members of the system, and who shall serve for a term of 2 years and until their successors are
appointed and qualified. The non-member trustees of the board shall have substantial experience in
the field of institutional investment or finance, taking into account factors such as educational
background, business experience, and professional licensure and designations. The original

appointment of [ene] 2 of the non-member trustees shall be for a term of one year. The remaining

[1i] 8 members of the board shall consist of [2-empleyees

oFm-] 4 member representatives and
4 employer represeniatives. The New Hampshire state employees’ association, the

New Hampshire education association, the New Hampshire police association, and the

New Hampshire state permanent firemen’s association, [and-the
Ceonter] shall each annually nominate from their members a panel of 5 persons, Iall_ef—whem—exeept

one-of the-4-predeeossersystems;] no later than May 31 of each year, and the panels sc named shall
be filed with the secretary of state no later than June 10 of each year. From [each-of] the above

named panels, the governor and council shall appeint [one-persen-annually-te] the active member
representatives of the boardf;-exee

board. The governor and council shall appoint the employer representatives of the board
with the advice of employer organizations. Members appointed to the board in the manner
aforesaid shall serve for a term of 2 years. Each member so appointed shall hold office until his or

her successor shall be appointed and qualified. Whenever a vacancy occurs, the governor and council
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shall fill the vacancy by appointing a member who shall serve for the unexpired term [from-the-same
inted]. The governor shall designate one of the non-

member trustees to serve as chairman of said board of trustees.

22 Application; Board of Trustees Membership. Members of the board of trustees for the
retivement system on the effective date of this section shall serve for the remainder of their terms.
In order to conform to changes to the retirement system board of trustees made by this act, upen a
vacancy occurring in the membership on the board of trustees after the effective date of this section,
the appointment of a trustee shall be made to reasonably conform to the trustee designations in
RSA 100-A:14, 1.

23 Repeal of Special Account. RSA 100-A:16, II(h) — (j), relative to the special account, are
repealed.

24 Transfer of Balance of Special Account. Any funds remaining in the special account on the
effective date of the repeal of the special account by this act shall be transferred to the respective
components of the stafe annuity accumulation fund.

95 Definition of Terminal Funding. Amend RSA 100-A:1, XXX to read as follows:

XXX. “Terminal funding” shall mean prowdmg the full present value of the total hablhty for

26 Benefits Upon Death After Retirement; References to Special Account. Amend RSA 100-
A:12, I-a and I to read as follows:
I-a. In addition to any other provision of this section, upon the death of a retired group II

member of the New Hampshire retirement system or any predecessor system, who retired pursuant
to RSA 100-A:5, I with at least 20 years of creditable service or pursuant to RSA 100-A:6, II(a) prior
to April 1, 1987, there shall be paid to the member’s spouse at the time of retirement, if surviving, an
allowance to continue until the spouse’s death or remarriage equal to 50 percent of the service or
ordinary disability retirement allowance payable fo the retired mermber prior to the member’s death.
The total cost of bermmally funding the benefits provided by this paragraph shall be funded from the

(h)] state annuity accumulation fund,

I1. Upon the death of a group IT member who has retired on or after April 1, 1987, or upon
the death of a group II member who has filed an application for retirement benefits with the board of
trustees after January 1, 1991, there shall be paid to the person nominated by the member by
written designation filed with the board, if living, otherwise to the retired member’s estate, in
addition to the amount payable under RSA 100-A:11 a lump sum of $3,600 if the member retired
before July 1, 1988, and if the member is married on.the date of such member's retirement, there
shall be paid to such surviving spouse an allowance to continue until the spouse’s death or
remarriage equal to 50 percent of the member’s service, ordinary disability, or accidental disability

retirement allowance payments. For any person who is a group II member as of June 30, 1988, and
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who retires on or after July 1, 1988, the lump sum payment shall be $10,000. For any person who
becomes a member of group II on or after July 1, 1988, and on or prior te July 1, 1993, the lump sum
payment shall be $3,600. It is the intent of the legislature that future group II members shall be
included only if the total cost of such inclusion can be Zerminally funded [by-reimbursementfrom
i 16, ).
27 Supplemental Allowance; Reference to Special Account, Amend RSA 100-A:41-a, III to read

as follows:;

A DOA

III{a) The payment of any such supplemental allowance shall be contingent on terminal
funding of the total actuarial cost thereof. [Such-terminal i i
established-underRSA-100-A:16,11(h)-]

@] Cost of living adjustments shall be retroactive to the member’s eligibility date

pursuant to paragraph L.
28 Additional Temporary Supplemental Allowances. Amend RSA 100-A:41-d to read as follows:
100-A:41-d Additional Temporary Supplemental Allowances.

I. The additional supplemental allowance in this paragraph shall apply only for the fiscal
year beginning July 1, 2008, the state fiscal year beginning July 1, 2009, and the state figcal year
beginning July 1, 2010. Any retired member of the New Hampshire retirement system or any of its
predecessor systems who has been retired for at least 12 months and whose annual retirement
allowance is based on at least 15 years of service and is $20,000 or less, or any beneficiary of such
member who is receiving an allowance, shall be entitled to receive an additional supplemental
allowance, in addition to the provisions of RSA 100-A:4l-a, on the retired member’s latest
anniversary date. The amount of the additional temporary supplemental allowance under this
paragraph shall be $1,000[;-paid-from-the-respeetive-compenent-of the-spesial-aceoun .

[I. The supplemental allowance in this paragraph shall apply only for the fiscal year
beginning July 1, 2008, the state fiscal year beginning July 1, 2009, and the state fiscal year
beginning July 1, 2010. Any retired member of the New Hampshire retirement system or any of its

predecessor systems who retired prior to January 1, 1993, or any beneficiary of such member who is
receiving an allowance, shall be entitled to receive an additional supplemental allowance, in addition
to the provisions of RSA 100-A:41-a and paragraph I, on the retired member’s latest anniversary
date. The amount of the additional temporary supplemental allowance under this paragraph shall
be $500f-paid-from the-respective-compenent-of the special-account).

III. The supplementsa] allowance in this paragraph shall apply only for the fiscal years
beginning July 1, 2008 up to and including the fiscal year beginning July 1, [2041] 2010. In
addition to paragraphs I and II, any retired member of the New Hampshire retirement system or

any of its predecessor systems or any beneficiary of such retired member who is receiving an
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allowance, except for a retired state member, or his or her beneficiary, whose medical benefits
are paid by the state pursuant to RSA 21-1[, whe-is-receiving-a-medies sabsidy-paymen
uader-RSA-100-A:52-0r RSA-100-A:52-a], shall be entitled to receive an additional supplemental
allowance, in addition to the provisions of RSA 160-A:41-a, on the retired member’s latest

anniversary date. The amount of the additional temporary supplemental allowance under this

paragraph shall be $500 for retirees taking a one-person medical benefit and $1,000 for retirees

taking a 2-person medical benefitl;-paid
Provided, however that no 2-person subsidy recipient may receive more than $1,000 per year
under this paragraph, and that once a recipient is entitled to Medicare, the additional allowance
under this paragraph shall be reduced to 60 percent of the non-Medicare eligible retiree
amounts.

IV. The additional supplemental allowances under this section shall be issued as separate
payment to eligible members or their beneficiaries on or after July 1. Supplemental allowances

under this section shall not become a permanent addition to the base retirement allowance.

29 Repeal of Medical Benefits Provisions. The following are repealed:
I. RSA 100-A:52 through RSA 100-A:52-b, relative to payment by the retirement system for

certain group 1 and group II medical benefits.

II. RSA 100-A:53, relative to method of financing group II medical benefits.

III. RSA 100-A:53-b through RSA 100-A:53-d, relative to the method of financing group I
medical benefits, '

IV. RSA 100-A:53-¢, relative to temporary contribution amounts and ratification.

V. RSA 100-A:55, relative to application of medical benefits payments.

VI. RSA 21-1:30-a, II, relative the offset of retirement system medical benefits payments.

VII. RSA 99:9,V, relative to benefits for certain classified employees laid off in 1998,

30 Medical Benefits; Miscellaneous Provisions; Discontinuance. Amend RSA 100-A:54 to read

as follows:
100-A:54 Miscellaneous Provisions.
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IE] The legislature [max] shall discontinue contributions under this subdivision with respect

to medical benefits provided under former RSA 100-A:52 [er] and cease providing such medical
benefits {for-anyreasenrat-any-timein-whieh-ovent]. The funds allocated to provide such medical
benefits, if any remain, shall be used to continue medical benefits to members who were ¢ligible for
them under former RSA 100-A:52 and 100-A:55 prior to the discontinuance date as long as any
funds remain. However, if after the satisfaction of all medical benefits provided under former
RSA 100-A:52 there remain any funds, the program shall be deemed to be terminated and such
remainder shall be returned to the appropriate employer, as defined in RSA 100-A:1, 1V, in
accordance with section 401(h)5) of the Internal Revenue Code.

{HL] II. The retirement system sghall deduct from the monthly retirement allowance of
retired state employees under the age of 65 years receiving medical and surgical benefits provided
pursuant to RSA 21-1:30, the premium contribution amounts of $65 per month for each such retiree

and $65 per month for each applicable spouse; provided that the charge to each household shall not

exceed $130 per month. Deducted amountsiw

RSA-100-A:52-b,] shall be deposited in the employee and retiree benefit risk management fund. In
the event the retiree’s monthly allowance is insufficient to cover the certified contribution amount,
the retirement system shall so notify the department of administrative services, which shall invoice

and collect from the retiree the remaining contribution amount.
31 Purchase of Creditable Service. Amend RSA 100-A:3, VI to read as follows:
(c) Except for service described in subparagraph (d), in no case shall prior service
purchased as credible service in the New Hampshire retirement system under the provisions of this

section be deemed to be creditable service for the purposes of eligibility for medical benefits after

retirement under the provisions of RSA 21-1:30[; BS4
32 Armed Forces Credit. Amend RSA 100-A:4, VI(c) to read as follows:

{e) Additional creditable service purchased under this paragraph shall not be used as
creditable service for the purpose of determining service retirement eligibility or for the purpose of
eligibility for medical and surgical benefits as a retired employee under RSA 21-I:30;RSA-100-A:52;
RSA-100-A:52-a;0r RSA 100-A:52-b].

33 Peace Corps and AmeriCorps Credit. Amend RSA 100-A:4, VIII to read as follows:

VIII. Any employee, teacher, permanent policeman, or permanent fireman who has
completed at least § years of membership service and who terminates his or her employment in order
to enter directly into the Peace Corps or AmeriCorps, shall be entitled to service credit for the period
of such Peace Corps or AmeriCorps service, provided he or she again becomes employed within a
year after the termination of such service and provided further that he or she elects to make, and
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makes while in active service and within a period of time equal to 3 times the length of time of such
service, but not more than 5 years, all payments of the full actuarial cost to the system. The full
actuarial cost of service credit purchases under this paragraph shall be determined by the actuary
based on methods and assumptions recommended by the actuary and approved by the board of
trustees. The member may be required to prepay all or part of the actuarial calculation fee, as
determined by the board. Credit shall not be granted until the active member has fully paid for such
service credit in a lump sum or by installment payments as permitted by the board. The member’s
payment shall be credited to the member annuity savings fund. The amount of service credit
purchased under this paragraph shall not exceed the least of (a) 2 years or (b) the member’s actual
period of Peace Corps and AmeriCorps service or {¢) 5 years minus the period of nonqualified service
credit purchased by the member pursuant to former RSA 100-A:4, VII. Creditable service purchased
under this paragraph shall not be used for the purpose of eligibility for medical and surgical benefits

as a retired employee under RSA 21-1:30 R84 :

34 Purchase of Out-of-State Credit. Amend RSA 100-A:4-b, III to read as follows:

III. In no case shall out-of-state service purchased as creditable service in the
New Hampshire retirement system under the provisions of this section be deemed to be creditable
state service for the purposes of eligibility for medical benefits after retirement under the provisions
of RSA 21-1:30 [erRSA-100-A:52-al.

35 Purchase of Out-of-State Group II Service. Amend RSA 100-A:4-c, IV to read as follows:

IV. In no case shall out-of-state service purchased as creditable service in the
New Hampshire retirement system under the provisions of this section be deemed to be creditable
service for the purposes of eligibility for medical benefits after retirement under the provisions of
[RSA100-A:52 through100-A:55-0r] RSA 21-1:26 through 21-1:36.

36 Political Subdivision Members. Amend RSA 100-A:22 to read as follows:

100-A:22 Modifications. Membership in the retirement system shall be optional for officers and
employees of the employer who are in the service of the employer on the date when participation
becomes effective, and any such officer or employee who elects to join the retirement system within
one year thereafter shall be credited with prior service covering such periods of prior service
rendered to such employer for which the employer is willing to make accrued liability contributions.
If the employer is unable or unwilling to make such contributions, a member in service may petition
the board of trustees for periods of prior service rendered to such employer. Upon payment by the
member of the amount determined in accordance with RSA 100-A:3, VI(b) and with the approval of
the board, the member shall receive credit for such prior service. Thereafter, service for such
employer on account of which contributions are made by the employer and member shall also be
considered as creditable service. However, in no event shall prior service purchased as creditable
service under this section be used as creditable service for the purpose of eligibility for medical
benefits [umde b]. Membership shall be
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compulsory for all employees entering the service of such employer after the date participation
becomes effective. Municipalities may, by action of their city council or board of selectmen, exempt
their chief administrative officer, at the time of initial hiring or appointment, from compulsory
membership provided herein. The chief fiscal officer of the employer, and the heads of its
departments, shall submit to the board of trustees such information and shall cause to be performed
with respect to the employees of such employer, who are members of the retirement system, such
duties as shall be prescribed by the trustees in order to carry out the provisions of this chapter.

37 New Subdivision; Voluntary Contribution Plan. Amend RSA 100-A by inserting after section

57 the following new subdivision:
Voluntary Contribution Plan

100-A:58 Voluntary Contribution Plan Established. There is hereby established a voluntary
retirement benefit plan for members of the retirement system which shall be in addition to and
gseparate from the provisions of RSA 100-A:1 through RSA 100-A:57, except for definitions in RSA
100-A:1 used in this subdivision. The voluntary contribution plan is intended to qualify under 26
U.S.C. section 401(a) and section 414(d), the Internal Revenue Code, as a qualified retirement plan
established and maintained by the state for its employees and for the employees of political
subdivision employers in the state. All contributions and all investments, reinvestments, interest, or
other moneys held by the board shall not be assets of the retirement system administered by the
board of trustees or subject to control of the board of trustees of the retirement system. All assets
received by the plan shall be held for the exclusive benefit of plan participants and their beneficiaries
and applied solely as provided by the plan.

100-A:59 Participation. Any active member of the retirement system may elect to participate in
the voluntary contribution plan established in this subdivision.

100-A:60 Administration; Rulemaking.

1. The administrator of the plan shall be the board of trustees of the retirement system, who
shall carry out all duties and responsibilities under this subdivision.

11, The board shall adopt rules, pursuant to RSA 541-A, relative to the procedure for payroll
deductions or other participant contributions, administration of the investment choices of members
and beneficiaries, and forms necessary for the administration of this subdivision.

III. The board shall obtain or cause to be obtained any necessary approvals, rulings,
opinions, and confirmations from federal authorities or agencies.

100-A:61 Administration of Plan. The board shall have the authority to contract with a third-
party administrator for the voluntary contribution plan for the administration of assets accumulated
under each participant’s account. Expenses of the implementation, administration, and
maintenance of the voluntary contribution plan shall be paid from contributions to the plan, income

and assets of the plan, or fees or charges imposed on the participants.
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100-A:62 Limitations on Contributions. Notwithstanding any other provisions of this plan, the
annual additions to each members individual account under this plan may not exceed, for any
limitation year, the amount permitted under 26 U.S.C. section 415 at any time. If the amount of a
member’s voluntary contribution plan contributions exceeds the limitation of 26 U.S.C. section 415(c)
for any limitation year, the administrator shall take any necessary remedial action to correct an
excess contribution. The provisions of 26 U.S.C. section 415, and the regulations adopted under that
statute, as applied to qualified defined contribution plans of governmental employees are
incorporated as part of the terms and conditions of the plan.

100-A:63 Investment of Individual Accounts.

I. The administrator shall provide a range of investment options and permit a participant to
exercise investment control over the participant’s assets in the member's individual account as
provided in this section. If a participant exercises control over the assets in the individual account,
the participant is not considered a fiduciary for any reason on the basis of exercising that control.

IL. A participant may direct investment of plan funds held in an account among available
investment funds in accordance with rules established by the administrator.

III. A participant may elect to change or transfer all or a portion of the participant’s existing
account balance among available investment funds in accordance with the rules established by the
administrator. Only the last election received by the administrator before the transmittal of
contributions to the trust fund for allocation to the individual account shall be used to direct the
investment of the contributions received.

IV. Except to the extent clearly set out in the terms of the investment plans offered by the
employer to the employee, the employer is not liable to the participant for investment logses if the
prudent investment standard has been met.

V. The employer, administrator, state, or board, or a person or entity who is otherwise a
fiduciary, is not liable for any participant’s investment loss that results from the partmpant’
directing the investment of plan assets allocated to the participant’s account.

100-A:64 Withdrawal of Funds. Distributions from an account of a member shall be permitted
in the following circumstances, subject to applicable limitations under federal regulations:

I. Termination of employment.

II. Retirement.

IIi. Upon turning age 59-% and still employed as limited by federal regulations.

IV. If the member becomes disabled.

V. If the member dies.

V1. Based on financial hardship as defined in applicable federal regulations.

100-A:65 Aassets and Liabilities,
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1. This subdivision does not create or permit any obligation on the board or the state to
provide any guarantee of investment return or any other guarantee for the benefit of any individual
or entity.

1I. Moneys or other assets of the voluntary contribution plan shall not be considered state
moneys or assets.

I11. The board and the state may not insure, guarantee, or have any similar responsibility or
any liability with respect to accounts, moneys, or gains or losses of investment returns, under the
voluntary contribution plan.

38 Severability; Contingent Amendment; Effective Date.

I. The provisions of this act making various amendments concerning the New Hampshire
retirement system shall be severable and if any phrase, clause, sentence or provision of this act is
declared to be contrary to the constitution of this state or of the United States or the applicability
thereof to any government, agency, person, or circumstance is held invalid, the validity of the
remainder of this act and the applicability thereof to any government, agency, person, or
circumstance shall not be affected thereby.

II. If as provided in paragraph I of this section, any phrase, clause, sentence, or provigion is
held contrary to the constitution of this state or of the United States, the remaining provisions of the
act shall be in full force and effect as to all severable matters, and section 39 of this act shall take
effect on the July 1 next following the date that the board of trustees certifies to the secretary of
state and the director of legislative services of the occurrence of a final ruling on the declaration
described in paragraph I.

39 Member Contribution Rates; Contingent Version. Amend the introductory paragraph of
RSA 100-A:16, I(a) and the contribution rates following the introductory paragraph to read as
follows:

(a) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities

together with any amounts transferred thereto from a similar fund under one or more of the

predecessor systems. [Exeept-as-provided-in-RSA-100-A:24,1;] Such contribution shall be, for each
member, :-:-::--. upen-the—member's—emplovment——classi cation—at—the to—-determined—in
GroupTmembers,—-00

; 00] the rate perceni of each member’s compensation as
determined by the retirement system which shall by annual total represent 75 percent of the
normal contribution and accrued liability contribution determined under paragraph I1.
40 Effective Date.
1. Section 39 of this act shall take effect as provided in section 38 of this act.
II. The remainder of this act shall take effect July 1, 2011.
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HB 580-FN-LOCAL - FISCAL NOTE

AN ACT relative to the New Hampshire retirement system.

FISCAL IMPACT:
Due to time constraints, the Office of Legislative Budget Assistant is unable to provide a fiscal
note for this bill at this time. When completed, the fiscal note will be forwarded to the House
Clerk's Office.



Amendments



Rep. Kurk, Hills. 7 '
March 2, 2011
2011-0601h

10/04

Amendment to HB 580-FN-LOCAL NDIL '%ka( d

1~ Amend the bill by inserting after section 39 the following and renumbering the original section 40 to

2  read as 41:

3

4 40 l\-Ie'w,_‘Section; Department of Administrative Services; State Employee Refusal of Benefits

5  Program. Amé?ﬂ(LRSA 21-1 by inserting after section 43-a the following new section;

6 21-1:48-b St_ate}l‘mployee Refusal of Benefits Program.

i I. The commissiqner of the department of administrative services shall establish and

8  administer a program which shall allow a permanent full-time state employee to refuse his or her

9 rights as a state employee to résgive state medical, dental, and retirement benefits in order to
10  instead receive an increase in his or hdy base salary or wage.
11 1I. The department shall devélgp forms, establish procedures, and adopt rules for
12 administering the program established by this section. The forms shall include specific notice of the
13  details of the benefits refused by the election & a state employee under this section. Any such
14  election shall be required to be signed and dated by the state employee
15 ITI. A permanent full-time state employee paid Yarough the office of the state treasurer shall
16  be eligible to refuse state employee benefits as described ¥ paragraph I. Upon verification by the
17 department of the state employee's refusal of employment Yenefits, the state employee shall be
18  granted an increase of 25 percent of his or her base salary Wr wage, excluding pay related to
19  overtime, unused vacation time, unused sick time, longevity pay, oMpther compensation not deemed
20 by the department to be base salary or wages, to be paid on regular'yway schedule for employment
21  during good standing.
22 IV. The election to refuse state employment benefits for an increash in base salary or wages
23  shall only be available to a permanent full-time state employee who first commgnced service with the
24 state on or after July 1, 2004.
25 V. The source of funds for the payment of the increase of 25 percent foy a state employee
26  electing to refuse state employment benefits under this section shall be the employee and retiree
27  benefit risk management fund established in RSA 21-1:30-e.
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2011-0601h
AMENDED ANALYSIS

This bill makes varicus changes to the state retirement system including:

I. Increasing retirement ages of group I and group II members for service retirement, disability
retirement, vested deferred retirement, and split benefits.

IT. Changing the definitions of earnable compensation and average final compensation used in
calculating retirement benefits.

II1. Changing the composition of the board of trustees.

IV. Eliminating the special account.

V. Eliminating the retirement system funding of medical benefits premium payments.

V1. Increasing contribution rates.

VII. Establishing a voluntary defined contribution plan administered by the board of trustees.
VIII. Prohibiting a member in service from concurrently receiving benefits.

This bill also establishes a program allowing a state employee to refuse his or her rights as a

state employee to receive state medical, dental, and retirement benefits in order to instead receive an
increase in his or her base salary or wage.
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Rep. Shurtleff, Merr. 10
March 22, 2011
2011-1117h

10/01

Amendment to HB 580-FN-LOCAL

Amend the bill by replacing sections 1 -16 with the following and renumbering the original sections

17 - 40 to read as 16- 39, respectively:

1 Retirement System; Definitions; Average Final Compensation. Amend RSA 100-A:1, XVIII to
read as follows:

XVIIL. “Average final compensation” shall mean, for members who commenced service
prior to July I, 2011, the average annual earnable compensation of a member during his or her
highest 3 years of creditable service, or during all of the years in his or her creditable service if less
than 3 years. For members who commenced service on or after July 1, 2011, “average final
compensation” shall mean the average annual earnable compensation of a member during
his or her highest 5 years of creditable service, or during all of the years in his or her
creditable serviée if less than 5 years.

2 Retirement System; Definition of Earnable Compensation. Amend RSA 100-A:1, XVII to read
as follows:

XVil. “Earnable compensation” shall mean:

{(a} For all members who commenced service on or before June 30, 2011, the full
base rate of compensation paid plus any overtime pay, holiday and vacation pay, sick pay, longevity
or severance pay, cost of living bonus, additional pay for extracurricular and instructional activities
or for other extra or special duty, and any military differential pay, plus the fair market value of
non-cash compensation paid to, or on behalf of, the member for meals or living quarters if subject to
federal income tax, but excluding other compensation except cash incentives paid by an employer to
encourage members to retire, supplemental pay paid by the employer while the member is receiving
workers’ compensation, and teacher development pay that is not part of the contracted annual
salary. However, earnable compensation in the final 12 months of creditable service prior to
termination of employment shall be limited to 1- 1/2 times the higher of the earnable compensation
in the 12-month period preceding the final 12 months or the highest compensation year as
determined for the purpose of calculating average final compensation, but excluding the final 12
months. Any compensation received in the final 12 months of employment in excess of such limit
shall not be subject to member or employer contributions to the retirement system and shall not be
considered in the computation of average final compensation. Provided that, the annual
compensation limit for members of governmental defined benefit pension plans under section

401(a){(17) of the United States Internal Revenue Code of 1986, as amended, shall apply to earnable
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compensation for all employees, teachers, permanent firemen, and permanent policemen who first
become eligible for membership in the system cn or after July 1, 1996. Earnable compensation shall
not include compensation in any form paid later than 120 days after the member’'s termination of
employment from a retirement eligible position, with the limited exceptions of disability related
severance pay paid to a member or retiree no later than 120 days after a decision by the board of
trustees granting the member or retiree disability retirement benefits pursuant to RSA 100-A:6 and
of severance pay which a member was entitled to be paid within 120 days after termination but
which, without the consent of the member and not through any fault of the member, was paid more
than 120 days after the member’'s termination. The member shall have the burden of proving to the
board of trustees that any severance payment paid later than 120 days after the member's
termination of employment is earnable compensation and meets the requirements of an asserted
exception to the 120-day post-termination payment requirement.

{b) For any member who commenced service on and after July 1, 2011, the full
base rate of compensation paid plus any compensation for mandatory training and any
military differential pay. However, earnable compensation in the final 2 12-month periods
of ereditable service prior to termination of employment shall each be limited to 1-1/2 times
the highest compensation year as determined for the purpose of calculating average final
compensation, but excluding the final 24 months. Any compensation received in the final
24 months of employment in excess of such limit shall not be subject to member or employer
contributions to the retirement sysiem and shall not be considered in the computation of
average final compensation. Provided that, the annual compensation limit for members of
governmental defined benefit pension plans under section 401(a){17) of the United States
Internal Revenue Code of 1986, as amended, shall apply to earnable compensation for all
employees, teachers, permanent firemen, and permanent policemen. Earnable
compensation shaill not include compensation in any form paid later than 120 days after
the member’s termination of employment from a retirement eligible position.

3 Membership; Employees; Full-Time Requirement. Amend RSA 100-A:3, III to read as follows:

ITI. The board of trustees may, in its discretion, accept as members any class of full-time
employees, or any class of teachers, permanent policemen or permanent firemen, whose
compensation is only partly paid by an employer or who are serving on a temporary or other than per
annum basis, and it may also, in its discretion, make opticnal with such employees, teachers,
permanent policemen or permanent firemen in any such class their individual entrance into
membership. Provided, however, that membership as an employee as defined in RSA 100-
A:1, V shall require full-time employment, which shall not be satisfied by the combination
of service in one or more pari-time positions. In addition, no member in a full-time
position as an employee shall be permitted to make contributions or to accrue benefits

under this chapter on account of any such part-time employment. Any rule or practice
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adopted by the board which is inconsistent with the requirements of this paragraph shall
be without effect.
4 Service Retirement; Age Increased, Amend RSA 100-A:5 to read as follows:
100-A:56 Service Retirement Benefits.
1. Group I Members.

(a) Any group I member, who may retire on a service retirement allowance upon written
application to the board of trustees setting forth at what time, not less than 30 days nor more than
90 days subsequent to the filing thereof, the member desires to be retired, provided the member at
the time so specified for retirement has attained age 60 if the member commenced service before
July 1, 2011 or age 65 if the member commenced service on or after July 1, 2011, and
notwithstanding that during such period of notification the member may have separated from
service. For the purposes of this section, a teacher member of group | who remains in service
throughout a school year shall be deemed to be in service during July and August at the end of such
school year.

(b) Upon service retirement, an employee member or teacher member of group I shall
receive a service retirement allowance which shall consist of a member annuity which shall be the
actuarial equivalent of the member’s accumulated contributions at the time of retirement, and a
state annuity. Prior to the member's attainment of age 65, the state annuity, together with the
member annuity, shall be equal to 1/60 of the member’s average final compensation multiplied by
the number of years of creditable service. After attainment of age 65, the state annuity, together
with the member annuity, shall be equal to 1/66 of the member’s average final compensation
multiplied by the number of years of creditable service.

{c) Notwithstanding any other provision of law, any group I member who meets the
requirements of RSA 100-A:10, I(a), and who has either completed at least 20 years of creditable
service which, when combined with his age equals at least 70 years, or who has attained the age of
50, but not the age of 60 if the member commenced service before July 1, 2011 or the age of 65
if the member commenced seruvice on or after July 1, 2011, may elect to retire and have benefits
commence immediately as a reduced service retirement allowance upon written application to the
hoard of trustees setting forth the time, not less than 30 days nor more than 90 days subsequent to
the filing thereof, at which the member desires to have benefits commence. The service retirement
allowance shall be determined in accordance with RSA 100-A:5, I(b) and shall be reduced, for each
month by which the date on which benefits commence precedes the month after which the member
attains 60 years of age if the member commenced service before July I, 2011 or 65 years of age
if the member commenced service on or after July 1, 2011, by 1/8 of one percent if the member
has 35 years or more of creditable service, by 1/4 of one percent if the member has 30 years but less
than 35 years of creditable service, by 1/3 of one percent if the member has at least 25 years but less

than 30 years of creditable service, by 5/12 of one percent if the member has at least 20 years but
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leas than 25 years of creditable service, and by 5/9 of one percent if the member has less than 20
years of creditable service.
(d) [Repealed.]
II. Group Il Members.

(a) Any group Il member in service, who commenced service before July 1, 2011, who
has attained age 45 and completed 20 years of creditable service, or who has attained age 60
regardless of the number of years of creditable service, and a group II member who commenced
service on or after July 1, 2011, who has altained age 50 and completed 25 years of
creditable service, or who has attained age 65 regardless of the number of years of
creditable service, may retire on a service retirement allowance upon written application to the
board of trustees setting forth at what time not less than 30 days nor more than 90 days subsequent
to the filing thereof the member desires to be retired, notwithstanding that during such period of
notification the member may have separated from service.

(by Upon service retirement, a group II member shall receive a service retirement
allowance which shall consist of:

(1) A member annuity which shall be the actuarial equivalent of his accumulated
contributions at the time of retirement; and

(2) For members who commenced service before July 1, 2011, a state annuity
which, together with his or her member annuity, shall be equal to 2-1/2 percent of his or her
average final compensation multiplied by the number of years of his or her creditable service not in
excess of 40 years, or for members who commenced service on or after July 1, 2011, a state
annuity which, together with his or her member annuity, shall be equal to 2 percent of his
or her average final compensation multiplied by the number of years of his or her
creditable service not in excess of 50 years.

(c)1) Notwithstanding any provision of RSA 100-A to the contrary, any group II member
who commenced service before July 1, 2011 and has retired on or after the effective date of this
subparagraph after attaining the age of 456 with at least 20 years of creditable service, and any
group II member who commenced service on or after July 1, 2011 and has retired on or
after the effective date of this subparagraph after attaining the age of 50 with at least 25
years of creditable service, shall receive a minimum annual service retirement allowance of
$10,000. If such group Il member has elected to convert the retirement allowance into an optional
allowance for the surviving spouse under RSA 100-A:13, the surviving spouse shall be entitled to a
proportional share of the $10,000.

{(2) [Repealed.]
(3) [Repealed.]
5 Disability Retirement; Group I Age Increased. Amend RSA 100-A:6, I(b) to read as follows:

(b)(1) Upon ordinary disability retirement, the group I member who has attained age 60
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if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service on or after July 1, 2011 shall receive an ordinary disability retirement
allowance which shall consist of a member annuity and shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his ordinary disability retirement, and a state
annuity as follows:

(A) Prior to the member's attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member's average final compensation at the time
of his ordinary disability retirement multiplied by the number of years of creditable service at the
time of his ordinary disability retirement;

(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member's average final compensation at the time of his
ordinary disability retirement multiplied by the number of years of creditable service at the time of
hig ordinary disability retirement; -

(C) Regardless of age at disability, the ordinary disability retirement allowance
shall not be less than 25 percent of the member's average final compensation at the time of his or
her disability retirement.

{2) Upon ordinary disahility retirement, the group I member who hag not attained
age 60 if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service on or after July 1, 2011 shall receive an ordinary disability retirement
allowance which shall consist of: a member annuity which shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his ordinary disability retirement; and a state
annuity which, together with the member annuity, shall be equal to 1.5 percent of the member's
average final compensation at the time of his ordinary disability retirement multiplied by the
number of years of creditable service at that time of his ordinary disability retirement. However,
regardless of age at disability, the ordinary disabiiity retirement allowance shall not be less than 25
percent of the member’s average final compensation at the time of his or her disability retirement.

6 Accidental Disability Retirement; Group I. Amend RSA 100-A:6, I1(d} to read as follows:
{(d)(1) Upon accidental disability retirement, the group I member who has attained age
60 if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service or afier July 1, 2011 shall receive an accidental disability retirement
allowance which shall consist of a member annuity and shall be the actuarial equivalent of the
member's accumulated contributions at the time of his accidental disability retirement, and a state
annuity as follows:

{A) Prior to the member’s attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member's average final compensation at the time
of his accidental disability retirement multiplied by the number of years of creditable service at the

time of his accidental disability retirement;
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(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member’s average final compensation at the time of his
accidental disability retirement multiplied by the number of years of creditable service at the time of
his accidental disability retirement;

(C) Regardless of age at disability, such allowance shall not be less than 50
percent of the member’s average final compensation at the time of his accidental disability
retirement.

(2) Upon accidental disability retirement, the group I member who has not attained
age 60 if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service on or after July I, 2011 shall receive an accidental disability retirement
allowance which shall consist of: the member annuity which shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his accidental disability retirement; and a state
annuity which, together with the member annuity, shall be equal to 50 percent of the member’s
average final compensation at the time of his disability retirement.

7 Ordinary Disability Retirement; Group II. Amend RSA 100-A:6, II(b) to read as follows:

(b) Upon ordinary disability retirement, the group II member shall receive an ordinary
disability retirement allowance which shall consist of: a member annuity which shall be the
actuarial equivalent of his accumulated contributions at the time of his or her ordinary disability
retirement; and a state annuity which, together with his or her member annuity, for members who
commenced service before July 1, 2011, shall be equal to 2-1/2 percent of his or her average final
compensation at the time of [his] ordinary disability retirement multiplied by the number of years of
his or her creditable service not in excess of 40 at the time of [his] ordinary disability retirement, or
for members who commenced service on or after July 1, 2011, shall be equal to 2 percent of
his or her average final compensation at the time of ordinary disability retirement
multiplied by the number of years of his or her creditable service not in excess of 50 at the
time of ordinary disability retirement, provided, however, that such allowance shall not be less
than 25 percent of the member’s final compensation at the time of his or her disability retirement.

8 Accidental Disability Retirement; Group II. Amend RSA 100-A:6, 1I(d) to read as follows:

(d) Upon accidental disability retirement, the group II member shall receive an
accidental disability retirement allowance equal to 2/3 of his or her average final compensation at
the time of [his] disability retirement.

(1) For members who commenced service before July 1, 2011, any group Il
member who has more than 26-2/3 years of service, a supplemental disability retirement allowance
shall be paid. Such supplement shall be equal to 2-1/2 percent of his or her average final
compensation multiplied by the number of years of his or her creditable service in excess of 26-2/3
but not in éxcess of 40 years.

{2) For members who commenced service on or after July 1, 2011, any group



O 00 =T O s W N e

e TR S 7t B o N o B ' B < B ' T o T = = T T - T S R T - - L o i - e i o s
I R O Y N R - " T == T 7 =T - R I r YR~ SR -y ' R - R I o B < - s RS B~ TR % - S T+ I = ™

Amendment to HB 580-FN
-Page 7-
I member wheo has more than 33-1/3 vears of éervice, a supplemental disability retirement
allowance shall be paid. Such supplement shall be equal to 2 percent of his or her average
final compensation multiplied by the number of years of his or her creditable service in
excess of 33-1/3 but not in excess of 50 years.

(3) An accidental disability retirement allowance together with a
supplemental disability retirement allowance, as provided in this subparagraph, shall not
exceed 100 percent of the disability retiree’s aL;érage final compensation.

9 Vested Deferred; Group II Age Increased. Amend RSA 100-A:10, II(b) to read as follows:

(b) For members who commenced service before July 1, 2011, upon the member’s
attainment of age 45, provided the member would then have completed 20 years of creditable service,
otherwise the subsequent date on which such 20 years would have been completed, or at any time
after age 60, or for members who commenced service on or after July 1, 2011, upon the
member’s attainment of age 50, provided the member would then have completed 25 yvears
of creditable service, otherwise the subsequent date on which such 25 years would have
been compleled, or at any time after age 65, a group II member who meets the requirement of
subparagraph (a) may make application on a form prescribed by the board of trustees and receive a
vested deferred retirement allowance which shall consist of: (1) A member annuity which shall be
the actuarial equivalent of accumulated contributions on the date the member’s retirement
allowance commences; and {2} A state annuity which, together with the member annuity, shall be
equal to a service retirement allowance based on the member's average final compensation and
creditable service at the time the member’s service is terminated.

10 Return of Contributions. Amend RSA 100-A:11, I(c) to read as follows:

(¢ Upon the death of a group I member who has elected, pursuant to RSA 100-A:10, to
receive a vested deferred retirement allowance before his or her attainment of age 60 if the
member commenced service before July 1, 2011 or the age of 65 if the member commenced
service on or after July 1, 2011, the amount of his accumulated contributions at the time of his or
her death shall be paid to the person or persons, if any, nominated by [him)] the member, if living,
otherwise to the member’s estate.

11 Split Benefits; Minimum Age. Amend RSA 100-A:19-b to read as follows:
100-A:19-b Minimum Age. For the purposes of this subdivision only, minimum age shall mean:
I. For a member who has completed less than 20 years combined creditable service in both
group I and group II, 60 years if the member commenced service before July 1, 2011 or 65 years
if the member commenced service on or after July 1, 2011.
II. For a member who commenced service before July 1, 2011 and, who has completed
20 or more years of combined creditable service, one year shall be deducted from age 60 for each year
of creditable group II service, provided that the age shall not be less than 45 years. For a member

who commenced service on or after July 1, 2011 and, who has completed 25 or more years of
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combined creditable service, one year shall be deducted from age 65 for each year of
creditable group II service, provided that the age shall not be less than 50 years.

12 Split Benefits; Reduced Early Retirement; Minimum Age. Amend RSA 100-A:19-d to read as
follows:

100-A:19-d Reduced Early Retirement. Notwithstanding any other provision of law, any
retirement system member who has creditable service in both group I and group II with at least
10 years combined creditable service, and who has attained an age which is at least 45 for members
who commenced group II service prior to July 1, 2011 or at least 50 for members who
commenced group II service on or after July 1, 2011 and is within 10 years of the minimum age
set forth in RSA 100-A:19-b, may elect to retire and have benefits commence immediately as a
reduced split-benefit service retirement allowance. Application shall be as provided in RSA 100-A:5,
1{c). The allowance shall be determined as a split-benefit service retirement allowance in accordance
with RSA 100-A:19-¢, and the total combined split-benefit service allowance shall be reduced by the
percentages shown in RSA 100-A:5, I(c), based on the total combined length of creditable service, for
each month by which the date on which benefits commence precedes the month after which the
member attains the minimum age set forth in RSA 100-A:19-b.

13 State Employees; Retirement. Amend RSA 21-1:30, II{a) to read as follows:

(a) Has at least 10 years of creditable service for the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service if the employee's service began on or after July
1, 2003, and who also is at least 60 years of apge at the time of retirement if the employee
commenced service before July 1, 2011 or at least 65 years of age at the time of retirement if
the employee commenced service on or after July 1, 2011I; or

14 State Employees; Group Insurance Benefits; Group IT. Amend RSA 21-1:30, III to read as
follows:

ITII. Any vested deferred state retiree may receive medical and surgical benefits under this
section if the vested deferred state retiree is eligible. To be eligible, a group I vested deferred state
retiree shall have at least 10 years of creditable service with the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service with the state if the employee’s service began
on or after July 1, 2003 and a group II vested deferred state retiree shall have at least 20 years of
creditable service with the state if the employee’s service with the state began on or after July 1,
2010, Tn addition, if the vested deferred state retiree is a member of group I, such retiree shall be at
least 60 years of age to be eligible if the member commenced service before July 1, 2011 or 65
years of age if the member commenced service on or after July I, 2011. 1If the vested deferred
state retiree is a member of group Il who commenced service before July 1, 2011, such retiree
shall not be eligible until 20 years from the date of becoming a member of group I1 and shall be at
least 45 years of age, and any group II member who commenced service on or after July I,

2011 shall not be eligible until 25 years from the date of becoming a member of group Il
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and shall be at least 50 years of age.
15 Financing; Contribution Rates; Group II Member Payroll Deduction. Amend RSA 100-A:186,
I(a) to read as follows:

(a) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities
together with any amounts transferred thereto from a similar fund under one or more of the
predecessor systems. Except as provided in RSA 100-A:24, I, such contribution shall be, for each
member, dependent upon the member's employment classification at the rate determined in
accordance with the following table:

Employees of employers other than the state hired on or before June 30, 2011, 5.00

Employees of the state hired on or before June 30, 2009, 5.00

Employees of the state hired after June 30, 2009, 7.00

Teachers hired on or before June 30, 2011, 5.00

Permanent Policemen hired on or before June 30, 2011, 9.30

Permanent Firemen hired on or before June 30, 2011, 9.30

Group I members hired after June 30, 2011, 7.00

Group Il members hired after June 30, 2011, 11.00

The board of trustees shall certify to the proper authority or officer responsible for making up the
payroll of each employer, and such authority or officer shall cause to be deducted from the
compensation of each member, except group II members who commenced service before July 1,
2011 with creditable service in excess of 40 years or group II members who commenced service
on or after July 1, 2011 with creditable service in excess of 50 years, as provided in RSA 100-
A:5, II(h) and RSA 100-A:6, II(b), on each and every payroll of such employer for each and every
payroll period, the percentage of earnable compensation applicable to such member. No deduction
from earnable compensation under this paragraph shall apply to any group Il member who
commenced service before July 1, 2011 with creditable service in excess of 40 years, or group II
member who commenced service on or after July 1, 2011 with creditable service in excess of
50 years, as provided in RSA 100-A:5, II(b) and RSA 100-A:6, II(b), and this provision for such
members shall not affect the method of determining average final compensation as provided in RSA
100-A:1, XVIII. In determining the amount earnable by a member in a payroll period, the board may
consider the rate of compensation payable to such member on the first day of a payroll period as
continuing throughout the payroll period and it may omit deduction from compensation for any
period less than a full payroll period if such person was not a member on the first day of the payroil
period, and to facilitate the making of deductions it may modify the deduction required of any
member by such an amount as shall not exceed 1/10 of one percent of the annual earnable
compensation upon the basis of which such deduction is made. The amounts deducted shall be

reported to the board of trustees. Each of such amounts, when deducted, shall be paid to the
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retirement system at such times as may be designated by the board of trustees and credited to the
individual account, in the member annuity savings fund, of the member from whose compensation
the deduction was made.

Amend the bill by replacing all after section 36 with the following:

37 Effective Date. This act shall take effect July 1, 2011.
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Amend the bill by replacing sections 1 -16 with the following and renumbering the original sections
17 - 40 to read as 18- 39, respectively:

1 Retirement System; Defini{ions; Average Final Compensation. Amend RSA 100-A:1, XVIII to
read as follows:
XVIII. “Average final compengation” shall mean, for members who commenced service
prior to July 1, 2011, the average annyal earnable compensation of a member during his or her
highest 3 years of creditable service, or during all of the years in his or her creditable service if less
than 3 years. For members who commenced service on or after July 1, 2011, “average final
compensation” shall mean the average annibgl earnable compensation of @ member during
his or her highest § years of creditable service, or during all of the years in his or her
creditable service if less than 5 years.
2 Retirement System; Definition of Earnable Compensation. Amend RSA 100-A:1, XVII to read

as follows:
XVIL. “Earnable compensation” shall mean:
(a) For all members who commenced service or before June 30, 2011, the full
base rate of compensation paid plus any overtime pay, holiday and vacation pay, sick pay, longevity
or severance pay, cost of living bonus, additional pay for extracurkicular and instructional activities
or for other extra or special duty, and any military differential pay, plus the fair market value of
non-cash compensation paid to, or on behalf of, the member for meald\or living quarters if subject to
federal income tax, but excluding other compensation except cash inceritives paid by an employer to
encourage members to retire, supplemental pay paid by the employer while the member is receiving
workers’ compensation, and teacher development pay that is not part §f the contracted annual
salarv. However, earnable compensation in the final 12 months of creditable service prior to
termination of employment shall be limited to 1- 1/2 times the higher of the darnable compensation
in the 12-month period preceding the final 12 months or the highest compensation year as
determined for the purpose of calculating average final compensation, but excluding the final 12
months. Any compensation received in the final 12 months of employment in excess of such limit
shall not be subject to member or employer contributions to the retirement system and shall not be
considered in the computation of average final compensation. Provided that, the annual
compensation limit for members of governmental defined benefit pension plans under section

401(a)(17) of the United States Internal Revenue Code of 1986, as amended, shall apply to earnable
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compensation for all employees, teachers, permanent firemen, and permanent policemen who first
become eligible for membership in the system on or after July 1, 1996. Earnable compensation shall
not include compensation in any form paid later than 120 days after the member’s termination of
employment from a retirement eligible position, with the limited exceptions of disability related
sevérance pay paid to a member or retiree no later than 120 days after a decision by the board of
trustees granting the member or retiree disability retirement benefits pursuant to RSA 100-A:6 and
of severance pay which a member was entitled to be paid within 120 days after termination but
which, without the consent of the member and not through any fault of the member, was paid more
than 120 days after the member’'s termination. The member shall have the burden of proving to the
board of trusiees that any severance payment paid later than 120 days after the member's
termination of employment is earnable compensation and meets the requirements of an asserted
exception to the 120-day post-termination payment requirement.

(b) For any member who commenced service on and after July 1, 2011, the full
base rate of compensation paid plus any compensation for mandatory training and any
military differential pay. However, earnable compensation in the final 2 12-month periods
of creditable service prior to termination of employment shall each be limited to 1-1/2 times
the highest compensation year as determined for the purpose of calculating average final
compensation, but excluding the final 24 months. Any compensation received in the final
24 months of employment in excess of such limit shall not be subject to member or employer
contributions to the retirement system and shall not be considered in the computation of
average final compensation. Provided that, the annual compensation limit for members of
governmental defined benefit pension plans under section 401(a)(17) of the United States
Internal Revenue Code of 1986, as amended, shall apply to earnable compensation for all
employees, tleachers, permanent firemen, and permanent policemen. Earnable
compensation shall not include compensation in any form paid later than 120 days after
the member’s termination of employment from a retirement eligible position.

3 Membership; Employees; Full-Time Requirement. Amend RSA 100-A:3, 11T to read as follows:

IlII. The board of trustees may, in its discretion, accept as members any class of full-time
employees, or any class of teachers, permanent policemen or permanent firemen, whose
compensation is only partly paid by an employer or who are serving on a temporary or other than per
annum basis, and it may also, in its discretion, make optional with such employees, teachers,
permanent policemen or permanent firemen in-any such class their individual entrance into
membership. Provided, however, that membership as an employee as defined in RSA 100-
A:l, V shall require full-time employment, which shall not be satisfied by the combination
of service in one or more part-time positions. In addition, no member in a full-time
position as an employee shall be permitied to make contributions or to accrue benefits

under this chapter on account of any such part-time employment. Any rule or practice
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adopted by the board which is inconsistent with the requirements of this paragraph shall
be without effect.
4 Service Retirement; Age Increased. Amend RSA 100-A:5 to read as follows:
100-A:5 Service Retirement Benefits.
I. Group I Members.

(a) Any group I member, who may retire on a service retirement allowance upon written
application to the board of trustees setting forth at what time, not less than 30 days nor more than
90 days subsequent to the filing thereof, the member desires to be retired, provided the member at
the time so specified for retirement has attained age 60 if the member commenced service before
July 1, 2011 or age 65 if the member commenced service on or after July 1, 2011, and
notwithstanding that during such period of notification the member may have separated from
service. For the purposes of this section, a teacher member of group I who remains in service
throughout a school year shall be deemed to be in service during July and August at the end of such
achool year.

(b) Upon service retirement, an employee member or teacher member of group I shall
receive g service retirement allowance which shall consist of a member annuity which shall be the
actuarial equivalent of the member's accumulated contributions at the time of retirement, and a
state annuity. Prior to the member’s attainment of age 65, the state annuity, together with the
member annuity, shall be equal to 1/60 of the member’'s average final compensation multiplied by
the number of years of creditable service. After attainment of age 65, the state annuity, together
with the member annuity, shall be equal to 1/66 of the member's average final compensation
multiplied by the number of years of creditable service.

{c) Notwithstanding any other provision of law, any group I member who meets the
requirements of RSA 100-A:10, I{a), and who has either completed at least 20 years of creditable
gervice which, when combined with his age equals at least 70 years, or who has attained the age of
50, but not the age of 60 if the member commenced service before July I, 2011 or the age of 65
if the member commenced service on or after July 1, 2011, may elect to retire and have benefits
commence immediately as a reduced service retirement allowance upon written application to the
board of trustees setting forth the time, not less than 30 days nor more than 90 days subsequent to
the filing thereof, at which the member desires to have benefits commence. The service retirement
allowance ghall be determined in accordance with RSA 100-A:5, I(b) and shall be reduced, for each
month by which the date on which benefits commence precedes the month after which the member
attains 60 years of age if the member commenced service before July 1, 2011 or 65 years of age
if the member commenced service on or after July 1, 2011, by 1/8 of one percent if the member
has 35 years or more of creditable service, by 1/4 of one percent if the member has 30 years but less
than 35 years of creditable service, by 1/3 of one percent if the member has at least 25 years but less

than 30 years of creditable service, by 5/12 of one percent if the member has at ieast 20 years but
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less than 25 years of creditable service, and by 5/9 of one percent if the member has less than 20
years of creditable service.

(d) [Repealed.]

1I. Group II Members.

(a) Any group II miember in service, who commenced service before July 1, 2011, who
has attained age 45 and completed 20 years of creditable service, or who has attained age 60
regardless of the number of years of creditable service, and a group II member who commenced
service on or after July I, 2011, who has attained age 50 and completed 25 years of
creditable service, or who has attained age 65 regardless of the number of years of
ereditable service, may retire on a service retirement allowance upon written application to the
board of trustees setting forth at what time not less than 30 days nor more than 90 days subsequent
to the filing thereof the member desires to be retired, notwithstanding that during such period of
notification the member may have separated from service.

(b) Upon service retirement, a group II member shall receive a service retirement
allowance which shall consist of:

{1) A member annuity which shall be the actuarial equivalent of his accumulated
contributions at the time of retirement; and

(2) For members who commenced service before July 1, 2011, a state annuity
which, together with his or her member annuity, shall be equal to 2-1/2 percent of his or her
average final compensation multiplied by the number of years of his or her creditable service not in
excess of 40 years, or for members who commenced service on or after July I, 2011, a state
annuity which, together with his or her member annuity, shall be equal to 2 percent of his
or her average final compensation multiplied by the number of years of his or her
creditable service not in excess of 50 years.

(c)(1) Notwithstanding any provision of RSA 100-A to the contrary, any group II member
who commenced service before July 1, 2011 and has retired on or after the effective date of this
subparagraph after attaining the age of 45 with at least 20 years of creditable service, and any
group II member who commenced service on or after July I, 2011 and has retired on or
after the effective date of this subparagraph after attaining the age of 50 with at least 25
years of creditable service, shall receive a minimum annual service retirement allowance of
$10,000. If such group Il member has elected to convert the retirement allowance into an optional
allowance for the surviving spouse under RSA 100-A:13, the surviving spouse shall be entitled to a
proportional share of the $10,000.

(2) [Repealed.]
(3) [Repealed.]
5 Disability Retirement; Group I Age Increased. Amend RSA 100-A:6, I(b) to read as follows:

(b)(1) Upon ordinary disability retirement, the group I member who has attained age 60

L
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if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service on or after July 1, 2011 shall receive an ordinary disability retirement
allowance which shall consist of 2 member annuity and shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his ordinary disability retirement, and a state
annuity as follows:

(A} Prior to the member’s attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member’s average final compenaation at the time
of his ordinary disability retirement multiplied by the number of years of creditable service at the
time of his ordinary disability retirement;

(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member’s average final compensation at the time of his
ordinary disability retirement multiplied by the number of years of creditable service at the time of
his ordinary disability retirement;

(C) Begardless of age at disability, the ordinary disability retirement allowance
shall not be less than 25 percent of the member’s average final compensation at the time of his or
her disability retirement,

{2) Upon ordinary disability retirement, the group I member who has not attained
age 60 if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service on or after July 1, 2011 shall receive an ordinary disability retirement
allowance which shall consist of: a member annuity which shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his ordinary disability retirement; and a state
annuity which, together with the member annuity, shall be equal to 1.5 percent of the member’s
average final compensation at the time of his ordinary disability retirement multiplied by the
number of years of creditable service at that time of his ordinary disability retirement. However,
regardless of age at disability, the ordinary disability retirement aliowance shall not be less than 25
percent of the member’s average final compensation at the time of his or her disability retirement.

6 Accidental Disability Retirement; Group I. Amend RSA 100-A:6, I(d) to read as follows:
(d)(1) Upon accidental disability retirement, the group I member who has attained age
60 if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service or after July 1, 2011 shall receive an accidental disability retirement
allowance which shall consist of a member annuity and shall be the actuarial equivalent of the
member’s accumulated contributions at the time of his accidental disability retirement, and a state
annuity as follows:

(A) Prior to the member’s attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member’s average final compenaation at the time
of his accidental disability retirement multiplied by the number of years of creditable service at the

time of his accidental disability retirement;
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(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member's average final compensation at the time of his
accidental disability retirement multiplied by the number of years of creditable service at the time of
his accidental disability retirement;

(C) Regardless of age at disability, such allowance shall not be less than 50
percent of the member's average final compensation at the time of his accidental disability
retirement.

(2) Upon accidental disability retirement, the group I member who has not attained
age 60 if the member commenced service before July 1, 2011 or the age of 65 if the member
commenced service on or after July 1, 2011 shall receive an accidental disability retirement
allowance which shall consist of: the member annuity which shall be the actuarial equivalent of the
member's accumulated contributions at the time of his accidental disability retirement; and a state
annuity which, together with the member annuity, shall be equal to 50 percent of the member’s
average final compensation at the time of his disability retirement.

7 Ordinary Disability Retirement; Group II. Amend RSA 100-A:6, II(b) to read as follows:

(b) Upon ordinary disability retirement, the group II member shall receive an ordinary
disability retirement allowance which shall consist of: a member annuity which shall be the
actuarial equivalent of his accumulated contributions at the time of his or her ordinary disability
retirement; and a state annuity which, together with his or her member annuity, for members who
commenced service before July 1, 2011, shall be equal to 2-1/2 percent of his or her average final
compensation at the time of [his] ordinary disability retirement multiplied by the number of years of
his or her creditable service not in excess of 40 at the time of [his] ordinary disability retirement, or
for members who commenced service on or after July 1, 2011, shall be equal to 2 percent of
his or her average final compensation at the time of ordinary disability retirement
multiplied by the number of years of his or her creditable service not in excess of 50 at the
time of ordinary disability retirement, provided, however, that such allowance shall not be less
than 25 percent of the member's final compensation at the time of his or her disability retirement.

8 Accidental Disability Retirement; Group II. Amend RSA 100-A:6, 1I(d) to read as follows:

(d) Upon accidental disability retirement, the group II member shall receive an
accidental disability retirement allowance equal to 2/3 of his or her average final compensation at
the time of [his] disability retirement.

(1) For members who commenced service before July 1, 2011, any group Il
member who has more than 26-2/3 years of service, a supplemental disability retirement allowance
shall be paid. Such supplement shall be equal to 2-1/2 percent of his or her average final
compensation multiplied by the number of years of his or her creditable service in excess of 26-2/3
but not in excess of 40 years.

{2) For members who commenced service on or after July I, 2011, any group
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I member who has more than 33-1/3 years of service, a supplemental disability retirement
allowance shall be paid. Such supplement shall be equal to 2 percent of his or her average
final compensation multiplied by the number of years of his or her creditable service in
excess of 33-1/2 but not in excess of 50 years. i

(3) An aecidental disability retirement allowance together with a
supplemenial disability retirement allowance, as provided in this subparagraph, shail not
exceed 100 percent of the disability retiree’s average final compensation.

9 Vested Deferred; Group II Age Increased. Amend RSA 100-A:10, II(b) to read as follows:

(b} For members who commenced service before July 1, 2011, upon the member’s
attainment of age 45, provided the member would then have completed 20 years of creditable service,
otherwise the subsequent date on which such 20 years would have been completed, or at any time
after age 60, or for members who commenced service on or after July 1, 2011, upon the
member’s attainment of age 50, provided the member would then have completed 25 years
of creditable service, otherwise the subsequent date on which such 25 years would have
been completed, or at any time after age 65, a group 1l member who meets the requirement of
subparagraph (a) may make application on a form prescribed by the bc;ard of trustees and receive a
vested deferred retirement allowance which shall consist of: (1) A member annuity which shall be
the actuarial equivalent of accumulated contributions on the date the member’s retirement
allowance commences; and (2) A state annuity which, together with the member annuity, ghall be
equal to a service retirement allowance based on the member’s average final compensation and
creditable service at the time the member’s service is terminated.

10 Return of Contributions. Amend RS8A 100-A:11, I(c) to read as follows:

{¢) Upon the death of a proup I member who has elected, pursuant to RSA 100-A:10, to
receive a vested deferred retirement allowance before his or her attainment of age 60 if the
member commenced service before July 1, 2011 or the age of 65 if the member commenced
service on or after July 1, 2011, the amount of his accumulated contributions at the time of his or
her death shall be paid to the person or persons, if any, nominated by [him] the member, if Living,
otherwise to the member’s estate.

11 Split Benefits; Minimum Age. Amend RSA 100-A:19-b to read as follows:
100-A:19-b Minimum Age. For the purposes of this subdivision only, minimum age shall mean:
I. For a member who has completed less than 20 years combined creditable service in both
group I and group II, 60 years if the member commenced service before July 1, 2011 or 65 years
if the member commenced service an or after July 1, 2011.
II. For a member who commenced service before July 1, 2011 and, who has completed
20 or more years of combined creditable service, one year shall be deducted from age 60 for each year
of creditable group Tl service, provided that the age shall not be less than 45 years. For a member

who commenced service on or after July 1, 2011 and, who has completed 25 or more years of
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combined creditable service, one year shall be deducted from age 65 for each year of
creditable group II service, provided that the age shall not be less than 50 years.

12 Split Benefits; Reduced Early Retirement; Minimum Age. Amend RSA 100-A:19-d to read as
follows:

100-A:19-d Reduced Early Retirement. Notwithstanding any other provision of law, any
retirement system member who has creditable service in both group I and group Il with at least
10 years combined creditable service, and who has attained an age which is at least 45 for members
who commenced group II service prior to July 1, 2011 or at least 50 for members who
commenced group Il service on or after July 1, 2011 and is within 10 years of the minimum age
set forth in RSA 100-A:19-b, may elect to retire and have benefits commence immediately as a
reduced split-benefit service retirement allowance. Application shall be as provided in RSA 100-A:5,
I{c). The allowance shall be determined as a split-benefit service retirement allowance in accordance
with RSA 100-A:19-c, and the total combined split-benefit service allowance shall be reduced by the
percentages shown in RSA 100-A:5, I(c), based on the total combined length of creditable service, for
each month by which the date on which benefits commence precedes the month after which the
member attains the minimum age set forth in RSA 100-A:19-b.

13 State Employees; Retirement. Amend RSA 21-1:30, Il(a) to read as follows:

(a) Has at leaat 10 years of creditable service for the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service if the employee’s service began on or after July
1, 2003, and who also is at least 60 years of age at the time of retirement if the employee
commenced service before July 1, 2011 or at least 65 years of age at the time of retirement if
the employee commenced service on or after July 1, 2011; or

14 State Employees; Group Insurance Benefits; Group II. Amend RSA 21-1:30, III to read as
follows:

III. Any vested deferred state retiree may receive medical and surgical benefits under this
gection if the vested deferred state retiree is eligible. To be eligible, a group I vested deferred state
retiree shall have at least 10 years of creditable service with the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service with the state if the employee’s service began
on or after July 1, 2003 and a group II vested deferred state retiree shall have at least 20 years of
creditable service with the state if the employee's service with the state began on or after July 1,
2010. In addition, if the vested deferred state retiree is a member of group I, such retiree shall be at
least 60 years of age to be eligible if the member commenced service before July 1, 2011 or 65
vears of age if the member commenced service on or after July 1, 2011, 1f the vested deferred
state retiree is a member of group Il who commenced service before July I, 2011, such retiree
shall not be eligible until 20 years from the date of becoming a member of group II and shalil be at
least 45 years of age, and any group IT member who commenced service on or after July 1,

2011 shall not be eligible until 25 years from the date of becoming a member of group II
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and shall be at least 50 years of age.
15 Financing; Contribution Rates; Group II Member Payroll Deduction. Amend RSA 100-A:16,
I{a) to read as follows:

(a) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities
together with any amounts transferred thereto from a similar fund under one or more of the
predecessor systems. Except as provided in RSA 100-A:24, I, such contribution shall be, for each
member, dependent upon the member's employment classification at the rate determined in
accordance with the following table:

Employees of employers other than the state hired on or before June 30, 2011, 5.00

Employees of the state hired on or before June 30, 2009, 5.00

Employees of the state hired after June 30, 2009, 7.00

Teachers hired on or before June 30, 2011, 5.00

Permanent Policemen hired on or before June 30, 2011, 9.30

Permanent Firemen hired on or before June 30, 2011, 9.30

Group I members hired after June 30, 2011, 7.00

Group Il members hired after June 30, 2011, 11.00

The board of trustees shall certify to the proper authority or officer responsible for making up the
payroll of each employer, and such authority or officer shall cause to be deducted from the
compensation of each member, except group II members who commenced service before July 1,
2011 with creditable service in excess of 40 years or group II members who commenced service
on or after July 1, 2011 with creditable service in excess of 50 years, as provided in RSA 100-
A:5, II(b) and RSA 100-A:6, IKb), on each and every payroll of such employer for each and every
payroll period, the percentage of earnable compensation applicable to such member. No deduction
from earnable compensation under this paragraph shall apply to any group II member who
commenced service before July 1, 2011 with creditable service in excess of 40 years, or group II
member who commenced service on or after July 1, 2011 with creditable service in excess of
50 years, as provided in RSA 100-A:5, II(b) and RSA 100-A:6, II(b), and this provision for such
members shall not affect the method of determining average final compensation as provided in RSA
100-A:1, XVIH. In determining the amount earnable by a member in a payroll period, the board may
consider the rate of compensation payable to such member on the first day of a payroll period as
continuing throughout the payroll period and it may omit deduction from compensation for any
period less than a full payroll period if such person was not a member on the first day of the payroll
period, and to facilitate the making of deductions it may medify the deduction required of any
member by such an amount as shall not exceed 1/10 of one percent of the annual earnable
compensation upon the basis of which such deduction is made. The amounts deducted shall be

reported to the board of trustees. Each of such amounts, when deducted, shall be paid to the
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retirement system at such times as may be designated by the board of trustees and credited to the
individual account, in the member annuity savings fund, of the member from whose compensation
the deduction was made.

Amend the bill by replacing all after section 36 with the following:

37 Effective Date. This act shall take effect July 1, 2011.
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Special Committee on Public Employee Pensions Reform
March 23, 2011

2011-1174h

10/03

Amendment to HB 880-FN-LOCAL

Amend the title of the bill by replacing it with the following:

AN ACT relative to the New Hampshire retirement system, and relative to continuation of
provisions of a collective bargaining agreement following the end of the term of the
agreement,

Amend the bill by replacing all after the enacting clause with the following:

1 Findings and Intent.
1. It is imperative for the state to take immediate action to assure the state retirement
system’s future financial health.

(a) The Pew Institute has concluded that unfunded pension and healthcare liabilities are
a nationwide problem, estimated at over $1 trillion.

(b) The New Hampshire retirement system has an estimated unfunded pension liability
of $3.7 billion and $1.5 billion of unfunded medical insurance liability. Although a plan is underway
for recovery over 30 years, uncertainties in future market returns, rapid increases in medical costs,
increases in life expectancy, and slower growth in public sector employment require prudent
intervention to assure financial viability.

(¢) The level of federal debt of almost $14 trillion and growing rapidly suggests that
federal assistance to the states may be significantly reduced in the future, adding to the problem.

(d) The budget reductions planned for the state fiscal years 2012 and 2013 are large, and
do not fully meet the state’s commitments to health and human services, education, transportation,
and other services. Reductions in state retirement costs are a necessary part.

II. The current level of benefits for public employees is unsustainable.

(a) On average, benefits constitute an additional 52 percent increase to the cost of public
salaries. This is significantly higher than the percent paid in the private sector, and taxpayers are
increasing unable to continue this level of support, especially in our recessionary climate.

(b) Public employees are increasingly not cost-competitive with private alternatives to
providing state and municipal services.

(¢) Public employeé¢ contributions to their pensions have not been increased for many
years,

T11. ‘The financial viability of the state retirement system must be preserved.

(a) Simply shifting who pays (i.e., employees or employers) will not solve the problem,
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(b) It is important to adjust the system fairly among employee classes, and to introduce
changes in a way to ameliorate impact on present employees, especially those closest to retirement.
{c) Pension costs must not make public employees uncompetitive with the private sector.
2 Retirement System; Definmtions; Average Final Compensation. Amend RSA 100-A:1, XVIII to
read as follows:
XVIII. “Average final compensation” shall mean, for members who retire prior to July 1,
20186, the average annual earnable compensation of a member during his or her highest 3 years of
creditable service, or during all of the years in his or her creditable service if less than 3 years. For
members who retire on or after July 1, 2016, “average final compensation” shall mean the
average annual earnable compensation of a member during his or her highest 5 years of
creditable service, or during all of the years in his or her creditable service if less than §
years.
3 Retirement System; Definition of Earnable Compensation. Amend RSA 100-A:1, XVII to read
as follows:
XVII. “Earnable compensation” shall mean:
{a) For all members in service on or before June 30, 2011 and who retire prior to
July 1, 2016, the full base rate of compensation paid plus any overtime pay, holiday and vacation
pay, sick pay, longevity or severance pay, cost of living bonus, additional pay for extracurricular and
instructional activities or for other extra or special duty, and any military differential pay, plus the
fair market value of non-cash compenesation paid to, or on behalf of, the member for meals or living
guarters if subject to federal income tax, but excluding other compensation except cash incentives
paid by an employer to encourage members to retire, supplemental pay paid by the employer while
the member is receiving workers’ compensation, and teacher development pay that is not part of the
contracted annual salary. However, earnable compensation in the final 12 months of creditable
service prior to termination of employment shall be limited to 1- 1/2 times the higher of the earnable
compensation in the 12-month period preceding the final 12 months or the highest compensation
year as determined for the purpose of calculating average final compensation, but excluding the final
12 months. Any compensation received in the final 12 months of employment in excess of such limit
shall not be subject to member or employer contributions to the retirement system and shall not be
considered in the computation of average final compensation. Provided that, the annual
compensation limit for members of governmental defined benefit pension plans under section
401(a)(17) of the United States Internal Revenue Code of 1986, as amended, shall apply to earnable
compensation for all employees, teachers, permanent firemen, and permanent policemen who first
become eligible for membership in the system on or after July 1, 1996. Earnable compensation shall
not include compensation in any form paid later than 120 days after the member’s termination of
employment from a retirement eligible position, with the limited exceptions of disability related

severance pay paid to a member or retiree no later than 120 days after a decision by the board of
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trustees granting the member or retiree disability retirement benefits pursuant to RSA 100-A:6 and
of severance pay which a member was entitled to be paid within 120 days after termination but
which, without the consent of the member and not through any fault of the member, was paid more
than 120 days after the member's termination. The member shall have the burden of proving to the
board of trustees that any severance payment paid later than 120 days after the member's
termination of employment is earnable compensation and meets the requirements of an asserted
exception to the 120-day post-termination payment requirement.
(b) For any member in service on and after July I, 2011 and who retires after
July 1, 2016, the full base rate of compensation paid plus holiday pay, vacation pay, and
sick pay, and any compensation for mandatory training and any military differential pay.
Earnable compensation shall not include pay for accumulated unused sick or vacation
time. However, earnable compensation in the final 2 12-month periods of creditable service
prior to termination of employment shall each be limited to 1-1/2 times the highest
compensation year as determined for the purpose of calculating average final
compensation, but excluding the final 24 months. Any compensation received in the final
24 months of employment in excess of such limit shall not be subject to member or employer
contributions to the retirement system and shall not be considered in the computation of
average final compensation. Prouvided that, the annual compensation limit for members of
governmental defined benefit pension plans under section 401(a)(17) of the United States
Internal Revenue Code of 1986, as amended, shall apply to earnable compensation for all
employees, leachers, permuanent firemen, and permanent policemen. Earnable
compensation shall not include compensation in any form paid later than 120 days after
the member’s termination of employment from a retirement eligible position.
4 Membership; Employees; Full-Time Requirement. Amend RSA 100-A:3, I1I to read as follows:

III. The board of trustees may, in its discretion, accept as members any class of full-time
employees, or any class of teachers, permanent policemen or permanent firemen, whose
compensation is only partly paid by an employer or who are serving on a temporary or other than per
annum basig, and it may also, in its discretion, make optional with such employees, teachers,
permanent policemen or permanent firemen in any such class their individual entrance into
membership. Provided, however, that membership as an employee as defined in RSA 100-
A:1, V shall require full-time employment, which shall not be satisfied by the combination
of service in one or more part-time positions. In addition, no member in a full-time
position as an employee shall be permitied to make contributions or to accrue benefits
under this chapter on account of any such part-time employment. Any rule or practice
adopted by the board which is inconsistent with the requirements of this paragraph shall
be without effect.

5 Service Retirement; Age Increased. Amend RSA 100-A:5 to read as follows:
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100-A:5 Service Retirement Benefits.
I. Group I Members,

(a) Any group I member, who may retire on a service retirement allowance upon written
application to the board of trustees setting forth at what time, not less than 30 days nor more than
90 days subsequent to the filing thereof, the member desires to be retired, provided the member at
the time so specified for retirement has attained age 60 if the member is in vested status before
July 1, 2011 or age 65 if the member is not in vested status on July I, 2011, and
notwithstanding that during such period of notification the member may have separated from
service. For the purposes of this section, a teacher member of group | who remains in service
throughout a school year shall be deemed to be in service during July and August at the end of such
school year.

(b) Upon service retirement, an employee member or teacher member of group I shall
receive a service retirement allowance which shall consist of a member annuity which shall be the
actuarial equivalent of the member's accumulated contributions at the time of retirement, and a
state annuity. Prior to the member's attainment of age 65, the state annuity, together with the
member annuity, shall be equal to 1/60 of the member’'s average final compensation multiplied by
the number of years of creditable service. After attainment of age 65, the state annuity, together
with the member annuity, shall be equal to 1/66 of the member's average final compensation
multiplied by the number of years of creditable service.

(c) Notwithstanding any other provision of law, any group [ member who meets the
requirements of RSA 100-A:10, 1(a), and who has either completed at least 20 years of creditable
service which, when combined with his or her age equals at least [70] 75 years, or who has attained
the age of [56] 55, but not the age of 60 if the member is in vested status before July 1, 2011 or
the age of 65 if the member is not in vested status on July I, 2011, may elect to retirc and have
benefits commence immediately as a reduced service retirement allowance upon written application
to the board of trustees setting forth the time, not less than 30 days nor more than 90 days
subsequent to the filing thereof, at which the member desires to have benefits commence. The
service retirement allowance shall be determined in accordance with RSA 100-A:5, 1(b) and shall be
reduced, for each month by which the date on which benefits commence precedes the month after
which the member attains 60 years of age if the member is in vested status before July 1, 2011
or 65 years of age if the member is not in vested status on July 1, 2011, by 1/8 of one percent if
the member has 35 years or more of creditable service, by 1/4 of one percent if the member has 30
years but less than 35 years of creditable service, by 1/3 of one percent if the member has at least 25
years but less than 30 years of creditable service, by 5/12 of one percent if the member has at least
20 years but less than 25 years of creditable service, and by 5/9 of one percent if the member has less
than 20 years of creditable service,

{(d) [Repealed.]
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[1. Group IT Members,

(a)(1}) Any group II member in service, who is in vested status before July 1, 2011,
who has attained age 45 and completed 20 years of creditable service, or who has attained age 60
regardless of the number of years of creditable service, may retire on a service retirement allowance
upon written application to the board of trustees setting forth at what time not less than 30 days nor
more than 90 days subsequent to the filing thereof the member desires to be retired,
notwithstanding that during such period of notification the member may have separated from
service.

(2) Any group Il member in service who is not in vested status on July I,
2011, who has attained age 50 and completed 25 years of creditable service, or who has
attained age 65 regardless of the number of years of creditable service, may retire and
receive a service retirement allowance beginning upon the attainment of age 55 upon
written application to the board of trustees setting forth at what time not less than 30 days
nor more than 90 days subseguent to the filing thereof the member desires to be retired,
notwithstanding that during such period of notification the member may have separated
Jfrom service.

() Upon service retirement, a group Il member shall receive a service retirement
allowance which shall consist of;

(1) A member annuity which shall be the actuarial equivalent of his accumulated
contributions at the time of retirement; and

(2) For members who are in vested status before July 1, 2011, a state annuity
which, together with his or her member annuity, shall be equal to 2-1/2 percent of his or her
average final compensation multiplied by the number of years of his or her creditable service not in
excess of 40 years, or for members who commenced service or are not in vested status on July
1, 2011, a state annuity which, together with his or her member annuity, shall be equal to 2
percent of his or her average final compensation multiplied by the number of years of his
or her creditable service not in excess of 25 years.

(c)(1) Notwithstanding any provision of RSA 100-A to the contrary, any group Il member
who is in vested status before July 1, 2011 and has retired on or after the effective date of this
subparagraph after attaining the age of 45 with at least 20 years of creditable service shall reccive a
minimum annual service retirement allowance of $10,000, and any group II member who is not
in vested status on July 1, 2011 and has retired on or after the effective date of this
subparagraph after attaining the age of 50 with at least 25 years of creditable service,
shall receive beginning upon the attainment of age 55 a minimum annual service
retirement allowance of §10,000, If such group 11 member has elected to convert the retirement
allowance into an optional allowance for the surviving spouse under RSA 100-A:13, the surviving

spouse shall be entitled to a proportional share of the $10,000.
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(2) [Repealed.]
(3) [Repealed.]
6 Disability Retirement; Group 1 Age Increased. Amend RSA 100-A:6, I(b) to read as follows:
(X1} Upon ordinary disability retirement, the group I member who has attained age 60
if the member is in vested status before July 1, 2011 or the age of 65 if the member is not in
vested status on July 1, 2011 shall receive an ordinary disability retirement allowance which shall
consist of a member annuity and shall be the actuarial equivalent of the member’s accumulated
contributions at the time of his ordinary disability retirement, and a state annuity as follows:

(A) Prior to the member’s attainment of age 65, the state annuity, together with
the member annuity, shall be equal to 1/60 of the member’s average final compensation at the time
of his ordinary disability retirement multiplied by the number of years of creditable service at the
time of his ordinary disahility retirement;

(B) After attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member’s average final compensation at the time of his
ordinary disability retirement multiplied by the number of years of creditable service at the time of
his ordinary disability retirement;

(C) Regardless of age at disability, the ordinary disability retirement allowance
shall not be less than 25 percent of the member’s average final compensation at the time of his or
her disability retirement.

(2) Upon ordinary disability retirement, the group I member who has not attained
age 60 if the member is in vested status before July 1, 2011 or the age of 65 if the member is
not in vested status on July I, 2011 shall receive an ordinary disability retirement allowance
which shall consist of: a member annuity which shall be the actuarial equivalent of the member's
accumulated contributions at the time of his ordinary disability retirement; and a state annuity
which, together with the member annuity, shall be equal to 1.5 percent of the member's average final
compensation at the time of his ordinary disability retirement multiplied by the number of years of
creditable service at that time of his ordinary disability retirement. However, regardless of age at
disability, the ordinary disability retirement allowance shall not be less than 25 percent of the
member’s average final compensation at the time of his or her disability retirement.

7 Accidental Disability Retirement; Group I. Amend RSA 100-A:6, I(d) to read as follows:
(dX1) Upon accidental disability retirement, the group I member who has attained age
60 if the member is in vested status before July 1, 2011 or the age of 65 if the member is not
in vested status on July 1, 2011 shall receive an accidental disability retirement allowance which
shall consist of a member annuity and shall be the actuarial equivalent of the member’s accumulated
contributions at the time of his accidental disability retirement, and a state annuity as follows:
(A) Prior to the member's attainment of age 65, the state annuity, together with

the member annuity. shall be equal to 1/60 of the member’s average final compensation at the time
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of his accidental disability retirement multiplied by the number of years of creditable service at the
time of his accidental disability retirement;

(B) Afier attainment of age 65, the state annuity, together with the member
annuity, shall be equal to 1/66 of the member's average final compensation at the time of his
accidental disability retirement multiplied by the number of years of creditable service at the time of
his accidental disability retirement;

{C) Repgardless of age at disability, such allowance shall not be less than 50
percent of the member's average final compensation at the time of his accidental disability
retirement.

(2) Upon accidental disability retirement, the group I member who has not attained
age GO if the member is in vested status before July 1, 2011 or the age of 65 if the member is
not in vested status on July I, 2011 shall receive an accidental disability retirement allowance
which shall consist of: the member annuity which shall be the actuarial equivalent of the member’s
accumuiated contributions at the time of his accidental disability retirement; and a state annuity
which, together with the member annuity, shall be equal to 50 percent of the member’s average final
compensation at the time of his disability retirement.

8 Ordinary Disability Retirement; Group II. Amend RSA 100-A:6, I1(b) to read as follows:

(b} Upon ordinary disability retirement, the group 1l member shall receive an ordinary
disability retirement allowance which shall consist off a member annuity which shall be the
actuarial equivalent of his accumulated contributions at the time of his or her ordinary disability
retirement; and a state annuity which, together with his or her member annuity, for members who
are in vested status before July 1, 2011, shall be equal to 2-1/2 percent of his or her average final
compensation at the time of [his] ordinary disability retirement multiplied by the number of years of
his or her creditable service not in excess of 40 at the time of [his] ordinary disability retirement, or
for members who are not in vested status on July 1, 2011, shall be equal to 2 percent of his
or her average final compensation at the time of ordinary disability retirement multiplied
by the number of years of his or her creditable service not in excess of 25 at the time of
ordinary disability retirement, provided, however, that such allowance shall not be less than 25
percent of the member’s final compensation at the time of his or her disability retirement.

9 Accidental Disability Retirement; Group 1. Amend RSA 100-A:6, II(d) to read as follows:

(d)(1) Upon accidental disability retirement, the group Il member who is in vested
status before July 1, 2011, shall receive an accidental disability retirement allowance equal to 2/3
of his or her average final compensation at the time of [his] disability retirement, and the group Il
member who is not in vested status on July 1, 2011, shall receive an accidental disability
retirement allowance equal to 1/2 of his or her average final compensation at the time of
disability retirement.

{2) For any group Il member who has more than 26-2/3 years of service, a
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supplemental disability retirement allowance shall be paid. Such supplement shall be equal to 2-1/2
percent of his or her average final compensation multiplied by the number of years of his or her
creditable service in excess of 26-2/3 but not in excess of 40 years. Provided however that an
accidental disability retirement allowance together with a supplemental disability
retirement allowance, as provided in this subparagraph, shall not exceed 100 peréent of
the disability retiree’s average final compensation.

10 Vested Deférred,‘ Group I Age Increased. Amend RSA 100-A:10, II(b) to read as follows:

(b) For members who are in vested status before July 1, 2011, upon the member’s
attainment of age 45, provided the member would then have completed 20 years of creditable service,
otherwise the subsequent date on which such 20 years would have been completed, or at any time
after age 60, or for members who are not in vested status on July I, 2011, upon the member’s
attainment of agé 50, provided the member would then have completed 25 years of
creditable service, otherwise the subsequent date on which such 25 years would have been
completed, or at any time after age 65, a group II member who meets the requirement of
subparagraph (a) may make application on a form prescribed by the board of trustees and receive a
vested deferred retivement allowance which shall consist of: (1) A member annuity which shall be
the actuarial equivalent of accumulated contributions on the date the member’s retirement
allowance commences; and (2) A state annuity which, together with the member annuity, shall be
equal to a service retirement allowance based on the member’s average final compensation and
creditable service at the time the member’s service is terminated.

11 Return of Contributions. Amend RSA 100-A:11, I(c) to read as follows:

(¢y Upon the death of a group I member who has elected, pursuant to RSA 100-A:10, to
receive a vested deferred retirement allowance before his or her attainment of age 60 if the
member is in veésted status before July 1, 2011 or the age of 65 if the member is not in vested
s‘t_ai‘us on July 1, 2011, the amount of his or her accumulated contributions at the time of his or
her death shall be paid to the person or persons, if any, nominated by [him] the member, if living,
otherwise to the member’s estate,

12 Split Benefits; Minimum Age. Amend RSA 100-A:19-b to read as follows:
100-A:19-b Minimum Age. For the purposes of this subdivision only, minimum age shall mean:
I. For a member who has completed less than 20 years combined creditable service in both
group I and group 11, 60 years if the member is in vested status before July 1, 2011 or 65 years
if the member is not in vested status on July 1, 2011
11. For a member who is in vested siatus before July 1, 2011 and, who has completed 20
or more years of combined creditable service, one year shall be deducted from age 60 for each year of
ereditable group II service, provided that the age shall not be less than 45 years. For @ member
who commenced service or is not in vested status on July 1, 2011 and, who has completed 25

or more years of combined creditable service, one year shall be deducted from age 65 for
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each year of creditable group II service, provided that the age shall not be less than 50
years.

13 Split Benefits; Reduced Early Retirement; Minimum Age. Amend RSA 100-A:19-d to read as
follows:

100-A:19-d Reduced Early Retirement. Notwithstanding any other provision of law, any
retirement system member who has creditable service in both group I and group II with at least
10 vears combined creditable service, and who has attained an age which is at least 45 for members
who are in vested status with group II service prior to July 1, 2011 or at least 50 for
members who commenced group IT service or are not in vested status on July I, 2011 and is
within 10 years of the minimum age set forth in RSA 100-A:19-b, may elect to retire and have
benefits commence immediately as a reduced split-benefit service retirement allowance. Application
shall be as provided in RSA 100-A:5, I{c). The allowance shall be determined as a split-benefit
service retirement allowance in accordance with RSA 100-A:19-c, and the total combined split-benefit
service allowance shall be reduced by the percentages shown in RSA 100-A:5, I{(c), based on the total
combined length of creditable service, for each month by which the date on which benefits commence
precedes the month after which the member attains the minimum age set forth in RSA 100-A:19-b.

14 State Employees; Retirement. Amend RSA 21-1:30, 11{a) to read as follows:

(a) Has at least 10 years of creditable service for the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service if the employee’s service began on or after July
1, 2003, and who also is at least 60 years of age at the time of retirement if the employee is in
vested status before July 1, 2011 or at least 65 years of age at the time of retirement if the
employee is not in vested status on July I, 2011; or

15 State Employees; Group Insurance Benefits; Group 1. Amend RSA 21-1:30, III to read as
follows:

III. Any vested deferred state retiree may receive medical and surgical benefits under this
gection if the vested deferred state retiree is eligible. To be eligible, a group | vested deferred state
retiree shall have at least 10 years of creditable service with the state if the employee’s service began
prior to July 1, 2003 or 20 years of creditable service with the state if the employee's service began
on or after July 1, 2003 and a group !l vested deferred state retiree shall have at least 20 years of
creditable service with the state if the employee's service with the state began on or after July 1,
2010. In addition, if the vested deferred state retiree is a member of group I, such retiree shall be at
least 60 years of age to be eligible if the member is in vested status before July 1, 2011 or 65
years of age if the member is not in vested status on July 1, 2011. If the vested deferred state
retiree is a member of group Il who is in vested status before July 1, 2011, such retiree shall not
be eligible until 20 years from the date of becoming a member of group II and shall be at least 45
years of age, and any group II member who is not in vested status on July 1, 2011 shall not

be eligible until 25 years from the date of becoming a member of group II and shall be at
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least 50 vears of age.

16 Retirement Age Changed: Vested Status; Group I. Notwithstanding the provisions of RSA
100-A:5, RSA 100-A:6, RSA 100-A:10, RSA 100-A:11, RSA 100-A:19-b, and RSA 21-1:30 relating to
retirement at age 60, persons who are in vested status in the retirement system or as a state
employee under RSA 21-1:30 on the effective date of this section shall be permitted to retire on an
unreduced service retirement, disability retirement, vested deferred retirement, or split benefit
retirement at the following ages, based on the corresponding number of years of creditable service:

1. Atleast 10 but not 15 years of creditable service, age 64.
11. At least 15 but not 20 years of creditable service, age 63.
1I1. At least 20 but not 25 years of creditable service, age 62.
IV. At least 25 but not 30 years of creditable service, age €1.
V. At least 30 years of creditable service, age 60.

17 Retirement Qualifications; Members Not in Vested Status; Group II. Notwithstanding the
provisions of RSA 100-A;5, RSA 100-A:6, RSA 100-A:10, RSA 100-A:11, RSA 100-A:19-b, and RSA
21-1:30 relating to retirement qualifications and calculation of benefits for group II members, any
group II member not in vested status on July 1, 2011 shall be subject to the transition provisions of
this section for years of service required for regular service retirement, the minimum age for regular
service retirement, and the multiplier used to calculate the retirement annuity, which shall be
applicable on July 1, 2011 according to the following table:

Creditable service Minimum _vears of service = Minimum age attained Annuity multiplier
gndJuly 1, 2011

(1) Less than 4 years 24 age 49 2.1%

(2) At least 4 years but 23 age 48 2.2%

ess than 6 years
(3) At least 6 years but 22 age 47 2.3%
less than 8 years
(4) At least 8 years but 21 age 46 2.4%
less than 10 years
18 Financing; Contribution Rates; Group 11 Member Payroll Deduction. Amend RSA 100-A:16,
I{a) to read as follows:

{&) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities
together with any amounts transferred thereto from a similar fund under one or more of the
predecessor systems. Such contribution shall be, for each member, dependent upon the member’s

employment classification at the rate determined in accordance with the following table:
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Group I members, 7.00

Group II permanent fireman members, 11.80

Group IT permanent police members, 11.55

The board of trustees shall certify to the proper authority or officer responsible for making up the
payroll of each employer, and such authority or officer shall cause to be deducted from the
compensation of each member, except group 11 members who are in vested status before July 1,
2011 with creditable service in excess of 40 years or group II members who are not in vested
status on July 1, 2011 with creditable service in excess of 25 years, as provided in RSA 100-
A:5, TI(b) and RSA 100-A:6, I1(b), on each and every payroll of such employer for each and every
payroll period, the percentage of earnable compensation applicable to such member, No deduction
from earnable compensation under this paragraph shail apply to any group Il member who is in
vested status before July I, 2011 with creditable service in excess of 40 years, or group II
member who is not in vested status on July 1, 2011 with creditable service in excess of 25
years, as provided in RSA 100-A:5, II(b) and RSA 100-A:6, I1(b), and this provisien for such members
shall not affect the method of determining average final compensation as provided in RSA 100-A:1,
XV1II. In determining the amount earnable by a member in a payroll period, the board may consider
the rate of compensation payable to such member on the first day of a payroll period as continuing
throughout the payroll period and it may omit deduction from compensation for any period less than
a full payroll period if such person was not a member on the first day of the payroll period, and to
facilitate the making of deductions it may modify the deduction required of any member by such an
amount as shall not exceed 1/10 of one percent of the annual earnable compensation upon the basis
of which such deduction is made. The amounts deducted shall be reported to the board of trustees.
Bach of such amounts, when deducted, shall be paid to the retirement system at such times as may
be designated by the board of trustees and credited to the individual account, in the member annuity
savings fund, of the member from whose compensation the deduction was made.

19 Retirement System; Recalculation of Employer Rates; Recertification. Notwithstanding the
notice requirements of RSA 100-A:16, I1I, the board of trustees of the retirement system shall
recalculate employer contribution rates for the state fiscal years 2012 and 2013 to reflect the
requirements of RSA 100-A as amended by this act. Notwithstanding the notice requirements of
RSA 100-A:16, III, such employer contribution rates shall be effective for the biennium beginning
July 1, 2011, and the recertification of employer contribution percentages, applicable beginning July
1, 2011, shall be provided to each employer within a reasonable period of time not to exceed 30 days

from the effective date of this section. The exception to the notice requirements of RSA 100-A:16, [II
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in this section shall be limited to the applicable employer contribution rates for the biennium
beginning July 1, 2011.

20 New Section; Retirement System; Return to Work. Amend RSA 100-A by inserting after
section 27 the following new section:

100-A:27-a  Return to Work; Suspension of Benefits. Beginning July 1, 2011, no person for
whom membership in the retirement system is optional under RSA 100-A:3, I, and no person
employed by an employer on a full- or part-time basis or as a consultant for longer than 3 months in
a year, may concurrently receive benefits under this chapter as a retired member. Benefits shall be
sugpended during any such period of employment.

21 Repeal. 2002, 137.7, relative to the application of the repeal of former RSA 100-A:3, I(c), is
repealed.

22 Retirement System; Administration; Membership of Board, Amend RSA 100-A:14, T to read
as followa:

I. The administration of this system is vested in a board of [14] 13 trustees. Each newly
appointed or reappointed trustee shall have familiarity with or experience in finance or business
management. The state treasurer shall be an ex officio voting member of the board. The governor
and council shall appoint [2] 4 trustees, to be known as non-member trustees, who shall be qualified
persons with investment and/or financial experience as provided in this paragraph and not be
members of the system, and who shall serve for a term of 2 years and until their successors are
appointed and qualified. The non-member trustees of the board shall have substantial experience in
the field of institutional! investment or finance, taking into account factors such as educational

background, business experience, and professional licensure and designations. The original

appointment of [ere] 2 of the non-member trustees shall be for a term of one year. The remaining

-] 4 member representatives and
4 employer representatives, The New Hampshire state employees’ association, the
New Hampshire education association, the New Hampshire police association, and the

New Hampshire state permanent firemen’s association, [and-the New Hampehire-Local-Government
Center| shall each annually nominate from their members a panel of 5 persons, [all-ef-whem-exeept

one-of-the-4-predecessor-systems;] no later than May 31 of each year, and the panels 80 named shall
be filed with the secretary of state no later than June 10 of each year. From [each-of] the above
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named panels, the governor and council shall appoint [ore-person-annually-te] the active member
representatives of the board{

have-enc-person-appeinted-every 2 years| as needed s0 as to maintain the representation on the

board. The governor and council shall appoint the employer representatives of the board

with the advice of employer organizations. Members appointed to the board in the manner
aforesaid shall serve for a term of 2 years. Each member so appointed shall hold office until his or
her successor shall be appointed and qualified. Whenever a vacancy occurs, the governor and council

shall fill the vacancy by appointing a member who shall serve for the unexpired term [from-thesame

ed], The governor shall designate one of the non-
member trustees to serve as chairman of said board of trustees.

23 Application; Board of Trustees Membership. Members of the board of trustees for the
retirement system on the effective date of this section shall serve for the remainder of their terms.
In order to conform to changes to the retirement system board of trustees made by this act, upon a
vacancy occurring in the membership on the board of trustees after the effective date of this section,
the appeintment of a trustee shall be made to reasonably conform to the trustee designations in
RSA 100-A:14, 1.

24 Repeal of Special Account. RSA 100-A:16, II(h)-(), relative to the special account, are
repealed.

25 Transfer of Balance of Special Account. Any funds remaining in the special account on the
effective date of the repeal of the special account by this act shall be transferred to the respective
components of the state annuity accumulation fund.

26 Definition of Terminal Funding. Amend RSA 100-A:1, XXX to read as follows:

XXX. “Terminal funding” shall mean providing the full present value of the total liability for
benefit improvement. [Unless-etherwise-specified, the source-of terminal-funding-shall-be-the-special
aceount-establiched-under RSA-100-A:16Hh)-)

27 Benefits Upon Death After Retirement; References to Special Account. Amend RSA 100-
A:12, I-a and I to read as follows:

l-a. In addition to any other provision of this section, upon the death of a retired group II
member of the New Hampshire retirement system or any predecessor system, who retired pursuant
to RSA 100-A:5, 11 with at least 20 years of creditable service or pursuant to RSA 100-A:6, I(a) prior
to April 1, 1987, there shall be paid to the member’s spouse at the time of retirement, if surviving, an
allowance to continue until the spouse's death or remarriage equal to 50 percent of the service or
ordinary disability retirement allowance payable to the retired member prior to the member’s death.
The total cost of terminally funding the benefits provided by this paragraph shall be funded from the
[special-aecount-established-under BSA-100-A-316- k)] state annuity accumulation fund.

I1, Upon the death of a group I member who has retired on or after April 1, 1987, or upon

the death of a group II member who has filed an application for retirement benefits with the board of
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trustees after January 1, 1991, there shall be paid to the person nominated by the member by
written designation filed with the board, if living, otherwise to the retired member's estate, in
addition to the amount payable under RSA 100-A:11 a lump sum of $3,600 if the member retired
before July 1, 1988, and if the member is married on the date of such member’s retirement, there
shall be paid to such surviving spouse an allowance to continue until the spouse’s death or
remarriage equal to 50 percent of the member's service, ordinary disability, or accidental disability
retirement allowance payments. For any person who is a group II member as of June 30, 1988, and
who retires on or after July 1, 1988, the lump sum payment shall be $10,000. For any person who
becomes a member of group 1l on or after July 1, 1988, and on or prior to July 1, 1993, the lump sum
payment shall be $3,600, [t is the intent of the legislature that future group 11 members shall be
included only if the total cost of such inclusion can be terminally funded [by-reimbureement-from

ha-cuoaial-goesonnt-eatab o] ndor-RSA OO AL16
: 1~ : il 3 Y

28 Supplemental Allowance; Reference to Special Account. Amend RSA 100-A:41-a, I to read
as follows:
Iil.ta) The payment of any such supplemental allowance shall be contingent on terminal
funding of the total actuarial cost thereof. [Sueh-terminal-funding-shall-befrem-the-special-account
esbabliched-under B3A-100-A6: -]

()] Cost of living adjustments shall be retroactive to the member’s eligibility date

pursuant to paragraph L.
29 Management of Funds; Investment Committee. Amend RSA 100-A:15, [ to read as follows:

I. The members of the board of trustees shall be the trustees of the several funds created
hereby and shall set the investment policy relative to those funds. The independent investment
committee shall have full power to invest and reinvest such funds in accordance with the policy set
by the board. The board of trustees and the members of the independent investment committee
shall have the powers, privileges, and immunities of a corporation. The independent investment
committee shall have full power to hold, purchase, sell, assign, transfer, and dispose of any of the
securities and investments in which any of the funds created hereby have been invested, as well as
the proceeds of such investments in accordance with the policy set by the board. All of the assets and
proceeds, and income therefrom, of the New Hampshire retirement system, and all contributions and
payments made thereto, shall be held, invested, or disbursed in trust.

30 Independent Investment Committee Amend RSA 100-A:15, IX to read as follows:

IX. The non-trustee members of the independent investment committee shall be afforded the
same liability insurance [and], indemnification, and statutory protections as board members.

31 New Section; Retirement System; Construction of Provisions; Member Acknowledgement.

Amend RSA 100-A by inserting after section 1 the following new section:
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100-A:1-a Construction of Provisions; Member Acknowledgement.

I. The benefits provided under this chapter shall not be construed to constitute a binding
contractual obligation with respect to members and may be modified or discontinued by the adoption
of appropriate legislation,

1I. Every employer shall keep on file for each member commencing service after June 30
2011 a statement of the employee’s, teacher’s, policeman’s, or fireman's acknowledgement of the
provisions of paragraph 1 of this section.

32 New Paragraph; Public Employee Labor Relations; Status Quo; Authority of Employer.
Amend RSA 273-A:11 by inserting after paragraph II the following new paragraph:

[I. Following the end of the term of a collective bargaining agreement and during any
period of negotiation, the status quo shall be maintained as to the wages, hours, and conditions of
employment of employees in good standing. Except where required by statute, the continuation,
after the expiration of the agreement, of the provision of any medical, dental, and life insurance
benefits, retirement or pension benefits, and any other fringe benefits, shall be subject to the
exclusive authority of the public employer.

33 New Section; Department of Administrative Services; State Employee Refusal of Benefits
Program. Amend RSA 21.] by inserting after section 43-a the following new section:
21-1:43-b State Employee Refusal of Benefits Program.

[. The commissioner of the department of administrative services shall establish and
administer a program which shall allow a permanent full-time state employee to refuse his or her
rights as a state employee to receive state medical, dental, and retirement benefits in order to
instead receive an increase in his or her base salary or wage.

[I. The department shall develop forms, establish procedures, and adopt rules for
administering the program established by this section. The forms shall include specific notice of the
details of the benefits refused by the election of a state employee under this section. Any such
election shall be required to be signed and dated by the state employee.

II1. A permanent full-time state employee paid through the office of the state treasurer shall
be eligible to refuse state employee benefits as described in paragraph [. Upon verification by the
department of the state employee's refusal of employment benefits, the state employee shall be
granted an increase of 25 percent of his or her base salary or wage, excluding pay related to
overtime, unused vacation time, unused sick time, longevity pay, or other compensation not deemed
by the department to be base salary or wages, to be paid on regular pay schedule for employment
during good standing.

IV. The election to refuse state employment benefits for an increase in base salary or wages
shall only be available to a permanent full-time state employee who first commenced service with the
state on or after July 1, 2004,

V. The source of funds for the payment of the increase of 25 percent for a state employee
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electing to refuse state employment benefits under this section shall be the employee and retiree
benefit risk management fund established in RSA 21-1:30-e.

34 Severability; Contingent Amendment; Effective Date.

I. The provisions of this act making various amendments concerning the New Hampshire
retirement system shall be severable and if any phrase, clause, sentence or provision of this act is
declared to be contrary to the constitution of this state or of the United States cor the applicability
thereof to any government, agency, person, or circumstance is held invalid, the validity of the
remainder of this act and the applicability thereof to any government, agency, person, or
circumstance shall not be affected thereby.

11. If as provided in paragraph 1 of this section, any phrase, clause, sentence, or provision is
held contrary to the constitution of this state or of the United States, the remaining provisions of the
act shall be in full force and effect as to all severable matters, and section 35 of this act shall take
effect on the July 1 next following the date that the board of trustees certifies to the secretary of
state and the director of legislative services of the occurrence of a final ruling on the declaration
described in paragraph L.

35 Member Contribution Rates; Contingent Version. Repeal and reenact the introductory
paragraph of RSA 100-A:16, I(a) and the contribution rates following the introductory paragraph to
read as follows:

(a) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities
together with any amounts transferred thereto from a similar fund under one or more of the
predecessor systems. Such contribution shall be, for each member, the rate percent of each
member's compensation as determined by the retirement system which shall by annual total
represent 50 percent of the norma! contribution and accrued liability contribution determined under
paragraph I1.

36 Study Committee Established; Voluntary Defined Contribution Plan. There is established a
committee to study the establishment of a federal tax qualified voluntary defined contribution plan.

I. The members of the committee shall be as follows:

(a) Three members of the senate, who shall be from the executive departments and
administration committee, appointed by the president of the senate.

(b) Three members of the house of representatives, each of whom shall be from the
gpecial committee on public employee pensions reform, appointed by the speaker of the house of
representatives.

[T. Members of the committee shall receive mileage at the legislative rate when attending to
the duties of the committee.

11I. The members of the study committee shall elect a chairperson from among the members,

The first meeting of the committee shall be called by the first-named house member. The first
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meeting of the committee shall be held within 45 days of the effective date of this section. Four
members of the committee shall constitute a guorum.

IV. The committee shall report its findings and any recommendations for proposed
legislation to the president of the senate, the speaker of the house of representatives, the senate
clerk, the house clerlk, the governor, and the state library on or before November 1, 2011,

37 Repeal. RSA 100-A:41-d, relative to additional temporary supplemental allowances, is
repealed.
38 Effective Date.
1. Section 35 of this act shall take effect as provided in section 34 of this act.
1I. The remainder of this act shall take effect July 1, 2011.
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2011-1174h
AMENDED ANALYSIS

This bill makes various changes to the state retirement system including:

I. Increasing retirement ages of group | and group IT members for service retirement, disability
retirement, vested deferred retirement, and split benefits.

II. Changing the definitions of earnable compensation and average final compensation used in
calculating retirement benefits.

IIi. Changing the composition of the board of trustees.
1V. Eliminating the special account.
V. Increasing contribution rates.

VI. Establishing a committee to study the establishment of a voluntary defined contribution
plan.

VII. Prohibiting a member in service from concurrently receiving benefits.

This bill also establishes a program allowing a state employee to refuse his or her rights as a
state employee to receive state medical, dental, and retirement benefits in order to instead receive an
increase in his or her base salary or wage; and provides that after the end of a collective bargaining
agreement, the public employer has exclusive authority for continuation of benefits.
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STATE oF NEw HAMPSHIRE

HousE oF REPRESENTATIVES

Office of the Speaker

MEMORANDUM

TO: Honorable Thomas W, Laware

FROM: House Speaker William L. O’Brien %
DATE: March 23, 2011

RE: Special Committee on Public Employee Pensions Reform

Please be advised of your appointment to the Special Committee on Public Employee
Pensions Reform, effective immediately. This appointment will fill the vacancy left by
Representative William J. Infantine, who respectfully asked to be replaced.

1 appreciate your willingness to serve in this capacity.

WLO/sg
cc: House Majority Leader David J. Bettencourt
House Democratic Leader Terie Norelli
v Representative Ken Hawkins, Committee Chair
Representative William J. Infantine
House Clerk Karen O. Wadsworth

State House © Concord, New Hampshire 03301-4988 e Telephone: 603-271-3661,
TDD Access: Relay NH 1-800.735-2964




STATE OF NEw HAMPSHIRE

HousE oF REPRESENTATIVES

QOffice of the Speaker

MEMORANDUM

TO: Karen O. Wadsworth, House Clerk

FROM: Speaker William L. O’ Brien }\/fﬁz
DATE: March 23, 2011

RE:

Temporary Committee Assignment

Please be advised that Rep. JR Hoell will be temporarily appointed to the Special

Committee on Public Employee Pensions Reform to replace Rep. James Waddell for
Thursday, March 24, 2011.

WOB/bll

cc:  House Majority Leader David J. Bettencourt
House Minority Leader Terie Norelli
Rep. Ken Hawkins, Committee Chair
i~ Rep. JR Hoell

State House ¢ Concord, New Hampshire 03301-4988 # Telephone: (603) 271-3661 » FAX: (603) 271-3309
TDD Access: Relay NH 1-800-735-2964
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Committee Members: Reps.d awking ede
Kurk (Avarp,Coluh, (W adde Do urtlelJBaroodg:
g™ -

HOUSE SPECIAL COMMITTEE ON PUBLIC EMPLOYEE PENSIONS REFORM

PUBLIC HEARING ON HB 580-FN-L

BILL TITLE: relative to the New Hampshire retirement system.
DATE: March 4, 2011
LOB RQOM: Reps. Hall Time Public Hearing Called to Order:  1:00 p.m.

Time Adjourned:

{please circle if present)

huler, W. Smith, Moran, Infantine,

Ong? and

Bill Spensors: Rep. Kurk, Hills 7: Rep. Hawkins, Hills 18; Sen, White, Dist 9

*

L

TESTIMONY

Use agterisk if written testimony and/or amendments are submitted.

Rep. Neal Kurk - Introduced Amendment 2011-0601h to HB 580 - SUPPORTS

" He gave the reasons that the pension fund is in trouble and the fact that if nothing is done,
the pension system fund will collapse. States cannot go bankrupt at this time. But Congress
is looking at options in this area. He then went through the salient points of this new
amendment. Questions indicated that the $25M previously removed from the fund was
hegotiated. Rep. Kurk agreed with that assessment.

Marty Karlon « INFORMATIONAL TESTIMONY FOR THE NHRS
Fiscal data 1s available (7)
Rick Trombly - NEA NH - OPPOSED

We heard the same arguments 20 years ago. The system won't fail soon. Take time to study.
Special accounts were pushed by the legislature to avoid paying for COLA. (No mention of
the Special account for the retiree health benefit. Employees aren't the problem — don't
punish them.

Arthur Beaudry - NH SPFFRA (firefighters) - OPPOSED

It is illegal to change current employees’ retirement formula. Changes should be for new
hires only. The special account was not created by employees - shouldn’t be punished for
problem created by others. Employees expected the health benefit to increase with COLA.
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Laura Hainey - AFT NH - OPPOSED

Board of Trustees should stay with current makeup; they have fiduciary duty to employees.
Representatives and Senators should not be on the board due to sovereign immunity plus a
conflict of interest (as taxpayers and beneficiaries).

Diana Lacey - SEA NH - OPPOSED

The retirement system coalition has put forth their own approach ~ Go after corporate
loopholes. The legislature didn’t have courage for 20 years. It should take from people who
can afford it. We need an income tax; unfunded liability should be called debt and should be
repaid by taxpayers, not employees; employee opt out for 25% is not a solution; 5,000
employees are non-vested; there already is a defined contribution plan.

Barbara Read - NHMA - SOMEWHAT IN SUPPORT

There is no impact on current retirees, thus there is no incentive for rush to door. This bill
has a meaningful financial impact.

Richard Crate ~ NH Chief’s of Police - OPPOSES BUT WANTS TO HELP

The Chiefs of Police support a number of the initiatives in the bill but only for newly hired
employees, including raisin the contribution 1% for each of the next two years.

"Everett Macken - Self - OPPOSES

He could retire in just a few yeara if he had stayed as a police officer in New York. He came
here thinking he could do the same here.

Sandy Amlaw - Self - OPPOSES

Think of the teachers, the bus drivers, the police, tﬁe staffs. Don’t cut off the benefits.
Brian Karal - Self - TESTIFIER LEFT BEFORE TESTIFYING

Bradley Parker - Self - OPPOSES

Think of “reasonable expectations”.

Koulet Kimon - Self - OPPOSES

Today's retirement benefit will erode over the years to be a pittance. He suggests that
members be allowed to remove their contributed funds, matched from the employer’s

contribution. He would rather invest it himself.

Timothy Crag - Self - OPPOSES

Missed this testimony. Had to leave the room.
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16.

17.

18.

Ann Smith - Self - OPPOSES

She talked about the job she used to do before she retired and then what she did when she
returned to work in a similar job. She was a part time retiree. She had a full time job which
was eliminated when she came back. Unable to determine relevancy.

Dianne Schuett — Self - OPPOSED

She feels that the retirees are being asked to pay for the mistakes of others. She had counted
on the benefits that were to be there when she retired.

Barbara QOlsen - Self - OPPOSED

Mare Tessier — Self - OPPOSED

} Respectfully submigted,
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SPECIAL COMMITTEE ON RETIREMENT REFORM

1.

HOUSE BILL 580-FN-L

TESTIMONY oN MARCH 4, 2011

Rep. Neal Kurk — Introduced Amendment 2011-0601h to HB 580 — SUPPORTS

He gave the reasons that the pension fund is in trouble and the fact that if nothing 1s
done, the pension system fund will collapse. States cannot go bankrupt at this time.
But Congress is looking at options in this area. He then went through the salient points
of this new amendment. Questions indicated that the $25M previously removed from
the fund was negotiated. Rep. Kurk agreed with that assessment.

Marty Karlon - INFORMATIONAL TESTIMONY FOR THE NHRS
Fiscal data is available (?)
Rick Trombly - NEA NH - OPPOSED

We heard the same arguments 20 years ago. The system won’t fail soon. Take time to
study. Special accounts were pushed by the legislature to avoid paying for COLA. (No
mention of the Special account for the retiree health benefit. Employees aren’t the
problem — don’t punish them.

Arthur Beaudry — NH SPFFRA (firefighters) - OPPOSED

It is illegal to change current employees’ retirement formula. Changes should be for
new hires only. The special account was not created by employees -- shouldn’t be
punished for problem created by others. Employees expected the health benefit to
increase with COLA. (77)

Laura Hainey - AFT NH -~ OPPOSED

Board of Trustees should stay with current makeup; they have fiduciary duty to
employees. Representatives and Senators should not be on the board due to sovereign
immunity plus a conflict of interest (as taxpayers and beneficiaries).

Diana Lacey — SEA NH —~ OPPOSED

The retirement system coalition has put forth their own approach — Go after corporate

loopholes. The legislature didn’t have courage for 20 years. It should take from people
who can afford it;. We need an income tax; unfunded liability should be called debt
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and should be repaid by taxpayers, not employees; employee opt out for 25% is not a
solution; 5,000 employees are non-vested; there already is a defined contribution plan.

Barbara Read - NHMA - SOMEWHAT IN SUPPORT

There is no impact on current retirees, thus there is no incentive for rush to door. This
bill has 2 meaningful financial impact.

Richard Crate - NH Chief’s of Police - OPPOSES BUT WANTS TO HELP

The Chiefs of Police support a number of the initiatives in the bill but only for newly
hired employees, including raisin the contribution 1% for each of the next two years.

Everett Macken — Self - OPPOSES

He could retire in just a few years if he had stayed as a police officer in New York. He
came here thinking he could do the same here.

Sandy Amlaw - Self - OPPOSES

Think of the teachers, the bus drivers, the police, the staffs. Don’t cut off the benefits.
Brian Karal — Self - TESTIFIER LEFT BEFORE TESTIFYING
Bradley Parker ~ Self - OPPOSES

Think of “reasonable expectations”.

Koulet Kimon — Self — OPPOSES

Today’s retirement benefit will erode over the years to be a pittance. He suggests that
members be allowed to remove their contributed funds, matched from the employer’s
contribution. He would rather invest it himself. '
Timothy Crag — Self —- OPPOSES

Missed this testimony. Had to leave the room.

Ann Smith — Self - OPPOSES

She talked about the job she used to do before she retired and then what she did when
she returned to work in a similar job. She was a part time retiree. She had a full time

job which was eliminated when she came back. Unable to determine relevancy.

Dianne Schuett — Seif — OPPOSED



She feels that the retirees are being asked to pay for the mistakes of others. She had
counted on the benefits that were to be there when she retired.

17. Barbara Olsen — Self - OPPOSED

18. Marc Tessier — Self - OPPOSED




Sub-Committee
Minutes



HOUSE SPECIAL COMMITTEE ON PUBLIC EMPLOYEE PENSIONS REFORM

SUBCOMMITTEE WORK SESSION ON HB 580-FN-L

BILL TITLE: relative to the New Hampshire retirement system.

DATE: March 11, 2011

(GodenskD Chaler) W. Smith, (Toram

Subcommittee Members: Reps.
ﬂInfantine,
and

Comments and Recommendations:

Amendments:
Sponsor: Rep. OLS Document #:
Sponsor: Rep. OLS Document #:
Sponsor: Rep. OLS Document #:
Motions: OTP, OTP/A, ITL, Retained (Please circle one.)
Moved by Rep.

Seconded by Rep.

- Vote:

Motions: OTP, OTP/A, ITL, Retained (Please circle one.)
Moved by Rep.
Seconded by Rep.

Vote:

Respectfully submitted,

Rep. Steven J. Winter
Subcommittee Chairman/Clerk




HOUSE SPECIAL COMMITTEE ON PUBLIC EMPLOYEE PENSIONS REFORM

SUBCOMMITTEE WORK SESSION ON HB 580-FN-L

BILL TITLE: relative to the New Hampshire retirement system.

DATE: March 18, 2011

Subcommitiee Members: Reps.
Infantine,
(Corg and

) Ghulsd W._Smith, forany
G Shuref

Comments and Recommendations:

Amendments:
Sponsor: Rep. QLS Document #:
Sponsor: Rep. OLS Document #:

Sponsor: Rep. OLS Document #:

Mo'tions: QTP, OTP/A, ITL, Retained (Please circle one.)
Moved by Rep.
Seconded by Rep.

Vote:

Motions: OTP, OTP/A, ITL, Retained (Please circle one.)
Moved by Rep.
Seconded by Rep.

Vote:

Respectfully submitted,

Rep.
Subcommittee Chairman/Clerk




HOQUSE SPECIAL COMMITTEE ON PUBLIC EMPLOYEE PENSIONS REFORM

SUBCOMMITTEE WORK SESSION ON HB 580-FN-L

BILL TITLE: relative to the New Hampshire retirement system.

DATE: March 22, 2011

Subcommittee Members: Reps. ddwkind)
: Infantine, Kurk
g om

Comments and Recommendations:

Shuler) W,_Smith,

Amendments:
Sponsor: Rep. OLS Document #:
Sponsor: Rep. OLS Document #:
Sponsor: Rep. OLS Document #:
Motions: OTP, OTP/A, 1TL, Retained (PPlease circle one.)
Moved by Rep. 7
Seconded by Rep.
Vote:
Motions: QTP, OTP/A, ITL, Retained (Please circle one.)
Moved by Rep.

Seconded by Rep.

Vote:

Respectfully submitted,

Rep.
Subcommittee Chairman/Clerk



NHRS FY 2010 Membership Active Members Retired Members

Employees | Teachers | Police Fire Total Employees Teachers Police Fire Total
Total Active Members 25,987 18,603 4,231 1,646 50,467 || Beneficiaries 12,802 9,087 2,702 1,254 25,845
Vested 12,204 9,814 1,996 871 24,885 || Average Age 70.5 68.5 62.5 65.0 68.7
Non-Vested 13,783 8,789 2,235 775 25,582 || Average Annual Pension |  $12,208 $21,375 $32,689 $34,454 $18,652
Average Age 48.3 45.6 39.1  40.6 46.3 '
Average Service 10.2 12.3 10.7 12.6 11.1 Total 2010 Active Retired Vested Inactive

Membership Deferred

Average Annual Pay $42,065 $54,870 | $61,090 | $66,233 | $49,168 50,467 25,845 1,515 5,677

Source: NHRS website, Plan Administration, Plan Details inactive: not working in NHRS eligible position; not vested

Provisions in HB 580 with Direct Impact on Pension Calculation — Application to Different Groups of Employees

Shading indicates the application of new provisions to certain categories of employees, affected employees will be required to work more years, pay higher contributions and are
likely to have some reduction in pension benefit.

Section references are to HB 580 as introduced; provisions apply to Group I and Group Il employees unless otherwise noted

Current Law HB 580 _ _ _
applies to all employees Future Hires Non-Vested Employees Vested before 7/1/2011 and | Vested before 7/1/2011 and |
as of 7/1/2011 retire after 7/1/2016 retire by 7/1/2016

Calculation of Average average annual earnable average annual earnable average annual earnable average annuyal earnable average annual earnable
Final Compensation compensation in highest 3 | compensation in highest 5 | compensation in highest 5 | compensation in highest 5 | compensation in highest 3
(AFC) years of service years of service years of service years of service years of service
§7 |
Definition of Earnable the full base rate of full base rate of ~full base rate of full base raté of _ the full base rate of
Compensation compensation paid plus: | compensation paid plus compensation paid plus - compensation paid plus compensation paid plus:
§2 e overtime pay * compensation for » compensation for e compensation for e overtime pay

s holiday and vacation pay | mandatory training mandatory training mandatory training e holiday and vacation pay

Pam Smarling
House Committee Research
March 21, 2011



Current Law HB 580

applies to all employees Future Hires Non-Vested Employees Vested before 7/1/2011 and | Vested before 7/1/2011 and
as of 7/1/2011 | retire after 7/1/2016 retire by 7/1/2016

o sick pay o military differential pay o military differential pay | esick pay

o longevity or severance
pay

o cost of living bonus

o additional pay for
extracurricular and
instructional activities

o other extra or special duty

o any military differential
pay, plus the fair market
value of non-cash
compensation

but excluding

o other compensation
except

o early retirement
incentives

o supplemental pay paid by
the employer while the
member is receiving
workers’ compensation

o teacher development pay

o military differential pay

o longevity or severance

pay
o cost of living bonus

o additional pay for

extracurricular and
instructional activities

¢ other extra or special duty

e any military differential
pay, plus the fair market
value of non-cash
compensation

but excluding

} @ other compensation

except

o early retirement
incentives

o supplemental pay paid by
the employer while the
member is receiving
workers’ compensation

e teacher development pay

Limitation on Earnable
Compensation in Final
months of service

§2

earnable compensation in
final 12 months limited to
150% of next highest 12-
month period

earnable compensation in

final two 12-month periods | fi

- gach limited to 150% of
next highest 12-month
period

j'-_next h1ghest 12-month
period

earnable compensation in
final two 12-month periods
each limited to 150% of
next highest 12-month-
period

earnable compensation in
final 12 months limited to
150% of next highest 12-

month period




Current Law HB 580 _
applies to all employees Future Hires Non-Vested Employees Vested before 7/1/2011 and | Vested before 7/1/2011 and
as of 7/1/2011 retire after 7/1/2016 retire by 7/1/2016
Limitation on exception for certain no exceptions | no exceptions ' no exceptions | exception for certain
Compensation paid more | disability related severance disability related severance
than 120 days after and severance paid late at and severance paid late at
termination no fault of the employee no fault of the employee
§2
Eligibility, Group I Age 60, no minimum Age 65, nominimum | Age 65, no minimum | Change in age phased in for | Age 60, no minimum
§4 and §15 service ' service service - employees vested on - | service
T : | 7/1/2011 eligibility at:
| age 60, if at least 30 years
age 61, if 25 but not 30
age 62, if 20 but not 25
{ age 63 if 15 but not 20
| age 64, if 10 but not 15
years of service upon
| effective date (§15)
Group I Age 60-64 | Age 60-64 Age 60-64
Benefit Calculation AFC + 60 x years of i AFC-+60x years of AFC + 60 x years of
Service Retirement service service service
§4
Ages 65+ Ages 65+ Ages 65+ Ages 65+ Ages 65+

AFC + 66 x years of
service

AFC + 66 x years of
service

AFC + 66 x years of
service

AFC + 66 x years of
service

AFC + 66 x years of
service

Change in eligibility also applies to Group I: early retirement reductions (§4), ordinary disability retirement (§5), accidental disability retirement (§6), return of vested deferred
contribution (§10), split benefits (§11), reduced early retirement split benefits (§12), state retiree health benefit (§13 and 14)

Same employees affected




Current Law HB 580
applies to all employees Future Hires Non-Vested Employees Vested before 7/1/2011 and | Vested before 7/1/2011 and
as of 7/1/2011 retire after 7/1/2016 retire by 7/1/2016
Eligibility, Group II Age 45; 20 years of service | Age 50; 25 years of service | Age 50; 25 years of service | Age 45; 20 years of service | Age 45; 20 years of service
§4 Age 60, no minimum | Age 65, no minimum Age 65, no minimum Age 60, no minimum Age 60, no minimum
service ' service | service service

| service

Change in eligibility also applies to Group II: minimum service allowance (§4), ordinary disability retirement (§7), accidental disability retirement (§8), vested deferred (§9), split
benefits (§11), reduced early retirement split benefits (§12), state retiree health benefit (§14)

Same employees affected

Group IT 2 %% (0.025) x AFC x 2% (0.02) x AFC x years {2 %(0.02) x AFC x years {2 % % (0.025) x AFCx 2 ¥4 % (0.025) x AFC x
Benefit Calculation years of service that does | of service that does not of service that does not years of service that does years of service that does
Service Retirement not exceed 40 years exceed 50 years exceed 50 years not exceed 40 years not exceed 40 years
§4
Group II Accidental accidental disability accidental disability accidental disability accidental disability accidental disability
Disability Limit payment equals 2/3 of AFC | payment equals 2/3 of AFC | payment equals 2/3 of AFC | payment equals 2/3 of AFC | payment equals 2/3 of AFC
§8
members with more than members with more than | members with more than members with more than members with more than
26% years receive 3314 years receive - 3314 years receive 26% years receive 26% years receive
supplemental allowance of | supplemental allowance of | supplemental allowance of | supplemental allowance of | supplemental allowance of
2 Y% of AFC x years over | 2% of AFC x years over 2% of AFC x years over 2 %% of AFC x years over | 2 2% of AFC x years over
26% but not over 40 years | 33% but not over 50 years | 33% but not over 50 years | 26% but not over 40 years | 26% but not over 40 years
combined benefit shall not | combined benefit shall not
exceed 100% of AFC exceed 100% of AFC
Increased Employee 5% of salary: 7% of salary: 7% of salary: | 7% of salary: 7% of salary:
Contribution e local government all Group [ all Group I all Group I all Group I
§16 employees

o state employees




Current Law HB 580

applies to all employees Future Hires Non-Vested Employees Vested before 7/1/2011 and | Vested before 7/1/2011 and
as of 7/1/2011 retire after 7/1/2016 retire by 7/1/2016

hired by 6/30/09 '11% of salary: 11% of salary: 11% of salary: 11% of salary;

o teachers all Group II all Group I all Group Il all Group 1T

7% of salary: exception for Group Il with | exception for Group II with | exception for Group Il with | exception for Group il with

o state employees hired - more than 40 years of more than 40 years.of | more than 40 years of more than 40 years of |

after 6/30/09 service if vested before | service if vested before 1 service if vested before service if vested before
7/1/2011 and other Group ~ | 7/1/2011 and other Group | 7/1/2011 and other Group | 7/1/2011 and other Group

9.3% of salary: 1T members with more than | Il members with more than | Tl members with more than | II m_embers with more than

o police 50 years of service 50 years of service | 50 years of service 50 years of service

o fire ‘

exception for Group I
members with more than 40
years of service
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HB 580-FN-Local
relative to the New Hampshire retirement system

SUMMARY

Rep. Neal M. Kurk
March 4, 2011

1. Increases the retirement age to 65 for new group | employees and for
current group | employees with less than 10 years of creditable service and
gradually for those group | employees with more than 10 years of service: 10 -
15 years, 64; 15 — 20 years, 63; 20 - 25 years, 62; 25 - 30 years, 61, more
than 30 years, 60. [Page 3, sec. 4; page 9, lines 3~ 13]

2. Repeals the Retirement System Board's recent decision to treat the
state as a single employer. The repeal means that two or more part-time
positions can no longer be combined to create a position that qualifies for
pension benefits. [Page 2, sec. 3]

3. Defines earnable compensation to mean base pay only effective for all
employees retiring after June 30, 2016 (a five-year window). [Page 1, sec. 2]

4. Computes the average final compensation on five years instead of
three for all employees retiring after June 30, 2016 (a five-year window). [Page
1, sec. 1]

5. Changes the composition of the Board so that there are four employee
representatives (teacher, police, fire, state employee), four employer
representatives (municipal, school, county and state), four public members
appointed by the governor and the state treasurer ex officio, for a total of 13.
[Page 11, sec. 21; page 12, sec. 22]

6. Eliminates the so-called special account by repealing the current
provision authorizing the transfer to the special account of investment earnings
greater than 10.5% once the funding ratio reaches 85%. [Page 12, sec. 23,
reference changes in secs. 25-28]

7. Transfers the balance in each special account component
(employees, teachers, police and fire) to the corresponding components of the
state annuity accumulation fund. [Page 12, sec. 29]

8. Eliminates the medica! subsidy through the retirement system, but
does not change the state’s obligation under RSA 21-C:30, to provide retiree
health care. [Page 14, secs. 28-30; reference changes in sec. 31-36)



9. Increases employee contribution rates to more equitably share the
risks associated with a defined benefit pian: group | - 7%; group Il - 11%. [Page
g, sec. 16] This would result in a roughly 50/50 sharing of at least the normal
contribution requirement sharing. Political subdivisions may implement a higher
or lower percentage of employee contribution; if they do not act, the statutory rate
for state employees will apply to political subdivisions. [Page 10, sec. 17]

10. Establishes a voluntary defined contribution plan option to be
administered by NHRS in order to allow employees the opportunity to
supplement their pensions with their own and, if negotiated, with employer
contributions. [Page 17, sec. 37]

11. Increases the retirement age to 50 years (up from the current 45)
after 25 years of service (up from the current 20) for new group Il members and
for current group !l employees with less than 10 years of creditable service. The
percentage of one’s pension earned each year is changed to 2.0% from 2.5%.
[Page 4, sec. 4, beginning at line 5]

12. Bans so-called “double dipping,” preventing an individual who is
receiving NHRS benefits from simultaneously receiving compensation in any
form from the same employer member of the system for services rendered after
the date benefits were first paid, whether as a full-time or part-time employee for
any period of time, or as a consultant for a period longer than three months.
[Page 11, secs. 19-20]

13. Inserts a severability clause which provides that if any section is
determined to violate the constitution, including through the contract clause,
employee contribution rates shall be 75% of the normal and accrued liability
contribution rates. [Page 19, secs. 38-39]

14. Amendment 2011-0601h (March 2, 2011): allows state employees
who were hired on or after July 1, 2004, to opt out of receiving employee
benefits, including health insurance and pension benefits, and instead receive a
25% increase in their yearly base pay for as long as they work for the state.
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15.

Current Comments and AQdiﬁbnal Clarification Needed
Regarding HB 380

Sec. 1: appears to possibly impact current vested members.

. Sec. 2: A) definition of Earnable Compensation: difficulty knowing the amount of

contribution to collect on earnable compensation with a 7/1/16 retiremerit date.
Also, the definition does not address a member who retires on 7/1/16.

B) a number of inconsistent or confusing word phrases: €.g.:

“in service” (p. 1, line 13) vs. “in active service” {p. 2, line 11),

“prior to before” (p. 1, lines 13 & 14},

“on and afier July 1, 20117 (p. 2, line 11),

does not define “full base rate of compensation paid”

Sec. 2(b): possible IRC issue re: members who became eligible for membership in
the system on or after July 1, 1996.

Sec. 3: “full-time” requirement” may affect current eligibility of part-time judges.
Sec. 4 p. 3, line 8, it appears the phrase *“...is not in vested status on or after July
1, 2011" should instead read “...is not in vested status as of June 30, 2011". -
Sec. 4 p. 3, lines 7/8 and 24/25; and various other locations: “vested status™ not
currently defined. o

Sec. 15 p. 9, line3: does this affect a new or existing section of RSA 100-A?
Sec. 15 p 9, lines 3-13:™ appears to affect any member vested on/before 7/ 1/ I,
who must be entitled to unreduced benefits on after age 60.

Sec. 17 p. 10, lines 16-22: Possible IRC compliance issues, as well-as major
modifications to NHRS software. Also, possible 1rregular1ty in employer
contributions.

Sec. 19 p. 10, line 35: to whom does “longer than 3 months™ apply only to?

Sec. 22 p. 12, line 4: does this affect a new or existing section of RSA 100-A?

Sec. 29 p. 14, line 27: Can not repeal medical subsidy for Group Il members who-

are vested..

Sec. 29 p. 14, lines 20-29: Potential legal issue if subsxdy is repealed for those
currently in receipt or vested. :

Sec, 30 p. 14, line 32 and following, see item #13 above.

Sec. 37 p. 17, line 10 through p. 19, line 8: possible IRC qualification issues.

Prepared by NHRS
March §, 20¢1
Page § of |




SB 3-FN-A-LOCAL - AS AMENDED BY THE SENATE
03/16/11 0701s J
03/16/11 0797s
03/16/11 0905s
2011 SESSION
11-0951
10/03

SENATE BILL 3-FN-A-LOCAL

AN ACT : making comprehensive changes to the state retirement system.

SPONSORS: Sen. Bradley, Dist 3; Sen. Barmes, Jr., Dist 17; Sen. Bragdon, Dist 11;
Sen. De Blois, Dist 18; Sen. Forrester, Dist 2; Sen. Forsythe, Dist 4; Sen. Gallus,
Dist 1: Sen. Groen, Dist 6; Sen. Luther, Dist 12; Sen. Odell, Dist 8; Sen. Rausch,
Dist 19; Sen. White, Dist 9; Rep. Hawkins, Hills 18; Rep. Kurk, Hills 7;
Rep. Reagan, Rock 1; Rep. Bettencourt, Rock 4

COMMITTEE: Executive Departments and Administration

AMENDED ANALYSIS
This bill makes various changes to the state retirement system including:

1. Increasing retirement ages of group II members for service retirement, disability retirement,
vested deferred retirement, and aplit benefits.

II. Changing the definitions of earnable compensation and average final compensation used in
caleulating retirement benefita.

II1. Changing the composition of the board of trustees.

IV. Eliminating the special account.

V. Eliminating the retirement system funding of medical benefits premium payments.

VI. Increasing contribution rates.

VII. Establishing a voluntary defined contribution plan administered by the board of trustees.

VIII. Limits when a member in service may concurrently receive benefits.

Explanation: Matter added to ¢urrent law appears in bold italics.
Matter removed from current law appears [in-breckeie-and-struckthrough:)

Matter which is eithex (a) all new or (b) repealed and reenacted appears in regular type.
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SB 3-FN-A-LOCAL - AS AMENDED BY THE SENATE
03/16/11 G701s
03/16/11 ©797s
03/16/11 0905s

11-0951
10/03

STATE OF NEW HAMPSHIRE
In the Year of Our Lord Two Thousand Eleven
AN ACT making comprehensive changes to the state retirement system.

Be it Enacted by the Senate and House of Representatives in General Court convened:

1 Retirement System; Definition of Earnable Compensation. Amend RSA 100-A:1, XVII to read
as follows:
XVIl. “Barnable compensation” shall mean:

(a) For [all] members who have attained vested status prior to July 1, 2011 the full
base rate of compensation paid, as determined by the employer, plus any overtime pay, holiday
and vacation pay, sick pay, longevity or severance pay, cost of living bonus, additional pay for
extracurricular and instructional activities [er—for-other-extra—or—speecial-duty], and any military
differential pay, plus the fair market value of non-cash compensation paid to, or on behalf of, the
member for meals or living quarters if subject to federal income tax, but excluding other
compensation except cash incentives paid by an employer to encourage members to retire,
supplemental pay paid by the employer while the member is receiving workers’ compensation, and
teacher development pay that is not part of the contracted annual salary. Compensation for extra
and special duty, as determined by the employer, shall be included but limited during the
highest 3 years of creditable service as provided in paragraph XVIII. However, earnable
compensation in the final 12 months of creditable service prior to termination of employment shall
be limited to 1-1/2 times the higher of the earnable compensation in the 12-month period preceding
the final 12 months or the highest compensation year as determined for the purpose of calculating
average final compensation, but excluding the final 12 months. Any compensation received in the
final 12 months of employment in excess of such limit shall not be subject to member or employer
contributions to the retirement system and shall not be considered in the computation of average
final compensation. Provided that, the annual compensation limit for members of governmental
defined benefit pension plans under section 401(a)(17) of the United States Internal Revenue Code of
1986, as amended, shall apply to earnable compensation for all employees, teachers, permanent
firemen, and permanent policemen who first become eligible for membership in the system on or
after July 1, 1996. Earnable compensation shall not include compensation in any form paid later
than 120 days after the member’s termination of employment from a retirement eligible position,
with the limited exceptions of disability related severance pay paid to a member or retiree no later
than 120 days after a decision by the board of trustees granting the member or retiree disability
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retirement benefits pursuant to RSA 100-A:6 and of severance pay which a member was entitled to
be paid within 120 days after termination but which, without the consent of the member and not
through any fault of the member, was paid more than 120 days after the member’s termination. The
member shall have the burden of proving to the board of trustees that any severance payment paid
later than 120 days after the member's termination of employment is earnable compensation and
meets the requirements of an asserted exception to the 120-day post-termination payment
requirement.

(b) For members who begin service after June 30, 2011 or who are not in vested
status on July 1, 2011 the full base rate of compensation paid, as determined by the
employer, plus any overtime pay, holiday and vecation pay, sick pay, longevity pay, cost of
living bonus, edditional pay for extracurricular and instructional activities, and any
military differential pay, plus the fair market value of non-cash compensation paid to, or
on behalf of, the member for meals or living quarters if subject to federal income tax, but
excluding other compensation except supplemental pay paid by the employer while the
member is receiving workers’ compensation and teacher development pay that is not part
of the contracted annual salary. Compensation for extra and special duty, as determined
by the employer, shall be included but limited during the highest 3 years of creditable
service as provided in paragraph XVIII, Earnable compensation shall not include
incentives to encourage members to retire, severance pay, and pay for unused sick or
vacation time. However, earnable compensation in the final 12 months of creditable
service p;%or to termination of employment shall be limited to 1-1/2 times the higher of the
earnable compensation in the 12-month period preceding the final 12 months or the
highest compensation year as determined for the purpose of calculating average final
compensation, but excluding the final 12 months. Any compensation received in the final
12 months of employment in excess of such limit shall not be subject to member or employer
contributions to the retirement system and shall not be considered in the computation of
average final compensation. Provided that, the annual compensation limit for members of
gouvernmental defined benefit pension plans under section 401{a)(17) of the United States
Internal Revenue Code of 1986, as amended, shall apply to earnable compensation for all
employees, teachers, permanent firemen, and permanent policemen who first become
eligible for membership in the system on or after July 1, 1996. Earnable compensation
shall not include compensation in any form paid later than 120 days after the member’s
termination of employment from a retirement eligible position.

2 Retirement System; Definitions; Average Final Compensation. Amend RSA 100-A:1, XVIII to
read as follows:
XVIII. “Average final compensation” shall mean:

{a) For members who have attained vested status prior to July 1, 2011, the
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average annual earnable compensation of a member during his or her highest 3 years of creditable
service, or during all of the years in his or her creditable service if less than 3 years. For purposes
of this calculation, the inclusion of the average annual compensation for extra and special
duty in the 3 years shall not exceed the average annual amount of compensation for extra
and special duty paid to the members over the member’s last 7 years or over all of the years
in his or her creditable service if less than 7 years,

(b) Far members who began service after June 30, 2011 or have not attained
vested status on July 1, 2011, “average final compensation” shall mean the average annual
earnable compensation of a member during his or her highest 5 years of creditable service,
or during all of the years in his or her creditable service if less than 5 years. For purposes
of this calculation, the inclusion of the average annual compensation for extra and special
duty in the 3 years shall not exceed the average annual amount of compensation for extra
and special duty paid to the members over the member’s last 7 years or over all of the years
in his or her creditable service if less than 7 years.

3 Maximum Initial Benefit; Effective 2016, Amend RSA 100-A:6-a to read as follows:
100-A:6-a Maximum Retirement Benefit. Notwithstanding any other provision of this chapter to
the contrary, [for i

3;] a2 member's initial
calculation of the retirement benefit granted under the provisions of RSA 100-A:5 or RSA 100-A:6
shall not exceed 100 percent of the member's highest year of [earnable-compensation] full base rate

ofcompensationpaid. [For-members-who-commenced-serviee-on-orafter-Jul 20008 -a-member’s

exceed-$120,000:] Nothing in this section shall affect the ability of a member to receive disability
benefits pursuant to RSA 100-A:6, II(b) and (¢). This provision shall not limit the application of

supplemental allowances under RSA 100-A:41-a.
4 State Employees; Group Insurance Benefits; Group II. Amend RSA 21-1:30, III to read as
follows:

III. Any vested deferred state retiree may receive medical and surgical benefits under this
gection if the vested deferred state retiree is eligible. To be eligible, a group I vested deferred state
retirece shall have at least 10 years of creditable service with the state if the employee's service began
prior to July 1, 2003 or 20 years of creditable service with the state if the employee’s service began
on or after July 1, 2003 and a group II vested deferred state retiree shall have at least 20 years of
creditable service with the state if the employee’s service with the state began on or after July I,
2010. In addition, if the vested deferred state retiree is a member of group 1, such retiree shall be at
least 60 years of age to be eligible. If the vested deferred state retiree is a member of group II who
is in vested status before July 1, 2011, such retiree shall not be eligible until 20 years from the
date of becoming a member of group II and shall be at least 45 years of age, and any group IT

member who commenced service after June 30, 2011 shall not be eligible until 25 years from
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the date of becoming a member of group II and shall be at least 50 years of age, and group
II members not in vested status on July 1, 2011 shall be as provided in the transition
provisions in RSA 100-A:5, H{d).
5 Service Retirement; Group II. Amend RSA 100-A:5, II to read as follows:
II. Group II Members.

(a) Any group II member in service, who is in vested status before July 1, 2011, who
has attained age 45 and completed 20 years of creditable service, and any group II member who
commenced service after June 30, 2011 who has attained age 50 and completed 25 years of
creditable service, and group Il members not in vested status on July 1, 2011 as provided in
the transition provisions in RSA 100-A:5, II(d), or any group II member in service who has
attained age 60 regardless of the number of years of creditable service, may retire on a service
retirement allowance upon written application to the beard of trustees setting forth at what time not
less than 30 days nor more than 90 days subsequent to the filing thereof the member desires to be
retired, notwithstanding that during such period of notification the member may have separated
from service.

(b) Upon service retirement, a group II member shall receive a service retirement
aliowance which shall consist of:

(1) A member annuity which shall be the actuarial equivalent of his or her

accumulated contributions at the time of retirement; and

(2) For members who are in vested status before July 1, 2011, a state annuity
which, together with his or her member annuity, shall be equal to 2-1/2 percent of his or her
average final compensation multiplied by the number of years of his or her creditable service not in
excess of 40 years, or for members who commenced service after June 30, 2011, a state
annuity which, together with his or her member annuity, shall be equal to 2 percent of his
or her average final compensation multiplied by the number of years of his or her
creditable service not in excess of 50 yvears, and group II members not in vested status on
July 1, 2011 shall be as provided in the transition provisions in RSA 100-A:5, II(d) with the
maximum number of years adjusted proportionally between 40 and 50.

(cX(1) Notwithstanding any provision of RSA 100-A to the contrary, any group Il member
wha is in vested status before July 1, 2011 and has retired on or after the effective date of this
subparagraph after attaining the age of 45 with at least 20 years of creditable service, and any
group II member who commenced service after June 30, 2011 and has retired on or after the
effective date of this subparagraph after attaining the age of 50 with at least 25 years of
creditable service, and group II members not in vested status on July 1, 2011 shall be as
provided in the transition provisions in RSA 100-A:5, Il(d), shall receive a minimum annual
gervice retirement allowance of $10,000. If such group II member has elected to convert the

retirement allowance into an optional allowance for the surviving spouse under RSA 100-A:13, the
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surviving spouse shall be entitled to a proportional share of the $10,000.
(2) [Repealed.]
(3) [Repealed.]

(d) Active group Il members who are not in vested status on July 1, 2011 shall be
subject to the following transition provisions for years of service required for regular
service retirement, the minimum age for regular service retirement, and the multiplier
used to calculate the retirement annuity, which shall be applicable on July 1, 2011
according to the following table:

Creditable service Minimum years of service Minimum age atlained Annuity multiplier
on July 1, 2011

(1) Lessthan 4 years 24 age 49 2.1%

(2) Atleast 4 years but 23 age 48 2.2%

legss than 6 years
(3) At least 6 years but 22 age 47 2.3%
less than 8 years
(4} At least 8 years but 21 age 46 2.4%
less than 10 years

6 Ordinary Disability Retirement; Group II. Amend RSA 100-A:6, I1(b) to read as follows:

(b) Upon ordinary disability retirement, the group II member shall receive an ordinary
disability retirement allowance which shall consist of: a member annuity which shall be the
actuarial equivalent of his or her accumulated contributions at the time of his or her ordinary
disability retirement; and a state annuity which, together with his or her member annuity, for
members who are in vested status before July 1, 2011, shall be equal to 2-1/2 percent of his or
her average final compensation at the time of [his] ordinary disability retirement multiplied by the
number of years of his or her creditable service not in excess of 40 at the time of [his] ordinary
disability retirement, or for members who commenced service after June 30, 2011, shall be
equal to 2 percent of his or her average final compensation at the time of ordinary
disability retirement multiplied by the number of years of his or her creditable service not
in excess of 50 at the time of ordinary disability retirement, and group Il members not in
vested status on July 1, 2011 shall be as provided in the transition provisions in RSA 100-
A:5, II{d) with the maximum number of years adjusted proportionally between 40 and 50
provided, however, that such allowance shall not be less than 25 percent of the member's final
compensation at the time of his or her disability retirement.

7 Accidental Disability Retirement; Group II. Amend RSA 100-A:6, 1I(d) to read as follows:

{(d) Upon accidental disability retirement, the group II member shall receive an
accidental disability retirement allowance equal to 2/3 of his or her average final compensation at
the time of [his] disability retirement.
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(I) For members who are in vested status before July 1, 2011, any group II
member who has more than 26-2/3 years of service, a supplemental disability retirement allowance
ghall be paid. Such supplement shall be equal to 2-1/2 percent of his or her average final
compensation multiplied by the number of years of his or her creditable service in excess of 26-2/3
but not in excess of 40 years,

(2) For members who commenced service after June 30, 2011, any group II
member who has more than 33-1/3 years of service, a supplemental disability retirement
allowance shall be paid. Such supplement shall be equal to 2 percent of his or her average
final compensation multiplied by the number of years of his or her creditable service in
excess of 33-1/2 but not in excess of 50 years.

(3) For group II members not in vested status on July 1, 2011 calculation of
the supplemental allowance shall be as provided in the transition provisions in RSA 100-
A:5, II(d) with the number of years for the supplement adjusted proportionally.

8 Vested Deferred Retirement; Group II. Amend RSA 100-A:10, II(b) to read as follows:

(b) For members who are in vested status before July 1, 2011, upon the member’s
attainment of age 45, provided the member would then have completed 20 years of creditable service,
otherwise the subsequent date on which such 20 years would have been completed, or for members
who commenced service after June 30, 2011, upon the member’s attainment of age 50,
provided the member would then have completed 25 years of creditable service, otherwise
the subsequent date on which such 25 years would have been completed, and group II
members not in vested status on July 1, 2011 shall be as provided in the transition
Dprovisions in RSA 100-A:5, II(d), or at any time after age 60, a group II member who meets the
requirement of subparagraph (a) may make application on a form prescribed by the hoard of trustees
and receive a vested deferred retirement allowance which shall consist of: (1) A member annuity
which shall be the actuarial equivalent of accumulated contributions on the date the members
retirement allowance commences; and {(2) A state annuity which, together with the member annuity,
shall be equal to a service retirement allowance based on the member’s average final compensation
and creditable service at the time the member’s service is terminated.

9 Split Benefits; Minimum Age. Amend RSA 100-A:19-h, II to read as follows:
Il.(a) For a member who is in vested status before July 1, 2011 and, who has completed
20 or more years of combined creditable service, one year shall be deducted from age 60 for each year
of creditable group II service, provided that the age shall not be less than 45 years.

(b} For a member who commenced service after June 30, 2011 and who has
completed 25 or more years of combined creditable service, one year shall be deducted from
age 60 for each year of creditable group II service, provided that the age shall not be less
than 50 years.

(c} For group II members not in vested status on July 1, 2011, minimum age
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shall be as provided in the transition provisions in RSA 100-A:5, II(d) with one year
deducted from age 60 to not less than the adjusted minimum age.

10 Split Benefits; Reduced Early Retirement. Amend RSA 100-A:19-d to read as follows:

100-A:19-d Reduced Early Retirement. Notwithstanding any other provision of law, any
retirement system member who has creditable service in both group I and group II with at least
10 years combined creditable service, and who has attained an age which is at least 45 for members
who are in vested status with group I service before July 1, 2011 or at least 50 for members
who commenced group IT service after June 30, 2011, and group IT members not in vested
status on July 1, 2011 shall be as provided in the transition provisions in RSA 100-A:5,
II(d), and is within 10 years of the minimum age set forth in RSA 100-A:19-b, may elect to retire
and have benefits commence immediately as a reduced split-benefit service retirement allowance.
Application shall be as provided in RSA 100-A:5, I(c). The allowance shall be determined as a split-
benefit service retirement allowance in accordance with RSA 100-A:19-c, and the total combined
split-benefit service allowance shall be reduced by the percentages shown in RSA 100-A:5, I(c), based
on the total combined length of creditable service, for each month by which the date on which
benefits commence precedes the month after which the member attains the minimum age set forth
in RSA 100-A:19-b.

11 Financing; Member Contribution Rates; Group II Member Payroll Deduction. Amend RSA
100-A:16, I{(a) to read as follows:

{a) The member annuity savings fund shall be a fund in which shall be accumulated the
contributions deducted from the compensation of members to provide for their member annuities
together with any amounts transferred thereto from a similar fund under one or more of the
predecessor systems. Such contribution shall be, for each member, dependent upon the member’s

employment classification at the rate determined in accordance with the following table:

Group I members, 7.00, provided that for any group I member whose contribution rate
on June 30, 2011 was 5.00, the rate for the state fiscal year beginning July 1, 2011 shall be
6.00, and for the state fiscal year beginning July 1, 2012 and each state fiscal year
thereafter the rate shall be 7.00.

Group II members, 11.30, provided that for any group IT member whose contribution
rate on June 20, 2011 was 9.30, the rate for the state fiscal year beginning July 1, 2011 shall
be 10.30, and for the state fiscal year beginning July 1, 2012 and each state fiscal year
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thereafter the rate shall be 11.30.
The board of trustees shall certify to the proper authority or officer responsible for making up the
payroll of each employer, and such authority or officer shall cause to be deducted from the
compensation of each member, except group II members who are in vested status before July 1,
2011 with ereditable service in excess of 40 years and group II members who commenced service
after June 30, 2011 with creditable service in excess of 50 years, and group II members not
in vested status on July 1, 2011 shall be as provided in the transition provisions in RSA
100-A:5, 1I{d) with the maximum number of years adjusted proportionally between 40 and
50, as provided in RSA 100-A:5, II(b) and RSA 100-A:6, II(b), on each and every payroll of such
employer for each and every payroll period, the percentage of earnable compensation applicable to
such member. No deduction from earnable compensation under this paragraph shall apply to any
group I1 member who is in vested status before July 1, 2011 with creditable service in excess of
40 years, and any group II member who commernced service after June 30, 2011 with
creditable service in excess of 50 years, and group Il members not in vested status on July 1,
2011 shall be as provided in the transition provisions in RSA 100-A:5, II(d) with the
maximum number of years adjusted proportionally between 40 and 50, as provided in
RSA 100-A:5, I1(b) and RSA 100-A:6, I1I(b), and this provision for such members shall not affect the
method of determining average final compensation as provided in RSA 100-A:1, XVIII. In
determining the amount earnable by a member in a payroll period, the board may consider the rate
of compensation payable to such member on the first day of a payroll period as continuing
throughout the payroll period and it may omit deduction from compensation for any period less than
a full payroll period if such person was not a member on the first day of the payroll period, and to
facilitate the making of deductions it may modify the deduction required of any member by such an
amount as shall not exceed 1/10 of one percent of the annual earnable compensation upon the basis
of which such deduction is made. The amounts deducted shall be reported to the board of trustees.
Each of such amounts, when deducted, shall be paid to the retirement system at such times as may
be designated by the board of trustees and credited to the individual account, in the member annuity
savings fund, of the member from whose compensation the deduction was made.

12 Retirement System; Administration; Membership of Board. Amend RSA 100-A:14, I to read
as follows:

I. The administration of this system is vested in a board of [34] I3 trustees. Each newly
appointed or reappointed trustee shall have familiarity with or experience in finance or business
management. The state treasurer shall be an ex officio voting member of the board. The governor
and council shall appoint 2 trustees, to be known as nonmember trustees, who shall be qualified
persons with investment and/or financial experience as provided in this paragraph and not be
members of the system, and who shall serve for a term of 2 years and until their successors are

appointed and qualified. The nonmember trustees of the board shall have substantial experience in
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the field of institutional investment or finance, taking into account factors such as educational
background, business experience, and professional licensure and designations. The original
appointment of one of the nonmember trustees shall be for a term of one year. The remaining [1%]

10 members of the board shall consist of [

permanent—fHromen]: one employee member, one teacher member, one permanent police
member, one permanent fireman member, 4 employer members; one member of the senate who
shall be appointed annually by the senate president, and one member of the house of
representatives who serves on the executive departments and administration committee and who
shall be appointed annually by the speaker of the house[;a
inloeal-government]. Whenever a vacancy occurs for a legislative member, the senate president
or the speaker of the house shall fill the vacancy in the same manner by appointing a senate or a

house member who shall serve for the unexpired term. The New Hampshire state employees’
association, the New Hampshire education association, the New Hampshire police association, and
the New Hampshire state permanent firemen's association[—and—the New—Hampshire—Loeal
Gevermment-Genter] shall each annually nominate from their members a panel of & persons, all of
whom [exeept—for-the—peanel-of-the-Loeal-Government—Center] shall be active members of the
retirement system[;or-one-of the-d-predeoccaser-systems], no later than May 31 of each year, and the
panels so named shall be filed with the secretary of state no later than June 10 of each year. From

[each-of] the above named panels the governor and council shall appoint [ene-person-annuallyto] the
active member trustees of the board[—execeptfor-the-panclof-the-Loeal Government-Center i

| as needed so as to maintain the representation
on the board. The governor and council shall appoint the employer members of the board
with one member nominated by the New Hampshire Association of Counties, one member
nominated by the New Hampshire Municipal Association, one member nominated by the
New Hampshire School Boards Association, and one member to represent management of
state employees. Members appointed to the board in the manner aforesaid shall serve for a term of
2 years. Each member so appointed shall hold office until his or her successor shall be appointed and
qualified. Whenever a vacancy occurs, the governor and council shall fill the vacancy by appointing
a member who shall serve for the unexpired term [from
member-was-oppointed]. The governor shall designate one of the nonmember trustees to serve as
chairman of said board of trustees.
13 Quorum. Amend RSA 100-A:14, IV to read as follows:
IV. Each trustee, including the chairman, shall be entitled to one vote in the board of

trustees. [Sewen] Six trustees shall constitute a quorum for the transaction of any business of the
board of trustees. [Seven] Six votes shall be necessary for any resolution or action by the board at
any meeting.

14 Application; Board of Trustees Membership. Members of the board of trustees for the
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retirement, system on the effective date of this section shall serve for the remainder of their terms.
In order to conform to changes to the retirement system board of trustees made by this act, upon a
vacancy occurring in the membership on the board of trustees after the effective date of this section,
the appointment of a trustee shall be made to reasonably conform to the trustee designations in
RSA 100-A:14, 1.

15 Repeal of Special Account Funding. RSA 100-A:16, 11(h)(2), relative to the method of
allocating funde to the special account, is repealed.

16 Return of Members' Contributions; Reference to Assumed Rate of Return. Amend RSA 100-
A:11, I{(a) toread asg followa:

| (a) If a group I member ceases to be an employee or teacher for reasons other than

retirement or death and if he or she has not elected to receive a vested deferred retirement allowance
under RSA 100-A:10, the amount of his or her accumulated contributions shall be paid within 3
months after his or her written request therefor, provided that the member may not file a written
request for such payment until at least 30 days from the date the member ceases tc be an employee
or a teacher and provided that the member may not again become a group I member during said 30-
day period. A group I member shall cease to be an active member if he or she is absent from service
for more than 180 days, without requesting return of the amount of his or her accumulated
contributions, and the retirement system shall retain his or her accumulated contributions. The
annual return credited on inactive, vested members shall be paid pursuant to RSA 100-A:16, I1{g).
The board shall hold and invest such accumulated contributions on behalf of the inactive member,
provided that the annual return credited on the inactive member's accumulated contributions shall
be 2 percentage points less than either the assumed rate of return determined [underRSA-106-A:16;
Hy] by the trustees or the actual rate of return, whichever is lower, for the immediately preceding
fiscal year as reported in the comprehensive annual financial report (CAFR), provided the rate of
return shall not be less than zero. The inactive member may make a written request for his or her
total accumulated contributions, provided he or she is not on a leave of absence, and he or she shall
be paid within 3 months after his or her written request. In the event an inactive member who has
not withdrawn his or her contributions under this section returns to become an active member in
service, his or her previous service shall count toward that member's creditable service to the extent
that his or her accumulated contributions have remained in the retirement system.

17 Return of Members’ Contributions; Reference to Assumed Rate of Return. Amend RSA 100-
A:11, II{a) toread as follows:

{a) If a group II member ceases to be a permanent policeman or permanent fireman for
reasons other than retirement or death and if he or she has not elected to receive a vested deferred
retirement allowance under ESA 100-A:10, the amount of his or her accumulated contributions shall
be paid within 3 months after his or her written request therefor. A group II member shall cease to

be an active member if he or she is absent from service for more than 180 days, without requesting
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return of the amount of his or her accumulated contributions, and the retirement system shall retain
his or her accumulated contributions. The annual return credited on inactive, vested members shall
be paid pursuant to RSA 100-A:16, II(g). The board shall hold and invest such accumulated
contributions on behalf of the inactive member, provided that the annual return credited on the
inactive member's accumulated contributions shall be 2 percentage points less than either the
assumed rate of return determined [underRSA-100-A:36-11(h)] by the trustees or the actual rate of
return, whichever is lower, for the immediately preceding fiscal year as reported in the
comprehensive annual financial report (CAFR), provided the rate of return shall not be less than
zero. The inactive member may make a written request for his or her total accumulated
contributions, provided he or she is not on a leave of absence, and he or she shall be paid within 3
months after his or her written request. In the event an inactive member who has not withdrawn
his or her contributions under this section returns to become an active member in service, his or her
previous service shall count toward that member’s creditable service to the extent that his or her
accumulated contributions have remained in the retirement system.

18 Medical Benefits Subsidy; Payment by Retirement System. Amend RSA 100-A:52, II to read
as follows:

II. However, for the fiscal year beginning July 1, 1990, the maximum amount payable by the

. retirement system under this subdivision on account of each person qualified under paragraph I who

is not entitled to Medicare benefits, shall be $101.50 per month, and on account of each person
qualified under paragraph I who is entitled to Medicare benefits, shall be $64 per month. As of
July 1, 1991, and on each July 1 until and including July 1, 2007, the maximum amount payable by

the retirement system as provided in this paragraph shall be increased by 8 percent, compounded on

previous increases. After July 1, 2007 [and-until-and-ineluding July-31-2011], the rate payable under
this paragraph shall not be increased. [Asef-July-1 2012 -and-on—each-July1 -thereafter—the

19 New Sections; Retirement System; Return to Work; Form Required. Amend RSA 100-A by
inserting after section 27 the following new sections:

100-A:27-a Return to Work; Suspension of Benefits. Beginning January 1, 2012, no person shall
be hired into a full-time position for which membership is required under RSA 100-A:3, or hired into
a full-time state position for which membership is optional under RSA 100-A:3, I, while concurrently
receiving a retirement benefit under this chapter. Benefits shall be suspended during any such
period of employment. No person who retires after January 1, 2012 and is receiving retirement
benefits under this chapter shall within 6 months of his or her retirement be employed by the state
or another participating employer.

100-A:27-b Form Required. The retirement system shall provide to employers a form to be

signed, dated, and submitted by persons hired by the employer containing such information as
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determined necessary by the retirement system and a statement establishing that the person is not
currently receiving an allowance under this chapter. Employers shall submit such forms to the
retirement aystem, l

20 Repeal. 2002, 1377, relative to the application of the repeal of former RSA 100-A:3, I(c), is
repealed.

21 Transfer Required; Retirement System. The board of trustees of the retirement system shall
forthwith transfer the sum of $89,000,000 from the group I components of the special account
established under RSA 100-A:16, II(h) to the state annuity accumulation fund.

22 Study Committee Established; Voluntary Defined Contribution Plan. There is established a
committee to study the establishment of a federal tax qualified voluntary defined contribution plan.

I. The members of the committee shall be as follows:

(a) One member of the senate, who shall be from the executive departments and
administration committee, appointed by the president of the senate.

(b) Three members of the house of representatives, each of whom shall be from the
executive departments and administration committee, appointed by the speaker of the house of
representatives.

I1. Members of the committee shall receive mileage at the legislative rate when attending to
the duties of the committee.

ITII. The members of the study committee shall elect a chairperson from among the members.
The first meeting of the committee shall be called by the senate member. The first meeting of the
committee shall be held within 45 days of the effective date of this section. Three members of the
committee shall constitute a quorum.

IV. The committee shall report its findings and any recommendations for proposed
legislation to the president of the senate, the speaker of the house of representatives, the senate
clerk, the house clerk, the governor, and the state library on or before November 1, 2011.

23 Repeal. The following are repealed:

I. RSA 100-A:16, TII-a, relative to employer assessments for excess benefits paid by
employers in the retirement system, is repealed.

II. RSA 100-A:4-b, relative to group I employees and teachers purchase of credit for out-of-
state service.

ITI. RSA 100-A:4-c, relative to group II members purchase of credit for cut-of state service.

24 Severability. If any provision of this act or the application of such p.rovision to any person or
circumstance is held invalid or is deemed not to comply with applicable law or regulations of the
Internal Revenue Service so as to jeopardize the retirement system’s status as a qualified
governmental pension plan, the invalidity or non-compliance does not affect other provisions or
applications of the act which can be given effect without the invalid provisions or applications, and to

this end the provisions of this act are severahle.



SB 3-FN-A-LOCAL - AS AMENDED BY THE SENATE
- Page 18 -

25 Effective Date.

I. Sections 1, 2, and 4-18 of this act shall take effect July 1, 2011.
I1. Sections 19 and 20 of this act shall take effect January 1, 2012.
Il Section 3 of this act shall take effect July 1, 2016.

IV. The remainder of this act shall take effect upon its passage.
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SB 3 FISCAL NOTE
AN ACT making comprehensive changes to the state retirement system.

FISCAL IMPACT:
The New Hampshire Retirement System states this bill may decrease state, county, and local
expenditures by an indeterminable amount in FY 2014 and each fiscal year thereafter. The
Department of Administrative Services states this bill may reduce state expenditures by an
indeterminable amount in FY 2012 and each fiscal year thereafter. There is no fiscal impact on

state, county, and local revenue.

METHODOLOGGY:
The Retirement System states this bill makes certain changes to the benefits of current non-
vested members and future members and to the administration of the System. The System’s
actuary provides an estimated fiscal impact of this bill for FY 2014 and FY 2015 as it is
asgumed there will be no change in the employer contribution percentage rates for FY 2012 and
FY 2013, The System’s actuary also assumed an annual rate of return of 8.5 percent, assumed
wage inflation at 4.5 percent a year, and uses the entry-age normal cost valuation method. The
System’s actuary considered the following provisions of the bill as part of determining the fiscal
impact: the change in the number of years used in the average final compensation caleulation
for members who begin service or are not vested as of July 1, 2011 (section 2); the imposition of
a limit on member’s retirement benefit of no more than 100% of the member’s highest year of
full base rate compensation paid {(section 3); the change to group II eligibility for certain
retirement and disability benefits and the calculation of those benefits for members who begin
service or are not vested as of July 1, 2011 (sections 5 through 10); the change to member
contribution rates for members hired after June 30, 2011 {section 11); the elimination of future
increases to medical subsidy payments made by the System (section 18); the suspension of
benefits for certain employed individuals who may concurrently receive retirement benefits as a
retired member (section 19); and the transfer of $89,000,000 from the group II components of

the special account to the state annuity accumulation fund (section 21).
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The actuary did not include sections of the bill such as, certain changes to the composition of
the board of trustees (sections 12 through 14) and the establishment of a study committee

(section 22), as they were deemed to not have a direct impact on computed contribution rates.

The actuary did not value the change in the earnable compensation definition (section 1) due to
the inability to separate the different kinds of pays reported for members. The actuary states
this will further reduce employer contributions, however in the short term employer rates for
pension and health could increase. Also the actuary did not value the repeal of funding the
gpecial account (section 15) as current contribution rates do not include costs associated with

future potential transfers.

The decreases attributable to each pension group as a result of this bill can be found below in
the sections titled Impact on Current Members Pension Assets and Impact on Current Members

Medical Subsidy Subtrust.

Impact on Current Members Pension Assets

The following table shows the impact of the proposed bill on the June 30, 2010 valuation for the

pension assets.

Supplemental Actuarial Valuation as of June 30, 2010

including proposed pension assets changes affecting current members

Employees Teachers Police Fire
June 30, 2010 Valuation (Current Law)
Covered Payroll (in millions) $1,093.1 $1,020.8 $258.5 $109.0
Valuation of Assets $1,721.0 $2,049.6 $997.3 $465.9
Unfunded Actuarial Accrued Liability $1,260.6 $1,503.5 $637.9 $318.1
Estimated FY 2014 Employer Rate 11.04% 11.81% 23.69% 28.39%
Bstimated FY 2015 Employer Rate 10.99% 11.81% 23.69% 28.39%
June 30, 2010 Valuation Including
Proposed Change
Covered Payroll (in millions) $1,093.1 $1,020.8 $258.5 $109.0
Valuation of Assets $1,721.0 $2,049.6 $1,052.1 $500.1
Unfunded Actuarial Accrued Liability $1,158.5 $1,397.3 $506.6 $250.4
Estimated FY 2014 Employer Rate 9.61% 10.45% 16.38% 20.36%
Estimated FY 2015 Employer Rate 9.56% 10.45% 16.38% 20.36%
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The actuary states the hill as proposed will decrease the employer contribution rate to the

pension fund for the employee group by 1.43 percentage points, for the teacher group by 1.36

percentage points, for the police group by 7.31 percentage points, and for the fire group by 8.03

percentage points in FY 2014 and FY 2015. This will result in the amount contributed by

employers decreasing by the following amounts (in millions):

Employees Teachers Police Fire
FY 2014 £(18.64) $(16.56) $(22.52) $(10.43)
FY 2015 $(19.49) $(17.30) $(23.55) $(10.90)

Impact on Current Members Medical Subsidy Subtrust

The following table shows the impact of the proposed biil on the June 30, 2010 valuation for the

medical subsidy subtrust.

Supplemental Actuarial Valuation as of June 30, 2010

including proposed medical subsidy changes affecting current members

State Political Teachers Police and
Employees | Subdivision , Fire
Employees
June 30, 2010 Valuation (Current Law)
Covered Payroll (in millions) $520.7 $572.4 $1,020.8 $367.5
Valuation of Assets $0 $34.0 §7.3 $16.5
Unfunded Actuarial Accrued Liability $122.3 $66.5 "$360.1 $427.1
Statutory Rate 1.56% 0.49% 1.80% 5.61%
June 30, 2010 Valuation Including
Proposed Change
Covered Payroll (in millions) $520.7 $572.4 $1,020.8 $367.5
Valuation of Assets %0 $34.0 $16.5 $57.8
Unfunded Actuarial Accrued Liability $92.5 $39.5 $254.8 $286.4
Statutory Rate 1.39% 0.31% 1.59% 4.92%

The actuary states the bill as proposed will decrease the employer contribution rate to the

medical subsidy subtrust for the state employee group by 0.17 percentage points, for the

political gsubdivision employee group by 0.18 percentage pcints, for the teacher group by 0.21

percentage points, and for the police and fire group by .59 percentage points in FY 2014 and

FY 2015.

decreasing by the following amounts (in millions):

This will result in the employer contributions to the medical subsidy subtrust
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State Political Teachers Police and
Employees | Subdivision Fire
Employees
FY 2014 $(1.06) $(1.23) $(2.55) $(2.59)
FY 2015 $(1.04) $(1.28) $(2.67) $(2.70)

Impact on Special Account

The System assumes the amounts transferred from the special account will be as follows (in

millions);
Political
State Subdivisions Total
Police $12.90 $41.93 $54.83
Fire $0.99 $33.18 $34.17
Total $13.89 $75.11 $85.00

The System states this asset transfer produces a contribution reduction in accordance with

current funding policies in the statute.

Impact on New Hires (After July 1, 2011)

The System’s actuary states the proposed changes to benefits for new hires has no effect on the
System’s current benefit obligation or current employer contributions for active members, The
actuary states the long-term cost of providing benefits to new members hired after July 1, 2011

will decrease for each group by the following:

Employees Teachers Police Fire

Percentage of Payroll (0.94%) (1.80%) (4.77%) (5.65%)

In summary, the New Hampshire Retirement System states projected annual state and political

subdivision (coﬁnty and local) employer contribution savings as a result of this bill are as follows:
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(1) ) 3 @
Political 35% of 100% of State Total State
Subdivisions Political Employees Savings
Subdivisions 2+3)

2014

Employees $(10,990,492) $0 $(9,935,347) $(9,935,347)
Teachers $(12,422,109) $(6,688,828) $0 3(6,688,828)
Police $(11,466,200) $(6,174,108) $(6,710,029) $(12,884,137)
Fire $(7,030,459) $(3,785,632) $(390,636) $(4,176,268)
Total $(41,909,260) $(16,648,668) | $(17,036,012) $(33,684,580)
2016

Employees $(11,485,064) $0 | $(10,317,547) $(10,317,547)
Teachers $(12,981,104) $(6,989,825) $0 $(6,989,825)
Police $(11,982,179) $(6,451,943) $(7,011,981) $(13,463,924)
Fire $(7,346,830) $(3,955,985) $(408,215) $(4,364,200)
Total $(43,795,177) $(17,397,7583) | $(17,737,743) $(35,135,496)

The System further states it estimates it would incur $222,000 in computer programming costs

in FY 2012 to implement the changes in this bill,

The Department of Administrative Services states this bill amends RSA 21-1:30, III changing
the age for eligibility for retiree health insurance benefits for group II employees from 45 years
of age to b0 years of age and the years of service requirement from 20 yeara to 25 years, unless
the employee is in vested status by July 1, 2011. The Department is unable to determine the
number of years of creditable service on an employee basis and therefore is unable to estimate a
fiscal impact to this bill. The Department however does state the estimated decrease in cost for
each year of delayed health benefits per retiree in would be $12,618.29 in FY 2012, $13,880.12
in FY 2013 and $15,268.13 in FY 2014.
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HOUSE SPECIAL COMMITTEE ON PUBLIC EMPLOYEE PENSIONS REFORM
EXECUTIVE SESSION on HB 580-FN-L
BILL TITLE: relative to the New Hampshire retirement system.
DATE: March 24, 2011

LOB ROOM: 306 & 308

Amendments:
Sponsor: Rep. Committee Amendment OLS Document #; 2011 1174h
Sponsor: Rep. Shurtlefl OLS Document #: 2011 1117h
Sponsor: Rep. OLS Document #;

Motions: OTP, OTP@ITL, Interim Study (Please circle one.)

Moved by Rep. Smith

Seconded by Rep. Kurk

Vote:  12-4 (Please attach record of roll call vote.)
Motions: QTP, OTITL, Interim Study (Please circle one.)

Moved by Rep. Shurtleff

Seconded by Rep. Sullivan

Vote: 4-10 (Please attach record of roll call vote.)
Motions: oT OTP/ ITL, Interim Study (Please circle one.)

Moved by Rep. Hawkins

Seconded by Rep. Bowers

Vote: 10-4 (Please attach record of roll call vote.)

CONSENT CALENDAR VOTE: NO

{Vote to place on Consent Calendar must be unanimous.)

Statement of Intent: Refer to Committee Report

Respectfully submitted,

Rep. Steven Winter, Clerk



HOUSE SPECIAL COMMITTEE ON PUBLIC EMPLOYEE PENSIONS REFORM

EXECUTIVE SESSION on HB 580-FN-L

BILL TITLE: relative to the New Hampshire retirement system.
R4y
DATE: March 22, 2011

LOB ROOM: 306 & 308

Amendments:
pﬂ SjéD Sponsor: Rep. CbM H ,‘[ﬂfff ﬂﬂél\wﬁngLS Document #:
Fﬁ/ug& Sponsor: Rep. Sﬂuﬂ.‘{'LE <2 OLS Document #:
Sponsor: Rep. OLS Document #:

Motions: OTP, @ITL, Interim Study (Please circle one.)
Moved by Rep. W /'/ﬂ(ft) /'(/ ‘U\j
Seconded by Rep. ‘_.'Zétj-ﬁ'fz‘— BO bL)E QS

Vote: {Please attach record of roll call vote.)

Motions: OTP, OTP/A, ITL, Interim Study (Please circle one.)
Moved by Rep.
Seconded by Rep.

Vote: {Please attach record of roll call vote.)

CONSENT CALENDAR VOTE:

1074 b
117 h

{(Vote to place on Consent Calendar must be unanimous.)

Statement of Intent: Refer to Committee Report

Respectfully submitted,

Rep. Steven Winter, Clerk
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OFFICE OF THE HOUSE CLERK 2011 SESSION  *
SPECIAL COMMITTEE PUBLIC EMPLOYEE PENSIONS REFORM

Bill #: tL/ﬁ 530 Title: @

PH Date: ! / Exec Session Date: 5 / ﬂ"/ / /,
Motion: _‘PASS /JM ffJD pETT [ )7 tf 1’] Amendment #: // m
MEMBER \\_NA’Y/S

Hawkins, Kenneth, Chairman
Sedensky, John B, V Chairman
Shuler, Wyman E

Smith, William B

Moran, Edward P

Kurk, Neal M

Winter, Steven dJ, Clerk

Avard, Kevin A

Cohn, Seth

Woddol-damesh  [loi LL

Bowers, Spec

Laware, Thomas W
Shurtleff, Stephen J
Baroody, Benjamin C
Long, Patrick T
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Sullivan, Daniel J
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TOTAL VOTE:
Printed: 3/23/2011
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Motion: pﬁss , ﬂ"f EUDMENT Amendment #: / (/ 7 /7
MEMBER YEAS NAYS

Hawkins, Kenneth, Chairman

Sedensky, John B, V Chairman

Shuler, Wyman E

Smith, William B 7‘3{33‘5107’

Moran, Edward P

| X

Kurk, Neal M #) 35Eed7

Winter, Steven J, Clerk

Avard, Kevin A

Cohn, Seth
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Bowers, Spec
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Laware, Thomas W
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Shurtleff, Stephen J

Baroody, Benjamin C

Long, Patrick T
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Sullivan, Daniel J
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TOTAL VOTE:
Printed: 3/23/2011
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REGULAR CALENDAR

March 24, 2011

HOUSE OF REPRESENTATIVES

REPORT OF COMMITTEE

The Majority of the Committee on SPECIAL

COMMITTEE PUBLIC EMPLOYEE PENSIONS

REFORM to which was referred HB580-FN-L,

AN ACT relative to the New Hampshire retirement
system. Having considered the same, report the same
with the following amendment, and the
recommendation that the bill OUGHT TO PASS WITH

AMENDMENT.

Rep. Kenneth Hawkins

FOR THE MAJORITY OF THE COMMITTEE

Original: House Clerk
Cc: Committee Bill File




MAJORITY

COMMITTEE REPORT

Committee: SPECIAL COMMITTEE PUBLIC EMPLOYEE
PENSIONS REFORM

Bill Number: HB580-FN-L

Title: relative to the New Hampshire retirement
system,

Date: March 24, 2011

Consent Calendar: NO

Recommendation: OUGHT TO PASS WITH AMENDMENT

STATEMENT OF INTENT

This bill makes comprehensive changes to the New Hampshire Retirement System.
These changes will ensure that the current employees as well as retirees will in fact
be able to receive their pensions. The changes include increased employee
contributions, changes in age to receive benefits, maximum benefit entitled to, and
years worked to receive the benefit, We feel that this is good public policy, and will
help strengthen the New Hampshire Retirement System going forward. We also
feel that it will help with recruitment and retention of employees.

Vote 10-4

Rep. Kenneth Hawkins
FOR THE MAJORITY

Original: House Clerk
Cc: Committee Bill File
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SPECIAL COMMITTEE PUBLIC EMPLOYEE PENSIONS REFORM

HB580-FN-L, relative to the New Hampshire retirement system. OUGHT TO PASS WITH
AMENDMENT.

Rep. Kenneth Hawkins for the Majority of SPECIAL COMMITTEE PUBLIC EMPLOYEE
PENSIONS REFORM. This bill makes comprehensive changes to the New Hampshire Retirement
System. These changes will ensure that the current employees as well as retirees will in fact be able
to receive their pensions. The changes include increased employee contributions, changes in age to
receive benefits, maximum benefit entitled to, and years worked to receive the benefit. We feel that
this is good public policy, and will help strengthen the New Hampshire Retirement System going
forward. We also feel that it will help with recruitment and retention of employees. Vote 10-4.

Original: House Clerk
Cec: Committee Bill File




HB 580-FN-L

OTP/A

This bill makes comprehensive changes to the New Hampshire Retirement
System. These changes will ensure that the current employees as well as
retirees will in fact be able to receive their pensions. The changes include
increased employee contributions, changes in age to receive benefits,
maximum benefit entitled to, and years worked to receive the benefit. We
feel that this is good public policy, and will help strengthen the New
Hampshire Retirement System going forward. We also feel that it will help
with recruitment and retention of employees.

Ken Hawkins /{ /&{{J

| O -4
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HBS580 — This bill makes comprehensive changes to the New Hamnpshire Retirement System. These changes will ensure that the current
employees as well as retirees will in fact be able to receive their pensions. The changes Indude increased employee contributions,
changes In age to receive benefits, maximum benefit entitled to, and years worked to receive the benefit. We feel that this is good public
policy, and will help strengthen the New Hampshire Retirement System going forward, We also feel that it will help with recruitment and
retention of employees.

Rep Ken Hawkins
Hills Cty 18
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REGULAR CALENDAR

March 24, 2011

HOUSE OF REPRESENTATIVES

REPORT OF COMMITTEE

The Minority of the Committee on SPECIAL

COMMITTEE PUBLIC EMPLOYEE PENSIONS

REFORM to which was referred HB580-FN-L,

AN ACT relative to the New Hampshire retirement
system. Having considered the same, and being unable
to agree with the Majority, report with the following
Resolution: RESOLVED, That it is INEXPEDIENT TO

LEGISLATE.

Rep. Stephen J Shurtleff

FOR THE MINORITY OF THE COMMITTEE

Original: House Clerk
Cc: Committee Bill File




MINORITY
CCMMITTEE REPORT

Committee: SPECIAL COMMITTEE PUBLIC EMPLOYEE
PENSIONS REFORM

Bill Number: HB580-FN-L

Title: relative to the New Hampshire retirement
system.

Date: March 24, 2011

Consent Calendar: NO

Recommendation: INEXPEDIENT TO LEGISLATE

STATEMENT OF INTENT

The minority firmly believes that this legislation should only apply to employees
hired on or after the bills effective date. As was pointed out by a member of the -
committee, who voted with the majority, this bill (HB 580) allows “everyone moving
forward to know what benefits are provided.” Grand-fathering current employees
would eliminate one possibility of the bill being challenged in court. It would also
clear up the bills numbering system. But most importantly it would allow new
employees to know exactly what benefits they can expect. While allowing current
employees to finish their employment under the rules under which they were hired.

Rep. Stephen J Shurtleff
FOR THE MINORITY

Original: House Clerk
Cc: Committee Bill File
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SPECIAL COMMITTEE PUBLIC EMPLOYEE PENSIONS REFORM

HB580-FN-L, relative to the New Hampshire retirement system. INEXPEDIENT TO
LEGISLATE.

Rep. Stephen J Shurtleff for the Minority of SPECIAL COMMITTEE PUBLIC EMPLOYEE
PENSIONS BEFORM. The minority firmly believes that this legislation should only apply to
employees hired on or after the bills effective date. As was pointed out by a member of the
committee, who voted with the majority, this bill (HB 580) allows “everyone moving forward to know
what benefits are provided.” Grand-fathering current employees would eliminate one possibility of
the bill being challenged in court. It would also clear up the bills numbering system. But most
importantly it would allow new employees to know exactly what benefits they can expect. While
allowing current employees to finigh their employment under the rules under which they were hired.

Original: House Clerk
Ce: Committee Bijl File



HB 580-FN-L
Minority
ITL o

The minority firmly believes that this legislation should only apply to
employees hired on or after the bills effective date. As was pointed out by a
member of the committee, who voted with the majority, this bill (HB 580)
allows “everyone moving forward to know what benefits are provided.”
Grand-fathering current employees would eliminate one possibility of the bill
being challenged in court. It would also clear up the bills numbering system.
But most importantly it would allow new employees to know exactly what
benefits they can expect. While allowing current employees to finish their
employment under the rules under which they were hired.

Stephen Shurtleff /Z /%



HB 580-FN-L
Minority
ITL

The minority firmly believes that this legislation should only apply to
municipal employees hired on or after the bills effective date. As was pointed
out by a member of the committee, who voted with the majority, this bl (HB
580) allows “everyone moving forward to know what benefits are provided.”
Grand-fathering current employees would eliminate one possibility of the hill
being challenged in court. It would also clear up the bills numbering system.
But most importantly it would allow new employees to know exactly what
benefits they can expect. While allowing current employees to finish their
masiaipal employment under the rules under which they were hired.

st

Stephen Shurtleff
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